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SUMMARY OF RESULTS

1. There were 2247 respondents to the AFS 423X5 /96 survey representing
36 percent of the ass ig ned mann i ng.

2. Data on Job Satisfact ion and Reen1istjnen~ lnte ntio n~ for AFS 423X 5
personnel were very similar to combined da ta from surveys conducted
during 1976. Groups identified as dispatch , IAC~ su pport , trailer
ma i n tenance , and bench stock and supply ind ]cated t ha t their training

~as used little in their jobs .

3. Eighty-two percent of the sample was include d in four major job
clus ters . There is a core of cociinon tasks performed bj l arge percen tages
of these incumbents.

4. The AIM 39— 1 specialty descriptions for AFS 423X5 are written in
broad terms which provide good genera l coverage for most of the tasks
performed by survey respondents . Areas not presently covered which
should be considered for inclusion in the next revision of AIM 39-1 are
di spatching duti es , maintenance of munitions load~ng equ ipment , and
ma i n tenance of chass i s, d r ive assem b l ies , wheel , or tire assemblies .

5. Analysis of AFS 423X5 Active Federal Milita ry Service (AFMS ) groups
in dicates a typical progression from manual and technical tasks to
supervisory and managerial tasks as the individual increases AFMS . Firs t
term i ncumbents spend a significant amount of time performing tasks with
a high difficulty index . Tasks involving servicing AGE take a high proportion
of time for members of all AIMS groups .

6. Generall y, comand comparisons reveal minima l differences in tasks
performed by AGE Repairmen in different coninands . Exceptions are : ATC
personnel perform more training tasks and ADCOM personnel perform more
tasks dealin g wi th the calibration of generator sets and repairing
pneumatic clutches; fewer ADCOM personnel work on turbine engines than
job incumbents from other conrands ; and ATC AGE Repairmen ins tall less
equipment than personnel from other co.m~ands.

7. The STS generally covers the types of dut ies- and tasks performed in
the f i e ld , but does not specifically list many types of equipment used
by large percentages of AFS 423X5 personnel surveyed .
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PREFACE

This report presents the results of a detailed Ai Force Occupational
Survey of the Aerospace Ground Equipment Repairt ran Car?er Ladder ,
PFSC ’ s 42335 , 42355 , 42375 and 42396 . The projEct was direc ted by USAF
Program Technical Training , Vo lume 2 , dated April 1976. Authority for con-
ducting specialty survey s Is conta i ned in AIR 35-2. Computer outputs
from which this report was produced are available for ise by operating
an d training officials.

The survey instrument was developed by Mr. Reg i nald G. Nolte , Inventor y
Development Specialist. Captain Harold T. Welch analyzed the survey data and
wrote the fthal report. This report has been reviewed and approved by
Mr . Paul N. D i l u l l i o , Ch ief , Main tenance Career Ladders Anal ysis Section ,
USAF Occupational Measurement Center , Lackland ~FB , Texas 78236.

Computer programs for analyzing the occupationa l data were designed by
Dr . Raymond E . Christal , Occupational and Manpower Research Division , Air
Force Human Resources Laboratory (AFHRL), and were written by the Project
Anal ysis and Progranining Branch , Computational sciences Division , AFHRL .

Because volume reproduction of this report is not feasible , d i stri-
bution is made on a loan basis to air staff sections and major commands
upon request to the USAF Occupational Measurement Center , attention of
the Chief , Occupationa l Survey Branch (OMY)-, La ck land AFB , Texas 78236.

This report has been reviewed and is approved .

3AMES A. TURNER , JR.., Colonel , USAF WALTER E. DRISKILL , Ph.D.
Commander Chief , Os cupational Survey Branch
USAF Occupational Measurement Center USAF Occupational Measurement Center
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OCCUPATION A L S ( JD VE Y REPOR T
AEROSPACE GROUND EQU IPMENT REPAIRMA N CAREER LADDER

AFSCs 42335, 42355, 42 375 , AND 42396

I NTRODUCT I ON

N
- T hi s is a report of an occupationa l survey of the Aerospace Ground

Equi pment Repairman Career Ladder , (AFSCs 42335. 42355 , 42375, and 42396)
conducted by the Occupational Survey Eranch , U SA F Occupational
Measurement Center , from 13 October 1975 through May 977 .

The report describes : (1) development and administration of the
survey instrument; (2) summaries of tasks p~rforined by airmen grouped
by sk i l l  level , experience level , and similarity of tasks performed ;
(3) comparisons wi th current training and career field structure
documents; and (4) reccxmierided actions for further study .

INVENTORY DEVELOPMENT AND ADMINISTRATIL.~

The data collec to n instrument for the occupationa l survey was USAF
Job Inventory AFPT 90-421-208. The inventory booklets were composed of
two parts : a background information section in which job incumbents
provided Information about themselves; and a duty-task list section which
assessed the relative amount of time spent on tasks performed by personnel
in their current jobs. The latter section consisted of 546 tasks grouped
under 18 headings . Thorough research of publications and directives ,
personal interviews with 16 subject—matter specialists at three bases ,
and written reviews from 77 experienced Aerospace Ground Equipment Repairma n
personnel contributed to the development of the survey i nstrument.

Consol idated base personnel offices in operational units worldwide
received the inventory booklets for ac~nin istrat ion to 2,893 job incumbentsholding the DAFSCs identified above. Survey administration occurred
from 13 July 1976 through 9 December 1976 based upon the June 1976 Uniform
Airma n Record. Table 1 gives the distribution of assigned personnel in
the career ladder as of December 1976 an d the percenta ge by major command
of inventory booklets returned from the field. The sample of Incumbents
represents 36 percent of career ladder members.

After supply ing identification and biogra phical information ,
incumbents checked and rated the tasks performed in their current job.
Tasks were rated on a 9-point scale showing relative time spent on
each task compared to all other tasks performed in the current job.
The ratings ranged from 1 (very-small-amount time spent) through
5 (about-average time spent) to 9 (very-large-amount time spent). Respon-
dents did not rate tasks not performed In their current job.

APPROVED FOR PUBLIC RELEASE; DISTRIBUTION UNLIMITED
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TABLE 1

COMMAND REPRESE NTATIO N IN THE SUR/EY SAIIPLE

PERCENT OF PERSONNEL PERCENT OF SURV EY
COMMAND ASS IGN ED _COMMA ND SAMPLE BY COMMAND

TAC 31 31
SAC 18 19
MAC 16 19
USAFE 13 9
ATC 6 7
PACAF 6 5
PDC 5 5
AAC 2 2
AFSC 2 2
AFIC 1 *

AFCS * 0

* INDICATES LESS THAN ONE PERCENT

In the development of the job inventory , every effort was made
to inc l ude all duties and tasks of importance tc- the ac uracy and com-
pleteness of the survey . However , due to the possibil ity of i nadvertent
omissions , instructions for completing the inventory urged respondents
to write In any duties or tasks not listed . In this survey -, wr i te-in
comments were received from approximately 500 survey respondents . Some
write- i ns were in the form of compla ints . Most of these were a result of
individuals being assigned to pos i tions that did not use the training
they received In school . Some complaints stemmed from a lack of obvious
connection between job performance and WAPS test questions . Compla int
write- i ns were fairly small ccmpared to other surveys, numbering less
than 25. The bulk of the write-in s concerned equipmen t not mentioned in
the background section of the job i nventory . The intent in job inventory
was to provide “representative ’ equipmen t, but the respondents felt the
same equi pment was not adequately covered . The numbers in parenthesis
after the name of an equipment i tem is the number of write-ins received .
The terms used to designate equ i pment are those provided by respondents
and may not agree with official Air Force descriptions .
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- 
GENERATOR SETS 

- 
BOMB LIFTS /TRAILERS

MD28 (2) OG4-2/TMA (5) MHU477E (10) ADU318/E (3)
EMU12E/M (12) MB18 (3) MHU123 (3) ADU317/E (2)
C26BM (2) PE75 (2) MHU 1 24/E (3) ETU—77A/E (6)
IIEPO16A (15) EMU1O (10) MHU83A-E (21) ETU12M (8)
MEPO26A (13) SF3OMD (4) MHU7/M (4) ETU77E (12)
LB3 (4) MEP21 (6) MHLJ-12/M (3)
r-1EP22 (6) MEP25 (6)
MEP 1 16 (3)

- 
HYDRAULIC TEST STANDS AIR CONDITIONERS BLOWERS

NJ-i (68) AS32C-2 (3) MA- i (40)
AM27T-2 (96) ACE400 (6) A-i (80)
AM32T-2 (15) 242SF (2) 504 (15)
AE32C-27 (12) A/532C-2 (2) 604 (15)
MK— 3 (29) MA-7 (7) M1LB7619 (3)
TTU288E—1A (6) H-41 (3) BI (18)
AG33 (13) G-36 (2)

- 
AIR COMPRESSORS HEATERS OTHER

MC-1A (87) BT400 (42) 8SH-60 Shower Unit (3)
MA 1A (60) MD-i (27)
MB-2A (38) NC-i (25) 407L Fuel System (16)
DR-600 (4)

MSU-16E Empennage Stand
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SUMMARY OF BACKG ROUND INFORMATION

Each tJSAF job inventory contains a section for background data in
which survey respondents provide biographica l information about themselves
and report their feelings about and perceptions of their jobs . Table 2
sumarizes background data collected relative to reenlistment i ntentions ,
j ob interest., perceived uti l ization of talents , and perceived utilization
of training . Responses by AFS 423X5 fi rst enlistment incumbents (1-48
months AFMS) were compared wi th responses of first enlistment i ncumbents
from over 20 other specialties surveyed during 1976. in addition , comparisons
were made between career incumbents (over 48 months AFMS) in AFS 423X5 and
career incumbents from different specialties surveyed during 1976.

