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Problem 

The miroose of this study was to determine the relative ‘mpact of personal contacts, 
personal Reasons, and Navy publicity as influencing factors on enlistment and reenlistment 

decisions of men entering the Navy at the recruiting stations. 

Background and Requirements 

The Director Recruiting Aids Division, Naval Personnel Program Support Activity, requested 

the Personnel Surveys Division in May 1967 to conduct a study to determine the major motivationa 

factors influencing decisions to enter the Navy at the present time. 

Approach 

A survey questionnaire was developed and administered at ail U. S. Navy recruiting stations 
to 2 618 £nyenlisting or reenlisting in the Navy during the week of 17 July 1967. The question¬ 

naire contained 6 background questions and 24 questicns covering various reasons for entering 

the Navy. A write-in option was also provided. 

Findings. Conclusions, and Recommendations 

The strongest influences on enlistment and reenlistment decisions were friends in service 

and p«entr«Sng personal contacts. Navy published booklets and pamphlets, «"d posters or 
sîgns were t“ mos? frequently noted Navy publicity aids. The strongest personal reasons were 
opportunity^to get technical training, desire to travel, to serve country, and to fu’fill mili¬ 

tary obligation at own time of choice. 

„..r 
at^àlling the attention of fathers to the prospects available in the Navy for their sons. 

i*- 4« -ti,at this type of study be repeated at 6 to 12 month intervals in order 

to provide current índ címparative^nformation on the motivational factors influencing enUstment 
, ? . . .jJ4*40nai factor "Personal contact with a Navy recruiter" should be included 

irli fuiurf studies. The possibility of conducting a study of high school seniors should also 

be considered to determine the reasons these young men have for not considering service in the 

Navy. 
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A. Purpose 

ÍNMCTKIH 

The purpose of the Recruitment Survey was to obtain information on the motivational sources 

and their relative strength of influence leading to the decision to enlist, or reenlist in the 
Navy. 

B. Problem 

The Recruiting Division, BUPERS, through the Recruiting Aids Division, NPPSA, conducts a 
continuing and intensive motr'ationil program informing young men about the opportunities and 

advantages available to them in the U. S. Navy for the purpose of inducing them to enlist or 
reenlist in the Navy. The Recruitment Survey was developed and conducted as an aid in evalu¬ 
ating the relative effectiveness of various media in reaching the target groups and their impact 

as influencing forces upon enlistment decision. Target groups of particular interest were men 
entering on their first service enlistment, men reenlisting within 90 days after separation, and 
RESCORE (Reenlistment and Selective Conversion and Retention Program). 

C. Background 

The Director, Recruiting Aids Division requested that the Navy's Personnel Surveys Division 

prepare a draft survey questionnaire in mid-May 1967. The final questionnaire was approved, 
printed, and distributed in early July 1967. 

APPROACH 
A. Methodology 

A printed questionnaire survey form was prepared which contained 6 items of background 
information and 25 items covering personal contacts, Navy publicity, and personal reasons for 
enlisting. A copy of the questionnaire is in the Appendix. 

B. Procedure 

Ten copies of the questionnaire were sent to the Recruiters-in-Charge of all Navy Recruiting 
Branch Stations. They were instructed to administer the form to the first five (5) men (no 

females) who made application as soon as practical after they had completed their application 

for enlistment or reenlistment. The survey was conducted for one week beginning 17 July 1967. 

C. Collection of Data 

The data in this report were obtained directly from 2,618 enlistees and reenlistees through¬ 
out all Navy recruiting stations. Since each station was to survey only 5 recruits over a week's 
time and since the number of enlistments vary by stations, the results of this survey are not 
representative of all Navy recruits for the period. Rather, which was in line with the purpose 
of the survey, the results can oe viewed as representative of the nation-wide geographic impact of 
the Navy's recruiting program. 
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Background Characteristics 

Among the 2,618 men surveyed, 2,340 (90%) were first service enlistees without prior mili¬ 

tary service; 48 (2%) had Reserve, National Guard, or Coast Guard service; 88 (3%) were reen¬ 
listees who had separated within 90 days from the Navy; 8 had served with the Army, Air Force, 

or Marine Corps; 13 reenlisted under RESCORE; 92 were reenlistments after more than 90 days 

separation but not under RESCORE, and 28 did not indicate their enlistment. 

