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THE SECRETARY OF DEFENSE
WASHINGTON , 0 C. 20301 

-

Oc tober  9, 1976

M E M O R A N D U M  FOR THE P R E S I D E N T

SUBJECT:  A n n u a l  Re por t of the Reserve  Forces Pol i cy
Board for Fiscal Year 1976

This forwards the Annual Report of the Reserve Forces

~ I 
Policy Board (RFPB) in accordance with Title 10 , United
States Code , Section 133 (c) (3 ) .

The Reserve Forces Policy Board is by statute , Ti t le  10 ,
United States Code , Section 175, “the principal policy
adv i ser to the Secre tar y of D e f e n s e  on matte rs re l at i n g
to the reserve components. ”

In  th i s  re por t , the RFPB describes Fiscal Year 1976 as
a year of progress for the Reserve Components. The
Board comments on a number of programs of the Department
of Defense and identifies some problems which are having
the serious attention of the Department.

The Board continues to provide valuable assistance to
the overall effort of the Department of Defense to Imple-
ment the Total Force Policy to the fullest extent possible.
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T HE SECR ETARY OF DEFENSE
WASHINGTON. 0. C. 20301

October 9, 1 976

H o n o r a b l e  N e l s o n  Ro ckef e l l er
President of the U. S. Senate
W a s h i n gt on , D. C. 20510

Dear Mr. President:

This forwards the Annual Report of the Reserve Forces
Policy Board (RFPB) In accordance wi th Title 10 , United
States Code , Section 133 (c) (3).

The Res erv e Forc es P o l i c y B oar d i s by s tat u te , Title 10 ,
United States Cod e, Section 175, “the principal policy
adviser to the Secretary of Defense on matters relating
to the reserve components. ”

In this report , the RFPB describes Fiscal Year 1976 as
a year of progress for the Reserve Components. The
Boar d comm en ts on a n u m b e r  of p ro g rams of the De par t-
ment of Defense and Identifi es some problems which are
havin g the serious atten tion of the Department.

The Boar d con t i n u es to p rov i de v a l u abl e ass i s tanc e to
the o v e r a l l  e f f or t of the De par tmen t of Def ens e to
i m p lem en t the To ta l Force P o l i c y  to the f u l l e s t ex ten t
possible.

S i n c e r e l y ,
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THE SECRETARY OF DEFENSE
WASHINGTON 0 C. 20301

October 9, 1976

~i1 Honorable Carl Albert
Speaker of the House of

Representatives
Wash i n gt on , D. C. 20515

Dear Mr . Speaker:

This forwards the Annual Report of the Reserve Forces
if Policy Board (RFPB) In accordance with Title 10 , United

States Cod e, Section 133 (c) (3).

The Reserve Forces Policy Board is by statute , Title 10 ,
United States Code , Section 175, “the p r i nc ipa l  policy
adviser to the Secretary of Defense on matters relating[ to the reserve components. ”

I n  th i s  re por t , the RFPB describes Fiscal Year 1976 as
a year of progress for the Reserve Components. The
Board comments on a number of programs of the Depart-
men t of De fense  and I d en t i f i es some p rob l ems w h i c h are
having the serious attention of the Department.

The Board continues to provide valuable assistance to
the overall effort of the Department of Defense to
Implement the Tota l  Force P o l i c y  to the fullest extent
poss i b l e .

S i n c e r e l y ,
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INTRODUCTION

On balance , Fisca l Year 1976 was a year of progress for the Nation ’ s
Reserve Components. The Total Force Policy has resulted in more full y
defined Guard and Reserve missions and readiness objectives. These
missions ar.d object i ves dictate a sense of urgency that is being trans-

• lated into action by all Reserve Components. The managers of the
Reserve Forces and the leaders of the Active Forces in most cases
are demonstrating extraord i nary initiative in implementing the Total
Force Policy . They are re-eva l uating old programs and undertaking
new ones in order to improve the quality of training, increase combat
readiness and restrain both present and future budget requ i rements.

