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The report dimitially describes the class in terms of its social origins,
early associations and indicators of performance while cadets. This is
followed by a history of Army and Air Force military service of the group
including specialty fields, Vietnam service, command assignments, reasons
for remaining on active duty and post-West Point graduate education. A
section on promotion addresses the correlation of promotions with rank
held as a cadet, nonselections, aspirations for general officership and
the effect of seniors and certain assignments upon promotion. Next is- -
presented the past and projected evolution of the exodus of members from
military to civil 1if%, reasons for leaving, current civil life employment
and levels of income,  -‘Following that is a summary of marital status,
family size and other family characteristics. ;-A final section presents

a compilatior of attitudes and opinions of the \ class concerning certain
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INTRODUCTION

The date of 4 June, 1377, will mark the twentieth ammniversary of the gradua-
tion of the 546 members of the United States Military Academy Class of 1957 and

RIS

the point when two class members, one Army and one U.5. Air Force, will have been

promoted to the prade of Dripadier Ceneral, a number of members will have attained,
1

chrough one or more early promotions during their careers, the rank of Colonel,

and the majority remainine om active duty will be under counsideration for routine

promotion to Colonel. That date also marks the point when all members remainin
on active military duty will become elizible for federally funded retirement.

The implications of reaching that date in terms of effect upon the Army and

“icer corps', class members' personal decision opportunities, nossible

Y e b

mid-life crisis situations and a number of other significant issues applicable to
active duty members and those in civil life alike, provide sufficient incentive to
canitalize upon an unigue opnortunity to continue the study of the members of this
class which was begun through a cuestionnaire survey in 1947, Such a survey was
done beginning in the first guarter of 1977 and the result of that swrvey is the
subject of this report.

The purvoses of this report are: to describe oricinal survey research

Q
H
i

‘orts conducted by the author in 1967 and in 1977; +to develon an historical
and sociological profile of the class and its Armv, Air Force and civil life com~-
onents; to assess discernable factors of military and civilian career success;

to examine attitudes, perceptions and opinions concerning, among others, career
rogression, service retention and selected service and national issues; to make
survey results available to appropriate military and academic research communi-

ties as well as to the respondents who participated in the research efforts,

JETHODOLOGY

Research Conducted in 1967,

Research in 1967 was conducted under the suidance of Professor lorris Jano-—
witz, Department of Sociology, University of Chicago., Funding was provided
the Inter-University Seminar on Armed Forces and Society.

Data were compiled from the answers to structured cuestionnaires which had
been mailed to 535 living members of the class in January, 1967 and which were
returned by 513 members over the followinz six month period. Table 1 describes
renly rates according to the military service status of the individuals at the
time questionnaires were completed, For members who failed to respond and for

eleven members who were by then deceased the author completed cuestionnaires

1
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using,. to the extent ssible, the limited information available in official and
unofficial U.S. Military Academy (USIA) publications and official sovernment pub-
lications. Further efforts in conjunction with the 1977 survey described below
resulted in completed 1967 questionnaires from seven additional class members or
next-of=kin (lNOK) of then-deceased members. There are, then, some 1967-rathered
data on 1000 of the class but complete data cn only 95.2%.

Data were initially nrepared for analysis with the assistance of the prozran
and facilities available at the University of Chicaro.

Research Concducted in 1877.

Research in 1977 was aporoved at the appronriate coordination office at
Department of Army and conducted under the auspices of the Department of Command
and lanacement, U.S. Army Yar Colleze. A draft of the cuestionnaire and an oppor-
tunity to vrovide input or comment was provided to the staff, faculty and resident
class of the War College, the Army Research Institute, the Department of Army
ODCSPER divisions of [luman Resources Development and of Leadership and lotivation,
the USHA Ofifice of Iastitutional Research and the USAF Office of Personnel Re-
search, Only the latter provided input.

Jata were again gathered by mailing structured guestionnaires in lMarch, 1977
to 502 of 515 living class members and to the next-of-kin of 24 of 29 deceased.
Thirteen members and five next-of-lzin remain unlocated. Table 2 illustrates re-
sults tabulated accordinsg to the military/civiliam status in which each respon-—
dent intended to be or which he would be anticivating as of the summer of 1977.

Data were assembled and compiled with the assistance of pro-rams and facili-
ties available at the U.S. Army War Colleze comiuter center.

llumerical Variations in Tables.

Variations in numerical entries and totals will be noted in various tables
throuchout this reporte Some variations are due to incomplete data for non-
resnondins individuals in each or both surveys as well as to the failure of sone
resoondents to answer all questions. In other cases, facts cained in 1967 were
combined with those learned in 1977 thereby providin:s totals numerically sreater
than could be gleaned from either survey independently. Tables identifiec as
reflectinz data from members as opposed to from resvondents include information
athered from sources other than survey results,

~

Orcanization of Chart and Tables.

For case of text readability and cross-referencing chart and tables, this
report is orranized with tables located immediately following each major section

of text,.
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SOCIAL ORIGINS AND BARLY ASSOCIATIONS

Sociologists who study the military usually focus initially on the social

origins and early associations of professional military people in the belief

cr

+
tha

one micht be able to find some significant relationship between career per-

formance, retention on active duty or some other nertinent factor. The follow-

ing is oresented in order to identify these
of 1957,

Social Origins.

For lack of "home" area information on
often puts unjustified om.bas}s on place of
investication. One may .oni;!that place of

<

. 1 P 3 *
less relevant to individual development and

during the formative teenage y=ars. Chart A, using information gleaned froi

tynes of data concernins the Class

his subjects the social scientist
birth as a relevant factor in his
birth, often a chance location, is

mindset than the area where raised

the 1967 survey, porirays the c¢istribution of respondents accordings to bLirth

regions and home areas ("that part of the U.S. where you were brousht up an

now reflect unon as your home area") for 543

are the differences in born/raised ficures

not shown on the chart but revealed by cros

s—-tabulation; a total of 25.4% of

members of the class. Noteworthy

for each recion as well as a factor

540 members were raised in an area other thanm:.that of birth.

Table 4 portrays respondent's generation of nativity in the United States

and lends credence, in a limited way, to the

)roposition of a number of sociolo-

cists that the U,S. officer corps is principally native born. In the case of

this class there was found to be almost 90%

Given the full realization that the United States has fr

who were second zeneration or more.

its inceptio

oni
been the '"melting pot®* of the races and nationalities and that respondents might

have difficulty in isolatins accurate answers, each was asked to identify to

which part of the world his parents' family

displayed in Table 5 shows the sicnificant

association with western

traced back its family ties. Data

a very substantial representation from the resion of the bBritish Isles.

Tables 6 throuch 8 display additional m

easures of home life concerninc- with

whom members arew up, the primary occupation of and formal education level

attained by the family breadwinner, HNothin

r remarkable is to be found in Table

6 which reports that approximately 110 of class members were raised by only one

varent or by relatives and that two members

were raised outside their own family

contexts, Table 7 presents data which suggest that the class was not unlike its

contemporarics, according to Janowitz' discussion of officer corps social strata

4
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(The Professional Soldier, 1560, 1n.91) in terms of occupation and level of income

of family breadwinners. Neither are their unusual findin in the distribution

of respondents according to the education level of the breadwinner in

the family

in which respondents were raised; Table

Tty S 50 oo o

arly Associations.

