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Introduction

The description and analysis of the mobility of training program grad-
uates is important for the evaluation of the effects of these programs.
This bibliography lists citations from economic, sociological, and
statistical literature which have application to this evaluation problem.
Much of this literature contains applications of Markov and other sto-
chastic models and is, in most cases, technically sophisticated.
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Bartholomew, D. J. The statistical approach to manpower planning.
Statistician, 1971, 20, 3-26.

Bartholomew, D. J. The effects of changes in quits and hires on the
length of service composition of employed workers: A comment on
Stoikov's paper. British Journal of Industrial Relations, 1972,
10, 130-133.

Bartholomew, D. J. Stochastic models for social processes. (2nd Ed.)
New York: Wiley, 1973.

Bartholomew, D. J. & Morris, B. R. (Eds.) Aspects of manpower planning.
London: English Universities Press, 1971.

Bartholomew, D. J. & Smith, A. R . (Eds.) Manpower and management science.
Lexington, Massachusetts: D. C. Heath, 1971.

Belinsky, W. & Reisman, A. Some manpower planning models based on
levels of educational attainment. Management Science, 1972, 18,
691-705.

Belinsky, A. W. & Reisman, A. A taxonomy of manpower-educational
planning models. Socio-Economic Planning Sciences, 1973, 7,
13-18.

Blumen, I., Kogan, M., & McCarthy, P. J. The industrial mobility of
labor as a probability process. Ithaca, New York: Cornell University
Press, 1955.

Boudon, R. Mathematical structures of social mobility. New York:

America Elsevier, 1973.




Bowey, A. M. Labour stability curves and labour stability. British
Journal of Industrial Relations, 1969, 7, 69-84.

Brissenden, P. F. & Frankel, E. Labor turnover in industry: A
statistical analysis. New York: MacMillan, 1922.

Bryant, D. T. A survey of the development of manpower policies. British
Journal of Industrial Relations, 1965, 3, 279-290.

Bryant, D. T. Recent developments in manpower research. Personnel, 1972,
1, 14-31.

Carlsson, G. Social mobility and class structure. Lund, Sweden: CWK
Gleerup, 1958.

Clough, D. J. & McReynolds, W. P. State transition model of an educational
system incorporating a constant theory of supply and demand. Ontario
Journal of Educational Research, 1966, 9, 1-18.

Clowes, G. A. A dynamic model for the analysis of labor turnover. Journal

of the Royal Statistical Society (Series A), 1972, 135, 242-256.

Coleman, J. S. Introduction to mathematical sociolog: York:
MacMillan, 1964.
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Coleman, J. S. Models of change and response uncertainty. Englewood
Cliffs, New Jersey: Prentice Hall, 1964.

Dill, W. R., Gaver, D. P., & Weber, W. L. Models and modelling for manpower
planning. Management Science, 1966, 13, 142-166.

Glantz, F. B. Migration and economic opportunity: The case of the
poor. New England Economic Review, 1973, March/April, 14-19.

Goodman, L. A. Statistical methods for the mover-stayer model. Journal
of the American Statistical Association, 1961, 56, 841-868.

Gribbon, W. D., Halperin, S., & Lohnes, P. R. Applications of stochastic
models in research into career development. Journal of Counseling
Psychology, 1966, 13, 403-408.

Hedberg, M. The turnover of labour in industty: An actuarial study.
1 Acta Sociologica, 1961, 5, 129-143.

Helfrich, M. Career mobility of American business executives.
Bulletin of Business Research, 1974, 49, 4-6.

. Henry, N. W. The retention model: A Markov chain with variable transition
probabilities. Journal of the American Statistical Association, 1971,
66, 264-267.
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Henry, N. W., McGinnis, R., & Tegtmeyer, H. W. A finite model of mobility.
Journal of Mathematical Sociology, 1971, 1, 107 —116.

Hodge, R. W. Occupational mobility as a probability process.
Demography, 1966, 3, 19-34.

Holland, D. W. & Tweeten, L. G. Human capital migration: Implications
for common school finance. Land Economics, 1973, 49, 278-284.

Hyman, R. Economic motivation and labor stability. British Journal of
Industrial Relations, 1970, 8, 159-178.

Kodama, F. Approaches to the analysis of vocational education and
training requirements. Management Science, 1970, 17, 178-191.

Kuhn, A., Poole, P., Sales, P. & Wynn, H. P. An analysis of graduate
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124-144.

Lane, K. F. & Andrew, J. E. A method of labour turnover analysis.
Journal of the Royal Statistical Society (Series A), 1955, 118,
296-323.

Littell, A. S. Estimation of T-year survival rate from follow-up studies
over a limited period of time. Human Biology, 1952, 24, 87-116.

Long, L. H. On measuring geographic mobility. Journal of the American
Statistical Association, 1970, 65, 1195-1203.

Long, L. H. Migration differentials by education and occupation:
Trends and variation. Demography, 1973, 10, 243-258.

Matras, J. Comparison of intergenerational occupational mobility patterns:
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Studies, 1960, 14, 163-169.
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Including a time-stationary Markovian model that explains observed
declines in mobility rates over time. American Sociological Review,
1970, 35, 463-476.
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McGinnis, R. A stochastic model of social mobility. American Sociological
Review, 1968, 33, 712-721.
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demand. Journal of the American Statistical Association, 1970, 65,

1059-1070.

Petto, A. C. & Bender, L. D. Out-migration: Responsiveness to local
economic conditions in the Ozarks. Growth and Change, 1974, 5, 8-12.

Prais, S. J. The formal theory of social mobility. Population Studies,
1955, 9, 72-81.

Preston, L. E. & Bell, E. J. The statistical analysis of industry
structure: An application to food industries. Journal of the
American Statistical Association, 1961, 56, 925-932.

Reitz, J. G. Group mobility differentials and change in social
stratification. Paper presented at the meeting of the Canadian
Sociological and Anthropological Association, University of
Toronto, 1974.

Rice, A. K., Hill, J. M. M., & Trist, E. L. The representation of
labor turnover as a social process. Human Relatioms, 1950, 3,
349-381.

Rogers, A. A Markovian policy model of inter-regional migration.
Papers of the Regional Science Association, 1966, 17, 205-224.

Rogoff, N. Recent trends in occupational mobility. Glencoe, Illinois:
The Free Press, 1953.

Romans, J. T. Benefits and burdens of migration. Southern Economic
Journal, 1974, 40, 447-455.

Silock, H. The phenomenon of labor turnover. Journal of the Royal
Statistical Association (Series A), 1954, 117, 429-440.

Smelsner, N. J. & Lipset, S. M. (Eds.) Social structure and mobility
in economic development. Chicago: Aldine, 1966.

Smith, A. R. Manpower planning in management of the Royal Navy.
Journal of Management Studies, 1967, 4, 127-139.

Spilerman, S. The analysis of mobility processes by the introduction of
independent variables into a Markov chain. American Sociological
Review, 1972, 37, 277-294.

Spilerman, S. Extension of the stayer-mover model. American Journal
of Sociology, 1972, 78, 599-626.

| AT T " O P T R TP T T —— > -




o

.
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