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RESERVE MANPOWER REQUIREMENTS REPORT FOR
FISCAL YEAR 1975

INTRODUCTION

The Fiscal Year 1975 Reserve Manpower Requirements Report
of the Secretary of Defense is submitted to the Congress in accoru-
ance with the Senate Armed Services Committee Report (93-385) to

accompany H, R, 9286.

The Total Force requirement for major combat units of the
National Guard and Reserve appears under appropriate sections
of the Defense Manpower Requirements Report for Fiscal Year 1975.
This Guard and Reserve Manpower Requirements Report translates
the force requirements into Selected Reserve manpower requirements
and indicates the planned mobilization utilization of all major combat
units and certain other forces of the Selected Reserve, Policy and
strategy statements are found in the FY 1975 Defense Manpower

Requirements Report and will not be addressed in this report.
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CHAPTER 1

SUMMARY OF RESERVE MANPOWER REQUIREMENTS

This chapter provides a summary of total Selected Reserve man-
power requirements for end FY 1975 and the Selected Reserve aver-
age strengths and end strengths programmed for each Reserve
Component. Reserve Components Support (civilian and active duty
military personnel) is addressed in the Defense Manpower Require-
ments Report for FY 1975 and only Guard and Reserve inactive duty
military manpower under this heading appear in the manpower
strengths displayed in this report, This report follows the format
used in the Defense Manpower Requirements Report for FY 1975 for

clarity and consistency in presentation,

Structure spaces or billets are those spaces in the Selected Reserve
identified in a Table of Organization, Unit Manning Document, Unit
Detail List, or other appropriate requirements documents, They are
usually expresscd as end strengths and used primarily to identify

requirements and as a measure of personnel planning and procurement,

Paid drill spaces are the funded billets within the structure.
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In determining the need for forces, we consider the capabilities
of our potential adversaries as well as those of our allies, This
assessment does not distinguish between the Active Force and Guard

and Reserve Components.except on the basis of capability,

A credible conventional force option is vital to the deterrence of
war and the attainment of world stability., To achieve this deterrent,
the readiness of our forces -- size, capability and responsiveness --
must be clearly evident to our potential enemies, our allies and our-
selves, Readiness implies combat effective forces, including the
Guard and Reserve, capable of timely deployment after mobilization,
A large force which cannot be deployed to deter a conflict or be used
in the decisive early period of conflict due to low readiness is of

little value.

We recognize the potential economy of large Guard and Reserve
forces if brought to and retained at appropriate readiness. However,
units which are not properly manned, equipped, trained, or supported
do not make an economic contribution even if they are inexpensive.
The size and structure of our forces are and should be assessed on
the basis of combyat capability needed and provided -- no more, and

no less.
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We have programmed some initial but obvious change in the
Guard and Reserve force structure and paid drill spaces which are
designed to provide a more austere but better trained and equipped
force at increased readiness levels and with greater responsiveness

to our perceived needs.

As a result of decisions by the Secretary of Defense and Congres-
sional actions, the Guard and Reserve will have some reductions in
force in Fiscal Year 1975, The decisions result from a review of
specific missions and reflect the reorientation of priorities in our

defense program,

The Army National Guard and Army Reserve division forces
strength is programmed to be reduced 48, 000 structure and 20, 000
paid drill spaces by the end of FY 1975 for planning purposes., The
reductions have not been apportioned between the ARNG and the USAR
pending identification of units. In addition, the Army National Guard
air defense units will be inactivated and the strength will be reduced
4, 500 structure and paid drill spaces.

The Air National Guard and Air Force Reserve, by consolidating
six currently collocated C-130 squadrons into three squadrons, will

be reduced by 390 military and 40 civilian spaces. These consolidations



will reduce overhead, simplify augmentation by structuring these
units to be like active C-130 units, maintain capability, and result
in increased efficiency at an annual saving of about $2. 7 million,
The force structure in the Air National Guard will also be reduced
by 4, 427 structure spaces because of the phase-out of five Air
Defense Groups and a number of aircraft and mission conversions.
The reductions in active and reserve air defense units will better
align these forces to be consistent with the threats we face, We
cannot afford to maintain significant air defense forces to defend
against strategic bombers when the threat is dominated by large
numbers of strategic missiles, The impact of consolidating the
C-130 units, the phase-out of Air National Guard air defense

units and revised manning authorization is a net reduction in the
programmed drill pay average strength in the Air Guard of 3,163

in FY 1975.

As a result of the consolidation of the C-130 units mentioned
previously and reduction in crew ratios in the C-141/C-5 units, a
loss of 812 structure spaces will be experienced. Revised manning
authorization for the mobilization augmentee program, Aerial Port

Units and Air Reserve Squadron Unit equipment changes, together

with the demonstrated manning ability of the Air Force Reserve,
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will provide a net increase of 1, 909 structure and 1, 546 programmed

drill pay spaces.

The Naval Reserve is in the process of an extensive reorganiza-
tion resulting from an effort by the Reserve Analytical Study Project
which has been active for over 2 years, The restructuring, which
has largely unitized the Naval Reserve, is expected to be completed
in FY 1974, but it is anticipated that it will be FY 1979 before the
restructuring is fully implemented with equipment in place. For FY
1975, the Naval Reserve force structure is being reduced by 4, 455
structure spaces and 9, 331 programmed drill pay spaces. As
mentioned in Appendix A, the Navy is continuing the study of Naval
Reserve Forces.

There was also a net decrease in the Marine Corps Reserve of
294 structure spaces because of force structure changes in the 4th
MAW, A reduction of 3,032 drill pay spaces reflects thn recruiting

shortfall experienced by the Marine Corps Reserve.

Congress directed that the Wartime Information Security units
in the Reserve Components be phased out by June 30, 1974, This
will be accomplished and the end result will be a force structure

reduction of 735 drill spaces for all components,
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In summary, the Guard and Reserve are presently programmed
to be reduced approximately 59, 700 structure and 30,000 drill pay

spaces,

Reserve Component manpower assets are divided into three
basic categories, The categories are the Ready Reserve, the Standby
Reserve and the Retired Reserve. The sum of the manpower in
these three categories makes up the total Reserve population, how-
ever the degree of vulnerability to recall and the readiness capability
that exists in each category vary considerably, A brief summary of
the role of the Ready Reserve, Standby Reserve and the Retired
Reserve, and their relationship to the Total Force, is provided

be low:

Ready Reserve

Consists of members on active duty, members of the Selected
Reserve, and individuals in an active status not in the Standby
or Retired Reserve. Members may receive pay for drills and
active duty for training, earn retirement point credits and are
eligible for promotions, The members on active duty cannot be
considered a mobilization asset since they are already on active

duty within the active force structure, The Selected Reserve
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and other individuals in the Ready Reserve represent the major
manpower source to augment the active force when directed.
They are vulnerable to recall to active duty in an emergency,
declared by the President in time of war or in a national emer-
gency declared by the Congress, or when otherwise authorjzed

by the Congress,

Standby Reserve

Consists of members who do not maintain minimum Ready Reserve
participation, have completed the Ready Reserve and active duty
portions of their statutory six-year military obligation, or have
requested transfer to the Standby Reserve. Members of the
Standby Reserve are not eligible for pay; however, a small num-
ber who have been permitted to remain in an active status may
participate in training and take correspondence courses for
retirement credit and promotion, Normally, those in an active
status are key Federal employees and certain others placed in
an active status for cogent reasons by the Secretary concerned,
Congressional action is necessary for mobilization of these
‘ndividuals, and they may be mobilized only after an individual
determination has been made by the Director of the Selective

Service as to availability for active duty.
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Retired Resgerve

Consists of members who have been transferred to the Retired
Reserve upon their request. Members may or may not b.
receiving retired pay. Members are vulneraile to involuntary

mobilization as authorized by Congress.