Today , our Reserve Forces are performing many missions that formerl y
• were the sole responsibility of the Active Forces. For example , the

Reserve Components provide about 60% of Air Force Tactical Airlift ,
and they operate approx imately one-third of the tactica l fi ghter /attack
force of the Air Force, comprise over 50% of the Army combat force,
100% of Coastal Riverine Combat capability and an ever increasing per-
centage of the Strateg ic Air Command in-fli ght refueling mission . The
successfu l execution of such mission programs as the above is l eading
to recognition on the part of the Active Forces that some missions
heretofore considered solel y as appropriate for the Act i ve Forces
can be performed by the Guard and Reserve.

The RFPB is pleased to have participated in the deliberations and
studies of a number of issues that have led to positive actions to
strengthen the Reserve Components. Sel ected activities of the RFPB
during FY 1 976, as “the principal policy adv i ser to the Secretary of
Defense on matters relating to the Reserve Components” (Title 10 ,
U.S.C., Section 175) are hi ghli ghted in this report.

First , the results of a major study of the role and responsibility of
the Board itself are summarized . Progress under the Total Force Policy
is next addressed -- overall progress , as ind i cated above , cannot be
permitted to obscure problems , and some of heavy concern to the Board
are mentioned . Additional topics , believed to merit the attention of
those concerned with the status of our Reserve Forces, include the
Mobilization and Deployment Study, Recruiting and Retention , and the
National Committee for Employer Support of the Guard and Reserve. Also
included is a brief statement with respect to prospective amendments
to the Reserve Officer Personnel Act of 19514.

1
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ROLE AND RESPONS I B I L I T I E S OF THE
RESERVE FORCES POLICY BOARD

At the t ime the RFPB submitted its report for Fisca l Year 1975, the
• Board was engaged in a major self-examination of its role. The Study

was made at the request of the Assistan t Secretary of Defense (Manpower
and Reserve Affa i rs), as a part of an overall analysis of the staff
organization supporting the Secretary and Deputy Secretary of Defense.
The objectives were to determine the role of the Reserve Forces Policy
Board in today ’s environment , and , if there is a role , to further
determine what the composition of the Board should be; what should
be the Board ’s relationship to other DoD off ices, especiall y the
Assistant Secretary of Defense (Manpower and Reserve Affairs) and the
Deputy Assistant Secretary of Defense (Reserve Affairs) and the
statutory reserve policy boards and committees of the Services; and ,
any changes in the operat i ng mode of the Board that would improve
its effectiveness.

The Study was completed in November 1975 and submitted to the ASD(M&RA)
who concurred in the Study ’s findings and conclusions. Hi ghli ghts of
the Study report are included in this Annual Report.

The Study determined that there is a role for the RFPB in today ’s
env i ronment , possibly even more i mportant than in the past because of
the Total Force Policy . Its role remains constant , as env i saged by
the Congress in its enactment of the Armed Forces Reserve Act of 1952,
as “the principa l policy adviser to the Secretary of Defense on matters
relat ng to the Reserve Components.” The records of the Congress are
replete with statements reflecting congressional intent. The Congress
has clearly stated its belief that it is necessary for the Secretary of
Defense to obtain the counsel of Guard and Reserve personnel from the
field to help insure decisions are in the best interest of the Reserve
Components and the National Defense. The role was reaffirmed and
strengthened in the Reserve Bill of Ri ghts and Vitalization Act of
1967 (PL 90—168).

The Study concluded that the composition of the RFPB is sound -- no
changes are needed . The Reserve Component members , a majority of the
Board , bring to the Board extensive and diverse reserve experience in
the field. The procedures governing appointment enable this group of
members to be composed of officers who are i ndependent thinkers , have
achieved exemplary success in their civilian endeavors , are capable of
effective communication with all levels of DoD, and are effective

• spokesmen within their civilian communities on behalf of the nation ’s

2
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defense requirements. The Assistant Secretaries and regular officers
-~ 

• assi gned as Board members , as a group, complement the unique expertise
- 

- and know ledge of the reserve members. They bring to the Board an
awareness of requ i rements and planning , programing and budgeting
matters -- areas in which the reserve members cannot stay as well
informed as regulars.

