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ABSTRACT

Most behavioral scientista agree that organizational roles or styles have

their roots in cultural values and are motivational ly sustained . The inves-

tigators have selected two diverse samples to study the impact of motivation

on role preference and role pressures .

The eighty-three students and one hundred seventy nine salesmen showed

sim i1ar patterns of correlations between scales from the Motivation Anal ysis

Test with roles from the Response to Power Measure (Sweney), the Supervise

Ab ility Scale, and the Responsibility Index (Elsass and Sweney).

Authoritarian roles seem predicated on fear, self sentiment , mating,

pugnacity and status—assertion. Equal i tarianism seemed related to superego

self sentiment , and in students , affection. Permissiveness was related to

hi gh parental concerns , fear, comfort, and repressed hostility . The Rebel

role was most related to fear, pugnacity , repressed affection and mating,

self sentiment and status seeking. The Critic is low on pugnacity , fear and

comfort, but high on self sentiment. The Ingratiator seems to be motivated

by low fear and pugnacity , but high affection and concern about parents.
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MOTIVATIONAL PATTERNS IN ORGAN IZATIONAL

• ROLE PRESSURE AND PREFERENCE

by

Arthur B. Sweney
and

Ambrose Vau qhn

Center for Human App raisal
Wichita State University

The study of leadershi p has fascinated man for centuries. What made

a man like Napoleon successful? What characteristics are most likely to

catapult a man to greatness , and what keeps others with real talent from

• escaping the web of mediocrity? The concern with the titilat ing has been

rep l aced by i nterests in a muc h b roa der spectrum of organizational behaviors.

The original studies by Lewin , Li ppett , and White  (1939) have been replaced

by the more sophisticated approaches of McGregor (1961), Blake and Mouton

(1964), Fedler (1966), and Ju lian and Hollan der (1969).

Type theories have given way to trait theories , which in turn have been

repl aced by role and group irteraction theories. One of the most notable

of these is the “social exchange ’ theory of 1.0. Jacobs (1971). He suggests

that leadership is accorded another individual in direct accordance with his

capacity to exchange i t  ~or fuli fi linent of other psychological needs which

the followers have . This p arallels work by this author (Sweney ; 1969, 1970 ,

• 1972) in the develo pment of the Response to Power Model for explaining the

role interaction within an orqanizatior t in terms of transactions in power

and obl iga t ion , as well as assum pt ions , and concerning the use of reenforce-

ments (Sweney; 1976).

Fi gure 1 illustrates the RPM model showing the three superordinate roles:

authoritarian , equalitarian , and permissive , and the three subordinate roles:

- 
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r~t~el , critic , and ingratiator. The interaction between levels in an organi-

—ation is governed by the potential for exchange , which is establi shed by

needs. The rebel needs positive reenforcement , while the permissive wants

to buy harmony. This sets up a basis fo,- a fair psychologi cal exchange ,

even if logically it seems inequitable . The authoritarian wants to feel

that he control s the reactions of his subordinate. The’ ingratiator gives

him the kind of reenforcement he needs in exchange for a cessation of har-

assmect or grudging praise.

fl.e interactions within an organization include interpersonal percep-

tions as well as power interactions. The subordinate ’ s perception of his

boss ’s management styl e is highly colored by the subordinate ’ s own biases ,

with only two factors actually being related to the target person (Sweney ,

1 974). He found the major source of variance to be related to its subor-

dinate ’s own roles , which were identi fied as “role needs ” and “frame of

reference ” . Figure 2 illustrates this kind of distribution of variance.

The richness of the model for explaining interpersonal relationships

• makes it that much more important to associate it to intrapersonal phenomena .

Fiechtner and Sweney (1975) published an exhaustive monograph relating or-

• ganizational rol es to personality . This showed the predisposition which

personality establishes for ultimate role performance and choice. An even

more recent paper by the author (Sweney , 1976) relates motivational behavior

to personality.

