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Executive Summary 

 

Title:  How to Better Integrate the Twenty-Three-Year Learning Continuum of a Logistics Colonel  

 

Author:  Major Justin D. Hunter, United States Marine Corps 

 

Thesis:  Integrating the learning continuum for officers within the logistics community, beginning 

with entry-level and progressing through advanced level, will increase effectiveness of the 

community at the tactical level and provide better prepared Logistics Colonels at the operational 

level to advise MAGTF Commanders on all aspects of logistics. 

 

Discussion:  There are five subordinate MOSs that feed into the 8040 MOS at Colonel (0402, 

1302, 3002, 6002, and 6602).  The five subordinate MOSs specialize in one aspect of the six 

functions of logistics throughout their careers but rarely integrate education.  Although Logistics 

Colonels are successful in their tours, this lack of integrated training throughout their career 

reduces effectiveness, especially when their primary purpose is to advise MAGTF Commanders on 

all aspects of logistics.  The lack of integration also segregates the officers within the six functions 

of logistics, permitting them to solely focus on their specialty without understanding the other 

functions around them.  This is significant for MAGTF Commanders because increasing the 

education of the Colonels throughout their career will allow them to provide better services to the 

MAGTF Commander and subordinate Marines.  It will also allow officers under the 8040 umbrella 

to cross-train and have a better understanding of the six functions of logistics throughout their 

career.  It is relevant at this time because there is a lack of understanding in all six functions of 

logistics throughout the logistics community.  Bringing the community together will increase 

efficiencies and produce better prepared officers to include Logistics Colonels.  This paper 

approaches the topic by analyzing the current logistics construct, identifying the problem within 

the continuum, providing a recommended solution, and concluding with a recommended way 

ahead.  The goal is to provide a viable solution to the logistics community that will be 

implemented, increasing efficiency throughout the community, and producing even more effective 

Logistics Colonels.  The audience is the entire Logistics community in addition to MAGTF 

Commanders. 

 

Conclusion:  The recommended solution is to integrate education at entry-level training venues and 

then progress to a Career MAGTF Logistics Operations Course (CMLOC) for Captains, tying into the 

existing Intermediate MAGTF Logistics Operations Course (IMLOC) for Majors, and finalizing with 

an advanced level course for Lieutenant Colonels and Colonels.  
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Preface 

While attending a conference in Camp Pendleton, California in 2016, several Colonels 

introduced themselves as Logistics Officers who had served their previous twenty-three years of 

military service as Engineer Officers.  They discussed how several of the logistic community’s 

officers merged at Colonel, reclassifying the group with the Military Occupational Specialty 

(MOS) 8040.   I heard about this transition earlier in my career but did not pay it much 

consideration because I was a Company Grade Officer and the possible transition to Colonel would 

be years away.  Up until the conference, I had spent the previous twelve years as an officer 

providing engineer support to the Ground Combat Element (GCE) and Aviation Combat Element 

(ACE) while working outside of the community for one tour to conduct a B-Billet with the Marine 

Corps Embassy Security Group (MCESG).  Needless to say, it took all my time to concentrate on 

my primary mission, and I was not necessarily focused on the other five functions of logistics.  

This time was different, though.  I was just recently promoted to Major and thrust into the Marine 

Corps Logistics Operations Group (MCLOG) to provide intermediate level logistics education.  I 

sat in the audience and listened to the Colonels’ instruction while contemplating why the Corps 

would merge five MOSs into one after approximately twenty-three years of service in their 

individual occupational specialties.  Over the next year, I considered many aspects of the merge, 

pondering why the officers within the logistics community did not integrate education throughout 

their career.  This document is the result from the curiosity surrounding the decision to merge the 

MOSs and the perceived lack of integration within the Logistics Learning Continuum, and I would 

like to thank my wife Karine, our three children, Dr. Lynn Tesser, LtCol Erin McHale, and the 

many unnamed officers within the logistics community for their support while writing this paper.   
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“The future operating environment will place new demands on leaders at all levels.  Our leaders must have 

the training, education, and experience to meet those demands.”1   

- General Joseph Dunford Jr, USMC, Chairman Joint Chiefs of Staff 

 

Introduction 
 

This thesis reviews the Logistics Learning Continuum to answer the question of whether 

integrating the continuum for officers within the logistics community, beginning with entry-level 

and progressing through advanced level, will increase the effectiveness of the community at the 

tactical level and provide better prepared logistics colonels at the operational level to advise 

Marine Air-Ground Task Force (MAGTF) Commanders on all aspects of logistics.  The paper 

serves as a problem framing exercise analyzing the current logistics construct and the Logistics 

Learning Continuum.   

The logistics community consists of five unrestricted Regular and Reserve Officers: 

Logistics Officers, Combat Engineer Officers, Ground Supply Officers, Aircraft Maintenance 

Officers, and Aviation Supply Officers.  These officers specialize in one of the six functions of 

logistics throughout their careers but rarely integrate education.  Upon promotion to Colonel, 

these officers merge into one single leader known as a Logistics Colonel who is expected to 

advise MAGTF Commanders on all aspects of logistics.   

The lack of integrated education coupled with the fact that these officers merge at 

Colonel presents the question of whether the twenty-three-year Logistics Learning Continuum 

prepares Logistics Colonels to advise MAGTF Commanders on all aspects of logistics.  The 

current process does not appear to be broken since there are numerous Logistics Colonels 

conducting their duties and flourishing in their positions, but integrating education may 

nevertheless increase efficiency and effectiveness throughout the community.   

The concept of integrating the continuum is not an attempt to combine all of the MOS’ 

training and education opportunities.  The MAGTF still needs Company and Field Grade 
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Officers conducting their primary duties and an integrated learning continuum will allow them to 

better understand what is occurring within the community to enhance their own abilities.  It is 

also not an attempt to levy needless educational requirements on the force.  Officers that promote to 

Colonel do not necessarily need to be tactical experts in every facet of logistics because they have 

subject matter experts, but integrating the continuum can still increase the efficiency and 

effectiveness of the community at the tactical level and provide better prepared Logistics 

Colonels at the operational level. 

While researching the Logistics Learning Continuum, a review of the relevant literature 

resulted in no distinct publications or professional articles.  The standard doctrinal publications 

that shape the overall community exist and are located in this bibliography, but no detailed 

information surfaced about the continuum.  A review of the last twenty years of the Marine 

Corps Gazette also resulted in minimal information in regards to the learning continuum.  A 

review of the Marine Corps Installations and Logistics Roadmap (MCILR) and Logistics 

Training and Education Strategy provided more direction resulting in the interaction with the 

Logistics Training and Education Section (LPC-3) of the Logistics Policy and Capabilities 

Branch (LPC) for the Deputy Commandant, Installations and Logistics (DC, I&L).  This 

interaction led to conversations with the Marine Corps Logistics Operations Group (MCLOG), 

which also provided more detail.  The overall lack of specific publications or documentation led 

to the idea of consolidating the current material into one document for the community to digest.  

Due to the limited amount of literature, the method of analysis consisted of seventeen interviews 

and the dissemination of a survey to the target population.   

The recommended solution is to integrate education at entry-level training venues and then 

progress to a Career MAGTF Logistics Operations Course (CMLOC) for Captains, tying into the 
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existing Intermediate MAGTF Logistics Operations Course (IMLOC) for Majors, and finalizing 

with an advanced level course for Lieutenant Colonels and Colonels.  The integration provides 

educational linking opportunities throughout the officer’s career to increase effectiveness of the 

Company Grade and junior Field Grade Officers at the tactical level and provide better prepared 

logistics Colonels at the operational level after receiving education over the course of their twenty-

three-year career.  The entire logistics community is the intended audience, but it also includes 

the MAGTF Commanders who are responsible for the entire MAGTF, and of which the logistics 

community ultimately supports.  After analyzing the current logistics construct, this paper will 

identify the problem within the continuum, present the results of the survey, provide a 

recommended solution, and conclude with a recommended way ahead. 

Current Logistics Construct 

A successful military campaign requires integration among many different efforts.  These 

efforts are identified as the six warfighting functions: command and control, maneuver, fires, 

intelligence, logistics, and force protection.  The Marine Corps Doctrinal Publication 1-2, 

Campaigning, indicates that “effective action in any single warfighting function is rarely 

decisive in and of itself.  We obtain maximum impact when we harmonize all warfighting 

functions to accomplish the desired strategic objective in the shortest time possible and with 

minimal casualties.”2  Synchronizing all warfighting functions remains challenging while 

operating in the chaotic environment of war.   

The logistics community fulfills one portion within the six warfighting functions and 

further subdivides into a wide range of support activities per figure 1.  The six related activities, 

known as functional areas include supply, maintenance, transportation, general engineering, 

health services, and other services.  The final function divides into two components: command 
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support and combat service support.  The commanders are responsible for providing command 

support services, and these services exist within the administrative organization at each element 

of the MAGTF.  They include personnel administration, religious ministry, billeting, financial 

management, food service support, and morale, welfare, and recreation.3   

The Logistics Combat Element (LCE) is a Major Subordinate Command (MSC) and 

provides Combat Service Support (CSS) to the entire MAGTF.  The LCE offers CSS through 

many tactical units to provide disbursing, postal, contracting, legal, mortuary affairs, security   

support, civil-military operations, and hygiene/waste management.4  The GCE has small 

elements of CSS assigned to the organization but relies heavily on the LCE to provide direct and  

Figure 1 (MCTP 3-40B, Tactical Logistics, pg 1-10). 

Functions and Subfunctions of Tactical Logistics 

Supply Maintenance Transportation 

• Determination of requirements • Inspection and dassification • Emban<ation and landing support 
• Requisition authority • Servicing and repair • Port and terminal operations 
• Storage • Mod1ficatJon • Motor transport 
• Procurement • Rebuilding and overhaul • Aerial delivety 
• Distribution • Redamation • Freight and passenger transportation 
• Salvage • Recovery and evacuation • Ma1erial handling equipment 
• O!sposal 

General Engineering Health Services Support Services 
Command: 

• Engineer reconnaissance • Casualty management • Personnel administration 
• Bridging • Force health prolection and • Religious ministries support 
• HonzonlallvertJcal oonstrudlon prevention • F1naooal management 
• Facilities maintenance • Medical logistics • Coomunications 
• Oemolilionlobstacle removal • Medical command and con1rol • Billeting 
• Explosive O<dnance disposal • Medical stability operallons • Food seivice and subsistence support 
• Receive. store. and distnbute bul fuel • band 
• Water producbon and storage • Morale. eettare and reaeation 
• Power generation and distribution 

CSS: 
• Disbursing 
• Postal 
• MCCS exchange seMCeS 

• Security 
• Legal services 
• CMI afla1rs 
• Mortuary affairs 
• Contracting 
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general logistic support.  The Marine Wing Support Squadron (MWSS) resides within the ACE 

and serves as the tactical unit providing CSS in the form of Aviation Ground Support (AGS) and 

their thirteen support functions.5  Soon the Marine Wing Support Groups (MWSG) will return to 

the ACE, but the MWSG and the MWSSs also rely on the LCE for support.  As with the 

warfighting functions, MCDP 4, Logistics, indicates that “while each logistics function is 

essential in and of itself, all functions must be integrated into the overall logistics system to 

ensure full support of the operating forces.”6   

There are many officers that work throughout the logistics community to provide the six 

functions of logistics to the MAGTF.  There are three categories of officers in the Marine Corps. 

