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1. The Program Review and Analysis System for RVNAF Progress is

designed to measure the effectiveness of MACV plans and procedures
(programs) developed to assist JGS in improving the effectiveness of
RVNAF,

2. The results of the review and analysis are presented orally
and in a published report on a semiannual basis. The oral report is
limited to areas of exceptional or deficient performance and other
significant matters warranting the attention of COMUSMACV and Chief,
JGS. The written report contains full details of all programs.

3. This is the second report and covers the period 1 July through

31 December 1967.
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SECTION I - GENERAL

1. (uU) INTRODUCTION: The Program Review and Analysis System for
RVNAF progress was established on 24 May 1967. As originally published,
there were 44 sub-programs submitted by the 14 major activity directors.
Subsequent review and study have resulted in two sub-programs being con-
solidated with others and one being deleted, thus reducing the number of
sub-programs to 4l. These sub-programs provide the means to evaluate the
status and conduct of MACV activities designed to improve or assist RVNAF,
The results of the second semiannual Review and Analysis are contained in
the sub-program statements in Section II of this document.

2, (U) ORAL PRESENTATION: Under the management by exception tech-
nique, 17 of the sub-programs were considered to contain items of excep-
tional or deficient performance, or significant matters warranting the
attention of COMUSMACV and the Chief, JGS. These were presented to COMUS-
MACV on 11 Feb 68 and are awaiting presentation to Chief,JGS. The titles of
the 17 sub-programs, together with page references to the detailed state-
ments in Section II, are as follows:

a. Equipment Shortages . - 13
b. RVNAF Force Structure and Organization - 20
c. RVNAF Mpcctor General Procedures - 23
d. EKVNAF Command Leadership and Personnel Effectiveness - 26
e. Maintenance Improvement - 32
f. RVNAF Military Police - 55
g. KRVNAF Procurement - 65
h. HRVNAF Strength - 170
i, Improvement of Status of RVNAF Soldier - 82
Jj. Supply Shortages - 83
k. Training - 88
1. Transportation Improvement - 121
m. Inspection RF/PF Activities - 134
n. Facilities - VNMC - 142

PAGE 5 OF 186 PAGES

StCRET




SECRET ‘

O. Management Improvement in VNN Shipyard - 157
P. Training - VNN - 160
q. Training - VNMC ' - 165

3. (S) OVERALL EVALUATION AND AREAS OF EMPHASIS: The review and
analysis of the last half of CY67 indicated progress in almost all areas,
particularly in those reported as having difficulty at the August briefing.
All indications point generally towards continued progress during the first
half of CY68. There are, however, certain programs which require special
attention,

a. Leadership: Continued emphasis must be placed on developing
leadership within RVNAF. This is especially significant in view of the
programmed expansion and the requirement to provide effective leadership
to newly formed units. Units rated unsatisfactory or marginal in leader-
ship of either officers or NCOs must be improved. The newly developed
criteria for selection of officers to attend command and staff courses,
the recent implementation of leadership programs at officer and NOO
schools and the implementation of the proposed pay increase will sig-
nificantly benefit the leadership program. Promotion policies must be
reviewed continually to assure efficiency in this vital program.

b. Strength: Every effort must be exerted to make the most
efficient use of the limited manpower available for the armed forces.
Operational strength must be kept at optimum level especially in the
ranger battalions where their substantial continuing understrength must
be eliminated. Units which are newly allocated must be recruited as
quickly as possible and understrength units brought up to strength.

The Partial Mobilization Decree, if implemented as written, should
insure attainment of the strength objectives for RVNAF in 1968. The

- dissipation of personnel to unauthorized units or in excessive overhead

is a matter of continuing concern. Although the number of unauthorized
units has decreased since the last report, maximum effort is needed to
eliminate those remaining.

c. Desertion Control: Desertions in RVNAF leveled off at too
high a rate during 1967. They amounted to 70 percent of the total man-
power loss. EKVNAF must emphasirze the serviceman indoctrination and
welfare programs which were recently adopted, in order to control and
reduce desertions during 1968.

d. MP Training: The MP units are highly fragmented and over-
committed. This adversely affects small unit training programs. Commanders
must establish their unit training as a priority matter in 1968.

e. In-Place Training: The in-place training of ARVN units needs
command emphasis from the JGS level to insure that units receive their
training.