• The Board Study found there is no basis for construing conflict or

• duplication between the RFPB and the Office of the Assistant Secretary
of Defense (M&RA). The RFPB , by law , renders advice to the Secretary
of Defense through the ASD(M&RA), the Secretary ’s principal staff
assistan t for developing policies and legislative proposals in the
manpower and reserve areas. The RFPB is advisory only, while the
ASD(M&RA) has a wide range of responsibilities including planning ,
programming and budgeting for the Reserve Forces and assuring the
imp l ementation of and adherence to DoD policy . The Board ’s role also
was not affected by the creation of the position of the DASD(RA). The
Congress established that position to provide for more direct special
attention to the responsibilities of the ASD(M&RA) with respect to
Reserve affairs. The Reserve Bill of Ri ghts and Vitalization Act of
1967, which established the DASD(RA), also reaffirmed the role of the
RFPB.

With respect to the reserve policy boards and committees of the Services ,
the Study concluded that the RFPB is complementary and supp l ementary . -
Issues considered by those bodies frequently i nvolve matters on which
the Secretary of Defense must make the final decision . The RFPB is

- 

- the only for~,n available to the 050 that provides a multi-service ,
non-active duty reserve viewpoint. A number of steps , identified
during the Study, were taken during FY 1976 to achieve increased com-
mun i cation and coordination between the RFPB and the reserve policy
boards and committees of the Services.

A princ i pa l lesson learned from the conduct of the Study was that the
• Board has ample authority to improve its effect i veness through its

own initiative . Consequently, during FY 1976 the Board improved its
• mode of operation in a number of ways . The most si gnificant improve-

ment was adoption of the practice of using working committees made up
of members of the Board . These committees are established to examine
specific issues and to conduct special studies on topics assi gned to
the Board or Identified by the Board as being worthy of Board delibera-
tion . The working committees , meeting frequently between regular
Board meetings , are making it possible for the Board to concentrate

3
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on major prob l ems. Committee findings and tentative recommendations
are furnished to each RFPB member i n advance of regular meetings of

• the Board . This provides an improved basis for full Board delib era-
tions. The validi ty of this mode of operation was demonstrated by
the Board ’s involveme n t as a workin g par tne r d u r i n g FY 1976 in the
DoD Study of NATO Mobilization and Deployment Plannin g .

- 

• 
a PROGRESS UNDER THE TOTAL FORCE POLICY

Total Force means the integration of p lanning, programming and budgeting
for the man n i n g ,  equ i p p ing , maintaining and training of a mix of active
and reserve forces essential for meeting initi al con t ing ency demands
for forces. The Total Force Policy implies an increased irlter-dependence
of active and reserve forces. It absolutely requ i res that the availabil-
i ty and readiness of reserve forces must be as certain as the availability
of active forces.

In its 1975 report the RFPB stated : “The RFPB considers that Total
Force Policy represents the totality of its interest in and responsi-
bi l i ty for reserve matters. Thus , a l l  ma tters tha t come before the
Board will be subjected to the test of consonance with Total Force
Pol icy . ” The Board report cautioned against what was believed to be
too heavy reliance (i n DoD planning) on the Individual Ready Reservists
(IRR) as mobil ization assets. Concern also was expressed about the fill
and modernization of equipment -— failure to modernize as assumed in
Total Force planning would invalidate the Total Force Policy .

