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FOREWORD 

This report describes the aptitude levels of the enlisted personnel in the Air Force 

in 1971. Work was accomplished under Project 7719, Air Force Personnel System 

Development on Selection, Assignment, Evaluation , Quality C.>ntrol, Retention, 

Promotion, and Utilization; Task 771916, Assessment of Characteristics of Air Force 

Personnel in a Zero Draft Environment. 

This report has been reviewed and is approved. 

George K. Patterson, Colonel, USAF 
Commander 
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ABSTRACT 

This report provides information concerning the aptitudes of active duty Air Force 
persoMel u of 30 June 1971. Data are presented in a manner to allow for comparisons of 
Air Force enlisted persoMel by length of service, career area, slcill level, and military 
grade, or combinations oftheae factors. The data indicate that the Air Force continues to 
recruit and retain airmen capable of supporting the Air Force mission. The primary value 
of theae data is for use in force planning. 
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APTITUD LEVELS I THE NUSTED MANPOWER POOL OF THE AIR FORC : 1971 

I . BACKGROU D 

Thi report I designed h> provide infonnation 
concerning the aptitude of airmen in the man­
power pool of the Air Force. In similar studies, 
dat a were provided for the years 1957 
(McReynold 1958) and 1%9.1 These earlier 
studie asked questions such as: What aptitudes 
does the master rgean t in the Air Force po ? 
What level of skills are available to the Air Force 
among enH ted personnel? How many men in the 
semi-le hnical and noncritical career areas pos 
the kinds and levels of aptitudes neces ry for re­
train ing into highly techn ical car r areas needed 
in th eration and maintenance of new weapon 
systems? What are the aptitude of career airmen 
and of fi r t-tenn airmen who tend to reenli t? 
The questi ns are stiU pertinent. The Air Force 
needs an wers to these qu stion in order to solve 
its manning problems of today and to make plans 
for an optimum di tribution of acce sions among 
the various career field . 

The analyses presented in this study are based 
on percentage distribution of aptitudes by tenn 
of enlistment, skill level, and grade level in highly 
technical , technical , and semi-techni al career 
fields. 

II. PROCEDURE 

Computation of distribution was based on a 
100 percent sample of the Uniform Ainnan 
Record ftle containing the active duty population 
of enlisted men as of June 1971. The enlisted 
force consisted of 624,949 ainnen. In the screen­
ing of the records for these ainnen, 37,450 caSt>s 
were eliminated for lack of valid codes in the areas 
of interest. A possible source of bias resulted from 
this procedure in the elimination of some long­
-service airmen who did not have electronics 
aptitude scores on the Airman Qualifying Exami­
nation (AQE). The Electronics aptitude index, 
which was not included in the early version of the 
AQE, was added with Form 8 of the AQE in 1952 

1 Unpublished study, "Aptitude Le els in the Enlisted 
Manpower Pool of the Air Force: 1969," by R. S. 
Hoggatt, W. R. McCauley, and B. S. Griffin. The data arc 
available to qualified u,ers upon request to AFHRL/PH, 
Lackland AFB, Texas 78236. 

(Lecznar & Davydiuk. 1960). Sin e many of the 
re ords In this study were of ainnen who had 30 

r more year of service and who, in all prob­
ability, would be near retirement , the distribution 
of their aptitudes would contribute little to the 
projec ted aptitude of the enlisted pool . Records 
of 12,9 I 4 entering basic ainnen were also elimi­
nated for la k of Primary Air Force Specialty 

ode (PAFSC). Distribution of ptitudes only for 
the incomr lete cases are presented in Table 69, 
in the Appendix. The remaining 587,499 airmen 
constitu ted lightly over 94 percent of the total 
population. 

Per~entage di tributions of the total population 
(rather than a random sample as was the case in 
the earUer studie ) were computed for the: vari­
ables of in tere t. In the tables, first tenn or first 
enlistment (F) is u d to describe those cases with 
48 month or less Total Active Federal Military 
Service (TAFMS). Second or subsequent enlist­
ment, or career (C), :-~plies to th with more 
than 48 month T A"i- MS. Data shown for the total 
force (TF) repre nt both groups combined. 

In the enli ted cla ification system, all Air 
Force enlisted jobs are grouped into 48 major 
career fields identified by two-digit codes. These 
career fields have been further grouped for this 
study into four categories: highly technical , 
technical, semi-techr1ical , and other, following the 
groupings of the U. S. Air Force Personnel Report 
( 19S7). The career fields included in each category 
are as follows: 

Highly technical c.-eer fields 

20 Intelligence 
25Weather 
27 Command Control Systems Operation 
29 Communication Operation 
30Cornmunication - El(!cironics Systems 
31 Missile Electronic Maintenan e 
32 Avio ,;c Systems 
34 Training Devices 
36 Wire Communications Systems Maintenance 
40 Intricate Equipment Maintenance 
42 Aircraft Accessary Maintenance 
43 Aircraft Maintenance 
44 Mis.tile Maintenance 
46 Munitions and Weapons Maintenance 
7S Education and Training 



Technical career faeld1 
53 Metalworking 
54 Civil Engineering Mechanical/Electrical 
65 Procurement 
67 Accounting and Finance, and Auditing 
68 Data Systems 
69 Management An ysis 
70 Administration 
71 Printing 
73 Personnel 
82 Special Investigations and Counterintelligen .:e 
90Medical 
91 Medical 
92 Aircrew Protection 
98 Dental 

Semi-technical career raelds 
22 Photomapping 
23 Audio-Visual 
24 Safety 
4 7 Vehicle Maintenance 
55 Civil Engineering Structural/Pavements 
56 Civil Engineeri g Sanitation 
58 Fabric, Leather, and Rubber 
59 Marine 
60 Transportation 
61 Supply Services 
62 Food Service 
63 Fuel Services 
64Supply 
71 Printing 
74 Special Services 
79 Infonnation 
81 Security Police 

Other 

All remaining career fields 
Nine airman grades, ranging from E-1 to E-9, 

are encompassed within five skill levels ranging 
from skill level I, which denote un~Ued, to skill 
level 9, the superintendent skill level. Generally 
there are two grades auociated with each skill 
level. 

Aptitude distrib tions are presented separately 
for all nine airman grades and all five skill levels in 
the highly technical, technical, and semi-technical 
career categories. Aptitude distributions are also 
presented for tenn of enlistment for each of the 
technical groups. In addition, percentage distri­
butions are presented for AQE selector scores by 
years of service and for aptitude areas by tenn of 
service for each of the separate career fields. 

2 

OJ. RESULTS 

The result are presented in Tables I through 
69 in the Appendix . A brief explanatory statement 
is presented along with each table. 

Table 1 shows the distribution of first-term and 
career (Le., second- or subsequent-term) personnel 
among the four types of career field; It is appar­
ent from these data that the Air Force needs 
enlistees who can be trained for technical job : 71 
percent of the airmen life in the highly technical 
and technical career fields (Le., 50 percent rn 
highly technical and 21 percent in technical areas). 
Compared with the findings of the earlier study , it 
also appears that the jobs in the Air Force are 
becoming more technical in nature; 64 percent of 
the ainnen in the earlier study were in the highly 
technical and technical categories (i.e., 48 percent 
in hifhly technical and 16 percent in technical 
areas). 

Tables 2, 3, 4, and 5 show di tributions of 
aptitudes of airmen by tenn of enlistment for the 
total force and for types of career fields . Tables 6 
through 14 show aptitude levels of ainnen by kill 
level for the career field groups for the total force 
and for the two enlistment categories first-tenn 
and career. Table 15 presents dlstributions of 
aptitude index by grade . 

Tables 16 through 18 present distributions of 
AQE selector scores by years of service for the 
total force and for grades E-4 and E-5 . The 
selector score is that AQE aptitude index requireJ 
for admission into an Air Force specialty as 
specified in Air Force Manual 35-1, Military 
Personnel Policy Manual. These distributions 
include scores from all four aptitude areas, but in 
each case the AQE selector score is the aptitude 
score appropriate for selection into L'te particular 
career field. 

Tables 19 through 68 present the distributions 
of aptitude indexes by term of service for each of 
the career fields analyzed in the study. Table 69 
shows the distribution of aptitude indexes of 
incomplete cases. 

IV. CONCLUSIONS 

The results oi this study indicate that the Air 
Force is recruiting and retaining ainnen capable of 
su porting the Air Force mission. The enlisted 
po ulation contains a slightly higher proportion of 
first-term airmen (52 percent) than it does career 
ainnen ( 48 percent). Approximately 73 percent of 
the tota: force have aptitudes of 60 or better on 



the appropriate AQE lector aptitude index. High 
quality ainnen are being retained in sufficient 
numben to fill the supervisory positions and 
mumt leadership ln the various highly technical, 
technical, and semi-technical career areas; that is, 
airmen with high aptitudes are being retained ln 
the highly technlr.al fteldL 

The results further indicate a strong positive 
relationsh.ip between aptitude and skill level, with 
rel tively l11ge percentages of high-aptitude ainnen 
in the high skill level . Of tho in skill level 9, 41 
percent in the highly technical, 38 percent in the 
technical , and 27 percent in the semi-technical 
categories scored within the 90 to 95 percentile 
ranee on the AQE selector index. A similar rela• 
tionsh.ip is apparent between g1ade and aptitude; 

and, again, the AQE selector is seen to , working 
well . Approxin1ately SS percent of the E-9s and 40 
percent of the E-8s have aptitude score of 90 or 
better on the appropriate selector aptitude index. 

Analyses of data from this study indicate that 
th Air Force has available in its manpower pool 
personnel adequately qualified to carry out its 
mission. In terms of ability, both first -term and 
career airmen are well-qualified to perform the 
increasingly technical work of the Air Force. Over 
the next few years, changes in quality of the force 
input will be reflected In alterations to these data ; 
consequently, input quality, unless maintained at 
current levels, can impact on the overall force 
quality. 
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Table /. Number and Percentage Distributions of Enlisted Force 
by Typ of Career Field 

Dl1tr111ut1on of Enll1tment Group for C1rffr l"leld n•P• 

Hllllli, semi• 
Tedlnlcal Tecllnlcal Tecllnlc11 Otller Total Enll1tment 

Group N 'Mo N 'Mo N 'Mo N 'Mo N 'Mo 

First-term 142,185 46 67,053 22 91 ,376 30 6,71 I 2 307,325 52 
Career 150,982 54 57,523 21 65 ,181 23 6,488 2 280,174 48 
Total Force 93 ,167 50 124,576 2 1 156,557 27 13 ,199 2 587,499 100 

It is evident that 50 percent of the total force arc engaged in highly technical jobs, and a total of 71 percent arc in 
the highly technical and technical job,. A greater proportion (75 percent) of career personnel are assigned to the technical 
and highly technical career areas than is true for first -term personnel (67 percent). ThL~ same trend appeared in 1969, but it 
is a reversal of the trend in 1957 when it was found th at J greater proportion of first -enlistm ent personnel was asaigncd to 
the highly technical and technical career areas. 

Table 2. Percentage Distribution!l of Aptitude Indexes for Enlnted Force 

Dl1trlllut1on for AQE Percent II• I nts rval Enll1tment 
Group 01 -2!1 30-35 40-55 I0-75 10-15 to -ts 

Mechanical Composite 
Fir t-term 7.19 7.14 29 .38 30.75 12.36 13 .19 
Career 11.27 5.20 24 .49 29 .44 15 .84 13.76 
Total Force 9.14 6.21 27.05 30.12 14.02 13.46 

Administrative Composite 
First-term 7.77 4.61 26 .44 32.56 13.97 14 .65 
C?Jc:C:I 10.47 4.92 23.6 1 3 1.20 17 .16 12.63 
Total Fcrce 9.06 4.76 25 .09 31.91 15.49 13.69 

General Composi te 
Fu ;;t -tcrrr, 3.88 4.32 24 .83 35 .01 17.81 14.15 
Career 7.93 6.02 25.85 31.50 15 .6 1 13 .09 
Total Force 5.81 5.13 25.32 33.33 16.76 13.65 

Electronics Composite 
First-term 5.91 5.64 27.01 26.59 17.09 17 .77 
Career 11 .46 7.80 24.48 26.21 16.72 13.32 
Total Force 8.56 6.67 25 .80 26.41 16.92 15.65 

AQE Selector Al 
First-term .65 .5 4 24 .90 33.58 20 .27 19.66 
Career 4.50 2.34 20.60 32.25 22 .00 17 .47 
Total Force 2.49 1.40 22 .85 32.95 21.10 18 .62 

N -= 307,325 (First-term) ; 280,174 (Career) ; 587,499 (Total force) 
A large percentage of airmen po,acss relatively high aptitude scores. Generally, the first -term airmen have slighdy 

higher aptitudes than the career airmen. The AQE selector Al is apparendy working well : Approximately 73 percent of the 
total force have aptitudes of 60 or better on the selector Al. 
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Table 3. Percenta,e Diltributiona of Apdtucle Indexes for Ainnen 
in Highly Technical Career Fields 

Distribution for AQE ,..rcentllt Interval 

Enllltmtnt 
Group 01-25 30·35 40•H I0-71 ,o .. s to-ti 

Mechanical Composite 

First-term 1.55 2.24 25 .05 35 .86 16.53 18 .77 

Career 5.27 2.48 20.08 33.07 20.15 18 .96 

Total Force 3.46 2.36 22 .49 34.42 18.39 18.87 

Administrative Composi te 

First-term 6.20 3.96 22 .35 33.18 16.54 17.79 

Career 9.22 4.63 21.86 31.38 18.54 14.37 

Total Force 7.75 4.31 22 .09 32.25 17 .57 16.03 

General Composite 

First-term 2.76 3.76 19.07 34.19 21.26 18 .96 

Career 5 .36 4.32 21.94 33.10 18 .55 16.73 

Total Force 4.10 4.05 20.55 33 .63 19.87 17.81 

Electronics Composite 

First-term 2.42 3.02 19 .83 26.39 22 .83 25.51 

Career 6.50 4.81 20 .38 28.02 21.84 18 .46 

To!Jll Force 4.52 3.94 20.11 27 .23 22.32 21.88 

AQE Selector Al 

First-term .25 .26 17.53 28.90 25.29 27.77 

Career 2.12 l.()'l 15 .09 32.03 26.83 22.89 

Total Force 1.21 .66 16.27 30.52 26.08 2S.26 

N :.: 142,185 (First-term); 150,982 (Career) ; 293,167 (Total force) 

The aptitudes in the highly technical career fields follow the same general pattern as that of the overall picture. 