This paper examines several studies involving Response to Power Measures

and the Motivation Analysis Test. These studies were conducted in a des-

cript ive manner without a priori hypotheses or efforts to control extraneous

sources of variance. The samples were not large , but were adequate to provide

stability.
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MOTIVATION AND ROL E PRESSURE

The Supervisab ility Test (SAS) and the Responsibility Index (RI) by

Elsass and Sweney (1972 ) have a multip le cho ice forma t and were developed

to measure role behavior as it applies to the formal work situation. The

format and the instructions both emphasize the Super Ego level of manifes-

tation as foun d by Cattell , Radcliff , and Sweney (1963). The resul ts  are

translated into  role pressure since the y reflec t what  the res pon den t feels

he “shoul d” do rather than what he wishes to do or what he is actually doing

at the time. There are indications that the role measurement from these

instruments to correspond fai rly closel y to ac tual behav iors . Table I shows

the correla ti on of these scales wi th  the U n i n tegrate d an d In tegra ted scales

from the Motivation Anal ysis Test.

AUTHORITARIAN ROLE PRESSURE:

The correlational profile in Figure 21 shows the authoritarian as being

lackin g in a sense of social duty as measured by the Su per Ego . He is sel f

growth directed instead. He represses his needs for others as emphasized

by the frustration pattern on both Home-Parent and Sweetheart-Spouse senti-

nients . His low Super Ego score reflects lack of ethical concern for others.

His direct method of coping with situations is refl ected in the high

• Integrated Mating, Pugnac ity , an d Asser tiveness.  The lack of correla t ion

with the corresponding Unintegrated scales emphasizes the experiential basis

for these needs. He does what he wishes in those areas and doesn ’t fantasize

or build up tension through restrainin g himself.

The hi gh Integrated Fear reflects his needs for certainty . He can ’ t

be sure what his subordinates would do if they weren ’ t closely  watc hed , so

he seeks to control these varied outcomes through close supervision. The

I
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highly controlled authoritarian-in qrati ator organizational system limits

uncertainty by increasin g the number of rules , regulations and other forms

of structure . He preaches crisis in order to justify the more stringent

measures which he needs in order to retain control .

EQUALrTAR IAN ROLE PRESSURE:

His high ethical concern for others is reflected by the positive corre-

lation of both Super Ego scales. A great deal of repression and constraint

is used on all of the scales. Both pugnacity scales are low , suggestin g

that he does not become irritable , but also that he doesn ’t cope as directl y

and vigorously as his authoritarian counterpart.

He has some positive concern for parents cn bcth the Integrated and Un-

integrated levels. His affectional expression is nearly non-existent , but

they are still open and not repressed or den i ed . This accounts for some of

• the col dness which he often projects.

His largest repression of frustration is in the security area , where he

literall y holds his breath while he waits to experience the uncertain cut-

- 
~~
. 

comes associated with innovation and participative management. His tolerance

for uncertainty allows him to release control and have faith in his subor-

a inates. This  “trust” has been shown to be consistently related to equali-

tar ian mana gement.

His hi gher career interests help him to become involved in his work

- • to the point of losing himself in his work and , thus , divest his work of

potential threats to his ego.

A frustrated Self Sentiment provides the honest humili ty with which he

faces the world. Non-student samples might not express this same lack of

sel f fullfillment since they would have had more opportunity to find them-
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selves. The equalitarian is committed to long term goals and , hence faces

frustra tions derived from undervaluing short term attainments.

PERMISSIVE R~ILE PRESSURE:

The oerrniss-i ve is hi ghly constrained by a high Super Ego senti ment which

makes him reli giously concerned about the welfare of mankind. At the same

time , he has hi gh ex pectat ions  for his  own sel f develo pmen t.

H i s low Inte grate d concerns , sex , pugnacity , an d personal safety seem

to be understatemen ts of his deprivation needs as expressed by somewhat higher

Uninte grated Tension in every cas?. His greatest frustrations are caused

by denials of involvement in career. Since this is a high level of frustra-

tion for students anyway, th is relationship might be different for a differ-

ent popu la t ion.

Research has shown strong relationships between Permissiveness and I

(tendermi ndedness) from the 16 PF. The high frustrated concern for Parents

• on the M4T falls into l ine with the concepts of overprotected sensitivity.

The permissive may hdve difficulty in disso riat ing the indulgent parental

attitude from other relationships. The parent -child relationship is , thus ,
I..

overemphasized at the expense of other less manipulative orientations.

The lack of deprivation tension in the affectional area indicates that

the permissive quest for affection is largely successful. He seems to incur

frustration in a large number of other areas in order to find satisfaction

in this one.