A very si gnifican t action to further the Total Force Policy during 1976
was the passa ge of leg isla tion (Public Law 914-286) to grant the President
authority to order as many as 50,000 members of the Selec ted Reserve to
active duty for 90 days under conditions short of a declaration of war
or national emergency . The RFPB strongly supported this action -- from
the concept stage through the leg islative process . This new law is yet
another ind i cation to the Reserve Component member that he has a mean-
ing fu l  rol e.

A number of in itiatives were taken in FY 1976 toward modernizing Reserve
equ i pment. The Five Year Defense Program , 1977-1981 , now provides for
such Reserve equ i pment actions as: M48A5 tanks or better for all tank
bat talions , both Reserve and Active ; P3A/B aircraft for all long-range
ASW squadrons of the Naval Reserve ; and , transfer of 128 KC-l35 tankers
to the Air Nationa l Guard and Air Force Reserve squadrons by 1979

LI
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(32 were transferred during 1976). Achievement of c u r r e n t  p lans for
• equipping the Reserves would essential ly provide them w i th  capable -

•

equ i pment that is, compatible with Active Force equ i pment. However ,

j  vi g ila nce and discipline on the part of the Reserve community, coup led
with a wil l i ngness of the Congress to provide the necessary funds ,
are among the necessary ingredients if the plans are to be realized .
Eventua l l y ,  to i nsure a hi gher degree of read i ness , considera t ion
shou ld be g iven to the equipping of both Active and Reserve Forces
w it h new produc t ion equ i pmen t regardless of the degree of soph i s t ica t io n .

Cer tain events during 1976 served to dampen the enthusiasm and optimism
of the Reserve community with respect to achievement of full partner-
ship wi th other elements of the Total Force.

Of major concern is the cont i nu i n g  state of f l u x  of the Selec ted Reserve
= of the Navy . In the opinion of the Board , the wide ra nge of pro posals

for paid drill strength of the Nava l Reserve (from 102 ,000 to 52,000)
has ca used dama g ing tu r b u l e nce wi th i n  the force . If  reasonable sta b i l i ty
is  not achieved , the Sel ected Nava l Reserve may be destroyed as a viable
force. The Board ’s concern has been expressed formally and informally
throughout the Defense community.

The Board also was dis turbed about the number of discrete , mostly per-
sonnel related , pol i cy chang es which  wou ld have resul ted from a ser ies
of draf t FY 1 977 program budget dec i s ions .  When considered one by one ,
many such changes appear to be minor. However , collec tively they would
represent a major adverse impact upon the attitude of citizens toward
serv i ce in the Reserve Components. They must be considered in the con-
text of their long range impact upon the Guard and Reserve in the Total
Force i n the all volunteer environment. The Board , in its communication
to the Secretary of Defense, recognized the necessity for fiscal con-
straints and recommended the decision -making process be re-exam i ned to
min imize the danger of effecting major policy changes throug h the dev i ce
of p rogram bud get decisio ns on specific issues. The Secretary of Defense
has , in fac t , di rec ted  studies  of the P la nn i n g ,  Programming and Budget
System (PPBS) to imp rove the entire process.

The RFPB noted and discussed at its June 1 976 meeting the conclusion of
the Defense Manpower Commission tha t Total rorce plan for deploy -
ment of Guard and Reserve units within 30 to 90 days after mobiliza tion
ar e un r e a l i s t ic.  The Board i s no t ready to accep t tha t j udgmen t. Many
of the u n i ts desi gnated for M+30 to M+90 deploy ment may not be ready now
bu t that situation need not persist. Continued ~nd increased allocation
of resources to the Reserve portion of the Total Force are requ i red , and
time is needed before the realism of the deployment time frames can be

- 
I fairly judged .
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MOBILIZAT I ON AND DEPLOYMENT STUDY

This major DoD study was undertaken durin g FY 1976 at the direction
of the Deputy Secretary of Defense. Its purpose is two-fold: (1) to
prepare a report to the Congress , requested by the Senate Armed Serv i ces
Committee , on the combination of combat and support units in the Active
and Reserve Forces tha t a re p lanned to ach i eve a bala nce of conventi ona l
for ces fo r NATO , and (2) to review the Defense planning process to ensure
that our mobilization and deployment planning i s as effec ti ve as i t
should be. The Assistant Secretary of Defense (M&RA) asked the RFPB
to participate in the Study and to g ive special attention , from the
Reserve Component viewpoint , to ways in which  the DoD can imp rove and
quicken mobilization for a NATO (genera l war) contingency .

