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veterans. Veterans fared better than nonveterans within each racial- 
educational subgroup. These income differences were found to be independent 
of unmatched background characteristics. 
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CHAPITER I 

INTRODUCTION 

BACKGROUND 

in October 1966, the Department of Defense (DOD) initiated 

ctlSîrî ^ lI^ndî‘?d Thousand” revised the physical and mental 
standards applicable to potential military accessions. Under this 
program men who scored as low as the 10th percentile on the Aimed 
Forces (palification Test (AFQT) were acceptable for military ser- 

school graduates who scored between 10 and 30 on the 
AFCTT were also required to pass certain supplementary aptitude tests. 
Also, men who previously would have been ineligible because of certain 
physical defects were considered acceptable if their defects were 
easily correctable (e.g., overweight, underweight, hernia etc.). 
Personnel who entered the service as a result of the revised entrance 
criteria are referred to as "New Standards" men. 

,., I^e Primary rationale behind the New Standards program was that 
both the military and the individual would benefit by opening up recuit- 
ment to individuals of lower ability. The uilitary would benefit by 
being better able to fill manpower needs. In addition, the experience 
of dealing with large numbers of lower ability personnel would offer 
opportunities to improve selection, training, assignment and utilization 

effectivelv^o ) y lncrease the capability of the services to responc 
r Í u 8u manPower requirements in the future. The individual 

would benefit by the opportunity to increase his educational level, 
learn skills, and acquire working experience, 

ttií-m dijective^ covering the administration of Project One Hundred 
Thousand made provisions for extensive record keeping so that the pro- 
g ess of New Standards personnel could be continually monitored. The 
characteristics and performance of New Standaids men has been renorted 
elsewhere (OASD (M5RA), 1969). In addition, an aZmldMblloÄ 
of Studies relating to the performance of marginal manpower in the P 
military service is being prepared fNadel and Ratliff, in preparation). 

ITJRPOSF. 

antitnï Primary objective of this study is to ascertain how well low 
aptitude men with military service compare economically and occupational! 
to a similar group of men without military service. This project has 
been jointly supported by the Office of the Assistant Secretary of 

ÄrÄ Air Fora-the 
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APPROACH 

The data for this analysis were gathered through the use of 
structured field interviews. The interview forms were designed by 
AFHRL personnel and tested in the field in the Fall of 1971. Market¬ 
ing Information Service (Division of Retail Credit Company) was 
contracted to locate and interview approximately 1000 New Standards 
veterans on a DoD-supplied listing and 1000 matched nonveteran con¬ 
trol subjects. 

The bulk of the interview schedule dealt with the individual's 
occupational history. In addition, information on education, training, 
and geographical mobility was obtained to enable a comprehensive com¬ 
parison of the veterans and nonveterans on a number of indicators 
k>f success in civilian life. 

SAMPLE 

The subjects were selected by a stratified random sample of Army 
New Standards separatees who had entered the service between October 
1966 and March 1967 under the -»"educed mental standards criteria, had 
completed 18-24 months of military service, and were separated under 
honorable conditions during the period of July 1968 through June 1969. 
Each stratum was to be composed of randomly selected men: 

500 Caucasians: 250 H.S. graduates, 250 non-H.S. graduates 
500 Negroes: 250 H.S. graduates, 250 non-H.S. graduates 

Equal numbers of enlistees and inductees were to be selected for each 
stratum of veterans. Al? men must have scored between 10 and 15 on 
the AFQT. These selection criteria resulted in a sample composed of 
individuals with the characteristics shown in Table 1. 

Selection of the nonveteran "matched twins" was accomplished by 
the contractor. The sample listing of veterans which was provided to 
the contractor contained information on the veteran's demographic 
characteristics and his Local Selective Service Board. Through the 
cooperation of the Local Board, the Field Interviewer consulted the 
"logbook" or Form 102 which lists registrants according to their year 
of birth and shows the subject's selective service classification. 
Only those registrants with a I-Y or 4-F classification who were 
rejected solely on mental test grounds were considered potentially 
eligible respondents. Review of the registrant's Form 47 and Form 88 
provided sufficient data for nonveterans to be matched to veterans 
using the following criteria: 

A. Same age as veteran (within six months plus or minus) 
B. Same race as veteran. 
C. Same geographic location as veteran (i.e., rural, urban, etc.). 
D. Same educational attainment as veteran (either high school 

graduate or nongraduate). 
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TABLE 1 

Interview completions from the Stratified Random Samples 

Sample Category Initial Located 5 
Sample Interviewed 

VETERANS 

Caucasians 

High School Graduate Enlistees 136 

High School Graduate Inductees 130 

Nongraduate Enlistees 140 

Nongraduate Inductees 134 

Negro 

High School Graduate Enlistees 120 

High School Graduate Inductees 124 

Nongraduate Enlistees 134 

Nongraduate Inductees 130 

Total Veterans 1048 

NONVETERANS 

Caucasian 

High School Graduates 266 

Nongraduates 274 

Negro 

High School Graduates 244 

Nongraduates 264 

Total Nonveterans 1048 

Total : 2096 

70 

82 

104 

93 

70 

86 

73 

89 

674 

123 

210 

135 

175 

643 

1317 

Completion 
Rate 

52% 

64 

74 

69 

64 

69 

55 

69 

65% 

55% 

46 

66 

77 

61% 

63% 
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E. Mist have scored in the range of 7 through 12 on the AFQT 
if a high school graduate or between 10 and 15 (and low 
on AQB) if non-high school graduate. 

F. Disqualified for service solely on mental test grounds. 
G. Had never entered the military. 

The Field Interviewer accepted the first registrant who met the 
above qualifications. Small, rural Local Boards frequently did not 
have registrants who met the matching criteria. In such cases, the 
State Director of Selective Service was requested to select an alter¬ 
native Local Board comparable to the original board in terms of popu¬ 
lation and rural or urban location. Even with this procedure, however, 
it was not always possible to find a completely suitable match. 

The Local Board also provided the subject's last known address. 
As was expected from the results of a pre-test conducted in the Fall 
of 1971, locating the subjects proved to be a difficult task. The 
interviews were conducted in April and May, 1972. Sixty-five percent 
of the interviews were conducted in person, the remainder being tele¬ 
phone interviews. Completely usable interview forms were received on 
a set of 477 veterans and 477 nonveteran matches. In addition, data 
were collected on 197 veterans for which no match could be found and 
on 166 nonveterans whose veteran match could not be located. Table 2 
surmarizes the specific reasons for sample attrition. Because this 
study deals with comparison of veterans and nonveterans, only the set 
of 477 matches is analyzed in this report. 

WEIGHTING OF DATA 

Since the sample was stratified to insure a sufficient number of 
respondents with each of the stratification characteristics and since 
the completion rates of the various strata differed (although not 
radically), the raw data did not accurately represent the New Standards 
population. In order to be able to generalize about New Standards 
veterans as a group, a weight was attached to each stratum to bring 
it up to the proportion which it represented in the total 72,009 Army 
New Standards population during the fourth quarter 1966-first quarter 
1967 accession period. Nonveterans received the same weight as their 
veteran match. Table 3 shows the weighted and unweighted distributions. 
The information presented in this report is based on weighted data and 
can be assumed to represent the population as a whole. 
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Table 2 

Reasons for Noncortpletion of Interviews 

Reasons for sample attrition 

Veterans 

% N * 

Initial sample 

Less : 

Deceased Subjects 

1048 100 

16 1.5 

Vets with "bad" identification 

data and corresponding number 

of nonvets 16 1.5 

Reenlisted vets or vets outside 

II.S. *10 3.8 

Subjects who refused 5 .5 

Vets dropped because no twin 

could be identified and 
corresponding number of nonvets 118 11.3 

Located but unable to contact 
after repeated call-backs 18 1.7 

Unable to locate 161 15.3 

Total Nonccanp let ions 374 35.6 

Nonveterans 

N »o 

1048 100 

2 .2 

16 1.5 

7 .7 

118 11.3 

20 1.9 

242 23.0 

405 38.6 

Located and Interviewed 674 64.4? 643 61.4% 
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Table 3 

Unweighted and Weighted Matched Sample Size 

Data Sample Size 

Unweighted Weighted* 

VETERANS 

Caucasian 

High School Graduate Enlistees 51 
High School Graduate Inductees 52 
Nongraduate Enlistees 79 
Nongraduate Inductees 74 

Negro 

High School Graduate Enlistees 51 
High School Graduate Inductees 53 
Nongraduate Enlistees 53 
Nongraduate Inductees 64 

Total Veterans 477 

NONVETERANS 

Caucasian 

High School Graduates 103 
Nongraduates 153 

Negro 

High School Graduates 104 
Nongraduates 117 

Total Nonveterans 477 

Total Sample 954 

* Army New Standards population during the 4th Quarter 

382 
3,091 
3,088 
6,092 

848 
4,529 
1,476 
2,503 

22,009 

3,473 
9,189 

5,377 
3,979 

22,009 

44,018 

1966 - 1st 

Percentage of 
Weighted 
Responses 

21 
14 
14 
28 

4 
20 
7 

11 

1001 

16% 
42 

24 
18 

100% 

100% 

Quarter 1967 
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QIAPTCR 2 

SELECTED REVIEW OF THE LITERATURE ON HE 
RELATIONSHIP OF VETERAN STATUS TO SUCCESS IN CIVILIAN LIFE 

There can be many measures of success in civilian life. In the 
individual's work life, income, socio-economic status, occupation, 
employment/unemployment record, and educational upgrading are all 
commonly accepted measures of success. The first part of this chap¬ 
ter will examine the theoretical impact of military service on civilian 
occupational success. The second part will review the results of 
empirical research on the relationship between veteran status and 
income, which is the most commonly used measure of civilian occupa¬ 

tional success. 