Selected Reserve

This report will deal primarily with the force structure and
the programmed and funded manpower of the Selected Reserve since
this segment of the Ready Reserve is the primary source of timely
augmentation of the active force. The individuals in the Individual
Ready Reserve are also an essential element in the Total Force;
however, a force structure per se does not exist for this group.
Their importance lies in their availability to round out existing units

or increase manning levels in ships and squadrons,

Primary emphasis regarding manning and equipping the Reserve
Components is directed toward the Selected Reserve. The Selected
Reserve is that portion of the Ready Reserve established in accord-
ance with section 268, title 10, U.S.C. Members of the Selected
Reserve are required to participate in 48 scheduled drills or training
periods per year and serve on active duty for training for not less
than 14 days per year unless a lesser period is specifically provided

in regulations prescribed by the Secretary of Defense.
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Programming and funding for Guard and Reserve Forces paid
drill strengths are accomplished in terms of man year averages or

annual average strengths authorized by Congress,

Average strengths mandated by Congress as programming floors
are converted to end strengths by means of the Reserve Components
annual personnel plans. They are the funded portion of the total

requirement,

The programmed Selected Reserve Mobilization Requirements,
programmed average strengths, and programmed end strengths for
the Guard and Reserve are depicted below; followed by the manpower
requirements for each component by Manpower Category.

DEPARTMENT OF DEFENSE SELECTED RESERVE MAN-
POWER REQUIREMENTS

(Structure Spaces 000s)
END END END
FY 73 FY74 FY75

Army National Guard (ARNG) 435 435 431 %;
Army Reserve (USAR) 275 276 276 =
Naval Reserve (USNR) 129 119 108
Marine Corps Reserve (USMCR) 4] 38 38
Air National Guard (ANG) 104 103 98
Air Force Reserve (USAFR) 51 52 53
2/
TOTAL DOD 1,036 1,023 956 —

NOTE: 1/ FY 1975 figures reflect a reduction of 4, 500 spaces asso-
ciated with ARNG air defense units but do not reflect the
48, 000 space force structure reduction which has not yet
been apportioned between the ARNG & USAR. Requirement
totals will be reduced by the number of spaces eliminated
from each component.

2/ Army force reduction deleted from total.
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DEPARTMENT OF DEFENSE SELECTED RESERVE
Annual Average Strengths

(Annual Average Drill Pay Strength)

Actual Funded Program
FY 73 FY 74 FY 75
Army National Gnard (ARNG) 388,025 379,144 379,848 11.5
Army Reserve (USAR) 234,095 232, 591 215, 842 ~
Naval Reserve (USNR) 128, 268 116, 981 107,526
Marine Corps Reserve (USMCR) 39,076 39,735 36,703
Air National Guard (ANG) 90, 379 92, 291 89, 128
Air Force Reserve (USAFR) 46, 769 49, 773 51, 319
Total DoD 926,612 910,515 880, 366

DEPARTMENT OF DEFENSE SELECTED RESERVE
Programmed End Year Strengths

Actual Funded Program
END END END
FY 73 FY 74 FY 75
Army National Guard (ARNG) 385, 600 379,144 371, 500 %
Army Reserve (USAR) 235,499 232,591 201, 350 -
Naval Reserve (USNR) 126, 206 116,981 108, 313
Marine Corps Reserve (USMCR) 37,509 39,735 34, 958
Air National Guard (ANG) 90, 371 92, 291 89, 739
Air Force Reserve (USAFR) 43, 785 49, 773 50,165
Total DoD 918,970 910, 515 856, 025

NOTE: 1/ Although only the air defense portion of the 48, 000 structure
reduction had been apportioned at the time of budget develop-
ment, it was assumed for budgetary purposes that the reduc-
tion would be applied 60% against the ARNG and 40% against
the USAR. Drill pay average strengths and end strengths
will be adjusted to reflect final apportionment of the force
structure changes,

I-10



e

Army National Guard Selected Reserve Requirements

(in thousands)

Manpower Categories Structure Spaces b { Pay 8 h
SActusl) (Funded Program)

Y73 FY 74 FLIS 73 FY 74 FY IS

Strategic Forces 4 4 4 4
General Purpose Forces 431 431 431 370 353 359
Land Forces 431 431 431 370 353 359

Tactical Air Forces
Naval Forces
Mobility Forces

Auxiliary Forces
Geophysical Activities

Mission Support Forces

Reserve Components Sup
Base Operating Support
Crew and Unit Training
Command

Central Support Forces

Medical Support
Individual Training

Logistics
Individuals 12 16 12
Trainees and Students — e L_l g_ 12z
1/
TOTAL ARNG 435 435  431= 386 383 372

NOTE: Details may not add to totals due to rounding.

1/ A 48,000 force reduction has not been apportioned between the ARNG
and USAR. Total figures and sub-element figures will be adjusted to

reflect the change.
I-11
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Army Reserve Selected Reserve Requirements

{in thousands)

Manpower Categories Structure Spaces nd Year Drill Pay Strength
{Actual) (Punded Program)
73 Fegs reis O P13 N 96 FY IS

Strategic Forces

General Purpose Forces 211 211 211 1714 169 146
Land Forces 211 211 211 174 169 146

Tactical Air Forces
Naval Forces
Mobility Forces

Auxiliary Forces
Geophysical Activities

Mission Support Forces

Reserve Components Sup
Base Operating Support
Crew and Unit Training

Command
Central Support Forces 66 66 66 _58 _56 _48
Medical Support
Individual Training 66 66 66 58 56 48
Logistics
Individuals 4 5 8
Trainees and Students 4 6 8
jon i — . ] L 3
TOTAL USAR 276 276 2761/ 236 230 201

NOTE: Details may not add to totals due to rounding.

1/ A 48,000 force reduction has not been apportioned between the ARNG
" and USAR. Total figures and sub-element figures will be adjusted to
reflect the change,
I-12
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Naval Reserve Selected Reserve Requirements

Manpower Categories

Strategic Forces

Gensral Purpose Forces

Land Forces
Tactical Air Forces
Naval Forces
Mobility Forces

Auxiliary Forces
Geophysical Activities

Mission Support Forces
Reserve Components Sup
Base Operating Support

Crew and Unit Training
Command

Central Support Forces

Medical Support
Individual Training
Logistics

Individuals

Trainees and Students

TOTAL USNR

NOTE: Details may not add to totals due to rounding.

{in thousands)

Structure Spaces

FY 73 FY 74 FY IS

End Year Drill Pay Strength

{Autual) (Funded Program)
73 Fi6 s

104 93 78
9 12 17
93 79 59
3 3 2
19 17 13
10 8 7
5 5 4
4 4 2
6 7 17
6 7 17

129 117 108

I-13

105 93 77
7 17 17
97 73 57
1 2 2
12 16 14
5 8 7
5 5 4
3 4 2
4 7 17
4 7 17
5 2 2
5 2 2
126 117 108



Marine Corps Reserve Selected Reserve Requirements

(in thousands)

Manpower Categories Structure Spaces Epd Yesr Drill Pay Strength
(Funded Program)
73 FL 4 FYIS ng;_ FY 74 FY 75

Strategic Forces

General Purpose Forces 40 38 38 34 33 32
Land Forces 28 27 27 25 24 23
Tactical Air Porces 12 11 11 10 10 9

Naval Forces
Mobility Forces

Auxilisry Forces
Geophysical Activities

Mission Support Forces

Reserve Components Sup
Base Operating Support
Crew and Unit Training
Command

Central Support Forces

Medical Support
Individual Training

Logistics
Individuals 3 3 3
Trainees and Students 3 3 3
- ——3 3 — = — ———]
TOTAL USMCR 40 38 38 38 36 35