The permissive ’s rejection of personal comfort sets the stage for the

4 martyr-like sacrifices which he is prepared to make for others . His “un-

sel fishness ” results in a willin gness to give up l uxuries which he has learned

to take for granted. Permissiveness is often spawned in an affluent culture

where Integrated luxury is high , but Unintegrated deprivation needs are slight.
I
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P~~EL ROLE PRESSURE:

The Rebel expresses hi gh Integrated Fear and high Integrated Pugnacity .

The relat ionship between insecurity and rebellious behavior is noted fre-

quently in the literature . Sweney (1976) shows that on the 16 PF, the rebel

is the most anxious of all subordinates. His hostility might be interpt eted

as a protective facade.

His moderately high Integrated need for sel f realization is coup led w it h

an absence of Unintegrated needs to help others. Th is makes him idealisti c

wi thout being warm. I can see what is wrong with the system without feeling

any needs to correct them or serv i ng those aff l i cted .

His sources of frustration include traditional career areas , comfort

needs , sexual expression , and affec tion . His  hi gh ex pecta ti ons for h imself

in a career are lar gely Unintegrated and unrealistic because he is , 3fter

a l l , a “dreamer ” . He rejects society as currently constitut •d and , ience ,

has a great deal of d i f f i c u l t y  f i t t i n g into its major institution , the work

p lace. In sp i te of th i s , however , he sets excess ive goals fo’- himself based

upon lack of experience rather than positive reenforcement.

• CRIT iC ROLE PRESSURE:

The c r i t ic ’s responses on the MAT are different from expectations based

upon stereo’yped attitudes about the role. His high conflict scores in both

the Sel f Sentiment and Super Ego areas are hard to interpret from a view-

point of h s  high objectivity and farsightedness. Thes’~ can indicate dis-

sat4 sfaction or possible l evel s of suppression. Could these be costs for

bein g objective? It is hard to know .

Repressed needs in ~he affectional and parental areas suggest t he col d-

ness wi th  wh ic h he a pp roaches l i fe . His low career scores indicate disso-

ciations from high goals in that area. His low scores on Puqnacity indicate
I
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t~e low hostility needs on either level.

INGRAT IATOR ROLE PRESSURE:

The ingratiator is over-socialized with extremely high concern for

others as indicate d by hi gh Integrated scores in the parental , affectional ,

and super ego areas. The extremely high super ego tension represents guilt

feelin gs and emphasizes one of the reasons he is so easily manipulated by

others.

Another source of frustration is in the area of Self Sentiment or

sel f realizat ion . His expression here is moderate because he feel s his own

• needs s’iould come last . In spite of this , some tens ion does exis t .

He has low hostility needs , some of which is accomplished through repres—

• sion. This would place additional burdens on his self concept but would

keep him from lettin g off aggressive pressure . Thus , he is l i kel y to en gage

• in unequitab 1 e negotiations to the point that he eventually explodes under

his  own feel i ngs of ex plo i ta t i on .

His affectional relationships are highly satisfactory because of his

willingness to make sacrifices of his personal needs in order to satisfy

T those persons he wishes to please. Rather than restino upon these satisfied

relationshi ps , his  sense of gu i l t  ma kes him try even harder to please them.

His very willin gness may lead to further inequitable relationships.

MOTIVATION AND ROLE PREFERENCE

The value which a person places on particular role behaviors may be the-

oretical and often is hi ghly transformed by real conditions before it is put

into act ion. The role preference which is measured by the Response to Power

Measure fits this description. These roles are perva sive over attitudes , but

often do not affect behavior. These measures of them indicate the kinds of

tens ions f e l t , but often not recognized with acts.
I
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Measurements in this area were made on students and also sales applicants.

The profiles are shown separately to show areas of rep l i ca t ion and disagree-

ment. The conclusions are drawn through integrating these often disparate

details. The correlations can be found in Tables 2 and 3.

AUTHORITARIAN ROLE PREFERENCE:

The authoritarian ’ s hi gh level of asser t iveness , pugnacity , an d career

involvement were shown by the student sample. The sales personnel did not

see authoritarianism satisfy in g the same needs. In both sam p les , this  scale

is associated with low ethical concerns for others.

