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RESU LI~’

1. The Mur i t ions ~ui~ i~ ir~ i T h r  rer Ladder (AFS 46 1X 0 )  was surveyed
be tw een Uctobe, l~ 76 a r i  f e t  u~irv 1977; dna l y s is of the data was completed
in July 1q77. ~‘w samnie included 2149 es~’uridents representing approximately
73 tn r c~ r~ r~ ~sc inned manr , i no to r t h is  ~pec i il ty .

. f~~nrj-~e ‘ r  ~oh types ari l c1us~ err we r~ ident i f ied .  The largest
C u~ ti r c’)ntai ~s ~ ~er’~ .‘~~ wri c snend ~nuc h o~ tb’: r time performing
Lasks related to r i nel v i ng , st o v in ~j, cnd i~~si.~ing munit io s (29 percent) ;
~~i shi~~ii rnj and tr~m ‘ orti ~~i ‘un ti (.05 (27 percent). ftis cluster
a counts for 18.5 per cout of the survey sample.

3. RelJci’! ely ~~ (2B) tasks ~re performed by more than 30 percent of
?ArSC 46 1~-J  job nuunbe n t s . A l l  28 of these ~a c k ~ are rated as comparat ively
: V t o 1 ’ t t r ’  ( io w d i f f icu lty ) Li s u perv is orc .

AFM c~- l spec i a l t y  desc r~~t~.ins cover most of the tasks perfo rm~by :AFSC 461 ~fl per~onnei . H’i~~ve~ , there are two areas which are not
supported by occ upation~ ~; ‘vey Oa t a .  First i~ the asse mb lj of mis~ ~1es
and second is e ch n ica l  c ;  rt for chem ica l a O ec t ~ or r iruTli Co l mu’~~ti~~n~ .
In addi t ion , t e res pon~ iu11i ty  for ner- Drn rig org~i r i za t iona 1 and
intermediate le’.el  ma~ ~‘ance on ass  ig ri ed munitions , non-powered AGE
and riln it io ns b~ n’ 1l i r  ‘ i i l pme ri t  is unrelatea to the other duties in this
s;~ec1 a lt ’ ~ I ~r ~~; tc  b.’ n or, appropriately the responsibily of
nersonne l ~ r s ~~~~~ • . r o s p a c e  Ground Equipment or AFS 472X 1C Special
Ve h ic l e M , ‘ e nance .M ite r iaj s  U .m nd ling Equipment.

5. There w e r e  on i v  :~ n~ r di ~ erpr~c~~ in tas k ~~e ~fi~~~a :ce between 5-ski U

~~ve l personnel Y a ioned in 1
~~N~JS and those s t a t i o n e d  overseas. The t a c k

~.Hw ing  t he• ~~~~ test di~ f erer.~~’ involves operat ing rough terrain fork l i f ts .
ELbt percent of CONUS and 21 percent of over :ea ’~ perconne l perform this

6. The Spec ialty r aI n~ r J  ~.ta ndard ( S TS)  general ly covers tr~e typ es o f
lut ies and tasks performed by job incurnb ’~~~~. Slight ’ i higher skill/knowledge
requirements for corrosion con rol , disposal and emergency destruct ion of
rriunit ions seem s des i rab le .

7. Survey respondents indicat t~d less favorabh responses relative to
job interest , perceived utilization of talent s and training than the
responses from job incumbents in a sample of career ladders surveyed
during 1976. Reenlistment intentions , however , are about the same for
members of th is specialty as were expressed by incumbents in other
specialties surveyed during 1976.
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This report presents th e re~ u l ’ o  of a de ta i led  Air Force Occupational
Survey of the Munitions Ma intena ’c e Career La c d e r , (AFSC ’s 46130, 46150 ,
46170, and 46190). The pro.~~ t was directed by USAF Program Technical
Tra ining, Vo l ume 2, dated Januar’ 1 1976. Authority for conducting
specialty surveys is contained in AFR 35-2. C uuputer outputs from which
this report was produced are available for use by operating and training
officials.

The survey instrument wa deieloped by Lt Cavid S. Street , Inven tory
Development Specialist. Mr. : s ’ ~ ~~~. Jones analyzed the survey data and
wrote the fina l report. This “o:;nrt ra ~ been reviewed ~rid approved by
Mr. Paul N. DiT ull io , Chief , r,~intona nc e Career Ladders Analysis Section ,
USAF Occupati onal Me acire nont nL’r , Lack land AFB , Texas 78236.

Cc~i iii ~ er pro gia~s for ar 1 ~~iri ci the occn~ati onal data were designed by
Dr. Raymond C . Chr ista l , 0cc , 

~tiona1 and Manpower Research Division , Air
Force Huma! Resources LTh sory (~~~RL), and were written by the Project
Analysis arid Pro r ramir ‘u~~h , ::m: jtation al Sci~ nces Division , AFHRL .

Ber u: e vclji .:e i~ productinr o~ 1 ni s re ort is not feasible , distri —
b tion i s made on a ‘ L~sis to air staff sections and major coninands
upon request ~u 1n~ ~ ccuva t~u,,ul Measuremen r Center , a ttention of
the Chief , ° at~~~al Sur ” Branch (OMY), Lac~1and AFB , Texas 78236.

T h i s  ~~ ;rt ~~ Seen re\ i~~ ’~ and is approved.

ES A.  ~~ , JR ., Co1one~ , H~~~~ W A LTER t .  DRISKILL , Ph.D.
m rna rdu Chief , Occupational Survey Branch
:AF Occu ii ~ona] Mea~ ure ner ( entp SSAF Occ~p~tjonal Measurement Center
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~ ~~ SURVEY REPORT
N’uN~ f JONS MAINTENANCE CAREER LADDER
(AFSC’S 4613 , 46150 , 46170 AND 46190)

INTRODUCTION

This is a report of an i~cci~pational survey of the Munitio ns Maintenance
Career L iofu r , (AF SC’ s 46130, 46150, 46170 and 46l~O), conduc ted by the
Occu pational Survey Bra nch , USAF Occu pati onal Measu rement Center .

The report describes: (1) development and admin istration of the
surve y instrument; (2) sunriaries of tasks performed by airmen grouped
by skill level , ex perience level , and similarity of tasks performed ;
(3) comparisons with current career field structure and training
documents ; and (4) conclusions. ~I

i NVEN TORY ~Y OPMENT AND ADMINISTRATION

The data collection instrument ‘cr the occu pational survey was USAF
Job Inventory AFPT 90 ‘ 743. The inventory book~et : were composed of
two parts: a backg rn. S information section in which job incumbents
provided inf’~~’~tio~ nut themselves ; and a duty-task list section wh i ch
assessed tr~ relative amount of time spent on tasks performed by personnel
in their r~~nt ~o’ s. The latter section consisted of 435 tasks grouped
under 14 headings. Trorough research of pub l i :at~ ons and direc t ives ,
personal interviews with 11 subject-matter speciaUsts at three bases ,
and written revinw s from 91 experienced Munitions Maintenance personnel
contributed to the development of the survey ii, : trurnent.

Consolidated base personnel officec in operational units worldw ide
received the -i ventory booklets for administra t ion tc job incumbents
holding the DAFSCS identified above. Survey administration occurred
from 4 October 1976 through 22 February 1977 based upon the July 1976
Un iform Airman Record. Table 1 g ives the distribution of assigned
personnel i n the career l adder as of July 1q75 and the percentage
by major command of inventory booklets returned from the field. The
samp le of 2,149 incumbents represents 39 percent of career ladder
members .

After supply ing i dentification and biographical information ,
incumbents indicated the tasks performed in their current job. Tasks
were then rated on a 9-point scale showing relat ive time spent on
each task compared to all other tasks performed in the current job.

APPROVED FOR PUBL IC RELEASE; DISTRIBUTION UNLIMITED
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~ ~i~ ’ rati n.~ ra .qed I ron (v y- rea l  - amnunt ti~ e spent) through
5 (abo ut- a ie r~n t ;i:~~ spent)  to 9 ~~ery-large- amount time spent). Respon-
dents did not - -a te tasks not ne~~nrr~ed in their current job .

In the developme nt of the j ob ~nventory , c~ er~’ effort was made
to include all duties cod ta: k . of inp or - tu nce to the accuracy and corn-
pleteness of teE survey . However , due to the possibility of inadverte r.t
omissions , i ns t ruct ions for coeip leting the invo rs~ or/ urged respondents
to wr i te  in ai’~ duties or tas~~ not listed. In t h s  survey , the
f o l 1ow i r .~ tvno~ of task s were w r i t t e n  in by three or more res pondents:

a. Suov ~v ise /monitor i n S i O C ~ iOfl , s t o r a g e , nandling and maintenance
of muni tio nis uv all i n L ’ nr~ iqn ~ r orce cernonnel

b. P1 n c o n d u C t  eip~oSiV e s c f e~y raining .

c. Plar i / c n l~s t s~eri ~ sa~ot o r u jo c  ts / programs .

d . ,~nn~ ly~’e s a r o t .’ d iscr ’ , .~~c ’ es ’ m i haps ton trends .

e. ~os’rdi note i i r ’  C r~ accoun i t  ‘. -

f~ 
.1. i n r a  r a ur e rC nids  rsf 

~ ~~ ~ 
pen nt ~ uni t rons (custody

asco u rt ) .

g . len 1 / cojrt ~ :un it  o r :s 1e li vf r~’1 ann returned from fli ght line.

n /~ ‘ç~~~ ‘,‘ rn+-l r ~~~~~ i i ations and drug/alcohol
in-us e t ~ t n  ic 1.

to ’ ~c e n ul~ ~~afrnn ~r - h vs e a n d  - P traI nin g .

j .  ~ r rIs ; - 
~~l’~ tre~ f~ c s n~ o tv  c r- 1 ~s

k. -‘ i’ .. i r  s t - ~ ao” c t~~~ s t drd s .

1 . Ord n f’~rnn u

in. “~ onn Ti~ h Comp l ~~~~~~~ 
r echn ical 5”~ erc flCTOs) on iruni tions .

r. Pr t. T - r h n r c a i  Urder - T i , .

o. Mu or ‘- - ur t ,  A l a r~ Sy si n’i .
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TABLE 1

COMPARISO N OF PERCENT PERSONNEL ASSIGNED TO EACH COMMAND WITH PERCENT
PERSONNEL IN SURVEY SAMPLE IN EACH COMMAND

PERCENT OF PERSONNEL PERCENT OF SURVEY
C OMMAND ASSIGNED SAMPLE

TAC 36 39
USAFE 20 18
PACAF 1 5 14
SAC 12 12
AFLC 7 8
AFSC 4 4
MC 2 2
ATC 2 2
MAC 1 1
ADC 1 1
OTHERS * *

* LESS THAN ONE PERCEN1
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~~~ 1. s~’ ~_‘ ~~~ ~C -- ’ r ~ - .

A se~ 
- r’ ‘ - - r -

~~ gr in- ta ccl u .re 1 r ‘ - c h  USAF Job Inventory .
~urvev r€s r o n-t eni -i “e r~~r~~ ’~ C 0 1 d t - : i : -: ‘upr 1 ca l i ofor inat ion
and -e~- - - t ~hei ~~~ nos i :  o e -cc~ t’ ~m ~f hhei r obs . Table 2
suir~nar :. s ~he nachuron .~n dasa coi -ct : re ati Vr : 50 job interest ,
perce ived u ti l i zati n of 1 ’ l L tl , ~~oe1 vec u t 1 li2 ~~ r cr of trai n ing and
reen1istrer~ ~i t~ -~:t ions .  The ‘ tI e n rc c I t t he tj t i  fo r t r e  f i r s t
enl I o t n e ’ S ( O -~.

~ ~~~~~~~~ 1 ) o r - up nd th : car” ~~~~ or more months AFMS )
aroup. ~or oc uur ~~- or - n w~ rh otn ”r Air  m m -  : r t ’ cso ce l , S e  table also
sumar i7es late c o~ c t - d  or -  o ::her - r e r  laadc- ’s u ve ’ed during 1976.