However, the aptitudes run slightly hc}ler, and there is a substantial proportion of both first-term and career airmen with 

high aptitude scores, 

Table 4. Percentage Distributions of Aptitude Indexes for Ainnen 
in Technical Career Fields 

Enll1tment 
Distribution for AQE ,..rcentll• I n terval 

Group 01·25 30·35 40·55 I0-71 I0 .. 5 I0-11 

Mechanical Composite 

First-h:rm 12.86 10.65 27 .63 27.62 10.56 10.68 

areer 17 .19 7.82 26 .65 26.47 12.48 9.38 

Total Force 14.86 9.34 27 .18 27 .09 11 .45 10.08 

Administrative Composite 

First-term ).98 2.56 28 .48 31.99 15 .10 17 .87 

Career 6.39 3.05 20.35 33 .85 20 .69 15 .67 

To!Jll Force 5.10 2.79 24.73 32.85 17.68 16.86 

General Composite 

First -I rm 4.74 5.49 20.25 35 .54 19.28 14.70 

Carerr 6.55 5.63 24 .86 34.60 16.04 12.32 

Total Force 5.58 5.56 22.38 35 .11 17.78 13.60 

Electronics Composite 

F11st-term 7.19 6.46 28.62 27.55 14.96 15 .23 

Careei 11 .65 8.89 27 .52 28.49 13.75 9.70 

Total Force 9.25 7.58 28 .11 27 .98 14.40 12.68 

AQE Selector Al 

First-term .37 .41 23.36 36.07 20.40 19.38 

Career 3.61 1.81 19 .30 36.80 22.11 16.38 

Total Force 1.87 1.05 21 .48 36.41 21.19 17 .99 

N = 67,053 (First-term) ; 57,523 (Career) ; 124,576 (Total force) 

The p.1ttcrn of aptitu-!es of the technical career fields follows the same lines as those of the total force . The 

fD'St -te 111 airmen show a slightly larger percentage of high aptitudes than the career airmen, but aptitudes are still gencraDy 

high . 
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Table 5. Percent-,e Diltn1,utiom of Aptitude Indexes for Airmen 
in Semi-Technical Career Fields 

DhtrllluUon for AQE ,.,centll• lnterv111 

EniMrnent 
C.roup 01 ·21 30·31 40-51 I0-75 IO•U to-ts 

Mechanical Composite 

first -term 11 .85 12.19 36.76 H .79 7.51 5 .89 

Career 20.20 9.23 32.30 23.84 9.03 5.40 

Total fo rce 15.33 10.96 34.90 24.98 8.14 5.69 

Administntive Composite 

first -term 12.35 6.86 31.15 33.04 9.48 7.14 

Career 16.47 7.03 30.50 29 .08 11.1 5 5 .77 

Total Force 14.06 6.93 30.88 31.39 10.17 6.57 

Genenl Composite 

First-term 4.75 4.23 36.57 36.72 11.93 5.80 

Career 14 .63 10.04 35 .71 25.91 8.65 5.07 

Total force 8.86 6.65 36.21 32.22 10.56 5.50 

Electronics Composite 

First-term 10.07 8.86 36.70 26.71 l0.39 7.27 

Career 22.38 13.54 31.29 20.55 7.85 4.40 

Total Force 15.20 10.81 34.44 24.15 9.33 6.07 

AQE Selector Al 

First -term 1.02 .68 36.92 39.83 13.30 8 .25 

Career 10.17 5.30 34.52 30.63 12.33 7.06 

Total Force 4.83 2.60 35.92 36.00 12.90 7.75 

N = 91,376 (First-term); 6S,181 (Career) ; 1S6,S57 (Total force) 

There arc fewer high-aptitude airmen in both the career and first -term enlistment groups th:in in the highly technical 

and technical groups; ,1owever, there are still adequate numbers of personnel with high aptitudes to carry on the work in 

the,e areas. 

Table 6. Percentage Distributions of Aptitude Indexes for Skill Level Groups 

of First-Term Airmen in Highly Technical Career Fields 

Dlttrlllutlon for AQE ,.,centN• Interval 

511111 Level 01 -21 JO·H 40•51 I0•71 IO·H IO·H 

Mechanical Composite 

5 1.45 2.23 25 .66 36.38 16.22 18.06 

3 1.87 2.56 24.60 35.37 16.67 18.93 

I 1.66 1.89 22.42 33.76 17.95 22.31 

Administntive Composi~ 

5 5.85 3.99 23.00 33.63 16.27 17 .26 

3 7.10 4.10 21 .95 32.26 16.13 18.47 

I 6.94 3.63 19.38 31.91 18.42 19 .72 

General CompOlite 

.) 2.66 3.83 20.08 35.00 20.62 17.8 1 

3 2.84 3.77 17 .81 33.23 21.79 20.56 

I 3.17 3.38 15.25 31.04 24.02 23.13 

Elecllonics Composite 

5 2.16 2.98 20.73 27 .«>1 22.44 24 .09 

3 2.97 3.25 19.82 26.22 21.97 25 .78 

I 3.11 2.95 IS.I 2 20.14 25.94 32.74 

AQE Selector Al 

5 .07 .10 18 .25 30.07 24.92 26.59 

3 .10 .14 17.00 29 .65 24.93 28.17 

I 1.40 1.26 14 .37 21.78 27 .69 33.50 

N = 19,008 (Skill kvcl I ); 22,784 (Skill level 3) ; 100,3 12 (SkiU level S) 

Skill levels 7 and 9 arc not applicable to fust-tcrm airmen. The number of 7 and 9 skill level airm n is very small 

(81) and can be attributed to coding errors o f skill levels or reporting code identifiers. 
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Table 7. Percentqe Distributiona of Aptitude Indexes for Skill Lem Groups 
oi Career Airmen in Highly Technical Career Fields 

Distribution for AQI: .,.rcentlla lntarv11 

Sklll Laval 01·25 lO·H 40·55 10·75 IO .. S IO·ts 

Mechanical Composite 
9 2.72 1.03 11 .97 25 .34 22.34 36 .60 
7 5.92 2.64 20.25 33.33 20.32 17.54 
5 3.68 2.55 24 .49 36.94 17 .79 14.55 
3 5.78 4.60 27 .41 32.76 18.63 10.81 

Administrative Composite 
9 6.42 1.81 14.20 25.74 22.78 29.05 
7 10.35 4.99 22.43 31.47 18.50 12.26 
5 5.74 4.81 24.07 34 .42 15 .97 14.98 
3 3.96 3.10 23 .23 38 .01 17 .34 14.35 

General Compotite 
9 3.65 1.32 l l.87 24.59 22 .48 36.09 
7 6.05 4.71 22 .71 33.61 18.20 14.72 
5 3.23 4.46 24 .86 35.87 17 .65 13.93 
3 1.82 2.25 22 .48 42 .93 18.63 11.88 

Electronics Composite 
9 3.44 1.60 11.70 24.37 24.26 34.64 
7 7.24 5.21 21.36 29.06 21.09 16.05 
5 4.94 4.91 21.06 25.18 24.10 19.81 
) 4.39 6.42 26.66 30.19 18.84 13 .49 

AQE Selector Al 
9 1.22 .40 8.24 22.98 25.78 41.38 
7 2.54 1.21 15 .42 33.23 26.95 20.65 
5 .66 .52 17 .93 31.78 .!7.18 21.94 
3 .96 1.71 18 .84 40.79 22 !11 14.88 

N = 934 (Skill level 3); 22,442 (Skill level 5); 112,243 (Skill level 7) ; 15,184 (Skill level 9) 

The skill level 1 is not a11plicable to ,veer enlistees. The 179 cases in this skill level are most likely due to coding errors. 

Table 8. Fercentage 0.tn"butions of Aptitude Indexes for Skill Level Groups 
of the Total Force in Highly Technical Career Fields 

Distribution for AQI: .,.rcanllla lntarw1I 

Sklll Laval 01·21 30·35 40·H I0-75 I0 .. 5 to-~s 

Mechanical Composite 
9 2.72 1.03 11 .97 25.34 22.34 36.60 
7 ,; ,92 2.64 20.25 33.33 20.32 17.54 
5 1.86 2.29 25 .45 36.48 16.51 17.42 
3 2.02 2.64 24.72 35 .26 16.74 18.61 
1 1.66 1.89 22 .42 33.76 17.95 22.31 

Administrative CompOlite 
9 6.42 1.81 14.20 25 .74 22.78 29.05 
7 10.35 4.99 22.43 31.47 18.50 12.26 
5 5.83 4.14 23.19 33 .77 16.22 16.85 
3 6.97 4.06 22.00 32.49 16.17 18 .31 
1 6.94 3.63 19.38 31.91 18.42 19.72 

General Composite 
9 3.65 1.32 11.87 24.59 22.48 36.09 
7 6.05 4.71 22 .71 33.61 18.20 14.72 
5 .1.77 3.95 20.95 35 .16 20.07 17.10 
3 2.80 3.71 17.99 33.61 21.66 20 .22 
I 3.17 3.38 15 .25 31.04 24.02 23.13 

Electronics Composite 
9 3.44 1.60 11.70 24.37 24.26 34.64 
7 7.24 5.21 21.36 29.06 21.09 16.05 
5 2.66 3.33 20.79 27 .16 22.74 23.31 
3 3.02 3.38 20.09 26.37 21.85 25 .29 
1 3.11 2.95 15.12 20.14 25 .94 32 .74 

AQE Selector AJ 
9 1.22 .40 8.24 22 .98 25 .78 41 .38 
7 2.54 1.21 15.42 33.23 26.95 20.65 
5 .17 .18 18.19 30.39 25 .34 25 .74 
3 .13 .21 17.07 30.09 24.85 27 .(,J 
1 1.40 1.26 14.37 21 .78 27.69 33.50 

There is a direct relationship between aptitude and skill level. There is a strong tendency for airm en with higher apti-
tudes to attain higher skill levels in the highly technical career fields. 
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Table 9. Percent,ge Distn'butio111 of Aptitude Indexes for Skill Level Groups 
of Fint-Tenn Ainnen in Technical Career Fields 

Distribution for AQE l'ercentlle lntenal 
Sklll Level 01 -25 30·35 40-55 10·75 10~5 to•H 

Mechanical Composite 
5 12.05 10.62 27 .30 27 .74 11.00 11 .29 3 14.10 10.87 27 .30 27 .26 9.95 10.52 l 14 .34 10.49 29 .20 27 .61 9.71 8.64 

Administntive Composite 
5 3.56 2.47 27 .86 32.25 14.78 19.07 3 4.68 2.77 27.65 31.68 16.11 17.11 1 4.68 2.64 31.77 31 .44 15.06 14.41 

General Composite 
5 4.63 5.61 21.41 33 .77 19.16 15 .41 3 5.02 5.33 18.02 37.25 19.76 14.62 

' 4.81 5.27 18.75 39.78 19.16 12.22 
Electronics Composite 

5 6.36 6.24 28.59 27 .81 14.99 16.02 3 8. 19 6.79 28 .04 26.64 15 .27 15 .06 1 9.01 6.88 29.47 27.62 14.46 12.56 
AQE Selector Al 

5 .25 .28 23 .50 35 .84 19.71 20 .42 3 .25 .28 21.44 36.25 21.71 19.08 l .99 1.01 24.08 36.65 21.31 15 .96 
N = 11,570 (Skill level l) ; 13,803 (Skill level 3); 41,617 (Skill level 5) 
There is a tendency for higher aptitude airmen in their first enlistment to achieve higher skill levels in the technical career fields. 

Table JO. Percentage Distributions of Aptitude Indexes for Skill Level Groups 
of Career Ainnen in Technical Cueer Fields 

Distribution for AQE Percentlle lntenal 
Sklll Level 01 -25 30·35 40·H 10-75 10~5 ,0.15 

Mechanical Composite 
9 9.41 2.43 18.49 26.33 19.: 24.20 7 18.70 8.02 27.04 26.16 11.9.i 8.10 5 14.49 10.04 29 .49 27.98 10.82 7.17 3 9.39 8.30 28 .16 27 .62 16.06 10 .47 

Adminiltrative Ccmposite 
9 2.89 .93 8.60 23.69 27 .26 36.62 7 7.33 3.34 20.29 34.23 21 .07 13.74 5 3.73 2.83 28 .28 37.35 14.94 12.87 3 2.71 2.35 14 .08 41.34 16.79 22 .74 

General Composite 
9 2.41 1.25 10.93 25.88 24.59 34.95 7 7.31! 5.96 26.03 34.80 15 .31 10.52 5 4.87 6.74 27 .57 38.23 14.43 8.15 3 2.35 2.17 18.77 42 .42 20.40 13.90 

Electronics Composite 
9 4.39 2.83 14.89 27 .74 23.63 26.5 1 7 12.90 9.75 28.49 28 .27 12.62 7.96 5 9.77 8.17 30.18 29.77 13.61 8.50 3 6.14 5.60 25 .63 31.05 16.79 14.80 

AQE Selector Al 
9 1.80 .73 8.68 23 .92 2 7.36 37.52 7 4.28 2.08 19.58 37 .45 22.13 14.48 5 1.26 .97 24 .78 40.58 18.87 13.54 3 1.62 1.81 11.19 44.40 21.l2 19 .86 

N = 554 (Skill level 3); 8,066 (SkilJ level 5) ; 43,80i (Skill level 7) ; 4,942 (Skill level 9) 
Tnc tendency is for higher level airmen to achieve higher skill levels in the career enlistment group. 
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Table ll . Percentage Distributions of Aptitude Indexes for Skill Level Groups 
of the Total Force in Technical Career Fields 

Dl1trll1ut1on for AQE Percentile lnter¥1I 

Skill Lnet 01-25 30-35 40-H I0-75 10-15 t0-95 

Mechanical Com(losite 
9 9 .41 2.43 18.49 26.33 19.14 24 .20 
7 18 .70 8 .02 27.04 26.16 11 .98 8.10 
s 12.45 10.53 27.66 27 .78 10.97 10.62 
3 13 .92 10.77 27.33 27 .28 10.19 10.52 
I 14.34 10.49 29 .20 27 .61 9.71 8.64 

Administrative Composite 
9 2.89 .93 8.60 23.69 27.26 36.62 
7 7.33 3.34 20 .29 34.23 21.07 13.74 
s 3.59 2.53 27.93 33.08 14.80 18 .06 
3 4.60 2.75 27.13 32.05 16.13 17.33 
I 4.68 2.64 31 .77 31.44 15 .06 14.41 

General Composite 
9 2.41 1.25 10.93 25.88 24.59 34.95 
7 7.38 5.96 26.03 34 .80 15 .:. i 10.52 s 4.67 5.80 22.41 34.49 18.39 14.23 
3 4.92 5.21 18.05 37 .45 19.78 14.59 
I 4.81 5.27 18.75 39.78 19.16 12.22 

Electronics Composite 
9 4.39 2.83 14.89 27 .74 23 .63 26.51 
7 12.90 9.75 28 .49 28.27 12.62 7.96 
5 6.91 6.55 28.84 28.13 14.76 14.80 
3 8.11 6.74 27 .95 26.81 15 .33 15 .05 
1 9.01 6.88 29 .47 27 .62 14.46 12.56 

AQE Selector Al 
9 1.80 .73 8.68 23.92 27.36 37.52 
7 4.28 2.08 19.58 37.45 22.13 14.48 s .41 .39 23 .71 36.61 19.58 19.31 
3 .30 .34 22.00 36.57 21.68 19.11 
1 .99 1.01 24.08 36.65 21.31 15 .96 

N = 11,570 (Sir.ill level 1) ; 14,357 {Sir.ill level 3); 49,683 (Sir.ill level 5) ; 43,807 (Sir.ill level 7) ; 4,942 (Sir.ill level 9) 
There is a strong tendency in the total force for higher aptitude airmen to achieve higher sir.ill levels in the technic 

career fields. (Table 11 is an aggregation of Tables 9 and 10.) 

Table 12. Percentaae Distributions of Aptitude Indexes for Skill Level Groups 
of First-Term Airmen in Semi-Technical Career Fields 

Distribution for AQE Percentile Interval 

~klll uwet 01-25 30·35 40-55 10-75 10-15 t0·H 

Mechanical Composite 
s 10.87 12.01 34.77 27.15 8 .35 6.85 
3 13.25 12.75 38.26 24.11 6.70 4.94 
1 14.07 12.18 43 .37 22.41 4.98 2.99 

Administrative Composite 
s 9.94 6.23 29.96 34.48 10.73 8 .67 
3 14.36 7.64 32.68 32.41 7.84 5 .07 
1 19.99 8.45 34.18 27.59 6.41 3.38 

General Composite 
s 4.05 3.77 33 .92 37.91 13.49 6.85 
3 5.61 5.00 39.49 35.35 9.81 4.75 
1 6.52 5 .06 43 .95 33 .68 8 .27 2.53 

Electronics CompoMte 
s 8.44 8.04 35 .09 28 .39 11.49 8.56 
3 11 .60 9.85 39.11 24.43 9.02 5.99 
1 15 .04 11 .03 40.16 22.84 1.55 3.39 

AQE Selector Al 
s .27 .40 33.61 40.84 IS .OS 9.82 
3 .23 .25 41.74 39.97 11 .30 6.52 
1 5.69 2.63 44 .27 35 .13 8.58 3.70 

N "' 12,825 {Sir.ill level 1) ; 20,726 (Sir.ill level 3) ; 57,733 (Skill level 5) 

There ia a tendency for higher aptitude airmen to attain higher sir.ill levels in the ftrst term of enlistment in the se mi-
technical areas. 
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Table 13. Ptrcenta&e Distn1,utions of Aptitude Indexes for Skill 1..nel Groups 
of Career Airmen in Semi-Technical Career Fields 

Distribution for AQIE Perctntlle Intern! 