NOTE: Details may not add to totals due to rounding.
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Air National Guard Selected Reserve Requirements

{in thousands)

Manpower Categories —Structure Spaces = Bnd Yepr Drill Pey Strength
(Actual) ded Progranm
13 KN ryis N3 i ris
Strategic Forces 21 21 16 18 19 14
\

General Purpose Forces 76 75 5 66 65 68
Land Forces
Tactical Air Porces 63 64 63 54 55 56
Naval Forces
Mobility Forces 13 11 12 12 10 11

Auxiliary Forces A = Al A 1 A
Geophysical Activities 1 1 1 1 1 1

Mission Support Forces _6 _6 _2 - S S
Reserve Components Sup 3 3 3 2 2 2
Base Operating Support * * * * * %
Crew and Unit Training 3 3 3 3 3 2
Command

Central Support Forces

Medical Support
Individual Training

Logistics
Individuals A 4 2
Trainees and Students 1 4 2
L L ] ] S L ]
TOTAL ANG 104 103 98 90 93 90

NOTE: Details may not add to totals due to rounding.
* Less than 500 spaces.
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Air Force Reserve Selected Reserve Requirements
{in thousands)

Manpower Categories tructure Spaces Epd Year Drill Pay Strength

u (Funded Program)

13 K74 FYIS 7Y 13 IM14 K78

Strategic Forces * * * - =L —
General Purpose Forces 37 38 38 31 36 33
Land Forces
Tactical Air Porces 5 6 6 5 6 5
Naval Forces
Mobility Forces 32 32 32 26 31 28
Auxiliary Forces
Geophysical Activities
Mission Support Forces 12 12 13 10 12 13
Reserve Components Sup 1 1 1 1 1 1
Base Operating Support 6 5 4 4 5 4
Crev and Unit Training * * % * * %
Command 5 6 8 5 6 8
Central Support Forces 2 ) 2 2 ] 2
Medical Support 2 2 2 2 2 2
Individual Training
Logistics * * * * * *
Individuals X A Ad
Trainees and Students P = e . - -
TOTAL USAFR 51 52 53 44 51 49

NOTE: Details may not add to totals due to rounding.
* Less than 500,
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CHAPTER 1I

STRATEGIC FORCES

The Guard and Reserve forces provide approximately two-thirds
of the total CONUS air defense force units, A discussion of the
rationale for restructuring Strategic Defense, Control and Surveil-
lance Forces is summarized in the Introduction to this report and
addressed more fully in the FY 75 Defense Report to the Congress by
the Secretary of Defense, The threat and the strategy associated with
Strategic Forces is discussed in the Defense Manpower Requirements
Report for FY 1975, The Selected Reserve Strategic Forces force

structure is more thoroughly treated in Appendix A of this report.

Army National Guard

The reorientation of CONUS air defense planning results in the
elimination of a Strategic Forces role for the ARNG by the end of

FY 1975,

Air National Guard

The Air National Guard Strategic Forces support the Aerospace
Defense Command with 14 interceptor squadrons and three radar sites
in FY 1975. The interceptor squadrons will consist of six F-106, two

F-102 and six F-101 aircraft units,
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Air Force Reserve

The Air Force Reserve has less than 500 manpower spaces in

Strategic Forces., These spaces represent individuals with assign-

ments to augment active force organizations,

The following table displays a summary of the number of Selected

Reserve units, the structure and funded manpower requirements for

the Guard and Reserve in Strategic Forces:

STRATEGIC FORCES SELECTED RESERVE REQUIREMENTS

Strategic Defensive, Control
and Surveillance Forces

Forces
ANG Interceptor Squadrons
ARNG SAM Batteries

Structure Spaces (000s)

ARNG
ANG
USAFR
Total Spaces

Funded End Year Drill Pay (000s)

ARNG
ANG
USAFR

Total Funded Manpower

* less than 500 Spaces

FY 73

19
27

FY 74

19
27

FY 75

l*:O
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CHAPTER III

GENERAL PURPOSE FORCES

The largest segment of the Guard and Reserve requirements is
associated with General Purpose Forces. About 85% of all Reserve
Components manpower is in General Purpose Forces. More impor-
tant is the fact that about 45% of total U.S, General Purpose Forces
manpower is in the Guard and Reserve. The threat and strategy
associated with General Purpose Forces is discussed in the Defense
Manpower Requirements Report for FY 1975, The Selected Reserve
force structure is more thoroughly treated in Appendix A of this
report, A summary of the total Guard and Reserve General Purpose

Forces is shown below:

GENERAL PURPOSE FORCES SELECTED RESERVE REQUIREMENTS
(in thousands) ‘

Structure Funded End -Year Drill Pay
FY 73 FY 74 FY 75 FY 73 FY 74 FY 75
ARNG 431 431 431 370 353 359
USAR 211 211 211 174 169 146
USNR 104 93 78 105 93 77
USMCR 40 38 38 34 33 33
ANG 76 75 75 66 65 68 *
USAFR 37 38 38 31 36 33 %
Total 899 886 871 780 749 716 *

*  Change 4/30/74
1I1-1
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The following summarizes the principal Guard and Reserve force

structure contribution to the total General Purpose Forces.

Land Forces

Reserve Components units contribute about one-third of all divisions
and about 65% of all Support Increments in Land Forces., These units

are essential to sustained combat capability of the total land force.

Tactical Air Forces

The Air Reserve Force (ANG/USAFR) contributes about 35% of
total Air Force tactical fighter and reconnaissance squadrons, The
USNR/USMCR contribute about one-sixth of all Navy/Marine Corps

tactical fighter and reconnaissance squadrons,

Naval Forces

The Naval Reserve Fleet contributes about 60% of the destroyers
and 90% of the minesweepers in the Navy total force., The Naval
Reserve alco contributes one-third of the total Navy antisubmarine

warfare land-based patrol squadrons,

Mobility Forces

The Air Reserve Force (ANG/USAFR) contributes about two-thirds

of the total number of Air Force tactical airlift squadrons, this accounts
for about 40% of total tactical airlift capability. The Air Force Reserve

also contributes associate crews to the seventeen active Air Force

strategic airlift squadrons,
III- 2
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The following tables display for each Reserve Component the force
levels, the structure spaces and tha funded manpower requirements

for Land Forces, Tactical Air Forces, Naval Forces and Mobility

forces,
SELECTED RESERVE REQUIREMENTS
Land Forces
FY 1973 FY 1974 FY 1975
Support Support Support
Div Increments Div Increme.ts Div Increments

Forces

ARNG/USAR 8 27 2/3 8 27 2/3 8 26

USMCR 1 1 1

Structure Spaces

(000s) /
ARNG 431 431 431 i‘-/
USAR 211 211 211—
USMCR 28 27 129

Total 670 669 669

Funded End Year Drill Pay (000s)

ARNG 370 353 359
USAR 174 169 146
USMCR 25 24 23

Total 569 546 528

a/ Does not reflect ARNG/USAR Reduction and Apportionment of
48,000 spaces in FY 1975
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Tactical Air Forces

FY 1973 FY 1974 FY 1975

Forces
USNR/USMCR Fighter/Attrck Sqds 19 18 17
ANG Fighter/Attack Sqd = 30 28 29
ANG Reconnaissance Sqds 7 7 7
USAFR Fighter/Attack Sqds T ol 7
Structure Spaces (000s)
USNR 9 12 17
USMCR 12 11 11
ANG 63 64 63
USAFR o) _6 _6
Total 89 93 97
Funded End Year Drill Pay (000s)
USNR 7 17 17
USMCR 10 10 9
ANG 54 55 56
USAFR 5 6 5
Total 76 87 87