In the youn ger stu dent sam p le , authoritar ianism involves considerable

repress ion , denial , and frustra tion. The older sample has seeming ly develo ped

considerable internal consistency and sense of harmony in dealing with this

role . Perhaps age does make the infrequent need for authoritarianism easier

to acce pt.

EQUALITARIAN ROLE PRESSURE:

The equalitarian in the two samples looks somewhat different. The stu-

dents have h i gh Integrated Affection needs , wh i le the sa l esmen ’s self rea l i-

zation drive requires a repression of their affectional needs. Both groups

showed low expressed pugnacity , but the sales group induced a greater tension

by doing so. Both groups have a satisfied sel f sentiment , a l though  the sa t es

group is higher. The committment to long term goals is seemingly more rele-

vant to the ol der equalitarians. Lack of integrated career involvement is

also comon to both samples . The sales sample feels greater tension over

.4 this lack of integrated involvement.

PERMISSIVE ROLE PREFERENCE:

The permissive role preference seems to be highly ~e tated to frustrated

I
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fleer’s for affect ion and integrated concerns for safety.  The ol der g rou p

assoc iates this need with the parental home sentiment , whereas the stu den t

group rejected parents in order to assume this parental attitude themselves.

The aeneral lack of agreement from these profiles suggests some lack of re-

lia bility of measurement but also a complex maturation process.

The student samnie has the greatest amount of conflict in assuming the

permissive role. The sales croup finds it more natural and satisfying than

• 
. the other roles . The students have to repress needs for matin g , pugnacity ,

assert ion , and received affection in order to express this role. The sales

grou p genera tes tension ~n the areas of social duty , affection , and sel f

real ization whei t’-’ey ~re permissive. Althou qh therr~ is no indication that

all of these trends are statistically signifi cant , the oatterns are sufficientl y

meaningful to help understand both the roles and the MAT a little hetter.

REBEL ROLE PREFERENCE:

Unlike the Authoritarian , the Rebel has a mo dera te sot r~f moral concerns

as measured by the Super Ego . In both sar’r)les , be has high Self Sentiren~

ard places a high priority on self growth . The satisfied Self Sentiment

but frustrated Super Ego indicate the growing harmony with oneself and in-

creasin g disillusionment with society.

The pattern of re press i on an d lack  of invo l vemen t w i th others is fur ther

characterized by the high conflict in both the mating and affectional areas.

Denial of concern for individuals may eventually lead to the degradation of

concern ~or collec tive society which they claim. Whereas the rejection of

parents and home would have been expected as a natural consequence of ~ ii~-

‘ole , it seems to recede as an issue with age. The students had hi gh conflict

in this area while the issue was completely irrelevant to the older rebels.
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Pi~~ni”ci ty and assertion did not show great importance to this role

wh ich feeds the speculation that a rebel ’s overt hos tility is a protective

sham. The overt security drive is hi gh in both samples , lending further

support to this possibility .

The predominance of negative correlations in both samples suggests in-

hibition and self restriction. As the author (Swenev , 1974) su ggests , re-

striction is associated with a hiqh threshold for consideration ~nd leads

to a no-saving response style . It is even possible that he olaces higher

restrictions upon his conceptualizations than he does on his behavior.

CRITIC ROLE PREFERENCE:

The critic ’s role in the personality domain is characterized by tough

resil iency and high emotional stability . The preference for this role in

the student population had many aissimilarities from the pattern displayed

by the salesmen . Hicih self sentiments were found in both groups , but the

students cou pled this with a sense of social duty as measured by the Super

Ego sent iment .