Generall y, figures on background data for survey respondents in this
specialty are similar to those of the combined figures of the 1976 samples .
Specifically, reenl istment intentions are slightly higher for Aerospace
Ground Equipment Repairman respondents than for personnel from the 1976
combined sample for both first enlistment and career incumbents . On the
other hand , first enlis tment AGE repairmen indicate l ower interes t in their
jobs than the incumbents in combined samp le for 1976. Career incumbents in
AFS 423X5 report job interest on par wi th the 1976 comparison group.
Utilization of talentc and utilization of training figures are similar
with the 423X5 incumbents expressing slightly less satisfaction in job
ut ilization than incumbents from the 1976 combined sample. Overall , there
are no major differences in the background data from the current survey
and the figures from the 1976 combIned samples .
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CAREER LADDER STRUCTURE;

The job structure of the AFS 423X5/96 career ladder was determined
on the basis of similarity in the tasks performed and the time spent on
tasks by respondents to the survey . Individuals with the greates t
similarity in task performance are placed in groups called job types;
related job types combine to form clusters. The thirty -four job types
dnd clusters which form the ,4FS 423X5/96 career ladder structure are
depicted in a hierarchica l grouping in Figure 1. These job types and
clusters are listed bel ow by the group functional title , number of
members in the group and percent of sample the qroup accounts for, the
kind of group, and group number.

AGE TECHNICIAN /ELECTRICA L SPECIALIST (Nrr745 , 33~) (Clus ter) *GRP366

Funct iona l Check (N=538, 24fl (Cluster) GRP6O6
Electrical Systems Speciali st (N=36, 2%) (Cluster) GRP6O3
Electr i cal /Pneumat i c Specialist (N=39, 2%) (Cluster) GRP455
Section Supervisor (NN54 , 3%) (Cluster) GRP526
NCOIC Service Shop , Aircruft Support Air/Co nditioners
(N 26, 1%) (Job Type) GRP517

AGE REPAIRMA N (N=48l , 21%) (Cluster) *GRP296

Periodic Service Specialist (N=55, 2%) (Cluster ) GRP435
Compressor Systems Special ist (N=335 , 15%) (Cluster) GRP4O7
Pneumatic Systems Specialist (N= 38, 1%) (Cluster ) GRP431
Dispatc hers (N= 14 , less than 1% ) (Job Type) GRP354
Hydraulic Systems Specialist (N=3l , 1%) (Jo b Type) GRP397

PERIODIC MAINTENANCE (N= 62, 2%) (C luster) GRP168

TACTICAL AIR CONTROL SYSTEMS ( TACS ) SUPPORT
(N=27 , lx) (Job Type) GRP14O

ELECTRICAL SYSTEMS TROUBLESHOOTING (N 20, 1%) (Job Type) GRP131

AGE SERVICE AND INSPECTION (N=307 , 14%) (Cluster) *GRP13O

NCOIC Service Section (N=34 ,2%) (Job Type) GRP373
Quality Control (N 4l , 2%) (Cluster) GRP372
Service Section (N=l43 , 6%) (Cluster ) GRP388
Periodic Maintenance Apprent ice (N=l6 , less than 1%)(Job Type) GRP274
Service Section ApprentIce (N=l2 , less than 1%) (Job Type) GRP215
AGE Pickup and Delivery (N=25 , 1%) (Job Type) 6RP199

BOM B LIFT MA INTENANCE (N=38 , 2%) (Cluster ) GRP1O7

TRAILER MAINTENANCE (N=14 , less than 1%) (Job Type) GRP19O

QUAL ITY CONTROL INSPECTOR (N=l6 , less than 1%) (Job Type) GRPO28

10
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F UkMA L T RA 1N. i~ 1~~~P~CTHP (N 33 2~:) (Cluster)  GRPO33

AGE REPAIRMA N SUP1-J~V IS ORS ( h - - 3 1 7 , 14: ) (Cluster) *GRPO25

Assistant NCOIC Service Secti o n (N=25 , 1%) (Job Type) GRP437
Branch Chief (N—54 , ?~ ) (Jo b Type) GRP243
N CO I C Serv i ce Sec ti on , Elec trical (N=l2 ,
less than l~~) (Job Type ) GRP2O )
AGE Superi~ tendent (N~96, 4~-) (Cluster) GRP 133
Section Supervisor/OJT Monitor (Nr25 ,1%) (Job Type) GRPO56
Bench Stock Supply (N=76 , 3%) (Clu ~ter) GRPO31

ADMINIST RATION (N=65, 3~-) (Job Type) GRPOO5

The above listed job types and clusters should he viewed in their
relationship to the diagram in Figure 1 and the detailed group d scriptions
in A ppendix A for a better understanding of the career ladder structure.
This discussion of the stru’ tu re of the specialty wi l l  dea l with the
identified groups in the order listed which is from left to right in
Figure 1. Major clusters are marked with an asterisk in the above list
an d are foun d i n the m idd le t ier on the f ig ure ; these four major groups
account for 82 percent of the sample. An additional eight percent of
the samp le are in cri -”l job type groups . Groups or individuals too
diverse to form cledrly identifiable job types or clusters represent
only 10 percent of the sample and are not reported .

The firs t major cluster is AGE Technicians,’E lectr i cal Spec i al i sts
(GRP36 6). This cluster is made up of five groups . Members of these
groups are s im i lar  due to the large amoun t of t ime they spend ma i nta i n i ng
elec trical systems. Also relat ively lari~e percentages of these personnel
perform tasks which have a high difficulty index . Members of eac h grou p
perform specialized tasks which identify the groups as being different
from the others. For exam ple , members of the Functional Check Group
perform most of the tasks performed in the other groups but they spend
more time on functiona l check tasks than respondents in any other group.

Likewi se , each group of incumbents is identified by the tasks they
perform more often or have more members performing than the other groups.

-; Group titles reflec t the tasks by which they are i dentified .

The second large cluster is AGE Repairmen (GRP296). This cluster is
also made up of five groups whose members perform electrical systems
ma intenance as well as maintenance on the other systems of AGE. They
spend more time work ing on a single type of system, such as compressor
system, pnei~natic system, or hydraul ic system. Survey respondents in
one group spend a h igh percent of time performing periodic servicing
and members of another group perform primarily dispatcher tasks.

The next three groups are distinct from other groups. Inctinbents
in the first of these distinctive groups are identified by the high

11
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percent of t ine spent on F I r  lodic iiainter~n e. The nex t  group contains
personnel who p’ r fo rm T a c t i c a l  Mi Contro l Syst e~s (TACS) Support ,
and respondent~ n the third group spend a subs tan tial amount of time
performing several tasks relating to tic IAhlesho ct ing electr ical systems .
The titles attached to these orcups r~ ’lect the time spent on representative
tasks .

The third larqe cluste r is AGE Serv ice and nspection (GRP 13O )
which is composed of six groups with task~ related primarily to servicing
and inspecting AGE. Backq~unnd data indicate that rw~i-hers of this group
have less time in service and have a l ower grade , performing fewer
supervisory task than members of the first two large clusters . A quality
control group is identified wi thin this cluster due to the large number
of inspection tasks members perform. Incumbents in one group, Serv ice
Sect ion NCOICs , perform some supervisory or administrative tasks.
Otherwise , the primary tasks performed by members of the large group
deal with visually inspecting and/or servici icj of AGE or AGE components .

The next two groups are distinctive in that they do not perform the
same tasks wh i ch are cornon to the majority of the incumbents in this
specialty . Members of the two groups are ident ified as trailer maintenance
or bomb lift maintenance personnel by responses to background i tems and
the amount of time spent on chassis maintenance and hyd raul i c mai n tenance .