Naval Forces

FY 1973 FY 1974 FY 1975

Forces
Destroyers 35 37 37
Minesweeper 24 25 31
ASW Patrol Sqds 12 12 12

Structure Spaces (000s)
USNR 2/ 93 79 59

Funded End Year Drill Pay (000s)
USNR 97 73 57

a/ Includes two training squadrons

b/ Includes manpower to augment active Naval Forces as well as to
man NRF ships,
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Mobility Forces

FY 1973 FY 1975 FY 1975
Forces
USNR a/
ANG/USAFR Sqds 54 53 53
Structure Spaces (000s)
USNR 3 3 2
ANG 13 11 12
USAFR 32 32 32
Total 48 46 46
Funded End Year Drill Pay (000s)
T'SNR 1 2 2
ANG 12 10 11
USAFR 26 31 28
Total 39 43 41

a/ Incomplete pending completion of Naval Reserve restructuring

of the Selected Reserve.
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CHAPTER IV

AUXILIARY FORCES

The only Guard and Reserve Component Structure and Manpower
Requirements for the Selected Reserve in Auxiliary Forces consist of
Air National Guard weather units in Geophysical Activities, A dis-
cription of Auxiliary Forces is provided in the Defense Manpower
Requirements Report for FY 1975, The structure and the funded man-

power requirements for FYs 73-75 are about one thousand spaces.



CHAPTER V

MISSION SUPPORT FORCES

The Guard and Reserve Component Requirements for Mission
Support Forces are summarized in the following table, A complete
discussion of Mission Support Forces is provided in the Defense
Manpower Requirements Report for FY 1975, A brief description of
the functions performed by Reservists in these categories follows

the table.

MISSION SUPPORT FORCES SELECTED RESERVE REQUIREMENTS
(in thousands)

End Year Drill Pay

Structure Spaces Strength
(Funded
{Actual) Program)
FY 73 FY 74 FY 175 FY73 FY 74 FY 75
Reserve Component
Support 4 12 1 8 10
USNR 10 8 7 5 8 7
ANG 3 3 3 2 2
USAFR 1 1 1 1 1 1
Base Operation Support _6 _5 4 _4 5 _4
ANG * * * * * *
USAFR 6 5 4
Crew & Unit Training _ 8 _8 1 _8 _8 _6
USNR 5 5 4 5 5 4
ANG 3 3 3 3 3 2
USAFR * * * * * *



End Year Drill Pay

Structure Spaces Strength
{(Funded
(Actual) Program)
FY 73 FY 74 FY 75 FY 73 FY 74 FY 75
Command 9 10 10 _8 10 10
USNR 4 4 2 3 4 2
USAFR 5 6 8 5 6 8
T - E =3 - ]
Total 37 35 32 28 34 30

* Less than 500 spaces

Reserve Components Support

The Reserve Components Support category was created primarily
to consolidate active duty military and civilian overall support to the
Reserves. However, there are some Reserve units which also are
general in nature, and not readily relatable to a specific mission. The
Naval Reserve manpower includes Reservists associated with the
operations of the Chief of Naval Reserve, Naval Districts, Naval
Reserve Training Centers, and Reservisits in miscellaneous augmen-
tation units, such as: Intermediate Maintenance Support Units, Naval
Air Reserve Mobile Photo Units, and Naval Air Intelligence Reserve
Units. The Air National Guard manpower includes guardsmen
associated with the operations of the National Guard Bureau and

state headquarters. The Air Force Reserve Manpower includes



.

Reservists associated with the operations of the Headquarters,
Air Force Reserve, Reserve Regions, Reserve recruiting, and

other administrative activities,

Base Operating Suppoit

This category contains Air National Guard and Air Force Reserve
units such as Mobile Maintenance and Supply Squadron, Red Horse
Squadrons, and Prime Beef Teams which can be deployeri to augment

or establish in-theater operational air fields.

Crew and Unit Training

This category contains Readiness Air Groups and Training
Squadrons for the Naval Reserve, F-101/102 Combat Crew Training
Squadrons for the Air National Guard, and one C-130A Specialized

Training Squadron for the Air Force Reserve.
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CHAPTER VI

CENTRAL SUPPORT FORCES

The Guard and Reserve Component Requirements for Central
Support Forces are summarized in the following table. The Defense
Manpower Requirements Report for FY 1975 describes Central
Support Forces. A brief description of the functions performed by
Reservists in these categories follows the table,

CENTRAL SUPPORT FORCES SELECTED RESERVE

REQUIREMENTS
(in thousands)

End Year Drill Pay

Structure Spaces Strength
(Funded
FY 73 FY 74 FY 75 %%%n FYB'%,‘?YE%5

Medical Support 2 2 2 2 2 2
USAFR 2 2 2 2 2 2
Individual Training 66 66 66 58 56 48
USAR 66 66 66 58 56 48
Logistics [ 7 17 4 7 17
USNR 6 7 17 4 7 17

USAFR * * * * *
Total 74 75 85 64 65 67

% Less than 500 spaces
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Comumand

The Naval Reserve manpower in this category consists of
additional ship division, ship squadron and construction force regi-
ment staff and augmentations to Navy Type Command staffs. The
Air Force Reserve manpower consists of mobilization augmentees
which will supplement active Air Force organizations in all man-

power categories,

Medical Support

This category consists of Air Force Reserve Medical Service

Squadrons and USAF Hospitals.

Individual Training

This category contains Army Reserve Mobilization Base and
Training Units, These units consist primarily of Training Divisions,
Replacement Training Centers, USAR Schools, Reception Stations,
U. S. Army Garrisons, and Transportation Corps Terminal Station

Commands,

Air Force Reserve Air Materiel Area augmentation staffs and
Naval Reserve Ship Maintenance Activity staffs are included in this
category,
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CHAPTER VII

INDIVIDUALS

There is no structure authorization in the Reserve Components
for Individuals, however, there is a requirement for manpower in
the Individuals category. This requirement consists of the enlisted
manpower on initial active duty for training. This manpower is
undergoing the same training as active duty manpower and is thus
contained in the same category. The following table displays the
Reserve Components manpower requirement for Individuals, Individuals
are discussed in detail in the Defense Manpower Requirements Report
for FY 1975,

INDIVIDUALS SELECTED RESERVE REQUIREMENTS
(in thousands)

End Year Drill Pay Strength

Actual (Funded Program)
FY 73 FY 74 FY 75
Trainees and Students

ARNG 19 12 16
USAR 4 6 8
USNR 5 2 2
USMCR 3 3 3
ANG 1 4 2
USAFR _x - | 1
Total Guard/ 32 27 32

Reserve Individuals

NOTE: Details may not add due to rounding
* Less than 500 spaces
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APPENDIX A

GUARD AND RESERVE MOBILIZATION FORCES

The following charts display the current structure of Reserve
Components forces. The results of the 0SD study of "The Guard and
Reserve in the Total Force" and the DoD "force interdependence"
analyses which are currently underway could result in alterations
to the force structure and mobilization missions of both the active
and the Reserve forces. The scope and interest of these efforts
have already been explained to appropriate Congressional leaders.
These efforts are not sufficiently developed to impact upon the
FY 1975 requirement for active duty, civilian, Na*ional Guard, or
Reserve manpower.