The crit ic ’s interest in others is much more open and satisfactory

-

~~~ 
than is that displayed by the rebe l . The student critics had satisfied in-

terest in both Parental-Home and in the Sweetneart-Spouse sentiments. The

Crit’cs among the salesmen had some frustration in the i-~ffec ti onal area , suq-

gestino a divestment of involvement with their sexual oartner in order to

concentrate on long term personal growth and career enhancement.

The expressed pugnacit y but repressed fear displa yed by the sales group

suggests that their directness in coping with their customer group may make

it difficult for them to express feelinos of insecurity .

The student critic is characterized by high career , home , sun er ego )

I
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anc~ a s s e r t i v e  need. The critics amont the salesmen have mellowed and focused

thcir concern upon their own personal growth.

INGRATIATOR ROLE PREVERE NCE:

In th i s  role , also , the l evel s of correl a ti ons are so ‘ow that irterpre—

tat ion i s pro bl emat i cal an d uncer ta i n . This is further exacerbated by the

lack of agreement in patterns shown by the two groups.

The s tudent i ngrat i ators show si gnifi can t posi ti ve lev els of tens i on i n

the areas of career , mating , and status-assert ion . Ill each case , this is

accom oanied by a l ower level of Integrated expression , suggesting frustration

and conflic t.

Since these patterns are not the same as those displayed by the In—

grat iator ro l e p ressure me asures some cau ti on shoul d be exerc i sed i n assum i ng

their un iversality .

D i scuss i on

• It is guite evident that the overlap between motivational needs and

organizational roles is not great. There is a sufficient number ot signifi-

cant corre lations replicated across samples to indicate traces of one realm

projected upon the other.

The frequent dissimilarities between the two samples introduces further

evidence of the lack of invariance of the relationship across domains. This

hints of exciting dynamics which could be traced if graduated samples for

various characteristics could be studied .

Fiechtner and Sweney (1975) found a greater over l a p between personal i ty

and role preference and between motivation and role oressure . This same

trend is noted in this study in that role preferences share very few sig-

nificant correlations with the motivationa l areas .

I

~ 

~~~~~~~~~~~~~~~~~~~~ 
-



-_—--- 
- --- -- 

‘

~~~~~~

_

~~~~~~~~~~~~~~~~~

_
_ —---- ----

-

-33

o~ 0 — 14-i 4, 
- 

0 0’U C
‘— x - Z ’ ~ h” 7 a. < I In

I- ~
‘

1
7 In

.4 01 In 4, D
0 4,

UI F. F. I- U o ~- - ~- - I a. I-
~~ 01~~~ 

i l l  7 (4 1  1 
~ 

z U I n Z

~~ Cl4~~~~ I ~~(4 It U-~~~~ It 1(4 1 
~~~~ 

II ,.~~ ~ I
In ~~~~~ 

~~~ <~~~~~~
4- 01~~~~~~~~

0 01~~~~~~~~
01

~~~~ 
,J _ F — C L  — 0 1 4 -)

Z ~ ~~~~~~~~~~ ~~~U) i ~~~~~~~~ < U )1  ~~~~~~~~~~ ~~
U) 1I~~~~~~~1

~~ 
U 

~~ - U I U 

- 

I ,
— ‘41 U In I - 14) 4, ‘ In - I Z In F - InI l o  CL , 4-) ‘4’ I U )

I 4 - ‘4 IL )U 
I - ‘ a. 7

C-
C-

C) - - - - - - - -

LI) 
(“4

C)
LU - - - - - - -

-J

LI) —
U. LL
LI) F- ( )  - - - - - - ‘ -

C- -~ 4C- 7 •

4-/
’-4 ~ 

‘ ‘ 

/

~~~ 

I

In 
~~~~I S I0 1 I S , ¼ ) 5 1~~C~~5 - 7 5 “~~~~~5 .) 5  ~~~~~
01 0 4 0111J 0 1 0  . 0 1 O ,~~~~

— 0 -
~~— O I- 01 0 I - C L 0 - C L Z 3  

<
_

~~~~

~~ 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ .4

_I 0w  114W 1 D U) (14 ‘4 W 1 W
In 7 I n  I 

U ~~ .4) In - 7 4,

0 01 ‘3’
U~~~~ 4 

‘ D ~ I
I 2 - a. ‘~~~~-_ I _4 14)

0~ 0 .- 

- 

0 (.4 In~ 0 4-” — - j
UI  I U- ‘4’ 7 a. ‘4

3 C -

I

~~~~~ — ._-- 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ .~~~~~~~_

;: 
~~

, 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~ J



Pu-.- - - -

34

C) I 0 .~ 0 U ~
j 4, C ) U  0’ — C

I U. Z 1 In , In a- 4 In
_ _ _ _ _ _ _  -“ 

Ui
I F. I - 7 4,

-~ 01 In

‘4 0 U 
- 

— In 0 -
~~~UI F. F . F .  U. 0 F. - F. U) a - F .  C)

