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SUMMARY OF RESULTS

1 . Occup atio~ij 1 survey ddta sho~i that t~~s career ladder is adequately
described by the specialty descriptions in AFM 39-1 . The 303X1 STS,
i n general , covers the tasks performed by members of the specialty ;
however , some minor changes in proficiency codes were suggested .

2. There is a typical job progression in this career ladder with more
time spent on supervisory , admin istrative , and manager i al tasks , ~stime on act i ve duty i ncreases .

3. Twenty job groups in two major functional areas were identified in
this report; the 1971 report identified only three major job groupings.
Overall , however , findings were very similar.

4. Tasks from severa l duty areas have low percent performing figures
• among incumbents at all skill levels and wi th all amounts of service .

5. There are some small differences in tasks performed by Air Traffic
Control Radar Repai r personnel stati oned i n CONUS vs those stati oned
overseas .

6. Job interest , perceptions of the utilization of talents and
percepti ons of the uti l i zat ion of training are more pos iti ve for
members of th i s career fiel d than among members of other spec i al ti es
surveyed during 1976. However , reenl i stment intenti ons are l ower for
AFS 303X1 personnel than for incumbents in the 1976 comparison groups .
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PREFACE

This report presents the results of a detailed Air Force Occupational
Survey of the Air Traffic Control Radar Repair Career Ladder , AFSC ’s 30331 ,
30351 , 30371 and 30390. Toe project was directed by USAF Program Technical
Training , Volume 2, dated April 1975. Authori ty for conducting specialty
surveys is contained in AFR 35-2. Computer outputs from which this report
was produced are available for use by operating and training officials.

The survey instrument was developed by iLt David S. Street, Inventory
Developmen t Specialist. Captain James . N. Eustis analyzed the survey data
and wrote the final report. This report has been reviewed and approved by
Mr. Paul N. Dilullio , Chief , Maintenance Career Ladders Anal ysis Section ,
USAF Occupationa l Measurement Center, Lackland AFB , Texas 78236.

Computer programs for analyzing the occupational data were designed by
Dr. Raymond F. Christa l , Occupationa l and Manpower Research Division , Air
Force Human Resources Laboratory (AFHRL), and were wri tten by the Project
Anal ysis and Prograrmiing Branch , Computationa l Sciences Division , AFHRL .

Because volume reproduction of this report is not feasible , distri-
bution is made on a loan basis to air staff sections and major coninands
upon request to the USAF Occupational Measurement Center , attention of
the Chief , Occupa tiona l Survey Branch (OMY), Lackland AFB , Texas 78236 .

This report has been rev iewed and is approved .

JAMES A. TURNER , JR. , Colonel , USAF WALTER F. DR ISK ILL , Ph.D.
Comander Chief , Occupati onal Survey Branch
USAF Occupational Measurement Center USAF Occupational Measurement 

Center3



OCC U PATIONAL S ;~VEY REPORT
A lp. TRAFFIC CONTROL RADAR REPAIR CAREER LADDER

(A~SC’S 30331 , 30351 , 30371 , AND 30390)

INTROD UCTION

This is a report of an occupational survey of the Air Traffic Control
Radar Repair Career Ladder , (AFSC s 30331 , 30351 , 30371 , and 30390) conducted
by the Occupational Survey Branch , USAF Occupational Measurement Center.~

~ The report describes: (1) development and administration of the
survey instrument; (2) suninaries of tasks performed by airmen grouped
by skill level , experience level , and sim i lar ity of tasks performed ;
(3) comparisons with current career field structure and training
documents ; and (4) conclusions .

INVENTORY DEVELOPMENT AND ADMINISTRATION

The data collection instrument for the occupational survey was USAF
Job Inventory AFPT 90-303-198. The inventory booklets were composed of
two parts : a background information section in which job incumbents
provided information about themselves ; and a duty-task list section which
assessed the relative amount of time spent on tasks performed by personnel
in their current jobs. The latter section consisted of 638 tasks grouped
under 19 headings. Thorough research of publications and directives ,
personal interviews with 10 subject-matter specialists at two bases ,
and written reviews from 55 experienced Air Traffic Control Radar Repair
personnel contributed to the development of the survey instrument.

Consoli dated base personnel offic.~s i n operati onal un i ts worl dw ide
received the inventory booklets for administration to job incumbents
holding the DAFSCs identif ied above. Survey administration occurred
from 10 August 1976 through 21 December 1976 based upon the July 1976
Uniform Airman Record. Table 1 gives the distribut ion of assigned
personnel in the career ladder as of February 1977 and the percentage
by major comand of inventory booklets returned from the field. The
sample of 1,111 i ncumbents represents 56 percent of career ladder
members .

After supp lyi ng iden ti f i cati on and b i ograp hi cal i nformat i on ,
incumbents indicated the tasks performed in their current job. Tasks
were then rated on a 9-point scale showing relat ive time spent on
each task compared to all other tasks performed in the current job.

APPROV ED FOR PUBLIC RELEASE; DISTRIBUTION UNLIMITED 4
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The r a t i n g s  ranged f r o m  1 (very-small-amount time spent) through
5 (about-average time spent) to 9 (very-large-amount time spent). Respon-
dents did not rate tasks not performed in their current job.

In the development of the job inventory , every effort was made
to include all duties and tasks of importance to the accuracy and com-
pleteness of the survey . However , due to the possibility of inadvertent
omissions , instructions for completing the inventory urged respondents
to write in any duties or tasks not listed . In this survey , no signif-
icant write-in information was received . P

TABLE 1

REPRESENTATION SURV EY SAMPLE
I

MAJCOM PERCENT OF SAMPLE* PERCENT ASSIGNED ***

AAC ** 0
ADC 1 0
AFCS 84 95
AFSC 7 0
ATC 4 5
HQCOMD ** 0
MAC ** 0
PACAF ** 0
SAC ** 0
TAC 1 0
USAFE ** 0

* INCLUDES DAFSC 30393 INCUMBENTS WHO SUPERVISE AFS 303X1 PERSONNEL

** INDI CATES LESS THAN ONE PERCENT

~~ DAFSC ’s 30331 , 30351 , 30371 AS OF FEBRUARY 1977
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CAREER LADDER STRUCTURE

On the basis of similarity of tasks performed and time spent on
tasks by the survey respondents the job structure of the career ladder
was ascertained . Thi s job structure is based on a computerized
hierarchical grouping procedure. In this procedure , background
information , such as DAFSC or work location , does not affec t how
incumbents are grouped together.

Based on task performance similarities among survey respondents ,
20 major divisions were identified in the career ladder. The incumbents
i n these 20 areas account for 96 percent of the personnel surveyed.
These divisions are described as job types or clusters . A job type
is a group of people performing very similar groups of tasks. A
cluster is usually l arger with more divers i ty among the tasks performed ,
but wi th a degree of coniiionality (two related job types for instance may
comprise a cluster).

Major job differences were found in two areas : Equipment Maintenance
and Maintenance Support. In the equipment maintenance areas , job groups
are best differentiated by: the personnel performing maintenance
(specialists , technicians or first enlistment personnel); the equipment
maintained ; or the functiona l area in which the personnel work , such as ,
Combat Com~in ications , Engineer ing and Installation (E&I), or Techn i cal
Training School . The maintenance support areas consist of groups respondents ,
such as , ~.uperv i sors, controllers , and instructors . The various job
grou ps id ent i f ied are presented i n Figure 1 and Table 2, and more full y
described in Appendix A and below.

There are 10 identifiable job groups in the equipment maintenance
area . The follow i ng paragraphs sunii~arize the jobs performed on thesejobs.

Equi pment Main tenance

A ir Traffic Control Radar Specialists , (GRP192 ). Members of this
group who represent 13 percent of the total sample , performed a wide
var iety of tasks associated with air traffic control radar and associated
sys tems . One of the factors which di fferen ti ated members of thi s group
from the ATC Radar Repair Technicians (GRP184), was lower avera ge amount of
A ir Force experience , 58 months AFMS for the specialists verstr 78 months
AFMS for the group labeled Technicians (GRP184).

ATC Radar Repair Technicians , (GRP1~~1. This very large group
of incumbents comprise 46 percent of the career ladder sample. The
respondents in this group were very simil ar to each other and performed
a wide variety of tasks associated wi th ATC radar maintenance. This
group had more time in service than members of the preced i ng group,

S
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tended to have a higher average skill level , and were responsible for a
greater amount of supervi sion. The job of this group ’s members was
broader than that of the members of the preceding group because of:
(1) greater maintenance experience , and (2) responsibility for superv ision .

Combat Communications and Engineer in~g and Installation Specialists ,
(GRP15O). The tasks performed by incumbents in this group were associated
more with the establishment of radar facil ’ties than the maintenance of
equipment already in place.

NCOIC ATC Radar Maintenance , (GRP131 ). Survey respondents in this
group (five percent of the total sample) performed a number of supervisory
tasks identifiable wi th this position. A large number of the respondents
also reported their job titles as NCOIC AIC Radar Maintenance . Even
though the most time consuming duties were supervisory , technica l tasks
took up a major ity of the time spent by these personnel .

Engineer ing and Installation Team Chiefs, (GRP1.~~~ The tasks
performed by these respondents showed that the job performed was rela ted
to the planning and quality of new installations . Support activities
res ponsib i li ties were also part of their job , suc h as arran gi ng t he
forwarding of pay and mail and the coordinating wi th the host base.

ATC Evaluation Technicians , (GRPlll ). Tasks mos t likely to be
performed and most time consuming for the personnel in this group involved
testing the performance of ATC radar equi pment and associated systems .

Combat Communicati ons Apprentices , (GRPO94 ). This group of job
incumbents performed very rudimentary tasks related to establishing
new facil ities . They had a small amount of time in service. Their
job as a whole was an extremely easy one.

ATC Repai rman (First Job Assignment), (GRPO83). An important
factor identifying this group was the low amount of military experience.
The majority of the group members were on their first Air Force job
assignment or their first job assignment as an Air Traffic Control
Radar Repairmen . On the average they performed only 77 tasks .

Hands-On Equi pment Instructors, (GRP1O8 ). The respondents in this
group identified themselves as Air Training Command Technica l Instructors .
The tasks they performed substantiate that duty position title.

Apprentice ATC Radar Repairman , (GRPO36). These people perform
a very few and extremely easy tasks related to the basic functions of
personnel in th is career field unl i ke ATC Repa i rmen (First Job Assignment ,
GRPO83) which perform more tasks , which are more complicated .

The following groups are all classified as maintenance support.
The jobs performed assist the primary mission of members of the AFS
303Xl career lad der. Unlike most of the equipment maintenance jobs ,
the jobs in this area tend to focus on a single function , result i ng in
more time being spent on a smaller number of tasks.
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Quality Control (QC) Tecnnici ans , (GRP151). Seventy percent of the
job time of these respondents is spent inspecting and evaluating . They
id en ti f ied themselves as qual ity control personnel .