Militar)’ service can have both positive and negative effects upon 
the individual's post-service occupational success. Discussion of 
these possible effects will concentrate on those which are most likel) 
to have an impact upon low ability men. 

THEORETICAL POSITIVE EFFECTS OF MILITARY SERVICE ON CIVILIAN ATTAINMENT 

There are six primar)’ ways in which militar)’ sendee can have 
a beneficial influence on the veteran's life. 

1. EDUCATIONAL UPGRADING - The Department of Defense offers 
sen’icemen a wide range of educational opportunities during their 
service careers. For low ability personnel, the high school com¬ 
pletion programs are probably the most important. It lias been estimated 
that since World War II, over two million militar)’ personnel have 
attained high school equivalency through the General Educational 
Development (CED) program (Prothers, 19<1). The Predischarge Educa¬ 
tional Program (PREP) provides the serviceman with the opportunity to 
complete his high school education through more traditional channels. 
For servicemen who have either a high school diploma or its equiva¬ 
lent, the Servicemen's Opportunity College (SOC) allows the individual 
to pursue a college education through a number of participating insti¬ 
tutions of higher education. In addition, the College Level Examin¬ 
ation Program (CLEP) enables servicemen to receive college credit for 
non-traditional learning. 

In addition to the wide variety of in-service educational oppor¬ 
tunities, the existence of the G.I. Bill allows many veterans to 
continue their education after separation. Beusse (1974) found that 
23¾ of a sample of Army IT 1973 New Standards separatees reported 
having used their G.I. Bill education benefits. 

The existence of a strong positive relationship between tradi¬ 
tional education and income is well documented (Click and Miller, 
1956; Blau and Duncan, 1967; Blum and Coleman, 1970; and Berg, 1970). 
Also, achievement of GED equivalency has been found to result in 
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significantly higher civilian earnings (Beusse, 1973). 

Aside from education's instrumental relationship to other measures 
0 success, educational attainment can be seen as a measure 
or success itself. That is, there is an intrinsic aspect associated 
with increased educational attainment, which can be viewed as rais¬ 
ing the quality of life. 

i jyi/0Stering the more education, the military 
should have a beneficial impact upon the post-service life of the 
veteran. 

2. SKILL UPGRADING - The armed services operate the largest 
training program in the world. All servicemen receive some type of 
entry level skill training, either formal or informal (on-the-job¬ 
training) . In addition, there are numerous advanced skill level 
training programs. 

Biderman and Sharp (1968) reported some degree of convergence 
between the military and civilian occupational structure^ although 
the amount ox. congruence was fairly small. A study, by Winkler and 
Thompson (1971), of the transferability of Air Force gained skills to 
civilian life noted that - 

"...nearly three-fourths (72 percent) of the separatees 
in high-skill, blue-collar civilian occupations held 
closely related Air Force positions." (p.6) 

However, they found the overall utilization to be substantially lower. 
McCall and Wallace ^1967) found that 67% of their sample of Air Force 
electronic specialists reported using their Air Force training in their 
post-service job. Such studies appear to imply that military train¬ 
ing can be valuable to the veteran, but that its utility is dependent 
upon other factors. It should be evident that the value of the vet- 
eran s military training is highly dependent upon the applicability 
of his skills to the civilian job market. Also, the utility of the 
veteran's military training is dependent upon his ability to obtain 
post-service employment in that field or a related field. These 
caveats should not be taken lightly since there is a considerable 
amount of empirical research which generally shows rather low overall 
utilization rates (Kassing, 1970; Weinstein, 1969; Sharp and Biderman, 
196/, as well as the studies mentioned above). 

There is reason to believe that the transferability of the train¬ 
ing received by New Standards personnel might be somewhat lower than 
for veterans as a whole. A report prepared by the Office of the 
Assistant Secretary of Defense (Manpower and Reserve Affairs 1969) 
showed that approximately two-fifths of the Amy New Standards men were 
assigned to combat skill areas where there is little if any direct 
transferability to civilian occupations. In addition, their higher 
than normal training attrition rates limited their acquisition of 
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"hard-skills" such as electronics and other technical specialties. 
However, the report notes that many New Standards men received assign¬ 
ments in such "soft-skill" areas as automotive repair, food service, 
wire communications, etc. for which there is considerable civilian 
demand. 

To the extent that the low-ability serviceman received train¬ 
ing in a skill which is marketable in the civilian economy and to 
the extent that he utilizes his training in his post-service employ¬ 
ment, military service should have a positive effect upon post-service 
success. 

Aside from training intended to upgrade the servicemen's per¬ 
formance of his military occupation, DOD maintains a number of pro¬ 
grams through which the serviceman can acquire vocational training 
specifically intended to give him a marketable civilian skill. In 
January of 1968, DOD implemented Project Transition on a large scale 
basis. The purpose of this program was to provide maximum guidance 
counseling and training opportunities to prepare separating service¬ 
men for their reentry into civilian life. The program was primarily 
oriented toward those servicemen who were ineligible to reenlist; 
who served almost exclusively in combat military specialties; who 
had low educational achievement; who entered the service with no 
civilian job experience and who did not acquire a civilian related 
skill during their period of active duty. Vocational training was 
provided by a variety of sources: industry, government agencies 
(i.e. Labor Department MDTA, Post Office Department), and on-the- 
job training at the military post. Despite the fact that New Stan¬ 
dards personnel were a prime target of Project Transition, their usage 
of this program appears quite low. A study by Beusse (1974) found 
that only about 41 to 51 of a sample of Army FY 1969 New Standards 
separatees participated in the Transition program. 

Voluntary training opportunities also exist under the aegis 
of the G.I. Bill. These training benefits may be used either while 
the serviceman is on active duty or after separation. 

The wide variety of training opportunities available to the 
serviceman while on active duty and after separation, should act 
to benefit the veteran's post-service occupational success. 

3. GEOGRAPHIC MOTILITY - Occupational opportunities vary greatly 
among different types of commmities and among communities of the same 
type in different regions. Blau and Duncan (1967) point out that; 

"Migration provides a social mechanism for adjusting 
the geographical distribution of manpower to the 
geographical distribution of occupational opportuni¬ 
ties." (p. 243) 
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Aside from the direct effect of migration upon the geographic dis¬ 
continuities between the supply of and demand for labor, there are 
other indirect effects. Blau and Duncan (1967) noted that the place 
in which a man is born affects his future employment chances in a 
variety of ways by subjecting him to the background and educational 
limitations or advantages associated with that particular locale. 
They also point cut that psychological attachments tend to restrict 
motility (i.e., the capacity to move). 

Studies comparing migrants with nonmigrants generally conclude 
that migrants achieve a higher level of pay than nonmigrants (Blau 
and Duncan, 1967; Kohen and Pames, 1971; and Outright, 1973). Kohen 
and Pames (1971) also fourni that migrants were more likely than non¬ 
migrants to have experienced an increase in job satisfaction. 

Service in the military almost always involves geographic mobility. 
The experience of moving to a new and different area may serve to 
break the individual's geographic inertia. To the extent that pre¬ 
vious moves serve to limit the saliency of psychological attachments, 
veterans should be more motile than nonveterans. Their higher pro¬ 
pensity to move may enable them to look for and find jobs in locations 
which otherwise would not even have been considered. 

There is some empirical evidence that military service is 
associated with post-service geographic mobility. Cutright (1973) 
found that former servicemen were much more likely than nonveterans to 
migrate out of the South. The difference was especially strong among 
low ability men. Also, within a region, ex-servicemen were more 
likely to have moved to a different state. 

In a study of technically trained Air Force personnel, McCall 
and Wallace (1967) noted that there was a strong inclination for air¬ 
men whose pre-military location was North-rural or South-rural to 
move to urban centers after separation. 