Headquarters Marine Corps assigns them a primary MOS based on their type of commission or 

appointment.  Marine Corps Order 1200.18 and NAVMC 1200.1B, titled Military Occupational 

Specialties Manual, categorize Group I MOSs as unrestricted Regular and Reserve Officers, 

Group II MOSs as Limited Duty Officers (LDOs), and Group III MOSs as Regular and Reserve 

Warrant Officers.7  This paper addresses the following Group I officers that are commissioned as 

unrestricted officers within the logistics community: 0402 Logistics Officer, 1302 Combat 

Engineer Officer, 3002 Ground Supply Officer, 6002 Aircraft Maintenance Officer, and 6602 

Aviation Supply Officer.  These officers work within their MOS over the course of their career 

from 2nd Lieutenant (2nd Lt) to Lieutenant Colonel (LtCol) each with slightly different career 

paths and experiences.   

Currently, all of the officer MOSs in the Marine Corps siphon into one of three categories 

of Colonel: Ground, Logistics, or Aviation. The LtCols that are promoted are automatically 

combined and do not choose which one of the three categories of Colonel they continue to serve 

in.   The five officer MOSs from the logistics community merge at the promotion of Colonel and 
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become a Logistics Colonel.  The MOS Manual indicates that “Colonels are MAGTF Officers 

and, with the exception of lawyers and MOSs 8059/61 Acquisition Management Professionals, 

will only hold MOSs 8040, 8041, or 8042 as PMOS.”8  The order further breaks down the 

various Colonel MOSs and identifies the Colonel, Logistician (MOS: 8040); Colonel, Ground 

(8041); and Colonel, Naval Aviator/Naval Flight Officer (8042).  The order then explains that a 

“Colonel, Logisticians, is Logistics Officers in the grade of Colonel.”9  This grammatically 

incorrect and slightly confusing explanation fails to mention the other officers within the 

logistics community, but further explains in the requirements section that “Unrestricted Officers 

holding a primary MOS from combat service support OccFld 04, 13, 30, 60, or 66 will be 

assigned an MOS -8040 upon promotion to the grade of Colonel.”10  These combined MOSs 

fulfill the warfighting function of Logistics and are separated throughout the six functions of 

logistics in the subcommunities of logistics, engineering, ground supply, aircraft maintenance, 

and aviation supply. 

In comparison to the logistics community, the ground and aviation communities conduct 

a similar merge at Colonel.  The following ten MOSs merge at the promotion of Colonel and 

become a Ground Colonel: “Unrestricted Officers holding a primary MOS from OccFld 01, 02, 

03, 06, 08, 18, 34, 43, 58, or 72 will be assigned MOS 8041 upon promotion to the grade of 

Colonel.”11  Unlike the logistics community, these MOSs are a large hodgepodge of occupational 

specialties that align to various warfighting functions.  The MOSs include officers in the 

communities of Manpower, Intelligence, Infantry, Field Artillery, Tanks, Assault Amphibious 

Vehicles, Amphibious Combat Vehicles, Finance, Public Affairs, Military Police, and Air 

Command and Control.  The aviation community is slightly easier to manage at the promotion of 

Colonel because all of the pilots and naval flight officers that are “unrestricted Officers holding a 
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primary MOS from OccFld 75 will be assigned MOS 8042 upon promotion to the grade of 

Colonel.” 12  These MOSs consolidate from throughout the aviation community, and while not 

fulfilling any specific warfighting function, they provide important contributions to each 

warfighting function by providing integral combined-arms support to the MAGTF through 

aviation operations in the form of six functions of Marine aviation.13    

The merge at Colonel for all MOSs occurs for the primary reason of continued career 

progression.  The common explanation about the merge for the logistics community during 

interviews was that there are no O6 Colonel commands for many of the MOSs due to the 

comparatively small size of the Marine Corps.  Unlike the Army, the Marine Corps does not 

have regiments of engineers, supply, aircraft maintenance, or aviation supply designed to provide 

services to a larger warfighting organization.  While there are no current publications solidifying 

this observation, a news section titled “New Colonel MOS” in the August 1985 issue of the 

Marine Corps Gazette explains the merge. 14  The creation of the new MOS was a move 

“designed to give recognition to the combat service support (CSS) element of the Marine air-

ground task force and provide a better career opportunity for the range of officers who work in 

the field.”15  At the time, the MOS designator for newly promoted Logistics Colonels was 9904 

instead of 8040, and the message further identifies that the new Colonels derive from the fields 

of logistics, engineering, ground supply, aviation supply, motor transport, and aviation 

maintenance.  These are the same occupational specialties today with the exception of the motor 

transport officer (MOS: 3502), which merged with the Logistics Officer MOS in 1998 due to the 

1997 active duty force structure review group that occurred while restructuring the Force Service 

Support Group (FSSG).16  As the news from the 1985 Gazette article explains, combining the 
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specialties into one new MOS provides continued career progression for the officers whose 

communities only have battalion size elements to lead.   

There are many differences between the ground, aviation, and logistics communities.  

The primary difference is that the career path for the officers within the logistics community 

takes them throughout the MAGTF to provide combat service support to the GCE and ACE 

while members of those communities traditionally remain in their portion of the MAGTF.  

Ground Officers in the communities of Infantry, Field Artillery, Tanks, Assault Amphibious 

Vehicles, and Amphibious Combat Vehicles traditionally remain in the GCE throughout their 

careers.  Even with B-Billets and supporting establishment tours, these officers return to the 

GCE, and many times to an equivalent tactical unit.  Ground Officers in the community of 

Military Police traditionally work in either the Law Enforcement Battalions or the Base Provost 

Marshal Office (PMO) and retain continuity in their MOS throughout their career.  Ground 

Officers in the community of Air Command and Control remain in the same tactical units within 

the ACE and also retain continuity in their MOS.  Ground Officers in the communities of 

Manpower, Intelligence, Finance, and Public Affairs are the outliers of the community and work 

throughout the MAGTF during their career and routinely work within the same type of tactical 

units.  The secondary difference is that the MOSs that merge at Ground Colonel are not as 

interchangeable as Logistics Colonels.  Once promoted, Ground Colonels traditionally serve in 

billets related to their prior MOS. 

Aviation Officers conventionally remain in the ACE throughout their careers, or at the 

very least, they perform in flying related billets.  Like Ground Officers, Aviation Officers return 

to their MSC even with B-Billets and supporting establishment tours.  One anomaly within the 

aviation community is the Forward Air Controller (FAC), which is an aviator assigned to work in 
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the GCE for a tour.  The FAC serves as an aviation liaison for the GCE, fulfilling aviation 

requirements by “integrating all functions of aviation during the planning and execution of 

ground operations.”17  The FAC is still performing a flying related billet, and at the end of the 

tour will traditionally return to the ACE to fly his or her specific aircraft platform again.   

The logistics community’s career paths are spread throughout the MAGTF, which causes 

a constant gap in efficiency.  Officers working in the subcommunities of logistics, engineering, 

and ground supply do not remain in one MSC of the MAGTF throughout their careers.  Even 

after B-Billets and supporting establishment tours, it is customary for the officers to work in a 

different MSC, and it is very common to serve at tactical units with a unique mission and 

capability set, providing different methods of logistics employment.  An example is a Ground 

Supply Officer who serves in the GCE at an Infantry Battalion during his or her first tour, fulfills 

a B-Billet for a second tour, serves at a Supply Battalion in the LCE during a third tour, fulfills a 

supporting establishment position during a fourth tour, serves at a Marine Aircraft Group (MAG) 

in the ACE during a fifth tour, and then is promoted to LtCol and assigned to command a 

Maintenance Battalion in the LCE.  Another example is an Engineer Officer who serves in an 

Engineer Company at a MWSS in the ACE during a first tour, fulfills a B-Billet for a second 

tour, serves as a Company Commander at a Combat Engineer Battalion in the GCE during a 

third tour, fulfills a supporting establishment position during a fifth tour, serves as an Battalion 

Executive Officer at a Combat Logistics Battalion in the LCE during a sixth tour, and then is 

promoted to LtCol and assigned to command an Engineer Support Battalion in the LCE.  Both 

examples serve to illustrate the unique challenges for the officers in the logistic community while 

jumping from one MSC to another throughout their career, and at tactical units that conduct 
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different missions.  Officers in the subcommunities of aircraft maintenance and aviation supply 

are the outliers and traditionally remain in the ACE and within the same type of tactical unit.   

Once all five of these MOSs merge at Colonel, Marine Corps leadership expects senior 

logistics professionals to perform any 8040 billet as MAGTF officers.  The Marine Corps 

Assignment Monitor may consider the twenty-three years of experience in his or her previous 

logistics specialty, but it is not required.  From purely a manpower perspective, the Assignment 

Monitor appoints Logistic Colonels to any 8040 billet and perceives them as interchangeable 

between positions regardless of their previous MOS.18  The Colonels can command a Combat 

Logistics Regiment, advise MAGTF Commanders as MEF G4s, or fulfill many other positions 

where senior leaders’ expectation for the Logistics Colonel is to understand all aspects within the 

six functions of logistics.  An interview at the Manpower Management Division at Manpower 

and Reserve Affairs revealed that there are few positions where the Marine Corps is looking for 

Additional Skills Desired (ASD) when assigning a Logistics Colonel to a billet.19  The only 

known exceptions exist for the entry-level-MOS-producing schools, and these exceptions are not 

illustrated in the units’ Tables of Organization and Equipment (TO&E) reports.  In previous 

versions of the TO&E, an ASD coding existed to inform the manpower system of the MOS 

desired, but this is no longer done.20  The requirement for a Logistics Colonel with specific 

occupational experience exists in the Colonel Command Screening Board Precepts, which is a 

letter from the Commandant of the Marine Corps to the President of the command screening 

board.  Interestingly enough, a review of the previous five years precepts identified no specific 

occupational experience requirements for the Logistic Colonels assigned to any of the  

MOS-producing schools to include MCLOG.21  
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The Logistics Learning Continuum 

In the world of Marine Corps Training and Education Command (TECOM), the 

definitions of training, education, and Managed On-The-Job Training (MOJT) are important to 

understand.  Marine Corps Order 1553.1B, The Marine Corps Training and Education System, 

defines training as the conduct of instruction, discipline, or drill; the building of information and 

procedures; and the progressive repetition of tasks – the product of which is skill development 

and proficiency.22  Training customarily ties to training and education standards which  

MOS-producing schools employ.  Education is the process of moral and mental development, the 

drawing out of students to initiate the learning process and bring their own interpretations and 

energies to bear – the product of which is a more creative mind.23  Service schools such as the 

Expeditionary Warfare School, Command and Staff College, School of Advanced Warfare, and 

the Marine Corps War College employ the concept of education to expose their students to a 

larger spectrum of information to develop critical thinkers and innovative problem solvers.  