The majority (92%) of the first service enlistees enlisted for four years, while the majority 

(63%) of Navy reenlistees signed for six years. 

Six in ten of all enlistees/reenlistees were high school graduates, and an additional two 

in ten had at least some college. The differences in education among the various enlistment 
groups were slight. Four in ten of the first service enlistees were enrolled in school when 

they decided to enlist. 

Three-quarters of the men were employed at least part-time when they decided to enlist/ 
reenlist; however, only one in four had been employed full-time for more than three months. 

Almost one in five were unemployed and looking for a job when they made their enlistment decision. 

Of those men enlisting for the first time, three-fourths were 18 or 19 years of age with 
only seven percent 21 or older. The majority of the remaining men were over 21 years of age. 

Influences on Decision to Join 

Three major types of influences on joining the Navy were included in the survey: Personal 

Contacts, Navy Publicity, and Personal Reasons. A total of 24 specific influences were listed 
with an additional option of writing in any other significant factor. 

Figure 1 shows the percentage of first service enlistees Indicating "some" or "strong" 
influence for each factor. Among Personal Contacts, "friends in service" and "parents" were 
the most important. The most important Navy Publicity influences were: 

Navy publicity in general 

Navy booklets and pamphlets 
Navy posters or signs 
Recruiter school visits 

A majority indicated "some" or "strong" influence for 9 out of the 11 Personal Reasons. 
"Desire to leave home" and "needed a job" were the least important. The four most important were: 

Opportunity for technical training 

Travel 
Serve country 

Fulfill military obligation 
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PERSONAL CONTACTS 

65% 

65% 

NAVY PUBLICITY 

Kiaw snonsored-JCailio programs 
29% 

lm programs 
27% 

PERSONAL REASONS 

LECiENl) 

BARS SHOW % RESPONDING 

"some" k "strong" influence 

Needed a job 
WBBm 15% 

Figure 
Strength of Influences on Decision 

to Join 
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PERSONAL CONTACTS 

Friends in service 

Parents 

53¾ 

37¾ 

A brother, sister, or other relative 
33% 

NAVY PUBLICITY 

64¾ 

Navy published booklets 6 pamphlets 
42% 

Post cards or letters from recruiters 
37% 

PERSONAL REASONS 

LEGEtvD 

BARS SHOW % RESPONDING 

"some" ÍC "strong INFLUENCE 

93% 

Become more mature/self-reliant 
43% 

Desire to try military life 
36% 

Figure 2 - Strength of Major Influences on Decision to Reenlist 
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Figure 2 shows those factors influencing at least 

listed within 90 days of separation. It is noteworthy 
significantly greater influence on reenlistees than on 

which the recruits were higher. The two factors were 

advantages of a Navy career over civilian life. They 

one-third of the Navy men who had rcen- 

that only two of the factors had a 
the recruits compared to 13 factors on 

Personal Reasons and both point to the 

were : 

The most important 

Desire for a Navy career 
Navy career opportunities 

influences on the reenlis 

looked better than civilian life 

tees in order of importance were: 

Desire for a Navy career 
Navy career opportunities 

Desire to serve country 

Technical training 

Travel 
Navy publicity in general 

Friends in service 

looked better than civilian life 

Navy Publicity 

Navy publicity in general (100%) 

Navy posters or signs (75%) 
Post cards/letters from recruiters (69%) 

Navy sponsored TV programs (62%) 

Personal Reasons 

Desire for a Navy career (100%) /inn.. 
Opportunity to get technical training (100%) 

Desire to serve country (92%) . ... 
Navy career opportunities looked better than civilian (9 ) 

Desire to travel (77%) 

It is noteworthy to consider the extent ."’^bout3^ 0^0^10 

hOIdh::eí-'C0post;ís(9o4r'sihgns" Ind ^pubashed booklets and pamphlets". About 6 to 7 

i* 10 had seen or heard all the other listed Navy publicity aids. 

v„y .„n indicted ,K., 

Evaluation of Write-in Comments 

me last question on the survey form enabled the respondent to write in any other motiva¬ 

tional factor influencing his decision to enlist or reenlist. 