Sic Ill Level 01·25 30·35 40-55 10•75 ao-a5 I0·H 

Mechanical Composite 
9 9.65 3.72 21.60 26.83 17 .60 20.59 
7 21.53 8.95 31.51 24.01 9.09 4.92 
5 18.74 11 .95 38.07 22.03 6.29 2.92 
3 5.32 3.64 38 .94 33.33 12.89 5 .88 

Admini trative Composite 
9 7.27 2.15 16.48 28.32 23.9~ 21.82 
7 17.69 6.74 29.76 29.38 11 .29 5.15 
5 14.58 9.35 37.06 28 .12 7.23 3.66 
3 15.69 7.56 31.37 30.81 7.84 6.72 

General Composite 
9 5.90 2.77 17.46 28.99 21.96 22 .92 
7 16.38 10.70 34.40 25.66 8.38 4.47 
5 10.86 9.70 45 .48 2~ .66 5.92 2.38 
3 7.00 8.40 36.69 33.33 9.80 4.76 

Electronics Composite 
9 9.51 5.09 21 .21 26.72 18 .83 18 .63 
7 24.03 14.12 30.76 20.13 7.23 3.73 
5 20.21 13.92 35 .97 20.08 6.94 2.88 
3 12.61 7.84 33.61 27.73 11.76 6.44 

AQE Selector Al 
9 4.42 1.48 15 .19 27.36 24.79 26 .75 
7 11.76 5.91 32.49 31.01 12.36 6.47 
5 6.15 4.16 47.41 29 .83 8.65 3.81 
3 1.40 2.24 31.09 41 .46 16.53 7.28 

N = 357 (Skill level 3) ; 13,030 (Skill level 5) ; 48,068 (Skill level 7) ; 3,574 (Skill level 9) 

The higher aptitude career airmen tenJ to attain higher skill levels in the semi-technical career fields. 

Table 14. Percentage Distributions of Aptitude Indexes for Skill Level Groups 
of the Total Force in Semi-Technical Career Fields 

Distribution for AQIE Plrcentll• Interval 

Skill Level 01·25 30·35 40·55 I0-75 10-15 IO·H 

Mechanical Composite 
9 9.65 3.72 21.60 26.83 17.60 20.59 
7 21.53 8.95 31.51 24.01 9.09 4.92 
5 12.32 12.00 35.38 26.21 7.97 6.13 
3 13 .11 12.59 38.27 24.27 6.80 4.9S 
I 14.07 12.18 43.37 22.41 4.98 2.99 

Administrative Compotite 
2t'.82 9 7.27 2.1S 16.48 28 .32 23.95 

7 17.69 6.74 29.76 29 .38 11.29 5 .IS 
s 10.79 6.80 31.27 33 .3 1 10.09 7 .75 
3 14.38 7.64 32 .66 32 .39 7.84 5.10 
I 19.99 8.45 34 .18 27.59 6.41 3.38 

General Composite 
9 S.90 2.77 17.46 28.99 21.96 22.92 
7 16.38 10.70 34.40 2S .66 8.38 4.47 
s 5.31 4.87 36.05 35 .66 12.10 6.02 
3 S.63 5.06 39.44 35.31 9.81 4.75 
I 6.52 5.06 43 .95 33 .68 8.27 2.53 

Electronics Composite 
9 9.51 5.09 21 .21 26.72 18.83 18.63 
7 24.03 14.12 30.76 20.13 7.23 3.73 
5 J0.60 9.12 35 .25 26.86 10.65 7.51 
3 11.62 9.82 39.01 24.49 9.07 6.00 
I 15.04 11 .03 40.16 22 .84 7.55 3.39 

AQE Selector Al 
9 4.42 1.48 15 .19 27 .36 24.79 26.75 
7 11.76 5.91 32.49 31.01 12.36 6.47 
5 1.35 1.09 36.15 38.8": 13 .87 8.72 
3 .25 .28 41.55 40.00 11.39 6.53 
I 5.69 2.63 44.27 35.13 8.58 3.70 

N = 12,825 (Skill level 1) ; 21,083 (Skill level 3) ; 70,763 (Skill level 5); 48,068 (Skill level 7) ; 3,574 (Skill level 9) 

In patterns similar to those 11een in the highly technical and technical career areas, the high aptitude airmen in the 

semi-technical career fields tend to achieve the high skill levels. 
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Table 15. Percentage Distributions of Aptitude Indexes for Enlisted Force by Grade Le"'l 

Distribution for AQE Percentll• Interval 1'9rcent 

Grade S•lector Al 

Level 01·25 l0·3!1 40-55 50.75 ,o-H IO·H Ml1lln1 

Mechanical Composite 

E-9 3.42 I.I l 10.12 19.77 20.98 44.60 
u 5.14 l.80 14.25 24.77 20.84 33.21 

E-7 8.46 2.54 18 .26 27 .6S 20.00 23.09 

E-6 11.40 4.39 23.l~ 30.01 17.68 13.36 

E-5 11.43 6.03 2S .8'l 30.8S 14.23 11.64 

E-4 7.06 7.01 30.73 31.50 12.04 11.66 

E-3 7.71 7.49 28 .SS 29 .93 12.60 13.72 
E-2 9.89 8.49 32.S2 28.42 10.42 10.25 

E-1 10.80 8.60 33.12 27.93 9.63 9.92 

Total Force 9.14 6.21 27 .05 30.12 14.02 13.46 

Administcative Composite 

E-9 2.17 .83 8 .26 19.51 23.22 46.01 

E-8 4.76 1.45 11.99 2S .28 24 .78 31.7S 

E-7 ls.48 2.48 16.84 29.19 23.14 19.88 
E~ 12.16 4.47 22 .09 31.59 18.91 10.78 

E-5 9 .62 5.39 2S.36 32.)8 15 .24 12.00 

E-4 7.26 4.93 27.6S 33.47 13.42 13.26 

E-3 8.50 4.Rl 26 .00 31.7S 13.84 15 .11 

E-2 10.78 5.38 29.2S 31.32 12.48 10.78 

E-1 12.27 6.49 30.08 28 .93 11.41 10.82 

Total Force 9.06 4.76 2S .09 31.91 15.49 13.69 

General Composite • 

E-9 1.30 .76 6.30 18.62 22.39 S0.64 
E-8 3.29 1.17 10.97 24.56 23.59 36.43 
E-7 S.87 2.38 16.97 29.42 21.83 23.S'.! 

E-6 8.62 4.92 24.32 33.28 16.8S 12.01 

E-5 7.82 7.18 27 .24 32.S 1 14.37 10.87 

E-4 4.21 5.03 27.43 34.78 16.52 12.03 

E-3 4.24 4.49 23.9S 33.92 18.05 15.35 

E-2 4.55 4.45 28.03 36.07 16.05 10.86 

E-1 5.32 5.34 30.50 34.08 14.70 IO.o7 

Total Force S.81 5.13 25.32 33 .33 16.76 13.65 

Electronics Composite 
E-9 2.29 1.18 8.45 19.23 22.23 46.63 
E-8 4.14 2.22 12.49 24.80 23.36 33.00 

E-7 7.36 3.79 18.28 27 .79 21.77 21.00 

E~ 11.05 6.97 24.52 29.14 16.86 11.46 
E-5 12.11 8.82 2S.10 25.81 15.53 12.63 

E-4 S.9S 6.00 28.27 26.8S 17.05 1S .88 
E-3 6.48 S.88 26.68 2S.17 17.03 18.7S 

E-2 8.77 7.12 29.87 2S.22 14.97 14.06 

E-1 9.94 7.79 31.5S 22.34 15.53 12.8S 

Total Force 8.56 6.67 2S .80 26 .41 16.92 15.6S 

AQE Selector Al 

E-9 .66 .S4 4.74 1S.60 21.85 S4.70 l.91 

E-8 1.63 .56 8.46 22.16 25.60 39.57 2.02 

E-7 3.31 I.OS 12.45 27 .26 2S.57 27.38 2.97 

E~ S.09 2.01 17 .93 33.93 24.00 16.49 .ss 
E-5 4.54 2.79 22.15 33.66 20.63 1S .84 .39 

E-4 .72 .70 26.31 34.28 20.07 17.50 .42 

E-3 .35 .34 2S.0S 32.64 20.49 20.80 .33 

E-2 l.90 1.19 29.11 34.01 18.22 15.40 .17 

E-1 2.76 1.59 30.88 32.22 17.27 15.09 .19 

Total Force 2.49 1.40 22.85 32.95 21.10 18.62 .60 

N = 4,777 (E-1) ; 50,730 (E-2) ; 100,775 (E-3) ; 154,588 (E-4) ; 144,681 (E-5); 78,436 (E-6) ; 39,680 (E-7); 9,594 

(E-8); 4,238 (E-9); 587,499 (Total force) 

The aptitude score is apparently a good predictor of grade. This is especially true of the Selector Al at the E-8 

and E-9 levels. 
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Table 16. Percentqe Distributions of Aptitude Indexes for Enliatecl Force by Y iean 
of Total Acme Federal MDituy Service 

Distribution tor AQC ,.rcentll• lnten,at ,-,cent Yean selector Al TAf'MS N 01·25 JO·H 40.51 I0-71 I0-11 I0-111 Mllllnt 

Over 30 29 3.45 .00 10.34 24.14 6.90 44.8 3 10.34 
30 198 J .03 l.Ol 3.54 16.16 16.16 53.54 6.57 
29 595 2.35 l.68 7 .56 12.44 l 5.29 54.45 6 .22 
28 944 3.60 .74 5.72 14.09 18.64 50.64 6.57 27 797 2.51 l.25 6.02 13.30 17.31 56 .09 J .Sl 26 867 2.65 l.96 9 .23 17.88 20.53 43.25 4 .50 25 l ,543 3.89 l.81 10.95 18.66 19.83 41.35 3.50 24 1,643 2.19 l.40 9 .19 19. ll 22.82 42.73 2.56 23 3,051 2.65 I.IS 9 .83 22. 12 22.58 39 .00 2.65 22 3,165 3.38 l.64 ll.31 20.41 23.67 37.60 l.99 :u 3,001 4.03 l.37 13.10 26.26 22.89 30.46 l.90 20 10,599 5.72 l.61 13.59 ZS.94 24.29 26.97 l.89 19 28,662 10.44 2.96 19.68 27.47 :.0.52 17.99 .95 l8 21 ,274 9.02 2 .42 19 .17 29.13 21 .32 17.95 .99 17 20,772 8.12 2.53 19.15 30.61 21.84 16.77 .98 16 27,689 8.50 2.83 20 .61 31.48 20.93 14.79 .87 IS 16, 153 5.08 4.31 21.38 33.57 21.36 13.56 .73 14 13,639 2.41 5 .12 22.27 37 .17 21.53 10.83 .67 13 10,287 l.80 4.12 19 .19 36.0l 24.07 14.15 .66 12 9 ,614 l.77 2.88 19 .84 37.00 24.55 13.52 .45 ll 11,213 l.75 2.00 23.07 37.80 23.88 ll.Ol .49 10 13,475 2.06 2.30 26.92 37.86 20.66 9 .82 .38 9 12,739 1.10 l.SS 23.90 38.70 22.09 12.39 .27 8 10,250 l.37 l.90 24.69 35.64 21.99 14,00 .41 7 11 ,908 .56 l.25 19.60 34.79 24.14 19 . io .so 6 ll,614 .SI .87 20.42 32 .20 25.37 20.23 .40 s 17,01 5 .45 .64 22.37 34.87 21.99 19.30 .38 4 17,438 .53 .E.1 26.31 33.05 20.59 18.64 .26 3 68,002 .so .56 25 .98 33.40 20.25 19.01 .JO 2 97,791 .41 .41 23.27 33.92 21 .08 20.35 .56 l 63,332 .34 .34 23.07 33.07 20.80 22.05 .33 0 78,200 1.34 .84 27.48 33.75 18.85 17.44 .31 

Total 587,499 2.49 l.40 22.85 32 .95 21.10 18.62 .60 

Table 17. Percenta&e Distributions for Selector Aptitude Indexes for Sergeants (E-4) 
by Years of Total Active Federal Military Service 

Distribution for AQK ,.rcentll• lnterw■I ,.rcent v .. ,. 
Setector Al TAf'MS N 01·25 JO•JI 40·61 10•71 I0-11 .... Mllllnt 

21 41 .oo .oo 50.00 25 .00 25.00 .00 ·.oo 20 291 48.28 10.34 20.69 10.34 6 .90 3.45 .oo 19 228 45.18 8.33 21.93 16.23 6.14 2.19 .00 l8 152 29.61 5.26 27.63 16.45 ll .18 9.87 .00 17 135 19.26 7 .41 22 .22 22.22 8.89 20.00 .00 l6 200 21.50 10.50 31 .00 23.50 7.00 5.50 .00 IS 122 13.93 13.93 35 25 21.31 9 .02 6.56 .oo 14 132 2.27 14.39 36.36 30.30 12.12 4 .55 .oo 13 106 3.77 14.15 33.02 22.64 21.70 3.77 .94 12 139 7.19 9.35 36.69 25 .90 IS.II 5.76 .oo ll 255 S.88 5.88 36.08 30.20 16.47 5.49 .00 10 469 6.40 5.12 42 .64 29.64 l l.09 5.12 .00 9 574 4.53 3.66 41.64 29.H 14.98 5.40 .oo 8 965 3.63 4 .04 40.93 32.23 13.68 5.28 .21 7 l,691 l.Ol 2.42 29.10 34.59 20.22 12 .54 .n 6 2,712 l.03 l.66 30.20 30.72 24.7l l 1.62 .07 s 5,609 .87 l.14 33.54 33.16 19.47 l l .59 .23 4 9 ,548 .85 .91 34 .78 33.39 17.85 ll.96 .26 3 49,190 .60 .66 29 .SI 34.19 19.24 15.49 .31 2 79,034 .32 .36 22.50 34.99 21.02 20 .27 .54 l 3,282 .43 .58 17.25 32.82 21.12 26.84 .98 0 12• .00 .oo .oo 66.67 25.00 8.33 .oo 
Total 154,588 .72 .70 26.31 34.28 20.07 17.50 .42 

'sample me IO 1mall that percentage distribution bu Utde meaning. 
Thia table dcmonatratca the difference in aptitude, for Sergeanta with varioua years of T AFMS. A1 would be 

expected, thoac in the Ar• few years have higher aptitudes than thoac promoted to E-◄ who have failed to further promotion. 
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Table 18. Percentap Distri,utions for Selector Aptitude Indexes for Staff Serseants (E-S) 

by Yt-an of Total Acti~ Federal Military Service 

Distribution for AQE Percentlll lnten■I S>ucent 

YNn 
:..etectcw Al 

TAf'MS N 01·25 JO•JI 40-61 10-71 IO .. S to-ts Mlulnt 

30 2• S0.00 .00 S0.00 .00 .00 .00 .00 

29 31 33.33 33.33 .00 33.33 .00 .00 .oo 
28 111 27.27 9.09 18.18 4S.4S .00 .00 .00 

27 9a 2S .00 .00 12.S0 2S .00 12.S0 2S .00 .00 

26 188 11.11 S.S6 16.67 38.89 16.67 11.11 .00 

2S 41 1 12.20 4.88 24.39 36.59 12.20 9.76 .oo 
24 40' 10.00 2.50 20.00 17.S0 25 .00 2S.00 .00 

23 1131 14.16 5.31 27 .43 26.SS 16.81 9.73 .00 

22 1481 21.62 6.08 30.41 20.27 12.16 9.46 .00 

21 221a 12.22 S.4~ 31.22 23.98 12.67 14.48 .00 

20 939 18 .32 6.07 24.49 27 .48 13.42 10.22 .00 

19 6,276 23 .68 7.20 29.02 23.57 10.53 S.99 .02 

18 S,400 18.11 5 .20 27.S0 27.57 13.57 7.98 .06 

17 5,753 14.76 5.30 27.13 30.18 14.48 8.05 .10 

16 9,520 13.54 . 4.97 27.86 31.08 14.76 7.68 .12 

IS 6,585 1.8S 6.89 27.12 33.04 17.18 7.62 .29 

14 6,295 3.51 7.61 27 .01 3S.30 18.59 7.63 .37 

13 5,378 2.58 S.60 22.9S 3S.89 22.03 10.65 .30 

12 S,638 2.20 3.74 23.18 37.23 22.42 10.94 .28 

11 7,368 2.05 2.32 26.30 37.26 22.29 9.31 .48 

10 9,613 2.34 2.70 30.09 38.01 18.59 7.95 .31 

9 9,757 1.12 1.16 2S .74 39.40 21 .00 10.68 .31 

8 8,270 1.17 1.79 24 .34 36.58 22.18 I 3.S 1 .44 

7 9,66S .so 1.07 18.60 3S.12 24.52 19.64 .S6 

6 8,686 .32 .63 17.48 32.82 2S.72 22.S 1 .52 

s 11 ,193 .24 .37 16.70 3S.67 23.36 23.21 .46 

4 7,590 .13 .21 15 .34 32.50 24.32 27.23 .26 

3 16,248 .04 .13 12.59 31.46 24.40 31.10 .29 

2 3,654 .08 .II 9.SS 30.10 24.30 3S.11 .74 

I 54a 1.8S .00 9.26 II.II 14.81 62.96 .00 

0 194a .00 .00 .S2 4.64 11.34 37 .11 46.39 

Total 144,681 4.54 2.79 22.15 33.66 20.63 15.84 .39 

1 Sample size so smaJJ that percentage has little meaning. 

The .ame com menu apply to E-Ss reported in this table as to E-4s reported in Table 17: High aptitude scores are 

seen in the ftrst few years with scores decreasing for thote who fail of further promotion as the years of service increase. 