FJWPIApTION

PpTAPTIOY

JPIApIION

£&>us8ugauod zo0(fem ®
up pakoydap suorsiaip 03
330ddns paaxynbax apraoag

IPIAPTIOA SITIT® O3 IDue
-3STSS® pUBR AIISI1 OB
-3I913I8 I3 IINIFISUOCIIY

£Lo>ualuyl
-0 ®waiw DJJFORqd 10

OLVN 10J Sad2103 apJAO1g

2-®

aseq Sujuiezl SANOO
103 8.7013 TOOYDS IPTAO1IG

13393Yy] usIqqraw)
Y3 3o Isuajap 103 Lotdaqg

meuRg
3o Isuazap 103 Loydag

wseTv
3o Isuazep 103 Loydaq

SIfI®IIL

IsuIgaq £&5uaBuriuod aofem ®

Ten3ny pue 399m 03 SIVIMIT? 830103

OIvaS °‘OlVN pueT Teuorayppe s® Lordag

413831

91893wa3s Y3 IINIFISUOIIY

S3TITIA] 8$3FouaBuriuod zofem

o1vas jJ3m 03 SIUIWITS 8103

OLVN puey TevuollTpPpe® sw Lotdag
ALVERL WOISSIN

THEVOI LIV
ANVHIRS

S3N04 ROLIVZITINON SL6T A4

Qv TVNOILVN ARAV

SANOD 3 JUI T
8980. 03 TeIUd9
ooTY
olamg apg JUl T
SONOD 34 JUI 1
sy oPH JUI T

890103 UOISSTH [¥Foeds

189y av) puay ¢
opg pmav ¢
oPE YO 9
epg 3uI ¢

S3uamaiou] 3xoddng

SNNOD

pq JUI T
SONOD ATqQ JUI €
ATQ pmay 7
ATA Y99 1T
ATQ 3JUT T

SUGCTSTATQ
890103 UOISIALQ
22104 puw]

f5si )




OIVR jo 3z0ddns ug
832103 JBUIJIP SIPJAO1]

£>uaBur)
=U0D WalI® 2}JIO8g 10

SPTAPTION  OLVN 103 $3210] IpFa0ig

pusTad]
OLVN 3o asuajap 103 Koydag

SIFIvIAL SIFouIB
olvas «UfJuod JI¢M 03 $3010]
OIVN puwy TPuoTITppe sw LKoydag

ALVERL SSIN
THEVIILLY
AUVNIN

S380d MOLIVZITIGOW SL6T A4

JANISTE AWEV SALIVIS @@ELINA

N

SANOD

$9010] UOISSIH 1UF

¢q JuI 1

bd i QP L B §
WL PWUT

890103 UOTSTATQ




TEOUBIIIITPON 9
JFITN[IV wiaysel
U} OIVH 3J°
IVIWIII0JTFII JAI9891 21893
PTdex 103 £3IIT3q-B138 ¥ IpJaocag “Surddiys
-odwd SIpJA 3 $ID2103 TvAEy JO UOT3I
-01g “I1qrssod -3930ad Iyl 103 IprAcg
IPEAPTIION *adoang QIVN jJO Wsulj
Jusniordapey -Ip TEIITUT 103 IPpJAOIg

IR IWPTONU ¥ UF SIITAOS

3 Uo IJFTIUF PIVSD
°$°N 3YI Uyl WOFIMNAISIP
TvFI3ISNpUl USqIn Ia3waa8

£1qewaapysuod Isnwd 03
£33139® 343 Supujes woij
UOFU() IIFAOS I ITIAIIG

*$32103 J183]

~2238 INO VO YIWIE

asjadans Ino-ITw®

u® 1233p 03 LIFTIQ

-3dwd IY13I8-puOIIS

prapraIon

GIsddns
TVIIRRIOd aIvas

®Jenbape uR UTBIUFE IATSUI}JO WRINIUY

yuel3y

WIYINOS OIVR 243l Isujede
SIAFITIITUT JOwg AEsawp
Aum Lyaernoziaed ‘zea puey
OLVM 30 3a0ddns uy ses103
«wB0FIefoad,, snopqyyd

~E8 3 IT® TEOIION] IPTA
=0ad °3IIFTIU0D CIVM UF
SIUNT ¥IG PIN UFRIUFEH

-

Imn pusT OIVK 3O 3aod
-dns u} sa5103 ,uor3def
-oad,, snoyqiydss puw
1F® TWOII09] apFacag
*IJFIIUCO OLIVN UF sauw]
38 JTIUSTIV UFRIUTEH

PN
-pTlaon ‘siapual sujave
-qQns RESS Lawy 9AF3IO®

NIy sId10g Supdzojurax £q 3z0d

Tavie
TTAVOIIIV
e e

S04 NOLIIVZITIGOR S/ X3
AAMISTE IVAVN

WOISSIH

PR

3 2FusTIvV
ulISIY

3 Is®0)
issg °s°n

-dns uoyssm 2339313 3IPTIO YOWR |

INTL qIx}IS
JTIURTIV uIIISN
3T puodes

895103
ssoding Teisued

/T smas
(nga) z3pudl
upaswqng 7

SAFSUS3 30
899303 O1¥93%ias
SIIm



TVILINALOd

@l30d4dns

NOYJV1 SAFIO®R Se awes
uoapenbg jA IAFIOER S auweg
uoapenbg ¥A 2a73o® se sues
uoapenbs gA dAFIde se Juwes

(MVA T SSH T $SA € :suox
-penbg) ¥9SAD @aT3IOoE Se Iues

(d4A T *OVA T

MVA T *VA € *3A Z :suox
-penbs) MAD PAJIOF S® swws
suoyieiado sufplaaji Iswod
103 L337rqeded Lawy a70§
MNI SAF3IO® S¥ 2wy

§JH SATIOE® B® IWES
MEDIVHOAVN PAFIOF 5% IwWes
8,0SH 92103 2ATIO® S® Jmeg
*suojieiado saansEamiaIUNOD
UM IIJWA MOTIFYS 103
£33TTIqReden s Lawy atog
S0SH 22103] PATIO® S® JmEg
S(Q 2°10) IFATIO® ST IwWeEg

832103 atqedord
-9p 03 UOTINQGFIJUOD
£q uoysstu 839974
4i9 3 puz s3jxoddng

T Aavas NOISSTR

TTEVOI'IdAV
AUVHIS

iseo) 3I8ey SN
Iseo) Iseg Sn
318®0) I8®l SN
Iseo) 3seg s

Ise0) 38¥7 SN

I880)H 3Isexq Sn

Iseo) isexy SN
ISRO) 1seq SN
I8BO) ISsEF7 SN
3880) 3Iseq SN
3880) 3I8®qd SN

3se0) 183 SN
3880) 18®F7 SN
3I88O) I8®7 SN

NO¥OVL
uoy doA
suoy da
suoy JA

O Wyt e~

YISAD 1

MAD T

AIQ
NOYAINSO0D ¢
MOI 2T
gOH 1T
gH) ¢
(OVNSI) OSKW T2

(IdN) OSH T
(DIN) OSH €T
(DN) aa €2

/T mad




TVIINALOd

qdlreoddans

ALVIAL

g-e

4d °‘sda *‘aa ‘sad *N91d
‘91a ‘910 ‘N9D ‘9D VD 103
s3yupn :8dyys aArIdC Se SwWES

99D 9AI3IOE Se Iuwes
7ISH dAF3IOot se dues

uoapenbgs JyA 3AF3Ioe Se aweg
uoxpenbg DA IAFIOE se aumeg
uoapenbg JJyA IaFIOER SB SwEg
uoapenbg j3A 9a73oF se awmec
uoapenbg JA @2A73IO® Se aueg

WHSAD 2AFI0® sB dues

MAD PATIO®R s aueg

OLVN 8M31D AD SATIOP Juauwdny

*ad£3 £3yaT30® LaBN 3aed
-I93unod ® Suydaojuraa £q
310ddns uwoysSIW 8IIITJ
YIXES 3 puodas sapyaoag