I t n -  a u- .. ~ n ln ’E ~ , p r:’~~- -d u t i1 i~ ut~on of talents ,
and per - v o l u~ 1 zataco of :~ a t o m - , -o - ses ~‘ 

Muni t ions  Maintenance
person - ’ I are i n  ~ereh’ ,‘ ss ~~~V r

~ - 3O e than ~ ‘osn of t he comb ined
t i gures f e- is r ri e n ad r 

~ ~: v r~y~~J in 1 37A °(- ~~~ r , th~ naSa for
in. t a t  s o n s tar ~ ~~ d~ l Xi in ~-n~ nto are approxinatel

the sac.. as t ie co rr ’b ino .~ t in ~~
- for t o e caree r ii- 1de- --~ ‘urveyed dur ng

1971- (se: Ta~~ e 2 )  Th ~ it cH -ocr : -  ci d y to h -th the first enlistment
1r05;n ard the car~~-~ m r

P L . , r l r  ~ an n-i c~~r ~~ ~~ m b  irn c - - -~~t urH low percent of
i v’~ 

,~r € - 1 / 0  Sluc of ta l  i : n  ts and n i  nq may l ie in
i r e i~~t~~r e ~~~ ., ~rto m~~:l . The o~ )or t~ of th e task s do not
ir ’ol v a a P ~~~ c a l t v , :orno le~ i t’ or variet - and therefore
: : j  not  - - t ct~ -~ tenue to nrarn/ ai o-e ri in th~ s career ladder.

s r e cc: t oe ’ ceern i i Ot i 1. ’ f lt  ~ - - r - n-rta ge for F~ ~~~~~ prov i l ci
, ~ 

‘-
~~~~~ 

H-  - i i  lnta ’v fler -~ieoI Cen t ~~~~~ fo r firs t tern : airr e
-, - i~~~ ~~~~~ - - 

r 0~~~ -o nroares ~‘v pre~ ly ~o th o 3 7 . 3  n- pr- unit
Fn.r a ll A t .e sn~ o la t n c .un n- td re d.  R~n~ - ‘ s r - - rot ficures for firs t t e n :
n j  me:. ~r -~~ Ab i x) ~u mtn mores -nd to 5t . per cent ~nr the quarY- r
er a no n Ie - :o -e - - I 97t , -a corc uc ~~~, ~1

I
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T A B L E  2

JOB INTEREST , UTILIZATION OF TALENTS AND TRAININ G AND REENLISTMEN T
INTENTIONS FOR FIRST ENLISTMENT AND CAREER PERSONNEL IN PERCENT

MEJIBERS RESPONDING

C O M B I N E D  CAREE R LADDERS

- 
46 1XO SURVEYED DURING 1976

0-48 49 -240+ 0-48 49-240+
MONTHS MONTHS MONTHS MONTHS

AFMS AFMS AFMS AFMS

JOB INTERE ST

I F I N D  MY JOB :

DULL 31 17 17 9
SO - SO 29 19 18 11
INTERESTIN G 40 64 65 80

PERCEIVED UTILIZATION OF TALENTS

MY JOB UTILIZE S ~~ : rALENTS:

VEk ( LITTLc OR NOT
A~ A LL 52 27 29 15
mA I RLY W E L  OR
BETTER 48 73 71 85

Pn RCE IVED UTILIZATION OF TRAINING

MY JOB UTILIZES MY TRAINING :

VERY LITTLE OR NOT
AT ALL 35 24 21 17
FAIRLY WELL OR
BETTER 65 76 79 83

REENLISTMENT INTENTIONS

NO OR PROBABLY NO 56 26 57 27
YES OR PROBABLY YES 44 74 43 73

~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
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T n i - oh str i ct OFO ( - -  ‘ 0 5 :  - ~ 
‘
~~~ r t~ ,~~~~~- e - er adder , AFS 46 lXO ,

we - det e t ee  La:;~s Q s - 
~~ri

t , j f  - t~s ks  performed and the
t ine 5t~~ r- t  nn ~~~ ~

. ~~~~~~~~ S C ’ t o  1 r  i cy .  In ne process of career
ladder s t ro c t u r -  . - r a 1 y s ’ ~ r ise i - l: - sre r - u lopa-es tas ks erfo rmed and the time
s pn’nL (1 ’ : 5ri~ ~~~s ’  - j  ccci : - .he ~~ ~e: ~ ; :Y~ ~rsd i v idoa ls with
the ar t ’ -  - -

~~~ - - r  I t :  ~ jr a rS rroioce ~rn : aced in the  same oroup.

~ i cup:- wi  ~ n the hi q lne t eqr ~ 
- ;ver~ an for-ni ~~~ ty~ 

; ,; s i mm 1 ar job types
form d o  ter~ ~ 

- ,jsa ty pe - c -  ci ns H :; f~ u no 1~ n t fle Munitions
rIal nten c- - e  ca rner i 

~~t d n r  ar .ipo c r c ~d in a 1 ‘:YP r Cr 1 CO I grc ;upm rig in Figure 1
These job t~, an -. cod us cers  c - l is t e n  to  - Or : a~ ~r m u t s~~nibO r , the- kind of
gruu si , f :~~C t1 :ra t i  - a a n - c  nu nr oo ~ ~ 1 ocher -c 1 -  toe qr -uuu .  A detai led
description ucc kqrn: snd cherC o te ’ist rcS n - - ‘-e present at ive tasks for each
group is urecc ”~ed ~n icrn-i~ 

-

d U N i  t i - ~~ D A~ Sh~ P - flOAG E AN-U ~l i h C R  MA I~1TLN A T4C [

Pero o nnel in - n O H S  f nr : - cmo ; ic l  un - - a tne r~ oro. asks nle-or ssary
fpr the r-e~int  -n . ncc - r~ t inns . Joe tecks ps r - -‘ - -‘c lead wi th  co r r us ior
con tr ol , l a H I q 

~~~
-
~~

- - i  tmerto c ~ 
- li n e pa~~ t n a , cr at i nc ,

5 n Occt  n~~, ~na c a ’ - - 1. - Inc .‘ o c r  ‘ - - a nc e  for incurrbe r ,tc

~~
- thi n ~ r c ~, t f -  r~~ C~ ’ t h c t  ~ ~—~onrreI I - ic : _ Ced l f l Q

- rio” h~ OO L n -e l i i /c to ti~ n t t ion s A scembi , ,
a - ti ~ 0 i C 5 K ~ ‘rc:’ 

‘
~~~~~~~

‘ t /  -a~~ Ti C ~~(
- - .~~ t i n e  cons uming

for s - u - in ~~ 
-- - into of

- 
H ‘ ~

- .-, 
~~ ~ 

-‘ . P a r c -  is ” . ) t a r acsc .  anc ~‘ s no r
~ c i i  e - - : ~

~Rf - 3 r -l-- ( ‘ J s-  -~~ 
‘ a~ , - i r  - - ~ 1 - - - -n :e” ~~- ’ o  , and ~- hi r - l i or

Cm °27? (
~ - ‘ 

‘ “ n , ~ s r  c . ’ m r~ i , o~ r.an - ,  S~ s - as  a d
q 0 ~~~t i rs r Spe c - a l i c ! . ~N- 23)

GR ?4? ~L 
- -

~~“ A iinn un- it ‘c-n ad ’ nn r c :  f . n r- d Clec n I nq/
- , -

~~~ 1 -
~~ 

- -

- 

~P( at. 

- ‘ ‘ c  - - c ’  ar”e ~r c ~n ti ne-i with the s:oraçt 01

S i am -
~~~~ ta- . ncr- cj rp’r’r-i Vi ye i. -~~~ e .to~ o ~c , inspection arc

a i s c r’n~ ‘ Fr fc - r r ’o-  - - ~- ‘ ‘  - ~ jonis - c~-nc -:n - -r n th i s oup -in -u are supervisory
nn i  c - a n  t i c -  ~~~~~ b- lvc a H r - n e  r e r Pt i~ n nin ~ th ~hose in the preceding furict -nal

- -n j r - ’ i ps  i d r n t t P d  in - - area dr e :

~~: ( C u~ ~~ M i r .  in ,c tac i i or . S tcn ’ i s e . ansI Shicping
u’
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Gp :~S4t ( m a  ~~ - - hSU U , t-~un i tions dr i  ü~. : - 1 - c - m t  Inspection , Storage
un  :1 h i  ~lcirIg ~Nr3 l )

GRP8O3 (JeS 1,-pc ) NHd IC , Moni ’ ions Inspect ion (N~ l 7 )
GRP683 (Job Type ) = N C O T C , Munit ions Storaqe and Handling (N 22)
GRP575 (Job Type ) = NCO1C. Munitions Assembly and M i n o r  Maintenance (N 22)
GRP493 (Job Type ) M in - i ti ons Disposal Specialist (N=8)

I NSP ECT ION

Job incumb ents ii ; this functiona l area perfonn some tasks that are
perfo rmed by personnel in t Ie  two preceding group ings. The tasks diffe r
in that the majo ri ty of the time spent is re lated to inspection functions .
There is no other responsibi l i ty for other munitions maintenance functions
found in the Inspect , Storage , Disposal group.

Job groups identif ied in t h i s  area are :

GRPS 28  ( C l u s t e r )  = Munitions )nspector (N=lrmi )
GRP 545 (Job Type ) Munitic ’ns Inspection , Marking , P a c k i n g , and Storage

5pm - i i ’ ist  (14 13)
GRP4 17 (Job Type ) Mur t ions Inspection , Processing, and Marking

Specia l is t  (N= lO)

~AR EH~ 
- ING , HANDl ING, AND EQUIPMENT OPERATION

Th e - cc - ‘ h€- r- -; o~ 
r i me job groups in this functional area perform

tasks re ldted to t’ -e ohysical  movement of munitions and the preparation
of storage areas .

Job qrourc identified in this area are :

GRP231 (Cluc ~ - r ) = War ehousing and Munitions Handling and T ransportin q
Equipment Specialist (19=397)

GRP3O9 (Job type ) Instructor (N~’8)
GRP249 (Cluster) = Munitions Handling Supervisor (N=45)
GRP485 (Job Type ) = Nuclear Weapons Transport/Handling/Storage Specialist

(N=34 )
GRP 126 (Cluster  = Munitions Handling Equi pment Operator (N l l3 )

INDEPENDENT JOB GROUPS

The var ious jobs in this category are related to the supervisory and
equipment support function s necessary for the proper functioning of munitions
maintenance organizations , the vari ous j obs ident ified are :

GRP463 (Cluster)  = Equipment Maintenance Special ist  (N=95)
GRP29O (Cluster)  = Munitions Control Special ist  (N=136 )
GRP277 (Cluster)  = NCOIC , Superintendent Munitions Storage/Maintenance

10
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task s are q,’ni r ’ ‘ - ‘, - ‘‘ - n’ - -d h-f 1 0 , 5  L r n n  t o -c a-i ce’-t of the 5—ski 11 level
incu nrh-c ’ - i F -- r ~~i’p t e , on I - .1 ~ pe rcent  of th e 5— ski 11 level respondents
rebuild nI Sun i ons b an d l i nc equi r - - t i  hydraulic ‘/ , t en cylinder assemblies or
valve assembl ies (task M~ 7 ) ,  E i i n t  percent ot the 5—sk ill level group responded
that th c-~ rerrve , i n s ta l l , or re c-’ nect muni tions handling equipment brakes
( task M7C- ) -~1 though ,r , a l l - t o  cen i tag ec  of DAFSC “(- l ’Pi personnel do perform
some tec h ’  i c’ l  ;o- i : ’ c~~- rar n e  ~1is~ s ran A GF / n un i t  i - - m s  r and l ing  equipment , these

4 tasks app ea r - rel ate ‘cc ’ - t o AF S -~23~5 Ar - r n ’ ; - - : ce  ‘ ‘~aund Equipment Mechanic
or AFS O 2X 1C , S 5- rc S a l ‘H-hid e ~r c h an ic _ Ma te r 1 n1s rl ar idling Equipment (as
[-r rav ide I in -~1”i 17-HO Vol II. pa ragraphs ?-~~- ~47 and atch 5) than to the
basic job of assembly, packing, storage , handl in g , inspection , and delivery
of munitions wh ic h characterize the 461X0 career ladder. If AFS 46lXO
personnel are to continue to per-fern equip me nt maintenance on non—powered
A PE , as seems likel y , t hen  a se;arate -, h c 5  or , at the least , a speci di
experience identifier (SE1) wou Id be usefu l .

A typi ng error appears in ~ -e last sen tence c f paragraph 2e in the
descri ption for A F7 46130/50 : “ . ,.round safet ,” should read ‘ . .  .ground safety .’

Analys i s of DAFSC Gr ns~p~

Table 3 shows ~‘n a ,erage amounts of time - po nt b~ DAFSC 46150
personnel D’s t:o-: 5~ fr om t oe lob ino~~r t  - -

- - d , t ies . Th inning and Transporting
Mun i tions , Put-v I . ~c

- t s f~~~ ti e g:’eatest 3 5 c  On’ of i re (19 percent)
spe nt by DAFSC 4f15 (J ~c~- i ncumbents , 0eceiv ing , 5(toring , and Issuing
Mun itions , P - t i  H. ~~~~

- uired 16 percent of this coup ’ s t i re’. Maintaining
Equ i pment - i - - -~; Fac il ties , Duty M , consumes 13 o-c rsent of the duty time of
t h’ 5-sk i’l ie .el ~“spondents . These three duties thus account for 48
percent o th(- wcr ~~ing time of the 5—skill level :e- -na nnel. The remainder
o~ their ich ti cic- is spread over tasks in a wide vari r- t ( of the inventory
- 1 - .ties .

Ta a 1~ 4 li sts tasks which are performed by large perc entages of 5—skill
le vel job inc - 1 p ’-t~~ , Only 28 t - F S k S  are per ’ srr;ed [- -v more than 30 pc-”:ent
Cf these PA~~ fl50 personnel. All 28 ta rk s ore rated as comparati - -~~j
easy - t -learn (low ii ffi culty ) by supervisors and experienced field personnel
(see sect ion an task difficulty).

Table 5 dep icts the tasks which are performed t v  the largest percentages
of job i ncur:I-~-nt - - with DAFSC 46170. A comparis on w it h Table 4 reveals that
only four tasks which are performed by high percentages of DAFSC 46170
job incumbents are also performed by more than 30 percent of the personnel
with DAFSC 46150. The transition from the 5-skill level to the 7-skill level
is clearly marked by an increase i mn task parf-orr’iance dealing with
administrative , suprrvisory and training responsibilities and a corresponding
reduction in task performanc” related to packin g. marking , s torage, handling ,
vehicle operation and vehicle operator maintenance.

Table 6 show s that the 9-skil l level job incumbents primarily perform
tasks invol v in q supervision , management and adm inistration. The percenta ge
of men-t hen-, per fonn i ng these tasks is also v. --y large. A h i gh degree of

1 -cl

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ — - ‘- -_  -
~~~~ —- -
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ei. - c on ” - - r e’- e~ 
- - n t - c iall y as compared

~~~~
- the f-

Table ‘ I ~~~
--~~- - - 

- 
-c p 1’t -~,t ‘ - ‘ o~~- r c c - in percent nse nnibers

l a r ’~ o r’ tchi r - :  (c c  t~~~~, . ( .  - t ~ - , r r s c ’’~~t5 ~~~~~ 

-
- 1 E~’~ I and the techn ician !

s i so e r v i  so.: I ‘-  ~k’ 11 1 ev- ~ 1 , ~~, en - 
‘ ‘ . - - 11 ks involving Organizing

a n - i Pl onn in~ (D ot - v A~ i - - ° ‘ ar c - a- 1- - :~- IFev- ’ - ‘ - c i  (D ~ ‘/ B) rather than
t~’r ’hn’ cal t n 5 k ’  wh~ch i n .  ~~~~ l - ~~ ’ ~ e a r ~~s s  n : ” - - - - a ces , his table shows
I oat toe t noifls - 

n i  ~rOi ~ 0 1 ~ 
- ~~~~~~~~~~ ]~ v- - LO t - ~cn cian/supervi sOr