The nex t group is identifie d as Quality Control Inspectors . The
members of this group perform more administrative and supervisory tasks
than the previous Quality Contro l group. Fcri;ial Trai ning Instructors
are distinctive by the high percentage of time spent and large percent
of members per formin g t r a in i ng ta sk s .

The final large cluster is AGE Repairma n Supervisors (GRPO25). The
six groups which make up this cluster are distinctive primarily by the
type and/or amount of supervisory tasks performed . Back ground da ta was
also used to identify the groups by amount of supervision , grade, and
position title. One group of incumbents was identi fied as Bench Stock
and Supply. Members of this group perform virtually no tasks associated
with the coninon core of tasks for AGE Repairma n and perform primarily
tool and equipment inspection and control tasks .

The final job type In the career ladaer st’-ucture is made up of
members who are identified as a~ iiinistrative ra ther than maintenance
personnel .

As an overview , members of the AFS 423X5/96 are represented by the
four major cluste r i dentified above. One clust”r is made up of supervisors
and the other clusters contain personnel who perform many of the same
tasks with identification by tasks most frequently performed within each
group. A few groups were distinctiv e and warrant rei teration: Bomb Lift
Ma intenance , Trailer Maintenance , Bench Stock and Supply, and A~kninistrati on .

12
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4~~L~~ IS OF SF ILL LEVEL GRO UPS

Trends Across Ski l l Levels

There is a typical i rogression in t ypes  of tasks ; erformed by AGE
personnel. In general terms 5-skill level incurrbents ~re AGE mech an i cs/
repairmen , 7- s kill level personnel are technicians/su pervisors , and
9-skill levels are managers .

Table 3 shows the average amount of ti~’e spent on tasks from job
inventory duties by AGE personnel with the 5— , 7- . and 9-skill levels.
T he 5-sk i l l  l eve l res pon den ts spen d almost hal f the i r ti me on Servic i ng
AGE (Duty F) tasks , Ma intaining AGE Electrical Systems (Duty J) tasks ,
and Maintaining AGE Engines , Motors , and Generators (Duty K) tasks . 7-
skill level respondents spend one quarter of their time on tasks related
to Servicing AGE (Duty F) and Maintaining AGE Electrical Systems (Duty J)
an d ano ther quarter of the ir ti me i s spent on D i rec tin g and Imp lement i ng
(Duty B) tasks or Maintai ring Forms and Records (Duty E) tasks. 9-
sk ill l evel incumbents c ;end 80 percent of their time performing supervisory
or managerial tasks related to Organ izing and Plannin g (Duty A), D i rec ting
and Implementing (Duty B), Inspecting and Evalua t in g (Duty C), Tra i n i ng
(Duty D), amd Maintaining Forms and Records (Duty E).

Table 4 continues the analys is of skil l level groups by comparing
the ten tasks performed by the larges t percentages of each skill level group.
The 5-skill level incumbents have high percentages of members performing
inspection and servicing tasks. 7-ski l l  level incumbents primarily
perform first line supervisor tasks. Technical tasks are also performed by
some incumbents in this group but not with a high percent members performing .
The final section of the table is for 9-skill level incumbents . The ten
tasks performed by the highest percentages of incumbents of this group were

F all supervisory or managerial in nature. Techn i cal tas ks are onl y performed
by extremely low percentage of 9-skill level respondents .

Ta b les 5 an d 6 su pport the prev ious da ta . Table S lists tasks
with the greatest difference between 5- and 7-skill level incumbents .
More 5-skill level incumbents perform manual or technical tasks while a
greater percentage of 7-skill level incumbents perform supervisory tasks.
In Table 6 the difference between 7- and 9-skill level incumbents by
percent members performing are displayed . In this case the 7-skill level
incumbents perform relat ively higher percentages of manual or technical
tasks and the 9-skill level incumbents perform supervisory or higher
managerial tasks.
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TABLE 3

MOST TIF-I E CONSUMING DUTIES FOR DAFSC 42355, 42375 ,
AND 42 396 IN CUMBENTS

DAFSC 42355 INCU MBENT S

F ERCENT MEMBERS AVERAGE PERCE ’~l
DUTY 

__________ 

PERFORMING* TIME SPENT 
-

F SERVICING AEROSPACE GROUND EQU IPMENT (AGE) 91 22
J MAINTAINING AGE ELECTRICAL SYSTEMS 89 13
K MAINTAINING AGE ENGINES , MOTORS , AND GENERATORS 85 11
G PERFORMING PERIODIC INSPECTIONS 77 7
I PERFORMING MINOR MAINTENANCE AND ADJUSThENTS

ON AG E 89 7
P MAINTAINING AGE ENCLOSURES , CHASSIS , AND

DRIVES 85 7
H CONDUCTING EQUIPMENT FUNCTIONAL CHECKS 89 6
Q DISPATCHING AGE 69 5

DAFSC 4237 5 I NCUMBENTS

F SERVICING AGE 82 16
B DIRECTING AND I MPLE MENTING 96 13
E MAINTAINING FORMS AND RECO RDS 95 12
J MAINTAINING AGE ELECTRIC AL SYSTEMS 63 8
C INSPECTING AND EVALUAT iNG 84 7
A ORGANIZING AND PLANNING - 82 6
D TRA I N IN C 83 6
K MAINTAINING AGE ENGINES , MOTORS , AND GENERATORS 58 5
H CONDUCTING EQU IPMENT FUNCTIONAL CHECKS 69 5
R MAINTENANCE AND INSPECTION OF SPECIAL TOOLS, SHOP

EQUIPMENT , AND SPECIAL PURPOSE VEHICLES AND SUPPLIES 76 5

DAFSC 42396 INC U MBENTS

B DIRECTING AND IMPLEMENTING 100 26
C INSPECTING AND EVALUATING 100 17
A ORGANIZING AND PLANNING 100 16
E MAINTAINING FORMS AND RECORDS 99 13
D TRAINING 97 8
F SERVICING AGE 76 7

* INCLUDES MEMBERS WHO PERFORMED ONE OR MORt TASKS IN EACH DUTY
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4 T~ BLE 1

‘?- y PEPI A ~ED BY T~ F A ;~ PLECU~TAGES (‘F
D~\i~~C 42355 , 42375 , ~ND -;23~I P~LJMBENfS

LAFSC ~E355 IN’ UME ENT t

PERC ENT
rASK - -  

PERFORMING

1 19 INSPE CT , INSTALL , REPAIR , OP P[H~ E ( MMfl~. HAR DW AR E Y~ AEROSPACE
GROUND EQUIPMENT (AGE) 84

12 2 SAFETYWIRE , SOLDER , OR TOR Q UE X~1P (J NENTS ON AGE 83
Fl5 VISUALLY INSPECT GAUGES , PANEL LIGHTS , SW~TC H[S , OR CONTROL

SENSING INSTRUMENTS 83
F13 VISUALLY INSPECT EQU IPMENT HOSES OR LINF~ 82
F28 VISUALLY INSPECT OR TIGHTEN LOOSE HARDWARE FITTIN GS OR .4IRING

CONNECTIONS 82
J4O REMOVE OR INSTALL SPARK PLUGS , I GN I T OP PLUGS , OR GLOW PLUGS 82
F l i  VISUALLY INSPECT ENGINES 81
118 PERFORM CARBON MONOXIDE CHECKS ON HEATIN G EQU IPMENT 81
F23 VISUALLY INSPECT OR SERVICE AGE OIL OR FUEL LEVELS 80
F35 VISUALLY INSPECT SPAR~( PLJGS OR IGNITOR PL~JGS 79

DAFSC 42375 INCUMBENTS

84 COUNSEL PERSONNEL ON PERSONAL OR MILITARY PROBLEMS 75
F3 REVIEW TRAINER /AGE STATUS AND OPERATING RECORD FORMS (AFTO

FORM 443 OR 444) FOR PROPER ENTRIES OR CONDITIONS 71
823 SUPERVISE AGE REPA IRMEN (AFSC 42355) 71
09 DEMONSTRATE HOW TO LOCAT E TECHN ICAL INFORMATION 67
El DOCUMENT MAINTENANCE DATA COLLECTION RECORD FORMS (AFTO FORM 349) 67
Bl9 INVENTORY EQU IPMENT , TOOLS , OR SUPPLIES 65
Eli PREPARE CONDITION SERVICEABILIT Y TAGS 65
B5 DEVELOP OR IMPROVE WORK METHODS OR PROCEDURES 64
E42 PREPARE OR MAINTAIN REPARABLE ITEM PROCESSING TAG FORMS (AFrO