Although each Marine Corps learning institution relies more heavily on one concept over the 

other, they employ a combination of both training and education to achieve suitable curriculums.  

Managed On-The-Job Training (MOJT) is training that occurs in the unit environment, which 

utilizes a combination of classroom instruction and practical application.  The instructor is also 

the work supervisor of the trainee, and the evaluation of the trainee depends on the capability to 

demonstrate specific training standards.24    

The Logistics Learning Continuum integrates all three of these concepts throughout the 

career of a Marine officer.  The most detailed analysis about the learning continuum exists in an 

information paper that MCLOG provided to DC, I&L in 2016 that evaluates the entire Logistics  
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Figure 2 (MCLOG Information Paper). 

Training and Education Continuum for both officers and enlisted.25  Figure 2 is a graphic 

depiction provided from MCLOG of the Training and Education Plan per TECOM’s Campaign 

Plan.  The foundation of all training and education begins with standards-based training which     

incorporates doctrine and Training and Readiness (T&R) standards that focus on Mission 

Essential Tasks (MET).  The design builds from the foundation and includes individual self-

study, MOJT, both unit and service-level training events, and training and education 

opportunities through TECOM.  The mandated training and education opportunities are only a 

portion of the holistic depiction of training and education and the reliance on MOJT.  

 Figure 3 is a modified chart from MCLOG, which depicts the training and education 

opportunities that TECOM provides over the course of an officer’s career.  The figure also 

references the Logistics Education Program (LEP), which provides additional training 

opportunities outside of TECOM and remains managed by MCLOG on behalf of I&L.  Figure 4 

is another modified slide from MCLOG which illustrates the MOS-producing training programs,  
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Figure 3 (MCLOG Information Paper). 

required education, and MOJT.  The Intermediate MAGTF Logistics Operations Course 

(IMLOC) is the only specialized Skills Function (SF) course available offered to all officers that 

connects the MOSs together.  The IMLOC is a billet enhancement training event designed to 

prepare Operations Officers and Operations Chiefs within the LCE or other ground logistics 

units such as the MWSS.26  The education venue trains and certifies the students to become 

Expeditionary Logistics Instructors (ELI) and per MCO 3502.8, Marine Corps Logistics, Tactics, 

Training and Education Program, LCE Operations Officers and Operations Chiefs should certify 

as an ELI prior to assignment to their billet.27  The recent approval in May of 2017 to assign the 

MOS of 7077 for Weapons and Tactics Instructor-Aviation Ground Support remains purposely 

left out.28  Although the curriculum teaches students a considerable amount, it solely focuses on 

the Aviation Ground Support (AGS) provided by the MWSS within the ACE, and not logistics  
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Figure 4 (MCLOG Information Paper). 

integration across the MAGTF.  Additionally, Marine Aviation Weapons and Tactics Squadron 

One (MAWTS-1) only authorizes the attendance of Group I officers with the MOS of 0402 and  

1302 since they primarily serve as Operations Officers for the MWSSs.     

 While reviewing figure 4, the observable lack of integration across the education 

continuum emerges.  There is partial integration of the officers while attending Career Level 

School (CLS), Intermediate Level School (ILS), and Top Level School (TLS), but each of these 

schools focus on other warfighting functions and the curriculum does not purposely integrate 

education across the logistic functions.  The problem with the continuum is that the 

compartmentalization by each MOS creates a knowledge gap.  The continuum does not 

interweave between the different occupational specialties and with the exception of IMLOC, 

there is no connector.  Once all five MOSs merge at Colonel, what the Marine Corps acquires is 

an assortment of highly qualified officers with varying degrees of experience and education that 

senior Marine Corps leadership recognizes as MAGTF officers.  The expectation of the Colonels 
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is to perform any 8040 billet and the Assignment Monitor perceives the Colonels as 

interchangeable between positions regardless of their previous MOS.  But, is there truly a 

problem with the lack of integration?  Perhaps there is less of an actual problem, and more of an 

opportunity to increase the effectiveness of the community at the tactical level and provide better 

prepared Logistics Colonels at the operational level.   

Analysis of Survey Results 

 Due to the limited amount of specific literature about the Logistics Learning Continuum, 

the method of analysis incorporated the dissemination of a survey to the target population of 

Logistic Colonels which provided valuable qualitative and quantitative results.  A short synopsis 

reviewing the results of the survey follows with a more detailed report provided to the Logistics 

Training and Education Section (LPC-3) of the Logistics Policy and Capabilities Branch (LPC) 

for the Deputy Commandant, Installations and Logistics (DC, I&L).  The Marine Corps Human 

Research Protection Program (HRPP) approved the survey request through its Institutional 

Review Board for the Marine Corps University.  The survey was a collaborative process with 

members of the logistics community creating twenty-one questions focusing on the Logistics 

Learning Continuum in comparison to the Colonels’ experience.  The anticipated time to 

complete the survey was ten to fifteen minutes, and the average time to complete the survey was 

twenty minutes primarily because of the in-depth comments participants provided.  The survey 

was originally open for two weeks but remained open for a third week at the request of several 

participants.  There were four reported access issues with immediate troubleshooting procedures 

provided resulting in the successful access of at least three of the four.  Troubleshooting 

procedures were also distributed to all participants in case unreported problems existed, but there 

were no other reported issues.     
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The survey was sent to one hundred and twenty-five Logistic Colonels, and the group 

provided forty-one completed surveys representing 33% of the community.  It is unknown 

exactly why 67% of the participants chose not to contribute, but the survey does not account for 

two thirds of the community’s opinions resulting in a lack of representation of their views in the 

survey’s final results and outcome.  Despite the perceived lack of responses, acquiring a 33% 

response for an online survey is above the average and the results of this survey are accurate at 

the 90% confidence level plus or minus 11%.29  Even with less risk acceptance, the results are 

accurate at the 80% confidence level plus or minus 8%.  Out of the forty-one completed surveys, 

the participants represented all five occupational specialties.  Twenty-three participants have 

been Colonels for less than four years while the remaining eighteen participants have been 

Colonels longer than four years.  Prior to promotion, 59% of the participants worked in the CE, 

63% in the GCE, 46% in the ACE, and 73% in the LCE.  After promotion, 51% worked in the 

CE, 5% in the GCE, 20% in the ACE, and 39% in the LCE.  The participants offered a good 

representation of the community providing experience throughout the MAGTF.     

The results of the survey identified in figure 5 indicated that Logistics Colonels felt 

sufficiently prepared to conduct their duties upon promotion.  When asked if the participants felt 

adequately educated to understand the six functions of logistics leading up to the promotion to 

Colonel, 76% of the Colonels agreed, 10% neither agreed nor disagreed, and 15% disagreed.  

When asked if the participants felt adequately prepared to conduct their duties of leading the six 

functions of logistics as a newly promoted Colonel, 83% of the Colonels agreed, 3% neither 

agreed nor disagreed, and 15% disagreed.   

Even with the overwhelming number of participants feeling ready to conduct their 

primary duties upon promotion, the majority also agreed that the continuum would benefit from 
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Figure 5 (Survey Results). 

integration.  When asked if the participants agreed with the concept of integrating the Logistics  

Learning Continuum for officers, beginning with entry-level and progressing through advanced 

level, 59% agreed, 5% neither agreed nor disagreed, and 37% disagreed.  This question allowed 

for written feedback, and the participants provided thirty-six comments.  The identified trend and 

overall tone of the comments agreed that the continuum needs to be better integrated but 

cautioned against trying to merge the MOSs into one.  The participants wanted to ensure that the 

concept did not focus on creating a generalist, or a jack of all trades, master of none.  When 

asked how advantageous it would be for them to have integrated education among the five MOSs 

throughout their careers, 63% thought it would be advantageous, 29% neither advantageous nor 

disadvantageous, and 7% disadvantageous.              
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The survey then shifted focus to the specific integration of entry, career, intermediate, 

and advanced level education.  When asked how advantageous it is to integrate entry-level 

education, 39% agreed, 27% found it neither advantageous nor disadvantageous, and 34% found 

it disadvantageous.  The results are nearly inconclusive with approximately a third of the 

participants advocating for, against, or unsure.  A review of the comments indicates a caution 

where survey participants only want Second Lieutenants to learn their craft and become familiar 

with the Marine Corps.  The concern is that if integration begins at the entry-level schools then it 

would detract from the primary focus of the Second Lieutenants.   

The idea of integrating education at the entry-level will need further discussion from the 

community while understanding that the intent is to indoctrinate and expose the Second 

Lieutenants to the community.  The curriculum would introduce the students to the other MOSs 

and educate them on their nuances, primary concerns, or any other ideas that the Subject Matter 

Experts (SME) incorporate to better illustrate how they interact with each other.  The two-day, 

approximately sixteen-hour education event which teaches students how their specific MOS 

operates within the logistics warfighting function is only an approximation, and it will require 

the community’s SMEs to come together to provide a more accurate estimate so that leaders can 

make an educated decision.  Entry-level education is the foundation for the integrated 

continuum, establishing the baseline for follow-on education, and the community must come 

together to further discuss.    

 When asked how advantageous it is for the continuum to have a Career MAGTF 

Logistics Operations Course (CMLOC) or other replacement education opportunity for Tactical 

Logistics Operations Course (TLOC), 71% of the participants found it advantageous, 20% 

neither advantageous nor disadvantageous, and 10% disadvantageous.  There is a lot of 
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discussion within the community about implementing a career level education event and an 

overwhelming majority of the participants agree.  Since MCLOG created the Intermediate 

MAGTF Logistics Operations Course (IMLOC), the survey asked how advantageous it would be 

to merge all of the MOSs during the six-week course and 56% of the participants found it 

advantageous, 10% neither advantageous nor disadvantageous, and 34% disadvantageous.  

Although the majority agreed, one third of the community disagreed and the comments provided 

no insight as to why.  Regardless, multiple questions throughout the survey show favorable 

endorsement of integrating the MOSs throughout the continuum.   

 When asked how advantageous it is for the continuum to have a one-week Logistics 

Leadership Symposium prior to accepting 05 or 06 commands with the intent of the curriculum 

providing the most up-to-date information from the community, 76% of the participants found it 

advantageous, 20% neither advantageous nor disadvantageous, and 5% disadvantageous.  When 

asked how advantageous it is tying education throughout the continuum from entry-level schools 

through CMLOC, IMLOC, and a Logistics Leadership Symposium, 78% of the participants 

found it advantageous, 10% neither advantageous nor disadvantageous, and 12% 

disadvantageous.   