Comuilation of 1967 data reveals that G3% of the 513 respondents reported

having been members of the Boy Scouts with 41 respondents having attained the

rank of Eagle Scout and a total of 136 respondents having attained one of the

the nhrograile

"ifty—four resvondents (10.5%) reported having attended a military hich

§ school. One hundred sixty four (30.4%) indicated that thev had attended sone

]

: type svecial prenaratory school after hizh school in order to nrepare i-
| nations for academy entrance. ©Sixty five had attended the Army operated USIZ

] Prenaratory School while on active military duty and ninety one had attended a
3 LI [ T - . . o AT .
% civilian owned preparatory school. Slipghtly less than half (242 or 47.1%) of

RS

1 rescondents reported having attended collese for from one to six semesters be-
¢l

3 fore Academv entrance and an additional three revorted havins attended for eicht
|

_‘ semesters or more.

4 loted above was the fact that 120 respondents indicated that the occupation
. of their family breadwinners had been military service. Further inguiry into

: early associations with the military revealed that 127 (24.4%) respondents were
sons of USMA praduates or other-source vrofessional military officers, five (.9%)
i

i were sons of professional enlisted rank military members and 52 (10.1%) had rela-
tives who were USHA praduates or professional officers. Additionally, 243 (47.3%)
| respondents indicated having nerformed some form of military service prior to

] cademy entrance as shown in Table 9.




Viest Coast

35/57

the
the

side
Outside

Rural,

Farm

Non-I"arm

WHERE WHCRE RAISED

546 llembers, Class of 1957, USHA

SORN AL

orn/Raised

lountain
18/25  liorth Central

140/115 “

by -4\—\_3.

- Iliddle Atlantic
1304121
South Atlantic and
East South Central
y
92/120
{
\
‘'est South Central
5 l//‘;t’}
U.S« cue to narent's government service 15/3

Ue

e  (includes 4 non—-U.S.

Thy ~ 1
nura .l
bt

citizens

AT T D

LADLL O

TYPE COM WHICH RAISEI

Class of 1957, USMA

IUNITY IN

523 Respondents,

Military

Community

Total

uroai

Urban
Commercial

Urban

Incustrial

Total

15¢ 218 292 TS

74

14,15 41,68

13696

6




T~

TABLE 4 3

{ GEMNERATION OF U.5. NATIVITY
H 513 Respondents, Class of 1957, USHA

Foreipgn irst Second Third Fourth Fifth or
sorn Hore |

¢ S 55 126 7 42 207 [

, % 1,6 10,7 24,6 14..6 842 40.3

a) Includes 3 citizens of foreisn countries who were never comnissioned
in the U,S. militarv and 1 other who was commissioned and later
sained U,S. citizenship 4
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] Resnondents, Class of 1957, USMHA

¢ X ;

? Place I y Place 3
et = 2 ey pos L

3

Ireland 72 14.0 South Europe (Spain, 27 5e3
ort., Italy, Greece)
Geotland 52 10.1

Ensland 162 316

Far East and i i
Scandanavia 33 s Southeast Asia
4
3 est Lurope (DelleLux, 133 25.9 llexico, Central and 2 o

K I'rance, Cermany, South America
Austria, Switzerland)

4 American Indian p o<l
! Last Europe (Poland, 27 526

4 Czech., Hungary and Total 513 100,0
Yucoslavia east to
; include Russia)

! k2 & 2 2 PR 3 3 3 3%

TABLE

AT A O CEYAT A DTANME
PARENTAL ASSOCIATIONS

514 Respondents, Class of 1957, UGSIHA

with whom respondent Both parents, Father liother lelatives Other
lived while srowing up step=-narent onlv only

N 435 4 45

% 88.1 «8 8.8
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513 Respondents, Class of 1957, USHA

Type Occupation

Manager, official or proorietor, including farm

Military
Professional, technical or kindred
Craftsman, foreman or kindred
Clerical or sales worker

Laborer

Semi-skilled

[lousehold or service worker

Pension or comnensation income

% 3%
TABLE

ADW INNERS'

Collere Som

Graduate

o 13 o 136 (816}
e 3k % R 3 3 3

TABLE

MILITARY SERVICE
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-
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Hi-School
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94
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/0
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Arny

30
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llavy
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Active

Active Coast Hat'l Guard

C Guard or Reserve

Active

USAT us

5 4 L 165

y \ o . “an
660 +8 2 3261

——

100.0
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INDICATORS OF PERFORMANCE WHILE CADETS
Graduates of the U.S5. Military Academy and the sociologists who study them
enerally asree on three indicators which taken independently or in combination
are the most freaquently cited measurements of the performance of a cadet durin
his days at West Point; Cadet rank attained, Graduation Order of Merit(GOll) list
standing and level of award for intercollegiate athletic endeavors. While each
of the three is of'ten used as an independent measurement all were, in fact, in-
terrelated. Tables 10 throuch 13 describe the distribution of these measurements
anong class members and provide some indication of their interrelationshipse
Cadet ranit attained was dependent upon demonstrated abilities, the outcome
of peer and superior ratings over a three year period, above average particina-
tiom on athletic teams and in cadet activity orranizations, notable accomnlish-
ment of military duties and performance in academicse. It should be noted, how-
ever, that this reward system incorporated provisions whereby three years of
superlative performance sufficient 0 earn the performer hish rank was obviated
by only one serious breach of the discipnlinary system. Furthermore, some class
members fell victim of the system after havinz been appointed to hish rank and
therefore lost it. These changes of cadet rank made after initial appointment
are not included here. Table 10 presents the distribution of cadet rank as
announced in Special Orders of 27 Aucust, 1956 which desinated the rank and
osition to be held by each member of the First (senior) Class as well as cate-~
orizins the various ranks in levels of seniority. The number of leadership
positions anpointed was a function of the organization of the Corps of Cadets
and therefore only the number of cadets appointed as Serseants varied from
raduation class to class according to class size.
Table 11 presents the relationship between cadets' ranks and their posi-
tions on the Graduation Order of Merit (GOi) list announced nine months later
in connection with graduation prepvaration. GON is frequently thought to re-
flect only academic ranking while it actually incorporates assessments from all
elds of cadet endeavor, some of which also contribute to rank attainment. In-

'

snection of this table shows that proportionally more senior ranking cadets were

in the upper levels of the GOIl and the opnosite was true for those in the lower

adet ranks. Readily discernable is that the lowest 259 of the GOl received

only 12.8% of the captain and liecutenant positions while the top 25% of the GOIl

.

list occupied 36G.5% of those positions, Even more anparent is that the lowest
5% of the COM list cadets ranked as junior serceants.

stribution of the three levels of intercolleriate
9

Tables 12 and 13 show




athletic achievement awards among class menbers according to the recipient's

GOM standing and according to the level of cadet rank to which he was appointed.
One finds that various levels of sport awards were distributed uniformly throuch-
out the GOM list with the minor exzcention that the number of major sport varsity
awards were earned in a disproportionally hish percentare (22.7%) by the top 15
of the members of the GONM list. Data in Table 13 show that the higher the cadet

rank the sreater the percentage within that rank to receive hich level sport
awards, with the ramut running from 31% of captains to 8.4% of sergeants receiv-

ing major sport awvards. Conversely, the percentases of those who were non-recip- 4

ients varied from 26.27 to 61.7% for captains and sergeants, respectively. Other-
wise stated, cadet captains, who made up only 7.7% of the class, received 18,8%
of the major varsity awards but made up only 3.7% of those receivino no sport
recognition. Cadet sergeants who were 60.,7% of the class received 40,6% of the
awards and made up 68.9% of those with no award. (Note: Respondents were de-—
noted only by the hishest sport award received and therefore differences in find-

ings based upon receipt of multiple or other category awards are nossible.)