FORM 350) 64
F4 VISUALLY INSPECT AGE ENCLOSURES 63

DAFSC 42396 iNCUMBENTS

B18 INTERPRET POLICIES , DIRECTIVES , OR PROCEDURES FOR SUBORDINATES 97
B4 COUNSEL PERSONNEL ON PERSONAL OR MILITARY PROBLEMS 96
A2 ASSIGN PERSONNEL TO DUTY POSITIONS 94
810 DRAFT CORRESPONDENCE 93
C7 EVALUATE INSPECTION REPORTS OR PROCEDURE S 93
A4 DETERMINE REQUIREMENTS FOR SPACE, PERSONNEL , EQU I PMENT , OR

SUPPLIES 93
85 DEVELOP OR IMPROVE WORK METHODS OR PROCEDURES 91
A3 ASSIGN SPONSORS FOR NEQLY ASSIGNED PERSONNEL 91
C9 EVALUATE MAINTENANCE OR USE OF WORK SPACE , EQUIPMENT , OR SUPPLIES 90
Bl5 IMPLEMENT SAFETY PROGRAMS OR PROCEDURES 90

15
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TABLE ~
TAS ES WHICH BEST [)ISTINGUISH BETWEEt DAFSC 42355

AND DAFSC 42375 PERSONNEL
(PERCENT MEMBERS ELRFORM I MG )

DAFSC DAFSC
TASK 42355 42375 DIFFERENCE

Gl CHANGE OIL IN AGE 67 22 45
118 CLEAN OR REGAP SPARK PLUGS OR IG N IT OR PLUGS 81 41 40
P1 6 REMOVE OR INSTALL TIRE , TUBE , AND WHEEL

ASSEMBLIES 74 34 40
P9 REMOVE OR INSTALL FUEL TANKS OR COMPONENTS 60 26 34
P7 REMOVE OR INSTALL BRAKE ASSEMBLIES 61 28 33
P20 REPLACE HINGES , STAYS , OR FASTENERS 65 32 33
J28 REMOVE OR INSTAL L ELECTRICAL GAUGES OR

METERS 71 39 32
H 3 R EMOVE OR INST A LL CARBURETORS 66 35 31

Cl 3 EVALUATE WORK SCHEDULES 6 39 -33
Cl ANALYZE WORK LOA D REQUIREMENTS 9 44 -35
C5 EVALUATE COMPLIANCE WITH WORK STANDARDS 9 47 -38
C7 EVALUATE INSPECTION REPORTS OR PROCEDURES 7 48 -41
A5 DETERMINE WORK PRIORITIES 1 7 61 -44
09 DEMONSTRATE HOW TO LOCATE TECHNICAL

INFORMATION 23 67 -44
823 SUPERVISE AEROSPACE GROUND EQUIPMENT

REPAIRMEN (AFSC 42355) 23 71 -48
A 15 PLAN OR SCHEDULE WORK ASSIGNMENTS 13 61 -48
818 INTEFJ’RET POLICIES , DIR ECTIV ES , OR

PROCEDURES FOR SUBORDINATES 13 61 -48
B4 COUNSEL PERSONNEL ON PERSONAL OR

MILITARY PROBLEMS 18 75 -57
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AB LL b

T PS~ S WHICH BEST DISTINGUISH BETWEE N DAFSC 42375
A ND DAFSC 42396 PERSONNEL

(PERCENT MEMBERS PERFORMING )

r ) , F r C  DAFSC
TASK 

__________ 
4~375 42396 DIFFERENCE

11 9 IN SPECT , IN STA LL , REPA JL . OR PEPLACE
COMMO N HA RDWAR ~ ON AGE 4 16 38

J40 REMOVE OR INSTALL SPARK PLUGS .
IGNITOR PLUGS , OR GLOW PLU(~S 42 4 38

J59 TROUBLESHOOT DC ELECTRICAL CONTROL
CIRCUITS 52 16 36

F 15 VISUALLY INSPECT GAUGES , PA F4EE LIGHTS ,
SWITCHES , OR CONTROL SFNSIHG
INSTRUMENTS 62 27 35

P1 PAINT , STENCIL , OR ~ f~f~• AGE 38 4 34
Jl9 MEASURE VOLTAG Er OF AGE ELECTRICAL

SYSTEMS 13 33
K24 REMOV E OR INSTALL ENGINE FUt .L ~~~~~~~~~ 36 3 33
J30 REMOV E OR INSTALL IGNITION COILS 35 3 32

A2l SERVE ON AIR MAN CLASSIFICA TION BOARDS 6 40 -34
018 EVALUATE TRAhING METHODS , TECHNIQUES ,

OR PROG RAMS 18 53 -35
E6 MAINTAIN MOBILITY PERSONNEL LISTINGS 13 49 -36
821 PREPARE PFQ~t ISITIO NS FOR SUPPORT FROM

BASE SERVICE AGENCIES 24 60 -36
820 ~t~:NTA IN CONTING EJ~1CY PLANS 11 53 -42
814 IMPLEMENT OR DIRECT IN-SHOP QUALITY

CONTROL PROG RAMS 42 84 -42
Al3 PLAN OR PREPARE BRIEF ING S 26 74 -48
Cl5 INVESTIGATE ACCIDENTS OR IN CIDENTS 34 87 -53
A2 ASSIGN PERSONNEL TO DUTY POSITIONS 40 94 -54
A8 ESTABLISH ORGANIZATION POLiCiES , OFFICE

INSTRUCTIONS (01), OR STANDING
OPERAT ING PROCEDURES (SOP) 26 84 -58 .‘

C4 EVALUATE BUDGETING OR FINANCIAL
REQUIREMENTS 10 69 -59

A12 PLAN LAYOUT OF FACILITIE S 5 74 -59
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iOM ~- ARI.,ON OF AFM 39- 1 ~UB DESCRIPTIONS
AND OCCUPATI ONAL SURVEY DATA

In ana lyz inq  DAFSC groups com pa r is o ns were ~1de between the job
descriptions compiled by the computer ~r or: surve y da ta an d the
descriptions in AFM 30- 1 for DAFSCs 42355 (seni~ ki11 ed AFSC 42335) and
42375. The AFM 39-1 special ties descriptions ar’~ written in broad terms
which provide good genera l coverage for most duties and tasks , perforiied
by incumbents in the field; however , there were some tasks performed by
lar ge percentages ot- 3- and S-s kill level survey respondents which should
be considered for inclusion in the next revision of the specialty
descriptions ~~r DAFSCs 42335 and 42355:

1. Tas ks rela ted to m a i n tenance of chass i s , dr i ve assem b l i es ,
wheel or tire assemblies are not reflected in MM 39-1 but are performed
by significant percentages of three and five skill level incumbents .

PERCENT PERCENT
3—SKILL LEVEL 5-SKILL LEVEL

TAS K 
______ 

PERFORMING PERFORMING

F 25 ‘dSUALLY INSPECT OR SERVIC E CHASSIS ,
DRIVE ASSEMBL ILS , WHEEL , OR TIRE
ASSEMBLIES 80 76

121 REPAIR OR REPLACE TUBES OR TIRES 73 76
P 16 REMOV E OR INSTALL TIRE , TUBE , AND

WHEEL ASSEMBLIES 71 74
13 ADJUST CHASSIS , DRIVE ASSE MBLIES ,

OR BRAKE ASSEMBLIES 62 68
P24 STRAIGHTEN OR REPAIR PANELS , DOORS ,

OR COVERS 66 67
G2 INSPECT , CLEAN , LUBRICATE , OR CHANGE

WHEEL ASSEMBLIES OR BEARIN GS 74 66
G3 INSPECT , CLEAN , OR LUBRICATE CHASSIS

OR DRIVE ASSEMBLIES 70 65
P7 R EMOVE OR INSTALL BRAKE ASSEMBLIES 61 61
P17 REPAIR BRAKE ASSEMBLIES BY REPLAC EMENT

OF PARTS 58 59
F6 VISUALLY INSPECT CLUTCH ASSEMBLIES OR

COUPLINGS 52 56
MS PERFORM FUNCTIONAL CHECKS ON DRIVE

ASSEMBLIES 51 56

18
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2. D~s~atJ , inq duties ~ -e performed by 4233 5 and 42355 incumbents
but not mentioned in AFM 39- 1.

P[RCENT PERCENT
3-SKILL LEVEL S—SKILL LEVEL

TASK PERFORMING PERFORMING

Q4 DRIVE VEHICLES 31 58
Q1 2 PICK UP OR DELIVER AGE 22 44
Ql3 POSITION AGE IN PROX IMITY OF AIRCRAFT 13 35
07 MAINTAIN LOCATIONS FOR PARKI NG

POWERED AGE 15 28
Q3 DISPATCH DRIVERS TO PICK UP OR

DELIVER AGE OR PARTS 12 22

3. Tasks performed on munitions loading equipment by a significant
r umbe r of DAFSC 42 335 an d DAFSC 42355 i ncum bents bu t not men tioned i n
AFM 39-1.