SPSS'S* s =a 55= SHT 
to gain maturity and experience were motivations frequently giv . 

finding suggests that recruiting ^g" f. * ond only to the influence of the 

» «SwSÄit- - 
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KI:Y 

N_/T RKACMHt) 

Did Not Discuss 

Did Not Sec Or Hear 

Did Not Think About 
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□ No Influence 

Some ■ Influence 
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Percent 
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F-riends In Service. . . 

45 SO 15 
—T— 

SO 40 80 

Influence 

_100 

Parents . 

A Brother, Sister Or Other Relative . 

School Counselors . 

|navy PUBLICITY I 

Navy Publicity In General 

Navy Published Booklets & Pamphlets 

Navy Recruiter Visiting School. . . . 

Post Cards Or Letters From Recruiters 

Navy Posters Or Signs 

Navy Career Counselor's Handbook. 

Navy Sponsored TV Programs 

Navy Sponsored Film Programs. , 

Navy Sponsored Radio Programs . 

jpLRSONALJlLASONsJ 

Opportunity To Get Technical Training 

Desire To Travel - See More Of The World 

Desire To Serve Country 

Desire To Fulfill Military Obligation At Own 
Time Of Choice . 

Desire For A Navy Career. 

To Become More Mature and Self Reliant 

Desire To Try Military Life 

Draft Pressure - Desired Navy Over Army 

Navy Career Opportunities Looked Better 
Than Civilian Life 

Desire To Leave Home. 

Needed A Job. 

Percent 45 Ü Õ 20 To SS tõ-l3o 

FIGURE 5 - PERCENT OF FIRST SERVICE ENLISTEES NOT REACHED BY. INFLUENCE AND STRENGTH OF INFLUENCE ON THOSE REACHED 



thr Navy instead of aníthír aervlcî. 'r SC'"'d *” be For «Mch .en joined 

Because these questionnaires were answered immediately after enlistine or reeniicrinn 

,h*',ie “"y -*,h'b"' -f p»*^ oho^ir^i.n^ 

s^:Kgi?=H=;~ 5HK55S. 
sSS“ "™~55 ™ £5HSS5£“ 
PTOSr£ SCrV1Ce See,"S t0 atteSt t0 the effectiveness and success of ?he Navy-s pro^ional 
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4 4 » 

2? 24 *0 

41 SO 17 

21 21 17 

« 14 — IS 

40 4} 40 SO 

37 14 2« 1* 

14 20 40 14 

MESQNAL CONTACTS-MOTHE», SI ST»»/4ELAT I VE 

Vf*f A3AINST NT ENLINTINA . 

NO influence. 

SOME INFLUENCE. 

STNONS INFLUENCE. » . 

S 4 

4? §4 

13 IS 

17 S 

4 S3 

40 17 

Il 11 

14 17 

2« 4 

40 S7 

20 

40 10 

0 1 MMQNAL COnTACTS-FNJFNDS IN SE4VICE 

vftf auainst nt enlintino . 

NO INFLUENCE. 

SONE INFLUENCE. 

stnqno influence. 

1 11 

2% 14 }S 

44 SO SO 

24 23 11 

I - - 2 

34 - 33 43 

24 31 SS 11 

35 47 17 22 

0 4 eensqnal contacts-scnool counselqns 

VfiNf A8AINST NT ENLISTINO . 

NO INFLUENCE. 

SONE INFLUENCE. 

STNONS INFLUENCE. 

0 T. NAVT NuSLICITT«NAVT NfCNUITEM VISITINO SÇNQOL 

NO INFLUENCE. 

SOME influence. 

STNONS INFLUENCE. 

I 7 

IS 7 

7 7 

24 40 

%4 AS 

23 S 

1 

0 

s 

41 

34 ISO 

4 

31 1 

1 

40 S4 

20 12 

30 2 

0 (. NAVY NmLlCITT-NAVT NUBLISNBO QNCNLETS 

no INFLUENCE. 

SONE INFLUENCE. 

STNONS INFLUENCE... 

0 7 NAVT NuOlICITT-CANEEN COUNSELON'S manosoqn 

no influence. 

SOME I.. 

STNONS INFLUENCE. 

o s navy nunlIC|tt«navt snonsqneo V0I.0 nnqsnans 

no INFLUENCE. 

SO«E INFLUENCE. 

STNONS INFLUENCE. 