Finally, six of the questions in the survey allowed for written responses resulting in 244 

entries providing valuable feedback.  The well-articulated responses provided a wealth of 

knowledge and will allow senior leadership and planners to reflect on many considerations about 

the learning continuum.  Although two thirds of the community chose not to participate, the 

results of the survey are accurate at the 90% confidence level plus or minus 11%.  The 33% of 

the population that did respond represented the overall community, incorporating all five 

occupational specialties across the spectrum of newly promoted and senior Colonels with 
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operational experience spanning the MAGTF.  The responses from the participants also 

corresponded with the responses received during research and interviews, therefore providing a 

suitable sampling from the community.  From the sample population, 59% are interested in 

integrating the learning continuum, 39% are interested in integrating entry-level education, 71% 

are interested in integrating CMLOC, and 76% are interested in integrating a Logistics 

Leadership Symposium.  The survey results, to include the written responses, indicate that that 

there is a desire to integrate the continuum, and it will be up to members of the community to 

build upon the existing structure and implement change.       

Recommended Solution 

As officers progress through their careers, MCDP 1, Warfighting indicates that “leaders 

should strive to master their respective fields and to understand the interrelationship of the 

techniques and procedures with that field.”30  This is a challenging task for the officers within the 

logistics community because of the size and complexity of the environment.  As an officer 

develops throughout his or her career, obtaining more training, education, and experience needs 

to include a broader range of subjects which extend to the operational level of war.  MCDP 1 

continues, “At the senior levels, an officer should be fully capable of articulating, applying, and 

integrating MAGTF warfighting capabilities in a joint and multinational environment and should 

be an expert in the art of war at all levels.”31  The 2014 Logistics Training and Education 

Strategy states that “our current Logistics T&E continuum is not aligned to the future force and 

we need to develop an expeditionary Logistics T&E continuum designed to support a Marine 

Corps in transition.”32 The results of the survey confirm this observation, and the following 

recommended solution incorporates these concepts. 
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Figure 6 (MCLOG Information Paper). 

The overall idea is to integrate the continuum for officers within the logistics community 

over the course of their twenty-three-year career, providing educational linking opportunities to 

increase the effectiveness at the tactical level and provide better prepared logistics Colonels at the 

operational level.  As indicated in figure 6, the solution is to integrate education at entry-level 

training venues and then progress to a Career MAGTF Logistics Operations Course (CMLOC) for 

Captains, tying into the existing Intermediate MAGTF Logistics Operations Course (IMLOC) for 

Majors, and finalizing with an advanced level course for Lieutenant Colonels and Colonels.   

 The recommended framework for the integrated continuum is identified in figure 7 with 

the functions of logistics listed in the left column, and the learning continuum listed along the top 

row.  The matrix allows for SMEs to establish the learning objectives for their function of 

logistics across the continuum.  For example, the supply community can identify what is 

important for the other portions of the community to learn at the entry-level, focusing on  
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Figure 7. 

exposure to concepts and pertinent items to the overall community. The SMEs can then build 

upon the foundational education over time and interweave the education through the career,  

intermediate, and advanced levels of education.  In theory, when a LtCol is promoted to Colonel, 

the officer had exposure to the entire community throughout his or her career. 

Taking a deeper look into each portion of the learning continuum, the intent for entry-

level education is to indoctrinate and expose the Second Lieutenants to the community.  The 

example that was provided to the survey participants was a two-day, approximately sixteen-hour 

education event which teaches students about how their specific MOS operates within the 

logistics warfighting function.  Equal times would be provided to each of the other five functions 

of the community to provide their insight.  The curriculum would introduce the students to the 

other MOSs and educate them on their nuances, primary concerns, or any other ideas that the 

SMEs incorporate to better illustrate how they interact with each other.  A detailed example 
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would be a 1302 Second Lieutenant at Engineer School receiving basic education about the other 

five functions of logistics to better understand the entire community and how his or her specific 

MOS supports the logistics warfighting function.  A 6602 Second Lieutenant at Aviation Supply 

School would receive the same, standardized, basic education about the other five functions of 

logistics to better understand the entire community and how his or her specific MOS supports the 

logistics warfighting function.  The Lieutenants would depart their MOS school with the training 

of their primary duty, and the education of how they operate within the community. 

The concern brought up during the survey is that if integration begins at the entry-level 

schools then it would detract from the primary focus of the Second Lieutenants.  The curriculum 

would introduce the students to the other MOSs and educate them on their nuances, primary 

concerns, or any other ideas that the SMEs incorporate to better illustrate how they interact with 

each other.  Perhaps the estimated sixteen-hour event is too long, and a shorter event is more 

supportable, but entry-level education is the foundation for the integration of the continuum and 

establishes a baseline for follow on education.  The idea will need further discussion from the 

community while understanding that the intent is to indoctrinate and expose the Second 

Lieutenants to the logistics community.    

 Approximately four years later, the Lieutenants promote to Captain and relocate to new 

duty stations.  Some of the newly promoted officers remain in the operating force while others 

conduct B-billets or work at a supporting establishment.  Regardless of the career path, all the 

officers eventually return to the operating force during their time as a Captain.  The officers will 

complete resident or non-resident Expeditionary Warfare School (EWS), but even with the 

institutional education there is a need for specific logistics career level education.  Career level 

education existed at one point when the School of MAGTF Logistics (SOML), located in 
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Quantico, Virginia provided instruction during the Tactical Logistics Operations Course 

(TLOC).  The Marine Corps Logistic Operations Group (MCLOG) replaced SOML and TLOC 

transitioned to Intermediate MAGTF Logistics Operations Course (IMLOC) for a target 

audience of Operations Officers and Operations Chiefs.  The creation of the intermediate level 

education filled a gigantic gap for Majors but left a void for career level education.   

The recommended intent is to create an integrated continuum for officers, building upon 

the foundational education over time and interweaving the education throughout a career as 

outlined in figure 6.  Therefore, the natural progression is to build upon the established 

intermediate course named IMLOC to create the career course named CMLOC.  In the October 

2017 issue of the Marine Corps Gazette, Major Leo Spaeder wrote an article detailing his 

recommendation for the highly discussed topic titled “Establishing a Career MAGTF Logistics 

Operations Course.”33  He argues that two gaps exist in the training and education continuum.  

The first gap is the absence of a formal career-level education which bridges the gap from entry-

level training to intermediate level education.  The second gap is the failure within the 

community to effectively utilize the Expeditionary Logistics Instructors (ELIs) graduating from 

IMLOC when they return to the operating force.  One of the ELIs’ duties is to instruct per MCO 

3500.11F, MAGTF Training Program, but the amount of actual instruction is not occurring 

according to observations from instructors at MCLOG.     

Major Spaeder recommends that the design for CMLOC incorporate a command-

sponsored, home station seminar executed by organic ELIs for both officer and enlisted.  A 

portion of the MCLOG organizational mission is to provide standardized, individual training in 

MAGTF logistics operations.  MCLOG would establish the curriculum and maintain the status as 

executive agent for the program, approving course requests and maintaining course material.  
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Sponsoring commands could be held at the MEF level or battalion and squadron level where 

commanders and ELIs can support the education.  Similar to other Marine Corps command-

sponsored events such as Corporals Course or the Martial Arts Instructor Course, CMLOC can 

facilitate the MOJT that is not being conducted in the fleet.  The standardized curriculum 

provides any logistics unit across the Marine Corps the opportunity to provide the education, and 

also reduces the preparation time needed by instructors so that they can focus on providing 

quality instruction instead of the creation of MOJT training plans.  The concept of CMLOC is 

continuing to gain momentum within the community and was briefed during the Logistics 

Training and Education Operational Advisory Group (OAG).34  No advancements have occurred 

to date as no official tasks to create the curriculum have been distributed.     

This type of training is currently being employed by MCLOG in conjunction with 

Expeditionary Warfare School (EWS) during its Occupational Field Expansion Course (OFEC).  

Feedback from EWS over the past several years indicate that the education is advantageous and 

that the students desire more knowledge.  The curriculum design is not exactly as explained since 

the training audience is different, but the comparable educational event allows for advanced 

reviews of lessons learned.  One main concern is that only resident EWS attendees acquire the 

education and there is a focus to provide non-resident participants the same opportunity.  

CMLOC could fill this gap and the current OFEC design provides an initial framework.       

Along with the framework outlined in figure 6, building the CMLOC curriculum with the 

equivalent hourglass concept that MAWTS-1 utilizes will allow for specialized MOS training.    

Referencing figure 8, the MAWTS-1 curriculum is shaped conceptually as an hourglass, broken 

into three horizontal planes from the top and bottom halves of the hourglass.  The three 

horizontal planes on the top half of the hourglass are titled Generics, Commons, and Specifics.   
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Figure 8 (MAWTS-1 PowerPoint). 

The entire student body, to include the pilots and their enablers, attend class together during 

Generics, which is at the top of the hourglass.  The student body is then broken into Common  

groups such as fixed wing, rotary wing, or enablers, where instructors provide relevant 

instruction to the common groups.  Just before getting to the middle and smallest portion of the 

hourglass, the student body is broken into Specifics groups where students receive instruction in 

their individual specialty.  For example, FA-18 pilots focus on their specific platform while C-

130 pilots focus on theirs.  The curriculum then builds the groups back together down the 

hourglass once they receive their specific education.  The Common groups come together to 

conduct exercises with each other and then finally the student population operates together, 

culminating in the entire student body conducting the final exercise.     

The Logistic community can apply the concept of the hourglass approach to the 

integrated logistics curriculum like MAWTS-1.  During CMLOC, the entire student body of 

officers within the logistics community can attend class together during Generics, and then  
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eventually divide into five specific MOSs so that they receive specialized training in their 

specific MOS.  There is a lot of discussion about advanced MOS training and this is an 

opportunity for the individual MOSs to provide that education.  The curriculum would then build 

back down the hourglass and bring everyone back together again.  The hourglass concept would 

allow for integrated education while still providing specific education for the individual MOSs, 

and can also apply to follow on education events in the learning continuum.   

Approximately six years after CMLOC, the Captains promote to Major and cycle through 

the same job opportunities as the generation before it.  Regardless of their career path, all of 

them eventually return to the operating force during their time as a Major.  The officers will 

complete resident or non-resident Command and Staff College (CSC), but even with the 

institutional education, there is a need for specific intermediate level logistics community 

education.  The Intermediate MAGTF Logistics Operations Course (IMLOC) is the only 

education opportunity that satisfies the integrated education gap and is the only specialized Skills 

Function (SF) course offered to officers within the logistics community.   

IMLOC is a six-week training program that “advances student knowledge on the Marine 

Corps Planning Process, focusing on logistics, managing unit training and readiness, conducting 

operational planning and execution, and exercise design.”35  The course produces Expeditionary 

Logistics Instructors (ELIs) with an additional MOS of 0477.  The curriculum provides 

instruction based on identified learning objectives and can be adjusted during the Course Content 

Review Board (CCRB) over time within the continuum.  The Logistics Training and Education 

Strategy states that IMLOC is the central part of the continuum, and that “In today’s resource 

constrained environment, logisticians need to be creative in planning opportunities for training.  