(7— s Ki ll i~ ,~~~
- - 1 k s a ru-i -or ; i ~ C in tack ,neo ~ ~ - - o - ce ,

The cna  - - ‘  f
~

-
~~

- ~~-~~~ n- 
~~~ 

- ten - - - - ‘  Jepi ‘rd in Table 8,

also ~~nra - 1 S I  -, n l t a ’ st - - -F ~~~~~~ p -‘ -r -~~rce 
‘ — pi ca ll y, the

L s~ 11 b y  C l i :L)Or ~~ ”, -C  - - - - iner - d i  ~~~~
- I ‘ I -; i t r level superv isory

tasks , w tl- a -J ) : : i  -i rt o ’er e-~ - c -;~~re -v i s o , -y  and

~~~ i l l 1 ni s c - n tm ye ~ ~oe cc ~s - - — - - - n  - - ~‘n t  - -embers performi ng
a s ks a~ he n~~~ ] t.’ve ’ -

~~~
- - - td - i f ron- : ) i ’ ~~ a - 3 m n i z i ng  and Planning)

and Out i c-c 1 - ‘ a i ’  J ‘ L P5 ~

T ar - Ic - : : p, sr ; ~i’ 
-

- -i L ,S’ - 1 ‘ ‘ - 4 1 c~osies in the ~ob
inve o c r~1’, - . 

- - ~~ - - n  
~~~~~~ 

‘
~~e transition from

sp eci a1~~-~ ~
( J 5 , 5 ~0 S u~ ci t~ c c .H~ , r1!~~Jfl -Jefl t i~~~ easily seen

in the c ~r-se , ‘ n  -
~~ 

-- . - 
- \ - i ~~~~~OO d-~taeS .
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1ABLE 3

PvLR AG E PERC ENT TIME SPENT ON EACH DUTY
BY 5- , 7- , AND 9-SKILL LEVEL INCUMBENTS

PERCENT TIME SPENT_
5- 7- 9-

SKILL SKILL SKILL
DUTY LEVEL LEVEL LEVEL

A ORGANIZIN G AND PLANN I NU 4 12 25
B DIRECTIN G AND IMPLEMENTING 7 19 29
C INSPECTING AND EVALUATIN G 6 1 5 21
D TRAINING 4 10 9
E MANAGING FORMS , RECORDS , AND PUBLICATIONS 6 7 3
F PERFORMING ANNUAL , PERIODIC , AND SPECIAL

MUNITIONS INSPECTIONS 6 5
G DISPOSING OF UNSERVICEABLE AIR MUNITIONS 1 1
H RECEIVING , STORING , AND ISSUING MUNITION S 16 7 3
I SHIPPING AND TRANSP ORI ING MUNITIONS 19 6 2
J ASSEMBLING , MAINTAINING , AND RECONDITIONING

MUNITIONS 7 3 *

K TESTING MUNITION S 1 * *
L MANAGING NUCLEAR WEA PONS AND NUCLEAR WEAPONS

— SHAPES 2 1
M MAINTAI NING EQU I PMENT AND FACILITIES 13 5 1
N PERFORMING MUNIf IONS CONTROL 8 9 4

* LESS THAN ONE PERCENT

16
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TABLE 5

TASKS ~ERFO RME D CV LARGEST PERCENTAGES OF DAFSC 46170 INCUMBENTS

PERCENT
TASK 

_____ _______ 
PERFORMING

C28 PREPARE /~i~~~N PERFORMANCE REPORTS (APR) 74
B39 SUPERVI SE MUNITIONS MA INTL~~NLE SPEC IAL ISfS (AFSC 46150) 71
BlO CO U N~[L PERSONNEL ON PERSONA L OR MILITARY-RELATED

PROBLEMS 65
1311 COUNSEL ‘~~BORDINAT [S ON JOB ~R OG RESS I ON OR CAREER

DEVELOPMLJ 64
B4 ASSIGN PERSONN E L TO WOR K PROJ ECTS 61
A 14 PARTICIPATE IN OR CONDUCT STAFF MEETINGS , CONFERENCES ,

OR BRIEFING S 60
C 15 INSPECT EQU I PMENT 59
834 PROVIDE ADVICE TO RESO LVL ECHNICAL PROBLEMS OF

SUBORDINATES 58
Al COMPILE DATA FOR U~ 1J SPECIAL REPORTS 57
E9 PREPARE OR ANNOTATE MA INTENANC E DATA COLLECTION

RECORD FOR~~ (AFTO FORM 349) 57
B27 IMPLEMENT SAFETY ~- ‘-~~IT~CES OR PROCEDURES 54
024 DR.AFT OR REV IEW “c 0’J<ESPONDENC E OR REPORTS 54
D4 CONDUCT ON~THE_ 3:I B TRAINING (OJT) 52
022 INITIATE OR UPDATE TRAINING RECORDS , CHARTS , OR

GRP~c O

A 29 SCHLIIULE c c L~ -~~~~C JR PASSES 52
A 7 DEVELOP OR UPDATE SECTJON POL ICIES OR PROCEDURES 51
Dl? DEMONSTRATE HOW TO LOCATE TECHNICAL INFORMATION 50
E13 PREPARE OP JPDATE VEHICLE FORMS 49
85 CONDUCT INVENTORIES OF TOOLS , EQUIPMENT , OR SUPPLIES 49
C3 EVALUTE A V A I L A B I L I T Y  OF EQUIPMENT OR SUPPLIES 46
A 16 PLAN FOR ISSUE , STORAGE , OR RE CEIPT OF MATERIAL 45
B21 DiRECT STORAGE , HANDL ING , MAINTENAN CE, OR TRANSPORTATION

OF CONVENTIONAL MUNITIONS
A8 DRAFT SECTION OPERAT ING PROCEDURES 44
D6 CONDUCT PROFICIE NCY TRAINING 43

18
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TABLE 6

TASKS PJ~ UKMED B~ LARGEST PE~~~NfAGES OF DAFSC -‘6190 INCUMBENTS

PERCENT
TASK PERFORMING

A1 4 P~ R~~c1PATE IN OR CLPDUC ST”~~ M~ ~J N L C , LU~1ERENCES ,
OR BRIE F~~GS 94

B40 SUPER~ 1SF M [INI T~ONS MAIN TE f~ CF SUP EPV ISO~~.
(AFS 46170) 92

BlO COUN-;Fi P~ PSON NEL ON PEP -ONAL OR M ILi T~ K’~ _LELATED
PROBLEM S 91

A7 DEVELOP OR UPDATE SECTION 001 Id ES OR PROCEDURES 91
Al COMPIL E OATA FÜR USE IN SP F - IAL ~EPflP~

”- 90
B2 ASSIGN PEP~

,
~ N’ LL TO DUTY P~ SI i i J ~~ 90

C28 PR FPAK t A H~Mi~N R [PFOP~’t4r1
: - 0 L

~’CRTS (APR~ 88
A3 DETERMr NL 1AN~ J NG OR pr~- ,0 - N [ L . REQ UIRF~’~ N T’ 0 78
A2~ SCH ED~;Lr LL [~ ES OR P~~0 - - 5  78
1324 D1~r T  OP REV I - -

~ CO~ ~~~~0~~ENCL OR ~-E P - ~- S 77
B- ~ PROVIDE A V I C L  f~- ~‘[ J LV E T E C H NT C L P~- -

~O L E- ~S OF
SUB1JP~)INR~ 

‘0’ 77
CS EVA IRT[ ~-E L~- ’~ ~ 

‘
~ ‘ , i  TI~-~~.- OF ~~~~~ fl( HEDULES 77

C 3 EVA 1 0,-TI -~~~IL~’~~ Li~~ OF EQU IPM~ N~ OR SUPPLiES 77
Dli COIJNY ~~~~ ~~~~~ ON JOB PROGRESS iON OR CAREER

DFvEL ” -~°M[~
’ 77

A, DP-~i S 0 1 1C5 :  - PCPA T ING PPOC ED UR E 74
P~~A ’ j R IDE . iFY - - 0 - O N N E L  F(J K AD D s T I~ NÜi LJ T ’~
~ -S~~~MFNTS 74

F: ~ n S Ic ; N R E ’  NNEL 10 (~~F PROJECTS 70

~ 7 PLC~- FOP ‘)~)OpT OF SPECIAL MI SSli-N 1- , ~O~cr ANS , OR
TP~,’-- JNJ N( c - ‘JPCISES 69

- 

~ PERF R~ I NIT IAL EVAL1JAL I ’~ ~r NEL ’ V i~ 5i ,:~s-J PERSONNEL 69
u~ l INITI AC L ~-[~ E O N N [ L  AC, [I0N~ 68
fl £VA LHAT[ COMPLIANCE WITH SECURITY DTP LC IVES 60-
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~ AU~ i-/ E i-EO P,AL M~LIT ~~ ~; LRV r C E (AFMS ) GROUPS

In this section task performance comparisons are made among groups
O? C personne l in np- r~,c 46 1X 0 wi th vary ing amounts of ~4ct ive Federa l Mi litary
Service (ArMS). The results of these comparisons are similar to those based
L ” f l  skill lev el qroups , Table 9 li ’~~s the average percent time spent on tasks
in each duty for qroups with time in service ranging from 6-24 months (firs t
job assiqnrnen~ after training) to more than 240 months ,

Munitions Maintenance personnel in their firs t job after training (6-24
months AFMS ) spend the greate t amount of time (24 percent) on Shipping and
Transporting Munitions (Duty I) tasks. Receiving , Storing , and Issu ing
Munitions (Duty H) tasks require 19 percent of their duty time and Maintain ing
Equipment and Facilities (Duty M) tasks consume 15 percent of the duty time
of these personnel . Tasks from these three duties account for 58 percent of
the tota l duty time of members of the f irst job assignment. These personnel
a lso spend 11 percent of their )1’ ty time on Assembling, Maintaining , and
Reconditioning Muniti -)ns (Out— , i) tasks . The balance of their time is spent
on a variety of tasks fm ’-- ‘ °‘ler job inventory duties . The time spent on
technical tasks declines jradual ly as time in service increases and a
corresponding increase occ i rs  in the time spent on supervisory and managerial
tasks .

Table 10 lists the nost difficult tasks performed by 30 percent or
more of the “A FSC 46 i~~ personnel in their firs t job assignment. (The method
used for o~

1’ -~~n~nq ‘hn difficulty index is explained in the section on task
d i f f i c u l t - , On i s c a le  from one to nine , tasks with a difficulty index of
5,0 are tasks of a - r a g e  difficulty). Although 31 tasks are performed by
a t least 30 percent of the members of this group only two of these tasks are
rated as average (5 .0)  or above in difficulty .
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Table 11 de p ict < -~ the ta sk - s of’ greatest difference in percent members
performing between DAFSC 46l~~— respondents stat ioned in CONUS and those
stationed overseas. The task of -~reates t difference in percent members
perform i ng is Tas k 120 , Operate Poi-i h Terrain FI rHifts ; eight percent
of CONUS p~ r - ,c”-n~ l and 21 ~-er’~ -~’

C’ oC ’ ove r s ii s pers (’nnel perform this task.
A l l other tas~.s had ,~ differe~ c C - ’ o~ 13 percent or less. Overall , these
differences appear i -~consequenti al

TABLE 11

TAS KS W H ICH MOST CLEARLY DISTINGUISH BETW EEN
CUNIJS AND 2VE?’~EAS E-SKILL LEVEL PERSONNEL

PERCENT PERFORMING
C~ NIJS OVERSEAS DIFFERENCE

122 Operate Tugs 4? 31 11
L9 Load or Un~oad Nu~~I- sr Weapo n’ - ~r’ cr ~

‘
~‘OUi

Storage Bols tI L ’ 3 13 — 10
(11 Perforn~ Emergeri ,j Lk-struct1o~: raining

[xer(. - ‘~~
- 1 13

120 Qpera ti~ ~ouq~- L ’rrain Fc rk li ft s 8 21 — 13
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Incumbents in the 7- and Y - skil l levels from a wide variety of
locations and coninands were selected from a list of 461X0 airmen to rate
task difficulty . Ra t i n qs  were based on a nine-point scale from extremely
low to extremely hig h di ffi c~ ltv. Difficulty was defined as the length
of time required for an average incumbent to learn to perform the task
satisfactorily. Interrater agreement among the 93 ra ters who completed
the booklets was ,97. The rati nqs were adjusted so that tasks of average
difficulty have a rating of 5.0.