Qual ity Control Supervisors , (GRP159J. In addition to spending a
great deal of time evaluating and inspecting , these job incumbents spend
a cons iderable amount of time on supervisory , manager i al , and administrative
tasks.

Maintenance Superintendents , (GRP16S). This group consisted most’y
of DAFSC 30393 personnel with an average grade of E-8. Ninety-one percent
of their time was spent on supervisory , manager ial , and admi nistrati ve
tasks.

Rada r ~Iaintenance Section Chief, (GRP157 ). Member of this group
spent a great dea l of time performing supervisory , manager i al , and
administrative tasks (84 percent time spent). However , their grade was
l ower (E-7) and DAFSC distribution was shifted towards the 7-skill level .
when compared to Maintenance Superintendents (GRP165).

NCOIC Ma intenance Control, (GRPO88). In addition to purely supervisory
tasks , these respondents performed tasks related to th control and
coordination of maintenance activities .

Staff NCO’S, (GRPO95). This small group of highly skilled technicians
perform a number of supervisory , managerial , and administrative tasks . The
respondents identified themselves as a number of different types of
managerial NCO ’s. The tasks performed are staff funct ions such as preparing
staff studies , spec ial reports , establishing training requirements , and a
number of adv isory roles .

Train ing Supervisors, (GRPO93). These respondents performed both
supervisory and training tasks. A number of tasks specifically dealt
with training supervision.

Headquarters Level Technical Advisors , (GRPO37). The tasks performed
by this group of high level technicians dealt with providing policy guidance
and assistance . Preparation and evaluation of written corrinunications , such
as regulations and various forms and reports, were the chief responsibilities
of the group members .

Job Controllers , (GRP054.~ The majority of the tasks performed by
members of this group dealt with maintenance administration and related
functions .

Ins tructors, (GRPO67 ). Incumbents in this group differed from
the other group of instructors (GRP1O8) by spending more time on
classroom and training administrative functions . Survey respondents in
the Hands-On Equipment Instructors group (GRP1O8), spent more time
actual ly working on the equipment.8



TABLE 2

JOB GROUPS IDENTIFIED IN AFS 3O3Xl CAREER LADDER SAMPLE

P ERCENT
GROUP OF

IDENTIFICATION SURV EY
TITLE NUMBER SAMPLE

EQU I PMENT MAINTENANCE

A I R  T R A F F I C  CONTROL (ATC ) RADAR R E P A I R
SPECIALISTS GRP192 (CLUSTER ) 13

ATC RADAR REPAIR TECHNICIANS GRP184 (CLUSTER) 46
COMBAT COMMUNICATIONS AND ENGINEERING

AND INSTALLATION SPECIALISTS GRP15O (CLUSTER) 4
NCOIC ATC RADAR MAINTENANCE GRP131 (CLUSTER) 5
ENGINEERING AND INSTALLATION TEAM CHIEF GRP163 (JOB TYPE) *

ATC CONTROL RADAR EVALUATION TECHNICIANS CRP111 (JOB TYPE) 1
COMBAT COMMUNICATIONS APPRENTICES GRPO94 (JOB TYPE) 2
ATC RADAR REPAIRMA N (FIRST JOB ASSIGNMENT) GRPO83 (CLUSTER) 4
HANDS-ON EQUIPMENT INSTRUCTORS GRP1O8 (JOB TYPE) 1
APPRENTICE ATC RADAR REPAIRMAN GRPO36 (JOB TYPE) 2

_________________ 
MAINTENANCE SUPPORT

QUALITY CONTROL (QC) TECHNICIANS GRP151 (JOB TYPE) 2
QC SUPERVISORS GRP159 (JOB TYPE) 2
MAiNTENANCE SUPERINTENDENTS GRP165 (JOB TYPE) 2
RADAR MAINTENANCE SECTION CHIEFS GRP157 (JOB TYPE) 2
NCOIC MAINTENANCE CONTROL GRPO8P ‘JOB TYPE) 2
STAFF NCO’S GRPO95 (JOB TYPE) 1
TRAINING SUPERVISORS GRPO93 (JOB TYPE) 1
HEADQUARTERS LEVEL TECHNICAL ADVISORS GRPO37 (JOB TYPE) 1
JOB CONTROLLERS GRPO54 (CLUSTER) 2
INSTRUCTORS GRPO67 (CLUSTER) 3

OTHER 4

* LESS THAN ONE PERCENT

9
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~IS~~SSION OF DAFSC GROUPS AND COMPARISON
TO AFM 39-1 SPECIALTY DESCRIPTIONS

The tasks pelforriled by DAFSC 30351 personnel were concentrated in
fi.e duty area s whic h accounted for 61 percent of the job time of these
airmen. This time spent was distributed among the following duties :
Adjusting and Aligning Air Traffic Control Radar Power , Timing , Transmi tter ,
or Antenna Systems (Duty I), 11 percent; Adjusting and Aligning Air
Traffic Control Radar Receivers , Automatic Frequency Control (AFC) Systems
Performance Monitors , or Video Processors (Duty J), 14 percent; Adjust ing
or Aligning Surveillance Radar or Precision Indicator Systems (Duty K),
nine percent; Repairing Circuitry of Major Radar Components (Duty P),
13 percent; and Performing General Radar and Auxiliary Equipment Maintenance
(Duty R), 14 percent, (See Table 3).

In comparison to the time spent on tasks from these duties by
members of other DAFSC groups in this specialty , the ~-ski 1l level
personnel were clearly responsible for the major port on of the
techn ical task performance within this career ladder.

At the 7-skill level there was a marked increase in time spent on
tasks from the supervisory , managerial , administrative duties : Organizing
and Planning (Duty A); Directing and Implementing (Duty B); Evaluating
and Inspecting (Duty C); Training (Duty D); Preparing and Maintaining
Forms , Records and Reports (Duty E); and Performing Installation Support
Function (Duty F). Time spent on tasks from these six duties for
respondents with DAFSC 30351 was just less than 19 percent; however ,
DAFSC 30371 incumbents spent 52 percent of their job time on tasks from
the same duties ; the job has shifted from specialist/technician to
technician / supervisor. There was still a requirement for 7-ski l l
level personnel to perform some technical tasks. These tasks here
not the most time consuming however. A distri bution of duty time is
listed in Table 3.

Also illustrative of this job shift are data in Tables 4 and ~ which
present representative tasks performed by members of these two groups .
There is an apparent difference in the types of jobs being performed .
Five skill l evel job incumbents were clearly more oriented toward performing
technical tasks , the 7-sk ill incumbents performed more supervisory ,
manager i al , and administrative tasks (See also Table 6) but still
performed a substantial number of technical tasks.

For 9-skill level personnel supervisory , managerial , and administrative
tasks required 96 percent of the job time . In all cases but one , there are
substantial increases in time spent on tasks in the six supervisory ,
managerial , and administrative duties (See Table 7). The major difference
between DAFSC 30371 and 30393 jobs incumbents was that the tasks performed 

~~L1~~~L. “U .~~1TTIT ~~~~~~~ -~~~~~~~~~~~~“
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by 7-skiL lr v el personnel were more representative of a job that involving
direc t super”;sion of working specialists , as well as , technical respon-
sib ility . The 9-skill level personnel performed tasks that deal with
policy , c o n t r o l , and eva luation (See Tables 7 and 8) .  These findings are
typical of most Air Force special t ies .

The specialty descriptions for this AFS in AFM 39-1 were reviewed
to match tasks performed and assigned responsibilities with survey data .
The tasks performed by the survey respondents generally support the
present AFM 39-1 skill level descriptions .

12
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TABLE 3

PERC ENT T I M E  S P E N T  IN DUTIES FOR DAFSC GROUPS

DAFSC DAFSC DAFSC
30351 3037 1 30393

DUTY 
_______________ 

PERSONNEL PERSONNEL PERSONNEL

A PLANNING AND ORGANIZING 2 8 25
B DIRECTING AND IMPLEMENTING 4 13 25
C EVALUATING AND INSPECTING 4 14 28
D TRAINING 3 8 5
E - PREPARING AND MAINTAINING FORMS , RECORDS ,

AND REPORTS 5 8 11
F PERFORMING INSTALLATION SUPPORT FUNCTIONS * 1 2
G INSTALLING AND R EMOVING FIXED RADAR SITES 1 * *
H iNSTALLING AND REMOVING MOBILE AIR TRAFFIC

CONTROL RADAR SITES 3 2 *

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR POWER , TIMING , TRANSMITTER , OR
ANTENNA SYSTEMS 11 7 *

J ADJUSTING AND AL IGNING AIR TRAFFIC CONTROL
RADAR RECEIVERS, AFC SYSTEMS PERFORMANCE
MONITORS , OR VIDEO PROCESSORS 14 8 *

K ADJUSTING OR ALIGNING SURVEILLANCE RADAR
OR PRECISION INDICATOR SYSTEMS 9 5 * 

I -

L ADJUSTING AND ALIGNING REMOTING AND
ASSOCIATED SYSTEMS 6 4 *

M ADJUSTING AND ALIGNING IDENTIFICATiON
(IFF/SIF) EQUIPMENT 3 2 *

N ADJUSTING AND ALIGNING RADAR DATA TRANSFER
SYST EMS * * *

O ADJUSTING AND ALIGNING CONTROLLER OPERATOR
TRAINING DEVICES * * *

P REPAIRING CIRCUITRY OF MAJOR RADAR COMPONENTS 13 7 *

Q REPAIRING CIRCUITRY OF AUXILIARY EQUIPMENT 4 3 *

R PERFORMING GENERAL RADAR AND AUXILIARY
EQUIPMENT MAINTENANCE 14 6 *

S PERFORM ING SUPPORT FUNCTIONS 4 2 1

* INDICATES LESS THAN ONE PERCENT 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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REPRESE ~ T 1~T IVE TA~ KS PERFORMED BY DAFSC 30351 PERSONNEL