TEVOI'I4IV
LAVHINd

N

NOISSINW

*S°n uxaisey

ulajseqy

uia1swy
uxa3sey

uixaisey
uxalsey
ulajsey
ulajsey

n

n

1

n

n

n

n

N uiaisey
N uaazsey
N uavlsey
n uialsey
n

n

1]

n

n

n

uiaisey
uia3sey
ua238vy
uxa3lsey
uxa3lsey
u1dysey

.m.
.m.
.w.
°S
°S
'S

°g°n uaaisey

NOIIVIO1

dyys

juelequo)
aoejang ¢/

nin eaaue)
Jequo) |
uoy ISH T
uoy J¥A 1

WJIDOAT
uog VA 1
suoy ¥A 01
suoy dA L1

uoy MVA T

suoy SH %

Suvd SA 9
$YOSAD

uod daA 1

uoy DVA T

8UOY. MVA ¢
suoy VA S

suoy JA €

*MAD

01




IVIINALOd

1304408

dSY @ATIOR S® awes

BA31D SV SATIOF Jjusudny
NLOW 2ATIo® S® 2mEsg

Haav

‘S1lv 41V “‘s¥vV ‘90V ‘HY 103
s3run  :ad4) IAFIOP ST IWES

UV 2AFIO® se Jwes

OV ‘¥OV ‘da0V ‘SdV ‘av
‘gqy :s2d£3 aAT3IOR Se aumeg

NEV "OVHOR °Mi9dnsdod
-NIH :sadf3 aaj3joe se awes
IJeADIUTN

210YSU] SAJIOR S® dueg
OSH 9AF3IO® se aweg

dnox8 QO3 2aF3Iov se aueg

dnoa8 MIN 3AT3I0® se auwg

*33ea1d 3qav *‘dnoan yowag

qryduy ‘g) qrydwy ‘iajsem
-yoeag ‘sifun I1jyei) IINESSY 103
s3Tun :3d43 IaTIOF sS® Iuwes

*181 ‘as1

‘HdT ‘ad1 ‘va1 ‘i1 ‘D71 103
837U :8djys IAj3Io® Se 2wWeS

av SAJlO® sSe aues

T AIvaul NOISSIK
TEVOI'IddV

LEVHIad

e

°S°n uxejsey

*S°N ualisey
S°N uiaisey
*S°n uadlsey

°S°Nn uxeyiselz

*S$°N uiLalseyzy

°S$°Nl vaelsey
*S°n ux’aiselz
°S°N uiaisez
*S°n uvaaisey

*S°N uaaIsey

*S°N uialsey

‘SN uvaIysel]
S°N uaaisey

NOIIVOO1

asv 1
a9pua]
aujaewqng
yoelly
NION €
sdiys
3a10ddng
ITd 20URN %1
sd1ys
ayeday gz
d1iys 3juau
-ysjuayday
Lemaapun 77
s3yun
Surixod
-dng aaez
—-aeM UK 81
IJeIIBUTR
aaoysuyl T
OSK ¢
a3 1
nan aiejaem
Teroads 1
siyup
3aoddng
Te973%8T]
snoyqryday ¢
sdyys
3nessy
snorqryduy 91
av 9

SLINN



22 Ll §
ul193san Iyl uy
Joussazd teawu

‘s°n 30 ,99u
03 anp ATINIY
-Un JIIYMISTD

22103 IATIV
3o jusmfordag

*892103 213Foeq
u133s8aMy 10

OIVN 19y3¥@ jo0
JUIWIDI03JVTIA
103 L£3TTTIqRded
83pjA0ag °91q
-§ssod IppaAprION
Judwlotdap-ay

SIEDA01dEa
TVIINE10d
WH10

*8urddyys 3
832103 TeABN JO UOJID]

-0axd 103 apraoag

*(vas

20 ﬂ.ﬂhn‘ VESY JO 90U9dj
-ep Jujof 203 apraoag

*9AZ9891

9¥893v138 ® apjadag °*Suy

-dyys 3 832103 TEAEBN JO
woFIdAJoad 103 IpyAOxg
* (PI8Y IseayInog 1o
©¥310)) ¥ISY JO IsUIJ
-2p juiof 103 IpraAOcag

a180ddns
X0dIvValS

g-©

*39FTFuod
uvisy jo 3jzoddns

uy 8ad>zo03 ,uoridafoad,
snojqrydwe 3 i1ye [EOF3IOE]
IPFAOX °IOFTJUOD UBESY
10 QIVN U} S3ue ®as
913JFOoRg U1I3ISIM UTBIUVYBK

*892103
9T3TORJ UIIISVMN ID10JUT
=31 03 ¥ DJ3JIOvg uiaiIsey
uf 9da03 LoualBuyjuod 10
JuamafSeusu SISTID IplAox]d

“3IFTIU0O uwysy
30 laoddns up ® 832103

d8g UIIISIN IDI0JUFIX
03 80103 . uoridefoag,,
snorqiydae g aye T
-F3I083 3pTAOIg °IDFTIUOD

*sa73eaa]

PIV % @asuazaq
TenIny deg SNOTIBA

olvas UBISY 10 QLVN UF saue]
OLVN
ALVl NOISSIW
TVIIIddV

LUVHINS

oBqd ISaM
3 d'vq 3Isely

¥9S JFIFOoRg UTRIUTEB ISBO) ISIM °S°N

NOIIVOO1

9F3IFO'd
UlI389M 9
3Td Yyudassg
$3F3108g
uxaysezy v
3ITd PATYL

SLINQ



6-e

Eﬂbﬂ-u‘.ﬂ!m "gu
SA223 A9 JATIO® JuawBny SN BaIIseN AD

ad£3 £L31atp30W®

£avN 3awdaajunod Supoaojurax

£q 310ddns uorssym 83T
qIudAads 3 PaATY] SIpJaoag /T nds

uozpenbg DA IAFIO® S® IWeS 180D ISIM °S°q uoy DA 1

uozpenbg YA IATIOC S® awes ISWO) ISIM °S°n 8uoy YA S

uoapenbs gA ATIO® S Imwg ISBO) ISIM °S°q suoy JA
(MVA T °SH £ SA € :uox

mb

-penbg) WISAD 9AFIO S® IJwWES ISVO) ISIN ° 9SAD 1
(dIA T ‘dVA 1
MVA T 'VA € %3A T :uoa
-penbg) MAD SAJI0® SV JWES ISRO) ISIN °S°q) MAD T
SUOfIviado SUTISAT1 TEISROD AlQ
103 L3FTyqeded Lamy 9705 3IS®O) ISIN °S°Q) /NOYAINSOD €
suogIvaadg

JIVJINN WREIIpU) dI0Yysul
103 L£3FTFqedwa Lawy a70S I8®O) 1SN °S°Q) mnI ot
435 PATI0® S® JWES ISPO) IS °S°n K 8
NEDIVEDAVN 3ATION S® JWeS I8P0) ISIN °S°( 98D T
(OVNSI)
D

SOSH 90303 IATIOI® S® JWES ISV0) 183y °S° OSH/OSH 91

*suoylezado sIanswvIm

=29JUNOD IUTR 19I8A AOTTeYS
103 A3IFTFqQeded OSH LAy 37105 I820) 3I83p °S°n (JAN) OSK £
SOSH 90203 SAJ3O0® S® JWES 18P0D I8N "S°N  (JUN) OSH 6
8QQ 92103 IAFIO® S® Iwms I8W0) I8N °S°n (JAN) a4 Y1

892103 ayqeloydap 03
SuTINQTIIN0D £q SUCTSSTM SIIWTI _
qusa’s puw pafyl s3zoddng /T md