Among the 435 tasks 11 the job inventory 220 tasks received a
di f f i cu l ty  rating of 5 .0 (av er a g e )  or above; however , very few of these
tasks were performed by large percentages of the respondents to the survey .
Table 12 lists the most difficult tasks performed by 20 percent or more
of the survey respondents. As i -~ typica lly ’seen , i n many ca ree r areas ,
supervisory and managerial t k s  —3re rated most difficult. The least
difficult tasks performed by 21 -~ ‘cent or -ore of these personnel are
presented in Table 13. An e cli er table (Table 10) lists the most difficult
tasks performed by i n c u m ~ - ‘ s  in the 6-24 months AFMS (just job assignment)
group.
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The resul ts  of this surv— 3 w*-rt’ compdred to Occupational Survey Report
90-46X-052 and 90-464-053 for M1~ni~ ions Ma inter dnc~ , Weapon Mechanic and
Munitions Disposal career ladders , 15 Nov k’ I ber 1971 , Some of the f indings
in the ear l ier  study app l i cab le  to th~’ ~“u n i t i o r ’  Maintenance (AFS 461 X0)

C- career ladder are s i r ~i la r to those of t h t ’  c u r r e n t  s t u d y . For example , both
studies found t f r

~ C C t ( 1  ) onl a S R I  1 1  ! umb ~~ r of n w  tion s r -~ainten&nce tasks
are performed by 50 percent or mon of the r€- sp o nde nt s to the survey ; (2)
the tasks nx st likely to be per”uro;ed n~- res~-ond~~- t s  w i t h  EC -24  months se rv i ce
involve receiving, stof -i ng , issjinq, s hi i -r ir ’~, r ’in~,port ing, assembling ,
mainta in ing,  and recondit ionin ’  m u r i t i o n s ;  ( 3 )  ‘ is ks i nvolving disposal of
air  munitions , test ing muni t ions , ma nag i ng f C - rlI - . / ’ records / publ ic at i o ns , and
managing nuclear weapons / shapes have low probab ility c~ performance by job
incumbents with 6-24 months service; and (4) there is very little difference
in percent members performing t~ ” k ~ in CO NI’S L/~:rSuS overseas.

One difference found was -~-~ t the reen listC”nern t intentions expressed
by personnel with 6-48 mont 1 ’- service improved from 11 percent planning
to reenlist in 1970 to ~i4 , -~- r c e n t  planning t~ reenlist in the 1977 survey .
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::N:, ci ’ OCCUPATIONAL SURVEY IiATA WITH
SPECIALTY TRAI NING STANDARD (STS) 46lXO

The STS for AFS 461X0 dated July 1976 , provides good genera l coverage
of the technical tos ks performed by survey respondents . There are , however ,
some subjec t~ which may be worthy of higher skill/knowledge requirements .
In paragraph l~~, corrosion control for munitions , containers , and handling
equipment is coded lb. The follow ing selected tasks are performed by DAFSC
461X0 personne 1 in their firs t job assignment (6-24 months service) by the
percentages shown :

P E R C E N T
TASKS PERFORMING

J29 PERFORM CORROSION CONTROL ON MUNITIONS OR MUNITIONS
TRAINING SHAPE’S 25

J36 REMOVE RUST OR CORROSION C - C - n  OSI T S FROM MUNITIONS
EXTERIOR SURFACES 29

J37 REPAINT OR MARK MUNITT( ,~~* 33

(* A common technique for corrosion control is preparation of the surface
and appl ication r .f 1p ox- i paint) ,

It is possible t ! ,:. ~ne above percentages could increase in peacetime
as munitions remain ir storage for long periods of time . During a war
munitions ‘-c often used before corrosion becomes a problem , Also , during
peacet in~ less per~onnel are required for packing , loa din g , and shipping
munitions to supp . L combat requirements; therefore , more tin ; e is available
t o  perform corrosion control tasks. Most , if not a l l , mu r-itio ns are Hi-Value
supply i tems wit h high replacement costs , thus an effective corrosion control
program could he very cost effective. Based on these consideratio ns it appears
that the corrosion control skill/knowledge requirements in paragraph 1.
should be increased .

In a similar vein , survey data indicate that Munitions Maintena nce
(AFS 46lXO ) personnel perform munit ions disposal at locations where Explosive
Ordnance Disposal (AFS 464XO) personnel are not available. Disposal of
munitions listed in paragraph 20 shows a dash jr th -~ firs t column indicating
no coverage in the course or at the 3-skill level , Similarly, the emergency
destruction of munitions assets in paragraph 21 lists only subject
knowledge level C I A t  W h ile tasks relate d to the s e func ti ons are performed
by onl y a bout 5 per cent of the to tal sam p le , the se tas k s invo lve  much
higher percentages of DAFSC 46lXO personnel in SAC and USAFE. Some
su pervisors in th e fi el d ex p ressed the desi re to increase th ese subjec ts
to a skill/knowledge level of lb for course graduates (especially those
w ith i ni t ial assi g nments in SAC , USAFE or PACA F ) .
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1. Equipment maintenance on n o n -n- ~~ercd AGE s unrelated to other mun i t i ons
ma i ntenance res pons ibi l i ti es of ~r SOnnel in t h e  Munitions Maintena nce specialty
and should be either perfonrn~d by personnel in A FS 4/2X1C or AFS 423X5,
as provided in Vol 11 , AFM 77-310 or , if performed Li A FS 46 l X0 , should be
specified for a separate shred or SEI ,

2. The STS and AFM 39—1 spec ialt y descriptions generally cover the tasks
performed by job incumbents , however s ine minor ch- - bes in STS skill or
knowl edge requ i remen ts an d some c~ianges ‘in the - ‘ N~ 3~-l specialty description
appear warranted .

3. While job interest and p~-r- - “ ved uti li za t i ’ of talents and perceived
utilization of training arc much less fa~sr~b le - “- n- , t~ur :it i-~r s Mai n tenance
spec i al i sts than for personnel i u5 r -~’r’ career ladders urveyed during 1976 ,
the reenlistment intentions fc-~ ~‘-~S 461X(- inc ,~i rt ) we’s approximately the
same .
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GROUP ID NUMBER 4NL ~:ILE: GRP239 , MUNITIONS ASSEMBLY , HANDLIN G, STORAGE , AND
MINOR MAINTENANCE SPECIALIST

PERCENT OF SAMPLE: h ,7

MAJOR COMMAND DI STPIBUTION: TAC (42%), USAFE (25%), PACAF (16%), SAC (10%),
AFLC (3~), MAC (l - ~), ADC (1%), AFSC (1%), ATC (1 %)

LO CATION : CU N— . 58 - , OVERSEA S 4~ -

DAFS C DISTR IBUT I ON~ 46130 (10%), 46150 (87%), 46170 (3’-- )

AVERAG E GRADE : 3.5

AMOUNT OF SUPERVISION : 15 PERCENT SUPERVISE AN AVERAGE OF 3.5 SUBORDINATES

EXPRESSED JOB INTEREST : FAIRLY INTERESTING TO EXTREMELY INTERESTING (42%)
SO-SO (28~)

PERCEIVED UTILIZATION OF T~ ENTS : VERY LITTLE OR NOT AT ALL (5l~-)

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL TO PERFECTLY (73~)

AVERAGE NUMBER OF TAS~”' ~ERFORMED: 80

TIME SPENT ON DUTIE5 :

AVERAGE P E R C E N T  T I M E
DUTY SPENT BY ALL MEMBERS

J ASSE MBL i NG , “t~INTA INING , AND RECONDITIONING MUNITIONS 24
H RECEIVI NG , ~ ERING , AND ISSU ING MUNITIONS lE
I SHIPPIN G AND TRANSPORTING MUNITIONS 14
M MAINTAININ G EQU IPMENT AND FACILITIES 10
F PERFORMING ANNUAL , PERIODI C , AND SPE C IAL MUNITIONS

INSPECTIONS 9

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASK S PERFORMING

H28 STENCIL OR MARK MUNITION CONTAINERS 94
J20 LINK OR DELINK SMALL-ARMS OR 20MM AMMUNITION 93
J26 LOAD OR UNLOAD 20MM AMMUNITION INTO 20MM N4MUNIT ION CANS 91
Hl4 PALLETIZE MUNITION ITEMS ON WOOD OR METAL PALLETS 88
J36 REMOVE RUST OR CORROSION DEPOSITS FROM MUNITIONS

EXTERIOR SURFACES 85
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GROUP ID NUMBE R AND TITLE: GRP388, MUNITION S ASSEMBLY , MINOR MAINTENANCE , AND
HANDLING CREW CHIEF

PERCENT OF SAMPLE: 1 .0

MAJOR COMMAND DISTRIBUTION : TAC (54%), PACAF (18%), USAF E (18%), AFSC (5%),
SAC ( 5%)

LOCATION : CONLIS 64~~, OVERSEA S 36-

DAFSC DISTRIBUTION : 46150 (36%), 46170 (64%)

AVERAGE GRADE : 5.1

AMOUNT OF SUPERVISION : 86 PERCENT SUPERVISE AN AVERAGE OF 5.5 SUBORDINATES

EXPRESSED JOB INTEREST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (50%)
SO-SO (27%)

PERCEIVED UTILIZATION OF TALi7ITS: FAIRLY WELL TO PERFECTLY (64- - - )

PER CEIVED UTILIZATION OF IRAINING : FAIRLY WELL TO PERFECTLY (77%)

AVERAG E NUMBER OF TA SVC ~“CPFORMED: 69

TIME SPENT ON ~U T I E c

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

J ASSEMBLING, MA INTAINING , AND RECONDITIONIN G MUNITIONS 2 1
B DIRECTING AN~ IMPLEMENTIN G 18
D TRAININ G 12
H RECEIVIN G , STORING , AND ISSU ING MUNITION S 8
I SHIPPING A NC TRANSPORTING MUNITIONS

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

B39 SUPERVISE MUNITIONS MAINTENANC E SPECIALISTS (PFSC 46150) 95
J37 REPAINT OR MARK MUNITIONS 95
E9 PREPARE OR ANNOTATE MAINTENANCE DATA COLLECTION RECORD

FORMS (AFTO FORM 349) 91
J36 REMOVE RUST OR CORROSION DEPOSITS FROM MUNITIONS EXTERIOR

SURFACES 9 1
C28 PREPARE AIRMAN PERFORMANCE REPORTS (APR) 91
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GR OUP ID NU MBE R O;’~ T I T L E : ~~C~7h , MUNITIONS CORROSION CONTROL , CLEANING ,
STORAGE AND EQUIPMENT OPERATION SPECIALIST

PERCENT OF SAMPLE: 1.1

MAJOR COMMA ND DI STRIBUTION : TAC ( 35~), SAC (22%), AFSC (17%), PACAF (13%),
USAFE (13%)

LO CATION : CON US ~5 ’ - , OVER SEAS 45%

DA FSC DISTRIBUTION: 46130 (4 -- - ) ,  46150 (96 % )

AVERAGE GRADE: 3.1

AMOUNT OF SUPERVI SION: 9 PERCENT SUPERVISE AN AVERAG E OF 3.5 SUbORDINATES

EXPRESSED JOB INTEREST : FAIRLY LULL TO EXTREMELY DULL (44%)
SO-SO (30%)

PERCEIVED UT ILIZATION OF T~ - ‘
~T S: FA I RLY WELL TO QUITE WELL (50%)

VERY LITTLE OR NOT AT ALL (50%)

PERCEIVED UTILI AT ION OF TRAINING : FAIRLY WELL TO QUITE WELL (70%)

AVERA GE NUMBER OF Ti- S~- -~ PERFORMED : 42

TIME SPENT flN RUTTES :

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

J ASSEMBLIN G , ‘
~~INTA IN NG , AND RECONDITIONING N~UNIT IONS 24

I S H I P P I N G A -ND TRANSPORTING MUNITIONS 22
M MA INTAIN INI, EQUIPMENT AND FACILITIES 12
H PECEIVING . JIO RTNG , AND ISSU ING MUNITIONS 16
L MA NAGING NDCL [A P WEAPON S AND NUCLEAR WEAPONS SHAPES