PERC [NT
-
~~~ TASK 

__________ _____ - ____ 
PERFORMING

1: 125 MEASURE POWER OUTPUT OF TRANSMITTERS 87
124 MEASURE OR ADJUST TRANSMITTER FREQUENCIES 85
128 MEASURE VOLTAGE STANDING WAVE RATIOS (VSWR) 85
127 MEASURE TRANSMITTER RECEIVER (TR) RECOVERY TIMES 85
J16 ALIGN RECEIVER PRECANCELLERS 84

-~~ K14 ALIGN PRECISION SWEEP GENERATORS 84
Jl ADJUST COHERENT OSCILLATOR (COHO) FREQUENCIES 84
129 PERFORM METER READINGS OR ADJUST METERS FOR PROPER

INDICATIONS 83
KS A L I G N  P R E C I S I O N  C O M P O S I T E  ViDEO GENERATORS 83
K l 2  A L I G N  P R E C I S I O N  MAP G E N E R A T O R S  82
J13 ALIGN PRECISION RECEIVER CONVERTERS 82
J48 PERFORM RECEIVER SENSITIVITY MEASUREMENTS 82
1 14  A L I G N  P R E C I S I O N  ANGL E VOLTAGE G E N E R AT ORS 82

- 
- J30 ALIGN TUBE TYPE CANCELLERS 82

R36 REMOV E OR INSTALL MAGNETRONS OR KLYSTRONS 82
117 ALIGN PRECISION TRANSMITTER AND RECEIVER SYSTEMS

TIMING 80
P9 ISOLATE MALFUNCTIONS IN CONVERTER CIRCUITRY 79
122 CONDUCT PERFORMANCE CHECKS OF PRECISION TRANSMITTERS 78
P1 8 ISOLATE MALFUCTIONS IS MOV ING TARGET INDICATOR

CIRCUITRY 76
R40 RESEARCH SCHEMATIC , WIRING DIAGRAMS , OR CIRCUITRY

DIAGRAMS 71
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TABLE 5

RLP R LS[NTAT IVE TASKS PERFORMED BY DAFSC 30371 PERSONNEL

PERCENT
TASK 

_____________ _____________________________ PERFORMING

C16 EVALUATE WORK PERFORMANCE OF AFS 3O3Xl PERSONNEL 73
1330 PREPARE CORRESPONDENCE 72
Dl5 PREPARE OR UPDATE ON-THE-JOB TRAINING RECORDS

(AF FORM 623) 70
Al CONDUCT OR PARTICIPATE IN STAFF MEETINGS 68
C22 INSPECT TEST EQUIPMENT FOR COMPLETENESS 68
D8 DEMONSTRATE USE OF EQU IPMENT OR TOOLS 67
B13 DIRECT PREPARATION OR MAINTENANCE OF FORMS ,

REPORTS , OR FILES 66
B28 INVENTORY SUPPLIES OR EQUIPMENT 66

• B6 COUNSEL PERSONNEL ON PERSONAL OR MILITARY RELATED
PROBLEMS 65

C23 PERFORM CORROSION CONTROL INSPECTIONS OF RADAR ,
RAD iO, OR NAVIGATIONAL AIDS (NAV-AIDS) EQUIPMENT 65

D7 COUNSEL INDIVIDUALS OR TRAINING PROGRESS 64
C20 INSPECT FACILITIES 63
C21 INSPECT SITE AUXILIARY EQUIPMENT FOR OPERATIONAL

READINESS 60
B27 INTERPRET POLICIES , DIRECTIVES , OR PROCEDURES 58
C26 PERFORM QUALITY CONTROL INSPECTIONS OR EQU IPMENT 51
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P L i ~C EN1 PERFORMING DIFFERENCES FOR TASKS ILLUSTRATIVE
OF JOB D!F [L~ E~ CtS B~ rW EN DAFSC 30351 AND 30371 PERSONNEL

PERCENT PERFORMING
TASK 30351 30371 DIFFERENCE

R22 PERFORM SOLDERING OR WIRING
TERMINALS OR CONNECTOR PLUGS 75 48 27

R36 REMOVE OR INSTALL MAGNETRONS OR
KLYSTRONS 82 56 26

P7 ISOLATE MALF UNCTIONS IN COMPOSITE
VIDEO GENERATOR CIRCUITRY 79 55 24

110 ALIGN AIR TRAFFIC CONTROL RADAR
TIMING UNITS 81 58 23

Kl4 ALIGN PRECISION SWEEP GENERATORS 84 61 23
117 ALIGN PRECISION TRANSMITTER AND

R E C E I V E R  S Y S T E M S  T I M I N G  80 59 21
K8 ALIGN PRECI S ION COMPOSITE VIDEO

GENERATORS 83 62 21
19 ALIGN AIR TRAFFIC CONTROL RADAR

SYNCHRONIZERS 81 60 21
Jl ADJUST COHERENT OSCILLATOR (COHO)

FREQUENCIES 84 64 20
127 M EASURE T R A N S M I T T E R  R E C E I V E D  (T R )

RECOVERY TIMES 85 65 20

Cl 9 INSPECT AIR TRAFFIC CONTROL RADAR
EQUIPMENT FOR OPERATIONAL READINESS
OR COMPLETENESS 49 72 -23

B25 INITIATE WORK ORDER REQUESTS 37 61 -24
C2 EVALUATE CAUSES OF OPERATIONAL

DISCREPANCIES 18 52 -34
D15 PREPARE OR UPDATE ON-THE-JOB

TRAINING RECORDS (AF FORM 623) 31 70 -39
813 DIRECT PREPARATION OR MAINTENANCE

OF FORMS , RECORDS , REPORTS , OR FILES 23 66 -43
C27 PREPARE INSPECTION REPORTS 11 54 -43
CS EVALUATE INSPECTION PROCEDURES OR

REPORTS 7 51 -44
B6 COUNSEL PERSONNEL ON PERSONAL OR

MILITARY RELATED PROBLEMS 18 65 -47
Al CONDUCT OR PARTICIPATE IN STAFF

MEETINGS 14 68 -54
B30 PREPARE CORRESPONDENC E 15 72 -57

lb
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TABLE 7

REPRESENTATIVE TASKS PERFORMED BY DAFSC 30393 PERSONNEL

PERCENT
TASK PERFORMING

-1 Al CONDIJCT OR PARTICIPATE IN STAFF MEETINGS 98
830 PREPARE CORRESPONDENCE 89
A6 DRAFT LOCAL DIRECTIVES OR OPERATIONAL PROCEDURES 80
C2 EVALUATE CAUSES OF OPERATIONAL DISCREPANCIES 78
86 COUNSEL PERSONNEL ON PERSONAL OR MILITARY RELATED

PROBLEMS 76
C5 EVALUATE INSPECTION PROCEDURES OR REPORTS 73
A27 PREPARE STAFF STUDIES , STAFF SURVEYS , STAFF REPORTS ,

OR STAFF BRIEFINGS 71
C6 EVALUATE LOCAL OPERATING PROCEDURES 71
Cl EVALUATE AIRMAN PERFORMANCE REPORTS (APR) 71
B27 INTERPRET POLICIES , DIRECTIVES , OR PROCEDURES 69
C9 EVALUATE MAINTENANCE PROCEDURES 65
C4 EVALUATE EQUIPMENT OPERATIONA L, MAINTENANCE ,

OR REPAIR REPORTS 62
A8 DRAFT SUPPLEMENTS OR CHANGES TO GOV ERNING DIRECTIVES 60
Cl EVALUATE MAINTENANCE ACTIVITIES 60
C18 INITIATE CORRECTIVE ACTIONS BASED ON INSPECTIONS

OR EQUIPMENT STATUS REPORTS 60
A13 ESTABLISH REQUIREMENTS FOR MAINTENANCE OF

EQUIPMENT 53

17
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TABLE 8

PEr~CENT PERFORMING DIFFERENCES FOR TASK ILLUSTRATIVE OF
JOB DIFFt~PENCE BETWEEN DAFSC 30371 AND 30393 PERSONNEL

PERCENT PERFORMING
TASK 30371 30393 DIFFERENCE

124 MEASURE OR ADJUST TRANSMITTER
FREQU ENCIES 67 4 63

128 MEASURE VOLTAGE STANDING WAVE
RATIOS (VSWR) 66 4 62

Ki ADJUST PRECISION INDICATOR
OPERATING CONTROLS 62 2 60

J5 ALIGN AFC SYSTEMS 63 4 59
K14 ALIGN PRECISION SWEEP GENERATORS 61 2 59
17 ADJUST TRANSMITTER MODULATOR

HIGH VOLTAG E POWER SUPPLIES 61 4 57
J30 ALIGN TUBE TYPE CANCELLERS 60 4 56
P16 ISOLATE MALFUNCTIONS IN MAP

GENERATORS CIRCUITRY 56 0 56
Il4 ALIGN PRECISION ANGLE VOLTAGE

GENERATORS 61 5 55
P4 ISOLATE MALFUNCTIONS IN CANCELLER

CIRCUITRY 55 0 55
K5 ADJUST SURVEILLANCE RADAR

INDICATOR OPERATING CONTROLS 54 2 52
P36 ISOLATE MALFUNCTIONS IN TUBE

TYPE HIGH VOLTAG E POWER SUPPLY
CIRCUITRY 52 2 50

B7 DIRECT ADMINISTRATIVE SECTIONS 8 29 -20
A9 DRAFT UNIT ORGANIZATIONAL STRUCTURE 6 27 -21
A15 ESTABLISH UNIT MANPOWER

REQUIREMENTS 11 33 -22
C2 EVALUATE CAUSES OF OPERATIONAL

DISCREPANCIES 52 78 -26
C7 EVALUATE MAINTENANCE ACTIVITIES 30 60 -30 -•

A6 DRAFT LOCAL DIRECTIVES OR
OPERATIONAL PROCEDURES 49 80 -31

A7 DRAFT ORGANIZATIONA L POLICIES 18 55 -37
Cl4 EVALUATE SUGGESTIONS OR COMPLAINTS 44 84 -40
AS DRAFT SUPPLEMENTS OR CHANGES TO

GOVERNING DIRECTIVES 17 60 -43
A27 PREPARE STAFF STUDIES , STAFF

SURVEYS , STAFF REPORTS , OR STAFF
BRIEF INGS 25 71 -46

18
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DISCUSSION OF AFMS GROUPS

Across s ix  enlistments periods (1 -48 months AFMS through 241+ months
AFMS) several trends can be seen. First , with increasing time on active
duty the amount of time spent on supervisory , mana ger i al , and administrative
tasks increases . This is a typical pattern in most Air Force specialties .
Task performance for DAFSC 303X1 personnel shifts emphasis from specialist/
technician to supervisory/manager most obviously during the fourth
enlistmen t (See Table 9). Secondly, tasks from several duties consistently
have extremely low to very low time spent (five percent less) for job
incumbents across all enlistments . These eight duty areas are:

Duty F; Performing Installation Support Functions
Duty C; Installing and Removing Fixed Radar Sites
Duty H; Installing and Removing Mobile Air Traffic Control

Radar Sites
Duty M; Adjusting and Aligning Identification (IFF/SIF)

Equipment
Duty N; Adjusting and Aligning Radar Data Transfer Systems
Duty 0; Adjusting and Aligning Controller Operator Training

Devices
Duty Q; Repairing Circuitry of Auxiliary Equipment
Duty S; Performing Support Functions

Among the technical duties , there are several wh ich are initially
fairly to very time consuming . With succeeding enlistments however , the
time spent on tasks from these duties decreases as the time spent on
tasks from the supervisory and manageria l duti es : Organizing and Planning,
(Duty A), Directing and Implementing (Duty B), Evaluating and Inspecting
(Duty C), Training (Duty D), Preparing and Maintaining Forms, Recor ds ,
and Reports (Duty E), and Performing Installation Support Functions (Duty F)
increases. The major technical tasks performed are related to four duties :

Duty I; Adjusting and Aligning Air Traffic Control Radar Power,
Timing , Transmitter , or Antenna Systems

Duty J; Adjusting and Aligning Air Traffic Control Radar
Rece i vers , AFC Systems Performance rionitors , or V id eo —

Processors
Duty P; Repairing Circuitry of Major Radar Components
Duty R , Performing General Radar and Auxiliary Equipment

Maintenance

The first six duties in the job inventory for this survey are