PAGE 6 OF 186 PAGES
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f. Railroad System: Maximum effort must be continued to
exploit and expand the rail system.

g. Supply Shortages: Continued emphasis is required on:
training of supply specialists; publication of a consolidated supply
procedures manual; and decentralizing the authority and responsibility
for issuing supplies.

h. Maintenance: Maximum effort is required on organizational
maintenance functions in the combat units, particularly in the mainte-
nance of engineer equipment. The ARVN Engineers' inspection system
needs expanding to be commensurate with the operations of a Command
Maintenance Management Inspection Team. Also, commanders must take

full advantage of the various maintenance courses available within
RVNAF.

i. Status of Equipment: Reports on the status of major items
deadlined for maintenance in many cases are inaccurate or have not been
submitted. Command emphasis is required on this matter in order to in-
sure timely and accurate status reports. One of the largest deficiencies
noted is the failure of RVNAF supply personnel to first review their
inventory for specific parts required before requesting MACV assistance.

j. Inspector General: To be totally effective, the Inspector
General System must be centralized at the JGS level. The JGS long range
plans provide for this, and maximum emphasis must be placed on insuring
that these plans are satisfied.

k. Utilization of RAGs: The under-utilization of the River

Assault Group in their primary mission of Amphibious Assault should be
corrected.

1. Navy Civilian Pay: The pay scales of the Navy shipyard
civilian employees should be revised to be competitive with wages paid
by the US Government and by private enterprises for similar skills,

m. Marine Training: The Marine battalion retraining program
is still adverseliy affected by operational commitments. A more equitable
balance between operational commitments and training is essential.

Emphasis is also required at the JGS level on the Marine Corps Medical
Program.

n. RF/PF Effectiveness: The statistical review and analysis
indicates a need for emphasis on the overall improvement of RF and PF
combat effectiveness. The quality and quantity of leaders and combat
proficiency training are the most significant areas that require emphasis.

This is particularly important in view of the planned 50,000 increase in
strength,
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SECTION II

FORMAT

The format used in this Section is as follows:

Statement of Objective: Statement of quantity
to be accomplished for the period covered, and/or
the quality of performance programmed for the period.

a. Review of Progress: Statement of actual
accomplishments achieved toward the objective in terms
of quantity and/or quality.

b. Analysis of Progress: Statements of
evaluation of performance in terms of efficiency or
accomplishments in tems of quantity, timeliness and
quality,

c. Conclusions and/or Trends: Comparison
with previous data and indications for the remainder
of the calendar year.

d. Corrective Actions: Analysis of correc-

tive actions taken or to be taken and results obtained
or to be obtained.

e. Projection: Analysis of projection or
future trend.

NOTE: (Items not applicable are omitted).

PAGR 8 OF 186 PAGES
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SUB-PROGRAM MANAGER: Assistant Chief of Staff for Military Assistance

r

SUB-PROGRAM TITLE: English Language Improvement Program

Sub-Program Elements and Objectives:

A. Element - Formal English Language Training

1. Statement of Objective: Develop an overall plan to relocate and
improve the RVNAF Armed Forces Language School (AFLS). Target Date - 1 Sep 67. )

a. Review of Progress: On 29 April 1967 COMUSMACV appointed a
board of officers to study the AFLS, The initial meeting of the board was held
8 May 1967. The board determined that the AFLS facilities were inadequate T
(long range problem), and that an unprecedented requirement to train interpreters
would cause the student load during second half of CY67 to exceed the annual
capacity of the school (short range problem).

(1) Short Range Solution: Double shifting of classes (two
shifts per day) was initiated at the AFLS to train the additional interpreters.
To support this double shifting, the board recommended that: (1) an additional
27 US enlisted advisors be assigned to the school as language instructe»s. (2)
$12,375 be programmed for additional Army Language Course material, (3) $30,800 ]
be made available immediately for rehabilitation of the school, and (4) three
additional Defense Language Institute (DLI) Civilian Education Specialists be H

] assigned to the school. All of these recommendations were approved by COMUSMACV
i on 5 July 1967.