AIvViul NOISSIN NOLIVO01 SilImn
TTAVOIIddV
AUVHINd



TVIINELOd

or-e

dnoan MIN 2AT7IO® S® Jueg

33830 iy *dnoazn yoeag
qryduy ‘gd qrydey ‘za3svmyowag
‘s3tUn 3I3PI) ITNESSY 103

s3jun :83d£3 IATIOR B® IwWES

*1S1 ‘as1

‘HdT ‘QdT ‘va1 ‘VaT1 ‘D201 103
s3fun :8dIyYs IJAI3IOV ST aweg
aV 2AI3IO® sSv Iwes

34 °93a ad “‘54aa *‘N91a

‘970 ‘9710 ‘N9D ‘9D ‘v) ao3
s3tun :8dyys IAFIOP juswBny

939 JAFIOR S® Iueg

NOEDVL ?ATIO® 8® Juweg
uoapenbs JA IaTIOP Sw Jwes
uoapenbs j¥A IATIOR se awmwg
suoapwnbs gA IAjIov s® Iweg
suoapenbs JA IAT3IOP JuauwSny

WISAD PATIO® SV IJwwS

ROISSIR
AUVHIES

N~

*S°fl WIIISIM

*S°M uiaisopm

*S°M UIIISIM
*S°M BI23I8IN

*S°M] BaIISAN

°S°l U1II8aM
*sS°N Ua93I89M
*S°N BIIIBIMN
*S°N uUIIISIM
SN T1II8IN
SN BIIISIM

SN UII3IsIN

SN UIIsIM
SN ulIIsIN
SM uxIIsIy
SN U13I8aN
SN u1a3Isap

HOIIVO01

dnoay
Jaejaey
Teydads |

s3yup 3aod
-dng sno
-¥Iqryday 11
sdyys
I[nEeSsy
sSNO
-¥qryduy gy
av ¢
sdyys
juelequmo)
Ideyang

dnoan
BI2WE)

iequo) |
NOWOVL ¢
uod OA 1
uoy DA T
suoy ¥A 0T
suoy JdA
uoy MVA 1
8uoy SH ¥
suoy SA 9
$YOSAD

uoy diA 1
uoy dVA T
Sucy MVA I
suoy VA §
Sucy JA €

SIINKQ



TVIINALOd

I1-e

VA Al 343 3O s3yuq 3A1383y 8d10) IUTIVH U SIFTTFQ La®y 03 paulysse [auuosiad Ia1asay Teaey

aal1e0ddns

SONOD

(8uTM/ATQI®R YY) IVK Al

SJ¥00 ANIYVR—SADUO0d ASOJdNd TVHIANID

Suranionazsaa

9A1389Y4 TeaA®y Iyl 3o awd

s¥ juamdoTaasp aapun aae ‘pusm

=Wo) IJFTeIS LKIwIFTIN Arrasuiad
‘saae uoyssym syl uy sIfun IV

¥SV ?A}30® s® awwg

SV JAT1d® s® Juwg
NAOH dAF3Id¢ s® wes

*SIV ‘aiv
‘quv :8djys IAf3IOE S® IJWES
AV AJIOC ST IweS

OV *¥OV ‘3A0V °SaV
‘v *‘3v :sdyys aarIoe se Iueg

NGV ‘OVROH ‘Nuodnsdod
NIW :89d£3 aA}30®v se aswes

ALVIEL ROISSIN

TEVOINdAV
AUVHINg

N~

830103 Nuﬂﬁﬂﬁg

SN uiIIsIN dSV .
SI3puUd]
aupaewqny
Sl UIIIsIN AWV 21
SNl UxIIsSaMN SLNOH €
sd1ys
3aoddng
S UIIISaAM 3ITA IOUTK /T
sn uaaisay sdyys ayeday ¢
sdyys juom
-ysyuaiday
Sn waaissm  Lemaapun 97

s3jun
8ugaxod
-dng Iaw3]
Sl BIIISIN -IeM IUTH G

NOIIVI01 S1INO



TVIINAIO0d

c1-e

*8uranioniisaa

2A1983y TPaeBN 343l jJo 3Jaevd se jusmdoraa9lp

aIpun aie ‘suojlvls pue sasewg Buliviadg TeARN
A17aewiad ‘waze uoyssSIw STYI Ul sIfun Sujujewey

VHI 9AJ30® se Jueg
AVN/SVN ?aF3d® se aues
9seg QNS IATIO¢ S8 JWES

193U3) g) IATIOP S¥ JWeS

*989g QY4 FAJIO® S® UG

Jusuadl tewdiourad Iyy Iae

e

$32103] UOISSIW I13YyM
sSuolI®IIPISUF 23viadp

NOISSIK

S3TIFATIOV
IJ3ULUIJUTBH
sn 9IVFpaMINIV] 12
sa dVN/SVN 16
sn  9seg durasuqns 6
sn 193u3) 9D T
aseyq
s Snofqrydmy <1
/T mio
31oddng
.uﬂvﬁomloo IAII8IY
SIN0d
140d4dNS NOISSIW
NOIIVOOT SLINA



tr-e

HOOLL Lawy 2AT10W B® JEwS

(suoapmmos ‘sdnoan ‘ROJLL)
SJJ¥IS FATION BT WS

$3)3e3s juawiBay
puw apeliag IAFIOE se JwWes

33938 AIGNIK JATIO® S® Imeg
J3®318 NOUSEQ PAFIOP S® Imeg

832103 UOYSSTH 3JO Jiwd TwaSajug ue
23% YOJUA SITITAFIOE puUSEmO)

33%35 9amy
SN -aeM SUTH T
33ns
Jue3wquo)
sn  @dejang 61
/T n¥o

(uawyBay 6
3 IpesStag
1) s33mig
I8W0) 39107 UWOT3
Isap/asez sn -ona3suo) 01
I8®0) 833%3S ALQ
Isapn/asel Sn SUTH N (L

iss0) 833¥3S
asapm/Ise3 SN uwoy aa 48N §
/T oW
puvEm0o)
*Sujanioniisaa

JAI9S9Y TRABN 243 jo 1awd s¥ jusmdoraaap
aapun Ixe °‘sdnoin pum 8323U9) SUFUFRI] IIITJ
LT3avwiad ‘saoae uorssym SIy3l uj s3jun Sujuremay

oVd PAF3IO® S® IweS

‘uoyssim
91339ads ®» jo Iouwmioy
=33d 103 sIjuUn 3 SAIID

pazjuvdio ‘3o uoyIENIEAd
10 ‘03 Sujurwal IpyAoag

T v NOISSIN

e

sn 8,9V 9
/T mis

Sujureay
ru) % A’1D

ROIIVOO01 S11m)



TVIINA1O0d

vi-®

*8uTanidNiIISI1 IA1283Y [eABN 3yl jo 3aed e
se juswdo[aalp idpun 3x® 832103 Jioddng Toajuo) Y3 Ul s3Ijun SujurwRII TV

NOUVIl 2AT3IO® Se awes sn suoy Suyugeayl 9
/T mas

BuFureay TenprATpUl

‘uoyssiu IsuajaIp I13urSs

® YITA pIjeldosse A1Ised

jou 83d>jal9s jioddns uowmnod
apTA02d YOTym SITITATIOV S40¥04 190ddNS TVIINAD

*Surin3ioniysaa aa138ay TeAeN

a2yi 3o 3aed se juawdofaasp aapun 23Iv *Spurwmo)
2104s parjrun 10[ey pur spusmmo) 22103/339T3 aofel
L17aewiad ‘weir uopssTE STYI UF s3jun Sujulwwey