supervisory , managerial , and administrative . As mentioned earlier ,
supervis ion becomes a major aspect of task performance for DAFSC 3O3Xl
job incumbent in their fourth enlistment and a majori ty of the job time
of personnel in their fifth enlistment is spent on supervisory , managerial ,
and administrative tasks.

19 
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COMPARI SON OF TASK PERFORMANCE DATA BETWEEN CONUS AND OVERSEAS GROUPS

The jobs performed by CONUS overseas DAFSC 30351 personnel were
compared to dete r-v ine if there w- -~- - s -in ifi cant differences due to
location. As shown in Table 10, ~hrre a e  only small difference
between these two groups with res - - v . ~. to time spent on tasks from the
duty sections of the job inventory.

However , more var iance was found w i th respec t to percen tages of
personnel ass ig ned CONUS and overseas performing i ndi v id ual tas ks .
Larger percentages of DAFSC 30351 CONUS personne l isolated malfunctions
in and aligned components of the BRITE II system . There were only
11 tasks performed by at least 10 percent more CONUS than overseas
personnel , 144 tasks were performed by 10 percent more of the overseas
DAFSC 30351 personnel than CONUS 5-skill level personnel. Table 11
illustrates the major differences in task performance.

21 
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TABLE 10

PERCENT TIME SPENT IN DUTIES FOR DAFSC 30351
PERSONNEL ASSIGNED CONUS AND OVERSEAS

DAFSC DAFSC
30351 30351

DUTY CONUS OV ERSEAS DIFFERENCE

A PLANNING AND ORGANIZING 2 2 0
B DIRECTING AND IMPLEMENTING 5 4 1
C EVALUATING AND INSPECTING 4 4 0
0 TRAINING 3 1 2
E PREPARING AND MAINTAINING FORMS ,

RECORDS , AND REPORTS 5 5 0
F PERFORMING INSTALLATION SUPPORT

FUNCTIONS * * 0
G INSTALLING AND REMOVING FIXED RADAR

SITES 1 1 0 —

H II~STALLING AND REMOVING MOBILE AIRTRAFFIC CONTROL RADAR SITES 3 3 0
I ADJUSTING AND ALIGNING AIR TRAFFIC

CONTROL RADA R POWER , TIMING,
TRANSMITTER , OR ANTENNA SYSTEMS 11 15 -1

J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR RECEIVERS , AFC SYSTEM S PERFORMANCE
MONITORS , OR VIDEO PROCESSORS 13 15 -2

K ADJUSTING OR ALIGNING SURVEILLANCE
RADAR OR PRECISION INDICATOR SYSTEMS 9 9 0

L ADJUSTING AND ALIGNING REMOTING AND
ASSOCIATED SYSTEMS 6 5 1

M ADJUSTING AND ALIGNING IDENTIFICATION
(IFF /SIF) EQUIPMENT 3 4 -1

N ADJUSTING AND ALIGNING RADA R DATA
TRANSFER SYSTEMS * * 0

O ADJUSTING AND ALIGNING CONTROLLER
OPERATOR TRAINING DEVICES * * 0

P ADJUSTING AND ALIGNING CONTROLLER
OPERATOR TRAINING DEVICES 12 14 -2

Q REPAIRING CIRCUITRY OF AUXILIARY
EQUIPMENT 4 4 0

R PERFORMING GENERAL RADAR AND
AUXILIARY EQUIPMENT MAINTENANCE 14 14 0

S PERFORMING SUPPORT FUNCTIONS 4 3 1

* LESS THA N ONE PERCENT

22
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TABLE 11

PERCENT PERFORMIN G DIFFERENCES BETWEEN DAFSC 30351
CONUS AND OVERSEA S RESPONDENTS

TASK _______________________________ CONUS OVERSEAS DIFFERENCE

L19 ALIGN REMOTE LINE AMPLIFIERS 58 38 20
LlO ALIGN BRITE II DISPLAY MONITORS 58 39 19
L20 ALIGN REMOTE LINE DRIVERS 54 35 19
Lii ALIGN BRITE II DISPLAY PLAN

POSITION INDICATOR (PPI) UNITS 56 39 17
L9 ALIGN BRITE II DISPLAY CAMERA

UNITS 59 41 18
Q13 ISOLATE MALFUNCTIONS IN BRITE II

PPI CIRCUITRY 53 36 1 7
Q12 ISOLATE MALFUNCTIONS IN BRITE II

CAMERA CIRCUITRY 52 37 15
Q26 ISOLATE MALFUNCTION IN SOLID

STATE BRITE II MONITOR CIRCUITRY 38 24 14
P26 ISOLATE MALFUNCTIONS IS REMOTE

LINE DRIVER OR REMOTE LINE
AMPLIFIER CIRCUITRY 54 42 12

Ql6 ISOLATE MALFUNCTIONS IN CIRCUITRY
IN 302 TELEPHONE SWITCHING SYSTEMS 22 11 11

Q27 ISOLATE MALFUNCTIONS IN TUBE TYPE
BRITE II MONITOR CIRCUITRY 39 28 11

I4 ADJUST PRIMARY VOLTAGE REGULATOR
ASSEMBLIES 69 83 - 14

Rl3 INSTALL , REMOVE , OR ORIENTATE MOVING
TARGET INDICATOR REFLECTORS 67 82 -15

K3 ADJUST SEARCH INDICATOR POWER
SUPPLIES 68 84 -16

131 PERFORM SPECTRUM ANALYSIS OF
TRANSMITTER OUTPUTS 67 86 -19

1(28 ALIGN SURVEILLANCE RADAR VIDEO
MIXERS 51 70 -19

1(6 ADJUST SURVEILLANCE RADAR
INDICATOR VIDEO TIME COMPRESSORS 41 63 -22

J26 ALIGN SURVEILLANCE RADAR RECEIVER
CONVERTERS 52 76 -24

Jl5 ALIGN PULSE WIDTH DISCRIMINATIONS 41 66 -25
Q25 ISOLATE MALFUNCTIONS IN ROTARY

JOINTS 37 63 -26
M23 ALIGN TPX -49 25 51 -26
Ml5 ALIGN INTERCONNECTIN G GROUPS 28 54 -26
M12 ALIGN AZIMUTH PULSE GENERATOR UNITS

OR ANALOG TO DIGITAL CONVERTERS 30 57 -27
‘.18 ALIGN INTEGRATOR OR CORRELLATORS 54 82 -28
118 ALIGN SURVEILLANCE RADAR ANGLE

MARKS 37 67 -30
M14 ALIGN INDICATOR DATA PROCESSORS (IDP) 36 67 -31

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~



TASK DIFFICULTY

Ninety -one supervisory technicians were asked to rate the tasks
in the job inventory for d fficulty . Tasks were rated on a
-point scale from very-much-below average to very-much-above average

difficulty , with difficulty defined as length of time required by
~r average incumbent to learn to do the task. Interrater agreement was
.97. Ratings were adjusted so that tasks of average difficulty have
ratings of 5.0. Tasks representative of various levels of task dif-
ficulty are presented in Table 12.

Of the 638 tasks in the job inventory 223 (35 percent) were rated
above average difficulty (greater than 5.5); 240 tasks (38 percent)
were rated in the averag’.~ range (4.5 to 5.5), and 166 tasks were(26 percent) rated below average task difficulty .

24
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TAS KS ~~Ok YA1IVE OF ABUAL AVERAGE , AVERA GE S AND BELOW AVERAGE TASK UIFFI C~LTY

)~ U A V F R A G V

c
TASK DIFFICULTY

-5 ~~r~r-uC~ ~~C i N i C A U  T - O . ~~~ OF -- k F tGN NI-T~DNALS 7.6
Hi L3M P UTL A N GLE I t IA S DR CURS - F - .O LTAGES 7 . C
Qi3 ISOLATE MA~ CTIUN S IN BR ITE II PPI C S C ITR Y 7.0
L ii ALIGN FRIlL II DISPLAY Pt A~, POSITION N UICATOR

~PPI) UN ITS 7.0
L24 ALIGN TEL~~ISION CAME RA 6.7
L9 ALIGN BR I TL II DISPLAY AM L RA UNITS
P18 ISOLATE IN MA FUNCT IONS ~N MOVING TARGET INDICATOR

CIR CL-ITRY
J8 ALIGN IN~ E~~~-~TOk OR CORRELLA TORS 5.6
Q2 6 ISOLATE ~AL~ UNCTIONS IN 5)1 ID STATE BRITE II MONITOR

CIRC UITRY .5
P4 ISOLATE MA LF U N)  T IL -NS IN CA NCF LL 1R CIRCUIT 6.5
P19 ISOLATE MAL FUNC TIONS IN PA RAMETRIC AMPLIFIE R

CIRCUITR Y
P24 ISOLATE MALFUNCTIONS IN RADAR TRANSMITTER OR

MODU LATOR CIRCUITRY
P32 SOLA T U MALFUNCTIONS IN SWEEP GENERATOR CIRCUITP ~ U. C
K4 ADJUST SURVEILLANCE RADAR INDICATOR ANALOG

CHARACTER AND SYMBOL GENERATORS 6.1
K14 ALIGN PRECISION SWEEP GENERATORS 6.1

AVERAGE

TASK 
_____- - - ___

P7 ISOLATE NO) fuNC T IONS IN COMPOS ITE VIDEO GENERATOR
CIRCUITR Y 5.4

J2i A LIGN SOLID STATE VIDE O ‘~.ITC HES 5.4
112 AL IGN CIRCULAR POLARIZERS 5.3
P23 I SOLATE MALFUNCTIONS IN PUlSE WIDTH DISCR iM INATOR

CIRCU IT R- 5.3
J 35 ALIGN TUBE TYPE A I l - E U SWITCHING UNITS 5.3
J16 ALIGN RECEIVE R P4 [tANCE LL ERS 5.7
Q20 ISOLATE MA E F’ NUT ONS I N ~‘O- ~ ING CARGF T I NO ICATOR

~M T I )  REFLE CTOR CIRCL I~ T R Y  - - ,

L 3 1 A L IGN ~IDEO MAPPER PRE TRI G GER :tL LA\ CARDS 5.1
H ALIGN AIR TRAFFIC ~,~N R , - ’  RA DAR SYNCHRONI JU— 5 _ U
P15 ISOLATE MALFUNCTIONS IN LOCK TEST PULSE GENERATOR

CIRCUITRY -:

K8 ALIGN PREL ISIUN - !IMPU~- II VIDEO GENERATORS 4 Q
P22 PERFORM SOLDERING ON ~ iP ING ~[RMINALS OR LONN L U C)-

PLUGS .9
2-i ALIGN A UTOMA T IVE 1P[Q) ~~ NU~ C O NTROL ( A r C )  LI M IT

INDI A T t ’ F S  4
L6 ALIGN t ) M ~’ iH  PRECISION OPERAT1N ‘-NIROL S 4.)

3q t O N IJ IC T CI f I MA NC E CHEC KN OF A IC S YSTEMS
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TABLE 12
(CONTINUE ~)

T~~KS ~EPRESE NT,~I IV E OF ~iiUVE ~-V L RO GE , ~\ EPJ\CE , AN D ~SLO~ AVERA GE TASK DIFFICULTY

~ FLUW AV ERAG E

TASK
______________________________ ____- 

DIFFICULTY

kl3 INS \ LL , REMOVE , OR ORIENTATE MTI REFLECTORS 4.3
- A JU ST PRIMARY VOLTAGE REGULATOR ASSEMBLIES 4.2
P55 R~~O’~ OR INSTALL SOLID STATE INDICATOR

SUBORDINATES 4.2
R19 PERFORM CORROSION CONTROL OR EQUIPMENT VANS OR

TRA ILERS 4 .1
L38 CONDUCT PERFORMANCE CHECKS OR POWERED TURNTABLES 4.0
E8 PREPARE MAINTENANCE FORMS 4.0
B25 INITIATE WORK ORDER REQUESTS 3.9
15 ADJUST REGULATED ALTERNATING CURRENT (AC) POWER

SUPPLIES 3.8 —

17 ADJUST TRANSMITTER-MODULATOR HIGH VOLTAGE POWER
SUPPLIES 3.7

R35 REMOVE OR INSTALL MAGNETRON MAGNETS 3.7 —

124 MEASURE OR ADJUST TRANSMITTER FREQUENCIES 3.4
R43 TEST VACUUM TUBES 3.2

I
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COMPARISON OF OCCUPATIONAL SURVEY DATA WITH STS 3O3Xl