FIVE REPRESENTATIVE TASKS :

P E R C E N T  MEMBERS
TASKS PERFORMING

M30 PERFORM OPERATOR MAINTENANCE ON VEHICLES 96
J29 PERFORM CORROSION CONTROL ON MUNITIONS OR MUNITIONS

TRAINING SHAPES 91
119 OPERATE PICKUP TRUCKS OR OTHER LIGHT DELIVERY VEHICLES 91
‘114 PALLET IIE MUNITION ITEMS ON WOOD OR METAL PALLETS 87
J12 CLEAN 0M B  FUSE WELLS OR CAVITIES 83
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GROUP ID NU MB~~ AN U DL : GRP439 , AMMU NI T I-i N LOA D I N G , ASSEMBLY , AND
CLEA NI NG /RECO NDIT I AN~N( SPECIALIST

PERCENT OF SAMPLE: 1.3

MAJOR COMMA ’~ DISTRIBUTION: TAC (U2~ ), PACAI (li ’t), USAF E (7”)

LOCATION: i’ -”)NLf 82 , OVERSEAS 18%

DAFS C D I S T R I L i - ~ WN: -~6~ 30 (37~~) ,  461 50 (59-i , 1f- )70 (4%)

AVERAGE GRADE: 2.9

AMOUNT OF SUPERVISION: 7 PERCENT SUPERVISE AN AVE RAGE OF 2.0 SUBORDINATES

EXPRESSED JOB INTEREST : FAIRLY DULL TO EXTREMELY DULL (41- )
SO—SO (26T)

PERCEIVED UTILIZATION OF TAL FNi ~ : VERY LITTLE OR NOT AT ALL (74~,)

PERCE iVED UTILIZATION OF 7RAI N ING: FAIRLY WELL TO VERY WELL (56-)

AVERAGE ~JM B ER OF TA~iK~ PERFORMED : ?l

TIME SPENT ON DUT IES:

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

J ASSEMBLiNG, MAI NTA INING, AND RECONDITIONING MUNITIONS 24
H RECEIVIN G, STORING , AND ISSUIN G MUNITIONS 13
I SHIPPING ANP TRANSPORTING MUNITIONS 7
F PERFORMIN G ANNUAL , PERIODIC , AND SPECIAL MUNITIONS

INSPE CTION S 6
N MAINTAININ G EQUIPMENT AND FACILITIES 5

FIVE REPRESENTATIVE TA SKS :

PERCENT MEMBERS
TASKS PERFORMING

J26 LOAD OR UNLOAD 20MM AMMUNITION INTO 20MM AMMUNITION
CANS 100

J25 LOAD OR UNLOAD SMALL-ARMS OR 20MM TO 105141 AMMUNITION
INTO OR FROM C O N T A I N E R S  96

J2O LINK OR DELINK SMALL-ARMS OR 20MM AMMUNIT ION 96
J13 CLEAN OR RECONDITION SMALL-ARMS OR 20MM TO 105MM

AMMUNITION 78
J3 ASSEMBLE BDU-33 OR Mh 106 PRACTICE BOMBS 70
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GROUP IL’ Nsh-’ t ~— d N ~ I ~ F Gk Rf~9H , MUNITION S INSPE CTION , STORA G E , AND
SH IPPING SPECIALIST

PERCENT OF SAMPLE: 2, 1

MAJOR COMMAND D~~fRI BUT ION: SAC (49%), USAFE (18%), PACAF (9%), AFLC (54 ,
AFSC (5%), ATC (5”), TAC (5%), MAC (2%), OTHERS (2%)

LOCAT IUN : D IDN U S 7~~- * 
U V L R S L A ’-’ 27 %

DAFSC DISTRIB iON: 46130 (4), 46150 (80%), 46170 (164

A V ERAGE GRADE: 4. 1

AMO UNT OF SUPERVISION: 36 PERCENT SUPERV ISL AN AVERAG E OF 2.6 SUBORDINATES

EXPRESSED JOB INTEREST : FAIRLY INTERESTING TO EXTREMELY INTERESTING (71%)

PERCEIVED UTILIZATIO N OF TAL ENTS : FAIRLY WELL TO PERFECTLY (69%)

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL TO PERFE CTLY (82%)

~~ERA GE N I M B E R  OF TA~KS PERFORMED : ‘23

T I M E  SPENT ON DUTIES:

AVERA G E PERCENT TIME
SPENT BY ALL MEMBERS

H RE~ E~~ ING , ST ’?ING , AND ISSU ING MUNITIONS 19
r P ERF’ ,ii :NA A N’ ,i AL , PERIODIC , AND SPECIAL MUNITIONS

INSPELT~ h%~ 1E
C INSPECT INi~ ~ND EVALUATING 9
~ DIREC TI N% AND IMPLEMENTING
I SHIPPING A UG TRANSPORTING MU NITI DNS 3

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
PERFORMING

F25 RESEARCH TECHNI CAL ORDER l lA- 1- l  TO DETE RM INE
SERVICEABILITY OF MUNITIONS STOCKS 100

F5 MARK BOXES OR INNER PACKING OF MUNITIONS ITEMS THAT
HAV E BEEN INSPECTED 100

Fl8 PERFORM ANNUAL , PERIODI C , OR SPECIAL INSPE CTIONS ON
SMALL-ARM S OR 20MM TO 90MM AMMUNITION 100

HR INSPECT MUNITIONS UPON RECEIPT TO DETERMINE DAMAG E TO
ITEMS OR CO NTAINERS 98

H18 PREPARE OR PAC K Mu NITIONS FOR SHIPMENT . DELIVERY ,
OR STORAGE 96
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GROUP ID NL ML E P -ANt, THLE: GRP646 , NCOIC MUN ITI’~N S AND EQ UIPME NT INSPE CTIO N!
STORAGE/SHIPPIN G

PERCENT OF SAMPLE: 1. 4

MAJO R COMMAND Dr5TRIBUTI0N : SAC (264, USAFE (265), PACAF (10%), TAC (104,
AFLC (6%), AFSC (64, ATC (6~c), MAC (6%), PFCS (4%)

LOCATION : CUNI S (66 - ) , OVERSEAS (~ 3’)

DAFSC DISTRIBUTION : 46150 (20%), 46170 (74%), 46190 (6%)

AVERAGE GRADE: 5 .5

AMOUNT OF SUPERVISION : 84 PERCENT SUPERVISE AN AVERAGE OF 3.8 SUBORDINATES

EXPRESSED JOB I NTEREST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (77%)

PERCEIVED UTILIZATION OF TAL EN -- : FAIRLY WELL TO PERFECTLY (82%)

PERCEIVED Ur I LIzATI0N OF “PAINING: FAIRLY WELL TO PERFECTLY (785)

AVERAGE NUMBER OF TASKS PERFORMED: 1~ 7

T I M E  SPENT ON DUTIES :

AVERAGE PERCENT TIME
DIJ~~y SPENT BY A LL MEMBER S

B OI R ECT JGA A ND - i -li D [MENTING - 14
C INSPECTING A LP [,-ALUAT ING 12
H RECEIVING , S” I)RING , AND ISSUING MU-N ‘iONS 1’~A PLANNIN G - N L - O R G A N I Z I N G  ~O
F PERFORMING ANNUAL , PERIODIC. AND SPECIAL MUNITIONS

IN SPECTIONS i j

FIVE REPRESENTA TIVE TAS <S :

PERCENT MEMBER S
TASKS - 

PERFORMING 
—-

B2l DIRECT STORAGE , HANDLING , MAINTENANCE , OR TRA NSPORTATION
OF CONVENTIONAL MUNITIONS 97

Cl6 INSPECT INCOMING OR OUTGOING MUNITIONS SHIPMENTS 97
-521 INSPECT STORAGE FACILITIES 94
E25 RESEARCH TECHNICAL ORDER llA- 1-l TO DETERMINE

SERVICEABILITY OF MUNITIONS STOCKS 94
B4 ASSIGN PERSONNEL TO WORK PROJECTS 94
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GBO JP ID’ N’:M (~ H n’J - FI T - ;HP803 , NED- IC , MUNi FIJ NS INSPECTION

PERCENT OF SA~-’PLE : ~ESS THAN 1.0

MAJOR COMNt r ,N’; DI STRJ IH J TI 0N~ TAC ( 3 5 4 ,  USAFE (35- ), SAC (184 , PACAF (124

LOCMT ION: ‘ ( ‘ NUB (52 ) ,  OVE RSEA S (47°)

DAFSI DIGFkIB ~ TI~iN : ~~15Q (lU;) , 4t - l 70 ( 7 6 ; ) ,  46190 (6 % )

AVERA GE G:~A ( H~ t~ -

AMOUNT )~ ‘~~‘E- .151 - N : ~-1 PERCE N T SUPERVISE AN AVE RAGE OF 4 .4 SUBORDINATES

~PRESSH JOB INT PEST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (71%)

1-HIEI . -D 1 TI LJ /AI ~ ~~ TALEN T S:  FAIRLY WELL TO PERFECTL Y (825)

RH ( LI .’ED - ‘it :,‘ -‘~T 1HN OF TPS NiND : FAIRLY WELL TO PERFECTLY (BP-~.)

A~ [k~ 5~ NG’1~ ER ‘ 1 TA - - - ~O~- M ED :  105

“Iv ’ SPE’ -T - ~‘ U TIES:

A V E RA GE PERC E NT TIME
- SPENT BY A LL MEMBERS
- R~ ~-N% I r~~FNT IL ’ .

I- ~F ,~~ ‘~~t,1. ~~~~* ~ , C L ~~ P E R I O D I C , AND SPECIAL MUNI lIONS
- CTI’TNS 17

i I N  - Ci ’ IN , 4N0 L.- - - t UM T IN G
A P1 •‘- N ’ - I  S 5 OR~A NIZINA
F tANi - D ~~

‘ 
- 

. : : MT R ECO RDS, A N D  PU BLICATIONS 0

FIVE pErRE:H TATITE TASK S :

P E - ~L N MEMBE RS

-_ PERFORMIN G

839 SUP -
~ ISE r~HNITION5 MA I NTENANCE SPECIALISTS (AFSC 46150) 101’

E G PREPARE OR ANNOTATE MAINTENANCE DATA COLLECTION RECORD
FORMS (AFTO FORM 349 ) 100

F24 RE T i’AP CH TECHNICAL ORDER llA- l—1 O TO DETERMINE MUNITIONS
STOCK B [ASSES DUE ANNUAL INSPECTIONS lUG

1 1 CLASSI~Y DEFECTS OF M (JNITIONS AS CRITICAL . MAJOR , OR
M I N ~

’P 100
C28 PRL PIRE AIRMAN PERFORMANCE REPORTS (APR) 100
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GROUP ID N’~ -~h’ 
- AN :- F I ‘I L  E : ( D ’ fTc~3 , NLOI C , MiNI IONS STORAGE / HANDLING

PE PCI NT 01- s iMH E : 1 ,

MAJOR COMMANI: DISTRIBUTION:  TAC ( 3 7 ’~- ) , USAFE (32 1) , AFLC (23%),  PACAF ( 5 i
OTHER ( 3 - )

LOCATION: 1ON~ S ( 5 94 ,  ~V E RS E AS (4 14

DAFSC DIS RIBL TIO N : 46130 ( 4 % - ) ,  46150 (46%), 46170 (464 46190 (4%)

AVERAGE GRADE: 5.2

AMOUNT OF StJPE i-G ’ISION : 73 PERCENT SUPERVISE AN AVERAG E OF 4.9 SUBORDINATES

EXPRESSED JOB INTEREST: FAIRLY INTERES TING TO EXTREMELY INTERESTING (68

P E R C E I V E D  U T I L I Z A T I O N  OF TALE NT FAIRLY WELL TO PERFECTLY (86’

PERCEIVED UTILIZATION OF ~~~~~~- IN ING : FAIRLY WELL TO PERFECTLY (86%)

AVERAGE N ME- D~ OF TASKS ‘ERFORMED : 126

T I M E  SPENT ON D IJ T T E B

AVERAG E P E R C E N T  T I M E
SPENT BY AL L MEMBERS

B DIRECTI NG AND - : P t .L M ENT ING 16
H REC E I V i NG , STOR iNG , AND iSSUiNG MUNITIONS 15
I S H I P P I N G  ANE TRANSPORT I NG M U N i T I O N S  13
C INSPECTING AND EVALUAT I NG 1 1
i-~ MAINTAININ G EQUIPMENT AND FACILITIES 10

F i V E REPRESENTATIVE TASKS :

PEP5 ENT MEMBERS
TASKS P E R F O R M I N G

01 1 NOTIFY MUNITIONS CONTROL OF REWAREHOUSING , INTERNA L
M (iNI TIONS MOV t - MENTS , OR FIRE HAZARD MARKER CHANGES 100

121 OPERATE STANDARD GASOLINE OR ELECTRIC POWERED FORKLIFTS 100
B39 SUPERVISE MUNITIONS MAIN TENANCE SPECIALISTS (AFSC 46150) 95
C2 1 INSPECT STORAG E FA C ILITIES 95
M52 VIS u ALLY INSPECT MUNITIONS HANDL ING EQUIPMENT SUCH AS

LOADING TRAILERS , TRANSPO RT TRAILERS , OR LIFTS 95
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GROUP 1 U NUME r-~ LL : Ak1’5 /- , ~,(JiC , ~-I U G I  TI ,A,S ASSEMBLY AND MINOR
MA ; NTENANCE

PERCENT OF -~ MPLE: 1.0

MAJOR COMMA ND DISTRIBUTION: TAC (455 -), USAFE (41%- ), PACAF (14%)

LOC ’-T IO N ’ LON JS (A5~ ), 
‘
~ERsLA% (554

DAFSC LISTR IBUT I UN : ‘I~’- 15U (lP- - ) ,  46170 (77%). 461 90 ( 5 % )

AV [P,A GE GRAD -h : 5.u

AMO S NT OF SU RHiV IS ION : 01 PLUT ENT Su PERVISE AN AVERAG E OF 3 .5 SUBORDINATES

EXPRESSED JOB INTEREST : FAIRL Y INTERESTING TO EXTREMELY INTERESTING (4%)

PE~-,CEIVED UII L I 7A T IJN OF TALEN T’ - FAIRLY WELL TO PERFECTLY (82%)

PERCEIVED UTILIZATION OF Tfl .~ IN ING : FAIRLY WELL TO PERFECTLY (77 %)

AVERAGE NUMBER OF T A SK S— P ~EURM E D: 131

TIME SPENT ON DUT IE S ’ .