The ELI plays a key role in designing, conducting, supervising, and validating staff and unit 
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training plans and serves as a proponent for this training at the unit and across the logistics 

community.”36  IMLOC gains popularity each year, and will most likely continue to evolve and 

provide valuable education to the community.  The course serves as an excellent example which 

should be replicated throughout the continuum.   

Approximately six years later, the Majors promote to LtCol and cycle through the same 

job opportunities as the generation before it.  They too eventually return to the operating force, 

but at this point of their careers they return to command Battalions and Squadrons.  

Simultaneously, the generation of officers ahead of them promote to Colonel with a small 

majority selected to lead Regiments and Groups.  Most of the LtCols will not attend Top Level 

Schools (TLS) until after the successful completion of command while a large majority of the 

Colonels attended TLS as senior LtCols after command.  As previously mentioned about the 

institutional education, the curriculums are focused outside of the logistics community, thus 

demonstrating a need for specific advanced level education exists.   

In response to the need for additional instruction, MCLOG held the first stand-alone 

Logistics Commanders Course in Spring 2017 with great success.  The purpose of the three-day 

course was to enhance current Logistics Commanders and Senior Enlisted Advisors ability to 

employ their units and leverage their experience to prepare those officers about to assume 

command of the logistics unit.37  With the feedback from the first course, alterations were made 

to the instruction and a second Logistics Commanders Course occurred in Spring 2018 with 

continued success.  Unfortunately, the successful event does not build into an integrated 

continuum for officers over time and interweave the education through the career as outlined in 

figure 6.  Building upon the Logistics Commanders Course, a specific advanced level education 

course can occur.  Unlike the career and intermediate courses, the advanced education would 
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focus more on operational and joint logistics.  Doing so would enhance and complete the 

continuum while integrating the education from entry-level through career, intermediate, and 

finally, the advanced level.       

Way Ahead and Conclusion  

In the end, it is up to the community to decide whether it wants to integrate the Logistics 

Learning Continuum or if the community even possesses the bandwidth to implement.  The 

results of the survey indicate that the desire exists, but with reservations on how to implement 

such a complex concept.  This paper consolidates all of the relevant material and provides the 

framework of a potential solution to continue the planning process.  The next step is for senior 

leaders to accept the concept and then issue the order.   

The Deputy Commandant for Installations and Logistics, the senior officer within the 

logistics community, is the primary leader to approve the concept.  If approved, the entire 

community needs to prioritize accordingly and come together to build the individual 

curriculums.  MCLOG is the agency to lead this effort per their mission statement and must work 

with the DC, I&L in conjunction with TECOM per the Log T&E statement, but it will take the 

full effort of the community to come together with all of the SMEs to solve the problem.  The 

Log T&E OAG is the venue to pull the community together, allowing for MCLOG to build a 

POA&M with the SMEs for the next year or two while establishing milestones to drive the 

community to completion.       

It is then necessary to expand upon the existing Marine Corps Logistics, Tactics, 

Training and Education Program outlined in MCO 3502.8.  This order provides policy and 

assigns responsibilities for the execution and management of training and education in advance 

logistics capabilities.  This order describes how Marine Corps Logistics Forces leverage and 
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synchronize current and emergent Service, Joint, Interagency, Commercial, and Multi-National 

capabilities to provide rapid and precise logistics C2 and sustainment to the point of need.38  

With the expansion of MCLOGs mission comes the potential requirement for increased 

capabilities in the form of manpower.  It will be at the discretion of the Commanding Officer of 

MCLOG to identify if either additional capabilities exist or if a reprioritization of tasks 

sufficiently allows them to accomplish the mission.  

In conclusion, the officers within the logistics community must continue to prepare for 

the future expeditionary operations in the 21st century.  This paper has reviewed the education 

and training curriculum for the officers within the logistics community to ensure the organization 

is developing leaders with the agility and perspectives to manage uncertainty, think critically, 

and solve complex problems.  While verifying that the education and training within the 

Logistics Learning Continuum develops Marine officers for complexity, there was a noticeable 

gap within the integration of education between the five MOSs in the community.  Coupled with 

the fact that these MOSs merge at Colonel, it poses the question if the twenty-three-year 

Logistics Learning Continuum prepares Logistics Colonels to advise MAGTF Commanders on all 

aspects of logistics.  The current process does not appear broken and there are numerous 

Logistics Colonels conducting their duties and flourishing in their positions, but there is a way to 

increase the efficiency and effectiveness of the continuum.  Reviewing the current construct of 

the logistics community, studying the current state of the learning continuum, and receiving 

feedback from the Logistic Colonels, it remains determined that the integration of the continuum 

for officers within the community will increase effectiveness at the tactical level and provide 

better prepared Logistics Colonels at the operational level to advise MAGTF Commanders on all 

aspects of logistics.  The framework outlined in figure 7, along with the MAWTS-1 hourglass 
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concept identified in figure 8, provides the community structure to integrate the entire continuum 

like depicted in figure 6.  The desire to increase education exists, and now the hard work begins 

to bring the community together to better integrate the Logistics Learning Continuum.       
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7. LtCol Erin McHale, Faculty Advisor, Command and Staff College, Marine Corps University 

 

8. LtCol Kevin DeWitt, Faculty Advisor, Command and Staff College, Marine Corps 

University 
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Quick statistics 
Survey 191468 'Logistics Leaming Conlinuum (SCN USMC-SR-1801 1]' 

Resullts 

Survey 191468 

Number of re-cordis in ttiis query: 
Total records in s.urvey: 
Percenl8'Qe of to1 .. 1: 

1 
41 
100.00 ' 
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Qu id1 statistics 
Survey 191468 'Logistics Leaming Co11ttnuum (SCN US C-SR-1&01 1]' 

Fie.Id summary for AB 

INFORMED CONSENT You are invited to participate in a survey about the Logistics !Leaming 
Continuum. The purpose of this survey is to collect iinformation aboul the continuum to identify what 

improvements can be made. There are many current educationa opporilunities offered to lhe 
community and we would lik.e to identify how well these programs have pr,~ared logistics oolonel's 

throughout 11heir career. The smvey will iden~ify sucoessful education oppor11un· ·es to sustain educa: ·on 
gaps in the continuum to improve. All survey r,ecords and data will be kept strictly confidential. Your 

participation in the survey and your responses to the smvey will be handed in accordanoe witlh the 
Privacy Act Statement above. Your decision whether or not to participate •,ri[I not prejucice your 

future relations with the Marine Corps in any way. If you decide to participate you are free to withdraw 
your consent and discontinue at any time without penalty. You IMill not be compensated fOI" 

participating in this survey and there are no costs to you for partiqpating in this surv,ey. There are no 
foreseeable risks for participating1 in this survey. 'Mlile it is not possible to det.emine hm• many 
people will participate in this survey, the Marine Corps is hop.ing for maximum participation. The 

alternative to participating in the survey .is to not participate. Research studies, to indude lhis suivey, 
aire occasionally evaluated by Institutional Review Boards and other over~ight agencies (Le. 

Department of the Navy Human Research Protection Protections) to determine that the study was 
conducted properly. If such an evaluation iis r,equested for this suivey, information •,ri□ remain 

confide.ntiall to the greatest extent possible. For questions about the survey, contact the Principal 
Investigator, Major Justin D. Hunter at (760) 668--1078 or justin.hunter@us:inaLedu. For qµes ·ons 

about your rights as a research participant, contact the USMC IRB dhair, Leah Watson at 
703-432-2566, leah.watson@usmc.mil . By checking the "Yesm dheckbox and dicking rmext; you 

Answer 

Yes M 
No{N) 
No answer 

agree and consent to the above. 

Count 

41 
0 
0 

Peroentage 

100.00% 
0.00% 
0.00% 



 
 
 

41 
 

                                                                                                                                                          

 
 

Quick statistics 
Survey 191468 'Logislics Leaming Contt111mm [SCN USMC-SR-1&0111' 

Fietd summary for AB 

INFORMED CONSENT You are invited to participate in a survey about the Logistics teaming 
Continuum. The purpose of this survey is to colleci iilfonnation about the co11tinuum to identify what 

improvements can be made. There are many current educational opportunities offered to !he 
community and we would like to identify how well these programs have pmpa:red logistics colomels 

throughout liheir career. The survey wiill identify successful education opportunities to sustail1l educa ·on 
n~n.c in t h o r-nnfin 1111m f.n lm n.-.nuo 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN US C-SR-180111' 

Fie d summary for A 

What was your MOS prior to pmmotion to Colonel? 

Answer 

0402 (Logisitcs OfficBr) (1) 
1302 (Combat Engineer Officer) (2) 
3002 (Ground Supply Officer) (3) 
6002 (.A!ircraft t.t ainteroance Officer) (4) 
6602 (Av iation Sup;ply OfficBr) (5) 
No answer 

Count 

20 
7 
7 
2 
5 
0 

Percentage 

12.20% 
O.Oll'lr, 
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Quick statistics 
Survey 191468 'Logistics Leaming Confirmum [SCN USMC-SR-1801 1!' 

Fiefd summary for A 

What was your MOS prior to promotion to Colonel? 
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Quick statistics 
Survey 191468 'logistics Leaming Co11tinuum [SCN USMC-SR-180111' 

Answer 

0 - 2 years (1) 
3 - 4 years (2) 
5 - 6 years (3) 
7 - 8+ years (4) 
iNo ans'lrer 

Field summary for B 

How long have you been a logistics Colonel (MOS:8040)? 

Count 

15 
8, 

El 
El 
0 

Percentlge 
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Quick statistics 
Survey 191468 'Logistics Leaming Confiriuum [SCN US C-SR-160111' 

Field summary for B 

How long have you been a Logistics Colonel (MOS:81M0)? 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN USMC-SR-18011]' 

Field summary for C 

Which Major Subordinate Commands (MSC) did you serve 1n prior to be11ilg promoted to Colone1? 

Answer 

Comm and Elemell! (CE} (S0001) 
Ground Combat Element (GCE) (S0002) 
Aviation Combat Element (ACE} (90003) 
Logisl ics Combat ElemBnl (I.CE) (SQO ) 

Please mark all that apply. 

Count 

24 
26 
HI 
30 

Pe~centage 

58.54% 
63.4 'I& 
~.34'11, 
73 . . 
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Quick statistics 
Suivey 191468 'Logistics Leaming Contiriuum [SCN USMC-SR-1801 1]' 

Field summary for C 

Which Major Subordinate Commands (MSC) did you seive in prior to being promoted to, Colonel? 
Please mark all that ap.ply. 