31 

44 

IS 

43 

44 

12 

S4 

41 

4 

11 1» 
44 74 

14 7 

40 17 

47 11 

4 SO 

44 44 

44 4S 

7 

11 7 

44 17 

4i SO 

4 13 

30 SO 

1« IS 

44 17 

33 SO 

I 13 

11 4 

IS 04 

43 30 

IS 17 

15 



TABLE III (Continued) 

ATTITIMS AND CHARACTERISTICS 

Pffrctnt . . 

«,(«« »U^L I C I S»0%S^»PB Ty »»^Sa»“S 

>«0 .. 

*o»e .. 

*T»o>«e .. 

my« »meicIs»fis«o»cD tu.« >»cir.at“s 

NO .. 

<0”f 1NF .. 

«T»0N6 INftUfNCE. 

KtV» |JU^LlCtyT*Navf B-STEBS 0« «1.NS 

NO .. 

^0“E .. 

STNdNG .. 

NtxT »üHl IC|Tt.»0ST c>aos/LtTT = »5 E»c» aECB..ITEa 

NO .. 

NO«f I Nf L .. 

STRONG INFLUENCE. 

hi 4 V * l>UNLlCtT,'»N4VN «l'gllCITT IN GE NE a4l. 

no .. 

S0*E I <f .. 

GT»0NG !nEl .. 

PENNQNâL E|4<0NS-0EN|»Ea N4VT C4t«E» 

NO 1Nf CUENTE. 

SO“E I... 

STHONG I... 

PENNQNtL EE4SONS-OE<I»E 10 T«4»lL 

NO .. 

SOMG .. 

ST»ONG .. 

»E««QN4i. NE4SONG-OENQNTUNITN To GEÎ TEC*. T*NC 

no .. 

GO»E .. 

ET»ONO .. 

EEMQNti EE4SONE-NEEOED » J0» 

NO .. 

SO"E .. 

STEflNG .. 

TOTAL 

riRST 
l M. ism NT 

Rl t \UST- 
MlNT MITHIN 

f>0 DAYS 

SI NCI SIP 

RI 1.MIST- 
MI NT AFTIR 

yn DAYS (TETO ÏÏTTT 
SI »VICL) 

NO TES 
[ARMY 

NAVY 1 AF 
, M( 

ri srokf 
NOT 

K! SCORI 

ioo\ 

4 *t 

47 

7 

5* 

3« 

7 

4 9 

5? 

*\ 

4 ) 

1* 

1’ 

6* 

I*» 

»1 

24 

7 

43 

»0 

4 

31 

»« 

7« 

14 

» 

100% 100\ 100% 100% 100% 100% 

44 

44 

7 

>3 

7 

4? 

*3 

4 

«1 

44 

14 

1» 

64 

14 

21 

44 

23 

7 

44 

»0 

4 

31 

64 

• 0 

14 

6 

34 

40 

16 

41 

44 

6 

31 

47 

12 

34 

40 

26 

12 

70 

19 

21 

43 

36 

32 

40 

7 

17 

76 

6« 

>4 

¢7 

29 

4 

72 

20 

0 

46 

44 

3 

40 

34 

16 

2? 

44 

10 

3 

?9 

60 

19 

31 

40 

17 

33 

4r 

40 

60 

40 

33 

17 

3 3 

13 

63 

25 

14 

43 

43 

29 

71 

11 

29 

60 100 

73 

1« 

13 

60 

40 

?6 

00 

43 

47 

10 

BP 

10 

? 4 

44 

17 

64 

14 

23 

77 

17 

33 

40 

15 

04 

60 

30 

10 

47 

36 

14 

6« 

23 

6 

«1 

41 

10 

32 

74 

73 

72 

49 

? 9 

7 

76 

67 

14 

39 

46 

14 

34 

43 

61 

26 

13 

16 



TABU III (Continued) 

RELATIVE IMPACT OF INFLUENCES ON ENLISTMENT DECISION 

ATTITUDES AND CHARACTERISTICS TOTAL 

FIRST 
ENLISTMENT 

RECKLIST- 
MENT WITHIN 

90 DAYS 

SINCE SEP. 

REENLIST¬ 

MENT AFTER 
90 DAYS 

TTOSOTU: 
SERVICE) 

NC YES NAVY 

ARMY 
AF 

MC 

RESCORE 
NOT 

CSCORE 

Percent . 

O IH PERSONAL HEeSOHS-DESHED TO L6*VE HOME 

NO INfLUENCE. 