A review of the Specialty Training StarI~ard (STy) indicated that
‘-he STS 303X1 adequately covers the areas of responsibility of airmen
in the specialty and are generally supported by survey data .

¶ However there are tasks from eight of the job inventory duties for
~rii ch the percent members performing and percent time spent figures were

I’ low for incumbents at all skill levels. These are:

Duty F, Per forming Installa ti on Support Func tions
Duty G , Ins talling and Removing Fixed Radar Sites
Duty H , Install ing and Removing Mobile Air Traffic Contro l

Radar Sites
Duty M , Adjusting and Aligning Identification (IFF/SIF)

Equipment
Duty N, Adjusting and Aligning Radar Data Transfer Systems
Duty 0, Adjusting and Aligning Controller Operator Training

Devices
Duty Q, Repa i ring Circuitry of Auxiliary Equipment
Duty S, Perform i ng Support Functions

Consideration should be given to assessing the current proficiency
code of STS requirements related to tasks in these areas in view of the
lim i ted involvement of members of the specialty with these tasks.

L ~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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- U~SCUSSi3N OF ~J0B ~NrE~.:ST r~NL PERCEl )~’r~i UTILIZATION OF TALENTS AND TRAINING

In the background informa t on section of the job inventory incumbents
wore asked questions which indicate how they felt about their job, the
ut ilization of their ta 1ent~ , tho utilization of their training and

-1 their reenlistment in~ert ons. Ire results for Air Traffic Control Radar
I Repair personnel are sumarized ui Table 13. A majori ty of f irs t  enlistment

respondents found their jobs fairly interesting ” to “extremel y i nterestin g ’ .
-
~ Also , a majority found both their talents and training utilized “fairly wel l”

- to “perfectly ”. Simil ir percertages of personnel in second and subsequent
enlistments reported satisfaction wi th their jobs in the Air Force.

Compared to the f indinqs in a sample of occupational survey reports
for CY 1976 , a greater percentage of firs t enlistment ATC Radar Repair
personne l reported their jobs Interesting. Also , more felt their talertr ,
and training are being utilized favorably than first enlistment resOond Cn~
in more than 20 surveys last year. Despite these positive indicators , a
greater percentages of first enlistment DAFSC 303X1 job incumbents in this
survey plan to leave the Air Force (See Table 14) than in the sample of
first term airmen surveyed in 1976.

1 Among career (49-240+ months AFMS) job incumbents in AFS 303x1
job interes t, feel ings about the utilization of their talents and
their training were slightly higher than found in the 1976 comparison
group of career airmen . However, reenlistmen t plans for career
AFS 303X1 personnel were 14 percent lower than among the sample of
career incumbents sur veyed i n 1976 .
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COMPARISON WITh EARLIER SURVEY

An occu~~t oral survey was conducted and reported on this specialty
in November 1971. In comparison to the ear)ier the only important
differences found were re lat ve to career ladder st ructure. In the 1971
study only three yroups were reported: Genera l Rada r Maintenance;
Management , Supervision and Tra ining; and Tra ining instruction. In this
report , 20 job groupings were identified . No other major differences
were noted .

CONCLUSIONS

Occupational survey data support the exist ing structure of
AFS 3O3X1 and the AFM 39-1 Specialty Descriptions .

Some STS paragraphs might have codings reduced in light of the low
percent members performing and low time spent data .
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-I;RUJ? !D NL h[S AND TITLE~ G~r~92, AIR TRAFFIC CONTROL (ATC) RADAR
REPAIR SPECIALISTS

PER CENT OF ‘~AMPLE: 13

MAJOR COMMAND 315; ~1BUT1ON: AFCS 83% AFSC 12% ATC 1% SAC 2~TAC 1 % USAFE 1 %

LOCATION : CONUS 86~ OVERSEAS 1 3 NO RESPONSE 1%

DAFSC DISTRIBUTION : 30331 (16%), 30351 (78%), 30371 (4%), NO RESPONSE 2%

AVERAG E GRADE: 4

AMOUNT OF SUPERVISION: 16 PERCENT SUPERVISE AN AVERAGE OF Tl’~O SUBORDINATES

EXPRESSED JOB INTEREST: 83 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED U T I L I Z A T I O N  OF TALENTS: 87 PERCENT FAIRLY WELL TO PERFECTLY

P E R C E I V E D  U T I L I Z A T I O N  OF T R A I N I N G : 90 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED : 130

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

R PERFORMING GENERAL RADAR AND AUXILIARY
EQUIPMENT MAINTENANCE 17

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR POWER , TIMING , TRANSMITTER , OR ANTENNA -

SYSTEMS 15
P REPAIRING AND ALIGNING CONTROLLER

OPERATOR TRAINING DEVICES 15
J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL

RADAR RECEIVERS , AFC SYSTEMS PERFORMANCE
MONITORS , OR VIDEO PROCESSORS 1 5

K ADJUST ING OR A L I G N I N G  SU RVEILLANCE RA DA R
OR PRECISION INDICATOR SYSTEMS 9

FI V E R EPR ESENTATIVE TASKS :

PERCENT MEMBERS
TASK PERFORMING

J l6  ALIGN R E C E I V E R  PRECANCE LLERS 98
124 MEASURE OR ADJUST TRANSMITTER FREQUENCIES 97

— 
12 5 M EASURE POWER OUTPUT OF TRANSM ITTERS 97
Jl3 ALIGN PRE CISION REC EIVER CONVER T ERS 96
K 12 AL I G N  PRE CISION MAP GEN ERATORS 96
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-~(UP 10 ‘~ud.IE~’ A~D TiTLE: GkP~v~4, ATC RADAR REPAIR TECHNICIANS

PERCENT OF SAM PLE : 46

MAJOR COMMAND DISTRIBUTION: A ECS 91%- AFSC 7% OTHER 2%

LOCATION : CONUS 76s. OVERSEAS 24%

DAt SC DISTRIBUTION: 30331 (7%), 30351 (74%), 30371 (19%)

AVERAGE GRADE : 4

AMOUNT OF SUPERVISION: 37 PERCENT SUPERVISE AN AVERAGE OF THREE SUBORDINATES

EXPRESSED JOB INTEREST : 85 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS : 90 PERCENT FAIRLY WELL TO PERF ECTLY

PERCEIVED UTILIZATION OF TRAINING: 91 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 223

TIME SPENT ON DUTIES :

AVERAGE PERCENT TIME
P.~LPi SPENT BY ALL MEMBERS

J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR RECEIVERS , AFC SYSTEMS PERFORMANCE
MONITORS , OR VIDEO PROCESSORS 15

P REPAIRING AND ALIGNING CONTROLLER OPERATOR
TRAINING DEVICES 15

R PERFORMiNG GENERAL RADAR AND AUXILIARY
EQUIPMENT MAINTENANCE 13

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR POWER, TIMING , TRANSMITTER, OR ANTENNA
SYSTEMS 11

K ADJUSTING OR ALIGNING SURVEILLANCE RADAR - .

OR PRECISION INDICATOR SYSTEMS 10

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASK PERFORMING

125 MEASURE POWER OUTPUT OF TRAN SMITTERS 99
127 MEASURE TRANSMITTER-RECEIVER (TR) RECOVERY TIMES 99
Jl  ADJUST COHERENT OSCILL ATOR (COHO ) FR EQU E N C I E S  98
J48 PERFORM R E C E I V E R  S E N S I T I V I T Y  MEASURE MENTS 98
P18 ISOLATE MALFUNCTIONS IN MOVING TARGET INDICATOR

CIRCUITRY 96
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CROUP I~S ~LM~3ER AND TITLE: GRP 1 5O, COMBAT COMMUNICATIONS AND ENGINEERING
AND INSTALLATION SPECIALI STS

PERCENT OF SP .?IF- LE: 4

MAJOR COMMAND DISTRIBUTION: AFCS 1OU~.

LOCATION : CONUS 100%

DAFSC DISTRIBUTION: 30331 (3%), 30351 (72%), 30371 (25%)

AVERAGE GRADE: 5

AMOUNT OF SUPERVISION : 41 PERCENT SUPERVISE AN AVERAGE OF THREE SUBOR0iNATE~

EXPRESSED JOB INTEREST: 64 PERCENT FOUND THEIR JOB FAIRLY TO EXTRE”ELY
INTERESTING

PERCEIVED U T I L I Z A T ION OF TALENTS : 37 PERCENT FAIRLY WELL Tü PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 65 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 265

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

R PERFORM ING GENERAL RADAR AND AUXILIARY
EQUIPMENT MAINTENANCE 14

H INSTALLING AND REMOVING MOBILE AIR TRAFFIC
CONTROL RADAR SITES 14

P REPAIRING CIRCUITRY OF MAJOR RADAR COMPONENTS 10
J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL

RADAR RECEIVERS , AFC SYSTEMS PERFORMANCE
MONITORS, OR VIDEO PROCESSORS 10

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR POWER , TIMING , TRANSMITTER , OR ANTENNA
SYSTEMS 9

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
____ PERFORMING

H13 INSTALL OR REMOVE INTERCONNECTING CABLES 100
H1O INSTALL OR REMOVE GIN POLES OR JAC KS 97
H25 LEVEL TRAILERS OR CHECK TRAILER TILT 97
H19 INSTALL OR REMOVE SEARCH ANTENNA ASSEMBLIES 92
Sn DRIVE HEAVY DUTY VEHICLES, SUCH AS ONE AND

ONE-HALF TON TRUCKS TO 10-TON TRACTOR TRAILER
CONBINATIONS 95
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~L) N~ -i3 k  AND TITLE: G)~Pi 31 , Nc O~C ATC RADA R MAINTENANCE - I
PERCENT O~ 

C
~~~~P~~ E:  5