(2) Long Range Solution: The AFLS must be expanded to pro-
vide adequate classrooms, library, mess hall and student housing. There is no
room for expansion in the present location of the school. The relocation of the
school was proposed to RVNAF JGS on 22 Nov 67 by COMUSMACV.

b. Analysis of Progress: Three additional DLI Civilian Language l
Specialists were assigned to the school during September, October and November
# 1967 bringing the total assigned to four. Twenty-seven additional US enlisted
advisors have been assigned to the school. All of these instructors have
undergone instructor training and have been teaching classes since Aug 67. The
contract to rehabilitate the AFLS was awarded on 4 Jan 68 and construction work
should begin during the month of January. This construction will enable the
school to function properly until such time as the school is relocated. Work
includes lighting, sound proofing and air conditioning of the language laboratories
and classrooms.

C. Con&sidns and/or Trends: The double shift class schedule is
working officiently and will enable the school to handle the projected inputs.
The implementation of the program was slow initially, due to the shortage of

g
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adequately trained supervisory personnel. The arrival of the three educational
specialists and assignment of the 27 US enlisted instructors greatly improved
efficiency and operation of the school.

d. Corrective Actions: Average training time per student has been
reduced and quality of instruction has improved with the aloption of a flexible
POI. All students are now given un English language proficiency test when they
enter the school. They begin their studies at a level commensurate with their
proficiency and are graduated as soon as the prerequisite proficiency is obtained.

e. Projection: The quality of instruction at the AFLS will continue 1
to improve with the assistance of the 4 DLI and 27 US enlisted instructors. The
rehabilitation of the present facilities will begin in Jan 68. Thc relocation
and expansion of the school is dependent on the efforts of the RVNA[ Central
Training Agency to locate a site for the school. No prediction can be made at . T
this time on how this project will progress. )

2, Statement of Objective: To acquire two 25-position language labora-
tories to be installed at the Vietnamese National Military Academy at Dalat.
Targst date - 30 Dec 67.

a. Review of Progress: Two 30-position laboratories were requested
through MASF channels on 1 Jun 67. Two 30-position laboratories were requested
because 25-position laboratories are not available., This request was approved by
CINCUSARPAC on 7 Jun 67. The equipment was to have arrived during Nov 67, however,
as of 12 Jan 68 the shipment had not arrived. Tracer action was initiated but no

word has been received from DLI. {'

b. Analysis of Progress: Performance of initial programming action
was outstanding. Final analysis will depend upon receipt of the equipment.

c. Projection: The installation of the laboratory equipment will
be completed by a DLI MIT soon after its arrival.

3. Statement of Objective: Install 30 replacement language laboratory i
positions at the VNAF Air Training Center - Target date 30 Jun 67.

a. Review of Progress: The 30-position language laboratory arrived
in country on 19 Jul and installation was completed in Oct. A DLI MTT was pro-
grammed and installed the equipment.

b. Analysis of Progress: Only problem encountered was movement of
the equipment from the Bien Hoa Depot to Nha Trang and the delayed arrival of the
DLI MIT.

¢. Conclusions: The laboratory equipment was installed in a very

short time once it arrived at the school site and the DLI MIT arrived in-country.
The equipment is now installed and operating in support of language training.

UBCLASSIFIED
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d. Projection: An additional laboratory is scheduled in the FY68
program. .

4. Statement of Objective: Obtain an ELT Specialist from the Defense
Language Institute to assist the Senior Advisor VNN, Naval Training Center.
Target date - 31 Oct 67.

a. Review of Progress: Programming for an ELT Specialist was made
in the FY68 MASF Navy program and recruitirz action was taken during Jul 67.
The DLI Specialist arrived in-country in Nov and assigned to the VNN Training
Center in Nha Trang.

b. Conclusion: This objective was reached in an acceptable manner
and no problems were encountered.

5. Statement of Objective: Introduce new American Language Course
materials at the VNN Naval Training Center and Naval Advanced Training Center.
Target date - 31 Dec 67.

a. Review of Progress: New American Language Course materials were
programmed and approved for introduction in FYé8. Shipment was received and
instruction using the new text material began in Nov 67.

b. Analysis of Progress: There were no difficulties encountered
in the accomplishment of this objective and the objective was reached during
anticipated ‘ime frame.

c. Projection: The use of the American Language Course materials
will standardize text books at all English Language Schools in RVN as recommended
by DLI.