AVERAGE PERCEN T’ TIME
DUTY SPENT BY ALL MEMBERS

B lIkE D ,-~~~~ AL L 1 Ei-1ENTING 16
C INSPECT I NO AND ’ TVALU ,ATI NG 11
P T R A I N I N G  11
J ASSEMBLI NG , MA I NTA INING , AND RECONDITIONING MUNITIONS 10

~ PLANNIN G GLuT GROAN I 71MG

FI V E REPRESEN~AT IVE TASKS :

PE~I’E NT MEMBERS
TASKS PERFORMING

E9 P PLA- ~PE OR ~N I f TAT E MAI N TI- NANCE DATA COLLECTI ON RECORD
FORMS (AFTO FORM 049) 100

B4 ASSIGN PERSONNEL TO W U K  PROJ ECTS 100
C28 PREPARE AIRMAN PERFORMANCE REPORTS ‘APR) 100
Cl9 INSPECT ~~NITIflNL ASSt M-R~ Y OR MAINTENANCE AREAS 82
J 25 LOAD OR SN LO P- S SMALL-ARMS OR 20MM TO 105MM A~~ LJ NIT ION

INTO OR FROM CONT A INERS 82
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GROU P ID NIJMU ER AND TIT L t1 : GRP493 , MUNITIONS DISPOSAL SPECIALIST

PERCENT OF SAMPLE: LESS T l ;A N 1 .0

MAJOR COMMAND DISTRIBUTION: SAC (75 % ) , PACAF ( 2 5 ” ' )

LOCATION: HiNDS (7~ T ) ,  OVERSEAS (25 % )

DAFSC DISTRIBUT ION , 46150 (88%), 46170 (124

AVERAGE GRADE: 3.6

AMOUNT OF SUPERVISION: 25 PERCENT SUPERVISE AN AVERAGE OF 6.0 SUBORDINATES

EXPRESSED JOB INTEREST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (75%)

PER CEIVED UTILIZATION OF TALENTS : FAIRLY WELL TO PERFECTLY (75%)

PERCEIVED UTILIZATION OF TR,AI L ING : FAIRLY WELL TO PERFECTLY (88%)

AVERAGE NUMBER OF TASKS ~-EREORME D : 87

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

G DI SPIDIN (. OF - i” LRV ICEABLE AIR MUNITIONS 14
H R ECE I’ ~~LG , STU-~ iNG , AND ISSUING MUNITIONS 13
B DIRECTING AND IMPLEMENTING 11
I SHIPPING AND TRANSPORTING MUN ITIONS 10
C INSPECTING AND EVALUATING 10

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
PERFORM ING

G4 DISPOSE OF UNSERVICEABLE MUNITIONS BY DETONATION 100
19 LOAD OR UNLOAD MUNITIONS INTO OR FROM TRANSPORT VEHICLES 100
12 1 OPERATE STANDA RD GASOLINE OR ELECTRIC POWE RED FORKL IFTS 100
119 OPERATE PICKUP TRUCKS OR OTHER LIGHT DELIVERY VEHICLES 100
G13 PREPARE OR TRANSPORT UNSERVICEABLE MUNITIONS TO DISPOSAL

SITES 88
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GROUP iD NDML- f ~ A N: H E: DAPT28, MUNITIONS iNS PECTOR

PER CENT 0: ~- -N ’ ’LE: 7.0

MAJOR COMMAND’ DISTRIBUTION: A T, (26%), SAC (19’), USAF E (19%), PACAF (7%),
ATC (6%), AFSC (5- ”), AFLC (5%), MAC (5%), MC (32-),
O T H E R S  (5 % )

LULATION . -c- -s 5 ~~ ) , U V L iiHA - ç3 1% )

DAFSC DISTR BLT1ON: 4(130 (5%), 36150 (80%), 46170 (15 %)

; VE ftAGE GRADE : 4, 1

AMOUNT OF SUPERVISION: 30 PERCENT SUPERVISE AN AVERAG E OF 2.2 SUBORD INATES

EXPRESSED JOB INTERE ST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (63%)

PERCEIVED UTILIZATION OF TALENTS: FAIRLY WELL TO PERFECTLY (70%)

PERCEIVED UTILIZATION OF - ‘HINING : FAIRLY WELL TO PERFECTLY (85%)

AVERAG E NOMVLR (~F TA~~K S PERFORMED : 71

‘iME SPENT ON DUTIES:

AVERA GE PER CENT TIME
DUTY SPENT BY ALL MEMBERS

F PERFORM I NG ;-N~ i AD , P E R I O D I C , AND SPECIAL MU NITIONS
I N S P L H I O N S  31

H RECEIVING , ThPING , AND ISSUIN G MUNITIONS 2C
C MANAG ID ; F OAMS , RECORDS , AND PUBLICATIONS 11
C INSPE i . TING AND EVALUATING -

~

I SHIPPING ~NP TRANSPORTING MUNITIONS

L IVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

F18 PEPHiPM ANNUAL , PERIODIC , OR SPECIAL INSPECTION S ON
SMALL-A RMS OR 20MM TO 90MM AMMUNI TION 98

El CLASS I1~ DEFECTS OF MUNITIONS AS CRITICAL , MAJOR , OR
MIN cE 97

F5 MARK RD/ES OR INNER PACKING OF MUNITIONS ITEMS THAT
HAVE BElL INSPECTED 97

E8 PREPARE MUNITIONS INSPECTION DOCUMENT FORMS
(AFTO (5DM 102) 94

H8 INSPE CT MUNITIONS UPON RECEIPT TO DETE PMINE DAMAGE TO
ITEMS OR CONTAINERS 91

Ii
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GROUP ID Ni, N~~ i- ArD ’ - F I T L E : GRP545 , MUNITIONS INSPECTION , MARKING , PACKING
AND STORAGE SPECIALIST

PERCENT OF SAMPLE: LESS THAN 1.0

MAJOR COMMAND DISTRIB UTION: SAC (39%), AFLC (15%), AFSC (15%), MAC ( 1 5 ’ ) ,
MC (8%), ATC (8%)

LOCATIO N: CULLS (92 ’~), OVERSEAS ( F o )

DAFSC DIST EIBUT ION: 46130 (15’- ), 46150 (85%)

AVERAGE GRADE : 3.2

AMOUNT OF SUPERVISION: 8 PERCENT SUPERVISE AN AVERAGE OF 2.0 SUBORDINATES

EXPRESSED JOB INTEREST : FAIRLY INTERESTING TO EXTREMELY INTERESTING (25%)

PERCEIVED UTILIZATION OF TALE N~~: VERY LITTLE OR NOT AT ALL (54%)

PERCEIVED UTILIZATION OF TR A INING : FAIRLY WELL TO PERFECTLY (69%)

AVERAGE NUMBER OF TASKS PERFORMED: 57

S 
TIME SPENT ON DUTIES:

AV ERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

H RECE iV ING , STORING , AND ISSU ING MUNITIONS 29
F PERFORMIN G ANNUAL , PERIODI C , AND SPECIAL MUNITIONS

INSPECTIO NS 21
I SHIPPIN G A Nu TRANSPORTING MUNITIONS 15
M MAINTAI NING EQU IPMENT AND FACILITIES 10
E MANAGING FORMS , RECORDS , AND PUBLICATIONS 7

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

H28 STENCiL OR MARK MUNITION CONTAINERS 100
H18 PREPARE OR PACK MUNITIONS FOR SHIPMENT , DELIVERY , OR

STORA GE 100
F5 MARK BOXES OR INNER PACKING OF MUNITIONS ITEMS THAT

HAVE BEEN INSPECTED 92
H8 INSPECT MUNITIONS UPON RECEIPT TO DETERMINE DAMAG E TO

ITEMS OR CONTAINER S 92
F18 PERFORM PNNUAL , PERIODIC , OR SPECIAL INSPECTIONS ON

SMALL-ARMS OR 20MM TO 9OP~1 A M M U N I T I O N  92
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GR OUP I~
) N MBE0 A N D HiLl: Gi P4 17 , MUNITIONS INSPECTION , PROCESSING AND

MARKING SPECIALIST

PERCENT OF S -AMULE : LESS THAN 1 .0

MAJOR COMMAN ’ DISTRIBUTION: SAC (40%), PACAF (20%), TAC (20%), AFLC (10%) ,
OTHERS (10%)

LOCATION : CONH (80%), UVLR SEAS (20%)

DAFSC DIS ’IRIBUTJON : 46130 (104, 46150 (90%)

AVERAGE GRADE : 3.6

AMOUNT OF SUPL UV I S I O N : 10 PERCENT SUPERVISE AN AVERAGE OF FIVE SUBORDINATES

EXPRESSED JOB INTEREST : FAIRLY INTERESTING TO EXTREMELY INTERESTING (40%)

PERCEIVED UTILIZATION OF TALF NIo : FAIRLY WELL TO VERY WELL (70%)

PERCEIVED T I~ IZATION OF T ,AI1’4IN G: FAIRLY WELL TO EXCELLENTLY (80%)

AVE RAGE NUMBER ‘E TASKS PERFORMED~ 34

TIME SPENT ON DUT IEL

AVERAGE PER CENT TIME
DUTY SPENT BY ALL MEMBERS

F PERFORM ING ANNUAL , P E R I O D I C , AND SPECIAL MUNITIONS
INSPECTIDN ,, 4€-

H RECEIVING , - “AIRING , AND I S S U I N G  M U N I T I O N S
E MANAGING - OkMS, RECORDS , AND PUBLICATIONS 11
C INSPECTI N - NO EJ PHiAT ING 10

FIVE REPRE SEN ’IA T IVE T’~SK S :

PERCENT MEMBERS
TASKS 

- 
PERFORMING

F5 MARK BOXES OR INNER PACKING OF MUNITIONS ITEMS THAT
HAVE BEEN INSPECTED 100

E8 PREPARE MUNITIONS INSPECTION DOCUMENT FORMS
(AFTO FORM 349) 100

F l CLASSIFY DEFECTS OF MUNITIONS AS CRITICAL. MAJOR , OR
MINOR 100

F18 PERFORM ANNUAL . PERIODIC, OR SPECIAL INSPECTIONS ON
SMALL-ARMS OR 5, 0MM TO 90MM AMMUNITION 100

F6 OPERATE MICROFICHE VIEWERS 80
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GROUP ID NUMBER AN D r i rLE:  G RP23 1 , WAREHOUSING AND MUNITIONS HANDL ING!
TRANSPORTING EQUIPMENT SPECIALIST

PERCENT OF SAMPLE : 18.5

MAJOR COMMAND DISTRIBUTION: TAC (46%), USAFE (20% ) , PACAF (15 % ), AFLC ( 5 % ) ,
MC (4% ), SAC (4%), AFSC (4% ), OTHERS (2% )

LOCATION : CONUS (58 ’~), OV ERSEAS (42%)

DAFSC DISTRIBUTION: 46130 (8%), 46150 (81%), 46170 (11%)

AVERAGE GRADE : 3.7

AMOUNT OF SUPERVISION: 28 PERCENT SUPERVISE AN AVE RAGE OF 4.0 SUBORDINATES

EXPRESSED JOB INTEREST: FAIRLY INTERESTING TO EXTREMEL Y INTERESTING (45% )

PERCEIVED UTILIZATION OF TALENTS : FAIRLY WELL TO PERFECTLY (55% )

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL TO PERFECTLY (78% )

AVERAGE NUMBER OF TASK S PERFORMED : 51

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIM E
DUTY SPENT BY ALL MEMBERS

H RECEIVING , STORIN G, AND ISSU ING MUNITIONS 29
I SHIPPING AND TRANSPORTING MUNITIONS 27
M MAINTAINING EQUIPMENT AND FACILITIES 12
B DIRECTIN G AND IMPLEMENT ING 7
C INSPE CTING AND EVALUATING 5