P{RCENT PERCENT
3-SKILL LEVEL S-SKILL LEVEL

TASK 
_________ 

PERFORMING PERFORMING

H1 4 PERFORM FUNCTIONAL CHECKS ON
MUNITIONS LOADING EQU I PMENT SUCH
AS MJ-l OR MJ-4 38 40

G 14 INSPECT , CLEAN , OR LUBRICATE MUNITIO NS
HANDLING EQUIPMENT SUCH AS MJ-l OR
MJ-4 BOMB LIFTS 39 34
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ANA LYSIS flF A C T i V E  FEDERA L MILITARY SED ICE (AFMS) GROUPS

In this section task performance L~~!~ ir isons are made among groups of
423X5/96 personnel with varying amount s of Active Federal Military Service
(AFMS ). These comparisons show results similar to comparisons based on
skill levels. Table 7 lists the percent time spent on tasks from each duty
for groups of job incumbents with AFMS amounts rang i ng from 1-48 months
(firs t enlistment) to 1 93+ months (fifth and later enlistments).

The survey data indicate that tasks related to Servicing AGE
(Duty F) remain relatively high in percent time spent across the AFMS
groups . It should be noted , however , that many of the tasks in Duty F
are to ‘ visually inspect” equipment which may be a much more complex task
for t he more sen i or i nd i v i dual .

Of particular interest is the time spent by first term i ncumbents on
the tasks in the techni cal dut ies , (Duty J through Duty P). When compared
to the other AFMS groups the first term respondents indicate they spend as
much , or more , ti me on tasks from these technica l duties as more senior
personnel . As is typically found in most specialt ies as the individua l
progresses withi r AFS 423X5 he w ill do fewer technical tasks and more
admin i stra ti ve , supervisory , an d mana ger ia l  tasks .

Table 8 l ists the most diff icult tasks performed by OAFS 423X5 personnel
in their firs t enlistment. The method use d for obta i n i ng the di f f i cul t y
index is explained in the section on task difficulty . On a scale of one
to nine , tasks wi th a diff iculty index of 5.0 are of average diff icu lty .
This table lists tasks in descending order of difficulty . The data show
that a large percentage of first term incumbents are performing tasks well
above average difficulty ; this is unusua l in comparison to other Air Force
spe~ialties . The most frequent finding is that first term airman in a
special ty perform few , if any , of the above average difficulty tasks.
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COP-’N1i~~fl C0MPARI’- ’~N~-

Analysis of the data indicates there are some minor differences in
task performance between commands. The mos t important differences are
wi th in  two c ommands , Air Training Command (~ TC) and Aerospace Defense
Command (ADCOM). For tasks in 10 of the 18 duti~ s in the 423X5 job
inventory ATC incumbents had the l~ we~ t percent members perform i ng when
compared with the seven other using con,nands . ADCOM incumbents , on the
other hand , responded with the hiq h c ’~t percent members perform i ng tasks
in eleven of the 18 duties .

Further analysis of the task performance data by command revea l ed
t-i e differences illustrated in Tables 9 and 10. Ta b le 9 shows the
differences for selected tasks in percent members performing by AFS 423X5
incumbents in ADCOM against those in all the other using commands combined .
Table 10 does the same for ATC incumbent ’ wi th other using commands combined .

The da ta show more ADCOM personnel with AFS 423X5 perform calibration
of generator sets than do personnel with AFS 423X5 in any other using comand .
This is also true for the tasks dealing with removing, ins ta l l i n g, or
repairing pneumatic system clut che or components. The reverse appears true
for tasks related to turbine engines . Namely, fewer ADCOII1 personnel wi th
AFS 423X5 work on AGE turbine enqines than personnel in any of the other
coniuands .

It is not surprising , nor particularly significant to find the
d i f ferences in  t raining tasks performed between ATC and the other coniiiands .
Of poss ible importance is the number of tasks which fewer ATC incumbents
with AFS 423X5 perform than do incumbents wi th AFS 423X5 of any other
using commands . These tasks , as shown i n Ta b le 10 , are primarily the
i nsta ’latlon of various types of equipment. Though the group of ATC
incumbents has formal training instructors wi thin it the majority of the
i ncumbents work on AGE designated for support of the ATC flying training
mission.
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TASY L IF E  1LU LT’ ~

From a l i s t ing  of t he assigned airmen ident fied for the survey ,
7 - s k i l l  and 9- sk i l l  level incumbents fror v~ riou; locat ions were selected
for ratin g tack di fficul t . T - j~ ks were ra~~- d on a nine point scale from
very-much-below average d i f f i cu l t y  to very-much -above average difficulty ,
with d if fic ult 5 de f ined as tne length of t i ne re~uired for an avera ge incum bent
tI) l ea r n  to do t h -  C d - ~~. - Interrater agreement among the 72 raters was .97.
Ratings were adju st ed so ~h i ~ ti ~ k~ of average dif ficu~ty have a va lue  of
5.00.

Table 11 list - the 20 nost difficult - - k -  performed by 30 percent
or more of DAFSC 42355 respondents . The 20 most difficult tasks performed
b/ 30 percent or more of first term incumbents were very similar , w i th onl y
sma l l  di fferences i n percent members per forming .  A l is t  of the 20 most
di f f icul t  tasks done by 30 percent or more of all DAFSC 423X5 respondents
would be similar to Table 11 with var iations in percent. members performing ,
tnerefore , a seperate table was not constructed.

Table 12 lists the 20 most difficult tasks performed by 30 percent
or more of the DAFSC 42375 respondents. Interestingly, seven of the
first eight tasks performed by 5- and 7-s~:i l l level incumbents are the
same but a higher pr-ri .~ntage of the 5—skill level i~.cunbents perform the
more di f f icult  tas k .

Table 13 l i s ts  the 20 most d if f icu l t  tasks perforned by 30 percent
or more DAFSC 42396 respondents. The tasks listed are all supervisory ,
managerial or training tasks with high task difficu lty ratings and very
large percent members performing . Seven tasks a re pe rformed by both
7- and 9-skill level incumbents; the 9-skill level incumbents have much
l a r ger percent members performin g each of these tasks , except B26 ,
Supervise AGE Repairmen (AFSC 42335).

Maintaining AGE Elec trical Systems (Duty ‘.1) tasks are rated as the
most difficult. In considering the most difficult tasks , wi thout regard
to percent members performing , Duty J tasks account for 13 of the top 25.
Ma i nta i n ing  AGE Refr i gera ti on Sys tem , (Duty M) tasks and Maintaining AGE
En g ines , Motors , and Generators , (Duty K) tasks have hi gh proportions
of tasks among the 100 most difficult tasks.

Tasks from Du ty Q, (Dispatching AGE), Duty F , (Maintaining Forms and
Records ) , and Duty F , (Servicing AGE) have more tasks in the 100 least
difficult tasks than any of the other duties . post of the 100 least
difficult tasks have over 30 percen t members performing.
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U- ~ t \ I UN OF ~ [d At . j y  r k - > I IF ~~ ~~ >~ L> RD (STS) -I JT II
IPAT TONA L SU P’~LY DATA

The STS for the AFS 423X5 , dated Augu st 19h , provides good genera l

~rverage of tasks performed in the field. Howe~rr , while the equi pment
used ~~

- this career ladder is s t a t pd  nr implied in some paragraphs for
certain tasks , no specific list of equipmen t appears in the STS. Since
‘l i d n y  types of equipment are in the field , Table 14 4-i s compiled to show
the equipmen t used by AFS 423X5 job ~ncuInbents . DAFSC 42375 job incumbents

- :~- nr ra1 l y  use the same equipment as the DF~F~ C 4>-35~ pe rsonnel , but the
percentage of DAFSC 42375 respondents u- - i nq each ~ype is typical ly  lower .
Except ions are Generator Sets MD-4 and MD-i , Air  Cor~~rc-ssors MC-l and MB-B ,
n i p - Conditioner MA-3 and Heater HDU- 13M . W~en ~hc- STS 423X5 is next revised ,
consideration should be given to speci fically listing the equipment used by
igh percentages of AFS 423X 5 personnel.
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TA LLL l’~
F L-uI PFIENT USED BY SU BS IAN JI AL PL RC [ NTAGES