B. Element: Informal English Language Training

1. Statement of Objective: Distribute 200 English Language training
kits to US personnel in the field. Kits will consist of a teacher!s guide,
lesson plans and textbooks. Target date - 31 Dec 67.

a. Review of Progress: Through arrangements with JUSPAO, 10,680
textbooks (Conversational American English Series) arrived in-country on 7 Jun
67. Over 1,000 Instruction Kits were prepared consisting of 15 textbooks, lesson
plans, and teacher's guides in each. These kits were distributed to all Torps
Tactical Zones and field advisors to RVNAF.

b. Analysis of Progress: Field personnel were enthusiastic about
receipt of the teaching kits. All textbooks were delivered by the end of Aug 67.
A follow up evaluation of the use of these books was made in Oct 67 and as a
result additional textbooks will be ordered in CYé8.

PAGE 11 OF 186 PAGES




OROLACSIED

c. Conclusion: Use of these textbooks proved to be very useful
to the field advisors conducting informal English classes, Without these books

their efforts would have been seriously hampered.

MAJOR ACTIVITY DIRECTOR: Assistant Chief of Staff, Military Assistance
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SUB-PROGRAM MANAGER: ACofS, JL
SUB~PROGRAM TITLE: Equipment Shortages (TO&E) #

Statement of Objective: Equalize the Distribution of Equipment within
RVNAF, '

a. Element - Improve Equipment Status Reporting.

Goal - Continued command emphasis on the necessity for accurate
and timely equipment status reports.

b. Element - Redistribution of existing assets based on authoriza-
tions. '

1. Some units have overages of equipment while shortages exist
in others.

2. Unauthorized units are in existence with equipment on hand
that should be in authorized units.

Goal - Command emphasis on the proper distribution of equipment
in accordance with MACV approved TOE authorizations. Identification of
and withdrawal of equipment assets from unauthorized units.,

c. Element - Initiate and implement an effective TOE/TA review
program,

Goal - Ensure that equipment authorizations are consistent with
mission requirements,

' d. Element - Timely allocation of available assets particularly
equipment on hand in depots.

Goal - Timely allocation of assets in accordance with TOE.
(This will be a function of the security of LOCs and improved coordi-
nation between tactical and logistical unit commanders.)

Analysis: 1. The equipment status reports have improved during FY67

with regard to the reporting of TO4E and TA shortages and overages. The
status reports of maintenance float major items are also quite accurate

at the present time. Emphasis still must be placed, however, on the
reporting of the status of major items deadlined for maintenance reasons
and therefore temporarily lost to the using unit. It has been noticed

that reports of this type are in many cases inaccurate or altogether
lacking. It is believed that renewed command emphasis through ARVN
channels would do much to remedy this situation. Command emphasis on the
operating level is currently being stressed by ALC personnel, but command
interest and emphasis originating at JGS is urgently required in order

to generate the required operating level command interest to insure

timely, accurate, status reports. ALC commanders have emphasized reporting
by mass media such as the ALC Bulletin and by direct letters to non-complying

CONFIDENTIAT.” " ™ ™
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units. The improvement is noticeable but varies by degrees between tech-
nical services, For example, signal equipment reporting improved through
the first two quarters to a numerical eaturation point of 59 out of 63

units, Ordnance requirements are of neceseity more demanding in content
and frequency. Communications media prohibits a satisfactory ordnance

reporting system although it did improve during the year. Field Medical
Depots submit a quarterly stock status report to the Medical Base Depots.
The Medical Base Depots consolidate 1listings and direct redistribution of

assets as needed,

2. Redistribution of assets will require continued emphasis as this
remains a significant weakness, Some redistribution of assete was made,
but there ie etill much room for improvement. A small manifestation of
progress in solving this problem thie past year was the authority given to
technical services by JGS to redistribute assets where required within unite.
This authority plus command interest at JGS level should result in a marked
improvement in this area. The progrese mede in shifting assets from ARVN to
RF/PF is particularly note-worthy. Monthly reporting has shown a gradual but
steady improvement in the area of redietribution. In the area of moderniza-
tion of equipment, the Signal Directorate has taken positive steps to identify
and withdraw excesses from ARVN regular forcs unite as new iteme are issued.
These assets, together with the output of the rebuild lines of the 60th Signal
Base Depot, are being issued to RF units on a priority basie. This topic
has been one of continuing interest on Signal liaieon visits. The Signal
Directorate has also taken many steps to speed-up the processing of issue
orders so as to expedite allocation.