10




TABLE 10

DISTRIBUTION OF CADET RANK

546 Members, Class of 1957, USHA

Cumulative %

Rank N %
Cavtain, Commander or staff 42 T oF
Lieutenant, company executive 4¢ Hain

officer or battalion staff

Lieutenant, nlatoon leader 72 13.2
llaster Sergeant, First Sergeant 58 10.6

or Sergeant First Class

serceant 332 60.8

540 100.0

TABLE 11

DISTRIBUTION OF EACH CADET RANK AMONG INC

my e
11l

54G Members, Class of 1957, USHA

Senior Junior Senior
) Cantain Lieutenant Lieutenant Sergeant
o
& Uober 5% 14.3% 14..3% 455 5« 2%
151
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3 Next 10% Tl T ok 248 1241
49
1 Lower 5% - - o -
5
g () (42) (42) (72) (58)

% bagsed unon column total

o &

Tl
15,4

¢
EC e

REMENTS OF

Iialided

;RADUATION ORDER OF MERIT LIST

Junior

Serceant (1)
277 27
649 (55)
9.3 (55

18.3 (81)
18,7 (110)
1T (81)
3 (55)
1250 (55)

8l (27)
(332) (546 )
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Senior Junior Senior Junior

Captain Lieutenant Lieutenant
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MILITARY SERVICE

The branch of the armed service in which each cadet would serve as an officer
upon graduation from West Point was chosen by him from a predetermined number of
allocations to each branch with the first rankins cadet on the Graduation Order

Il

of lMerit having first choice. Table 14 shows how members of the class, accord-

ing to their individual class standings, chose or were ranked in their respective
branches of service. Well known to all members of the class, and in continuation
of a long standinz historical reality, is that the Army Corps of Encineers was
the first to have its quota exhausted, Also evident from a cursory insnection

of Table 14 is that Armor branch was viewed as attractive and was filled early,
Infantry branch had not yet succumbed to the Vietnam era anti-infantry syndrone,
and that Artillery and Sicnal Corps fought to the end for the last man in the
class who ultimately went to the Sisnal Corpse. The table also demonstrates that
the distribution of class members in the Air Force was uniformly representative
of the GOI,

Immediate post-graduation service found each newly commissioned officer in
attendance at the school of his branch for general orientation to active service
and specialized traiming in the requirements and techniques of his branch. For
Army members this was followed by oblipatory attendance at one or more special
qualification courses of his choice, ©.9., Parachute, Ranger or Aviation School.
Air Force members, in the main, attended flight or navigators school. The spec-
ial qualifications attained in this ftraining, as reported in the 1367 survey,

are reported in Table 15,

~ . "

Class members who were serving or had served as officers in the Air Force
reported in 1967 that the career fields shovn in Table 16 were those in which
thevy had spent the most time or which they then considered to be their main Air
Force orientations. The same ouery in 1977, using career designations officially
e d

recosnized by the USAF Personnel Center, provided the data found in Table 17

which hishlights the drift of Air Force members away from flying as a primary 1
orientation.

3

A similar but less dramatic drift away from combat tyve career fields can
be found among results of answers from responding members who had served Or were
serving in the Army., Table 18 shows that most transfers away from original
career fields had talten nlace by the time of the 1907 survey and Table 19
indica tes the reasons that 85 members had chosen to transfer branchese.

The fact of the long involvement of the nation in the conflict in Vietnam

made it almost mandatory to inquire into the derree of involvement, in terms of

13




time devoted to the conflict. Fach respondent was asked to indicate the number
of one year lencth (or equivalent) tours of duty ( a normal lensth tour of duty
as prescribed by Department of Defense) he had served directly particirnating in

the Vietnam war. The significance of the resulting Table 20 is found in the fact

that onl

)

careerists(retired or currently active) failed to see duty

in the Vietnam conflict and that nearly half (47.3%) of those Army careerists

served two or more tours of one vear while only 20% of Air Forece careerists
served more than one such Vietnam one year tour. Also of note is that 17 (21.3%)
of 80 Adr Force careerists rerorted having never served a one vear tour partici-
ating in the Vietnam war.

The opnortunity to be a commander of a military orpanization has histori-
cally been viewed as a stenping stone to hicher rank and expanded authority anc
has therefore been actively sought. Army members frecuently hear assertions
eminating from higher ranks that the experience of being that commander at the
Lieutenant Colonel or Colonel level should be "fun" and enjoyed and, therefore,

not be perceived as a trying time. To investizate the command experience of both

Arnmy and Air TForce commanders at those levels, class members were acked to re-
port the tyne of command held and the degree of enjoyment experienced. The re-
sults are vresented in Table 21 and show that while a preponderance who had
commanded found the job enjoyable(82.,1% including 24,.,6% who indicated: in spite

~ !

fficult relationships), the remaining 17.9% claimed finding no

of continual di
enjoyment at all, The reasons for the various degrees of enjovment experiece
bv the 179 members who had commanded were not explored.

At the time the 1977 questionnaire was mailed there remained less than
four months until all servinz class members would become elizible for paid re-
tirement. t was approopriate, then, to attemnt to determine motivations of
those who had decided to remain in active service and Table 22 presents the
nunber of resvonses selected from amons the predetermined reasons offered in
the questiomnaire. The most interesting aspect of the response is that one
quarter of the respondents who plan to remain on active duty indicated that
the most nearly anpropriate reason for remaining was that they had not identi-
fied any other suitable civilian occupation rather than identifyin, career or

ronotion related reasons.
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respondents from
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tary Education,

A presentation of levels of military education attained by tiie re oncen
ts found in Table 25, from that table is the fact that the 1 enior
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dents in the crade of ,olonel or higher who have by now attaine Chie
recuired amount of in military service to be elirible for selec for

ttendance.at the hizhest level military education institution.
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ONMOTIO
One of the uses to 1 ut in 1967

whether the social originsg and early associations of

redictors of early vpromotion

in Che Army.

servinz in the Army he

)

been selected, in &

ry for aeccelerated promotion to the

for routine

romotion. An

- e - e

40 memi

e
/

Major and

roup, using all social

raised in the urban vs rural community was sli mor s Stati
speaking, to be zmelected for early oromotion. ore notewort! 25 the fiandin

nificantly (.