The RFPB estab l i shed  a Commi ttee of it s members , represe nt i ng each
Reserve Component , to participate in the Study. The Committee met
for work i ng sess i ons several t imes d u r i ng the year , and the f u l l  Boa rd
devoted considerable time to the subject during its meetings.

The first purpose of the Stud y was fulfilled wi th DoD’s submission to
the Congress in April 1976, of the report “U.S. Conventional Reinforce-
ments for NATO .” The RFPB , by its participation in the Study, hel ped
focus on a number of problems that need to be resolved if the U.S. is
to assu re , over the near term , a ba lanced force con tr i b ut ion to NATO .
These issues include the followin g:

o The priorities assi gned to certain Reserve support
units desi gnated for early deployment. The Nunn
Amendment and resultin g draw-down of Active support
units in Europe has resulted in an increased reliance
on Reserve Component support units.

o The need for i ncreased emphas i s  on unit l evel exercis es
conducted solely for the purpose of testing and
improving mobilization plans.

o The absence in the Army Reserve force structure of
• five garrison units required to support mobiliza tion

and dep loymen t to NATO.

. 
o The in creas i ng i nadequacy of the I nd i v i d ual Ready

Reserve (IRR) as a mobiliza tion resource , especially
for meeting the Army ’s requiremen t for m o b i l i z a ti on
augmentees through the M+l50 period . The projected
shor t f a l l  i n a v a i l a b i l i ty of manpowe r to mee t the
mobiliza tion requ i rements of a NATO contingency was
a spec ial concern to the Board . This concern was

6
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expressed directly to the Secretary and to the
Congress through Board communications urging that
the Military Sel ective Service Act not be repealed .
As matters now stand , with the Sel ective Service

- Sys tem in “Deep Standby,” a strong Se l ected
- Reserve to serve as the primary augmentation

for the Active Forces is more important than
ever before. Even so, a reliable mobil ization
manpower pool remains an urgent need .

o The adequacy of airlif t and sealift for a NATO
deployment. The RFPB has several times expressed

• concern about the capabil ity of domestic railroads
and rolling stock and the availability of adequate

- a i r l i f t and s e a l i f t .

— Dur i ng April 1 976, the Study ent ered Phase I I , add ress i ng i ts second
purpose , the examination of DoD ’s p lan ning process for mobilization

• and deployment. The RFPB anticipates that si g n i f i c a nt improvem en t in
the planning process for mobilizing and deploying Reserve u n i t s  w i l l
f low f ro m Phase I i .  The Board has desi gna ted the Stud y for p r i mary

- emphasis d u r i n g  FY 1977 and intends that its contribution to solutions
will be noteworthy and whol l y wi th in the cont ex t of the To tal Force

- 

Policy.

RECRUITING AND RETENT I ON

- Recruiting and retention , a mos t cr i ti cal area i n m a i n ta i n i ng a v i a b l e
- Reserve , continued to be a major area of concern to the RFPB during

FY 1976.