Thus it appears that the attendant geographic dislocation of 
military service anc. becoming familiar with different areas of the 
country may serve to increase the indivdiual's motility which can 
consequently act to improve his economic well being. 

4. CRFDENTIAL EFFECT - Cutright (1973) notes that the military 
service provides inost men with an honorable discharge. For individuals 
lacking a high school diploma, the military discharge papers may serve 
as a substitute credential, indicating to prospective employers that 
the individual has a reliable record. In the absence of other require¬ 
ments such an individual is likely to receive preference over non- 
veterans. This credential effect should yield its strongest benefit 
to the non-high school graduates. 
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While there is no concrete evidence of the existence of a cred¬ 
ential effect, a survey of the job hunting experiences of a group of 
GFD-holders and non-high school graduates revealed that prospective 
employers are more likely to ask to see the veteran's separation papers 
than his high school diploma or GED certificate (Beusse^ 1973). 

5. SOCIAL ADJUSTMENT - Military service involves a great deal 
of teamwork and working with others. Also, the serviceman is often 
put in a position of responsibility which would not be equaled in 
civilian life. Outright (1973) contends that the military offers 
the individual challenges and opportunities to perform in an environ¬ 
ment where "personal characteristics are not a barrier to achievement 
and the subsequent rewards." (p. 65) Thus, while noting that he has 
no documentary evidence of a positive effect, he feels that maturity 
developed during military service might be beneficial to post-service 
success. This maturity hypothesis is a prominent recruitment theme. 

6. BRIDGING ENVIRONMENT EFFECT - Browning, Lopreato, and Poston 
(1973) describe the impact of military service in terms of a "bridging 
environment." These authors contend that military experience aids 
assimilation of racial and ethnic minority group members into the 
civilian occupational structure. They note that minority group 
members tend to live in enclaves, somewhat isolated from the main 
stream of society. Service in the military curtails many primary ties 
to kin and comunity. This acts to break down the individual's 
dependence upon racial and ethnic enclaves. They emphasize that while - 

"...the forced 'integration' of blacks, Mexican-Americans, 
and Anglos in the same living quarters...does not by any 
means imply either acceptance or acculturation, (it) 
does represent profoundly different conditions of associa¬ 
tion for many minority men." (p. 76) 

Another way in which the military service acts as a bridging 
environment is by giving minority group members experience in dealing 
with large-scale organizational structures of the kind that they are 
likely to encounter in the civilian economy. As Browning, Lopreato, 
and Poston (1973) point out; 

"In the military, the individual learns to live within 
bureaucratic structures and to subvert and manipulate 
the rules and regulations to his own advantage." (p. 77) 

This increased capability of coping with complex organizations should 
give verterans an advantage over nonveterans in the civilian industrial 
and business world. 

* 
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THEORETICAL NEGATIVE EFFECTS OF MILITARY SERVICE ON CIVILIAN ATTAINMENT 

There are three primary ways in which military service can have 
a negative impact upon the veteran's post-service occupational success. 

1. PHYSICAL DISABILITY - A physical disability incurred while in 
the service could obviously be detrimental to the individual's post¬ 
service life. Since New Standards men were more likely to be assigned 
to combat specialties than control group men (OASD/MÇRA), 1969), they 
were also more likely to have received wounds which may result in some 
physical impairment. Depending upon the severity of an individual's 
disability, he may be limited in the types of jobs he can perform or 
he may incur high numbers of absences for illness. 

2. REMOVAL FROM THE LABOR FORCE FOR TWO YEARS - Cutright (1973) 
points out two ways in which the veteran may be penalized by loss of 
two years of labor force experience. First, even though he is guaranteed 
reenployment rights, the veteran will probably be at some competitive 
disadvantage with nonveteran peers who never left their civilian job. 
Second, nonveterans may have had the opportunity to complete their 
education and enter the labor market with a two-year head start, 
gaining valuable seniority rights. In addition, since military pay 
during this period was substantially below the prevailing wage level 
in the civilian labor market, the veteran would have foregone a portion 
of his expected life-time earnings. 

3. PSYCHOLOGICAL EFFECTS - There is reason to believe that mili¬ 
tary service during the late 1960s may have had a negative psycho¬ 
logical impact on the veteran. The divisiveness of attitudes toward 
U.S. involvement in Vietnam and the publicity about military drug 
problems have led some Vietnam-era veterans to feel that a stigma is 
attached to their military experience and that they have not been 
treated fairly by society. 

So far, the incidence of psychiatric problems has been found to 
be much lower during the Vietnam era than during either the Korean 
War or World War II (Borne, 1970; Allerton, et al, 1972). However, 
many psychiatrists maintain that military service during the Vietnam 
era may have a delayed psychological inpact upon the veteran. Segal 
and Bonis (1972) have indicated that psychiatric casualties stemming 
from Vietnam may not turn up until several years after separation. 
These delayed emotional and behavioral reactions to combat make it 
difficult to assess the psychological impact of military service. 

There have been a number of recent works attempting to explain 
what has cone to be called the "post-Vietnam syndrome." Tifton (1973) 
states that American fighting men in Vietnam possessed no religious, 
ideological, or patriotic framework by which they could justify 
involvement. Thus they emerged with a deep sense of rage and guilt. 
Shatan (1973) points out that unlike veterans of previous wars Vietnam- 
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era veterans returned; 

"unheralded and unwanted to an ambivalent nation. Due 
to the rotation system, they came back piecemeal, one 
at a time, without their units, without their buddies, 
without their usual victory parades." (p. 58) 

Developments swh as these made many veterans f<^ ‘if”''®1' 
The violence of combat has also left some deep ammonal so 
that some veterans have become alienated. Fendnch (1971) and i?rry 
(1972) indicate that disenchantment is especially s^onf9^°n® 
veterans. Thus, the weight of current studies (Ayers, 1972, Castelli, 
1971; as well as others cited) would indicate that military servie 
during the Vietnam era may be psychologically detrimental to the 

veteran's post-service life. 

THE RELATIONSHIP BETWEEN VETERAN STATUS AND INCOME 

As was noted earlier in this chapter, there can be many ways 
of measuring°success in civilian life. Probably the f^t common indi¬ 
cator of occupational success is income. One reason for the popu 
larit» 0f^income as a dependent variable is the fact that income 
is generally related to other measures of success 
occupation/ Also, income is much more easily quantified than other 
indicators of success. However, despite the apparent dear-cut nature 
of the income criterion, the evidence concerning the impact of military 

service on civilian earnings is mixed. 

There are a number of econometric studies which have found that 
military status has a detrimental effect upon income. (This Penalty 
has been alternatively referred to as an implicit tax (Oi, 196 ), 
a "tax-in-kind" (Davis and Palomba, 1968); and another cost 0 
conscription" (Willett, 1968). The general thrust of these and other 
similar studies is that the draft system - 

"imposes an implicit income tax on draftees in the °f 
reduced rates of pay, i.e., the differences between their 
civilian opportunity cost and the mintary remuneration - 
in cash and in kind." (Hansen and Weisbrod, 1967, p. 396) 

Other studies consider the long-range effects of military service on 
future income (Bailey and Cargill, 1969). However, the primary con 
elusion of all these studies is that compulsory military service 
imposes an income penalty upon the individual. 

Kassine (1970) in a study prepared for the President's Commission 
on anAl 1-Volunteer Armed Force, concluded that military experience 
has an unfavorable effect on income. He found that overall? ^-terans 
tend to earn less than nonveterans when educational . 
factors are accounted for. Kassing's study also casts doubt on the 
argument that military training has a positive impact on future civilian 
eSgs. He found that as maíy as 20 percent of men «ho serve m the 
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military do not have the opportunity to acquire transferable training. 
Also, of the mep who leave the military, only about 25 percent locate 
and accept jobs which they feel are related to their military service. 
In addition, based on data from Army veterans, he found no positive 
effect of military vocational training on subsequent earnings. 

Giesecke (1974) found that, although military occupation was found 
to be highly correlated with post-service earnings, the relationship 
disappeared after the effects of other variables suen as age, race, 
educatioial level, marital status, number of dependents, geographic 
area, anu AFQT score were controlled. 