11C election for 1O
otion to Major. 1t table 1@at thos o ha
G t captains secured a sismificant] reater pronortion of the earl ro-—

senior and iuni

‘'ollow-on inguiry, usin

r those who held hizh cadet rank continued to

ne

to

resenveda am

overre

~ontrunners in the romotion system. All class members who had been
elect or promotion to the srade of Colonel or hisher had received at least

had been selecte

romotion. o class member

who had exnerienced an earlier acceleratet

promotion b

to be selected for routine oromotion to a higher grade

and Army Colonels, includins two Bricadier Cener

ith all other servinz members. With

presentative mle of the class of those

anac

who responded to the cuestionnaire in

in Table 27 that not only does

romotion success continue to hold, it has increased i
or the group as a whole. lot apparent in this table

been a cadet captain and one a cadet serseant

inquiry into the ranl:/ romotion hvrothesis

In nursuit of other facets of early and routine

experiences, field mrade rank (liajor, Lt. Colonel an

the number of early promotions ever received,

lable

and also includes two recently selected Upri-ad

uilc

reasonable a:

the relationshin betwee:

d for promotion to Colonel

ut subseguently had failec

this group of Air

P T
. LOUS,

used for compari-

g e
als, was

ssurance that a statisti-

renaininc on active is to

1977, one can readily see

1 cadet rank and military

immortance over time

0 1o

is that one bripgadier ha

staze for further

(or non=promotion)

to

rono Lion

Colonel) related

¢ which shows the results

that an




officer had to have been early selected thrice, by 1977 and the comnletion of al-—
most 20 years of service, for promotion to the field grade ranks to be amons the
contenders for early promotion to Iricadier General.

£

for npro-

In response to the cuestion, "Have you ever failed to be sc
motion to a field rrade rank when considered amons those in a 'rimarv (routine
romotion) zone of consideration?", 51 (30 Army and 21 Air Force) of 430 resnon-
ients reported that they had failed to be selected. These 51 indicated that
their intended status, or serious leaning, by the of 1977 would be: Army

A

resigned, 4; Army retired, 8; Army active, 18; USsAl

» 33 UBAF retired, 5;

USAF active, 13, An illustration that orevious early promoteds could fall to the

same fate was the revelation that of that 51, seven members who had been early

selected once and three members early-se ced twice for previous promotions ha
failed to be selected later for a routine promotion to a subscouent ranke

The 1967 data showed that of 511 class members for whom such information was
knowm, 7C had by then served as an aide to a reneral officer and an additional six
had served as an aide twice. In response to a 1977 uery as to whether class
memoers had served, subseauent to promotion to the srade of major, as an aide or
executive to a general or to a national rsovernment official of comnarable rani,

5 (1663%) of 388 reportins resnondents who had served in the crade of ma jor indi-

cated that they had served in such a position. Whether havins held such a -osi-

in Table 29 which shows a direct

o
=
e
o
o

tion was related to current rank was

tionship between hicher rank and having so served., "hich element is cause an:
mich element is effect was left undetermined.

uestionnaire included the auestion, "Given the orportunity, woul

ronoted to the corade of reneral and assume the responsibilities

nd "Do you believe that you will become a general officer and, if

you feel you will attaiu?". Table 30, which interrates the
P .. bl

answers to those two guestions, revealg that 59.8.: of 415 respondents desired to

be a zeneral but that of 208 who would continue on active duty and desired to be
a general, only 45 (21.6%) thourht they would attain stars an only two anticipa-

ted three or four stars.

The nerceptions of their potential for reneral officership by ressondents

who plan to continue active duty was compared with whether each had vet been

selected for command or ecuivalent at the Colonel level., Table 31, showing the

comparison, reveals what appears to be a stron erception that selection for

4 1

Colonel level command is an indicator of fubuwre reneralship or, alternat

romotion to the 7rade of Colonel is the more imsortan: an ecidinn factor.
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Of the 735 fledeling cadets

on 7 July 18583, including 14 who ha

een tuwrne

career in the military left it before 19067 This

7 ecomes more apparen en
 *
one realizes that those who did serve T complete career and who ha on }

active duty prior to West Point were eligible for retir

187 vt wh ) me soi »f them did retire.

of’ respondents from active duty by

Table 36 which shows that the surge of departures began in 1960 upon eligi

[ ili
for release from duty and continued rather uniformly, at a reduced rate, ;
nexXt seven years time 152 me TS had one to pursue t i
the civilian world. Unfortunately i a eath that became the cause for
loss of } 158 members over the ) year period. The then-current status,
1 O 3¢ 29 1 epicted in Table 37. ul
embers le the number deceased due to air accider %
was alization that Air Force memb s+ WhO comprise
4 o of embers at graduation, suffered 40% of the Vieitnam deaths in
class, This i articularliy considered in the light that e
of careerist Air Force bers never served in the Vietnam combat enviornment
compared to the 2,15 of Army careerists who never served theree.
Responses +to the question of what will be the @tus <

yers when all reach eli

ibility for retirement from militar ervice

the information in Table 38 which show that only one of 72 re

Colonels vplans to be out of the military, 23 of Lte« Colonels will WV ‘ -
ed and six Majors will continue on after 20 years.
A look at the military/civil life ratio would not be complet ithout -
the reasons for departure T to the other as wa onne in the 1977 v
ne the results of which are shown in Table 32, Candor is evident in the answer
of the 24% who related their departure to dim carceer prospecis, non=selectio or

31
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REASONS FOR LEAVING ACTIVE MILITARY SERVICE
192 Respondents, Class of 1957, USHMA

Required medical retirement
The service forced me out
Not selected for promotion
Career prospects were dim

Could not get desired education
in the service

Difficult family Xife

Disliked regimentation and
the system

llo freedom of thought and expression

Obligated to help with the family
business

Believed I could do better or make
more money as a civilian

Wanted to enter a svecial field not
available in the service

TABLE 39
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TABLE 42 |

i ANNUAL FAMILY GROSS INCONME |
| ACCORDING TO TYPE CIVILIAN EMPLOYMENT
151 Respondents in Civil Life, Class of 1957, USIA

Annual Family Gross Income Including Wife's (in thousands)

Under Over
10 10-20 20-25 25=35 35=50 50-75 75=100 100 Total

i

£ Medicine and 3 3 2 2 10

i Law |
Education 2 3 5 3 1 i
i

3 Investment 1 5 2 1 1 i 1%

and Finance

Aviation and 4 alal 4 20
! Aerospace
| Business Equip 4 5 5 14

1 & Data Process

Other Managem't 1 2 3 16 13 3 4 42 1
and Sales F
§ Industrial 3 3 6 :
i Engineering 1
Real Estate & 1 3 4 2 il < 14

Build/Construct

Fed., State or 2 2 3 4 9 20
Local Cov't

Total 4 7 9 48 53 18 6 6 151
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FAMILY LIFE

The marital status of class members was sought in the 1967 and 1977 surveys.
Table 43 summarizes the results and reflects the fact that 80.4% of 439 respon-
dents in 1977 had been married once and remained so., The 1.9% of members twice
married by 1967 had increased to 9.17 by 1977. Seven respondents continued to
embrace bachelorhood and four respondents were widowerse.