Table 19. Percentage Distn"bution1 of Aptitude Indexes for Career Ainnen in the Fint Sergeant 
(10) Career Field 

Dl1trlbutlon for AQ« ,.rcentll• I nterwat 

Aptitude 
Compollte 01-21 J0•:11 40 .. 5 10-71 IO .. S to-ti 

Mechanical 9.76 4.47 21.99 28.73 17.87 17.18 

Administrative 6.74 2.20 1S .74 33.68 20.21 21.44 

General 5.43 2.82 21.37 30.4S 20.41 19.52 

Electronics 9.14 S.77 22 .7S 28.18 18 .28 15.88 

N = 1,454 (Career •en) 
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Enlllt-nt 
Group 

Fi.rst-term 
Carea 
Total Force 

Fi.rst-tenn 
Career 
Total Force 

Fi.rst-tenn 
Career 
Total Force 

Fi.rst-tenn 
Career 
Total Force 

Table 20. Percentqe Diatributiom of Aptitude lndexea for Enliltment Groups 
in the lntelipnce (20) Career Field 

(Hiply TecltnicolJ 

DlltrlbuUon for AQa .,.rcentlll Int•"•' 
01·21 30 ·35 40 .. , I0•71 IO .. I 

Mechanical CompOlite 
.18 .46 8.10 31.97 24.19 s.os 3.14 16.47 27 .l l 22.15 2.06 1.49 11.33 30.10 23 .41 

Administrative Compolite 
.21 .15 2.05 20.08 26.86 1.05 .45 6.21 25 .00 28 .98 .53 .27 3.66 21.97 27 .68 

General Compotite 
.01 .00 .00 1.52 42.50 .80 .20 3.94 14.58 37.58 .32 .08 1.52 6.56 40.60 

Electronics C01n poti te 
.06 .20 2.26 19.20 27 .24 1.51 1.54 10.13 29.41 24.13 
.62 .71 5.29 23.13 26.04 

N • 7,163 (First-term); 4,492 (Career); 11 ,655 (Total force) 
AQE Selector Al minimum requirement: 20XXX, General 80 

Table 21. Percentaae Distributiom of Aptitude Indexes for Enlistment Groups 
in the Photomapplna (22) Career Field 

( emi-TecltnicalJ 

Enllttment Dlstrtbutlon for AQK .,.rcentll• lnte"•' 
Group 01·21 30·21 40 .. 1 10•71 IO .. I 

Mechanical Compolite 
Fi.rst-term 2.74 4.24 19.11 34.44 17.87 Career 8.85 6.20 22.08 30.27 15.38 Total Force 5.43 5.11 20 .42 32.60 16.78 

Adminiltnlhe Composite 
First-term 2.61 2.54 23.42 39.14 17 .68 Career 5.19 4.88 21 .34 32.18 19.02 Total Force 4.01 3.57 22.50 36.07 18.27 

General Compoaite 
First-term .13 .72 10.31 39.92 29.03 Career 3.39 2.48 22.50 32.84 20.60 Total Force 1.57 I.SO 15 .68 36.80 25.31 

Electronics CompOlite 
First-tenn 1.76 2.35 16.76 33.53 22.37 Career 6.87 4.71 22.75 32.26 16.05 Total Force 4.01 3.39 19.40 32.97 19.58 

N • 1,533 (First-term) ; 1,209 (Career); 2,742 (Total force) 
AQE Selector Al minimum requirement: 22XXX, General 60 
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t0•tl 

35 .10 
26.07 
31.62 

50.65 
38.31 
45 .89 

SS .91 
42.90 
so:·., 

SI .us 
33 .28 
44.20 

to .. , 

21.59 
17.20 
19.66 

14.61 
16.79 
15.57 

19.90 
18 .20 
19.15 

23.22 
17 .37 
20.64 



Enllst ment 
Group 

First-term 
Career 
Total ForQ: 

First-term 
Career 
Total Force 

First-term 
Career 
Total Force 

First-term 
Career 
Total Force 

Table 22. Perttntage Diltributions of Aptitude Indexes for F.nliltment Group 
in the Audio-Visual (23) Career Field 

( mi-Tecltniool) 

Distributions for AQK ,.rcentlle lnterY1I 
01 ·21 JO·H 40-61 10·75 I0-61 

Mechanical CompOlite 
9.53 12.22 23.10 26 .42 12.18 
9.95 7.10 26.35 27 .17 16.23 
9.71 10.07 24.46 26.73 13.88 

Adminbtralive CompOllite 
4.66 4.41 25 .33 32.68 15 .37 
8.09 4.36 24.72 33.57 16.29 
6.10 4 .39 25 .07 33.05 15 .76 

GeMnl CompOlite 
.13 .04 23.35 34.02 23.60 

4.19 2.79 25.01 36.77 16.93 
L83 1.20 24.05 35 .17 20.80 

Electronic CompOlit 
6.51 4.41 25.20 27 .47 15 .37 
8.84 6.92 24 .72 29.67 15 .94 
7.4«; 5.46 25 .00 28 .39 15.61 

N = 2,381 (First ,erm) ; 1,719 (Career); 4,100 (Total force) 
AQE Selector Al minimum requirement : 23XXX, General 40 ; 234XO , 235X0, and 235Xl , General 60 

Table 23. Percentage Distn1>utions of Aptitude Indexes for Enlistment Group 
in the Safety (24) Career Field 

(Semi-TecltnicolJ 

Distribution for AQE ,.rcentlle I nterw11 Enlistment 
Group 01 -21 J0·H 40-11 10•71 I0-61 

Mechanical Composite 
First-term 4.00 .00 .00 40 .00 12.00 Career 4.72 3.78 23.08 30.77 20.51 Total forQ: 4.70 3.66 22 .32 31.07 20.23 

Administrative CompOlite 
First-term 8.00 4.00 8.00 16.00 20.00 Career 4.05 1.89 17.41 37.92 23 .62 Total Force 4.18 1.96 17.10 37 .21 23.50 

General Composite 
First-term 4.00 .00 4.00 24.00 32.00 Career 2.-13 1.35 17 .41 41.43 22 .40 Total Force 2.4h 1.31 16.97 40.86 22.72 

Electronics Composite 
First-term .00 .00 8.00 32.00 16.00 
Career 5.67 4.86 25 .24 32.12 20.51 
Total ForQ: 5.48 4 .70 24.67 32.11 20.37 

N = 25 ( First-term); 741 (Career) ; 766 {Total force) 
AQE Selector Al minimum requirement: 24XXX, General 70 
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N-tl 

16.55 
13 .21 
15 .15 

17.56 
12.97 
15 .63 

18.86 
14Jl 
16.95 

21.04 
13 .90 
18 .05 

to-ti 

44.00 
17.14 
18 .02 

44.00 
I 5 .11 
16.06 

36.00 
14.98 
15 .67 

44.00 
11.61 
12 .66 



Tobie 24. Percent1.ae Diltributiom of Aptitude lndexa for Enlistment Groupe 

ill the Weather (25) Career Field 
(~ifltly Tttlinicol> 

Dfttrlttutlon for AQI: ,eroentlM lntornl 

•n111t111ont 
Grou• 01 ·21 JO•H 40 .. 1 10-71 H-el 

Mech,nic:al CompOlite 

Flnt•term .94 1.24 7.67 25 .40 22.74 

Career 6.49 2.88 18 .00 26.18 19.53 

Total Force 3.52 2.00 12.45 25 .76 21.25 

Admlnlstntive C0"1p01ite 

First-term .17 .13 2.23 21.54 26.34 

Career 1.04 .79 6.64 23.10 30.94 

Tc,taJ Force .57 .44 4.27 22.27 28.47 

General CompOlite 

First-term .00 .00 .04 .43 34.18 

Career .69 .45 4.21 17.06 31.88 

Total Force .32 .21 l.98 8.13 33.11 

Electronics CompOlite 

First-term .09 .13 2.83 16.83 24.33 

Cueer 2.08 l.88 11.80 31.93 22.56 

Total Force 1.01 .94 6.99 23 83 23.51 

N • 2,335 (First-term) ; 2,017 (Career) ; 4,352 (Total force) 

AQE Selector Al min imum requirement : 25X:XX, Gcne1al 80 

•n11tt111ont 
Grou• 

FlnMerm 
Cueer 
Total Force 

Firlt-term 
Career 
Total Force 

Firlt-tam 
Cueer 
Total Force 

First-term 
Career 
Total Force 

Table 25. Percentqe Diltribution1 of Aptitude Indexes for Enlistment Groups 

in the Command Control Systm11 Operations (27) Career Field 

(Hw"ly Teclinkal> 

Dl1trlttutlon for AQ• ,.ro.tntll• 1nton1I 

Ot•H JO·ll 40·11 I0•71 I0-11 

Mechanical CompOlite 
7.25 8.78 29.11 33.79 12.09 

10.82 5.55 26.45 30.73 14.25 

9.37 6.86 27.53 31.97 13.37 

Administrative Compo1Ue 
.65 1.00 23 .94 43.55 16.86 

5.18 2.60 18.28 37.53 22.30 

3.34 l.95 20.57 39.97 20.10 

General CompOlite 
1.40 I.SO 5.29 55 .97 24 .75 

3.42 1.93 13 .93 47 .97 18.76 

2.60 1.76 10.46 51.21 2) .18 

Electronics Compolilie 
2.96 3.41 24 .86 39.96 16.89 

6.37 5.20 25.17 34.47 16.60 

4.99 4.48 25 .05 36.69 16.71 

N '" 7,811 (First-term ); 11 ,473 (Career) ; 19,284 (Total force) 

to-ti 

42.01 
26.92 
35.02 

49.59 
37.48 
43 .98 

5 .35 
45.71 
56.25 

55 .80 
29 .75 
43.73 

tO•tl 

8 .99 
12.19 
10.90 

13.99 
14.11 
14.06 

11.10 
13.94 
12.79 

11.93 
12.19 
12.08 

AQE Selector Al minimum requirement: 27XXX, General 60 ; 271X0, Administrative 40 ; 272X0, General or 

Administrative 60 
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Enlistment 
Group 

First-term 
Career 
Total Force 

First-term 
Cueer 
Total Force 

First-term 
Cueer 
Total Force 

Fust-term 
Career 
Total Force 

Table .26. Pereentage Distnoutiona of Aptitude Indexes for Enlistment Groups 
in the Communications Operatiom (29) Career Field 

(Hifltly Technical) 

Distribution for AQE ,.r~ntlle Interval 

01·25 30·35 40-65 10•75 I0~5 

Mechanical CompOllile 
8.02 11.17 10.77 29.30 10.83 

23 .64 9.76 27 .49 22.80 9.28 
15 .53 10.49 29.19 26.17 10.08 

Adminlalrative CompOllite 
.08 .06 .58 48 .22 26.30 

4.31 1.92 18 .44 38.56 23.08 
2.11 .96 9.18 43.57 24 .75 

General Compolite 
.77 1.38 16.64 43.76 22.36 

7.83 6.24 25 .82 34.95 15 .00 
4.17 3.72 21.05 39.52 18.82 

fJectronics CompOllite 
2.22 3.02 25.51 36.30 17.30 

14.08 9.78 27 .82 27 .05 13.15 
7.93 6.27 26.62 31 .85 15 .30 

N = 14,095 (Fint-term); 13,077 (Career) ; 27,172 (Total force) 

tO·H 

9.92 
7.04 
8.53 

24.75 
13.69 
19.43 

15.08 
10.16 
12 .72 

15.64 
8.13 

12.03 

AQE Selector Al minimum requirement: 29XXX, Radio Operator 60; 291X0, Administrative or General 60; 294X0, 
General 80; 295X0, 296X0, 297X0, General 60 

Table 27. Percentage Distributions of Aptitude Indexes for Enlistment Groups 
in the Communications-Eectronics Systems (30) Career Field 

(llifltly Technicol) 

Enllltment 
Distribution for AQE ,.n:entlle Interval 

Group 01·25 30.35 40-61 10·7!1 IO~!I 

Mechanical CompOllite 
First-term .24 .45 6.30 30.23 26.08 
Caner 2.56 1.64 12.09 30.06 25 .38 
Total Force I.SO 1.10 9.46 30.14 25.70 

Administrative CompOlite 
First-term .43 .52 8.59 34.44 2(,.41 
Cueer 2.22 1.80 12.70 33.58 :i6.63 
Total Force 1.40 1.22 10.83 33 .97 26.53 

General C311lpOlite 
Fint-term .08 .15 3.22 26.65 34.27 
Career 1.14 .90 9.80 33.00 27.46 
Total Force .66 .56 6.81 30.11 30.56 

FJectronic1 CompOllite 
First••~~ ... .01 .01 .18 1.13 42.19 
Career .71 .33 3.94 18.50 41.27 
Total Force .39 .19 2.23 10.60 41.69 

N = 24,188 (First-term) ; 29,000 (Career) ; 53,188 (Total force) 

AQE Selector Al minimum requirement: 30XXX, FJectronics 80 
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36.70 
28 .27 
32.10 

29.62 
23.07 
26.05 

35.64 
27 .70 
31.31 

56.47 
35.25 
44.90 



Table 28. Percientaae Distributions of Aptitude Indexes for Enlistment Groups 
in the Miaile Electronic Maintenance (31) Career Faeld 

{lliply Technical) 

Distribution for AQE ,.rcentlt• Interval 
Enllltment 

Group 01 ·25 30·35 40•15 ,0.75 I0-15 to•H 

Mechanical Composite 
Fttst•term .07 .07 2.76 21.23 26.46 49.40 
Cueer 1.05 1.24 7.96 23.26 25.60 40.90 
Total Force .64 .15 5.18 22.41 25.96 44.46 