~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~~-

I <~~ 
i - Q~~*; ~ U-~~~ 

I I ‘4~~~~I j 5 W  I I 1 0)
0 U~~~ 114 (1) U) ~~ 4 U) I L )
— 4, 7 I n  - U 11 4, 4, 7 4, I— Sn C

- 0 1  U ~ U) —
I 1 < 4 Ui

_____  
U i  - a.

CD~~~~~~~~ - - - ‘ - -
~~ 4, C”

U)
C)
IC - - - - - -

Li .._J ,~~01 — 0 0
LI) LL ‘ ‘

- - - , - -

U-i I— —‘

\ - 
0

IC 
—J 

•q~~~
. I’ / I’

_  p

H ‘4, .4) 
I

w U 10  I - - .~~ 0
ç F. H-F. I U. - 0 F. I— U) a - F .

~~ ~~ Z 7 2  I 
~~~~ 0 ~ 

I n7  II UJ~~J 1
01 ~J U) ‘ U) Ui F. 

I

In 7~~~~’ 0 1 7~~~~, 0 7 ’  o s I  7 7 U.7 5 Z 0 7 ~-0~~~ > ‘~~~~- c ~~z~~~
01 °I ’4 O U) 0 1 0  01 OI

~~~~~ ~~~~~~~~~~ F. 0 1 0  F . 0 10  _ 0 1 0
< — O  I

o 4
F. -a a- 4 1 U .~~ ~~~~~~~~ —

~~~a - * ;  
_4 I ~~~~~’ J ’ 4 W -~ j~~~W - J  ~~~ W I

~~ U~~ j I -
— ~~~~~~~ ~ j  ~~ 4 U) 1(14

In - In L )  2 F. .4)

0 01 I U ‘4)

I ‘4 - ‘4
Z - a. - 7  1

_ _ _  _______________________ In I

0 0 - 
- 

0 -  (14 In ’ 0 0’ — C
— U I U. Z~ In 7 a. 4 In •.

— >-
LU

I- - —0... - U

I

~~ ~~~~~~~~~~ 
.

_-~~~~~~~~ ~~ - 
~~

~-



_ _  
~- ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ - -~~~~~~~~~

35

Rr FEFLN c Es

[‘lake and Mouton

Ca tt~l1 , R .B. et. al. Mo tivation Anal ysis Test. Champaign: Institute for
Personality and Ability lesting , 1961 .

Fiech tner , L.A. an d Sweney , A .B . Personalit y and Superord inate-Subordinate
Rol e Behavior. Technical Monograph fl12. Wichita: Center for Human
A ppraisal . 1975.

F i ed ler , F.E. The effect of leadershi p and cultural heteroqeniety : A test
of the contingency model . Journal of Experimental Soc. Psychol. 1966.
2, 237—64.

Jaco bs , T.O. Lea-lership and E~c’ian~~ in Formal Urganiz ation. Alexandria: Human
Resources . Research Organization. 1971 .

Jul ien , J . W . , and Ho l l an der , E.P, and Re gula , C.R. Endorsement of the group
spokesman as a func t ion  of h i s au thor i t y com petence an d success . Jour.
of Pers. and Soc. Psychol. 1969, 11 , pp 42-Lt7.

E l s a~s, N.S. and Sw€ ~y, A .B. Respons ibility Index Manual , Wichita : T est
Sys tems , Inc . 1972.

Elsass , 1.5. and Sweney , A .B. Supervise A bi l ity Scale , W ichita : Test Systems
Inc. 1972.

Lew i n , K. Lippett , R., and White , R .; Patterns of aqgress ive behavior in
experimentally created social climates. Journal of Social Psychology .
1939 , pp. 271—2Th .

Sweney , ~.B. Response to Power Measure Handbook. Wichita : Test Systems , Inc .
iq~ g

Sweney, A .B . Organizational power roles. Professional Management Bulletin ,
1970 , 10 , pg 5-13.

Sweney , A .B. Transactions of power and obligation for defining superordinate
and subordinatc relationships. Paper delivered to Mountain Plains
Management Conference , 1972.

Sweney, I~.B. , Fiech tner , L.A., and Samores , R .J. An integrated factor analysis
of leaders hip measures and theories. Journal of Psychology . 1975. 90,
7 5—85 .

I

kM_ ~~~~~~i’~-: 
~Y ~:. ‘J? 

~~~~~~~~~~~~~~~~~~ 
‘
:~~~~, ~~~ 

•