O F AFS 4 23X 5  JUL INCUMBEt1~S

~AFSC 42355 DAFSC 42375
QyJ PMENT - - 

PERSOt4NEL PERSONNEL

A IR COMPRESSOR (MC-2A)  81 73
HEATER (hi ) 74 69
GENERATOR SET (NF -2) 73 69
GENERATOR SET (MD-3) 72 61
C-E-M TEST EQU IPMENT (MULTIMETER) 60 46
GENERATOR SET (MD-3M ) 59 55
BOMB LIFT ( M,J- l) -~1 42
GENERATOR SET (MC -1 A) 50 34
GENERATOR SET (AF /M32A-60 ) E.7 39
C-L - M TEST EQU IPMENT (LOAD BANK 30KW ) 1.4 29
GENERATOR SET (MD-4) 42 53
GENERATOR SET (A F / M32A- 60A ) 38 34
PI P- COMPRESSOR (MC- l)  38 40
}- YDRAULIC TEST STAND (MJ-2A ) 37 30
GENERATOR SET (MD-3A ) 36 32
A IR CONDITIONER (M.A - 3 )  33 35
BOMB LIFT (M5J -4)  3 17
HEATER (HDU-l3/M ,- 33 41
PIP CON ITIONE P ~AM/32C-lO) 32 29
A I R CONDITIONER - MA- lA ) 18
HYDRAULIC TEST STAND (TTU-228/[) ~? 29
GENERATOR SET (MD-i) 20 34
AIR COMPRE SSOR (MB-8) 15 30
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- ~~~1- - I ~Ot1 TU API I BR STUDI ES

The resul t~ of th i s  ç t  - idy w~~r~- cociipa~~- -~ to - (cupa ti onal Survey Report
(OSR) 9 1_ t 2 i_ 0 4 9 , da t e- I  1 -Thr i l l~ 7l . !-~-ny c - f  tUe fin -lings in the two studies
are ve ry simi la r . For example , both studies found that: (1)  the ladder
is very uniform wi th  a large number of tasks pe r formed by high percentages
cf airmen during their fi rst enl is tm ent;  (2)  a i rne n stationed inside CONUS
do not d i f fer s ign i f i c a n t iy  frcxn airmen stat ion e~t overseas in the percentage
of airmen performing the various tasks; (3) the ;-resert structure of the
career ladder appears realistic.

On the other hand , differences were found be tween the two studies in
j ob sat isfact ion and reenl istment intentions. For 1-48 months AFMS job
incumbents the 1971 OSR indicated 42 percent wi t h  average or above job
interest. Among f i rst  enlistment respondents to the present survey 80
percent indicate finding their job so-so or interesting. There is a
c irec t relationship between “av erage” of the f irst study and “so - so ”
c-f the present study . Reenlistment intentions for the f i rst  term airmen
in the 1971 study was 18 percent compared to 50 percent in this report.

Another difference is that the current study goes to much more
cetai l in defininQ the career ladder structure than the 1971 OSR. The
major groups reported are similar wi th differences between the reports
due primarily to new techniques of occupational analysis and a more
detailed job invento ry task list.
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IUN( LUS ION

1 . Th is  career ladder is quite un i to r - I l  w i t h  a large c oninon core of
ta~ I ‘- ~erforn1ed by over 80 pe rc ent t the survey respondents. Jobs
perfor med that do not fa i l  w i t h i n  this comon core are bomb l ift
i-a intenance , trail er naintenan ce . c-r i ch stock a rd  sup pl y , administrat ion
and d i s pa tc i -  rig .

2 .  AF M 39- 1 descr ipt ions i ced some mino r ~~dnq’~-s to accuratel y reflect
a l l  the tasks performed by DAFSC 42335 / 55 personnel .

3 . A comprehens ive list of equipment most conr-c rily used by DAFSC 42355
incumbents is not currently a part of the STS. For th - next revision of
that document data is available for inclusion.

‘S
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GROUP ID NUMBER AND TITLE: GRP366, AGE TECHNI CIANS/ELECTRICAL SPECIALISTS

PERCENT Oi -A MPLE: 33%

MAJOR COMMAND DISTRIBUTION: TAC (30% ), MAC (22fl, SAC (15%), USAFE (12%),
ADC (6%), PACAF (5%), ATC (5%), OTHER (5 %)

LOCATION: CONUS (7 5~ ), OVERSEAS (25~-)

DAFSC DISTRIBUTION : 42 335, (6%), 42355 (69%), 42375 ( 17 %) ,  42396 ( l t)

A VERAGE GRADE: 4.0

AMOUNT OF SUPERVISION: 29 PERCENT SUPERVISED AN AVERAG E OF FIVE SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : 59%

EXPRESSED JOB INTEREST : DULL (12 %)
- SO-SO (20%)

INTERESTING (68%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE (22%)
WELL (70%)
PERFECTLY (8%)

PERCEIVED UTILIZATION OF TRAINING: LITTLE (16%)
WELL (74%)
PERFECTLY (10%)

AVERAG E NUMBER OF TASKS PERFORMED : 250

TIME SPENT ON DUTIES:

AV E RAG E PERCENT TIME
DUTY SPENT BY ALL M EMBERS

J MAINTAINING AEROSPAC E GROUND EQUIPMENT (AGE)
ELECTRICAL SYSTEMS 16

K MAINTAINING AEROSPACE GROUND EQUIPMENT ENGINES ,
MOTORS , AND GENERATORS 16

F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 16
I PERFORMING MINOR MA I NT E NANCE AND ADJUSTMENTS ON - 

-

AEROSPACE GROUND EQUIPMENT (AGE) 7
G PERFORMING PERIODIC INSPECTIONS 7

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

H6 PERFORM FUNCTIONAL CHECKS ON ENGINE GENERATOR SETS 96
J45 REPAIR ELECTRICAL. SYSTEMS BY SPLICING , SOLDERING, OR

INSTALLING WIRING 95
F1O VISUALLY INSPECT ELECTRICAL WIRES OR CONNECTIONS 93
J43 R EMOV E OR INSTALL VOL TAGE REGULATORS 93
J53 TROUBLESHOO T AC ELECTRICAL CONTROL CIRCUITS 92

35 .4
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IN T [ R E ST IN C ( 7  )

414 I~~ED UT I L ILA ~ i- : - s OF ~f-~ NT S : L ITTL E ~21
WELL (71 1
PERF ECTLY

4PI IV E D IJT IL I / A  p hI TRA INI NS L ITTL E - - (15
,-~F 1 L  ( ‘ ~
PE R FEI T c Y  (9

7 - V E R AUI NUMBER ill IA - KS 1 4  P154 -ME l - 271

TIME SPENT OP DIJT IES

AV HP ( 5 [ PERCENT T I M E
DUTY SPE NT BY ALL M~~BERS

MA UTA INING AEPS - l AL E GROUND EQUIPMENT ENG INE - ,
p 141I GE Nt  47 T UP S 16

I SI P . i ( I 5 (  AER OSPAi L GROUND EQU I PMENT (AGE) 16
J MAI ’ , T A T N T I 4 G  AERU SI ACE GROUND EQU IPMENT (AG E )

T PI~ A t SYSTEMS 15
I~ J - I O P M J N ( , PERIODIC INSPLCTIO NS B
I MA INTA IN IN N AEROSPACE GROUND EQU IPMENT (AGE )

ENCLOSURES , CHASSIS. AND DRIVES 7

l I V E  REPRESE NTATIV E rASKS :

PERCEN1 MEMBERS
TAS KS PER FU RMI NG

441 1ER4OR M I UNE I tO NAL CHECKS UN AIR CO MPRESS IRS 98
446 PERI ORM EUNCTIO NAL [HUMS ON ENGINE GENERATO F SETS 97
I. ’- V I S U A E L f  INSPEC T OR SF~ V I C E  CHASSIS , DRIV E AS S E MBLIE S .

WH EE L . )R T IRE  ASSEMBLIES 97
107 VISUALLY INSPECT OR SERVICE HYDRAULIC SYSTEM ’ . OR

RESERVOIRS
HR PERFORM FUNCTIONAL CHEE KS ON HEATERS 96
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4 ‘lu!’ 1 t N  1 I l l - I - I , I L  1 _ I I l j i  A L PY S  M I  A L 4 .