There have been several recent studies which indicate that military 
service has a favorable effect on civilian earnings, at least for cer¬ 
tain population subgroups. Browning, et al Vs (1973) findings generally 
confirm a positive impact of military experience on post-service 
earnings of minority group veterans. In agreement with the research 
cited earlier, they found that, for Anglos, the nonveteran has an 
income advantage over the veteran. However, for Mexican-Americans 
and blacks the opposite was true, i.e. , the veterans earned more 
than nonveterans. In focusing upon occupational groups, they found 
that income penalties for military service seem to accrue primarily to 
occupations which emphasize career continuity and development (pro¬ 
fessionals, managers and craftsmen), while income advantages seem to 
accrue to vete: ar.s in sales, clerical, operative, service and laborer 
occupations. They also note that the last three groups (operatives, 
service workers and laborers) reveal a positive increment for Anglo 
veterans in comparison to Anglo nonveterans. They concluded that 
not only do minority group veterans earn greater incomes on the 
average than nonveterans, but - 

"the income advantages are greatest in precisely those 
occupations where the bridging attributes of the military 
environment, i.e., geographic mobility, exposure to skill 
acquisitons, have the most impact." (p. 82) 

Blum (1972) also found a positive relationship between military 
service and income. Military service prior to initial entry into the 
labor market is positively related to first job income both for blacks 
and whites, although it has a greater positive impact upon the blacks. 
However, over a longer run, the situation was somewhat different. When 
looking at income of the tenth year after their first job, military 
service before the first job appears to be a handicap for income 
growth of whites while continuing to be a positive factor in the income 
growth of blacks. 

Using Selective Service and Social Security Administration data, 
Cutright, (1973) was able to compare veterans and nonveterans of similar 
mental ability. His findings, however, were mixed. For a Korean War 
era cohort, he found that for low-ability men (men scoring below 29 
on the .AFQT), veterans received higher earnings than nonveteran AFQT 
failures and medical rejects. However, he also found that deferred 
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nonveterans earned more than veterans of similar mental ability. 
Since the most common reasons for deferment were educational and 
responsibility for dependents (both of which have generally been 
found to be positively related to income), there is some question 
concerning the comparability of the deferred group. 

The evidence indicates the relationship of training to earnings is 
mediated by post-service use. Jurkowitz (1968) found that military 
vocational training had a significant positive effect upon income 
only if it was used by the individual in all of his post-service jobs 
or if it uas related to his pre-service job. McCall and Wallace (1967) 
found that, if other influences on earnings were held constant, an 
airman trained in electronics who was using his training in his post- 
scrvice job earned about $637 a year more than those who were not 
utilizing their training. 

Upon closer examination, the apparent discrepancies among the studies 
reviewed above may not be that great. The studies by Browning et al 
(1973) and Blum (1972) were able to analytically segregate minority 
groups and Cutright (1973) was able to isolate different ability 
groups. They found that military service had a positive impact upon 
the incomes of minority group members. It may well be that by using 
aggregated income data and not controlling for race, important popu¬ 
lation subgroup differences concerning the effects of military service 
on income in other studies were masked. Such uncontrolled aggregated 
data tends to be dominated by Caucasians. 

The results of several of the econometric studies are consistent, 
at least in direction, with the finding that various population sub¬ 
groups are affected differently. Davis and Palomba (1968) found that 
the implicit tax on military service increases with the amount of 
education. Bailey and Cargill (1969) found that the implicit tax was 
higher among those segments of veterans who are subject to higher costs 
associated with disruption of educational careers. Also, Hansen and 
Weisbrod (1967) noted that for draft-affected men with poor civilian 
income opportunities, the implicit tax becomes a negative income tax 
(i.e., such individuals are better off in the military). Thus, although 
these studies show earnings disadvantages for veterans, they acknowledge 
that some segments fare better than others. 

On the basis of the studies reviewed here, it is expected that the 
present research will find that the militar)' service has had a bene¬ 
ficial impact on the post-service experiences of New Standards men. 
More specifically, it is eiqiected that veterans generally will have 
achieved higher educational levels and better jobs. Also, they are 
expected to have been more mobile than nonveterans. Although it is 
anticipated that veterans will have lower seniority and have had higher 
rates of illness, these factors should be overridden by a positive 
impact in other areas. 
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CHAPTER 3 

COMPARISON OF VETERANS AND NONVETERANS ON BACKGROUND 
CHARACTERISTICS AND CURRENT STATUS 

BACKGROUND CHARACTERISTICS 

Since differences existing at some time (Tj) may be due either to 
differences in intervening experiences or differences which existed 
at an earlier time (To}, it is inportant to analyze the background 
characteristics of the two sanples. Presumably, the sampling plan 
controlled for differences in race, age, geographical area, and educa¬ 
tional level, and allowed for only a slight variation in aptitude 
level (as measured by AFQT score). These factors, which have usually 
been found to have an inpact upon economic status, were controlled 
so that the veteran and nonveteran samples would be as closely identi¬ 
cal as possible except for military service. Table 4 shows the degree 
of success of the sample selection process in controlling for these 
variables. 

Table 4 

Conparison of Veterans and Nonveterans 
on the Sample Selection Criteria 

Control Variable Veterans Nonveterans Significance 

Mean present age 24.4 24.4 
Mean AFQT score 12.9 10.1 
Percent Negro 421 421 
Percent of High School 40% 401 
graduates when classified 
by Selective Service 

NS 
.01 
NS 
NS 

As the above table shows, there are no differences between veterans 
and nonveterans on age, race, or education. Also, there are less 
than three points separating the mean AFQT scores of the two groups. 
Since the AFQT scores in this sample were found to correlate only .09 
with present hourly wage, this difference is not considered serious. 
Thus, it appears that the sample selection procedure succeeded in 
selecting closely comparable groups. 

The interview schedule also gathered information on a number of 
other background variables: Table 5 shows the distribution of veterans 
and nonveterans on high school curriculum, age when the individual left 
high school, and what the individual did immediately after leaving high 
school. 
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Table 5 

Comparison of Veterans and Nonveterans 

on Additional Background Characteristics 

Background Characteristic 

High School Curriculum: 
General 

Trade or Vocational 

Business or Commercial 
Academic 

Veterans 

831 

14 

3 
0 

Nonveterans Significance 

83% 
14 

3 
0 

Mean age of leaving school 17.6 17.7 NS 

Initial Post-School Activity 

Full-tine employment 62% 
Part-time employment 9 
Unemployed 13 
Continuée Education 5 
Military it 

66% 
11 
19 

5 

.01 

As Table 5 indicates, there are no differences in the type of hich 

at whirhUíh1CUi1Uf*-takÍÍn veterans ^ nonveterans nor in the age 
at uhich they left school. The vast majority of both groups took a 

COUrSe °f Sîudy‘ • There are a number of differences between 
the two groups in their initial post high school activity. A much 

inoM Prop?rt1lon the nonveterans were unemployed immediately follow- 

rhP m???tSCh001' those veterans who did not immediately enter 

part timp re con?ldeJed»,70J were employed full time, 101 employed 
part time, 15<, unemployed and 6¾ continued their education. Generally 

the veterans appeared to be somewhat better off than the nonveterans ^ 
immediately after leaving school. 

rrni^erai1, iZ aP£earsrtbat the study design was successful in con¬ 
trolling for a number of background characteristics which are known 

to have an impact upon economic status. Therefore, the probability is 

fairly high that any differences which may exist between the two groups 

now are the result, either directly or indirectly, of oîe group hfí?ng 
had military service while the other group had none. ^ g 

CURRENT STATUS 

The distribution of current activities of the veterans and non¬ 
veterans is shown in Table 6. 
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Table 6 

Comparison of Veterans and Nonveterans 
on Current Activities 

Classification of 
Current Activities 

Veterans Nonveterans 

Student 
Unemployed 
Employed Part-Time 
Employed Full-Time 

4% 
6 
8 

82 

1% 
9 
8 

82 

ficanï^t nf? niï r111 Table 6 Sh°WS that a hi8her Proportion (signi- 
1 ï ,01) of.nonveterans are unemployed and a higher propor- 

Íiíw Í Veeran? are in ^50°1• n is possible that some veterans may 
rí aîtendant VA suPPort) as a practical alternative7 
to unemployment. At the time these data were collected, the national 

inrsch^I?ntfiR?te WaS 6:U* u°f those veterans who were presently attend¬ ing school, 68¾ were using the G.I. Bill. 7 

r^Tently unenipioycd veterans have been out of work for an 

vlwfnc^lan^2f flVe months comPared to six months for the non- 
H‘ ThUi’ there seems t0 be no siguíficant difference in the dura¬ tion of unemployment. 