F I V E  R E P R E S E N T A T I V E  TASKS :

PERCENT MEMBERS
TASKS PERFORMING

121 OPERATE STANDARD G A S O L I N E  OR ELECTRIC POWERED FORKLI FTS 93
119 OPERATE PICKUP TRUCKS OR OTHER LIGHT DELIVERY VEHICLES 88
19 LOAD OR UNLOAD MUNITIONS INTO OR FROM TRANSPORT VEHICLES 84
Hll NOTIFY MUNITIONS CONTROL OF REWAREHOUS ING , INTERN A L

MUNITIONS MOVEMENTS , OR F I R E  HAZARD MARKER CH A NGES 84
H25 STACK OR POSITION UN ASSEMBLED MUNITIONS IN STORAG E

F A C I L I T I E S
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A - -- , P ID N ‘ :~~~~ Arm F : GEP3O9 , INSTRUCTOR

PERCENT OF ,R~A : i L :  LESS THAN 1.0

MAJOR COMMAND DIS TR IBO1I ON: ATC (754, TAC (13%), PACAF (12 %)

LOCATION : CONUS (584, OVERSEAS (124

DAESC DI S TRIULTi - ’L 46150 (OR- ) ,  46170 (12%)

AVERAGE GRADE : n.J-

A!~)S ; ’~” O~ SUPER V IsI N: 0 PLP~ENT SUPERVISE AN AVERAGE OF ZERO SUBORDINATES

[— PRESSE D JIB ~N[[,RE%T : FAIRLY INTERESTING TO VERY INTERESTING (87%)

DiIR (’ E I ’;EC HI ~H~~N iE TA l EN TS:  FAIRLY WELL TO VERY WELL ( 7 5w )

2 UHL ’PHIA!-, OF TRA I N : ’ - ; :  FAIRLY WELL TO VERY WELL (754

~- ‘Hi~AG~ NI Dt- (- R OF ~~~~~~~~~~ pE : ’- 5~~~: 54

TI ME %N [N’ 5

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

I SH IPPIN - ~~D E P , -’-~- - -DOTING MUNITIONS 27 —

O TRAINY- 17
J A SS-E~BL IN , M~ 1 ,IA :NING , AND RECONDITIONING MUNITIONS 13
1-! RECEIVIN G , STOTING , A ND ISSU ING MUNITIONS 12
U MAIN TAINING - 

~:fl PMLN T AND FACILiT iES 10

FIV E REPRE:flJTA T IVE TASKS :

PE RCE N~ MEMBERS
1ASK S PERFORMING

013 DEMONSTDAIE MUNITIONS HANDLING EQUIPMENT OPERATIONS 100
113 OPERATE ~RjANES 100
Dl A DMINI S1LR OR SCORE TESTS 88
028 PREPARE I N E P i MKNI TIONS FOR TRAINING DEMONSTRATIONS
08 CONDUCT RESIDENT COURSE TECHNICAL TRAINING 50
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GROU P ID MUMBlE AND I ITLE: GRP249 -, MUNITIONS HANDL ING SUPERVISOR

PERCENT OF AMI LE: 2.1

MAJOR COMMA ND PIS P I E U T ION: TAC (58’--), PACAF ( 22 ), USAF E (9%),  SAC (5%),
RA E (2:), ADC (2%), AFLC (2%)

L0,AT ION ’ - L: S (609, UVERSEAS (40%.)

DAFSC DIS IPIBU I I N : A - 150 (~4%), 46170 (36%)

AVERAGE GRADE : ~.7

AMOUNT OF SUPERVISION: 82 PERCENT SUPERVISE AN AVERAGE OF 3.5 SUBORDINATES

EXPRESSED JOB INTERE ST : FAIRLY INTERESTING TO VERY INTERESTING (58%)

PERCEIVED I T IL IZATION OF TALENTS: FAIRLY WELL TO VERY WELL (65%)

PERCEIVED HT ILIZAT ION OF TP,C IN ING : FAIRLY WELL TO VERY WELL (78%)

AVERAGE NUMBER OF TASKS PERFORMED : 36

TIME SPENT ON DUTIES :

AV ERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

I SHIPPING AND TRANSPORTING MUNITIONS 22
B DIRECTING AND IMPLEMENTING 19
H RECEIVING , STORI NG , AND ISSUING MUNITI ON S 14
D TRAINING 11
C INSPECTING AND EVALUATING 9