I I RE 5 4  Il

1- 4 I1MM[55 OI ST P lI l T 155 TAC ~‘H ) ,  ISA I E ( q - , MAC ( l )  • 715C ( 5
PACA F (s- ), SAC (1

Lft f - T I - 5  (
~sr~

5 (7 2  ). V E P P I A P  ( 2Y )

; : A 4 5 l  D I S T C I I . - - : 1 p 4 5  ( 5 5 - ) ,  4 7 i 7 5  (R ~~)

~,4 Y -’P .E GRADE : 3 lI

A Mfl~i5T 44 ~up~- . i -  s r. - 10 I I  PO E NT SPP [ TC V ISFI I  AN A [RAGE OP THREE 5 4FCOR D I 1~A 7 ES

PEPC [Ni OF f~~ )UP IS F 145 I NE ISTMENT : 64V

EXPRESSED uOU IN IEPEST: DULL
so-so ( 9 )
INTERESTING ( 7 2 - )

P E R C E I V E D  U T I L IZ A I I O T -  0 TALENTS: L ITTLE  (28
WELL ( 6~ .~)
PERFECTLY (0-)

1454 I V E D  UTILI/A ~ t ‘ OF TRAINING : LITTLE
WELL ~€.-T )
PERFECT LT

7~~4 P~ 5f NUMBI P r 14 T A ~ V S PERFORMED: 202

T I M E  544 ST flS DUTIES:

AVE -~A GF PERCENT T I M L
- ‘ 417 SPE ,T BY ALL  MEMBERS

J MAI NTA I ’d SU AEROSPACE GROUND EQUIPMENT (AGE)
[L ECTR ICA I  S Y S T E M I  7€

- MAI NTAI NI NG AEROSPACE GROUND EQUIPMENT ENGINES ,
1101545 , AND GENERATORS 19

F SERVICING AEROSPAC E GROUND EQ UIPMENT (AGE)  18
P MAINTAINING AEROSPACE GROUND EQUIPMENT (A GE)

ENCLOSURES , CHASSIS , AND DRIVES 7
U PERFORMING PERIODIC INSPECTIONS 7

FIVE REPRESENTATIVE A 5 5

~E PCLNT MEMBERS
TASKS PERFORI’IING

it PERFORM ( INCTION A L CHEC K S ON ENGINE GE NERATOR SETS 97
141. REPA IR IPIN TED CIRCUIT [WARD TRACKS 07

.3 18 MEASURE RESISTA?4CE OF AGE EL ECTRICAL SYSTEMS 97
- 41 REMOV E CR INSTA l L TERMINAL BOARDS 97
Y’ ISOLAT I ENGINE , MOTOR . OR GENERATOR MECHANICAL

MAE FUNI. T I NS 1.7
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L I I  - i - I  I::: .’, TAt. (- 1 ) — 05 ( . 3  ) , ‘-1 .-S [ 1 ’  ) , 1-V (11 ) ) , A S u
s1; ( 1 - )