SOME INFLUENCE. 

strong influence. 

o n personal reasons-trt military life 

no influence. 

SOME INFLUENCE. 

STRONG INFLUENCE. 

loot loot loot loot loot loot loot 

Î3 bl <3 (« St 

18 1« 13 8 

» S 17 — » 

4« 

41 

19 

91 

30 

19 

90 80 

90 20 

71 

It 

10 

o :n personal reasons-serve country 

no INFLUENCE- . - ¿ . 

SOME INFLUENCE. 9 

8 7 

9* 47 

7 - 

41 33 

8 17 

89 43 

STRONG INFLUENCE 3 3 47 92 87 23 40 

O?) PERSONAL REaSONS'ORAFT PRESSURE-NAVY over army 

no INFLUENCE. * 

SOME INFLUENCE. 3 

STRONG INFLUENCE. 2 

0 :: PERSONAL REAS0NS-FulF!LL_m|LI_7aRY 08LIG./CHOICE 

NO INFLUENCE. 1 

SOME influence. « 

STRONG influence. « 

0 :3 PERSONAL REaSONS-EECOmE MORE NATURE/SELF-RELIANT 

NO INFLUENCE. 2 

SOME INFLUENCE. 4 

STROMS INFLUENCE. 3 

0 :4 personal REASONS-NAVY career setter than civ. 

no INFLUENCE. I 

SOME INFLUENCE. 3 

STRONG INFLUENCE. 2 

0 :s personal reasqns-other sisnificant factor 

yes. 1 

NO- • ..   8 

37 84 

33 11 

30 29 

11 48 

49 24 

44 30 

22 It 

4t 91 

30 30 

3t 21 

40 41 

22 38 

13 19 

G7 89 

91 80 

8 

2 40 

84 29 

18 29 

20 90 

48 33 

29 90 

29 17 

8 17 

11 

71 83 

23 29 

77 79 

100 93 

8 

2 

89 79 

13 

11 9 

SO 80 

10 27 

10 13 

8 13 

19 22 

77 89 

19 19 

89 81 

17 





NAVAL PERSONNEL PROGRAM SUPPORT ACTIVITY 

RECRUITING AIDS DIVISION 
WASHINGTON NAVY YARD 
WASHINGTON. D. C 20390 IN »EPLV REFER TO 

NPPSA(RAD) 
00: JW: eeh 

5 July 1967 

From: Director, Recruiting Aids Division 
To: Distribution List 

Subj: Recruitment Survey by Navy Recruiters; instructions concern¬ 
ing 

1. The purpose of the Recruitment Survey is to obtain information on 
the motivational sources leading to a decision to enlist, or reenlist, 
in the Navy. It is requested that recruiters assist in conducting this 
survey and to give particular notice to the following four categories 
of enlistees: 

a. First service enlistees 

b. Reenlistees who have been out of the service less than 90 days 

c. Reenlistees who have been out of the service over 90 days less 
RESCORE 

d. RESCORE 

2. It is suggested that the recruiters have each of the first five (5) 
men who make application (no females) fill out a survey form as soon 
as practical after they have completed their application for enlistment 
or reenlistment. This survey is to be conducted for one (1) week 
beginning 17 July through 22 July. All completed forms are to be 
mailed no later than 4 August 1967 to: 

Director, Recruiting Aids Division 
Naval Personnel Program Support Activity 
Building 157-4, Washington Navy Yard 
Washington, D. C. 2Q390 

DISTRIBUTION LIST: 
Area Directors of Navy Recruiting (^^opies) 
Commanding Officers, Navy Recruiting Stations (3 copies) 
Officers-in-Charge, Navy Recruiting Substations (3 copies) 
Recruiters-in-Charge, Navy Recruiting Branch Stations Í10 copies) 



U. S. NAVY RECRUITING SURVEY 

1967 

Thi. .urv.y L b.lng conducttd to obtain »r« Infonnatlon «bout why tn d«cld« to «n“*1 
raantar th. N.vJ. Your «n.u.r. to th« following qu«.tlon. will h.lp N.vy p.r.onn.l .»n«g«r« In 

■valuatlng praaant day recruiting prograaa. 

Raad «ach quaatlon carafully and chock 0 th« anawar which beat appllaa In your caaa. Whan 
you hava co*>latad all quaatlon« chack ovar your anawara. 

