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(0ther than the usual fitness or proficiency reports or conduct
marks) How should the performance of HRI's and UIDL's be evaluated?
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What acpecis of the organizational structure help or harm the Prgo

B I ba ske best fren - graanication?
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Look 1t *re GREFN CARD. Please indicate to what extent [never,
occasionally. frequently) you are involved in the activities listed.
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Lan vou thainy of any <pecial difficulties connected with your wor!

¢ iready discusced?
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SUBCOURSE 1

General Subjects 58 _ Hours

Purpose

To incorporate adminictrative and supportive time in the Human Relations
Instructor training schedule.

Lessons

0101 - In Processing (R) : B
0102 - Welcome Address (L) s
0103 - Attitude Survey and Test (MR) = |
0104 - Training Outline and Introduction of Team LB
01 cdiinistrative Time 24
tory g Screen Participants 7.5
0l ; Lorresponds i Reporting (LDAR) 95
01065 . &

166< ﬂ







0212 - Job Functior £ the Hu Relations
Inst { )

0213 - Effect ! ' th Other Human
Keiat 0% & ] T

0214 - "The Bla idier™ (DOD Film) (L/C)

0215 Black and White Uptight" (DOD Film) (L/C)

021¢ ‘ tori” {TV Film) (Experiment in
10w Cchoul on the Nature of ;'I'(",U(ll'c)
4
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