An hypothesis oftem supposed, that marriages of military service members
have a high rate of dissolution due to repeated separations and other disfunc-
tional aspects of military life, was tested by comparing the success rates of
marriages among class careerists against that of non-careerists. Using the cri-
terion of remaining-once-~married as success, the success rate for careerists was
found to be 87.5% as opposed to a rate of 67.,3% for non-~careerists. An over-
all success rate for class respondents was 82,5/, While thds might be inter-
preted as strong evidence that careerists' marriaces are significantly more
successful, it could also suggest a relationship between leaving military serv-
ice at mid—career and the nossibility that the unsuccessful marriace was a con-
tributing factor to that decision to leave.

The relative age of the most recent wife of each respondent was requested
in both surveys. Table 44 presents a compilation of those data and reveals an
8% increase in wives of an age four or more years younger than that of their
husbandse The obvious assumption that divorced members have married younger
women is supported by comparing the median relative age of the wives of "remain
once married" members, found to be "2 to 3 years younger", with the same measurc-—
ment for remarried members found to be "G to 7 years younger'". Additional evi-
dence is found in the fact that one third of 45 respondents who had remarried
reported marrying women 10 or more years younger.

Whether there was to be found a significant relationship between changes in
marpital status over the years and the previously addressed "male menopause" was
addressed and found to contain none. Whether this findin~ sirengtheuns the idea
that "change of life" effects were reflected in departures from the military
remains a clouded issue due to the possibility of the impact of many other con-
siderations,

The women's rights awareness milieu of today supgested questions of educa-
tion and employment of wives and whether they were bLeing employed in consonance
with the level of education they had attained., The levels of respondents' wives!

education is addressed in Table 45. The utilization of that education in the
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employment in which wives were engaged is assessed in Table 4C where it may be

found that slightly less than half of respondents' wives were workinz and that

one third of those working were not engaged in activities compatible with their
education levels or subjectse.

The fate of the widows of 29 class members, of interest to all living mem=~-
bers, is reflected in the facts that two deceased members were bachelors, one wife
died as a result of the accident in which her husband died, the former wife of
one deceased had remarried and his widow had not, nine widows had remarried,
including one who was later divorced, 12 additional had not semarried and the
status of the remaining four was unknown.

Children.

Survey data of 1967 showed that at a time when 24 members remained bachelors
and 31 married class members reported having mo children, 458 class members re-
ported having produced a total of 1174 children for average replacement rates
of 2429 children per reporting class member, 2.40 per married member and 2,56
per father. Included in that number were (624 males and 550 females for a ratio
of 1,13 to 1. The largest reported number of children in a family was six,

Table 47 presents a distribution of size families of 440 respondents to
the 1977 swrvey wherein they reported a total of 1258 children. That total was
comprised of G80 males and 578 females for a 1977 ratio of 1,18 to 1 and repre-—
sented 2,88 children per class member. A projection of this representative
sample to the entire class results in an estimate that the class has now pro-
duced approximately 1585 children.

Fizures on number of children amonz respondents include seven sets of twin
boys, four sets of twdn girls, six sets of fraternal twins and 14 reported step
or adopted children.

Inquiry was made into whether class members had passed on their given names
to their sons and whether they themselves had been recipients of given names in
the continuation of a given name limeagze. Results showed that 125 (28.9%) of
responding class members had been named a Junior, III or other identifier and
that 58.3% of those so named and who had sons had passed that given name on to
a sone Additionally, 23.6% of those who had sons but had not themselves been
nanmed after a relative had passed their given names on.

A query concerning class children attending or accepted for attendance at
one of the national service academies elicited ®Beponses which indicated that
14 class members had offspring in or enroute to an academy including one female
for each of Vest Point, the Air Force ' cademy and the llerchant !larine Academy.
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TABLE 43

|
CURRENT MARITAL STATUS AS OF 1967 AND 1977 SURVEYS !
Class of 1957, USIA 1

1

Marital Status
o
00 0T o
3] 00 I o)
[ £ 10 o o £
o A o & = @ ot
o A “ 3]
- 8 g > o o 9 o ks
00 QO A ) O &= ) — =
o~ 3 ~ O - Q o = g 2 3 8
SRR R R R
85 &5 84 85 = m = |
C/c L ] . L] . Ll ;
1967 7 93.3 0.4 1.9 4,6 100.0 ¥
Swrvey x  ass 2 i 24 523
1977 " 8004 608 9.1 lol 0.9 1.6 lO0.0
SUCYey g asa 30 - 40 5 4 7 439
%5 based upon row total
33 638 3¢ 3363 36 3% 36 ¢ X
TABLE 44
AGE OF MOST RECENT WIFE
RELATIVE TO AGE OF RESPONDENT
Class of 1957, USMA
1967 Survey (N=514) Wife Age Relative 1977 Survey (lw440)
% N to That of Spouse % N
26 12 4 or more years older 1.8 8
443 22 2 opr 3 older 3.6 16
8143 161 within one year 34.1 150>
3349 174 2 or 3 younger 27 .0 119*
235 121 4 or more younger 31.6 147
3
93 48 4 younger
4 or 5 younger LT 5 e
14,2 73 5 or more younger
6 or 7 younger Ge8 0% *xx
& or 9 younger 243 10#*
10 or more younger 5,0 22%
4,7 24 llever married 1.8 8

Fach * represents one 1967 bachelor who is now included in the 1977 marrieds.
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DISTRIBUTION OF MOST RECENT WIVES ACCORDI

TABLE 45

.
NG

430 Pespondents, Class of 1957, USHNA

TO THEIR EDUCATION LEVELS AS OF 1977

: College sSome Hi School Some
PhD llasters Graduate Collece Graduate Hi School Total
N 4 29 E77 154 63 3 430
% 9 Ge7 41,2 3548 14,7 o7 100,.0
33 %3 3% ¥* 36Kk KK R A
TABLE 46
DEGREE OF AND REASON FOR WIFE'S EMPLOYMENT
AS RELATED TO COMPATABILITY WITH TYPE AND LEVEL OF HER EDUCATION
423 Respondents, Class of 1957, USHA
Does kind of employment reflect Total
type and level of education?
S L
Degree of and reason e e o %
for employment N=118 I N=50
Fgll t%me although not 33 11 a4 10.4
financially necessary
Full time, necessary 29 17 46 10.9
Pért t%me although not 39 15 54 12.8
financially necessary
Part time, necessary 17 12 29 69
liot employed 230 54 .4
423 100.0
3 K3 33 3% 63 33
TABLE 47
DISTRIBUTION OF 1977 RESPONDENTS
ACCORDING TO NUMBER OF CHILDREN IN FAMILY
440 Respondents, Class of 1957, USMA
Number of children in family
One Two Three Four Five Six Seven lNone Total
Number of 21 144 U2 74 27 11 3 18 440
Respondents
Percent of Bs8 B0,2 B32.6 17,0 B2 28 07 3.9 100.,0
Respondents
Total number 1 288 426 296 135 66 2 1253
of children
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ATTITUDES AND OPINIONS

Capitalizing on the opportunity to capture the attitudes and opinions of a
croup such as this cohort, sampled at a time which miczht be one of sirnificant
change in life style for many of them, provided some noteworthy insights. The
resulting answers from a query on self-perception of political orienation and
from agreement/disasreement reactions to a series of statements on iscues re-
lating to the nation, the military, the U.S, Military Academy and others are
found in this section. Tables 48 and 49 present findinzs on political leaninss
and Table 50 contains the twenty statements and the compilation of responses
to eache.