Several other dirent status variables are displayed in Table 7. 
There is very little difference between veterans and nonveterans in the 
type of environment in which they live. There are some differences how- 

?^iv^rital ^ number of dependents. Veterans 
likely to be married than nonveterans. However, veterans tend to have 

íe«íaísPendentS- ThlS ^ be t0 Veterans latlftíL non- 

™ c differences do exist between veterans and nonveterans 
on some of the cuirent status variables, differences are not found in 
those variables which are usually related to income, such as the pro- 

{ull.tme ^d urbanicity. Thus, in general, it appears 
of^imíírtftdy Was successful in controlling for the variability 
of important current demographic variables. 
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Table 7 

Comparison of Veterans and Nonveterans 
on Additional Current Status Variables 

Qnrant Status Variable Veterans Nonveterans 

Type of Residential Environment 
Large City 37% 
Snail City 19 
Suburb 8 
Snail Town 21 
Rural, non-faru 13 
Farm 2 

Marital Status 
Single 39% 
Married 54 
Widowed, Separated, Divorced 7 

Number of Dependents 
None 32% 
One 21 
Two 25 
Three 16 
Four or More 6 

36% 
19 
7 
20 
15 
3 

42% 
50 

8 

34% 
16 
27 
18 
5 

Significance 

NA 

.01 

.01 
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(HAFTER 4 

THE IMPACT OF MILITARY SERVICE ON 
LOW APTITUDE MEN 

vani- I*«11“" t?™ used in this study gathered information rele¬ 
vant to several of the areas mentioned in Chapter 2. This chapter 
explores the impact of military service on education, occupation, 
mobility, health and job tenure. 

THE IMPACT OF MILITARY SERVICE ON EDUCATION 

PYi-An^fifWaS P?inted °ut earlier, the Department of Defense operates an 
«tensive variety of educational programs. Consequently it is expec- 
¡Îwîî?1 a. h^ghey Proportion of veterans will have increased their 
educational levels than nonveterans. 

Pf fa?uri?g National upgrading is to subtract the 
individua! s grade level at age 18 from his present grade level. The 
mean grade level increase for veterans was .58 conpared to .51 for 
nonveterans. While this difference is statistically significant it 
does not appear to be of practical significance. ^ ’ 

^rease in grade levels may be somewhat misleading 
wV LU ^ that 311 lncrease from 10th grade level to 11th grade 

t0 311 iT}CTease from the Hth grade level to the 
thA level (i.e., graduating from high school). However, since 
ho o1?!1 CaS® lnvolves attainment of a high school diploma, it may 
be a far more important gain. ^ 

One type of credential which might be attained by the non-high 
school graduates is a General Educational Development (GED) Certificate, 

I^D^ertificate6 VeteranS aS 0PP°sed t0 of the nonveterans obtainec 

Non-high school graduates may also return to and complete a regul 
hi!!! ft00} profram- Twenty-three percent of the veterans who were no 
Sa?^d ^ïatrM!0W liSt themselves as high school graduates com pared to only 17% of the nonveterans. 

appearhin^ab 1 ^8 preSent levels of veterans and nonveterans 
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Table 8 

Comparison of Veterans and Nonveterans 
on Educational Variables 

Education Variables 

Mean grade level at age 18 

Percent NHSG when classified 
by Selective Service 

Mean grade level at present 

Percent NHSG at present 

Veterans Nonveterans Significance 

60% 

10.3 

47% 

10.8 

60% 

10.0 

10.5 

54% 

.01 

.01 

.01 

NS 

Although both groups reduced their proportion of non-high school 
graduates, a higher percentage of veterans gained high school credentials. 
Both groups underwent only a modest gain in the mean grade level. This 
would indicate that the majority of those who increased their educa¬ 
tional level were already near high school graduation. 

THE IMPACT OF MILITARY SERVICE ON OCCUPATION 

The theoretical link between military service and occupation is 
through training and experience gained in service. If this relation¬ 
ship exists, then veterans should gravitate toward better jobs. As 
noted earlier, approximately 82% of both groups were employed full time. 
Table 9 shows the distribution of veterans and nonveterans across one¬ 
digit Dictionary of Occupational Titles (DOT) categories. These job 
categories have been ranked in descending order according to mean hourly 
wage. 

When looking at the one-digit DOT classifications, the types of 
jobs held by veterans and nonveterans do not appear to be too different. 
They differ by more than a single percentage point in only two of the 
ten categories; a higher percentage of veterans doing structural work 
and a higher percentage of nonveterans in processing occupations. 

In order to make a better determination of whether differences 
exist in the distribution of full-time occupations between veterans and 
non-veterans, it is necessary to go beyond the general, one-digit break¬ 
out. However, problems arise from the relatively low sample available 
when compared with the number of two-digit occupational categories. For 
this reason, it was decided to restrict the more in-depth study to the 20 
most common two-digit job groups. Although these 20 categories include 
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76% and 74% of the full-time employed veterans and nonveterans respectively, 
many of the percentages are based on very small sample Ns. The distribution 
across these occupations is shown in Table 10. Again, the categories have 
been arranged in decending order, according to the mean hourly wage of 
the individuals within that category. 

Table 9 

Distribution of Full-Time Occupations 
Across One-Digit DOD Job Categories 

One-Digit POD Job Category 

(8) Structural Work 

(2) Clerical and Sales 

(6) Machine Trades 

(7) Bench Work 

(5) Processing Occupations 

(9) Mise. Occupations 

(0,1) Prof., Mgrl., Tech. 

(3) Service Occupations 

(4) Farming, Fishing, Forestry 

Mean 
Hourly 
Wage 

$3.57 

3.41 

3.19 

3.12 

3.00 

2.95 

2.90 

2.63 

2.35 

Veterans 

25% 

8 

17 

5 

11 

19 

3 

9 

3 

Nonveterans 

21% 

7 

17 

5 

14 

20 

2 

10 

4 

As Table 10 shows veterans are more likely than nonveterans to be 
employed in electrical assembly, metal fabrication, welding, metal 
machining, transportation, motor freight, managerial and textile occu¬ 
pations, and less likely to have metal working, package and material 
handling, leather and textile processing, general construction, and 
building services and related occupations. Reviewing the differences 
listed above, it appears that veterans are more likely to be employed 
in skilled trade areas than nonveterans. If this inference is correct, 
a higher proportion of veterans should be employed in those occupations 
which have the highest average hourly wage rate (assuming a direct rela¬ 
tionship between skill level and pay). To test this interpretation, the 
twenty occupations were grouped into three categories; the seven highest 
pay occupations, the six middle pay range occupations, the seven lowest 
paying occupations. The proportion of veterans falling in each of these 
categories is shown in table 11. The data (significant at P<,05 level) 
indicate that veterans tend to gravitate toward higher skill, better 
paying occupations than do nonveterans. 
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Table 10 

Distribution of Full-Time Occupations 
Across the Twenty Most Common Two-Digit 

DOT Job Categories* 

Two-Digit DOT 
Job Category^ 

(29) .¡erchandising 

(82) Electrical Assembly 

(86) Construction n.e.c. 

(80) Metal Fabrication 

(84) Painting; Plastering 

(81) Welders etc. 

(60) Metal Machining 

(61) Metal Working 

(52) Food Processing 

(91) Transportation n.e.c. 

(22) Material Ç Production 
Recording 

(62) Machinery Repair 

(92) Package 5 Material 
Handling 

(90) Motor Freight 

Mean 
Hourly 
Wage 

$4.05 

3.80 

3.79 

3.70 

3.66 

3.64 

3.54 

3.38 

3.30 

3.28 

3.10 

3.08 

2.93 

2.82 

(58) Processing Leather 
5 Textiles 

(38) Building Services Occup. 

(68) Textile Occupations 

(31) Food 5 Beverage Service 

(18) Mgrs. 5 Officials n.e.c. 

(85) Excavation, Grading 8 Paving 

* Note: K equals a sample N of 3. 
26 

2.81 

2.72 

2.71 

2.43 

2.42 

2.13 

Veterans 

2¾ 

5 

9 

9 

2 

5 

7 

4 

3 

6 

4 

3 

8 

11 

7 

6 

3 

2 

3 

2 

Nonveterans 

21 

3 

13 

4 

3 

3 

4 

7 

4 

4 

5 

4 

10 

8 

10 

8 

2 

2 

1 
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Table 11 

Proportion of Veterans and Nonveterans 
Employed in High, Middle, and Low 

Pay Range Occupations 

Pay Range Group of Mean Hourly 
Occupation_ Wage Veterans 

High $3.73 39% 

Middle 3.14 28 

Nonveterans 

32% 

36 

Low 2.70 34 33 

The type of industry in which an individual is employed is another 
indicator of skill level. Table 12 shows the distribution of the indus¬ 
tries which currently employ the full-time workers in this study, pre¬ 
sented in descending order according to mean hourly wage. 

Table 12 

Conparison of Full-Time Employed 
Veterans and Nonveterans by Industry* 

Standard Industrial 
Classification Groups 

Construction 

Public Utilities 

Manufacturing 

Public Administration 

Commerce or Trade 

Services 

Extractive 

Mean Hourly 
Wage 

$3.76 

3.30 

3.20 

2.92 

2.76 

2.71 

2.60 

* Note: Each 1% represents a sample N of 4. 

