


. AT B L TR

§ 4 00 042 AIR-20000-7/76-FTR
for public release; distribution unlimited. Volume 1 of 4 volumes

THE MARINE CORPS

HUMAN RELATIONS PROGRAM:
A STUDY IN THE
INSTITUTIONALIZATION

OF SOCIAL CHANGE

Volume I. FINAL TECHNICAL REPORT

AD;.012832

1 JULY 1975
™ T C
r’\ e : 28 ,—i" :WW
\U] Jue 28 1919 it
1™ it
!E‘. -1 “1 A}:-‘-._EJ
- \u RGN G
/ an affirmative
action employer
Prepared by: International Research Institute of the
American Institutes for Research,
3301 New Mexico Ave., NW, Washington, DC 20016
Research Sponsored by:  The Organizational Effectiveness Research Program, h
Psychological Sciences Division, Office of Naval Research
o

Contract No. N00O14-70-C-0267
Contract Authority Identification No. NR 177-928/2-13-70 (452)

Reproduction in whole or in part is permitted for any purpose of the United States Government.

oooooooooooo

NATIONAL TECHNICAL
INFORMATION SERVICE

US Department of Commaerce
pringhiel




lnclassified

CECURITY JLASSIEICATION 2F TH'S PAGE (When Data Entered)

REPORT DOCUMENTATION PAGE

READ INSTRUCTIONS
BEFORE COMPLETING FORM

REPLRT NUMBEF 2 GOVT ACCESSION NO.

3 RECIPIENT'S CATALOG NUMBER

AIR-203G0-7/75-FTR |

THE MARINE CORPS HUMAN RELATIONS PROGRAM: A
STUDY IN THE INSTITUTIONALIZATION OF SOCIAL
CHANGE

5 TYPE OF REPORT & PERIOD COVERED
Final Technical Report
1 April 1970 - 30 June 1973

6. PERFORMING ONG. REPORT NUMBER

AIR-20000-7/75-FTR

Jamés H. Shepherd
Judith C. Robb Robert L. Humphrey
Richard H. Orth Paul L. Frederick

Paul Spector

8 CONTRACT OR GRANY NUMBER(s)

NO0014-70-C-0267

CERFORMIN, _H AN ZATION NAME AND ADDRESS

International Research Instituie of the American
Institutes for Research, 3301 New Mexico Avenue,
N.W., Washington, D.C. 20016

100 PROGRAM ELEMENT PROJECT, TASK
AREA & WORK UNIT NUMBERS

NR 177-928/2-13-70 (452)

CONTROLLING DFFICE NAME AND ADDRESS

Organizational Effectiveness Research Program
Office of Naval Research (Code 452)
Arlington, Virginia 22217

12. REPORT DATE

1 July 1975

13. NUMBER OF PAGES

86 + 1475 in appendixes

T8 MONITORINMo AGENCY NAME 8 ADDRESS(/! differant from Controlling Office)

15 SECURITY CLASS. (of thia report)

Unclassified

1Sa. DECL ASSIFICATION DOWNGRADING
SCHEDULE

DISTRIB,TION STATEMENT ‘of this Report)

Approved for public release; distribution unlimited.

DISTRIB . ;TiON STATEMENT of the abstract entered in Block 20, if different from Report)

18 SLPPLEMESNTARY NOTES

None

XKEY WORCS A"N:H-n .~ on taverse aide 1f necessary and identify by block number)

Cross-Cultural Relations Training
Department of Defense, Social Change Within
Human Relations Training

(1isting continued)

20

ABSTPAC T 11 e on raveree aide (| necaseary and identify by block number)

In August 1969, in response to serious racial incidents occurring within

the United States Marine Corps, the American Institutes for Research undertook
a project to determine the most effective means for promoting equal opportunity
and treatment in the Corps and for improving relations among Marine Corps per-
sonnel. This report describes the research conducted and the procedures fol-
lowed in order to implement and institutionalize a human relations training

program throughout the entire Marine Corps. An attempt was made to follow and

oD 5., 1473

SD.TITN OF 1 NGV %5 1S OBSOLETE
~ N G 102- 214 FEU1

Unclassified
a SECURITY CLASSIF,ZATION OF THIS PAGE (When Da‘~ Bntered)





















































































































































































































































































