A caveat: It is recognized that the definitions of terms and the meanings
of phrases in the statements are to found in the minds of their readers anc there-
fore may vary greatly from respondent to respondent. It is also recormized that
the manner in which a statement is phrased can have a profound impact upon the
reaction to it. Thus, one's interpretation of reactions to the statements must
be tempered by the wide range of possible psychological imracts of the phraseol-
ozy on the respondents,

Political Viewpointe

Class members were asked in both surveys to identify their political outlook
by answering the question, "In political affairs do you consider yowrself con-
servative, somewhat conservative, somewhat liberal or liberal?",., Table 4& demon-
strates that the agmregated political leaning of respondents who in 19¢7 were
members of a predominantly conservative oriented group has moved even further to-
ward the conservative end of the continuum. Surprisingly, however, to one who
might make the assumption that the shift was relatively universal among respond—
ents, is the presentation in Table 49 which shows that 42,350 of the 1967 consers-
vatives as well as 13,3% of the somewhat conservative group have shifted in the
liberal direction. The most dramatic shifts from 1967 nositions are to be found
amonr, the then liberals and somewhat liberals who moved toward the conservative
at rates of 95.4% and 63.1%, respectively. A search was conducted among such
factors as graduate education and departure from military service for possible
correlations with this political changes I[lone was founde.

Statements and Reactionse

Morris Janowitz, in his now classic 1960 study of the U.S. military officer

corps, The Professional Soldier, while reporting the value of aa academy education

to the professional officer, described a number of details of the entry into the
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acadeny and the assumed effect of the plebe (freshman) indoctrination and sociali-
zation system upon the individual as a cadet and later as an officer. The state-
ment to the suwrvey audience that that siressful year lived by the vlebe was a
worthwhile rite of passage to have experienced, in terms of ability to cope with
steessful situations in later life, was supported strongly by the reactions to

it (See Table 50 for a presentation of this and all subsequent statements and
responses). To interpret this respanse as to whether it reflects the respondents!
psvchological need to value a deprivation situation or whether there is actual
value in the "training" itself is left to the reader of this report.

The 1976 honor violation episode involvins the separation of 134 cadets
from VWest Point and the subsequent recommendation by the special investigation
committee chaired by Frank Borman that dismissed cadets be readmitted, as well
as events involving the Corps of Cadets voting for the purpose of determining
whether the Cadet [lonor Code should be modified, precipitated statements 2, 3 and
4 concerning the West Point Honor Code. Analysis of reactdons to those statements
revealed that the class of 1957 agreed to an overwhelming degree that the cadet
code and system were honorably administered during the years when they were
cadets.e The class leaned (66.1%) toward the view that recently dismissed cadets
should not be readmitted to the academy with 3G.5% feeling "strongly" that way.

A larger percentace (65%) felt that current cadets should not be allowed to chanre
an honor code, valued hishly by most graduates, by merely voting.

A statement addressing the need to keep the academy superintendent free of
int'iuences e.erted by West Point graduates (underlain by an hypothesis that many
feel that they should be heard and heeded even though they contribute nothins to
the institution but unsolicited advice) produced reactions unifornly distributed
from strone asreement to strong disagreement, possibly due to the respondents!
inabil ity to divine the purpose of the relatively value-free statement.

The statement that the public views professional military officers as those
who would not be successful in civilian life received 62% disagreement and a
fairly definite skewing of the group to the disagreement directione The distri-
bution of reactions by class members who were careerists was compared with those
of members who had left service before completion of 20 years active duly and
found to not be significantly different.

The supposition that advancement in the military is a function of having
someone senior caring for the officer's career is strencly supported with slightly

more than 75% of resnondents providinc some degree of acrecement. This reaction
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is surprising in light of the information presented earlier regarding promotions
wherein the great majority of careerists indicated that they had "definitely not"
or "not necessarily" been helped in their careers by senior officers. A compari-
son of reactions by careerists and by non-careerists shows no difference., The
explanation for this discrepancy may lie in the feelings of respondents that
while they themselves have not been helped by seniors they perceive that others
have benefited from that kind of relationship.

Integrity amongz Armed Forces officers continues to be a subject of contin-
ual discussion and of cousiderable concern to those officers, if not from a sense
that officers lack integrity than from a desire that a perceived high statc of
integrity be always maintained foremost in the minds of the officer corps. Re-
action to the position that officer intesrity is situational and varies with the
locale and the personalities encountered at each was mixed but leanins slichtly
to agreement. Acain no simmificant differences were noted between the reactions
recorded by careerists and by non-careerists nor between Army and Air Force
resnondents.

Emphasis upon the desireability of officially noting the performance of the
officer's wife in her support of the military unit or community has been cyclical
over the yearse. The suggestion that her performance should be made a matter of
record on the efficiency (verformance) report of the officer concerned was met
with resounding disdain in the form of a 79% nay vote. Unfortunately, a similar
question was a@t asked in in 1967 and therefore there is no basis upon which to
assess whether there has been any change in this position over the ten years
of considerable change in the views concerning the roles of women.

The supposition that the best people are promoted to the general officer
ranks (statement 10) received a reaction slightly skewed in the agreement direc-
tion with no significant strong percentages for or againsts A tilt &o the dis-
arreement side was encountered in reactions to the suggestion that brigadiers
are the most difficult soldiers for officers to handle for the reason that they
may be trying to make names and reputations for themselves, lere, again, no
substantial strong reaction was found,

Tonically pertinent at the time was the racial composition of the Armed
Forces under the no draft volunteer forces concent. DPublic discussion had
addressed the projection of a continuing increase in the proportion of black
members of the enlisted ranks as the services attracted enlistees from the lower

socio=cconomic and educational stratum of society. OSome discussious centered
Y
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on the potential impact of a black majority Army in the service of a white major-
ity nation. To the proposition that such a consecuence would have little effect
so long as the military services were professional and competent was met with a
majority of agreeing reactions althoush 30% of respondents were on the moderately
to stronely disagree side.

Another statement involving an issue of race and advancing the idea that due
to historical inequities black officers should be promoted ahead of equally quali-
fied white officers drew a negative response second in strenzth only to the
nreviously discussed positive reaction for the adminisiration of the cadet homnor

code of twenty vears ago. The distribution of reactions among respondents ac-

cording to their conservative to liberal political leanings was scrutinized for
any significant correlation but none was found, One may opine here whether the
response was skewed by the influence of a belief by class members in the equality
of service promotion systems or possibly by the influence of the potential threat
to personal career goals and aspirations:were such a policy to be adopted.

Another topical subject being studied and debated at the time was the role
women should play in the manning (womaning) of the Armed Forces. Reaction to
the statement (#14) that women should be permitted to perform combat jobs was
mixed but with twice as many respondents reacting with a stron- disagreement as
those reacting in any other category. Responses were again analyzed accordin
to the position of respective respondents on the conservative-~liberal continuum
with no simmificant differences found,

lloderately strong asreement was the reaction to the statement that the
benefits of military service have eroded to the point where they are no lonrer
a factor in the decision to pursue a military career. Possible differences of
opinion amonz those who had left military service before completion of 20 years
of service from those who were careerists was investigated and found to be sisni-
{ficant. The median for careerists? responses was found to be at the "moderately
agree" 2evel, responses from those who had left service before career completion
were found to be evenly distributed among agreement and disagreement categories
and a sub-group of the non-careerists, those who had left service in 19G0 or
earlier, provided responses predominantly in the moderately disagrece categorye
A possible explanation of the differences is that those leaving the service early
had:.not been exposed to changes in benefits over the years and that the earliest
departees had the least exposure.