a, In II ALC satiefactory progress is being made in thie area with
respect to ordnance materiel., The lateral transfer of major items presents
no problem, as items excess to a unit'e TOE and float major items are con-
trolled by the II AIC Commander. Lateral transfer of repair parts bstween the
AlC's is not presently being effected. Thie is an area which will be in-
vestigated by the II ALC supply advisor during the coming months., The require-
ment for redietribution of equipment continues, though in CY 67 improvements
have been noted, Redistribution of generatore is taking place. Aleo im-
proved accountability of gemerators will result from transferring respon-
sibility from the Area Construction Offices to the Engineer Direct Support
Units. In general, however, maldistribution of engineer equipment is a
serious problem, for despite excessee in several line items, many unite
report the same items as shortages.

b. In V ALC command emphasis on proper distribution has increased
significantly during the last four months of CY 67. This problem has been
diminiehed considerably by redistribution of 192 major signal items and
selected engineer equipment. Training Centers and some province headquartere
are holding SB-22/PT pending JGS approval of increased authorisatione or
improved civilian systems., A lack of transportation has slowed actual re-
distribution of identified items such as QM items being withdrawn from
closed out units and activities and being issued. Increased use of TA's
would allev.ate this problem to a great degree.
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3. In II ALC the allocation of assets to the units needing them
most urgently is controlled by the II ALC Commander in an effective man-
ner. A current list of shortages is maintained at II ALC and assets are
issued to the proper unit as soon as these assets become available. One
of the wealmesses in the present TOE/TA review program is the failure to
obtain comments from advisors to the units concerned. Certainly the
inclusion of another review level will add delay to the overall processing
time,but it is considered that the quality of review obtained will more
than compensate for this disadvantcge. Technical Services are familiar
with broad aspects of unit missions; however, nothing can substitute for
the axperience and knowledge gained from daily contact with a unit. A
document exists for the implementation of this review at the unit level -
the quarterly Unit Evaluation Report. Provision could be made in the format
for this report for the inclusion of advisor comments on recommended -
addition/deletions to the units TOE.

4o In V ALC the ALC controlled items ceased to be a problem in the
last quarter with a closer coordination between staff action officers and
advisors. Allocation authority vested above the ALC still presents a
problem however. For example, new 5 ton tractors required by ALC trans-
portation units waited at the 0SC for 23 months for issue instructions.

An exception to this standard is the allocations of signal items wherein
35 distribution orders are in the V ALC Signal Depot awaiting the physical
arrival of 396 items cf equipment.

Projection: With the development of a new equipment status reporting

system, and the utilization of transceiver equipment,the RVNAF equipment
status reporting system will materially improve during CY 68.

MAJOR ACTIVITY DIRECTOR: ACofS, J4
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VALLASSIHIES

SUR-PROGRAM MANAGER: Chief, VN Advisory Division, Office of Comptroller
SUB-PROCRAM TITLE: RVNAF Financial Management

1. (U) Statement of Objective: To insure effective and efficient fund
utilization in all chapters of the RVN Defense Budget by monitoring
obligation and expenditure reports, and recommending appropriate action
to VN counterparts.

a. Review of Progress: CY 1967 expenditures were originally .
projected at 42 billion piasters. During the last six months of the year,
the projection was revised to 49.6 billion piasters, Overall expenditures
of 43.5 billion piasters as of 30 November 1967 indicate that budget
execution is being accomplished satisfactorily. Performance in the
logistics area was poor at the beginning of the year but improved starting
in May 1967. Pay and allowance expenditures were projected at 34 billion
piasters and were 35.5 billion piasters as of 30 November 1967.

b. Analysis of Progress: Total expenditures exceeded the original
projection because of unprograrmed requirements that developed during the
year for MILCAP claims, new construction and pay and allowances. The
reason for the poor performance in the logistics area was the slow procure-
ment start at the beginning of the year, With the improvement demonstrated
in this area, the program is nearly on target. Projected pay and allowance
expenditures are based on programmed average monthly strength. The differ-
ence between actual and projected was caused by the following unprogrammed
actions: TET bonus, PF pay raise, PF longevity pay, rice allowance, and
revised regulations for high cost of living allowance.

c. Conclusions and/or Trends: The expenditure rate in 1967 improved
over previous years, This indicates an awareness on the part of the RVNAF
of the importance of establishing valid budget programs followed by a
vigorous and timely execution phase, Performance in the logistics area
is usually slow at the first of the year because of the time required to
negotiate contracts. As the procurement system is refined the initial lag
should be reduced. Pay and allowance expenditures are influenced by
establishing new entitlements for which funds have not been budgeted.