27 

Veterans 

8% 

12 

49 

7 

12 

9 

3 

Nonveterans 

15% 

7 

45 

5 

13 

9 

6 
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As shown in Table 12, veterans and nonveterans tend to differ in 
the types of industries in which they are employed. Again, veterans 
appear to be in higher proportions in the more skilled areas such as 
public utilities and manufacturing while nonveterans show higher 
proportions in the more general skilled extractive and construction 
industries. 

Union membership is a prominent factor in occupational life. 
Thirty-five percent of the veterans report having joined a labor 
union compared to 25% of the nonveterans. Unfortunately, the way the 
union membership question was worded, present membership in a union 
cannot be determined. That is, the question was: "(Since leaving 
the military ) or (During the past three years) have you joined any 
organization such as...a union?" It is possible therefore that these 
figures do not accurately portray current union membership. Also 
veterans and nonveterans who had joined a union prior to the referent 
time frame may not be included. 

Since the existence of unions is somewhat dependent upon type of 
occupation and industry, these factors were controlled in an effort 
to determine whether differences in union membership are due solely to 
differences in these distributions. The results of this analysis appear 
in Tables 13 and 14. 

As the data in Tables 13 and 14 indicate, the higher proportion 
of veterans who have joined unions is not due solely to differences 
in the types of occupations and industries in which they are employed. 
Within the twenty most common occupations, veterans show a higher pro¬ 
portion of union members in twelve occupations, nonveterans show a 
higher proportion in seven, while there is no difference between than 
in two of the occupations. Also, when type of industry is controlled, 
we find veterans having a higher proportion of union members in seven 
out of the eight groups. Caution should be used on interpreting these 
percentages since the sample Ns they are based on are fairly small due 
to the detail of the breakdown. However, it does seem clear that mili¬ 
tary service is positively associated with joining a union. 

In summary, it appears that military service has had a positive 
impact upon occupational attainment of New Standards veterans. Veterans 
tend to be employed in higher paying, higher skill level occupations 
than nonveterans. Also, veterans are more likely than nonveterans to 
have joined a union. 

28 



Table 13 

Comparison of Union Membership of Veterans 
and Nonveterans Controlling for Occupation 

Twenty Most Common Two- Veterans Nonveterans 
Digit DOT Categories ~ ——— — 

(29) Merchandising 
(82) Electrical Assembly 
(86) Construction n.e.c. 
(80) Metal Fabrication 
(84) Painting 8 Plastering 
(81) Welders 
(60) Metal Machining 
(61) Metal Working 
(52) Food Processing 
(91) Transportation n.e.c. 
(22) Material 8 Production 
(62) Machinery Repair 
(92) Package 8 Material Handling 
(90) Motor Freight 
(58) Processing Leather 8 Textiles 
(38) Building Services Occupations 
(68) Textile Occupations 
(31) Food and Beverage Services 

37% 
31 
28 
58 
29 
69 
30 
45 
26 
51 
11 
11 
44 
19 
51 
31 
0 

11 

0% 
46 
35 
47 
29 
41 
34 
34 
20 
36 
14 
38 
33 
22 
34 
16 
0 
0 

Table 14 

Comparison of Union Membership of 
Veterans and Nonveterans Controlling for Industry 

Industry Veterans Nonveterans 

Construction 
Public Utilities 
Manufacturing 
Public Administration 
Commerce or Trade 
Services 
Extractive 

291 
36 
44 
33 
18 
12 
44 

24% 
28 
30 
14 
15 
21 
23 
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THE IMPACT OF MILITARY SERVICE ON GEOGRAPHIC MOBILITY 

It was hypothesized that individuals who served in the military 
would most likely have been subjected to some geographical disloca¬ 
tion as a result of their milit¿,ry service and that this experience 
may make them more mobile in their post-service life. By using the 
present zip code and the zip code of the individual's draft board, two 
measures of gross mobility were constructed. A measure of "area mobil¬ 
ity" was constructed by comparing the first digit of both zip codes. 
If they were the same, the individual was assumed not to have moved from 
the geographic region he lived in at age 18. If they differed he was 
assumed to have experienced area mobility. Likewise, a measure of 
"section mobility" was constructed by comparing the first two digits. 
Again, if they were the same the individual was categorized as experi¬ 
encing no section mobility; if they differed he was classified as 
mobile. Table 15 shows the proportion of veterans and nonveterans 
experiencing mobility. 

Table 15 

Comparison of Veterans and Nonveterans 
on Geographic Mobility 

Mobility Indicator Veterans Nonveterans Significance 

Percent experiencing 9¾ 5¾ .01 
area mobility 

Percent experiencing 16 12 .01 
section mobility 

As expected, a higher proportion of veterans have migrated out of 
the geographic area and geographic section where they were living at 
the time they registered with the Selective Service. 

THE IMPACT OF MILITARY SERVICE ON HEALTH 

It was hypothesized that veterans would have had more health 
problems than their nonveteran twins, due to injuries sustained during 
service. Approximately 8¾ of the veterans indicated they were receiv¬ 
ing disability payments. Disability percentages ranged from 10¾ to 
100¾ with a median value of 20°. As of April 1972, 5.1¾ of all Vietnam 
era veterans were receiving condensation (Veterans Administration, 
1972). Thus it appears that the number and severity of service-related 
injuries to low aptitude men was not unreasonably high. 

The subjects were also asked whether they had suffered any serious 
illness or disability which affected their ability to obtain or hold a 
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job. However, the referent time frames differed. Veterans were 
asked to include all occurrences since leaving the service while 
nonveterans were asked to include all occurrences since their 18th 
birthday. No significant differences were found between the two 
groups concerning the occurrence of illnesses or injuries which affec¬ 
ted their jobs. Twelve percent of the veterans reported such instances 
compared to 11% of the nonveterans. 

In looking at the duration of the reported illnesses we find that 
the median total number of weeks of illness was nine for veterans and 
12 for nonveterans. About half of the veterans were sick for only one 
month or less compared to about 25% of the nonveterans. As far as long¬ 
term illness is concerned, 6% of those veterans who were sick were out 
for a year or longer compared to 10% of the nonveterans. 

These data do not provide support for the hypothesis that veterans 
are more likely to experience debilitating illnesses or injuries than 
nonveterans. 

Eighteen men selected for this study were found to be deceased, 
16 veterans and two nonveterans. Table 16 summarizes the causes of 
death for these men. 

Teble 16 

Comparison of Cause of Death of 
Deceased Veterans and Nonveterans 

Cause of Death 

Auto accidence 
Heart Condition 
Meningitis 
Self-inflicted deaths 
Mirdered 
Cause of death non-ascertained 

Veterans Nonveterans 

4 
0 L 

1 
2 
3 
5 1 

Total deceased 16 2 

The above information, while hardly being conclusive evidence, 
would indicate that the veterans tended to have a higher mortality 
rate and that a large proportion of those deaths were from violent 
causes. This lends some annecdotal support for the hypothesis that 
military service during the Vietnam era can have a debilitating effect 
on post-service psychological adjustment. However, it should be 



are entitled to death benefits, such as burials, we are liK y 

from the interviewers. 

THE IMPACT OF MILITARY SERVICE ON JOB TENURE 

Seï™o"îerage, hive ^^^^^^iCîeterans. 

veterans who have held a single job theif CTiire ^asu?e 

of1averagettenure^anAsUexpected':'°when Median values are used the 
glp between veterans and nonveterans narrows substantially, to 

difference of only three months. 

Both groups were also asked approximately how many jobs they have 

ted tÂreTÏ frÆetlîInrÂ ÄpeÄ 
the vêteraîs were less stable in their employment. However, since 

of job changing. 

To set a more comparable measure of job stability, an indexwas 

constructed by dividing the ™i?Ld« of job stability 
By converting any values larger than I t . | J individual 
gives the.percent of tune during Past^wo years^that^ 
has been in his present job. No difference ras both 

and nonveterans on this index of g^ucount their 

initialbpost- service9job ^rgeSL“ veterans Le no less stable 

a group of employees than nonveterans. 
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CHAPTER 5 

THE IMPACT OF MILITARY SERVICE 
ON INCOME 

The foregoing analysis has indicated that the veterans have: (1) 
achieved higher educational levels, (2) obtained ernployment in the 
better paying, higher skilled occupations and industries, (3) been more 
likely to join a union, and (4) been more mobile than nonveterans. 
Each of these factors has usually been found to have a positive effect 
upon income. This study also found that veterans possess less semont 
than nonveterans. Because seniority generally has a positive effect 
on income, the veteran's lack of job tenure should exert a negative 
effect upon his income. To the extent that the positive effects out¬ 
weigh the negative effects, we should expect to find that veterans earr 
more money than nonveterans. The data showed that full-time employed 
veterans earned an average of $3.28 an hour conpared to $2.97 an hour 
for nonveterans, a difference of 314 an hour. Thus the hypothesis thaï 
low aptitude veterans would experience economic benefit from their mi. 

tary service is upheld. 