Little of significance could be gleaned from ressonses to the statement that

40




che military has done its best in its relations with the press except to note
that the croup leans slightly to the disagreement sidee

The relatively strong general agreement (32.8% strongly and 22,19 moderately)
with the statement that we could have won the Vietnam war if politicians had
kept their hands off was tested against the careerist/non-careerist orientations
of respondents as well as their conservative/libieral orientations. [No important
differences were found between the wviews of careerists vs non-careerists who had
served or were serving in the Army. A significant difference was found, however,

in the respounses of career Air Force members, 46.8): of whom s@rongly agreec and

)

24.1% of whom moderately arsreedes A second significant finding was the direct
correlation between a conservative political self-perception and strong agree-
ment with the statement.

There was a marked strong to moderate agreement among respondents concerning
statement 13 that some form of the draft will probably be needed to maintain the
strength of the Armed Forces. This response is probably a reading of the realities
of the diminishing sucess of the volunteer system to attract adequate numbers of
requisite quality citizens to the active military fold and to the reserve com-
ponentse

Included in the survey was a statement desirmed to test the acceptance of

he concept of the youth of America being required to perform some term of ser-
vice for his country, whether it be in the military or in some other organized
endeavor designed to do public good. Response to this pronosition was strongly
for agreement and may reflect the oft described but seldom admitted sense of
"calling" to national service attributed to the professdional soldier.

And finally, a statement was included for assessing the degree of patriotic
feeling felt by members who have performed in the military and secondly, to see
what percentage would admit to having outwardly exrressed emotional reaction
to those feelings, To the statement that patriotic events sometimes broucht

tears to their eyes, 91.69 responded with some decree of agreement,




TABLE 48

SELF-ASSESSED POLITICAL LEANING
1967 and 1977 Surveys
Class of 1957, USMA

Somewhat Somewhat llunber of
Conservative Comnservative Liberal Liberal Respondents
1967 % 23 42 45,9 24 46 63 100,0
Survey s . . .
RS 119 235 126 32 512
1977 % 3l.4 L 1649 1.0 10040
Survey .
i N 132 216 68 4 420
3 % ¥ 3 3% ¥ e H 3k

TABLE 49

SHIFTS IN POLITICAL LEANING
1967 and 1977 Surveys
Class of 1957, USMA

1977 Political Leaning

Somewhat Somewhat
Total Conservative Conservative Liberal Liberal

& Congervative 1[I 97 56 38 3

- % 10060 S L el 39.2 Skl

§ L]

=1 | Somewhat N 194 59 113 20 2

-;3 Conservative 7 100.0 30.4 5842 103 L0

13

o

_4: Somewha € N 103 9 56 37 11

-64 Liberal % 1000 8¢7 54 .4 3549 0.9

&~ | Liberal I 22 6 6 9 1

: % 10060 27 «3 g 4069 4.5
Total N 416 130 213 69 4

% 100.0 31.3 b102 lQ'G 100

% based upon row total
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TABLE 50

BUTION OF RESPONDENTS ACCORDING TO DEGREE

OF AGREEMENT/DISAGREEMENT WITH SELECTED STATEMENTS

1977 Suwrvey, Class of 1857, USHA

(%) NUNMBER
or

Stroncly lModeratelwy Slightly Slichtly laderate
asree aree arree 1sarree aisacre

1. The stress incurred during east Barracks (two month indoctrination neriod)
and nlebe (freshman) year prepares the individual to more adecuately cope with
stressful situations later.

31.5 3T 4 g e b S S ek 4

oo

« The USHA honor system was honorably administered in the spirit of the honor
code durine the years 1953 to 1957.

IR T 18,7 1.9 o2 0 6= 4

)

3¢ USHA cadets dismissed as a result of the 197G honor violation enisode ould
be readmitted to West Point as recommended by the Borman investigation committee.

7zl RES8 14.9 1512 18.5 36.5 42

t Point honor code and system are too important to all USNA graduates
to be left to current cadets to change by merely voting.

31.8 197 130 2 10,9 14,5 422

5. Gomeone should kkeen the Superintendent free of the influence attemnts
instigated by YWest Point craduatese.

138 16.5 17 .4 2045 17«4 14 .3 419
> The American vublic generally considers professional military officers as
those who are in the service because they probably couldn't make it on the

outside.

360 1Se2 189 1857 2641 16.4 4

P

7. Successful advancement in the military denends a creat deal upon knowin
£

some senior officer who will look out for your career.
14,9 2065 34,1 Se7 logd T b 422

8. In practical terms, the amount of integrity to be found among the members of
’ A
the officer corps usually depends unon the local situation and personalities.

13,0 25,1 1845 7.8 2l 12450 422




iy = - e A R o<~ R S "—1
)
! RESPONSES (%) NUMBER
r! oy
p Strongly Moderately Slightly Slightly lloderately Strongly RESPONDENTS
j agree arree agree disarree disagree disarree
3
: : :
e The military officer's wife's performance and dedication to the military unit,
or her lack thereof, should be reflected in the ratinc of her husband's efficiency,
performance and potential.
Y7 7 o £8.0 Dl 12.¢ 59,7 42
} 10, Experience has shown that the best peonle are selected for promotion to the
! ceneral officer ranks. ]
Be? 32.9 24 .3 11.4 1642 D 420
1 !
i : I s A e . . 1 . . . i
i 11. The most difficult soldiers with whom military officers must deal are H
Brigadier Generals who are tryvino to make a name and reputation for themselves. ;
{
Ge2 127 21.1 21.1 25.4 13.6 41 \
3 12. The racial balance within each of the Armed Forces is of little consecuence
§ so long as the force is professional and competente.
1
i 21.6 25,4 11.8 10.9 20.6 947 422 »
d 1
1 13. Rectifying historical inequities in our society reauires that black officers

be promoted ahead of egually cualified white officers.
0.9 266 6.6 4.5 18 E 720 422

14, V‘iomen who possess the requisite physical attributes should be nermitted to
hold combat jobs (infantry, attack pilot, etc.) traditionally held by men.

T2l 19,2 12.65 74l 18.3 3546 421

2 15, The benefits of military service have eroded to the point that they arec no
longer a determining factor in the decision to pursue a military career.

15 4 327 16,6 1248 1546 649 4.