Administrative Composite 
First-term .19 .19 3.92 26.38 27.95 41.38 
Cueer 1.83 1.16 9.87 28.74 27.78 30.63 
Total Force 1.14 .15 7.38 27 .75 27 .85 35.13 

General Compowfe 
First-term .04 .04 1.31 16.64 33.02 48 .96 
Career .15 .35 6.51 26.19 27.53 38 / ,7 
Total Force .45 .22 4.33 22.19 29.83 42.98 

Electronics CompOlite 
Finl-term .()() .00 .11 .15 27 .84 71.90 
Cueer .40 .08 3.60 13.61 33.64 48 .67 
Total Force .23 .OS 2.14 7.97 31.21 58.40 

N = 2,680 (Fint-term) ; '.',719 (Career); 6,399 (Total force) 
AQE Selector Al minimum requirement: JlXXX, Electronics 80 

Table 29. Percentage Distributions of Aptitude lndexeR for Enlistment Groups 
in the Avionics Systems (32) Career Field 

( lli,hly Technical) 

l'.nllltment 
Dlstrtbutlon for AQI'. ,.raentN• lnternl 

Group 01 -25 30·35 40-65 10·75 I0-15 to-H 

Mechanical Composite 
First-lerm .32 .71 5.19 26.65 24.68 41.85 
Cueer 2.66 1.70 13.13 28.72 24.13 29.66 
Total Fo,ce 1.67 1.28 10.03 27.84 24 .37 34.81 

Administntive Composite 
First-term .52 .71 8.50 31.89 25 .41 32.96 
Cueer 5.26 2.48 15.90 31.98 23.71 20.67 
Total Force 3.26 1.73 12.78 31.94 24.43 25.86 

Genenl Composite 
First-term .10 .27 3.18 22.67 31.82 41.97 
Cueer 2.84 1.78 13 .02 30.75 24.43 27.18 
Total Force 1.68 1.14 8.87 27.34 27.55 33 .43 

Elec,ronics CompOlite 
First-term .01 .06 .14 2.91 33.05 63.83 
Cueer 1.99 .91 7.78 21.93 33 .98 33.41 
Total Force 1.15 .55 4.55 13 .90 33.59 46.25 

N = 7,138 (First-term) ; 9,767 (Career) ; 16,905 (Total force) 

AQE Selector Al minimum requirement : 32XXX, Electronics 80; 323Xl, Electronics 60 

20 



IEnll1tment 
Group 

First-term 
Cueer 
Total Force 

First-term 
Career 
Total Force 

First-te.rm 
Career 
Total Force 

First-term 
Career 
Total Force 

Table 30. Percenta,e Distributions of Aptitude Indexes for Enlistment Groups 

in the Tnilin& Devices (34) Career Field 
(Hwhly Tech, ical) 

Dl1trtbutton for AQE Pllr1111ntll1 lnt1rv11 

0t•ZI 30·31 40·61 I0•71 ,o .. , 

Mechanical Composite 

.00 .II 4.07 20.79 26.73 

1.71 .77 10.29 27 .38 25 .00 

1.14 .55 8.21 25 .17 25.58 

Administntive Composite 

.22 .33 6.71 29.04 27 .72 

3.10 1.27 11.56 29.20 29.09 

2.13 .96 9.94 29.15 28 .63 

t.enenl Composite 

.00 .22 l.76 18 .81 32.12 

1.38 .ss 8.85 28 .21 28 .32 

.92 .44 6.48 25 .06 29.59 

Electronics Comp<llite 

.00 .00 .22 .33 23.87 

I.OS .28 3.87 14.66 34.13 

.70 .18 2.65 9 .86 30.70 

N = 909 (Fir1t-term) ; 1,808 (Career) ; 2,717 (Total force) 

AQE Selector Al minimum requirement: 34XXX, Electronics 0 

1Ent11tm1nt 
Group 

First-term 
Career 
Total Force 

First-term 
Career 
Total Force 

First-term 
Cueer 
Total Force 

First-term 
Cueer 
Total Force 

Table 31. Percenuee Distributions of Aptitude Indexes for Enlistment Groups 

in the Wire Communications Systems Maintenance (36) Career Field 
(Hiply Technical) 

Distribution for AQIE ,.rcentll1 lnterwal 

01-ZI 30·31 40-H I0·71 IO·H 

Mechanical CompOllite 

1.59 3.41 34.59 36.65 13.93 

5.19 2.72 25 .72 36 .14 18.72 

3.56 3.08 30.43 36 .41 16.17 

Administrative Composite 

9.42 4.87 29.61 35 .06 12.07 

12.67 5.03 27 .93 32.35 13.86 

I0.95 4.94 28.82 33.79 12.91 

General Compo~te 

5.07 S.79 23 .91 39.19 17.03 

7.77 5.56 29.46 33.49 14 .86 

6.34 5.68 26.51 36.52 16.01 

Electronics Cumpolite 

3.95 3.32 12.74 35 44 30.10 

7.77 4.82 22.88 35 .1 7 18.21 

S.74 4. 3 17.50 3 .:11 24.52 

N = 4,458 (First-term) ; 3,938 (Career); 8,396 (Total force) 

t0-tl 

48 .29 
34.85 
39.34 

35.97 
25.77 
29.19 

47.08 
32.69 
37.50 

75.58 
46.02 
55.91 

t0-H 

9.83 
10.92 
10.34 

8.97 
8.15 
8.59 

9.02 
8.86 
8 .94 

14.45 
I I.IS 
12.90 

AQE Selector Al minimum requirement : 36XXX, Mechanical 40; 362Xl, Mechanical or FJcctronics 60 ; 36 X2, 

362X3, Electronics 60; 362X4, Electronics or Mechanical 60; 363X0, Elect ronics 60 
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Tablt 32. Pm:enta,t Diltributiona of Aptitude Indexes for Enlbtment Groups 
in the Maintenance Aaaly• (39) Career Field 

Dl1trlllutlo11 for AQE ,.rcentll• Interval 
Enll1tment 

Group 01-n JO·H 40·11 I0•71 IO .. I to•H 

Mechanical CompOlite 
Flr•-term .81 l.62 11.72 29.09 20.81 35 .96 
Career l.76 1.21 17.42 31.53 23.70 24.37 
Total Force 1.43 1.36 lHl 30.67 22.68 28.46 

Admlniltndve CompOlite 
Fir••term .40 .20 8.89 30.51 22.83 37.l 7 
Cueer 4.1 2.32 17.09 32.52 24.37 19.51 
Total Force 2. 1.57 14.19 31.81 23 .82 25 .75 

General CompOlite 
Fir••term .20 .00 2.22 17.98 31.52 48 .08 
Cueer 2.43 l.76 15 .66 32.41 22 .38 25.36 
Total Force l.M 1.14 10.91 27 .32 25 .61 33.38 

Electronic, CompOlite 
First-term .20 1.41 6.26 24.85 24.85 42.42 
Career 3.20 2.87 16.65 33.08 22.60 21 .61 
Total Force 2.14 2.35 12.98 30.17 23.40 28 .96 

N • 495 (Fint-term) ; 907 (Career) ; 1,402 (Total force) 
AQE Selector Al .oinimum requirement: 39XXX. General 60 and i ' chanica! 50 

Table 33. Percentase Diatributiona of Aptitude Indexes for Enlistment Groups 
in the Intricate Equipment Maintenance ( 40) Career Field 

( Hwlaly Teclinic_,, 

Dl1trlllutlon for AQE ,.rcenUle I nlerval 
Rnllltment 

Group 01-n IO·H 40·11 I0•71 IO .. I to•H 

Mechanical CompOlite 
First-term 1.38 3.51 25 .44 38.47 15 .54 15 .66 
Career 4.74 2.50 19.24 37.15 18.84 17.52 
Total Force 3.02 3.02 22.41 37.83 17.15 16.57 

Admlniltndve CompOlite 
First-term 4.14 3.38 23 .43 38.97 16.42 13.66 
Career 5.93 s.s~ 21.21 36.23 18.71 12.38 
Total Force 5.01 I .43 22.35 37.M 17.5 3 13.04 

Gene1ral Compolite 
First-term 1.13 2.38 16.79 42.23 22.56 14.91 
Career .69 3.16 23.19 38.08 20.29 11.59 
Total Force 2.38 2.76 19.91 40.21 21 .45 13.29 

fJectloftica Ct.--mpOlite 
Flr•-term .38 1.13 4. ~4 35.47 36.47 18.42 
Career 3.82 2.37 13.04 44.53 21.08 15 .15 
Total Force 2.06 l.73 8.48 41.94 28 .97 16.83 

N • 798 (Fiut-term) ; 759 (Career) ; 1,557 (Total force) 
AQE Selector AI minimum requirement: 40XXX, Electronics 40; 401X0, Mcchanial 40; 402X0, Electronics 60; 

403X0, l!lectronia 60; 404X0, l!lectronlc1 60 
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Enll1tment 
Group 

First-term 
Career 
Total Force 

First-term 
Career 
Total Force 

Firlt-term 
Cueer 
Total Force 

First-term 
Career 
Total Force 

Table 34. Percena,e Distributions of Aptitude Indexes for Enliltment Groups 

in the Aircraft Acceaory Maintenance ( 42) Career Field 

( llifhly Teclinic-0 

Dlltrlllutlon for AQE ,.rcentlle lnter¥al 

01 -25 30-H 40 .. 5 to-75 I0-15 

Mechanical Com polite 

1.73 2.98 45 .75 33 .96 10.34 

2.83 1.67 21.22 36.S l 22.68 

2.23 2.39 34.77 35.10 IS .87 

Administrative Compo1iee 

14.47 7.62 33.S 1 30.39 8.60 

14.99 6.54 28.18 31.51 12.33 

14.71 7.14 31.12 30.89 10.27 

General CompOlite 

8.00 7.9 1 30.82 36.59 12.31 

7.25 S.9~ 29 .73 34.94 13 .96 

7.66 7.05 30.33 35 .85 13.0S 

Eledronica CompOlite 

6.19 S.84 24 .71 30.63 26.94 

7.38 S.39 24 . 0 35 .93 17.74 

6.73 S.64 24.53 33.00 22.82 

N = 14,415 (First-term) ; 11,691 (Career) ; 26,106 (Total force) 

IO·H 

S.23 
15 .10 
9 .65 

S.41 
6.43 
S.87 

4.37 
8.13 
6.05 

S.68 
9.26 
7.29 

AQE Selector Al minimum requirement : 42XXX, Electronics 40; 421 Xl, 421 X2, and 421 XJ, Electronics or 

Mechanical 40 ; 424XX and 422XI, Mechanical 40; 422-X:2, Mechanical or Electronics 50; 423XO, Mechanical or 

Electronics 40 

Enll1tment 
Group 

Firlt-teim 
Career 
Total Force 

Firlt-term 
Careu 
Total Force 

Fint-term 
Cueer 
Total Force 

Firlt-term 
Cueer 
Total Force 

Table 35. Percentqe Oiltnl>utions of Aptitude Indexes for Enlistment Groups 

in the Aircraft Maintenance ( 43) Career Field 
(lliply Teclinicol) 

Dl1trlllullon for AQE ,.rcentlle Interval 

01 -21 30-JI 40 .. 5 10-75 ,o .. 5 

Mechanical Compoiite 

.OS .09 41.18 40.57 10.30 

2.48 .76 25 .21 311 .11 18.52 

1.32 .44 32.83 39.70 14.59 

Administrative CompOlite 

13.41 8.57 39.60 27 .74 6.41 

17.07 8.53 31 ,:, 7 27 .11 9.80 

15.32 8.55 JS 3 27 .41 8.18 

General CompOlite 

5.21 7.85 36.73 36.87 9.02 

9.15 7.61 33.85 30.64 11.02 

7.27 7.73 35.23 33.61 10.06 

fJeclionica Comp<>lite 

4.14 S.83 37.41 36.0S 9.70 

10.31 7.63 31.42 31.01 l 1.72 

7.36 6.77 34.28 33.42 10.76 

N = 41 ,588 (First-term) ; 45,557 (Career) ; 87,145 (Total force) 

to•H 

7.8 l 
14.13 
11.11 

4.26 
S.92 
5.13 

4.32 
7.73 
6.10 

6.87 
7.92 
7.42 

AQE Selector Al minimum requirement: 43XXX, Mechanical SO; 432XX, Mechanical 40; 433XO, General or 

El«-ttronics 40; 435XO, Mechanical or Electronics SO 
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Table 36. Percmta1t Diltributio 11 of Aptitude Indexes for Enlistment Groups 
in the Milaile Maintenance ( 44) (after Field 

(llrglily Technical} 

Dlltrlltutlon for AQE .,.rcent111 Interval 
Enllltment 

Group 01-21 30.31 40 .. 1 I0-71 IO-tl 

Mechanical Compoate 
First-term 13 .07 27.29 40.47 17.32 
Cueer 1.34 .61 12.09 30.97 26.35 
Total Force ,79 .40 19.00 35.29 22.25 

Administrative CompOlite 
Firlit-term 8.09 5.95 35.12 32.98 10.10 
Career 10.58 5.29 27.91 33.37 14.26 
Total Force 9.45 5.59 31.19 33.19 12.37 

General CompOlille 
First-term 3.28 5.69 27 .09 40.20 14.92 
Career 5.29 4.01 24.23 37.33 17.16 
Total Force 4.38 4.77 25.53 38.63 16.14 

Electronics Compo1Ue 
First-term 2.94 4.01 28.09 36.72 15.18 
Career 4.46 4.07 22.34 37.05 19.00 
Total Force 3.77 4.04 24.95 36.90 17.26 

N = 1,495 (First-term) ; 1,795 (Career); 3,290 (Total force) 
AQE Selector AI minimum requirement: 44XXX, Mechanical 50; 441XO, PJectronics SO 

Enll1tment 
Group 

Firlt-term 
Career 
Total Force 

First-term 
Cueer 
Total Force 

First-term 
Cueer 
Total Force 

Firll-term 
Career 
Total Force 

Table 37. Pm:entqe Distributions of Aptitude Indexes for Enlistment Groups 
in the Munitions and Weapona Maintenance (46) Career Field 

(Hi,lily Technical J 

Dlltrlbutton for AQE ,.rcentlle Int,,.,., 

01·21 H·H 40 .. 1 I0•71 IO-tl 

Mechanical Compoate 
.03 .03 1.00 55.61 23.()9 

2.58 1.44 14.05 40.14 23.76 
1.08 .61 6.39 49.22 23.36 

Adminiatratm CompOlite 
2.82 2.81 27.90 40.68 14.53 

12.09 6.12 25.92 29.82 15.09 
6.65 4.17 27.08 36.20 14.76 

General CompOlite 
.63 1.73 16.25 47 .01 21.10 

5.56 5.29 24.97 35.14 15.79 
2.67 3.20 19.85 42.11 18.91 

Electronics Compoate 
.29 .70 17.44 40.67 21.57 

6.69 5.82 23.37 32.10 17.30 
2.93 2.81 19.89 37.13 19.80 

N 2 11,973 (First-term) ; 8,418 (Career) ; 20,391 (Total force) 

AQE Selector Al minimum requirement: 46XXX, Mechanical or Electronics 60; 463XO, PJectronics 80 
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to•H 

14.72 
28.58 
22 .28 

1.16 
8.58 
8.21 

8.83 
11.98 
10.55 

13.o4 
13.09 
13.07 

to-ti 

20.25 
18.03 
19.33 

11.26 
10.96 
11.14 

13.28 
13.26 
13.27 

19.34 
14.73 
17.43 



Table 38. Percent• Diltributiom of Aptitude Indexes for Enliltment Group, 

in the Vehicle Maintemnce (47) Career Field 
(Semi-Tecltnicol) 