■ Command ~t (CEI IN 
■ Grcu"od [I 

[GC 1(261 
■ A IOIIC 

lACEI [19] 
QI ,1 S c:omb1t 

IC H !JI 

!JG;!! I 
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Quick statistics 
Survey 191468 'Logistics Leaming Confirmum [SCN USMC-SR-1801 1]' 

Field summary for D 

'Mlich Major Subordinate Commands (MSC) have you served in during your time as a Colonel? 

Answer 

Command Element (CE} (SQ001) 
Ground Combe! EIBment (GCE) (SQ002) 
Aviation Combat Element (ACE) {SQ003) 
Leg is!ics Combat Elemesnt (LCE) (S0004!) 

Please mark all that ap.ply. 

Count 

2 1 
2 
8 
16 

Pe.roemage 

5 1..22'l!. 
.88 

1 11.5 % 
311.02% 

p.a,ge 10 / 
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Quick statistics 
Survey 19146 8 'Logistics Leaming Con im1u m [SC N US C-SR-18011)' 

Field summary for D 

IM"lidh Major Subordinate Commands (MSC) have you served in during your time as a Colonel? 
Please mark all that apply. 

~~e 11/ 
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Quick statistics 
Survey 191463 'Logistics Leaming Co11tt11uum (SCN USMC-SR-18011]' 

Field summary for E(SQ003) 

Per Marine Corps Tactical Publication (MCTP) 3-40B, Tactical logistics, the Six functions of Logistics 
are: supply, maintenanoe, transportation, ,g.eneral engineering, hearth services, and other selVices. 

Olher Services are broken down into two components, commands ppo.rt and oolillbat se:Mce Sl4lport. 
Command Support includes personnel ad:ministration, re igim.1s minisby, billeting, fin:amial 

management, food service support, and morale, wetfare, and recrea ·on. Combat Seivice Support 
indudes disbursing;, postal, contracting, llegal, mortuary affairs, security support, civill-military 

operations, and hygiene/waste management [Did you feel that you were adequately ,educated lo 
understand the si:x functions of logistics leading up to your promotion to Co olitel?] 

Answer Count Percentage 

Slrongly Agree (A 1) 20 48. 8 
SomeYl'hBI Agree (A2) 11 26.83%. 
iNBither Agree or Disagree (A3) 4 ll. 
SomeYl'h.al Disagree (A4) 4 Q.76% 
Slrongly O isagree (A5 ) 2 .ol.88 
No ans'ller 0 0.00 

pa~e 121 40 
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Quick statistics 
Survey 191468 'Logistics Leaming Con inuum [SCN US C--SR-1&0111' 

Field summary for E(SQ003) 

Per Marine Corps Tactical Publication (MCTP) 3--40B, Tactical logistics, the Six f unctions of logistics 
are: supply, maintenance, transportation, ,general engineering, health services, and other services. 

Other SeilVices are broken down into two components, command support and combat seniice support. 
Command Support includes personnel administration, religious ministry, billeting, fiaandal 

management, food service support, and morale, welfare, and recr,eation. Cornbat Service Support 

14 

1 

inrl1,rl.0c rliic h,,rc, ncn n.nc·i-!lll t'V"lntr!l!Min.n 11.o.n::ii l mn.m •~-"' ~ff::.ir-c ,e.on1ri , c 111vvni r•iu:iLsnilMn.1 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum (SCN USMC-SR-1801 1]' 

Field summary for E(SQ004) 

Per Marine Co rps l actical Pubkation {MCTP) 3-40B, T aclical logistics, the Six: fundions of logistics 
are: supply, maintenance, transportation, general engineering, health selVices, and other selVices. 

Olher Senrices are broken down imo two components, command suppo.rt and combat serwce s1.1pport.. 
Command Support includes personnel ad:min'istration, re igious rrinisby, billeting, fi ancial 

management, food service support, and morale, welfare, and recr,eation. Combat SelVice Support 
indudes disbursing,, postal, contracting, legal, mortuary affairs, security sup.port, d vil-ulilrtary 

operations, and hygiene/waste management [Did you feel adequately prepared to oondud yoor duties 
Qead the six hlnotions of logisttcs) as a newly promoted Colonel?] 

Answer Count Percentage 

Slrongly Ag ree {A1 ) 2 1 5 1.22% 
Somev,•h,i l Agree (A2) 13 3 1. 1'll, 
,Ne,ither Agree or Disagree {A3) 1 2..44'11, 
SomewhBI Disagre,e {A4) ~ IL 'II, 

Slrongly [) isa,gre,e {A5) 2 .BS 
No answer 0 0.00'11, 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN USMC-SR-18011]' 

Field summary for E(SQ004) 

Per Marine Corps Tactical Publication (MCTP) 3-40B, Tactical logistics., the Six functions of !Logistics 
are: supply, maintenanoe, transportation, ,general engineering, hea'fth services, and other sefVices_ 

Other Services are broken down into two components, command s1-1p,port and combat service s1.,1pport.. 
Command Support includes personnel administration, retigious mi11istJy, billeting, fimrndal 

management, food service support, and morale, welfare, and recreation_ Combat SelVioe Support 

14 

l 

l 

8 

6 

4 

inrl1 11rl.cc rlie:h11rc·i n.n1 rv\.C-t'!:111 N"\ntr':!:llrti n.n II.or, !ll l m ..... rh 1 !:In., !:lfF!llirc- c.art uih, c 11nnnrt ,.._ftll..nulci'!:lru 

• tmnqy A!J<M I 1] 
5<11n t "-"'"' Ill] 
1N l!f Agree"'~ fl 
5<lln what Dl<ilfjri!I! (4 1 

s tmngly Disagr UJ 
,rtaaM ID 

p.~e 1!i / 
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Field summary for G 

For Logis,t[cs Collo n.els ov,er 3 years TIG, what was the difference · lil logistics lmowtedge fmm being a 
newly promoted Co1o:nel to a senio:r Colonel? 

Answer 

llogis ics lmowl edge nolably illcrease,d (S000 J 
Logisl ics lonowledge somewhat ·ncraased (50002'} 
llogislics lonovlledge remain ed fairly coll!Sis ent {S0003) 
Logi sl ics lonovlledge decreased (50004) 
INo answer 

Count 

3 
6 

0 

0 

P,e,111!:entage 

.00 
23. 
26.82 
o_oo 
0.00 

.~ge 16 / 
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Quick statistics 
Su1Vey 191468 'Logistics Leaming Contirmum [SCN USMC-SR-1801 1)' 

Field summary for G 

For Logistics Col'onels over 3 years TIG, what was the difference in logistics mowledge fmllil being a 
newly promoted Colonel to a senior Colonel? 

p.;;ge 1 I 
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Quick statistics 
Surve}' 191468 'Logistics Leaming Conli11Juum [SCN US C-SR-18011]' 

Field summary for H 

What would you have changed in the Logistics Le,aming• Continuum to better prepare you? 

Answer 

AnS Y,'ef 

No answer 

Co unt Pernesntage 

92.68% 
7.32% 

Pillle 18 / 
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Quick statistics 
Survey 191463 'Logistics Leaming Conlinuum (SCN US C-SR-1&01 1]' 

Field summary for I 

In 2005, t he logistics org anizalion adjusted from the functional align men of the foi;ce Service Suppm11 
Group (FSSG} to the current organization of the Marine logistics Group (MLG) but the Logistics 

Leaming Continuum did not adjust with the operational ,erwimnme111t lihere are fiv,e subordinate MOSs 
that feed into the 8040 MOS at Colone.I (0402, 1302, 3002, 6002, and '6602). The five subonfr , ate 
MOSs specialize in one aspect of the six functions of logistics throughout their careers but rarely 

integrate education. The lack of integration segregates the officers wilhin the six functions of logistics, 
permitting them to solely focus on their specialty wilhout undersland"ng what is be'11ilg con • uded by the 
other funotions around them. For the ne.xt series of ques~ions, please cons"der the rollov.ring sta ement 

·i ntegrating the logistics learning oontinuum for officers, beginning with, entry lev,el and progf essing 
through advanced leve1, will increase effectiveness of the oommunfly at the tactical levcl and provide 

better prepared logistics oolonels at the operational level to advise MAGTF Commanders on .all aspects 
of logistics.· Do you agree with this statemeni? \AJhy or why not? 

Answer CDunt Percentage 

Slrongly Agree {A 1 J 13 3 1. 
Somewhal Agree {A2) 11 26..83% 
Neither Agree or Disagree (A3) 2 .88 
Somewhal Disagree (A4) 6 4J!B 
Slrongly Disa;gree (A5) g 2Hl5-% 
Ce>mme.nls 36 87.80'% 
iNo answer 0 0.00 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN USMC-SR-1&011]' 

Field summary tor I 

In 2005, the logistics organization acfjusted from the fimclional alignmen of ttie Force Service Support 
Group (FSSG) to the current organization of the Marine logistics Group ,~MLG} but the Logistics 

Leaming Continuum did not adjust with the operation al environmeJill There are five subordi ate MOSs 
that feed into the 8040 MOS at Colonel (0402., 1302, 3002, 6002, and 6602)_ The e subordinate 
MOSs speciali~e in one aspect of the six fundions of logistics throughout their car,eers but rarely 

i n t c.n r::::1,t a or-11 ,,-..::i-t i.nf"l Tho I :::1r l-- n.f irit0nr::::11t i.nn CiDi'1TOl'1 :::1toc fho nffi.ro ·rc 'lllfflhin tho CW f. 1nrlinnc- nJ" lnnic-fir.c 

• S~romjy Ai,r,,e (13] 
t~Hllll 

N l!l"Agreeo,~UJ 
5<1me- a Dlsagree(6) 
Stronqy Disagree 19) 
Gl>mrT>Pnt, t:MI 
No.,.wc, 101 

p.age 2'0 / 40 
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Quick statistics 
Survey 191468 'Logistics Leaming Confinuu m (SC N US MC-SR-1801 1]' 

Field summary for J(SQ001) 

In 2005, the logistics organization adjusted from the functional alignment of the Force Service Support 
Group (FSSG} to the current organization of the Marine Logistics Group (MLG) but th.e Logistics 

Learning Continuum did not adjust with the operational ,environme:nl lihere are five subordinate MOSs 
that feed into the 8040 MOS at Colonel (0402, 1302, 3002, 6002, and 6602). The fure subordina e 
MOSs specialize in one aspect of the six functions of logistics throughout their car,eers but rarely 

integrate education. The lade of integration segregates the officers within the six functions 01 logistics, 
permitting them to solely focus on their specialty without understand1ng what is be", g conducted by the 
other functions around them. For the next series of questions, please cons"der the fo bwlng statement 

"Integrating the logistics learning continuum for officers, beginn[ng wi~lt entry level and progressing 
through advanced level, will increase ,effectiveness o the communi'ly at the tactical levell and pro\iide 

better prepared logistics colonels at the operational level to advise MAGTF Commanders on a'II aspects 
of logistics." For question regarding entry level education, an example wml!d be a two day (16 ho r) 
educati on event which indoctrinates students into the logistics community and how their specific OS 

operates within the community. Equal times wou'ld be provided to eadh of the other fure functi.orns o the 
community lo provide additional insight. A detailed example would be a 1302 Seoond Lieutena: at 

Engineer School receiving basic education about the other fure functions of logistics lo better 
understand the entire community and how their specific MOS supports the logisi'"cs • arfigh '"lilg functionc 

A 6602 Second Lieutenant at Aviation Supply School woul'd receive the same, standardized, basic 
education about the other five functions of logistics to better understand the entire comm · and how 
their specific MOS supports the logistics warfighting function. l[How advantageous wo , d 1it have been 

for you to have integrated education among the five MOSs i hlroughout your career?) 