d. Corrective Action: A meeting was held on 11 April 1967 by the
Director Ceneral for Finance and Audit to stress the need for RVNAF
logistics agencies to expedite contract action. This was responsible for
the acceleration of procurement performance during the remainder of the
year. The procurement cycle was aided ty the establishment of a Ministry
of National Defense Disbursing Center on 1 April 1967 which resulted in
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defense contractors being paid promptly after completion of a contract.
Reprogramming partially covered the shortfall in pay and allowances.
The balance will be financed from the RVN National Budget.

e. Projection: Expenditure rates will continue to improve as the
RVNAF refines program and budget procedures. Logistic fund utilization
will improve with a refinement of procurement programs and contract
procedures,

2, (U) Statement of Objective: To meet the pilot-test goal of mechanizing
20,000 RVNAF military pay accounts.

a. Review of Progress: As of 31 December 1967, 16,000 pay accounts
were mechanized.

b. Analysis of Progress: Conversion of additional accounts to meet
the goal was precluded because of the non-availability of ADP equipment
and trained personnel. The Director General for Finance and Audit has
ordered key punch and key verifier equipment and is training personnel at
the IBM corporation. Presently ADP services are provided by the Director
General for Budpet and Foreign Aid as their workload permits.

c. Conclusions and/or Trends: Mechanization of military pay accounts

can be accomplished when adequate machine and trained personnel resources
are available. :

d. Corrective Action: VN Advisory Division is monitoring the
equipment purchase program and training of operator personnel as well as
providing an ADP-qualified advisor to work with the Director General for
Finance and Audit.

e. Projection: Additional accounts will be mechanized as additional
ADP equipment becomes available, trained personnel are assigned and lines

‘of communication allow the transmission of input data.

3. (U) Statement of Objectives: To better qualify RVNAF personnel in
finance positions by improving the curriculum of the RVNAF Administration
and Finance School, developing standard student texts for 6 courses,
publishing a monthly Finance Newsletter, and expanding off-shore technical
training.

a. Review of Progress:

(1) RVNAF Admin and Finance School: Two new Programs of
Instruction (POI) were completed and forwarded to the Central Training
Agency during 1967. POI for Basic EM Course was approved and 2 classes
enrolled by year-end. Approval of the POI for the Officer Advanced
Course is expected in the near future and the first advanced class is
scheduled for August 1968, Student output was programmed at 800 students.
As of 31 December 1967, 758 students had completed training.
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(2) Development of Texts: The project to provide printed texts
for 6 courses was completed at mid-year.

(2) Finance Newsletter: First issue was published January 1967.
The distribution of 6,500 copies of the monthly Finance Newsletter to RVNAF
finance elements was the goal for the year. Actually 8,340 copies were
distributed.

(4) Offshore Training Program: Eight officers participated in
this program in 1967. Personnel attended the U.S. Army Finance School,
Fort Harrison, and were enrolled in the following courses: Finance Officer
Advanced Course (3 officers), Military Comptrollership (2 officers), and
Techniques of Review and Analysis (3 officers).

b. Analysis of Progress:

(1) RVNAF Admin and Finance School: New courses provide a
brcader and more comprehensive training base for officers and enlisted
men within the lower grades. Shortfall of 42 students was due to failure
of personnel to report as scheduled, illness which precluded completion
of training, and failure of some students to successfully pass examinations.

(2) Development of Texts: Project was completed.

(3) Finance Newsletter: Distribution and utilization of the
monthly newsletter was significantly higher than expected. This communi-
cation medium is extremely valuable to finance personnel in the field.

(4) Offshore Training Program: This program is small, but
effective, in training the more advanced finance officers for key positions
within the RVNAF financial network.

: c. Conclusions and/or Trends: Accomplishments in this area reflect
the importance placed on tralning of finance personnel by the RVNAF.
Corruption and inefficient operations are being reduced significantly.

d. Corrective Action: None required.

e. Progection: Program will continue to receive emphasis by the
RVNAF and U.S. sors.

L. (U) Statement of Objective: To improve the quality, scope and depth
of audits conducted by the office of the Director General for Finance

and Audit, Ministry of National Defense, by more joint US/VN field audits,
increasing the number of trained auditors, insuring compliance with r<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>