DlltrllHltlOfl for AQE ... n:entlte , .... ,,, •• 

Ellllltme11t 
Group 01 ·21 JO•H 4041 I0•71 IO·H eo .. , 

Medlanical Compolile 

First-term .37 .82 39.53 36.72 12.01 10.56 

Cueer 2.95 1.33 26.52 35 .31 20.90 12.98 

Total Force 1.37 1.02 34.51 36.17 15 .44 11.49 

Adminlltrative Compolite 

First-term 21.46 9.03 34.61 24.55 6.47 3.88 

Cueer 26.68 9.90 30.61 23.04 6.26 3.51 

Total Force 23 .48 9.36 33.07 23.97 6.39 3.74 

General Com polite 

First-term 12.37 9.35 32.16 31.30 10.41 4.39 

Career 14.96 11.46 34.83 26.03 8.31 4.41 

Total Force 13.37 10.17 33.19 29.27 9.60 4.40 

Electronics Compolite 

First-term 8.92 8.09 33.33 28.32 12.74 8.60 

Career 16.39 11.20 32.10 25.02 10.45 4.84 

Total Force II.Bl 9.29 32.85 21.0S 11.86 7.14 

N • 4,897 (Fir1t-term) ; 3,081 (C-areer) ; 7,978 (Total force) 

AQE Selector Al minimum requirement: 47XXX, Mechanical 40 

Table 39. Pen:entlle Diltributiom of Aptitude Indexes for Enliltment Groups 

in the Metal Workina (53) Career Field 
(Tecltnal) 

Ellllttment 
Dlatrlltutlo11 '10r AQE ,-,oe11tNo l11torval 

Group 01·H JO·H 4041 I0•71 to•• .... 
Mechanical CompOlite 

Fina-term .SI 1.26 42.12 34.81 11.89 9.40 

Career 5.00 2.29 27.29 36.70 17.83 10.89 

Total Force 2.25 1.66 36.38 35.54 14.19 9.98 

Admlnilltntm Compolite 

First-term 16.95 8.59 34.87 27.34 7.06 S.20 

Cueer 21.95 10.57 32.32 24.06 6.63 4.46 

Total Force 18.88 9.36 33.88 26.07 6.89 4.91 

General CompOlite 

First-term 8.77 8.72 33.13 32.94 10.72 S.12 

Cueer 13.15 I I.IS 35.01 27 .12 8.40 5.17 

Total Force 10.46 9.66 33.86 30.69 9.82 5.51 

FJectronics Compo.le 

First-term 7.96 7.47 36.02 28 .44 10.99 9 .11 

Cueer 14.46 11.60 33.67 25.55 8.97 5.74 

Total Force 10.48 9.07 35 .11 27.32 10.21 7.81 

N "' S,S41 (first-term) ; 3,499 (C-areer) ; 9,040 (Total force) . 

AQE Selector Al minimum requirement: SJXXX, Mechanical 40; SJSXO, Mechanical SO; S36XO, General SO 



Enllltffleftt 
Group 

First-term 
Carea 
Total Foroe 

Finl-term 
Career 
Total Force 

Finl-term 
Career 
Total Force 

Flnt-tam 
Career 
Total For1.:e 

Table 40. Percentaae O.tributiom of Aptitude lndexn for Enliltment Groups 
in the Civl Enpneerina Mecbanical/Electrical (54) Career Field 

(Tech_,.,) 

Dbtrlllutlon for AQE ,.rcentNe lntenal 

01·21 M·H 40 .. 1 ICMI I041 

Mechulcal Compotite 
.98 1.80 33.14 43.95 12.17 

2.83 2.16 23.08 36.64 20.71 
1.72 1.94 29.12 41.03 15.58 

Adminiltntlve CompOlite 
15.1 3 8.04 33.15 29.56 8.51 
15.33 8.27 29.94 29.65 10.47 
15.21 8.13 31.87 29.60 9.29 

General CompOlite 
7.62 7.32 29.20 38.01 11.90 
8.18 7.69 29.96 35 .44 11.49 
7.85 7.47 29.50 36.99 11.73 

tlectronics CompOlite 
6.05 5.24 26.85 34.28 17.46 
8.20 7.01 26.20 34.63 15.28 
6.91 5.94 26.59 34.42 16.59 

N "' 8,555 (First-term); 5,694 (Career) ; 14,249 (Total force) 

90 .. 1 

7.96 
14.59 
10.61 

5.61 
6.34 
5 .90 

5.95 
7.24 
6.46 

10.11 
8.68 
9.54 

AQE Selector Al minimum requirement: 54XXX, PJectronics 50; 543XX. 545X:X, Mechanica.l or PJectronics 50; 
544X:X, 546XX, Mechanical 50; 547X:X, Mechanical 40; 548XX, PJectronics 80 and Mechanical 60 

Ellllltment 
Group 

Finl-term 
Career 
Total Force 

F'lnt-tam 
Career 
Total Force 

Fint-tcrm 
Carea 
Total Force 

First-term 
Career 
Total Force 

Table 41. Pmentaae Diltributiomof Aptitude Indexes for Ealiltment Groups 
in the Cid Enpleerina Structural/Plvement1 (SS) Career Field 

(Seffli-Technal) 

Dktrlllutlon for AQE ,.nientll• 111ten11 

01 ·21 .. ,. 4041 I0-11 1041 

Mechanical CnmpOlite 
.33 .79 57.08 27.05 7.61 

6.76 4.41 40.30 29.93 12.29 
3.0S 2.32 49.99 28.27 9.59 

Admlllliltntlve Compolite 
25.78 9.74 31.84 20.05 6.04 
22.54 10.36 30.86 23.23 8.73 
24.41 10.00 31.43 21.40 7.18 

General Compolite 
15.01 12.18 33.02 25.55 8.35 
15.15 12.49 35 .92 24.20 7.92 
15.07 12.31 34.25 24.98 8.17 

Electronic:a CompOlite 
13.89 10.30 36.05 23.14 8.62 
18.75 13.92 33.41 20.79 8.52 
15.94 11.83 34.93 22.15 8.58 

N • 8,367 (Pint-term) ; 6,127 (Career) ; 14,494 (Total force) 

90 .. 1 

7.14 
6.32 
6.79 

6.55 
4.28 
5.59 

5.88 
4.33 
5.22 

8.01 
4.60 
6.57 

AQE Selector Al minimum requirement: 55X:XX, Mechanical 40 ; 552X:X, Mechanical 50; 553X:X, General 65 ; 
554X:X, Administrative 60; 555X0, Adminiltrative, General, Mechanical, and Electronics 40 
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Tobie 42. Pen:entaae Diltrlbudoaa of Aptitude Indexes for Enliltment Groups 

in the Cid f.naineeriDI SuJtation (56) Cueu Field 
(Semi-TeclanalJ 

- - -
DlatrlllutlOn for AQE ,.roent■e lntenal 

11n11111ment 
Group 01 ·21 IO·H 40•• I0•71 .... '°'" 

Medllllical Compolitc 

Finl-term 1.03 2.22 58.32 22.27 7.21 8.95 

Career 7.02 3.72 49.28 26.36 8.31 5.30 

Total Force 3.16 2.76 55.10 23.72 7.60 1.65 

Adminiltntive Compoalte 

FinUenn 22.42 8.95 31.62 21.16 8.32 7.53 

Career 18.19 12.46 33.52 25 .21 1.45 3.15 

Total Force 20.92 10.20 32.30 22.60 8.01 5.91 

General Compolite 

Firll-term 12.60 9.59 30.67 28,53 9.59 9.03 

Career 13.47 13.04 35 .96 26.65 7.74 3.15 

Total Force 12.91 10.82 32.55 27.86 8.93 6.94 

Electronica Compoalte 

First-term 11.73 9.98 37.48 21.95 8.40 10.46 

Career 18.48 12.46 36.53 21.92 7.16 3.44 

Total Force 14.13 10.87 37.14 21.94 7.96 7.96 

N '"' 1,262 (Firat-term) ; 698 (Career) ; 1,960 (Total force) 

AQE Selector AI minimum requirement: 56XXX, Mechanical 40; 566XX, General 60 

Table 43. Percent• Distributions of Aptitude Index a for Enlistment Gfoup1 

in the Fire Protection (57) Career Field 

Enu,tment 
Dlatrlllutlon for AQE Peroentlll lntenal 

Group 01•11 IO·H 40•• IG-71 ao•• to-ti 

Medl111ic .. CompOlite 

First-term 8.76 9.22 49.00 23.64 5.15 3.63 

Career 12.75 6.82 43.16 27.68 6.67 2.92 

Total Force 10.33 8.27 46.70 25.23 6.11 3.35 

Adminiltnliw CompOlite 

Firll-term 22.11 11 .31 37.23 20.69 5.19 3.47 

Career 26.42 12.07 34.53 20.06 5.10 1.81 

Total Force 23.81 11 .61 36.17 20.44 5.15 2.82 

General Compoalte 

First-term 9.28 7.84 43.66 29.05 7.04 3.13 

Career 21.84 15 .33 38.28 18.62 4.27 1.66 

Total Force 14.23 10.79 41.54 24.94 5.95 2.55 

Electronica Compoalte 

Firll•tcrm 13.75 11.85 40.54 22.69 7.04 4.13 

Career 26.24 16.84 34.29 17.27 3.99 1.38 

Total Force 18.66 13.81 38.08 20.55 5.84 3.05 

N '"' 5,012 (Firs-term) ; 3,255 (Career); 8,267 (Total force) 

AQE Selector Al minimum requirement: 57XXX, General 40 
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111111st ment 
Group 

Fint-term 
Career 
Total Force 

Finl-term 
Career 
Total Force 

First-term 
Career 
Total Force 

Fint-term 
Careet 
Total Force 

Table 44. Percentce Diltributiom of Aptitude Indexes for Enlistment Groups 
in the Fabric, Leather, and Rubber (58) Career Field 

(Semi-Teclaniml) 

Distribution for AQll ,.rcentll• lnten,al 

01-H :ao-n 40 .. 1 I0•71 IO .. I 

Mechanical Composite 
.19 .57 65 .90 23.59 4.87 

10.22 6.13 38.58 30.76 10.13 
5.39 3.45 51.7~ 27.30 7.60 

Administnti¥e Compolite 
25 .79 10.41 35.53 19.48 4.68 
26.76 12.71 31.82 21.78 4.36 
26.29 11.60 33.61 20.67 4.51 

General Compolite 
16.24 11 .84 38.11 24.64 S.06 
18.40 13.S l 40.18 20.71 4.53 
17.36 12.71 39.18 22.61 4.79 

Electronics Composite 
15.09 11.75 41.83 19.58 6.11 
22.58 1S.73 34.84 19.56 4.80 
18.97 13.81 38.21 19.57 5.43 

N = 1,047 (Pint-term) ; 1,125 (Career) ; 2,172 (Total force) 
AQE Selector Al minimum requirement: 58:XXX, ~chanical 40 

Table 45. Percent11e Distributiom of Aptitude Indexes for Enlistment Groups 
in the Marine (59) Career Field 

(Semi-T eclankcl) 

llllllltment Distribution for AQll ,.rcentll• lnten,al 

Group 01·21 :tO·H 40 .. 1 ICMS IO_.I 

Mechanical Compolite 
Fint-tenn .()() .00 50.00 31.03 12.07 
Career 1.72 1.72 26.72 29.31 26.72 
Total Force 1.15 1.15 34.48 29.89 21.84 

Administrative Compolite 
Firlt-tenn 8.62 6.90 46.55 27.59 5.17 
Career 15.52 6.90 28 .45 30.17 13.79 
Total F oru 13.22 6.90 34.48 29.31 10.92 

General Com polite 
Fslt-term 8.62 5.17 37.93 36.21 5 .17 
Career 6.03 4.31 37.93 30.17 12.07 
Total Force 6.90 4.60 37.9 3 32.18 9.77 

Electronics Compolite 
Fslt•term 6.90 6.90 29 .31 37.93 10.34 
Career 12.07 7.76 25 .86 23.28 20.69 
Total Force 10.34 7.47 27.01 28.16 17.24 

N"' 58 (Pint-term) ; 116 (Ca.-eer) ; 174 (Total force) 
AQE Selector Al minimum requirement: 59XXX, ~chanical 40 
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t0-91 

4.87 
4.18 
4 .51 

4.11 
2.58 
3.31 

4.11 
2.67 
3.36 

5 .64 
2.49 
4.01 

to-ti 

6.90 
13.79 
11.49 

5.17 
5.17 
5.17 

6.90 
9.48 
8.62 

8.62 
10.34 
9.77 



Enllltment 
Group 

First-term 
Career 
To al Force 

Fini-term 
Career 
Total Force 

First-term 
Career 
Total Force 

First-term 
Career 
Total Force 

Table 46. Percenta,e Distributiom of Aptitude Indexes for Enlistment Groups 
in the Tramportation ( 60) Career Field 

(Se,ni-Ted1nkol) 

Dlatrlllutlon for AQ& ,.rcentU• I nterwal 

01•21 JO·H ..... I0-71 IO .. I 

Mechanical Compolite 
6.86 6.08 38.70 32.27 9.25 

14.44 6.97 36.12 26.88 9.79 
9.89 6.44 37 .67 30.12 9.46 

Admlnlatrative CompOlite 
15.57 6.69 34.25 30.19 1.50 
17.98 8.03 31.87 26.91 9.92 
16.53 7.23 33.30 28.88 8.47 

General CompOlite 
10.20 9.03 32.06 33.34 10.00 
1S.99 11.66 34J6 2S .27 8.02 
12.51 10.08 32.90 30.12 9.21 

Electronics Composile 
11.05 8.58 3S .21 27.4S 10.64 
21.53 13.83 31.1S 20.75 8.29 
15 .24 10.68 33.59 24.77 9.70 

N = lS,044 (First-term); 10,002 (Career); 2S,046 (Total force) 

to-II 

6.84 
S.80 
6.42 

S.79 
5.29 
5.59 

5.38 
4.90 
5.19 

7.07 
4.46 
6.02 

AQE Selector AI minimum requirement: 60XX?(, Administrative SO; 601XX, General 40; 602XX, Administrative 40; 603XX, Mechanical 40; 607XX, Mechanical SO; 60SX1, Mechanical SO 

Table 47. Percent• Diltn'butions of Aptitude Indexes for Enlistment Groups 
in the Supply Services ( 61) Cueer Field 

(Semi-Technit:GO 

Enllatment Dlatrtllutlon for AQ& ,.,centn• Inter.al 
Group 01·H :IO•H 40 .. 1 10·71 ao .. , 

Mechanical CompOlite 
Fitst-term 23.43 17.42 28.6S 20.43 5.23 
Career 31.91 12.76 30.81 15 .28 5.96 
Total Force 27.97 14.93 29.81 17.67 S.62 

Admlni1trative CompOlite 
First-term 2.32 1.74 42.59 33.79 9.58 Cueer 1S.62 S.63 38.20 28.13 7.98 
Total Force 9.44 3.82 40.24 30.76 8.72 

General Compolite 
First-tenn 6.39 8.13 32.53 34.9S 11 .62 Career 19.31 IS.I 1 34.93 20.57 6.47 Total Force 13.31 11.87 33.81 27 .2S 8 .86 

Electronics Composite 
Fitst-term 12.58 8.81 37.9S 22 .6S 10.75 
Career 31.32 16.88 30.23 14.11 4.70 Total Force 22.62 13.13 33.81 18.08 7.51 

N = 1,033 (First-term); 1,191 (Career); 2,224 (Total force) 
AQE Selector Al minimum requirement: 61XXX, Administrative 40; 612XO, General 40 
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N-tl 

4.84 
3.27 
4.00 

9.97 
4.45 
7.01 

6.39 
3.61 
4.90 

7.26 
2.77 
4.86 



Table 48. Percent-,e Distrl,atio111 of Aptitude Indexes ft1r Enliltment Groups in the Food Semce (62) Career Field 
(S-i-1«11"'""1 

Dtstrtllutton for A• PllrcentlM lnternl llnlletment 
Group Ol •H H•SI ..... .. . .,. ..... ..... 