Naturally, some subgroups benefit more than others. Tables 17 to 
20 show the mean hourly wages for various subgroups of veterans and 
nonveterans. Differences denoted by an asterisk (*) are significant 
at the p < .01 level. 

Table 17 

Comparison of Hourly Wages by Educational Level 
at Time of Selective Service Classification 

Sample Category 

+ .02 
+ .16* 

$5.29 
3.06 
+ .23* 

$3.27 
2.90 
+ .37* 

Veterans 
Nonveterans 
Mean advantage 

to veteran 

As Table 17 shows, veteran non-high school graduates earn an average 
of 374 an hour more than their nonveteran twins. For high school graduates, 
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the differential is 23¢ in favor of the veteran. Since there is only 
a 2i per hour difference, it appears that military service has all but 
erased the gap between high school graduate and non-high school graduate 
incomes. Veteran non-high school graduates earn 214 an hour more than 
nonveteran high school graduates. This lends support for the "credential 
effect" hypothesis. 

Table 18 

Comparison of Hourly Wages by Race 

Sample Category Negro Caucasian 
Mean advantage 
to Caucasian 

Veterans $3.03 
Nonveterans 2.83 
Mean advantage +.20* 

to veteran 

$3.46 +.43* 
3.08 +.25* 
+ .38* 

Table 18 shows that Caucasians tend to gain more than Negroes from 
their military service. Caucasian veterans earn an average of 384 an 
hour more than Caucasian nonveterans, while Negro veterans earn an 
average of 204 an hour more than their nonveteran counterparts. The 
data show that Negroes who serve in the military are able to substantially 
reduce the differential between their incomes and those of Caucasians who 
did not serve, as only 54 an hour separate them. 

Tables 19 and 20 break out hourly wage by race and educational level. 
Among Caucasians, non-high school graduate veterans earn about 454 an 
hour more than nonveterans. Among Caucasian high school graduates the 
difference is 224 again in favor of the veteran. A dramatic narrowing 
of the gap between the incomes of high school graduate nonveterans and non¬ 
graduate veterans is also visible. 

Among Negroes the trend is somewhat different, with the high school 
graduate veteran making a larger gain than the nongraduate veteran, 224 
and 194 respectively. Among the Negro veterans, the gap between graduates 
and nongraduates actually increases slightly. Thus there seems to be an 
interaction between race and educational level; among Caucasian veterans 
the non-high school graduates make the largest gains while among Negro 
veterans there is almost no difference in the gains between veterans with 
different educational levels. 
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Table 19 

Comparison of Hourly Wages Among Caucasians, by Educationa 
at Time of Selective Service Classification 

Level 

Sample Category Non-High 
School Graduate 

High School 
Graduate 

Mean advantage 
to High School Graduate 

Veterans 
Nonveterans 
Mean advantage 

to veteran 

$3.41 $3.59 
2-96 3.37 
+.45* +.22* 

+ .18* 
+ .41* 

Table 20 

Comparison of Hourly Wages Among Negroes, by Educational 
at Time of Selective Service Classification 

Level 

Sample Category 

Veterans 
Nonveterans 
Mean advantage 

Non- 
Negroes 

$2.93 
2.74 
+ .19* 

$3.10 
2.88 
+ .22* 

Mean advantage 
to High School Graduate 

+ .17* 
+ .14* 

t,he StU(iy was successful in minimizing the variation 
between the background characteristics of the veterans and tho<;e th*. 
nonveterans, the two groups still differed somewhat on several variables 
usually associated with earnings. The veterans group had a h ghêí meaí 
AFQT, a higher mean grade level at age 18, and as a group, their LSate 
post school activities appeared to be more productive. Thus before it 

ifamÃe trifft dÍffere?Ce “w“ «tel o!’t£e ?wo I™ps 
toeíS S be assIlS!7 the °f these ^kground dif- 

trollino1fnr1ApS?WS wa8es for veterans and nonveterans, con- 
Sinii 8 ade level at age 18’ 30(1 initial post-school activity 
n--there no veterans with AFQT scores below 10 and very few 

Â?Thí2“f tte fou?r4Pn? 13, °nly f0ur ^ score l^el^re analyzed. 
nonîetSaS; hS>,I° AFQT scores, veterans earned significantly more than 
nonveterans. When grade level at age 18 was controlled, veterans still 
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earned significantly higher wages than nonveterans. Also, within each 
category of post-school activity, veterans had higher present wage rates 
than nonveterans. These results indicate that wage differences found 
between veterans and nonveterans were not due to differences in their 
background characteristics. 

Table 21 

Mean Present Hourly Wage Rates Controlling 
for Unmatched Background Characteristics 

Unmatched Background Veterans Nonveterans 
Characteristic 

Advantage to 
veteran 

AFQT 
10 
11 
12 
13 

$2.88 $3.07 -.19 
3.24 3.01 +.23 
3.24 3.02 +.22 
3.39 2.98 +.41 

Grade Level at Age 18 
8 or less 
9 

10 
11 
12 

3.00 2.77 
3.36 2.78 
3.37 2.97 
3.41 2.99 
3.07 2.98 

+ .23 
+ .58 
+ .40 
+ .42 
+ .09 

Initial Post-School 
Activity 

Full-Time Enploved 3.36 
Part-Time Finployed 3.21 
Unemployed 3.16 
Continued Education 3.13 
Military 3.49 

3.06 
2.90 
2.89 
2.99 

+ .30 
+ .31 
+ .27 
+ .14 

Since veterans have been shown to have higher wage rates than non¬ 
veterans in every subgroup, the question becomes, "Which veterans 
receive the most benefits?" 

In almost all previous studies of the impact of military service on 
income, inductees have been found to have experienced the greatest 
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disadvantage. The data in this study indicate the opposite. That is, 
among low aptitude personnel inductees benefit more from their mili¬ 
tary service than enlistees. The mean hourly wage of inductees is 
$3.37 an hour versus $3.04 an hour for enlistees, a difference of 
33*. 

Tables 22 to 25 show the tendency for inductees to earn higher 
wage rates than enlistees in every category. The advantage accruing to 
the inductees is especially great among non-high school graduates. Inductee 
non-high school graduates were found to earn higher wage rates than 
enlistee and inductee high school graduates. Among just enlistees, 
however, the high school graduate retains his advantage over the non¬ 
graduate. Both racial groups seem to display the same characteristics 
with regard to source of accession and educational level. 

Table 22 

Comparison of Hourly Wages by Source of 
Accession and Educational Level at Entry 

Sample Category Non-High High School 
School Graduate Graduate 

Mean advantage 
to High School 

Graduate 

Enlistees 
Inductees 
Mean advantage 

to inductee 

$3.01 $3.17 
3.42 3.31 
+.41* +.14* 

+ .16* 
-.11* 

Table 23 

Comparison of Hourly Wages by Source 
of Accession and Race 

Mean advantage 
Sample Category Negro Caucasian to Caucasian 

Enlistees $2.79 $3.16 +.37* 
Inductees 3.10 3.58 +.48* 
Mean advantage +.31* +.42* 

to Inductee 
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Table 24 

Comparison of Hourly Wages Among Caucasians 
by Source of Accession and Educational Level 

Sample Category 
Non-High High School 

School Graduate Graduate 

Mean Advantage 
to High School 

Graduate 

Enlistee $3.14 $3.42 
Inductee 3.57 3.61 
Mean Advantage +.43* +. 19* 

to Inductee 

+ .28* 
+ .04 

Table 25 

Comparison of Hourly Wages Among Negroes by Source 
of Accession and Educational Level at Entry 

Sample Category Non-High High School 
School Graduate Graduate 

Mean Advantage 
to High School 

Graduate_ 

Enlistee $2.63 $3.04 
Inductee 3.07 3.11 
Mean Advantage +.44* +.07 

to Inductee 

+ .41* 
+ .04 

Another variable which can be expected to have an impact upon the 
degree of advantage enjoyed by the veteran is the amount and kind of 
training received while in the military. Table 26 shows the distri¬ 
bution of one-digit Military Occupational Specialty (MOS) categories. 
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Table 26 

Distribution of one-digit MOS Categories 

One-Digit MOS Category All Veterans 

(1) Tactical Operations 431 
(3) General Electronic Maintenance 9 
(4) Precision Maintenance 1 
(5) Auxilliary Services 9 
(6) Motors 15 
(7) Clerical 14 
(9) General Technical 9 

The MOS categories can be broken down into two groups; those veterans 
who had combat specialties CMOS one-digit category 1) and those who had 
specialties which were more readily transferable to the civilian labor 
market (all other MOS categories). This type of breakout can be used 
as a proxy variable representing training. Those veterans with combat 
specialties can be considered to have had only general training whereas 
veterans with other MOS's can be considered to have had more specific 
kinds of job training. The mean hourly wage rate of the combat specialty 
group is $3.20 compared to $3.34 for the group with noncombat specialties. 
Since there was no significant difference between the two groups on 
aptitude (AFQT), this indicates that the more specific training is worth 
an average of 14<t per hour. The fact that even the veterans with combat 
specialties have, on the average, attained a higher wage level than non¬ 
veterans would indicate that even the general component of military train¬ 
ing is worth about 23* an hour. 