MAJOR COMI-IANr OiST RISU1 ;i~~: A ECS 96% SAC 2% NO RESPONSE 2%

LOCATION: C~ NU S 84 S OVERSEAS ~~
CAFSC DISTRIB UTION: 30331 (2%), 30351 (22%), 30371 (72%), 30393 (2%-),

NO RESPONSE 2%

AVERAGE GRADE : 6

AMOUNT OF SUPERVISION: 96 PERCENT SUPERVISE AN AVERAGE OF FOUR SUBORDINATES

EXPRESSED JOB INTEREST : 84 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS: 96 PERCENT VERY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING: 92 PERCENT VERY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED : 200

TIME SPENT ON DUTIES:

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

B DIRECTING AND IMPLEMENTING 15
C EVALUATING AND INSPECTING 12
P REPAIRING CIRCUITRY OF MAJOR RADAR COMPONENTS 9
J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL RADAR

RECEIVERS , AFC SYSTEMS PERFORMANCE MONITORS, OR
VIDEO PROCESSORS 8

R PERFORMING GENERAL RADAR AND AUXILIARY EQUIPMENT
MAINTENANCE 8

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASK PERFORMING

816 DIRECT RADAR EQUIPMENT MAINTENANCE OR REPAIR 100
C16 EV ALUATE WORK PERFORMANC E OF AFS 303X1 PERSONNEL 98
C7 EVALUATE MAINTENANC E ACTIVITIES 94
813 DIRECT PREPARATION OR MAINTENANCE OF FORMS , RECORDS ,

REPORTS , OR FILE S 92
31 5 PREPARE OR UPDATE ON-THE-JOB TRAINING RECORDS

(AF FORM 623 ) 90
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~i~33P Ii~ NL~ B~R ~- ‘~fl TITI L GRP163 , ENGINEERING AND INSTALLATION TEAM CHIEF

P~R C E N  D~ ~ —~ PLE: LESS THA N ONE PERCENT

MAJOR COMMAND DI STEibtJ i-N : AFCS 80% AFSC 20%

LOCATION: CONUS 6O.~ 1~YER SEAS 40%

t)~FSC DISTRIBUTION: 30351 (40%) , 3037 1 (60%)

AVERAGE GRADE: 5

AMOUNT OF SUPERVISION: 60 PERCENT SUPERVISE AN AVERAG E OF FIVE SUBORDINATES

EXPRESSED JOB INTEREST: 100 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENT S: 100 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 80 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 258

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DU1 SPENT BY ALL MEMBERS

F PERFORMIN G INSTALL ATION SUPPORT FUNCTIO NS 14
J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL

RADA R RECEIVERS , AEC SYSTEM S PERFORM ANCE
MON ITORS , OR V I D E O  PROCESSORS 12

R PERFORMING GENERAL RADAR AND AUXILIARY
EQUIPMENT MAINTENANCE 10

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR POWER , TIMING , TRANSMITTER , OR
ANTENNA SYSTEMS 8

B DIRECTING AND IMPLEI-IENTING 7

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASK PERFORMING

F5 CONDUCT SCHEME PACKAGE OPE RATIONAL TESTS OF
NEW INSTALLATIONS 100

F6 CONDUCT SHAKEDOWN TESTS ON NEW INSTALLATIONS 100
F9 DEFINE REQUIREMENTS FOR INSTALLATION SCHEME

PUBLICATIONS, TOOLS, TEST EQUIPMENT , OR SUPPLIES 100
G2 INSTALL OR REMOV E A IR TRAFFIC CONTROL RADAR SY STEMS 100
S12 D R I V E  SMALL GOVERNME NT V EH I C LES , SUCH AS PICKUPS

OR PASSENGER AUTOMOBILES 100
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GhJUP ID NH~wr~ AND TITLE. G~Y i11 , ATC EVAL UATI ON ~LLHN 1CIANS

PER C ENT OF SAMPLE: 1

MAJOR ~OMMA~ D DIS TR IBUT~0N: AFCS 88% AFSC 12%

LOCATION: CO Nu~ 75 -~ OV L k : EAS 25%

DAFSC DIST RI BOTION . 30331 (1?f l , 30351 (25%), 30371 (51%), 30591 (12%)

‘~j [RA0E SP4OE: 5

-~1O1JNT OF SUP~i~V iSION: 50 PERCENT SUPERVISE AN AVERAGE OF FOUR SUBORDINATES

EX PRESSED JOB INTEREST: 100 PERCENT FOUND THEIR JuB FAIRLY TO EXTR~ 1LY J
INTERESTING

PER CEIVED UTILIZATION OF TALENTS: 100 PERCENT VERY WE~.L TO PERFE CTLY

PERCEIVED UTILIZATION OF TRAINING : 100 PERCENT VERY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS fl~RFORMED . 175

TIME SPENT ON DUTIES:

AV ERAGE PERCENT TIME
P~D~ 

SPENT BY ALL MEMBERS

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RA DAR POWER , TIMIN G, TRANSMITTER , OR
ANTENNA SYSTEMS 2 1

J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR RECEIVERS , AFC SYSTEMS PERFORMANCE
MONITORS , OR VIDEO PROCESSORS 20

K ADJUSTING OR ALIGNING SURVEILLANCE RADAR OR
PRECISION INDICATOR SYST~11S 9

B D I R E C T I N G  AND IMPLEM ENTING 8
R PERFORMING GENE RAL RADAR AND A U X I L I A R Y

EQUIPMENT MAINTENANCE 6

FIVE REPRESENTATIVE TASKS :

PER C ENT MEMBERS
1ASK PERFORMING

12 2 CONDUCT PERFORMANCE CHECKS OF PRECISION
TRANSMITTERS 100

131 PERFORM SPECTRUM ANALY .-I S OF TRANSMITTER
OUTPUTS 100

1 13 ALIGN PRECISION RECEIVER CONVERTER S 100
J39 CONDUCT PERFORMANCE CHECKS OF AFC SYSTEMS 100
C15 EVALUATE TESTS OR TE~T ITEMS 75
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G L~UiJ P D N~Mh Er~ ANE TITLE: -~~~ ‘ ‘~4 , CO MBAT .~QMMUr~I C A T  IONS A P P R E N T I C E S

PERCENT OF SA MPi E: 2

MAJ OR COMMAND DISThI BUT IoN- AFCS 87 AFSC 13%

LOCAT iON. CONUS 87% OVERS AS 13%

DAFSC DIS~~!bUTION : 30331 (2?~ ), 30351 (78%)

AvERAGE GRADE: 4

AMOUNT OF SUPERVISION : FOUR PERCENT SUPERVISE AN AVERAGE OF TWO SUBORDINATES

EXPRESSED JOB INTEREST : 57 PERCENT FOUND THEIR JOB FAIRLY TO EXTREM ELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS : 35 PERCENT FAIRLY W E L  TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 56 PERCENT FAIRLY WELL TO PERF [CT Y

AVERA GE NUMBER OF 1ASKS PERFORMED: 1 1 2

TIME SPENT ON D U T I E S :

AVERAGE P ERC ENT TIME
DUTY SPENT BY ALL MEMBERS

H INSTALLIN G AND R EMOVING MOBILE A I R  TRAFFI C
CONTROL RADAR SITES 23

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR POWER , TIMING , TRANSMITTER , OR
ANTENNA SYSTEMS . 19

R PERFORMING GENERAL RADAR AND AUXILIA RY
EQUIPMENT MAINTENANCE 12

J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR RECEIVERS , AFC SYSTEMS PERFORMANCE
MONITOPS, OR VIDEO PROCESSORS 12

K ADJUSTING OR ALIGNIN G SURVEILLANCE RADAR OR
PRECISION INDICATOR SYSTEMS 7

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASK P E R F O R M I N G

H25 LEVEL TRAILERS OR CHECK TRAILER TILT 100
125 MEASURE POWER OUTPUT OF TRANSMITTERS 100
H1O INSTALL OR R EMOVE GIN POLES OR JACKS 91
H16 INSTALL OR RE MOVE PRECISION ELEVATI ( N

OR AZIMUTH ANTENNA ARRAYS 91
H22 INSTALL OR R EMOVE ULTRA HIGH FREQUENCY (UHF)

ANTENNAS 87
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~kOCP ID  ~~~R A NC TI I LE: G k 7 D ~3 , ATC REPAIRM A N (rIRST JOB ASSIGNME NT ) 1~~~

FER CENT OF - YP ~: ‘
~

~-tAJOR ~-~~~7~NL~ DISTR EOJTICN - A~CS 56% AFSC 10% TAC 2% USAFE 2,.