Mechanical Compo1Ue First-term 21.81 19.81 32.93 18.08 4.71 2.66 Career 34.83 14.73 31.50 13.99 3.80 1.15 Total Force 29.08 16.97 32.13 15.80 4.20 1.82 
Admlaillndve Compoate Fint-term 16.71 9.00 38.00 26.25 6.16 3.88 Career 31.19 10.12 32.32 19.90 4.77 !.70 Total Force 24.80 9.63 34.83 22.71 S.38 2.66 

Genenl Compoate First-term .52 -~9 S0.6S 3S .9S 9.73 2.56 Care« 27.84 11 .64 41.58 14.36 3.64 .94 Total Force 1S.77 6.76 4S.59 23.89 6.33 1.66 
Electronics Compolite First-term 14.36 12.47 40.33 21.37 8.23 3.26 Career 40.S6 17.65 27 .4S 10.68 2.90 .76 Total Force 28.99 15 .36 33.14 15.40 S.25 1.86 

N ., 3,866 (First-term); 4,889 (Career); 8,755 (Total force) 
AQE Selector Al minimum requirement: 62XXX, General 40 

Table 49. Perc:entaee Diltributiom of Aptitude Indexes for Enliltment Gmup1 in the Fuel Semca(63) CMftf Field 
(Se .. i-TedtnieaJI 

Dlllrtltutton for A• ,.,.n, .. ln .. n11 lllllletment 
Group Ol·JI H·H ..... I0•71 ..... .. ... 

Mechlllic:al Compolile Flnt-term 12.86 14.80 36.56 24.84 6.77 4.18 Care« 16.59 8.43 38.79 24.39 7.46 4.33 Total Force 14.13 12.63 37.32 24.69 7.01 4.23 
Admlnlltratiw Ccapolile First-term 13.85 8.85 38.17 26.57 7.73 4.81 Care« 16.79 8.73 34.49 27.92 8.36 3.70 Total Force 14.85 8.81 36.92 27 .03 7.95 4.43 

Geaenl Colllpolite Flr•-term 2.68 2.61 44.28 3S.51 11.22 3.70 Care« 1S.83 11.80 39.42 23.43 6.23 3.30 Total Force 7.16 S.74 42.62 31.40 9.52 3.56 
Electronics CompOlite First-term 10.04 9.73 40.34 24.66 9.52 S.71 Career 23.06 14.50 34.32 19.59 S.63 2.90 Total Force 14.47 11.35 38.29 22.94 8.20 4.7S 

N = 5,818 (Flr1t-tc:rm); 3,001 (Career); 8,819 (Total force) 
AQE Selector Al minimum requirement: 63XXX, General, Electronics, or Mechanical 40 
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IEllllltmont 
Group 

f'irst-term 
Career 
Total Force 

Flut-term 
Career 
Total Force 

First-term 
Care« 
Total Force 

First-term 
Career 
Total Force 

Table 50. Pm:enaae Diltributiom of Aptitude lnclexea for F.aliltmmt Croup1 

in the Supply (64) Career Field 
(S.mi-Teclinal} 

Dtstrlllutlon for AQ& Pwcentlle lntonal 

01 ·21 JO•JI 40 .. 1 I0•71 ao .. 1 

Mechanical CompOlite 

19.32 17.69 32.65 20.57 5.63 

29.63 11.52 29 .37 19.74 6.03 

24.35 14.67 31.05 20.1 7 5.82 

Aclmlniltrati¥e CompOlite 

5.66 3.88 16.25 49.91 4.77 

11.41 3.93 29 .49 34.43 14.02 

8.47 3.91 22 .72 42.35 14.40 

Geneml CompOlite 

1.48 2.23 37.42 40.91 11 .93 

15.26 11 .07 34.32 25 .86 8.61 

8.21 6.55 35.90 33.56 10.31 

Electronics Compoate 

9.19 8.43 37.64 28.30 9.60 

24.52 14 .39 30.80 19.72 6.79 

16.68 11 .35 34.30 24.11 8.22 

N = 19,155 (First-term) ; 18,305 (Care«); 37,460 (Total force) 

I041 

4.15 
3.71 
3.93 

9.53 
6.72 
8.16 

6.02 
4.87 
5.46 

6.84 
3.78 
5.35 

AQE Selector Al minimum requirement: 64XXX, Administrative 60; 645:XX, Adminilltrati¥e or General 60 ; 

647XX, General 40; 648XX, Administrative 70 

Table 51. Percentce Diltributiona of Aptitude lndexn for Enlistment Croup1 

in the Procurement (65) Career Field 
(Teclanicol) 

Distribution for AQIE PorcontllO lnton11 

IEllllltment 
Group 01·21 IO•H 40 .. 1 lo-71 IO·H to41 

Mechanical CompOlite 

First-term 5.10 8.20 21.95 26.61 14.86 23 .28 

Career 16.71 7.87 28 .23 23.60 13.62 9.97 

Total Force 12.21 8.00 25.80 24.76 14.10 15.13 

Administrative CompOlite 

First-term .00 .00 .89 15 .30 26.16 51.65 

Career 1.97 1.12 12.78 38.34 26.12 19.66 

Total Force 1.20 .69 8.17 29.41 26.14 34.39 

General CompOlite 

First-term .44 .22 5.99 31.04 27.72 14.59 

Career 2.95 3.79 25 .42 36.80 16.85 l .19 

Total Force 1.98 2.41 17.88 34.57 21.07 22.10 

Electronics CornpOlite 

Flrst-tetm 1.11 1.11 13.97 28.60 21.51 33.70 

Career 8.29 8.85 26.26 32.72 14.04 9.83 

Total Force 5.50 5.85 21.50 31.13 16.94 19.09 

N = 451 (First-term) ; 712 (Career) ; 1,163 (Total force) 

AQE Selector Al minimum requirement: 65:XXX, Administrative 70 



Table 52. Percent• Distributions of Aptitude lndexa for Enlilbnent Groups 
in the Accountina and Financ:e, and Auditin& (67) Career Field 

{Tedinicol) 

Dhtrlbutlon for AQ« ... rcentllo lnton,11 Enll1tmont 
Group 01 -21 :IO•JI 4041 I0·71 I0-11 t0•H 

Mechanical CompOlite 
Fir1t-1erm 5.00 5.92 22.61 31.27 16.51 18 .69 
Career 19.14 7.45 24 .06 25 .07 13.49 10.79 
Total Force 10.58 6.52 23 .19 28.83 15 .31 15 .57 

Administrative Composite 
First-term .07 .02 .52 1.71 33.20 64.48 
Career 1.62 .65 5.94 17.99 34.71 39.10 
Total Force .68 .11 2.66 8 .14 33.80 54.45 

General Composite 
First-term .12 .23 3.94 28 .29 31.37 36.04 
Caree, 2.95 1.87 15.68 33.81 23.53 22.16 
Total Force 1.24 .88 8 .58 30.47 28.27 30.56 

FJectronlca t::omposite 
First-ta-m .47 .89 10.50 28.97 25 .87 33.29 
Career 5.83 5.61 22 .66 31.12 18.60 16.19 
Total Force 2.59 2.76 15 .30 29.82 23.00 26.54 

N '" 4,259 (First-term) ; 2,780 (Career) ; 7,039 (Total force) 
AQE Selector Al minimwn requirement : 67XXX, Administrative 80 

Table 53. Percentqe Distributions of Aptitude Indexes for Enlistment Groups 
in the Data Systems (68) Career Field 

(Technical) 

Dl1t rlbut1on for AQE ... rcntllo lntorw11 Enllltmont 
Group 01·21 IO·JI 40 .. 1 I0-71 10•11 to•tl 

Mechanical Composite 
First-term 1.51 2.21 11 .95 27.93 19.63 36.77 
Career 13.67 5.73 20.57 27.17 15.19 17.66 Total Force 7.88 4.06 16.47 27.53 17.30 26.76 

Administrative CompOlite 
First-term .58 .35 4.52 20.76 24.50 49.30 Career 2.12 .64 10.39 28.16 29 .44 29.24 Total Force 1.39 .so 7.59 24.64 27.09 38 .79 

General Composite 
First-term .13 .13 2.72 14.93 31.01 51.09 Career 2.68 1.83 13.82 31.57 24.12 25.98 Total Force 1.46 1.02 8.54 23.65 27.40 37 .93 

Electronics CompOlite 
First-term .58 .67 5.12 17.84 24.50 51.28 Career 5 .47 4.36 19.67 28 .98 20.19 21 .33 ToW Force 3.14 2.61 12.75 23.68 22.24 35.58 

N = 3,122 (First-term) ; 3,437 (Career) ; 6,SS9 (Total force) 
AQE Selector Al minimum requirement: 68XXX, General 60; 68SX0, General or Electronics 60 
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tEnllstment 
Group 

First-term 
Cueer 
Tot.al Force 

First-term 
Cuea 
Total Force 

First-term 
Career 
Total Force 

First-term 
Cueer 
To•..i Fo1 .e 

Table 54. hrcenta,e Diltn'butions of Aptitude Indexes for Enlistment Groups 
in the Manaaement Analysis ( 69) Career Field 

(Technical) 

Dlltrlllutlon for AQI: Percentlte lnterY1I 

Ot ·H ,o.,, 40-el 10•71 I0-11 

Mechanical CompOlite 
2.40 2.40 S.60 32.80 15.20 

11 .06 S .14 22.77 27 .23 17.66 
9.24 5.04 19.16 28 .40 17.14 

Administrative Compoaite 
.80 .00 4.80 16.80 29.60 
.43 .64 7.45 30.21 31.06 .so .so 6.89 27.39 30.76 

General Compotite 
.00 .00 .00 9.60 41.60 

1.06 .85 10.64 38.09 25 .53 
.84 .67 8.40 32.10 28 .91 

Electronics Compotite 
.00 .80 3.20 17.60 22.40 

3.62 5.31 21.06 31.06 19.79 
2.86 4.37 17.31 28.24 20.34 

N = 125 (First-term) ; 470 (Career) ; 595 (Total force) 
AQE Sdector Al minimum requirement: 69XXX, General 60 

Table 55. hrcentage Distn'butiona of Aptitude Indexes for Enlistment Groups 
in the Administration (70) Career Field 

(Technicul1 

Enllltment 
Dlltrlllutlon for AQE Pen:entlM lntenal 

Group 01·11 JO·H 40.15 I0·71 I0-11 

Mechanical Compotite 
First-temi JO.OS 20.27 26.75 15 .08 4.28 Cueer 25 .73 11.90 29.1 2 20.87 7.46 Total Force 27.99 16.28 27.88 17.84 S.80 

Adminllltntive Compotite 
First-term .49 .51 SO.IS 30.92 9.34 Cuecr 4.09 2.35 26.49 37.36 18.79 Total Force 2.21 1.39 38.87 33.99 13.85 

General Compolite 
First-term 9.41 11.61 34.96 28.54 9.93 Career 9.24 9.33 31.89 30.47 II.OS Total Force 9.33 10.52 33.49 29 .46 10.46 

Electronics Compo&ite 
First-term 14.95 12.17 39.28 19.95 7.93 Career 17.36 12.85 30.71 23.39 10.01 Total Force 16.10 12.49 35.19 21.59 8.93 

N = 20,807 (First-term) ; 18,946 (Career) ; 39,753 (Total force) 

IO•H 

41.60 
IS .53 
21 .01 

48.00 
30.21 
33.95 

48.80 
23.83 
29.08 

56.00 
19.15 
26.89 

to-ti 

3.57 
4.91 
4.21 

8.59 
10.92 
9.70 

s.ss 
8.03 
6.73 

S.73 
S.61 
S.10 

AQE Selector Al minimum requirement: 70XXX, Administrative 40; 701 XO, Administrative or General 60; 705XO, Administrative 60 
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Table 56. Percent• Dillribudom of Aptitude lndexea for Enliltment Group, 
in the Printina (71) Career Fielcl 

(S.mi-Techniml) 

Dlstrlllullon for AQC ,.rcentlte Int•"•' Enllatment 
Group 01·21 H·H 40 .. 1 I0•71 l0 .. 1 

Mechankal Compollite 
First-term 15.28 12.27 ;,0.56 26.85 8.56 Career 22.4-4 8.97 28.53 25 .00 8.17 Total Force 19.51 10.32 29.36 25 .76 8.33 

Adminiatntive Compo1he 
Flrll-term 12.50 6.48 31.25 33.10 8.10 Career 15.87 7.21 33.01 27.08 12.02 Total Force 14.49 6.91 32.29 29.55 10.42 

General Compoaite 
First-term .46 l.85 43.06 32.64 15.5 1 Cueer 13.46 7.21 38 .78 24.36 9.62 Total Force 8.14 5.02 40.53 27.75 12.03 

Electronics Compolite 
Fint-tenn 10.19 8.80 36.11 2~· .23 10.88 Cueer 24.36 11 .06 27 .72 22 12 9.78 Total Force 18.56 10.13 31.16 lJ.39 10.2J 

N = 432 (First-term) ; 624 (Career) ; 1,056 (Total force) 
AQE Selector Al minimum requirement: 71 XXX, General 40 

Table 57. Percent• Diltn"bution1 of Aptitude lnclexea for Enliltment Groups 
SI the Penonnel (73) Career Field 

(Technical) 

Enllstment Distribution for AQE l'ercenUI• lnte"•' 
Group 01·11 ,0.31 •o .. , 10•71 IO·H 

MedlanicaJ Compolite 
Fini-term 13.92 13.67 30.24 24.49 9.18 Cues 16.38 7.93 26.38 26.43 12.03 Total Force 15.47 10.06 27.82 25 .71 10.97 

Administrative Composite Firn-tenn .13 .08 1.26 55 .31 22.61 Career 1.19 .52 8.02 37.56 28.46 Total Force .80 .36 5.51 44.16 26.29 
General Compolite First-term 1.22 2.41 20 .22 42.86 18.73 Cueer 2.38 2.69 20.18 37.33 19.84 Total Force 1.95 2.59 20.19 39.38 19.43 

Electronics Compolite First-ter 4.61 5.12 30.68 31 .97 14.33 Cueer 7.43 7.25 25 .50 30.06 16.86 Total Force 6.38 6.46 27 .43 30.77 15 .92 
N " 5,317 (First-term) ; 8,991 (Career) ; 14,308 (Total force) 
AQE Selector AI minimum requirement: 7JXXX, Adminiltrativc 60; 733Xl , General 60 

34 

to•H 

6.48 
6.89 
6.72 

8.56 
4.81 
6.34 

6.48 
6.57 
6.53 

8.80 
4.97 
6.53 

IO-tl 

8.50 
10.84 
9.97 

20 .61 
24.25 
22 .90 

14.56 
17.58 
16.46 

13.30 
12.89 
13.04 



Table 58. Percent• Diltribuoona of Aptitude Indexes for Enlistment Groups 
in the Special Services (74) Career Field 

(Se,n;. ftthnkol) 

Dl1trtllutlon for AQE ,.rcentN• lnterwal 

IEntl,tment 
Cl roup 01 ·21 30.31 4041 10·71 ao•1 IO·H 

Mechanical Compoaite 

First-term 15.85 9.94 29.06 28 .05 9.18 7.92 

Career 22 .67 10.2l 28 .69 21.66 10.27 6.49 

Total Force 20.49 10.12 28.81 23.70 9.92 6.95 

Adminiltntive CompOlite 

First-term 2.14 2.26 23 .77 35 .09 16.48 20.25 

Career 11.75 4.37 32.17 29.22 14.29 8.21 

Total Force 8.68 3.70 29.49 31.10 14.99 12.0~ 

Gene.rat Composite 

First-term 4.40 4.40 22.52 35 .35 19.75 13.58 

Career 13.58 10.57 32.70 25 .15 10.33 7.67 

Total Force 10.65 8.60 29 .45 28 .40 13.34 9.56 

Electronics Compoaite 

First-term 7.30 6.29 31.07 26.79 16.10 12.45 

Career 22.49 13.28 28.04 19.36 10.15 6.67 

Total Force 17.64 11 .05 29.01 21 .74 12.05 8.52 

N = 795 (Fir1t-term) ; 1,694 (Career) ; 2,489 (Total force) 