The use of reemployment rights is another variable which should have 
an effect upon the degree of benefit the veteran derives from his mili¬ 
tary service. Overall, about 8½% of the veterans in this sample indicated 
that they had used their reemployment rights. Inductees were more likely 
to use their reemployment rights than enlistees, 101 and 4¾ respectively 
Of course, inductees were more likely to have been employed immediately 
prior to accession and they were more likely to have had a job to return 
to. 

The veteran's use of his reenployment rights seems to have been 
selective. When the twenty most common jobs are grouped into three cate¬ 
gories according to wage rate, we find that 12¾ of the veterans in the 
highest paying jobs, 9¾ in the middle pay range, and 7% in the lowest pay 
range occupations indicated they returned to their preservice employers. 
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CHAPTER 6 

SUMMARY AND CONCLUSIONS 

The purpose of this study was to examine the impact of the military 
îhk P?51"56^106 lives of low aptitude men. The data 

were collected by interview on samples of 477 Amy New Standards FY 1969 
separatees and 477 nonveterans who had been "matched" by race, educa- 
raneß1 p°8raPhi^ location, and were within a narrow AFQT 
bl2fnh checked these and other background varia- 
oies, little or no differences were found. 

The literature concerning the post-service effects of military 
service was reviewed with special emphasis being placed upon those7 
aspects which are most likely to have an impact oS low aptUudfSn. 
rn ^eas.?f Potential benefit for the servicemen were identified: 
(1) educational upgrading, (2) skill upgrading, (3) increased ceoeraohic 

effect, (5) improved sicîaî SjSS " 
brtd8tn8_cnvironnient'* effect. Hie review also identified 

âî-ÎLa as ^P°n whlch service in the military might have an unfavorable 
he rter^ s Post-service life: (1) health problems, 

two yeaís l081Cal problems’ 3X1(1 removal from the labor market for 

Studies dealing with the effects of military service upon post¬ 
service economic status were also examined. The findings of^these 
studies were mixed. Some found military service to be a detriment to 

elmhiTs eaS^n8rifd °therS f0Und military service beneficial to civilian earnings. Upon closer examination, it was found that the two tvoes of 
findings were actually somewhat compatible. The differences in^heir results 
stewed primarily from the way they handled their sample po^uîations 

fíund th^leSi^1Ch were.able t0 separate various population subgroups 
found .hat military service was of benefit to disadvantaged subgroups 
such as certain racial and ethnic minorities. Since aggregated data 
tends to be dominated by white, middle-class characteristics important 
subgroup differences were overlooked. anseies, important 

On the basis of the literature review, a number of hypotheses were 
formulated concerning the effects of military service on a low ability 
population. It was hypothesized that veterans would: (1) achieve 
higher educational levels, (2) obtain employment in the higher skilled 
higher paying occupations and industries, and (3) be more mobile than * 
nonyeterans. Also, it was felt that veterans would experience a higher 
incidence of health problems and would possess less seniority on the 

Preceding page blank 
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job. Furthermore, it was expected that the positive influence exerted 
by the first three items would have overcome the negative inpact of the 
two unfavorable factors and thus the veteran would have higher earnings 
than his nonveteran "twin." 

In an analysis of the current status of the two groups, veterans 
were found to have a higher proportion of full-time students while non¬ 
veterans had a higher proportion of unemployed. About 82% of both 
groups were currently employed full-time. 

The results tended to support most of the hypotheses. In the area 
of education, it was found that veterans were much more likely than 
nonveterans to complete their high school education or obtain a GED 
certificate. 

Occupationally, a higher proportion of veterans were found to be 
employed in the higher skilled, higher paying occupations and industries 
Veterans were also more likely than nonveterans to have joined a union, 
even when differences in the distribution of occupations and industries 
were controlled. 

Also as expected, veterans were found to be more mobile than non¬ 
veterans. A higher proportion of veterans subsequently moved away from 
the geographic region in which they resided at the time they registered 
with the Selective Service System. 

Contrary to expectations, veterans did not suffer any more serious 
illnesses or disabilities than nonveterans. Although there was some 
evidence of higher mortality rates among the veterans, the data were 
not considered conclusive. 

In general, veterans held their jobs for fewer months than nonveterans. 
However, when adjustments are made for nonveterans who may have held 
a single job for most of their working lives, these differences are sub¬ 
stantially reduced. Also, if the initial job experimentation period is 
discounted, veterans exhibited the same amount of job stability as non¬ 
veterans. 

The results indicated that veterans earn significantly higher 
wages than nonveterans. Un the average, there is a 31<f an hour advantage 
accruing to the veteran. Non-high school graduates were found to bene¬ 
fit more than high school graduates and Caucasians reaped more benefit 
than Negroes. Veterans fared better than nonveterans within each of the 
various racial-educational subgroups. These differences were found to 
be independent of unmatched background characteristics. 
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Several factors were identified which have an impact upon the 
amount of benefit the veteran receives from his military experience. 
Inductees were consistently found to earn more than enlistees. Also, 
the individual’s military occupation and use of veterans' reemployment 
rights were found to have a strong impact upon current earnings. 

On the basis of these results, it can be concluded that definite 
benefits do accrue to the low aptitude man as a result of his military 
service. Moreover, these are tangible benefits in the form of higher 
income. Further research is warranted to investigate the ways in which 
the benefit the veteran derives from his military service can be maxi¬ 
mized. 

As was noted earlier, the results of this study tend to be some¬ 
what at odds with the conclusions of previous studies. There are three 
primary reasons for this. First, the present study scrupulously controlled 
for differences in race, education, age, geographic locale, and aptitude. 
Second, this study dealt with a specific subpopulation, i.e., low apti¬ 
tude men. Finally, this study allowed about a three-year period between 
separation and measurement of economic status, thereby giving the bene¬ 
fits of military service time to show up. 

Finally, some mention should be made concerning the generaliza- 
bility of these findings. As with all studies dealing with a particular 
population during a particular period of time, there are limits to the 
extent to which these findings can be generalized. First, it deal£ 
only with a sample of Army New Standards men. Hence, differences in the 
training and other experiences undergone by New Standards men in other 
services may limit the applicability of these results. However, since, 
with the exception of the Marine Corps, the Army has the highest propor¬ 
tion of combat-oriented jobs, it is felt that low aptitude men in the 
other services would do equally well in civilian life. 

Also it should be remer -ered that this study covered a particular 
period of time, from about 1965 to 1972. Thus the results have been 
affected by the state of the economy during this period. On this count, 
however, it is felt that this study provides a test of the impact of 
military service under conditions which can generally be expected to 
impose higher than normal costs upon the veteran for his absence from 
the labor market. Table 27 shows the national unemployment rates during 
the month of April for the last eight years. 

During the period from late 1966 to early 1969, the period during 
which these veterans served, the labor market was very loose, a factor which 
should have acted to give the nonveterans a greater choice among potential 
jobs. The three years following the reentry of the veterans into the 
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Table 27 

National Unemployment Rates 
During April 1965 to 1972* 

Year 
Percent 

Unemployed 

1965 
1966 
1967 
1968 
1969 
1970 
1971 
1972 

4.9 
3.8 
3.7 
3.6 
3.4 
4.7 
6.0 
6.1 

* SOURCE: U.S. Department of Labor, Employment and Earnings, 
Vol. 18, No. 11, May 1972 

civilian job market saw a general tightening of the labor market along 
with increasing unemployment rates. In this kind of labor market situa¬ 
tion, seniority and tenure should be expected to exert their maximum 
effect upon the individual. Thus the veterans in this study were caught 
in a two-way squeeze. On the one hand, the contracting economy made it 
more difficult to find jobs and, on the other hand, in the face of lay¬ 
offs, their lack of seniority made it more difficult for them to keep 
jobs they already had. Despite these disadvantages, the data clearly 
indicate that the veteran has achieved a higher economic level than a 
comparable nonveteran. Thus, the results of this study should be con¬ 
sidered even more impressive because they took place under what can 
generally be considered adverse conditions. 
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