NODdO MSY 2AF30® 5% suweg sn NOJdO MSV 6t
(SONIMLIVA *sBulp 19F119) “NODAL) 833je3s 892103
8338315 SATIOW SV IWES sn ATV TeA®N T€
(sucapenbg *sdnoias “Rooil) s3yjels 9da03
8339318 3ATI0® Se wwg sn snorqyyday ¢1
(suocapenbs *sdnoas *lOOX1) 833®3S
SJJ¥I8 IATIOQF TP IWEg sn Jujaewqng zZ
33°38
(suoapenbg ‘sdnoias *Rooil) 22103
S8]J¥18 JATIOF B¥Y IUNS sn 99FA9S 71
@1¥0dd4ns L1IVIilL NOISSIK NOI1IVO01 SIIKN
X9aIvals TTEVOIlddV
AUVHINL



ST-e

*£31AaF30% Juazed 8adioy
SAT3I0® 10 241389y ® joO S3I3TTIoe3 pue Juaudynba ajeiado ITIA 8,040 ‘s, Q¥S ayYy3 ¥y ‘33eis 1o ‘uorjels aje
‘paefdiys e se S9TITATIO®P yons 103 $3F3IT1IqRded TeUuoIIFppe sapyaoad pue £3TAT300 wxojyjerd-uou jo ad3 9FJ¥o8ds
® 03 paan3idniiys sy Mo Yoey -3jeidaye pue sdyys ueyy aayjzo S9T3TATIOR 103 paizoyre; aae £3y3 ‘uor3iyurzep

30 o

£q *3d3oxa s,nys 03 1933eIEYD up iRTFWES 1% S, qy0 :

MN§0) 3IFun JUSWSIIGJUTIY (Wi03IeTg uey3l) Joy

Juaudynba ajeaado S,¥S ‘Teaduad ujg *ad£3-uoapenbs 33js1dayE 10 sseTd dyys oF3ydads ® 03
*3udwardwod Iny 10 Sujuuewm (®123vg) tTeRUOTIEZTUESIO O3 wxo3jerd Buyieiaado LaeyN aaf3oe ue Su
9131%2ds jo xym ® Bujugejuod 3jun 3ujuiojaad-jysey y

*(Auamdynba jan pue ‘gyy ‘gon ¢*3°3) @aouewiojyiad uoyssyu 103 £1essadldu 87003

pue juawdinba 03 (33jeadayY NO4OJSI¥ 10 sdiys JuN ¢*3°9) wiojjerd 10 swaiIsLs uodeam wox3y Kiea sjuawaaynbax

dIBApIRYy JTUQ) “[Ted31 uodn Iiempaey pauB8ysop-aid £Loydwa o3 10 *‘mou 91BMpIBY UMO S]] 2ABY O3 pPapuajuf ST

Qo®3  °SNOJ0ISIY pue sdIys JuN se S9TITATIOP yons 103 ma1> a3ysodmod e 3o uorjiodoad juedrjrusys ® apracid ao

‘uorrelzeg gy aaiasay e uy se 4yons ‘sjuoweainbax aamoduem yTE TIF3 SISTAI3S3Y Ppajdafas *Ireda21 uodn SITITTIq
-eded> 3397dwod apyacad o3 paudysap 3run PAUFBIUOO-3T38 V : (YD) 3IFun suodsay £3111qede) 2391dwoy o

¢situn se pakordws pue ‘pazZITIqouw ‘paureas 2q 03
pau8ysap L1raeuyad aae £3y] -sadf3 3jun OFSBQ 331yl SUTBIUOD DAIISAY TeAeN Iy ‘SUOTIBOTIFSSEID ITUN  :FION /T

e



squamfod

-ap ALouabuiy
-uo9 apiaprIoa
d0F T®TjuUaj304

—_—
SINIWAOTd 3T
IV LINZLOS
HAHIO

91-®

aJUEpIng

Butuuery ¥ Lo1Tog
98USFIQ uarInD ayy
Ul pauLgyep Iayjang
? SUTIID0Q uoxy

343 ur patpoque se 9seq
£¥a3mrys g TTE wﬁﬁﬂuzu\oiowoh snot
~d3A0 3y3 sjyoddng  auoy -qruydme 51893838 opraoag SNNOD
TALYOddNS ALVIYL NOISSIN NOILVOO1
P C AR AR THEYITIddY
AHVWINT

SEO¥OA NOLLVZITIIHOW SL6T Ad
JAHISTY SJ¥OD ANTHWW SELVIS TELINN

A

s3tun jaoddns

90TAJ9S uopaoo\u.uoan:w
Y8quoy /m weay, Suyy
JUOTISTAIQ sutaEN Y34

832104 9sodang Texsuan

SLINN



JpTAPTION
pokordap

-31 2q us) sayfajeais wysy pue adoiang

°s°n a3
IPISINO IsUIJIP
aye BSujagnb
-31 89370Ua8
-UF3ucd 103
I‘UIJaAqQ 2TV

Saoiaaa

TVIINLLOd

aocedsaiye

SN 30 [O33U0d IJw}3
-3oead puw IDUPTTIIAING

Li-®

¢£3710729dns aye urwjurwm
pus ujed 03 $3>103 [vARU 3
punoid YijA UOT3INTEPIOOD
Ul 13m0 aFYy 3o juamfordey

suodvan Isuajap

if® JO TO13UOCD TWOIFIOE] puw
JURTIIIAINS IUPPEI SWI0JIJ

Sujuieal O3 9 U I3
-enIvA7 SWIISLS IsUIJaAQ

SN 331 jo yByr3aaao
pezZJaoyinwun 3IDFIISIY

T
THVOI'LAAV
AuViTd

530804 MOLLVZIITIGOW SL6T X3

ROISSIN

EVODD TVROILVN dIV

v

(Le-v) (s01-3)

0dTu (Oy-3) (y01-32)
ojyaang T  (00TI-3) (GL-V)
SANGD ST sdy 133 dw31 92

§90103 ITV [eOFI0%]

$9o10j 9sodang [wiauan

FIOAVY 7
L) % |
cdang T SuOy MV €
(L5-93)
dnoaxg Teaz
SANOD *sks °32a ¢
*yowaaq IIITV
(101-3)
IsVIJIQ
SNNOD uaIyanos 1

(901-3) (TOT-3)
Fyemawg 1 (Z0T-1) sdnoiy
SANOD €1 Ul 333 91

‘890103 o}%a3%aas

S1imn



SINAHAOTJAd

qaINoddns
AD41IViLS

81-®

3aeJjaiem T[RUOFIUSAUODUN ¥
uogyivaado Tedr8oroysr4sd
¢suorieiado Ldo>uadansuy
-233Un0d 3O 3oNpuo)

SUOTITPUOD a3yieaa
pP9JaeA i13pun 3IjBID
-aFe Tedjidoel Bujraniay

*eaae d1ydeas

-093 uye3aad ¥ jo viep
OJuy uye3xqo 03 % AwWdud
ue JO $321IN0S3I1 ¥
S3TITATIDE INOQE UOTI
-PUI0OJUT SpPOYISW UOYI
-0939p £q uye3qo o}

*saapIdafqo aje
-Jpowmmy 3JO JUSWUFRII®
3 SUOTIRIIRISUT
8uyjaoddns ayay3y »
892103 Awoud A013183)p
3 INO IS R waAawE
2at302{qo uUpyITA

9 03uy S$22103 AwAud
3O judwoaou judaaad

ALVl NOISSIK
419vIo11ddV
AUVRIdd

Ne

(NT-HN) (OT-n
/611-)) sdnoap
SANOD sdp Teyoads ¢

(L6-2) sdnoay

SN0D TonJay 11V 6
(y-4 € (10T

-4 ) sdnoay

SNOD uovay Ik {

899303 1]V [€oF3oel

<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>