AQI! Selector Al minim.im requirement: 74XXX, Administrative 40; 742X0, General 60 and Administrative 80 

(Oiangcd from General 40) 

Table 59. Percent• Diltributiom of Aptitude Indexes for Enlistment Groups 
in the Education and Trainina (75) Career Field 

(lliply Technical) 

Entl,tment 
Dlltrlltutlon for AQE ,.rcenUI• lnterwal 

Group 01-21 JO.JI 40-61 I0•7S IO-el ,0 .. 1 

Mechanical Compoaile 
First-term 2.37 4.57 18.00 34.59 17.65 22.83 

Career 6.37 3.72 22.85 33.30 17.89 15.87 

Total Force 5.38 3.93 21.65 33.62 17.83 17.59 

Admlniltratlve CompOlite 
First-term .44 .70 8.87 26.16 24.76 39.07 

Cueer 3.98 2.19 18 .44 37.11 22.30 15.99 

Total Force 3.10 1.82 16.07 34.40 22.91 21.69 

General Compoaite 
First-term .00 .09 2.72 30.38 30.64 36.17 

Cueer 1.53 2.16 17.06 45 .23 18.96 15.07 

Total Force I.IS l.65 13.51 41.56 21.84 20.28 

Electronics Compoaite 

First-term .61 .70 12JS 27.13 26.25 32.75 

Career 4.44 5.96 26.36 33.10 16.45 13.68 

Total Force 3.49 4.66 22.95 31.63 18.87 18.39 

N = 1,139 (First-term) ; 3,471 (Carrer) ; 4,610 (Total force) 

AQI! Selector Al minimum requirement: 75XXX, General 60; 753XI, Mechanical 60 
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Enllltment 
Qroup 

First-term 
Cueer 
Total Force 

First-term 
Cueer 
Total Force 

First-term 
Career 
Total Force 

First-term 
Career 
Total Forcll 

Table 60. hroent• Distn1>utio111 of Aptitude Indexes for Enlistment Groups 
in the Information (79) Career Field 

(TechnicolJ 

Distribution for A¥ l'ercentlle Interval 

01-21 30·35 40 .. I 10-71 IO_.I 

Mechanical Compolite 
2.04 2.79 12.SS 28 .43 20.71 

10.50 6.24 19.1S 26.67 17.02 
S.68 4.28 15 .39 27 .67 19.12 

Administrative Compo11te 
.21 .00 S.47 23.18 24.89 

1.56 .71 10.S0 27 .80 26 .IO 
.79 .3 1 7.64 2S .17 2S .41 

General Composite 
.00 .00 2.04 11.16 36.37 

1.84 .8S 12.06 23.26 30.07 
.79 .37 6.3S 16.37 33.66 

Electronics Composite 
.1S .43 S.19 21.14 2S .21 

4.11 3.SS 18.01 27 .09 20.28 
2.20 1.77 11 .06 23.70 23.09 

N = 932 (First-term) ; 705 (Career); 1,637 (Total force) . 
AQE Selector Al minimum requirement : 79XXX, General 80 

Table 61. hn.-entage O.tribution1 of Aptitude Indexes for Enlistment Groups 
in the Security Police (81) Career Field 

(Semi-TechnicolJ 

Distribution for AQE l'ercentlle Interval 
Enll1tment 

Qroup 01-21 30·31 40-61 I0-71 IO .. I 

Mechanical Compoaite 
First-term 14.94 17 .58 33 .37 24.39 6.27 
Career 21.10 11 .68 31.77 23.95 7.96 

otal Force 16.72 15 .88 32.91 24.26 6.76 
Administrative Compoaite 

First-term 9.58 7.82 38.27 31.14 7.83 
Career 14.10 7.70 30.57 31.16 11.61 
Total Force 10.88 7.79 36.05 31.15 8.92 

General Compoaite 
First-term .14 .15 41 .25 42.26 12.54 
Cueer 8.98 5.45 41 .34 31.14 9.14 
Total Force 2.69 1.68 41.28 39.05 11.56 

Electronics Compolite 
Fust-term 9.26 9.24 39.30 27.48 l0.04 
Career 19.69 12.82 34.96 22.05 7.60 
Total Force 12.27 10.27 38.0S 2S .91 9.33 

N = 24,912 (First-term) ; 10,096 (Career); 35,008 (Total force) 
AQE Selector Al minimum requirement : 81 XXX, General 40 
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33 .48 
20 .43 
27.86 

46.24 
33 .33 
40 .68 

S0.43 
31.91 
42.46 

46.67 
26.9S 
38.18 

tO·tl 

3.44 
3.54 
3.46 

5.35 
4.86 
5.21 

3.65 
3.94 
3.73 

4.69 
2.88 
4.17 



Table 62. Percentqe Distributions of Apt' udt Indexes for Enlistment Groups 

in the Special lntestiption1 and Counterintelli&ence (82) Career Field 

(Teclanical) 

Dl1trl1tutlon for AQII ,.roentll• lnterw,1 

ltnllltm■ nt 
Group Ot•H JO·H 40 .. 1 I0•71 IO·H to .. , 

Mechanical Compolite 

First-term .00 5.26 31.58 5.26 26.32 31.58 

Caner 8.66 5.96 25.31 25.53 18 .79 15 .75 

Total Force 8.48 5.95 :?5 .44 25 .11 18.94 16.08 

Admlnilltntive Comp<>lite 

First-term .oo .00 5.26 31.58 21.05 42.11 

Caner 1.24 .79 7.54 34.42 31.05 24.97 

Total Force 1.21 .77 7.49 34.36 30.84 25 .33 

General CompOlite 

First-term .00 .00 .00 26.32 47.37 26.32 

Caner 1.01 .67 11.47 38.92 23 .96 23.96 

Total Force .99 .66 11.23 38.66 24.45 24.01 

Electronics Compolite 

First-term .00 .00 5.26 21.05 36.84 36.84 

Caner 2.14 4.05 21.3'7 31.61 21.48 19.35 

Total Force 2.09 3.96 21 .04 31.39 21.81 19.71 

N • 19 (First-term ); 889 (Career) ; 908 (Total force) 

AQE Selector Al minimum requa-ement: 82XXX, General 60 

Table 63. Percent• Diltn1,utions of Aptitude Indexes for Enliltment Groups 

in the Band (87) Career Field 
(Semi-TediNC11I) 

llnlhhnent 
Dlltrlltutton for AQlt ,.rcentlle Interval 

Group 01 ·H JO·H 40•U I0•71 ICl-11 to,., 

Mechanical Compolite 

First-term 2.80 2.93 17.18 30.49 19.84 26.76 

Career 13.85 7.28 23.80 27.18 14.21 13.68 

Total Force 7.53 4.79 20.02 29.07 17.43 21.16 

Adminilltntive Comp<llite 

First-term .40 1.33 11.85 32.76 23.44 30.23 

Career 4.26 2.31 20.43 29.66 20.07 23 .27 

Total Force 2.05 1.75 15.53 31.43 21.99 27.25 

General CompOlite 

First-term .53 .40 7.06 26.23 28.50 37.28 

Career 4.62 3.73 21.31 31.44 16.52 22.38 

Total Force 2.28 1.83 13.17 28 .46 23.36 30.90 

Electronics Compolite 

First-term 1.60 1.33 13.32 25.57 21.44 36.75 

Caner 9.06 6.93 22.74 27 .89 14.74 18.65 

Total Force 4.79 3.73 17.35 26.56 18.57 29.00 

N = 751 (First-term) ; 563 (Career) ; 1,314 (Total force) 

AQE Selector Al minimum requirement : 87XXX, Administrative or Cieneral 40 

37 



ltnllltment 
Group 

Firlit-term 
Cueer 
Total Force 

First-term 
Career 
Total Force 

First-term 
Cueer 
Total Force 

First-tern, 
Cueer 
Total Force 

Table 64. hrcentaae Distributions of Aptitude Indexes for Enlistment Groups 
in the Medical (90) Career Field 

(Tecllnkol) 

Dlltrtbutlon for AQlt Pwrctntll• ln-tenal 

01 •:H 30·H 40-51 ICl-71 IO·H 

Mechanical Compolite 

6.88 8.82 25 .95 31.97 13.16 

17.0!i 6.45 28 .29 27 .77 12.76 

10.48 7.98 26.78 30.49 13.02 

Administntive Compoaite 
1.44 2.18 18 .84 39.51 18 .96 

7.95 2.78 19.56 36.58 20 .03 

3.74 2.40 19.10 38 .47 19.33 

Genenl Composite 
.OS .OS .80 48.48 31.54 

5.07 1.83 17 .00 44.27 20.78 

l.83 .68 6.53 46.99 27.73 

Electronics Compotlite 
2.49 3.23 24.20 33.14 18.25 

10.93 6.42 27.19 33.81 13.35 

5.48 4.36 25 .26 33.38 16.52 

N .; 12,998 (Fir•-term); 7,116 (Career) ; 20,114 (Total force) 

AQE Selector Al minimum requirement: 90XXX, General 60 

Table 65. hrcentqe Distributions of Aptitude Indexes for Enlistment Groups 
in the Medical (91) Career Field 

(Technical) 

Dlltrtbutlon for AQI: PwrctntH• Interval 
ltnllstment 

Group 0l•H 30•H 40-51 I0·1S IO~I 

Mechanical Compotlite 

First-term 4.99 6.11 24.44 36.52 14.68 

Career 17.83 7.28 24 .75 27.82 13.77 

Total Force 11 .36 6.69 24.59 32.20 14.23 

Admlnistn.tive Composite 

First-term 1.19 1.54 15 .94 38.83 19.17 

Cucer 7.85 3.00 18.76 35.52 20.68 

Total Force 4.49 2.26 17.34 37.19 19.92 

Gencnl Compotlite 

Firll•term .00 .21 1.19 46.35 31.81 

Career 6.42 2.64 15 .91 42 .87 20.68 

Total Force 3.18 1.42 !'.49 44 .62 26.29 

F.lectronics Compolite 

First-term l .54 2.11 20.22 35 .39 20.72 

Cueer 11.98 6.06 28 .25 30.46 IS.OS 

Total Force 6.72 4.07 24.20 32.94 17.91 

N = 1,424 (Fir••tcrm) ; 1,402 (Career); 2,826 (Total force) 

AQE Selector AJ minimum requirement : 91XXX, General 60 
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13 .22 
7.69 

11 .26 

19.07 
13.10 
16.96 

19.09 
11.05 
16.24 

18.68 
8. 9 

15.00 

IO•H 

13.27 
8.56 

10.93 

23.31 
14.19 
18.79 

20.44 
11.48 
15 .99 

20.01 
8.20 

14.15 



Table 66. Percentqe Diltributiona of Aptitude Indexes for Enlistment Groups 
in the Aircrew Protection (92) Career Field 

(T ecluaicolJ 

Distribution for AQE ,.rcentlle lnter'fll 
Enlhtment 

Group 01·21 :IO·H 40 .. 1 10·75 I0 .. 5 

Mechanical Composite 

Fina.term 7.98 11.13 25 .36 28.75 14.05 

Career 1 S.10 7.34 27.87 26.08 14.12 

Total Force l .48 9.27 26.59 27 .44 14.08 

Administntive Composite 
First-term 4.58 4.88 33.15 32.80 13.27 

Career 12.02 5.30 27.19 32.98 13.81 

Total Force 8.24 5.09 30.22 32.89 13.54 

General Composite 
First-term .12 .12 26.37 40.83 20.12 

Career 8.14 3.27 33.60 33.72 12.64 

Total Force 4.06 l.67 29.92 37.34 16.44 

Electronics Composite 
First-term 3.75 4.94 28.75 30.36 17.26 

Career 14.12 10.73 28.18 26.76 12.02 

Total Force 8.84 7.78 28.47 28.59 14.69 

N = 1,680 (First-term) ; J ,622 (Career) ; 3,302 (Total force) 

AQE Selector AI minimum requirement : 92XXX, General 40; 923X0, General 60 

Table 67. fercenta,e Distnoutions of Aptitude Indexes for Enlistment Groups 
in the Dental (98) Career Field 

(Technical) 

Dlltrtbutlon for AQE ,.rcantUe Interval 
llllllltment 

Group 01 -25 :I0·:15 40-61 10•71 10-15 

Mechanical Composite 
First-term 6.36 8.89 25.73 33.08 13.66 

Cueer 13.57 5.24 25 .16 31.27 14.92 

Total Force 9.31 7.40 25.49 32.34 14.17 

Administmtive CanpOl.ite 

First-term 1.37 2.41 20.46 41.69 18.2 1 

Cueer 10.011 2.78 19.37 36.83 19.44 

Total Force 4.93 2.56 20.01 39.70 18.72 

General Composite 
~irst-term .00 .22 l.65 52.55 29.13 

Cueer 5.63 l.90 16.67 42.38 21.98 

Total Force 2.30 .91 7.78 48 .39 26.21 

Electronic, Composite 
First-term 2.58 3.40 24.57 35.49 17.66 

Cueer MO 4.29 27 .94 32.30 17.46 

Total Force 5.45 3.76 25 .95 34.19 17.58 

N = 1,823 (First-term) ; 1,260 (Career); 3,083 (Total force) 

AQE Selector AI minimum requirement : 98XXX, General 60 
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tO•tl 

12.74 
9.49 

11.14 

11.31 
8.69 

10.02 

12.44 
8.63 

10.57 

14.94 
8.20 

11 .63 

to .. l 

12.29 
9.84 

11 .29 

15 .85 
11.51 
14.08 

16.46 
11.43 
14.40 

16.29 
8.41 

13.07 



Table 68. hroent• Diltributions of Aptitude Indexes for Enliltment Groups 
in the Special Categories1 (99) Career Field 

Dlltrtltutlon for AQt: Pen:entlle lntenal 

t:ftlllt-t 
Group 01·21 JO•H 40-61 I0•71 IO•H to,.s 

Medlanlc:al Compoaite 

Fint-tcnn .so .17 3.08 6.51 12.14 11.56 

Career .80 .69 4.71 20.67 22.27 50.86 

Total Force .63 .39 3.76 12.49 16.39 66.35 

Administrative Compoaite 

Flrst~erm .25 .25 1.50 4.74 20.78 72.49 

Career 1.03 1.38 7.81 20.44 27.10 42.25 

Total Force .58 .72 4.15 11.33 23.43 59.79 

General CompOlite 

First-term .17 .08 1.33 3.91 12.97 81.55 

Cueer .34 .11 4.13 16.76 25.49 53.16 

Total Force .24 .10 2.51 9.31 18.23 09.62 

Electronics Compoaite 

First-term .17 .25 1.83 4.16 5.15 88.45 

Cueer .46 .11 1.49 8.50 29.16 60.28 

Total Force .29 .19 1.69 5.98 15.21, 76.62 

N = 1,203 (First-term); 871 (Career) ; 2,074 (Total force) 

•combined AFSCs, such as SpecialiJt Electronic Technician, Engineering and Science Auistant, Military Training 

Instructor, and others, for which minimum requirements differ. 

Table 69. Percenuge Diltn'butions •>f Aptitude looexes for Incomplete Cases 

,.,.,11 "'n:ent Dlatrtltutlon for AQE "'rcentN• lntenal 

Aptitude MltSlnt lnwalld 
compoalt• scores Scores 01·25 30·H 40-61 10-71 1041 to•H 

Mechanical 18.61 .60 9.7S 3.23 19.08 18.52 11.39 18.82 

Administrative 18.78 .59 11.22 2.20 16.77 19.09 12.43 18.92 

General 19.SS .5S 7.24 2.2S 17.77 20.14 13.81 18.69 

Electronics 60.90 .61 4.28 3.00 11.91 9.1S 5.07 S.08 
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