- Whereas , in its 1975 report the Board could report that FY 1975 recruit-
ing and retention was reasonably adequate to sustain requ i red strength ,
FY 1976 was not adequate. Recruiting goals were not met in many cases

- and in some cases where recruiting goals were met the retention rate
- was so low that overall strength declined . In F? 1 976 the Army National
- Guard achieved 99% of its recruiting goa l , 108% of the non-prior service
- program objective and 93% of the prior serv i ce program but its retention

rate fell from 59% in FY 1975 to 149% in FY 1976. Throug h June 1 976 the
• Army Reserve ach i eved 82% of its recruiting goa l , composed of 90% of its
- prior service program and 68% of its non-prior serv i ce program. The

Naval Reserve achieved 80% of i ts prior service goa l and 100* of the
- non-prior service objective . The Marine Corps Reserve achieved 81% and
• 98% of its prior and non-prior service goals , respec t ive , and a 35%

retention rate. The Air National Guard ended F? 1976 at 96% of its

7
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programmed strength. The non-prior serv ice recruiting goa l was 79%
achieved and the prior serv i ce 91%. Officer accessions were 62% of
the goal. Although the Air Force Reserve achieved 89% of its recrutt-
ing goal , it finished the year about 3,000 people short of programmed
end strength because its loss rate exceeded programmed losses. The
Coast Guard Reserve attained over 100% in all of its recruiting goals.
At the end of the fisca l year all of the Reserve Components were below
authorized strength except the Coast Guard Reserve. In most cases
recruiting goals were not met and retention rates were low. (See chart
below.)

RECRUITING AND RETENTI ON
RESERVE COMPONENTS -- FiSCAl. YEAR 1976

RE SERVE RE CRU IT IN G GOALS RETENTION % OF AUTH ORIZED
COMPONENT RATE STRENGTH

% of FY 76 % NON-PRIOR % OF PRIOR END FY 1976
GOAL SERVICE GOAL SERV I CE GOAL

ACH I E VED ACH I EVED ACHIEVED

ARNG 99% 108% 93% 49% 95%

IJSAR 82% 68% 90% 5 1% 92%

USNR 86% 100% 80% 65% 96%

USMCR 9 1% 98% 81 % 35% 94%

ANG 87% 79% 
• 

91% 59% 96%

USAF R 89% 72% 96% 55% 93%

USCGR 110 % 106% 111% 66% 100%

There are reasons to be pessimistic about the future . The available
pool of prior serv i ce personnel will continue to shrink. Long range
plans recognize this by providing that an Increasing percentage of enlis tees
shall be non-prior service personnel. Yet most Reserve Components have
not achieved their non-prior serv i ce goals since elimination of the draft.

- • - 
Another reason for pessimism is that the improvement in the general economic
condition of the nation during the past year and the continued hoped-for
increase in our economic well-being, f realized , will intensify the
recruiting and retention problem.
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Manpower requirements of the Reserve Forces -- just like the requ i re-
ments of the Act ive Forces -- should be based on ana l y s i s  of the
threat confronting the United States.  In recent years that threat
has not diminished ; on the con t rary  our p ri ncipa l potential adversary
has continued to increase his forces. The international situation ,
therefore , ind i ca tes an i nc reas ing  need for Reserve Forces in be ing ,
fully ready to augment the Active Forces on short notice .

The question is “What to do?” The Board repeatedly has favored the
- • use of incent ives espec ia l l y  desi gned to supp ort achievement of recru i t -

- 

~
• 

ing and retention goals. None were requ i red dur ing the era of the draft .
• . Following elimination of the draft , the otherw i se unfor tuna te depressed

econo mic condi t ion of the nation was a boon to recruiting and retention .
I ncentives are already available for the Active Forces and the Board
believes that the time has come when special incentives for the Reserve
Forces mus t be considered and urges tha t act ion be star ted now on the i r
des i gn and imp l ementation .

I t is  expected tha t the recently directed Reserve Component Pay Study
-: w ill address this issue. However , the resu lts of the study cannot be
- 

- expected unti l the latter part of Fisca l Year 1 977 , and a continuation
of 1976 recruit ing experience could cause a severe shortfal l  in Reserve
manpower requiremen t s by that time period .

EMPLOYER SUPPORT OF THE GUARD AND RESERVE

The wor k of the Nationa l Committee for Emp loyer Support of the Guard
and Reserve was strengthened during Fiscal Year 1 976. I ts purpose and
goa ls were reaffirmed by the DoD , and its charter was revised to make
it a permanent operating body.