Answer 

Extrem e/~ Advantageous (A 1) 
AdvantsgeatJs (A2) 
Ne~her advantageatJs or disadva.nta9101Js (A3} 
Disa dvantageous (A4) 
Extr·em elr disadvantageous (A5) 
No answer 

Count 

rn 
rn 
12 
2 
1 
0 

Percl!<ntage 

p,19e 21140 
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Quick statistics 
Survey 191463 'Logistics Leaming Conftrmum [SCN USMC--SR-18011]' 

Fiefd summary for J(SQ001) 

In 2005, the logistics organization adjusted from the functional alignmen of the Force Service Supporil 
Group (FSSG} to 1he current organization of the Marine logistics Group (MLG} but the Logistics 

Leaming Conlinuum did not adjust with the operational ,environmool There are fiv,e St1bordir1ate MOSs 
that feed into the 8040 MOS at Colonel (0402, 1302, 3002, 6002, and ,6692). Them.re subo1Tdinate 
MOSs specialize in one aspect of the six functions of logistics throughout their ca~eers but 1rarely 

intc.nr::1.ta orl11 f"'·:::11liJ"\n The b r~ J"'l.f i:ntonr.:11ti.t"ln c01,ra.n :::11toc tho .nffi.ro ·n::: 11..Whin tho cFY funrlir..nc:- nf lnnicli\r'C 
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Quick statistics 
Suivey 19146 8 'Logistics Leaming Conlinuum [SCN US C-SR-1801 1)' 

Field summary for J(S0002) 

In 2005, the logistics organization ad;justed from the fimctiorrnl a'lignmen of the Force Seivice Support 
Group (FSSG) to !he current organization of the Marine Logistics Group ~ LG} but the Logistics 

Leaming Continuum did not adj;ust with the operational ,erwironlTlefilt There are fiv,e subordinate MOSs 
1hat feed into the 8040 MOS at Colonel (0402., 1302, 3002, 6002, and 6602). The live suboirdi , ,ate 
MOSs specialiZ!e in one aspect of the six functions of logistics throughout their careers but rarely 

integrate education. The lack of integration segregates the offi cers mhin the six funclioos of logislics, 
permitting them to solely focus on 1heir specialty without understand"ng what is befug conducted by the 
other functions around them. For the next series of ques~ions, please cons"der the fo bwlng sta ememt 

"Integrating the logistics learning continuum for officers, beginnirag with entry lev,e1 and progressing 
through advanced level , will inorea.se effectiveness of the cornmun11y at the tactical evel and provide 

better prepared logistics colonels at the operational level to advise MAGTF Commanders on all aspects 
of logistics." For question regarding ,en!Jy level ,education, an ,example wo 'd be a two dlay (16 hour} 
education event which indootlinates students into the logistics commumty aJiid ho\',r their specific OS 

operates within the community. Equal times would be provided to each of h e other live functions of the 
communily to provide addrlional insight. A detailed example wo11 d be a 1302 Seoond Lieutena , · at 

Engineer School receiving basic education about the other five functions of logistics ro better 
understand the entire communily and how their specific MOS supports the logistics wamgh ·lilg function. 

A 6602 Second Lieutenant at Aviation Supply School wourd reocive the same, standardized. basic 
education about the other five functions of fogistics to better understand the entire commu "'; and how 
their specific MOS supports the logistics wartighting function. [How advantageous is it to integrate en!Jy 

level edu:cation?] 

Answ-er Count Peroentage 

Extrem e!~ Adva ntaireous (A 1} " g,_ 

Advantsgeo\Js {A2) 12 2927 
Ne.~her ad,antsgeo\Js or disadvantsgous (A3) 11 26113 
Oisadvantaireous (A4) 11 26.83'11, 
Extrem e!~ disadvantageous (A5} 3 .32 
No answer 0 0. 

page 23 / 40 
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Qu id1 statistics 
Survey 191468 'Logistics Leaming Conttrmum [SCN USMC-SR-1801 r 

Field summary for J(SQ002) 

In 2005, the logistics organization ad]usted from the functional alignmelil of the Force SelVice Suppofil 
Group (FSSG) to the current organization of the Marine logistics Group (MLG) but the Logistics 

Leaming Continuum did not adjust with 1he operational erwironmenl Th.ere are five subordinate MOSs 
that feed into the 8040 MOS at Colonel (0402, 1302, 3002, 6002, and 6602). The · e S1Lbo1di a e 
MOSs spedaliZce in one aspect of the six functions of logistics throughout their careers but rarely 

intc.n r'!lt .ei o rlm 11""!:liti.n_n Tho I !:irlr ,n:E i:ntonr.:l"t•ii'ln c.cu,r.a.n ~=lit·oc th.o J"\ffirorc: unthin t.ho CW fl 1nrtinnc n ·f lnnie:fir.c: 

page 24 / 



 
 
 

63 
 

                                                                                                                                                          

 

Quick statistics 
Survey 19146 a 'Logistics Leaming Continuum (SC N US MC-SR-1801 1)' 

Field summary for J(SQ003) 

In 2005, the logistics organization adjusted from the functional alignment of the Force Service Suppon 
Group (FSSG) to the current organization of the Marine logistics Group (MLG) but the Logistics 

Learning Continuum did not adjust with the operational ,environment There are fiv,e Sllbordinate MOSs 
that feed into the 8040 MOS at Cotonel (0402, 1302, 3002, 6002, and 6602). The m.e smboidi , a e 
MOSs specialize in one aspect of the six functions of logistics throughout their careers but rarely 

integrate education. The lack of iintegration segregates the officers within the six fundiollS of logistics, 
permitting them to solely focus on their specially without underatand"ng what is be", g conducted by lhe 
other funotions around them. For the next series of questions, please cons"der the follov,ling sta ement 

"Integrating the logistics learning oontinuum for officers, beginnrmg will en1Jy lev,e1 and progl'essing 
th rough advanced level , will increase ,effectiveness of the comrnun11y at the tactical ev~ and prowde 

better prepared logistics colonels at the operational level to advise MAGTF Comnanders on a aspects 
of logistics." For question regarding entry level education, an example woul~d be a two day (16 ho , 
education event which indoctrinates students into the logistics community and how· their specific OS 

operates within the community. Equal times would be provided lo each of the other five funditms o1 the 
community to provide addrlional insight. A detaited example would be a 1302 Seoond Lieutemm at 

Engineer School receiving basic education about the other m.e functions of logistics to betier 
understand the entire community and how their specific MOS supports the logistics warfigh · g function" 

A 6602 Second Lieutenant at Aviation Supply School would receive the same, standardized, basic 
education about the other five functions of logistics lo better understand the entire coimmu '' and how 
their specific MOS supports the logistics warfighting fi.mclion. fHow advantageous iis it for the Logistics 

Learning Continuum to have a Career MAGTF Logistics Operations Course (CML,OC) or other 
replacement education opportunity for Advanced Logistics Operations Course (ALOC) / Tactical 

Logistics Operations Course (liLOC)?]I 

Answer 

Extremely Advantageous (A 1) 
Advantage□tJs (A2) 
iNe,rther advantage□tJs or disadvanla!JD\JS (A3} 
D isadvantageous (A4) 
Extrem ely disadvantageous (A5) 
No answer 

Count 

15 
14 
8 
3 
1 
0 

Pe~cent.age 



 
 
 

64 
 

                                                                                                                                                          

 

Quick statistics 
Survey 191468 'Logistics Leaming Conlinuum (SCN US C-SR-1801 1.l" 

Field summary for J(SQ003) 

In 2005, the logistics organization adjusted from the funclional alignmen of the Force Service Support 
Group (FSSG) to the current organization of the Marine logistics Group (MLG) but the Logistics 

Lcearning Continuum did not adjust wilh the operational ,en,vironmerilt There are fiv,e subordinate MOSs 
lhat feed into the 8040 MOS at Colonel (0402, 1302, 3002, 6002, and '6602). The fure swo1dinate 
MOSs specialize in one aspect of the six functions of logistics throughout their careers blilt rarely 

intorrr~to o rl11r ·::1ti-"'.n Tho I :::ari-- nf ;n+onr:Jitii'\n e:o.nr,a,r, :::atoc tho ....-.fft,....o-rc w.irnhin lho clrv fa ,nrtinnc ni lnnicli:,..C 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN USMC-SR-180111' 

Field summary for J(SQ004) 

In 2005, the logistics organization adjusted from the functional alignmen of the· Force Service Suppoli 
Group (FSSG} to the current organization of the Marine Logistics Group {MLG) but the Logistics 

Learning Continuum did not adiust with the operational ,environmeril There are five subordinate MOSs 
that feed into the 8040 MOS at Colonel (0402., 1302, 3002, 6002, and 6602). The five S11.bordinate 
MOSs specialize in one aspect of the six functions of logistics throughout their cai;eers but rarely 

integrate education. The lack of integration segregates the officers ,;,'l'ilhin the six functions o logistics, 
pennitting them to solely foclJS on their specialty without undersland"ng what is being co ucted by the 
other functions around them. For the next series of questions, please consider the fo lowing statement 

"Integrating the logistics learning continuum for officers, beginning wiU1 entry leve1 and progressing 
through advanced level , will increase effectiveness of ilie community at fue taclical level and prowde 

better prepared logis,tics colonels at the operational level to advise MAGTF Commanders on a1I aspects 
of logistics." For ques~ion regarding enby level ,education, an example wo l.d be a two day (16 ho r) 
education event which indoctrinates students into the logistics community and how their specific MOS 

operates within the community. Equal times would be provided to eadhi of the other live hmdioos of the 
community to pro.,,,ide additional insight. A detailed example wou d be a 1302 Second Lieutena , at 

Engineer School receiving basic education about the other five functions of logistics to bette. 
understand the entire community and how their specific MOS supports ilie logistics warfighting function. 

A 6602 Second Lieutenant at Aviation Supply School woutd receive the same, standarcfized, basic 
education about lhe olher five functions of logistics to better understand the entire OOIIIITI "'i and how 
ilieir specific MOS supports the logis,tics warfighting fiu nction. [How advantageous is it to metye all of 

lhe MOSs during Intermediate MAGlF Logisttcs Operations Course (IMLOC) at Marine Corps Logistics 
Operations Group (MClOG)?] 