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

E13 PREPARE OR UPDATE VEHICLE FORMS 91
• E9 PREPARE OR ANNOTATE MAIr~1ENANCE DATA COLLECTION RECORD

FORMS (AFTO FORM 349 ) 89
839 SUP ERVISE MUNITIONS MAINTENANCE SPECIALISTS (A FSC 46150 ) 82
124 PREPARE MUNITIONS TRAILERS FOR MUNITIONS LOADING 76
C28 PREPARE AIRMA N PERFORMANCE REPORTS (APR) 76
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GROUP ID ‘
~~~~. i~~ 

‘
~~- -  T I ”EE . : :04Gb , NUCLEAR WEAPON TRANSPORT/HANDLING !

STORAGE SPEC I ALIST

PERCENr OF - r-~L L ~ : 1 .6

MAJOR COMMAND DISTRIBUTrON : AFLC (85%), SAC (12-4 , USAFE (3%)

LOCATIO N - CONUS (U~~ ), OVERSEAS (34
DAFSC D IS TR IBrliu N : 46130 (64, 2 t 1Fl (88%), 46170 (6%)

AVERAG E GRADE : 3.2

AMOUNT OF SU PER Vi SION: 6 PER CENT SUPERVI SE AN AVERA GE OF THREE SUBORDINATES

EXPRESSED JOB INTEREST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (39%)

PERCEIVED UTILIZATION OF TALEN ’A: FAIRLY WELL TO VERY WELL (56%)

PERCEIVED UTILIZATION OF TRAI N I NG: VERY LITTLE OR NOT AT ALL (59%)

AVERAG E NUMBER OF TASKS I T~ ORMED : 41

TIME SPENT ON DUTIES :

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

I SHIPPP1 -~m TLAN SI-UR T NG MoN ITIONS 29
L MANA G ING N%LLEAG WEAPONS AND NUCLEAR WEAPONS SHAPES 29
M MAINTA INING EQU IPMENT AND FACILITIES 20
H RECEIVIN G , S~~R I N G , AND ISSU ING MUNITIONS 9

FIVE REPRES - NTAT IVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

L1 8 TRANSPORT NUCLEAR WEAPONS OR NUCLEAR WEAPONS SHAPES 97
L1 6 STACK OR POSITION NUCLEAR WEAPONS IN STORAG E AREAS 97
L1O LOAD OR UNLOAD NUCLEAR WEAPONS ON OR FROM TRUCKS OR

TRAILER S 97
121 OPERATE STANDARD GASOLINE OR ELECTRIC POWERED FORKLIFTS 94
19 LOAD OR UNLOAD MUNITIONS INTO OR FROM TRANSPORT VEHICLES 88



GROUP ID NUMB ER AND T i T LE : GRP12 6, MUNITIONS HANDLING EQU IPMENT OPERATOR

PERCENT OF SAMPLE: 5.3

MAJOR COMMAND DISTRIBUTION: TAC (47%), PACAF (‘159, USAF E (14%), AFLC (6%),
AFSC (6 % ), SAC (4%) , ATC (2% ) ,  OTHERS (6%)

LOCATION: CO N US (65%),  OVERSEA S ( 35%- )

DAFSC DISTRIBUTION: 46130 (16%), 46150 (83%), 46170 (1%)

AVERAG E GRADE : 3.2

AMOUNT OF SUPERVISION: 6 PERCENT SUPERVISE AN AVERAGE OF 2.3 SUBORDINATES

EXPRESSED JOB INTEREST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (32%)

PERCEIVED UTILIZATION OF TALENT S: VERY LITTLE OR NOT AT ALL (60%)

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL OR BETTER (64%)

AVERAGE NUMBER OF TA SKS PERFORMED : 17

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

I SHIPPI NG AND TRANSPORTING MUNITIONS 58
H RECEIVIN G , STORING , AND ISSUING MUNITIONS 1 4
M MA INTAINING EQU IPMENT AND FACILITIES 13
C INSPECTING AND EVALUATING 3

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TAS KS PERFORMING

123 PLACE PLACARDS ON MUNITIONS TRANSPORT OR HANDLING
EQU IPMENT 92

121 OPERATE STANDARD GASOLINE OR ELECTRIC POWERED FORKLIFTS 79
119 OPERATE PICKU P TRUCKS OR OTHER ~~HT DELIVERY VEHICLES 78
19 LOAD OR UNLOAD MUNITIONS INTO OR FROM TRANSPORT VEHICLES 70
118 OPERATE MUNITIONS TRANSPORT TRUCKS OR TRUCK-TRACTORS 54
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O( 5UP ID Nu~’~ ~
- - 1 ~T L t :  G~ P46 3 , ~~UIP~ ! NT MMNTENANCE SPECIALIST

PERCENT Dr 5%M~-’U : 4 -i

MAJOR COMMAND DISTRIBUTION: rAC (514, HAlE (21-4 , PACAF (13~ ), MC (64,
AFLC (2%), A ES E (~ 

) , OTHERS (5%)

O(TA1 ~DN : CONUS (61s), c-;FRSEAS (394

DAF SC D IS P1 0-- ~HN: 46130 (89, -i~ 15O (80%), Af~17O (12%)

AVERAG E GRADE: 3.9

AMOUNT OF SUPERVISION : 30 PERCENT S , l~FRV ISL AN AVERAG E OF 2.4 SUBORDINATES

EXPRESSED JOB INTERE ST: FAIRLY INTERE ST I’~”G TO EXTREMEL Y iNTERESTING (384

PERCEIVE D UTILIZATI ON OF TALEN - - FAI RLY ~ : L O~ B r I T E R  (564

PERCEIVED UTILIZATION OF TF ~INA : V F - Y  L I T T L E  E NOT ~UI ALL ( 574

AVERAGE NUMBER OF T-NSKS - - D OM ED : 42

TI ME SPENT ON DU T T E ~-

AVERAGE PERCEN T TIME
DUTY SPENT BY ALL MEMBERS

M MAI N ,~~ 1 L: ~ - L- - ‘ M - AT AND FACILITIES 67
F MA NAG i NG FOP - TM :., REA 000S, OND PUBLICATI ONS 7
C I N S ~- r [~~: A N D ~.~- L JAT IAG 7

DIREC TiNG AN Q I”~’ [MLNTING 
1

F T i E O L D -  SL NHT 1VE TASKS :

P E R C E N T  MEMBERS
TASKS PERFORMING

M38 DFM( E , INSTALL , OR ADJUST M U N I T I O N S  H A N D L I N G  E QUIPMENT
100

Y44 R[M1)’~ L OR INS TA L L T I R E S , WHEELS , OR TUBES ON M U N I T I O N S
H/\NiG ING EQU IPMENT 100

M45 REM C-iE. REPA CK , OR REPLACE MUNITIONS HANDL I NG EQUIPMENT
WHEEL BEARINGS 98

Ml CLEAN OR LUBRI ( “~T5 MUNITIONS HANDLING EQU IPMENT SUCH
AS LOADING “RA ILERS , TRANSPORT TRAILERS , OR LIFTS 97

M36 PERFORM 180-DAY INSPECTION OF MUNITIONS HANDLING
EQU IPMHT 96
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GROUP ID NUMOER AN: 1ITL E : GRP?90, MUNITIONS CONTROL SPECIALIST

PERCENT OF ~~~M DL[ : ~- .3

MAJOR COMMAND DISTRIBIJT ION: TAC (51%), PACAF (13%), USAFE (15%), AFLC (89,
SAC (3 % - ) ,  AFSC (3%), MC (1 %)

LOCATI O N: TONUS ( E S ’ ) .  OVERSEAS (35%)

DAFSC DISTRIBUTION: 46150 (70%), 46170 (30%)

AVERAGE GRADE: 4 .6

AMOUNT OF SUPERVISION: 35 PERCENT SUPERVISE AN AVERA GE OF 2.4 SUBORDINATES

EXPRE SSED JOB INTEREST : FAIRLY INTERESTING TO EXTREMELY INTERESTING (65%) 
—

PERCEIVED UTILIZATION OF TALENTS: FAIRLY WELL TO PERFECTLY (71%)

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL TO PERFECTLY (69%)

AV ERAG E NUMBER OF TA SKS PERFORMED: 51

TIME SPENT ON DUTIES:

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

N PERFORMING MUNITIONS CONTROL 65
B DIRECTING AND IMPLEMENTING 12
A PLANNING AND ORGANIZING 8
E MANAGING FORMS , RECORDS , AND PUBLICATIONS

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TAS KS PERFORMING 

—

N31 POST OR UPDATE MUNITIONS CONTROL STATUS BOARDS 99
N17 ISSUE OR COORDINATE UNSCHEDULED WORK ORDERS WITH MUNITIONS

MAINTENANCE OR OTHER AGENC IES 96
N5 COORDINATE FIRE SYMBOL CHANGES WITH FIRE DEPARTMENT OR

SECURITY POLICE 96
N19 MONITOR RADIO REPORTS OF MUNITIONS MOV EMENTS OR DELIVERY

ACTIVITIES 94
N6 COORDINAT E MuNITIONS DELIVERY WITH WEAPONS OR MISSILE

PERSONNEL 92
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Go:, JO Nt M: R ~~ ii TL E . GRP2’/7 , NCO IC /S E JP IOINIIN DENT MUNITJONS STORAGE !
TM A I~ IE NANCE

P E R L E  N T O~ - A 1 ’ :  : 5 7

MA - -P ‘ r ’ M - o :  D I S i R T i f t T I O N . TAD (~~h%), HAI L (22-), PACAF (15%), SAC (12%),
AFLC (89, MC (49 ,  A FSC (39

LOCATIO N . CuN~S (53 ~ ) - OV E R%E .A~ (4/;)

PAFSC DI\ :PiGIJI ON : 46150 (f—
~4, 617O (554, 4L190 (39;)

1’.ET ~AG E GRADE: 6.9

AMOUNT OF SUPERVISI ON : S 3 - ’ i k L~~NJ SUPERVISE f-N A VERAG E OF 4 .7  SUBO R DINATES

EX PRECS ED ~J08 IN TEREST: FAIRLY TNYER EST ING TO E X T R ~~ ELY INTERESTING (794

PERCEI V ED UT I L IPATION OF T A L E N T S :  FAIRLY WELL TO PERFECTLY (88 %)

PEi-:CEIV [fl UTILIZ ATION OF t~ / I N I NG : FA IRLY WELL TO LERFECTLY (87 )

%‘,-‘ERA GE NUMETER -~~~ T ASKS 1 TP FOOMDD - 77

TIME SPE N or1 P U T I E S .

AVERAGE PERCENT TIME
A LT ”  SPENT BY ALL MEMBE RS

P DIRE (.TING r~j p  I~A PL~~ ENT1NG 28
A PLANNING -~N~- 

1- O GA N I Z~ N~ 21
C IN S PECTIN G G,D EVAL UAT ING
0 TRAIN INL 11
E MAN A GING F~ PMS , R ECORDS . AND P U B L I C A T I O N S  S

FT ;E REPRE SLr-OAT IV L TASKS :

PERCENT MEMBERS
PERFORMING

810 DO NSEL PERSONNEL ON PERSONAL OR MILITARY - RELATED
PROBLEMS 98

C28 PREPARE AIRMAN PERFORMANCE REPORTS (APR) 95
A7 DEVELOP OR UPDATE SECTION POLICIES OR PROCEDURES 91
A1~- PARTI CIPATE IN OR CONDUCT STAFF MEETINGS , CONFERENCES , OR

BRIEFIN GS 90
840 SUPERVI SE MUNITION S MA INTENANCE SUPERVISORS (AFSC 46170) 54
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GROUP ID NUMBER ANE. T I T L E :  GRP324 , NCOIL , EQ UIPMENT , TOOLS , AND SUPPLIES

PERCENT OF ~AMP1 E : LESS THAN .0

MAJOR COMM A ND DISTRIBUTION: TAC (50%) ,  PACAF (20°) ,  AFLC ( 1 0 % ) ,  SAC ( 1 0 % ) ,
USAFE ( 1O 0~)

LOCATION : (‘ONOS (DO ), OVERSEAS (40-)

DAFSC DISTR IBUTION : 46150 (109, 46170 (70%), 46190 (20%)

AVER A GE GRADE: E- .0

AMO UNT OF SUPERVISION: 100 PERCENT SUPERVISE AN AVERAGE OF 4.1 SUBORDINATES

EXPRESSED JOB INTEREST: FAIRLY INTERESTING TO EXTREMELY IN1ERESTING (€04

PERCEIVED HT’LIZATION OF TALENTS: FAIRLY WELL TO EXCELLENTLY (60%)

PER CEIVED UTILIZATION OF TRA iN ING : VERY LITTLE OR NOT AT ALL (80%)

AVERAG E NUMBER OF TASKS PERFORMED: 41

TIME SPENT ON DUTIES: 
-

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

B DIRECTING f- NA iDi’ LEMENT ING 30
C INSPECTING AN D EVALUATING 19
D T R A I N I N G  14
A PLANNING AND ORGANIZING 13
E MANAG I N’ FORMS , RECORDS , AND PUBLICATIONS 10

FI’i E REPRESENT A TIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

C15 INSPECT EQIJIPN4 [NT 100
B5 CONDUC T INVENTORIE S OF TOOLS , EQU IPMENT , OR SUPPLIES 100
B1O COUNSEL PERSONNEL ON PERSONAL OR MILITARY-RELATED

PROBLEMS 100
825 ESTABLISH PROCEDURES FOR MAINTENANCE OR UTILIZATION

OF TOOLS , EQU IPMENT OR SUPPLIES 90
839 SUPERVI SE MUNITIONS MAINTENANCE SPECIALISTS (AFSC 46150) 90
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O p  ~ 10 N t1OE~ A \ L  ILt: 1N’ A -  - , A i u _ L , L Q~’ I i ~’ t~ MAINTENANCE

PERC [N I 01 -~4PLE : LL~ S - -‘-N I .0

~~ f t r~ COMMANo DISTR IHUT ILI . TA 0 (AL :), U D AF I ( :‘ ) , MC (9%), PACAF (94

H: A l I G N .  HOR S (45 % ),  ~‘~p~ [A 5 (r~~9

DAFSC D IS TO !BUTI E ’ N :  ‘~
f) 15O (~ 6 ’ )  , 46170 ( 1 ) ,  ‘~ 190 (~~;

A V t R ~ GE Gk,~, :  6 .1

AMOUNT OF SU P E EV I S E ON:  100 PERCENT SUPERV ISE AN AVERAG E OF 4.6 SUBORDINATES

EXPRESSED - JUL I’l J EREST: SO-SO (55%)
r- \ I RLY INTE R ES T I NG TO E’ / TR E M ELY INTERESTING ( 18T’ )

PFHEIirID UT I L ILA i ’ [ ON OF TA L[ N~ VERY LITTLE OR NOT AT ALL (559

PERC EIicY UT IL I ZAT IO ir ’-DF “~ T I •NG : VERY L ITT I E OR NOT AT ALL (64%)

AVERA G E N - M~~- H OF TA SKS ~ PO RMED:  113

TI M E SPENT ON DL TJE~-

AVE RAG E PERCE NT TIME
DUTY SPENT BY ALL M EMBERS

N P ERDO ~- NO NLN DONS CONTROL 20
B D I PELTI NG f ~~~[ ’ I T-IPLDM E NTING 16

~ MAIN T A INING ‘::~ r ’MSN1 AND FACIL IT IES 1€
A P T A N N T N f  A~ [T LGA NIZ ING 12
C INSP ~ r4I N - AN D EVALUATING 12

F IRE REPRE SH AT I VE ~A%~’G :

PE P~ LNi M EM PE PS
TASKS 

-- 
PERFOR M ING

839 SUPERVISE M HNITI ,N : MAINT [NANCE SPECIALISTS (AFSL 46150) 100
N30 PLAN REQUIREMENTS FOR EQUIPMENT , TOOLS , OR SUPPLIES 100
C15 INSPECT EQUIPMENT 100
N29 PLAN RECONDITIONING OF AEROSPACE MUNITIONS OR HANDLING

EQU I PMENT 100
B25 ESTABLISH PROCEDURES FOR MAINTENANCE OR UTILIZATION

OF TOOLS, EQUIPMENT , OR SUPPLIES 91
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GROU P ID NUMBER f -NI T II LL: GRP732 , WEAP ONS/EXPLOSIVE SAFETY SPE C IALIST!
TECHNICIAN

PERCENT OF SAMPLE : 1.0

MAJOR COMMAND DISTRIBUTI ON: TAC (33%), USAFE (299, PACAF (24%), AFLC (9%),
SAC (5%)

LOCATION : C ONLN ’ (47’- ), OVERSEA S ( 53 -’)

DAFSC DISTRIBUTION : 46150 (14’z- ), 46170 (81%), 46190 (5-~)

AVERAGE GRADE: 5.7

AMOUNT OF SU PERVISION : 19 PER CENT SUPERVISE AN AVERAGE OF 2 .5 SUBORDINATES

EXPRE SSED JOB INTEREST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (1004

PERCEIVED UTILIZATION OF TALE r-~
’ S: FAIRLY WELL TO PERFECTLY (95%)

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL TO PERFECTLY (86%)

A V ERAGE NUMBER OF TASKS PERFORMED : 45

TIME SPENT ON r: :TIES :

AVERAG E PERCENT TIME
SPENT BY ALL MEMBERS

S INSPECTI NG AND EVALUATING 34
.A PLANNI NG AN D - RGANI Z I NG 2F
B DIREC T N’T ~N2 IMPLEMENTING 2’
E M.ANAG I NI - F G M: , RECORDS, AND PUBLICATIONS 7

FIVE REPR Fd FN~~TI VE TASKS :

PERCENT MEMBERS
- 

PERFORMING

613 DIRECT EXPLOSIVE SAFETY PROGRAMS 100
C6 EVALUATE GROUND EXPLOSIVE OR NUCLEAR SAFETY PROG RAMS 100
C 21 INSPECT STORAGE FACILITIES 100
A2 COORDINATE SECTION SAFETY PROGRAMS WITH SAFETY DIRECTORS 95
827 IMPLEMENT SAFETY PRACTICES OR PROCEDURES 86
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GROUP ID Noi1oi~ ~~~ TI NE . GRP563 , QUALITY CONTROL EVALUATOR/INSPECTOR

PERCENT OF S MO LE : 1.2

MAJOR COMMAND D T S TRIELTI ON: USAFE (44%), TAC (20%), SAC (16%), PACAF (12%),
AFLC (8%)

L OL A T ION .  ;~~~~ (~ ( 4D 4 ,  i ’ . [RN: i ’- :  (58 %)

DAFSC PISTR I3UTI ‘N: -~~l5O (84 , 46170 (88% ), 46190 (4 ’7 )

AVERAGE S (PA P F 5 . 8

AMOUNT OF SUPJ R~ ISION: 15 PERCENT SUPERVISE AN AVERAG E OF 2.3 SUBORD INATES

EXPRE SSED J0E3 INTEREST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (96%)

PERCEIVED UTILIZATI O N OF TALENTS. FAIRLY WELL TO PERFECTLY (100%)

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL TO PERFECTLY (96 %)

AVERA GE NUMBER OF TA’-- k S P E RFORMED : 33

T iME SPENT ON D ! T I ES

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

C INSPE~’ :~G AND . . - ‘ATING 50
8 UIRECTING AND IMPLEMENTING 15
A PLANNING AND Ri -N IZ ING 11
D TRAININ G

Fl -i S REPRESEN TATIVE TASKS :

PERCIY MEMBERS
P~ kF DOMING

C30 PREPARE INSPE CTION REPORT S 100
C21 INSPECT STORAGE FAC ILITIE S 1C~C1 5 I NSP ET T EQ UIPMENT lOu
C26 PERFORM PROFICIENCY EVALUATIONS OF PERSONNEL 92
826 IMPLEMENT QUALITY CONTROL PROGRAMS 77
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GROUP ID NUMBER AND TITLE : GRP 589, MUNITIONS INSPECTION RECORDS/REPORTS
SPECI A LIST

PERCENT OF SAMPLE : LESS THAN 1.0

MAJOR COMMAND DISTRIBUTION : TAC (29%), AFLC (239, AFSC (18%), PACAF (18%) ,
USAFE (12%)

LOCATION: CUNUS (71% ), OVERSEA S (29% )

DAFSC DISTRIBUTION : 46150 (77%), 46170 (23%)

AVERA GE GRADE: 4.2

AMOUNT OF SUPERVISION : 29 PERCENT SUPERVISE AN AVERAG E OF 1.2 SUBORDINATES

EXPRESSED JOB INTERE ST: FAIRLY INTERESTING TO EXTREMELY INTERESTING (70%)

PERCEIVED UTILIZATION OF TALENTS : FAIRLY WELL TO PERFECTLY (71%)

PERCEIVED UTILIZATION OF TRAINING : FAIRLY WELL TO PERFECTLY (88%)

AVERAGE NUMBER OF TASKS PERFORMED: 31

TIME SPENT ON DUTIES :

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

F PERFORMING ANNUAL , PERIODIC , AND SPECIAL MUNITIONS
INSPECTIONS 29

E MANAG ING FORMS , RECORDS , AND PUBLICATIONS 28
C INSPECTING AND EVALUATING 12
H RECEIVIN G , STORING , AND ISSU ING MUNITIONS 9
B DIRECTING AND IMPLEMENTING 8

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

ElO PREPARE OR UPDATE AMMUNITION SERVICEABILITY AND LOCATION
RECORDS (AFTO FORM 15) 100

F22 RESEARCH MUNITIONS RECORDS TO DETERMINE SPECIFIC ITEMS
DUE ANNUAL INSPECTIONS 100

E5 PREPARE AMMUNITION LOT DATA REPORTS 88
Cl ANALYZE INSPECTION OR MA INTENANCE REPORTS 82
E8 PREPARE MUNITIONS INSPECTION DOCUMENT FORMS

(A FTO FORM 102) 82
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