LOCATION: CONUS ?9~ OV ERSZt ~S 21 %

DA~SC DISTk IbUT SN: 30331 (33~ ) , 30351 (65 %) , 303fl (2% )

AVERA GE GRADE : 4

~M O O N T  OF SUPERVISI ON: FIVE PERCENT SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPRESSED JOB INTEREST : 75 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS: 81 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZASION OF TRAINING : 81 PERCENt -A IR LY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 77

TIME SPENT ON DUTIES:

AVERAG E PERCENT T L’IE
DUTY SPENT BY ALL NiLMbEr c S

J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR RE CEIVERS , AFC SYSTEMS PERFORMANCE
MONITOR S, OR VIDEO PROCESSORS 20

I ADJUST ING AND ALIGNIN G AIR TRAFFIC CONTROL
RADAR POWER , T I M I N G , TRANSMI TT ER , OR
ANTENN A SYSTEMS 19

R PERFORMING GENERAL RADAR AND AUXILIARY
EQU IPMENT MAINTENANCE 18

K ADJU STING OR ALIGNING SURVEILLANCE RADAR
OR PRECI SION INDICATOR SYSTEMS 1 3

P REPAIRIN G CIRCUITRY OF MAJOR RADAR
COMPONENTS 10

FIVE REPRESENTATIVE TASKS :

PER C ENT MP~i- [ PS
TASK PERFOR MING

125 MEASURE POWER OUTPUT OF TRANSM ITTERS 94
K2 ADJUST PRECiSION INL ICATOR POWER SUPPLIES 94
J16 ALIGN RECEIVER PR ECANCELLERS 90
114 ALIGN PRECISION ANGLE VOLTAGE GENERATORS 85
P.4 3 TEST VA CUUM TUBES 85
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ORI30P 13 N1OiB ER AND T I T L E :  GRP 1O8 , HANDS -ON EQUIPMENT INSTRUCTORS

PERCENT OF SAMPLE: 1

MAJOR COMMAND DIST~1BUTION : ATC 100%

LOCATION: CONUS 100%

DAFSC DISTRIBUTION : 30351 (25%), 30371 (75%)

AVERAGE GRADE: 5

AMOUNT OF SUPERVISION: NONE

EXPRESSED JOB INTEREST : 100 PERCENT FOUND THE IR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS : 100 PERCENT F A I R L Y  WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 100 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 95

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

J ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR RECEIVERS , AFC SYSTEMS PERFORMANCE
MONITORS , OR VIDEO PROCESSORS 25

D TRAINING 21
I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL

RADAR POWER , TIMING , TRANSMITTER , OR
ANTENNA SYSTEMS 16

K ADJUSTING OR ALIGN ING SURVEILLANCE RADAR
OR PRECISION INDICATOR SYSTEMS 11

B DIRECTING AND IMPLEMENTING 6

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASK PERFORMING

Dl CONDUCT FORMAL CLASSROOM TRAINING 100
Dli EVALUATE STu DENT PROGRESS 100
Ji ADJUST COHERENT OSCILLATOR (COH0) FREQUENCIES 100
J5 ALIGN AFC SYSTEMS 100
J48 PERFORM RECEIVER SENSITIVITY MEASUREMENTS 100

43 
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2 O~~ D 0 - :R A ND T I T L E :  ~~36 , APPRENTICE ATC RADAR REPA I RMAN

- 
. 

~E-- ~utN T OF SAMPLE : 2

MAJOR COMM~AND DISTRIB UTION : A FO S 7(3 . AFSC 18% PACAF 5 USAF E C

LOCA TION uONI JS /6 UV 1~ ~E- -S 24%

DAFSC DISTRIBUTI ON: 3233 (77:~), 30351 (23s)

H A S E GRADE: 3

AMOUNT OF SU~ ERV ISI-i0: NONE

— EXPRESSED JOB INTERE ST: 70 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED OT IL IZATION OF TALENTS: 82 PERCENT FAIRLY WELL TO PER E ECTLY

PERCEIVED UTILIZATION OF TRAINING : 82 PERCENT FAIRLY WELL TO PERFECT EY

AVERAGE NUMBER OF TASKS PERFORMED : 38

T IME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

R PERFORMI NG GENERAL RADAR AND AUXILIARY
EQU IPMENT MA INTENAN CE 34

I ADJUSTING AND ALIGNING AIR TRAFFIC CONTROL
RADAR POWER , TIMING , TRANSMITTERS, OR
ANTENNA SYSTEMS 20

J ADJUSTING AND ALI GNIN G AIR TRAFFIC CONTROL
RADAR RECEIVER S, AFC SYSTEMS PERFORMANCE
MONITORS , OR VIDEO PROCESSOR S 10

K ADJUSTING OR ALIGNING SURVEILLANCE RADA R
OR PRECISION INDICATOR SYSTEMS 8

S PERFORMING SUPPORT FUNCTIONS 6

FIVE REPRESENTATIVE TASKS : —

PERCENT MEMBERS
TASK PERFORMIN G

R43 TEST VACUU M TUBES 88
124 MEASURE OR ADJUST TRANSMITTER FREQUENCIES 82
R4 CLEAN MA INTENANCE WORK AREAS 82
R23 REMOVE DUST OR DIRT FROM EQU IPMENT CHASIS 76
R4O RESEARCH SCHEMATIC , W I R I N G  DIAG RAMS , OR

CIRCUITRY DIAGRAM S 65
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GROUP ID N OIDE R AND TITLE: GRP151 , QUALITY LON 1RUL TECHNICIANS

PERCENT OF SA~iPLE: 2

MAJOR COMMAND DISTRIB UTION : ADC 5% AFCS 95~
LOCATION: CONUS 60 OVE LSEAS 32%

DAFSC DISTRIBUTION: 30351 (26w), 30571 (69%), 30393 (5%)

-
~ AVERAGE GRADE : 6

AMOUNT OF SUPERVISION : 34 PERCENT SUPERVISE AN AVERAG E OF ONE SUBORDINATE

EXPRESSED JOB INTEREST: 79 PERCENT FOUND THEIR JOB FA IRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS : 79 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 63 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED : 27

TIME SPENT ON DUTIES:

AV ERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

C EVALUATING AND iNSPECTING 70
E PREPARING AND MAINTAINING FORMS , RECORDS ,

AND REPORTS 16
A ORGANIZING AND PLANNING 6

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASK PERFORMING

C27 PREPARE INSPECTION REPORTS 95
C23 PERFORM CORROSION CONTROL INSPECTIONS OF

RADAR , RADIO , OR NAVIGATIONAL AIDS (NAy-AIDS)
EQUIPMENT 89

C24 PERFORM PERIODIC EVALUATIONS OR WORK CENTERS 89
C26 PERFORM QUALITY CONTROL (QC) INSPECTIONS OF

EQUIPMENT 89
C7 EVALUATE MAINTENANCE ACTIVITIES 84

47

~~ L)IJ3 ~~~~~~~ ~L&~D(~NOT ?IL~~D
- - —-.

~~~ ~JL~~
_ 

~~~~~~~~~~~~~~~~~~ 

- -

~~~~~~~~~~~~~

-

~~~

- -

~~

-

~~~~~



D 1.UDYL~ - - 0 T IT L E :  GR ~- 15-3 , QUALITY CO NTROL (4 2 )  SUPE RV ISORS

?EREEN T OF SAM~~ E - 2

MAJOR CCUN1~’O; DISTRIBUTI ON. A3 1. 1 %  AF SC ~4 % TAC 5 -

LOCAT IO N: CONUS 74~ OVERSEAS 26- .

DAFSC DISTRIBUT iON: 3O35~ ( 5 . ) ,  30371 ~69~ ), 30373 (26%)

AVERAGE GRADE : 7

AMOUNT OF SUPERVISION: 44 PERCENT SUPERVISE AN AVERAG E OF r~O SUBORDINATES

EXPRESSED JOB INTEREST : 89 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS: 89 PERCENT FAIRLY ~ELL TO PERFE CTLY

PERCEIVED UTILIZATION OF TRAINING : 84 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFOR MED: 66

TIME SPENT ON DUTIES:

AVE RAGE PERCENT TIME
DUTY SPENT BY AL L MEMBERS

C EVALUATING AND INSPECTIN G 40
E P R E P A R I N G  AND M A I N T A I N I N G  FORMS , R ECORDS ,

AND REPORTS 17
B DIRECTING AND IMPLEMENT ING 15
A ORGANIZING AND P L A N N I N G  14

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBER S
PERFORMING

830 PREPARE CORRESPONDEN CE 100
C5 EVALUATE INSPECTION PROCEDURES OR REPORTS 100
C27 PREPARE INSPECTION REPORTS 100
B27 INTERPRET POLICIES , DIRECTIVES , OR PROCEDURES 95
ElO PREPARE STATUS, DEFICIENCY , OR ACTIVITY REPORTS 95
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GROUP ID NUMBER AND TITLE : GRP 1 65, MAINTENANCE SUPERINTENDENTS

PERCENT OF SAMPLE : 2

MAJOR COMMAND DISTRIBUTION: MC 5% ADC 12% AFCS 64% AFSC 9%
ATC 5% TAG 5%

LOCATION : CONtJ S 86% OV ERSEAS 14%

DAFSC DISTRIBUTION: 30371 (14%), 30393 (86%)

AVERAGE GRADE : 8

AMOUNT OF SUPERVISION : 95 PERCENT SUPERVISE AN AVERAG E OF FIVE SUBORDINATES

EXPRESSED JOB INTEREST: 86 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS: 86 PERCENT FAIRLY WELL TO PERFE CTLY

PERCEIVED UTILIZATION OF TRAINING : 77 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 61

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

C EVALUATING AND INSPECTING 34
B DIRECTING AND IMPLEMENTING 27
A ORGANIZING AND PLANNING 21
E PREPARING AND MAINTAINING FORMS , RECORDS,

AND REPORTS 9

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASK PERFORMING

Al CONDUCT OR PARTICIPATE IN STAFF MEETINGS 100
B30 PREPARE CORRESPONDENCE 100
C2 EVALUATE CAUSES OF OPERATIONAL DISCREPANCIES 98
C7 EVALUATE MAINTENANCE ACTIVITIES 91
E4 DRAFT CORRESPONDENCE OR MESSAGES 91
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GROUP ID NUMBER AND TITLE: GRP157 , RADAR MA INTENANCE SECTION CHIEFS

PERCENT OF SAMP LE : 2

MAJOR COMMAND DISTRIBUTION: AAC 3% AFSC 85% AFSC 4% SAC 4%
TAC 4%

LOCATION: CONUS 81 % OVER SEAS 19%

DAFSC DISTRIBUTION : 30351 (3%), 30371 (62%), 30393 (35%)

AVERAGE GRADE: 7

AMOUNT OF SUPERVISION : 88 PERCENT SUPERVISE AN AVERAGE OF SEVEN SUBORDINATES

EXPRESSED JOB INTEREST:  96 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS: 92 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 88 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 95

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBER S

B DIRECTING AND IMPLEMENTING 29
C EVALUATING AND INSPECTING 23
A ORGANIZING AND PLANNING 20
E PREPARING AND MAINTAINING FORMS, RECORDS,

AND REPORTS 12

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
PERFORM ING

A17 PLAN EQUIPMENT REPLACEMENT , REPAIR, OR DISPOSAL 96
B13 DIRECT PREPARATION OR MAINTENANCE OF FORMS, RECORDS ,

REPORTS, OR FILES 96
B30 PREPARE CORRESPONDENCE 96
816 DIRECT RADAR EQU IPMENT MAINTENANCE OR REPAIR 92
A23 PREPARE MA INTENANCE SCHEDULES 88
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GROUP ID NUMBER AND TITLE : GRPO88, NCOIC MAINTENANCE CONTROL

PERCENT OF SAMPLE: 2

MAJOR COMMAND DISTRIBUTION: MC 6% ADC 6% AFCS 88%

LOCATION: CONUS 65~ OVERSEAS 35%

DAFSC DISTRIBUTION : 30351 (29%), 30371 (53%), 30393 (12%), NO RESPONSE 6%

AVERAGE GRADE : 6

AMOUNT OF SUPERVISION: 82 PERCENT SUPERVISE AN AVERAGE OF FOUR SUBORDINATES

EXPRESSED JOB INTEREST : 88 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

P E R C E I V E D  U T I L I Z A T I O N  OF TALENTS : 88 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 35 PERCENT FAIRLY WELL TO PERFECTLY

AV ERAGE NUMBER OF TASKS PERFORMED: 43

TIME SPENT ON DUTIES:

AVERA GE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

B DIRECTING AND I’-iPL E~1 [NTI\G 28
E PREPARING A NU MAINTAINING FORMS , RECORDS ,

AND REPORTS 24
A O R G A N IZI NG A ND P L A N N ING 21
C EVALUATING AND INSPECTING 13

FIVE REPRE SENTATIV E TASKS :

PERCENT MEMBERS
TASK P E R F O R M I N G

Bi 3 Di RECT ED~ OAPAFION ON 41’ - ~NP- NI GE FORMS ,
RE CORD S, N~PORTS , OR Fi LES 94

1330 PR~ ~-A~
)
~ LI1 RR F S7 O0D~ NCE

L~6 iO5jj~ , : ST’~~IJS OUNOS OR (1 10015 OR
2 o2M~fLE DI -I : -~IENiG -~

- L ~
- A -~ 5 RE COROS PURPOSES 71

[77 i:’ 10-P2 RET POLICIH , DU?[2~ IVES , OR P RO C ! G O R E S  71
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GROUP ID NUMBER AND TITLE : GRPO95, STAFF NCO’S

PERCENT OF SAMPLE : 1

MAJOR COr-1W~ND DISTRIBUTION : AFCS 72% AFSC 14% TAC 14%

LOCATION: CONUS 8b-~ OVERSEAS 14%

DAFSC DISTRIBUTION : 30371 (71 %), 30393 (29%)

AVERAGE GRADE : 7

A~-1OLJNT OF SUPERVISION: 14 PERCENT SUPERVISE AN AVERAGE OF ONE SUBORDINATE

EXPRESSED JOB INTEREST : 71 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS : 86 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 96 PERCENT FAIRLY WELL TO PERFECTLy

AVERAGE NUMBER OF TASKS PERFORMED: 38

T I M E  SPENT ON DUTIES:

AVERA GE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

A ORGANIZING AND PLANNING 35
C EVALUATING AND INSPECTING 21
B DIRECTING AND IMPLEMENT ING 17

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
PERFORMIN G

A lO ESTABLISH PERSONNEL TRAINING REQUIREMENTS 100
A27 PREPARE STAFF STUDIES , STAFF SURV EYS , STAFF

REPORTS , OR STAFF BRIEFINGS 100
830 PREPARE CORRESPONDENCE 100
C8 EVALUATE MAINTENAN CE DATA OR EQU IPMENT RECORDS 86
ClO EVALUATE MAINTENA NCE PRODUCTION REPORTS 66 
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GROUP ID NUMBER AND TiTLE : GRPO93, TRA i~ 1NG SUPERV ISORS

PERCENT OF SAMPLE : 1

MAJOR COMMAND DI STRIBUTION : AFCS 36% ATC 64%

LOCATION : CONUS 91% OVERSEAS 9%

DAFSC DISTRIBUTION : 30371 (91%), 30393 (9%)

AVERAGE GRADE : 7

AMOUNT OF SUPERVISION: 100 PERCENT SUPERVISE AN AVERAGE OF 10 SUBORDINATES

EXPRESSED JOB INTEREST : 100 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS : 100 PERCENT FAIRLY 1-JELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 100 PERCENT FAIRLY WELL TO P E R F E C T L Y

AVERAGE NUMBER OF TASKS PERFORMED :

TIME SPENT ON DUTIES:

AVERAGE PERCENT T I M E
DUTY SPENT BY ALL MEMBERS

B DIRECTING AND IMPLEMENTING 31
D TRAINING 26
A ORGANIZING AND PLANNING 14
C EVALUATING AND INSPECTING 12

FIVE REPRESENT ATIV E TASKS :

PERCENr MEMBERS
TASK PERFORMING

86 COUNSEL PERSONNEL ON PERSONAL OR MILITARY
RELATED PROBLEMS 100

D7 COUNSEL INDIVIDUALS ON TRAINING PROGRESS 100
D13 PREPARE JOB PROFICIENCY GUIDES (JPG) OR JPG

CONTINUATION SHEET FORMS (AF FORM 797) 100
A16 INITIATE PERSONNEL ACTIONS 91
B15 DIRECT PREPARATION OF TRAINING LITERATURE 73
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GROUP ID NUMBER AND TITLE : GRPO37, HEADQUARTERS LEVEL TECHN ICAL ADV ISORS

PERCENT OF SAMPLE: 1

MAJOR COMMAND DISTRIBUTION : ADC 3O~ AFCS 62% TAC 8%

LOCATION : CONUS 92% OVERSEAS 8%

DAFSC DISTRIBUTION: 30371 (39%), 30393 (61%)

AVERAGE GRADE : 7

AMOUNT OF SUPERVISION : 38 PERCENT SUPERVISE AN AVERAGE OF THREE SUBORDINATE S

EXPRESSED JOB INTEREST : 77 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILIZATION OF TALENTS : 77 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 54 PERCENT FAIRLY WELL TO PERFECTLY

AVERAG E NUMBER OF TASKS PERFORMED: 15

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

B DIRECTING AND IMPLEMENTING 30
A ORGANIZING AND PLANNING 27
E PREPARING AND MAINTAINING FORMS, RECORDS ,

AND REPORTS 19
C EVALUATING AND INSPECTING 18

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASK PERFORMING -:

Al CONDUCT OR PARTICIPATE IN STAFF MEETINGS 92
B30 PREP A RE CORRESPON DENCE 85
E4 DRAFT CORRESPONDENCE OR MESSAGES 85
86 COUNSEL PERSONNEL ON PERSONAL OR MILITARY RELATED

PROBLEMS 46
C2 EVALUATE CAUSES OF OPERATIONAL DISCREPANCIES 46
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GROUP ID NUMBER AND TITLE : GRPO54, JOB CONTROLLERS

PERCENT OF SAMPL E: 2

MAJOR COMMAND DIS,RIBIJT ION: AFCS 90% AFSC 5% MAC 5%

LOCATION: CONUS 85% OVERSEAS 15%

DAFSC DISTRIBUTION : 30351 (90%), 30371 (10%) -

AVERAG E GRADE: 4

AP-IOUNT OF SUPERVISION : 50 PERCENT SUPERVISE AN AVERAGE OF THREE SUBORDINATES

EXPRESSED JOB INTEREST : 55 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMELY
INTERESTING

PERCEIVED UTILI ZATION OF TALENTS : 50 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING : 30 PERCENT FAIRLY WELL TO PERFECTLY

AVERAG E NUMBER OF TASKS PERFORMED: 16

TIME SPENT ON DUTIES:

AVERAG E PERCENT T IME
DUTY SPENT BY ALL MEMBERS

E PREPARING AND MA INTAINING FORMS, RECORDS , AND
REPORTS 51

B DIRECTING AND IMPLEMENTING 21
A ORGAN I Z I N G  A ND PLANNING 13
S PERFORMING SUPPORT FUNCTIONS 11

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASK PERFORM ING

E16 UPDATE STATUS BOARDS OR CHARTS 100
E2 COMPILE MAINTENANCE OATA FOR RECORDS PURPOSES 70
E8 PREPAR E MAINTENANC E FORMS 70
El COMPILE EQU I P M ENT CON DITION STATIST ICS FOR

TELEPHONE OR WRITTEN REPORTS 55
537 PERFORM WORKL OAD CONTROL FUNCTIONS FOR

DEPUTY CHI EF OF MA IN TENA NCE (DCM ) 45
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GROUP ID NUMBER AND TITLE : GRPO67, INSTRUCTORS

PERCENT OF SAMPLE : 3

MAJOR COMMAND DISTRIBUTION: AF CS 14% ATC 8b%

LOCATION : CONUS 100%

DAFSC DISTRIBUT ION : 30351 (68%), 30371 (32%)

AVERAG E GRADE: 5

AMOUNT OF SUPERVISION: NONE

LXPRE~SED JOB INTEREST : 96 PERCENT FOUND THEIR JOB FAIRLY TO EXTREMEL Y
INTERESTING

PERCEIVED UTILIZATION OF TALENTS: 93 PERCENT FAIRLY WELL TO PERFECTLY

PERCEIVED UTILIZATION OF TRAINING: 93 PERCENT FAIRLY WELL TO PERFECTLY

AVERAGE NUMBER OF TASKS PERFORMED: 35

TIME SPENT ON DUTIES:

AV ERAGE PERCENT T I M E
DUTY SPENT BY ALL MEMBER S

D TRAINING 53
B DIRECT ING AND IMPLEMENT ING 12
K ADJUSTING OR ALIGNING SURVEILLANCE RADAR

OR PRECISION INDICATOR SYSTEMS 8

FIVE REPRESENTATIV E TASKS :

PERCENT MEMBERS
TASK PERFORMING

Dl CONDUC T FORMA L CLASSROOM TRAINING 100
08 DEMONS TRAT E USE OF EQUI PMENT OR TOOL S 100
D14 PREPARE LESSON PLANS 100
Dl i EVA LUATE STUD ENT PROGRESS 96
D4 CONDUCT TECHNICAL TRAI NING OF AFS 3O3X 1 PERSONNEL 90
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