Answe-r Count lf>eree;ntage 

Extremely Advantageous (A 1} 13 31 . 
Advar>tage□us. (A2) 10 24.39'l6 
Neither advantageous or disadvantegous (A3) ,i 9. 
Dis.advantageous (A4) 10 24.3El'll, 
Extrem ely d isadvantage.,us (A5) ,i 9 . 
No answer 0 0.00 

page / 40 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN USMC-SR-1801 1]' 

Field summary for J(SQ004) 

In 2005, the logistics organization adjusted from the functional alignmen of ttie Force Service Support 
Group (FSSG) to the current organization of the Marine Logistics Group ,~LG) but the Logistics 

Leaming Continuum did not adjust with the operational environment llhere are fiv,e Sllbordinat.e MOSs 
that feed into t he 8040 MOS at Colonel (0402, 1302, 3002, 6002, and 16602). The five subordiw.i' e 
MOSs specialize in one aspect of the six fundions of logistics throughout their careers but rarely 

into nr·::lfc o rlm 1r •:iti..n.n Tho I :1rl- .n:f ;ntonr'!liti.nn conra.n :Jitoc fho .nf6.r,.o·rc u.mhin tho ciiv h 1nrfr.nnc n:f lnnicti'rc 

p~e2ll / 
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Quick statistics 
Survey 191468 'Logistics Leaming Conft11uum [SCN US C-SR-1801 1)' 

Fie ld summary for J(SQOOS) 

In 2005, the logistics organization adjusted from the h..mctio111al alignment of the Force Service Suppmt 
Group (FSSG) to the current organization of the Marine logistics Group {MLG) but the Logistics 

Leaming Continuum did not adjust wilh the operational ,environmeTilt There are five subordinate MOSs 
that feed into the 8040 MOS at Colonel (0402, 1302, 3002., 6002, a111d 6602)- The five su:bonlmate 
MOSs speciali~e in one aspect of the six functions of logistics throughout their cm;eers but rarely 

integrate education. The lack of iintegratio111 segregates the officers i.fflhin the six functions of logistics, 
permitting them to solely focus on their specialty without understand"ng what is be"lil9 concructed by the 
other functions around them. For the next series of questions, please cornider the folio "ng statement 

· integrating the logistics learning continuum for officers, beginning \'.rilitl entry level and progi,essing 
through advanced level, will increase effectiveness of the cornmuni'ly at the tactical levell and provide 

better prepared logistics colonels at the operational level to advise MAGTF Commanders on all aspects 
of logistics .. " For question regarding entry level education, an example woti d be a two day (16 hour} 
education event which indootrinates students into the logistics community and how their specific MOS 

operates within the community. Equal times would be provided to each of the ofuer !we functions of the 
community lo provide additional insight. A detailed example would be a 1302 Second Lieutena , · at 

Engineer School receiving basic education about the other five functions of logistics to better 
understand the entire community and how their specific MOS supports the logistics vartighlmg function_ 

A 6602 Second Lieutenant at Aviation Supply School would receive the same, standarcized, basic 
education about ilie other five functions of logistics to better understand the entire co1111Tiun· and how 
their specific MOS supports the logis~ics warfighting function. [How advantageous is it for the Logistics 
Leaming Continuum to have a one-week Logistics Leadership Symposiu111 just prior ro taking ,05 or 06 
command? The intent of the curriculum would be to provide the most 1u,p to date information from, the 

community prior to taking command.] 

Answe-r Count lf>eree;ntage 

EJ<trem ely Adve.nlag eous (A I) 1 1 .46'16 
Advar>tageaus. (A2) 14 :M. 5"l6 
NBilher adYantageaus or dissdYe.ntagoos (A3l 8 ll.5 
DisadYe.ntageous (A4) 0 0 .00¥., 

EJ<trem ely disadYan1ageous (A5) 2 .8 
No answer 0 0 .00% 
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Quick statistics 
SuJVey 191468 'Logistics Leaming Continuum (Sm~ USMC-SR-1801 1I' 

Field summary for J(SQ0OS) 

In 2005, the logistics organization adjusted from the functional alignmen of the Force Service Support 
Group (FSSG} to the current organization of the Marine logistics Group (MLG) but the Logistics 

l..ce.arning Continuum did not adjust with the operational environment There are five subordinate MOSs 
that feed into the 8040 MOS at Colonel (0402, 1302, 3002, 6002, and 6602). The mre sttooFffil'ila e 
MOSs specialize in one aspect of the six functions of logistics throughout their caveers but rarely 

int.c.nr!:lt .o 01"1 11 ,...!ll-tiJ"\.n Tho I !3,.-.lo-· .n :f ; ntonr.l't-i.n" e:.ar,r.ca.n !lltoe: th.o .l'\ffi.rorc uathin tho CW' in 1nrfinnc n£ lnni~fiir-..c 

<.:ornm urmy fJrtOr w 'Lit1,111y cmrnmmu.J 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum (SCN USMC-SR-1801 1]' 

Field summary for J(SQ006) 

In 2005, the logistics organization adjusted from the fimctiorial alignmen of the Force Service Support 
Group (FSSG) to the current organization of the Marine Logistics Group ~MLG) but the Logistics 

Learning Continuum did not adJust with the operatiori al ,envimnmerit There are fiv,e subordinate MOSs 
that feed into the 8040 MOS at Colonel (0402, 1302, 3002., 6002, and 6602). The five sttbordinra e 
MOSs spedaliz;e in one aspect of the six functions of logistics throughout their car,eers but rarely 

integrate education. The lack of iintegratio:n segregates the officers within the six fundi.ons o logistics, 
permitting them to solely focUiS on their specialty without underatand"ng what is being conducted by the 
other functions around them. For the next series of questions, please co.liS·der the o '.o ·ng statement 

"Integrating the logistics learning continuum for officers, beginning with, entry level and progressing 
through advanced level , will increase ,el ectiveness of the cornmunrty at the tactical lev,ell and provide 

better prepared logisti cs colonels at the operational level to advise MAGTF Cominanders on a aspects 
of logistics." For question regarding entiy level ,education, an example wo '.d be a two day (16-ho , r) 
education event which indoctrinates students into tihe logistics comm111rnlty alild how their specific OS 

operates within the community. Equal times wou'ld be provided lo each oHhe otllerl'ive functiooo o the 
community to provide addffional insight. A detailed ex ample wou d be a 1302 Seoond Lieutenalil at 

Engineer School receiving basic education about the other five functions of logistics lo better 
understand the entire community and how their specific MOS supports the logistcs v1arfigh ·ng functio11. 

A 6602 Second Lieuteri ant at Aviation Supply School woutd receive the same, standardized. basic 
education about the other five functions of logistics lo better underatand the entire commu ,· and how 

their specific MOS supports the logistics warfighting function. [How advantageous is tyi ,g educatio.n 
through the logistics learning ,continuum from entry level school, through CMLOC, IML:OC, alild a 

Logistics Leadership Symposium?] 

Answer 

:EJ<lrem ely Advantageous (A 1) 
Advantageous (A2) 
iNetther advantageous or disadventagous (A3) 
Diss dvantag eous (A4) 
EJ<lremely disadvantageous (A5) 
No ansY1er 

Count 

13 
U! 
4J 
3 
2 
0 

Perol!int.age 

0.00% 

p~e 31 / 4-0 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN US C-SR-18011]' 

Fiefd summary for J(SQ006) 

In 2005, the logistics organization adjusted from the functional alignment of the Fo,;ce Service Support 
Group (FSSG) to the current organization of the Marine !Logistics Group ,~MLG) but the Logistics 

lceaming Continuum did not adjust ,'lilh the operational ,erwironmenl There are fiv,e subordinate MOSs 
that feed into the 8040 MOS at Colonel (0402, 1302, 3002, 6002, and 6602). The five subordiftate 
MOSs specialiZ!e in one aspect of the six functions of logistics throughout their careers but rnrely 

into n r-o.t.a 01"11 •~ ·ti.n.n Tho I !llrL-- ....,,f intanr.:rti.nn e:o.nr.o.n !lltoe: tho .n.ffi.ra 'rc 'llfflhin tho CW· in 1nrlinnc n£ lnnie:tirc: 

Pill!E 32 / 40 
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Quick statistics 
Survey 191468 'Logistics Leaming Contiriuum [SCN USMC-SR-1&01 1]' 

Field summary for K 

Standarrdized correspondence courses should be desired over mare resident courses. 

Answer Count Percentage 

Yes (1) 7 17,07% 
No (2) JO 73.17% 
NIA (3) 4 g,_7,6% 

No answer 0 O.OIJ% 

p.a,ge 33 / 40 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum [SCN USMC-SR-18011f 

Field summary for K 

Standardized co.rrespondenoe courses shoutd be desired over mare resident courses. 

10] 

Pill!• 34 / 
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Quick statistics 
Survey 191468 'Logistics Leaming Confirmum [SCN USMC-SR-1801 1]' 

Fie.Id summary for L 

Which of the following changes would you like lo see/recommend to the Logistics Learmng 
Continuum? Piease mark all that apply. 

p a,ge l!i / 
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Quick statistics 
Survey 191468 'Logistics Leaming Continuum (SCN USMC-SR-1801 1]' 

Fie:ld summary for L 

Which of the following changes would you l'ike to see/recommend to title Logistics l eamiJ1g 
Continuum? Please mark all that apply. 

■ fnlry ,.,v~ ,ieduc•tJJan l!i) 
■ C ~c,r kevd ~due lion 1101 

Advanc"d level .,11uca - ue 
0 
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Quick statistics 
Survey 191468 'Logistics Leaming Con triuum (SCN USMC-SR-1&011r 

Field summary for M 

What are the three primary b€nefits reS1U1lting iirom integrating l he Logistics Leamimg Continuum? 

Answer 

Answer 
No answer 

Count 

38 
3 

P'erne;ntage 

ll2.68% 
7.32% 
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Quick statistics 
Su1Vey 191468 'Logistics Leaming Continuum [SCN USf!AC-SR-18011]' 

Field summary for 

What are your tlu,e,e primary concerns vmh the concept of ifltegrating fne Logistics Leamiflg Continuum 
for officers? 

Ans"'"'' 
iNo snswer 

Count 

3Q· 
2 

Pereentage 

95.12% 
.88% 
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Quick statistics 
Survey 191468 'logistics Leaming Conti11uum [SCN US C-SR-1801 1]' 

Field summary for 0 

Is there any other gaps in information within the Logistics Leaming Continuum that need to be· 
addressed? 

Answi,r 

Ans.,..er 
No answer 

Count 

'Z7 

Percentage 

1:15-&5% 
34_'15% 

p~ge lll / 
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Quick statistics 
Survey 191468 'Logistics Leaming Conlinuum [SCN USMC--SR-U.011]' 

Answer 

Ans.,.er 
No answer 

Field summary for P 

Any other final comments you woul~d like taken 1rito consideration? 

Count 

2g 
12 

Pereentage 

70.73% 
29-27% 

.~9e HO 
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