6. The military has historically done its best, with honesty and candor, ia
its relations with the presse

: 3.8 22 ¢ 1642 17 «9 25455 14,5 420 1

17. If politicians had kepnt their hands off the situation we could have won the
wvar in Vietnam.

j 3248 21,5 2.4 £eD 1040 1645 4108

18. Ve are probably going to need some form of the draft reinstituted in order

to keev up the strencth of the Armed l'orces.
47 o 31 ¢ 13,0 Aeb 14 2ol 422
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ADDITIONAL DESCRIPTIVE INDICATORS

The opportunity to gather some superfluous information from a group of indi-
viduals who have knowm one another for nearly twenty four years and have experi-
enced varying degrees of close association and information exchangze could not
be overlooked in the conduct of this research. Therefore, a group of less formal
questions was included, the answers to which would hopefully heln to describe
some of the effects of time on physical appearance, memory and social habits,.
The results are shown in Tables 51 throuch 54,
these questions addressed the adeguacy of mental pecall after twenty
four years since entrance into the academy. One inquired into whether class mem-
bers continued, without aid of reference, to recall two items of information (the
number of lights in Cullum Hall and the amount of water in Lusk Resevoir) about
the physical plant of the Military Academy, items which each member had been re-
guired to commit to memory at the outset of his cadet career and to which he
wvas continually exposed for the following four yearse. A second asked for the
desirmation of the company of new cadets of which each member had been a part
during the two month unforgettable indocitrination period undercone as an initro-
duction to academy life.

A review of answers returned revealed that only one fifth (20.25) of the
420 responding class members recalled the Cullum/Lusk information which had
been on the tips of their tongues continuously for more than a yeare. A consider-
ably higher number (97.4%) of the same respondents indicated of which early
rite of passage company they had been members,,although the accuracy of those
answers is impossible to determine. The distribution of respondents amons those
companies is depicted in Table 51, UWhile this response is not significant in
of itself, it does further differentiate among resnondents on a basis heretofore
unaddressed, that of physical heighte. While some variations did exist in the
assignment of cadets to those companies in July, 1953, in the main the tallest
one sixth of the entering cadets were assigned to First Company, the shortest
in stature to Sixth Company and others, appropriately, to the companies in
between, With this knowledge the possible relationships between physical height
and GOM, cadet rank, civil/military status and highest rank held were investigated
without significant result.

Changes in appearance which have evolved during the twenty=-plus years since
all members of the class had their craduation yearbook pictures taken can be

m

mutually startling to both the beholder and beheld. To assess the impact, in

Ja
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superficial and general terms, of the ravages of time and age, respondents were
asked to compare their mirror images with pictures of them found in their acadenmy
vearbook and to indicate on their answer sheets the recession of hairlines and
the expansion of waistlines, both to the nearest inche. Tables 52 and 53 report
the results and suggest that if this data is representative of the class as a
whole, the collective class hairline has receded 45,5 feet and the corporate
class girth has expanded by just over half of one football field,

With a view toward describing another change over time among members of the
class they were asked in 1977, as they had been in 1967, to identify the type
alcoholic beverage they most preferrede. Shifts in preferences may be noted in
Table 54 wherein also to be noted is that only 28 of the non-drinkers which num-
bered 68 in 1967 were still to be found in that category although they had, by
1977, been joined by 21 former alcohol drinkers. £An attempt to link the nrefer-
ence for scotch with the level of affluence reported by civil life members of

the class met with no success.

53
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TABLE 51

RECOLLECTIONS OF NEW CABET COMPANY ASSIGHMENTS

409 of 425 Respondents, Class of 13857,

First Co.

Second Coe

1107
USMA

Third Coe Fourth Co. Fifth Co, Sixth Co.

(Tallest) (Least Tall)
N 72 80 59 70 59 60
17 46 19,6 144 17 .1 14 .4 £ 5%
3 3% HH 3K ¥ 33
TABLE 52 .
RECESSION OF HAIRLINE %
418 Respondents, Class of 1957, USMA !
Recession in inches
1
No Clean Sweep
Change One Two Three Four (=6) Replant Total
Nimnen o 173 140 59 15 16 13 2 418
Respondents
Total Inches (0] 140 118 45 64 78 445
Lost
R * e K F¥ X
TABLE 53
EXPANSTION OF GIRTH
422 Respondents, Class of 1957, USHMA
Expansion of waist size in inches
Nine
llo or
Chance One Two Three Four Five Six Seven Eight liore Total
——— —— e ——
Number of 40 40 a0 67 81 36 43 L2 7 6 422
Respondents
Total Inches 0 40 180 134 324 180 344 84 56 S+ 1396+

Expanded
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CONCLUSION

This report has presented an hdstorical and sociological portrait of the
Class of 1957, U.S, lilitary Academy, painted as best able with the raw mater-
iels provided in the responses to questionnaires answered ten years ago and in
1977« The accuracy of the data presented is as good as the memories, recollec-
tions and attention to detail (right answer in the richt block) of the respon-
dents, Also, the validity of data, considering the number of questions which
addressed personal and controversial matters, is dependent upon the depree of
candor exercised by respondents. Also noted is that the responses which were
not received from 92 living class members and 14 next-of-kin, for whatever the
reasons for those non-responses, could have altered the complexion of the data
presented hereine. Therefore, the assumption that an 80,6% response is a valid
representation of the class may not be accurate.

A point must be raised concerning the rate of response to the 1977 question-
naire, Janowitz notes in his 1960 work the uniqgue sense of class solidarity
among the graduates of the various academies, as opposed to the lack of soli-~
darity found in the praduates of a class from the usual civilian educational
institution, and correctly atlributes it not to the educational institution
experience but to the continued clese associations and shared experience of the
military service following graduation. Added to this is the extensive effort
of the alumni association of the academy and of individual class members to
foster this association through information exchange among both those who remain
on active military duty and those who do not. With this in mind, and noting the
approach of the 20th anniversary of the graduation of this class, a nsychologi-~
cal milestone normally given considerable import by members, one would have ex-
pected a greater response to the guestionnaire of 1977. For lack of definitive
information, three speculative explanations for a majority of the non-responses
are advanced: a late developing alienation from the military, and therefore
the class, by those who have recently departed or are about to depart from mili-
tary duty; a discomfort with the personal nature of a number of the guestions
in the swvey; a reluctance to o on record with candid answers to difficult
questions when there is the ever-present suspicion that those answers could
possibly be disclosed to others,

Findings described in this report run from the mundane to the obvious and

therefore yresent, in the main, no unusual departures from what would be expec=
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teds Findings do, however, present data which may be useful for later compari- L
son with other academy classes and with comtemporaries of the class as well as - |
laying a foundation for subsequent study of class members as they strive for
and attain higher levels of recognition in both the civilian and military com-
munities in later yearse. They also lay a groundwork for later comparisons of
civilian career success, a subject only superficially addressed, among t‘nos.e who
lef't military service early in their careers as compared to those who will

leave service at the completdon of a full military career to seek a second one
in the civilian world,

The vagaries of the military burecauesracy and the promotion systems attend-

ent to it make it difficult to assess implications for the future with regard to ,
the participation of the class in the military serwices, Of the 498 class mem-—
bers for whom definite data are available, 255 indicated that they would remain
on active duty after eligibility for military retirement. However, 168 of those
also indicated that their continued service was related directly to whether they
will be selected for routine promotion at their next opportunity. Thus, the
icture of class varticipation in service life will probably change significantly
in the very near future,
hatever the outcome of these successful and unsuccessful careers among the

ienbers of the Class of 1957, all will provide interesting data to be included
in the third study of this cohort to be conducted in 1987 on the occasion of the

30th anniversary of its graduatione.
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