Thla for* will be »aliad directly to Waahlngton. D. C. for atudy __ 

PART I 

ABOUT YOUR CURRENT ENLISTMENT, EDUCATION, EMPLOYMENT, AND ACE 

Card 
Cola 

1. Which on« atata-ant beat daacrlbaa your current anllat-ant (or reenll.t-ant) In th. Navy: (If not certain 
ask a racnittar for aaalatanca on thla quaatlon.) 

A.I jyirat aarvlca anllat»ant ** no prior »ilitary aarvlca 

BOn«' aarvlca .nll.t«nt with prior Raaerva, National Guard or Coa.t Guard aarvic. 

C. l 1a raenllatnent within 90 day« alnca aaparatlng fro» tha havy 

D. l [a reanllataant within 90 day« alnca aaparatlng fro» tha Ar»y, Air Porca, or Marine Corpa 

eQa reanllatawnt aft.r .r. than 90 day. a.p.r.tlon und.r th. raanll.t-nt »d a.l.ctiv. conv.r.lon 

and retention prograa (RESCORE) 

P.FIa reanllatnant after »ora than 90 day« aaparatlon but not und.r RESCORE 

H.r~1othar - briefly daacrlbe: ---—-—-— 

2. What type of anllataent are you entering aa? 

A.r~llUnotU, "*r 
Other 

Three year 1.1 Isla yaar 

J. Indicate tha hlgheat grade level you attained In achool: 

».□?.» .rU. -. 1... 

■D ,□ 
j.l l2nd year or higher in college 

Graduated fro» high achool 

lat year of college 

8th grade 

C.D 9th grade 

10th grade 

11th grade 

4. Were you attending or enrolled In achool when you decided to enllat/reenllat? 

aÕy.. »•□«o 

5. Eaploymnt statu* whan you dacldad to anllat/raanllat: 

Not alloyed - but looking for a Job 

g.l I Not employed - and not looking for a Job 

C. l 1 E»ploved part-tlne 

D. l I«1*1 nyA full-tine, but for lea« than 3 »ontha 

E. ^^Enployed full-tl»«, for «ore than 3 aontha 

6. Your age: ^ ^ 

A.Dl7 
g.Dl8 Ï.LJîl 
C.Dlc Over 21 10 

2 



PART II 

ABOUT THE REASONS YOU JOINED THE NAVY 

Card 
Strong (¡„i, 

Intluanct 

II 

NAVY PUBLICITY 

5. Navy racrultar visiting school 

6. Navy publlahed booklets A pamphlets 

7. Navy earner counselor's handbook 

B. Navy aponeored radio progr 

9, Navy sponsored TV programs 

10. Navy sponsored illn progra 

11. Navy posters or signs 

12. Post cards or letters fro« recruiters 

PERSONAL REASONS 

1*. Deslra for a Navy career. 

15. Desire to travel - sea «ora of the world. 

16. Opportunity to get technical training . 

17. Neadad a Job. 

18. Desire to leave ho«. 

19. Desire to try «llltary life. 

20. Deslra to serve country. 

21. Draft pressure - desired Navy over Ansy . 

22. Desire t" fulfill «llltary obligation at own tl«e of 

choice. 

23. To becoaa Bre «ature and aalf-r«llant. 

24. Navy career opportunities looked better than 

civilian life..* 

(A) 

□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 

□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 

□ □ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 

25. Other significant factor - state the factor^ 

□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 
□ 

□ □ 

15 

24 

35 

nun TOO K* YOOt COOPERATION 

NAVAL PERSONNEL PROCRAM SUPPORT ACTIVITY 

WASHINGTON NAVY YARD 

WASHINGTON, D. C. 20390 
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This report describes the results of a survey which was conducted to obtain infor¬ 
mation on the motivating influences affecting the decision to enlist/reenlist in the 
Navy. 

Survey questionnaires were mailed to U.S. Navy recruiting stations throughout the 
country with the instruction that the recruiter in charge administer them during the 
week of 17 - 22 July 1967 to the first five enlistees/reenlistees (no females) immedi¬ 
ately following their enlistment/reenlistment. Questions on this survey concerned 
specific motivations for enlisting or reenlisting in the Navy. A space was also pro¬ 
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tioned in the survey. 
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