Established in 1 972 , gene ra l l y  in accordance wi th a p la n deve l oped by
the RFPB , the Committee has obtained si gned “Statements of Support for
the Guard and Reserve ” from emp loyers of some 50 mi l l ion workers. The
Comm i t tee has con tr i bu ted greatly to emp l oyer understanding of the role
of the Guard and Reserve in our national defense posture. Many more
America n employers are shaping their personnel p o l i c i e s  and pract ices
to permit full emp l oyee participation in the Guard and Reserve.

In Decembe r 1975, the RFPB was asked by the Ass is tant  Secretary of Defense
(M&RA) to review the status of the Committee and to submit recomendat ions
for i ts  future role and operating mode .

• I n March 1 976 the RFPB recommended that the Committee structure be
- • maintained . During i ts review , t he Board was part icular l y impressed

wi th the Committee ’s relationshi p to the Advertising Counci l , and wi th

9
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a number of initiatives planned by the Committee . Of the latter , the
Committee ’s commitment to expand its effort to reach l ower management
levels in employer organizations has great potential. By reaching
first line superv i sors, the level where employee absence for participa— 

=
tion in the Guard and Reserve is felt the most , the success of the
Committee to date can be greatly amplified . The importance of this
effort is emphasized by the retention problems discussed above.

In addition to its review and recommendation of continuance , the RFPB ,
through i ts staff , ass isted in defining the number and type of members
requ i red to carry out the work of the Committee. 

__ -

The RFPB is proud of its role in the establishment of the National
Committee for Employer Support of the Guard and Reserve. The Board

-• maintains a constant awareness of the work of the Committee -- full
support and assistance from the RFPB to the Committee is assured .

S

RESERVE OFFICER PERSONNEL ACT OF 19514 (ROPA)

During FY 1976, the DoD continued to work on development of a leg islative
proposal to modernize the system by wh i ch Reserve Component officers are
promoted and eliminated from the service . The proposed leg islation ,
commonly referred to as the Reserve Officer Personnel Modernization
Act (ROPMA) , is des i gned to correct certain deficiencies and i nequities
that emerged during the twenty-some years of experience with ROPA , and
to g ive the Service Secretaries more flexibility in the management of
their Reserve officer corps.

At the close of F? 1976, ROPMA still was being coordinated within the
DoD. During the year , severa l changes were made in the proposed leg is-
lation , primarily pertaining to the effect of ROPMA on the National Guard
officer corps.

The Board has been kept fully informed about deve l opment of both the
ROPMA and Its compan ion leg islative proposal concerning the Active Force,
the Defense Officer Personnel Management Act (DOPMA) . The Board supports
these DoD initiatives as far as they have been deve loped up to now.
Meanwhile  the RFPB has established a Committee , composed of a member
from each of the Reserve Components , to analyze ROPMA in its final form
and to prepare a recommended Board position for use when the leg islative
proposal is ready for submission to the Congress. The Board anticipates
that ROPMA will be subjected to the intense leve l of scrutiny that was
provided to ROPA preceding Its enactment.

10
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THE FUTURE

The Guard and Reserve are bei ng equ i pped with more modern equipment ,
rece iv ing increased recognition as an essential and economical element
of the Total Force, and are being integrated into the Total Force as
never before in history. This increased reliance by our Nation on
the Reserve Forces has evolved because of many factors, but one factor
that stands out above all others is the ded i cation of the Reservists.
The Guard and Reserve have made it clear that they are available and
anx ious to assume more of the burden of assuring a nationa l read i ness
to meet an emergency and to preserve the peace.

The RFPB is committed to assist the Department of Defense to continuously
define and refine the appropriate mix of Active and Reserve Forces. The
Board is confident that it reflects the indiv idual guardsman and reservist
view that they are ready, willing and able to assume an optimum role.

# # # # #

I
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