‘lI _
~~~~i IO  ~~, IS ~0 ) _  ~1 ( T  (5

A l —1 LIIST . Ilh I 1 I P 1’ (1(1 - ) , -‘.2355 (~~Ti - ) , -[2375 (13 - )

- I , O A I E  
- ,

:11 .1 St 1 1 P ’ P v I  5 - 0 1 1 4 : 51 - j - E P V I S L , A!, A t  ~~~~~ 01 4 IVE - SI P I I I S A T L S

PERC I Ni OF GROUP V. IRSI E N l I S T M E N T :  f7 :

I ~~S JOB I S T [ 4 [ S T :  11 (1 1  (15 -
so- so
INT l 41 51 1140 (7?-)

I. ED II T I I IZAT I 4!, 111 11.1 4551: L I T T L E  ( 15  1
W ELL (80
PERFECTL Y (5~~)

P ERC NVED E L I/ A l l ’ - ( IC TRAINING : LITTLE (15
WELL (70
PERFECTLY (15~ )

AVERAGE NUMBEP OF ‘Ah.S PERFORMED : 104

T I M E  SPENT 4 ”  DUTIES:

711 SAG F P 001 PT T IM[
OUTY SP ES BY ALL MFMBE 4U

M / 1 N 7 : :. [ N- , AEROSP A CE GROUND EQUIPMENT ENGINES ,
~~I1(’ k - , 451 GENERATORS 20

.1 MAINTAININ G AEROSPACE GROUND EQU IPMENT (AGE)
ELE C TRICAL SYSTEMS 20

O MA INTAINI N G AEROSPACE GROUND EQUIPMENT (AGE)
PNEUMATIC SYSTEMS 10

r MAI NTAININ ’. AEROSPACE GROUND EQU I PMENT (AGE)
ENC l OSURES , CHASSIS , AND DRIVES 9

N MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)
HYDRAULIC SYSTEMS 9

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

vi ISULA TI ENGE;. MOTOR , OR GENERATOR MECHANICAL
MALFUNCTIONS 100

J53 TROUBL ESHOOT AC ELECTRICAL CONTROL CIRCUITS 97
014 REMOVE OR INSTALL PNEUMATIC SYSTEM LINIS OR F’F TINGS 92
1110 REMOVE OR INSTALL PNEUMATIC HIGH OR LOW PRESSURE

SYSTEM COMPONENTS 87
5;4 RESEARCH TECHNICAL ORDERS , CHARTS , OR DIA I.RAM FOR

AGE PNEUMATIC SYSTEMS MAINTENANC E INST P(( [IO N- 82

_ _ _  
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- P -‘1.. ‘I I  S~P51 , SECTS’S 5 : 1 (  P , V. P

[14 ’ 5 ‘ 1 -
P

- ’’ - - [ _[

‘-IA ! IL M1!7.~~1 - [L I ST S IICIJ 1, - AC ( 2 1 3 - ) ,  5A ~S? ) , ~~ ( 1 7  ~1 , 15 s)
1-50 ( 1 1 ) ,  011315 ( 3 W )

I C Y  A T : ’. - ‘ N’ . ( 7 s  ) - L I E  P EAS ( 2 ?

3155 0 1 - 1 -  111 u ’ l - ’  N 1 / 4 3 5  ( • ‘~
) ,  I . 355 (3 :) , - :037 ’ (56

7 ’ . I 57~~~ : i - A : - ;  - -

7’~~’ . ’ ’,1 ill S I J P I , : I I ’ ! - I ’,- :1 P E R L E N T  - ; I 1 ’ L C - ~~~s L :  05 7 . 4 - 0 ,  Ut [I.E -

‘ 1 5 1  51 OF - 4 5 111’ Vi l I PS ’  I ~ IST MFNT - 1 3 3

- ‘ -H - - - - JOB 1511 u. T :  DULL (1 i~SO-SO (17
INTERES T INI ’, (7 :

S P O t  : . t u  11T h I?AT ; I I I ,  SF TALENTS:  L I T T L E
WELL
PERFECTLY (9~ I

E R C E L E I .  ( [ J [  1 / A T S ” . (C F TRAINING: L ITTLE ( 1 3 . )
W ELL (76~~’-
PERFECTLY ( 1 1 1 )

,M5, -4 51 - -  ‘ 
- PEPFICR M J5]’ 205

FINE 5 4 1 5 7  51 DUTIES:

A V [PAGL PERCENT TIME
I - T V - PE S T ICY ALL MEMBERS

S ERVIC iNG AE RO S PAC E ~R0I (ND EQUIPM ENT (AGE) 20
MA I NT PIN I N I . A EROSPAC E GROUND E [ j I I I PMENT (AGE)
ELECTRICAL iS T EM 5 15

~ MA I SIA INING AEROSPACE GROUND EQUIPMENT ENGINES ,
MC 7 - 555 , A N~ GE N ERATORS 10

• I ‘ F P F O R M I N G  MINOR MAINTENANCE AND ADJUSTME NT S UN
AEROSPACE GROUND ( .UIPMFNT (AGE) 7

H CONDUCTING EQU IPM [’,T FUNCtIONA L CHECKS

I ly E PEPR E SEN TA T lv i  [ ( r y 5 .

[4 ( 151  MEMBERS
A SY I,  SE RF URMIN G 

-

HI P SI 5 - P M  551 1 t ONAL CHEF ’ S  ((5 A IR COMPRESSORS 100
54 T RO’J BLESi-LOOT AC E LECTRICAL OUT PL’ I CIRCUITS 98

113 PERFORM FUNCT IO NA l  CHECKS ON HEATERS 98
F3 R E V I E W  TRAINER / AGE STATUS AND OPERATING RECOR D

FORMS ( A l T O  FROM 443 OR 444)  FOR PROPER ENTRI I S  OR
C ONDITIONS 91

1123 S l 1 P ~ ISE 4140544FF GROUND EQU I PMCNT REPAIRME N
(AF SC 42315) 85
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GRJUP ID NUMBER AND T ITLE :  GRP S1 7 , NCOIC SERVICE SHOP -AIRCRAFT SUPPORT
AI R CONDITIONERS)

PERCENT OF SAMPLE: 11

MAJOR COMMAND DI STRIBUTION : TAC (35%), MAC (23%), SAC (15~ ), USAFE (12%),
ADC (8%), OTHER (7%)

LOCATION: CONUS (65’), OVERSEAS (35%)

DAFSC DISTRIB UTION: 42335 (4:(), 42355 (31%), 42375 (54~ ), 42396 (4~ )

AVERAGE GRADE: 5.2

AMOUNT OF SUPERVISION : 89 PERCENT SUPERVISED AN AVERAG E OF SEVEN SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : 8%

EXPRESSE D JOB INTEREST : DULL (19%)
SO-SO (23%)
INTERESTING (58%)

PERCEIVE D UTILIZATION OF TALENTS: LITTLE (27%)
WELL (69%)
PERFECTLY (4%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (27%)
WELL (61%)
PERFECTLY (12%)

AVERAGE NUMBER OF TASKS PERFORMED: 164

TIME SPENT ON DUTIES :

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

F SERV ICIN G AEROSPACE GROUND EQUIPMENT (AGE) 26
J MAINTAINING AEROSPACE GROUND EQU IPMENT (AGE)

ELECTRICA L SYSTEMS 11
I PERFORMING MINOR MAINTENANCE AND ADJUSTMENTS ON

AEROSPACE GROUND EQUIPMENT (AGE) 8
B DIRECTING AND IMPLEMENTING 8
H CONDUCTING EQUIPMENT FUNCTIONAL CHECKS 8

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING

B23 SUPERVISE AEROSPACE GROUND EQUIPMENT REPAIRMEN
(AFSC 4~355) 100

Hi PERFORM FUNCTIONA L CHECKS ON AIR COMPRESSORS 100
H6 PERFORM FUNCTIONAL CHECKS ON ENGINE GENERATOR SETS 100
F28 VISUALLY INSPECT OR TIGHTEN LOOSE HARDWARE FITTINGS

OR WIRING CONNECTIONS 100
A1 5 PLAN OR SCHEDULE WORK ASSIGI IENTS 92

40
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GRO UP D NUMB ER AND TITLE : GRP 296, AGE REPAIRMEN

PE R CE N T OF SAMPLE: ?J~’

MAJOR COMMAND DISTRIBUTION: TAC (28%), SAC (24% ),  MAC (20%), USAFE (9% ),
ADC (6%), ATC (5%), PACAF (4%), OTHER (4%)

LOCATION: CONUS (RO %) , OVERSEAS (20%)

L),TF SC DISTRIBUTION: 42335 (12 %), 42355 (76%) , 42375 (4~(), NO RESPONSE (8% )

A’i’ ERA G E GRADE: 3 .5

AMOUNT OF SUPERVISION: 12 PERCENT SUPERVISED AN AVERAG E OF THREE SUBORDINATES

PERCENT OF GROUP IN FIRST E NLISTMENT : 79%

EXPRESSED JOB INTEREST: DULL (19%)
So-SO (24%)
INTERESTING (57%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE (33%)
WELL (64%)
PERFECTLY (3%)

PERCEIVED UTILIZAT iON OF TRAINING : LITTLE (20%)
WELL (75%)
PERFECTLY (5%)

AVERAGE NUMBER OF TASKS PERFORMED : 135

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL M EMBERS

F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 27
J MAINTAIN iNG AEROSPACE GROUND EQUIPMENT (AGE)

ELECTRICAL SYSTEMS 14
K MAINTAINING AEROSPACE GROUND EQUIPMENT ENGINES ,

MOTORS , AND GENERATORS 11
G PERFORMING PERIODIC INSPECTIONS 9
I PERFORM I NG MINOR MA I NTENANCE AND ADJUST MENTS ON

AEROSPACE GROUND EQUIPMENT (AGE) 8

FIVE REPRESENTATIVE TASKS:

PERCENT M EMBERS
TASKS PERFORM I NG

F34 VISUALLY INSPECT , SERVICE , OR REPLAC E LEAD ACID
BATTERIES OR BATTERY CABLES 95

F25 VISUALLY INSPECT OR SERVICE CHASSIS , DRIVE
ASSEMBLIES , WHEEL , OR TIRE ASSEMBLIES 95

J28 REMOVE OR INSTALL ELECTRICAL GAUGES OR METERS 84
Hi PERFORM FUNCTIONAL CHECKS ON AIR COMPRESSORS 83
P24 STRAIGHTEN OR REPAIR PANELS , DOORS , OR COV ERS 75
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- - . - l I’ ‘. ‘5 - — - I - - •kI ’ -I I , H I - I  i~) II - I ‘- ‘ JO  -

i t  RC~ . ‘l ’’- I

~-~‘ ‘OR ‘- “MA’S) , I i i ’ 4 E - ’ ’ T i , :5 10), (35 ) ,  ‘A - ’ (27~ ), l iOnE l (11w ), MAC (7 ) ,
44)) ( 7 - ) ,  S A V O r  ( I -  ) ,  075 , 4T~ , DINES (3

I50 1 1:5 :  I ,~ -
‘ (N? ) , L ‘ . 4  ss f  AS (18-

S~ 5 : s T - I U : I L ’ S  1,  135 (20 ) ,  1 53 5  ( 7 1 1 ) ,  NI -  F l  - ‘ ,NsI (7

I P4 1, 4 ‘ ,k451 3.

S M ’ . :N ’ OF Sl, S’ ~~- - . IS 10’. - 5SF iA l I I I  P I (  NT SW - - -, ISLI --1 , A V E F A G E  Ut T5~O SU BO~ L 7 NA T E ~

PERCENT OF (,ki )HP I” F I R S T  ENt ISIMENT: 87~
5’ J~ fl I SlES )’ ,): 5551 ( 13 -

~
SO-SO (5;
INTERESTING (60

- [ PC I  IVED 4 ( T L J / A T  10) OF IA L E N TS:  L IT T LE  (51 I
W E L L  ( 7?
P E RFECTLY (4

‘ 4 RsE LED U T I ,  I L A ’ I G N  ;F TRAINI NG : L ITTLE ( 1 6 ’ )
W ELL (80’- )
PERFECTLY (4 i

- 
- AVERAGE NUMBER ~Y T .’~~Y S PERFORMED: 116

TIME SPENT 05 D’JT IES:

AVE SAGE PERCENT TIME
1:- IV  SPENT BY ALL MEMBERS

U ‘-S Pi l O t  NO -~~ P05441 1 04)1510 ’ EOU I PMENT (AG E ) .16
.3 M A l s 1 A I N : r~ • AEROSPACE GRO UND EQUIPMENT (AGE )

[ 1 1 1  1 4 1 1  A L S Y S T E M ’ -  21
MAI , TA I NING A [POSPI,LE GRO u ND EQUI PMENT ENGINES ,
M ) :I 4U , AND GENERATORS 1 6

P ~~INTA INI NG AEROSPAC E GRO E ,:14D EQUIPMENT (AGE)
ENCLOSURES . CHASS I S , AND DRIVES 10

G PERF ORMING PERIODIC iNSPECTIONS 9

FIVE REPRESENTATIVE 1ASKS :

PERCENT MEMBERS
TASKS PERFORMING -

02 INSPECT , CLEAN , L I E B R E I A l  , P U-EANGE WHE E L As’;EMBLlES
OR BEARINGS 100

119 INSPECT , INSTA LL . REPAIR , OR REPLACE COMMON HARDWARE
ON AGE 98

G1 CHANG E OIL IN 4 1  98
021 REMOVE , INSPECT , LEAN , OR INSTALL AGE OIL OR OIL

FILTERS 98
03 INSPECT , CLEAN , OR LUBRICATE CHASSIS OR DRIVE

A S SEMBLI ES 98
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GROUP I D NUMBER AND TIT L E : GRP4O7 , COMPRESSOR SYSTEMS SPECIA LISTS

PERCENT OF SAMPLE: 15T

MAJOR COMMAND DISTRIBUTION: SAC (27%), MAC (23%), TAC (23%), USAFE (8%),
ATC (6 T ) ,  ADC (5%),  OTHER (8% )

LDCAT ION : CONUS (~2%), OVERSEAS (18%)

D4FSC DISTRIBUTION: 42335 (11%), 42355 (77~,), 42375 (~ % ) ,  NO RESPONSE (8%)

AVERAGE GRADE: 3.5

AMOUNT OF SUPERVISION: 11 PERCENT SUPERVISED AN AVERAGE OF THREE SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT: 79%

EXPRESSED JOB INTEREST : DULL (20%)
SO-SO (22%)
INTERESTING (58%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE (33%)
WELL (64%)
PERFECTLY (3%)

PERCEIVED UTILIZ .ATI 1N OF TRAINING : LITTL E (20%)
WELL (75%)
PERFECTLY (5%)

AVERAG E NUMBER OF TASKS PERFORMED: 138

TIME SPENT ON DUTIES:

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

F SERVICING AEROSPAC E GROUND EQUIPMENT (AGE) 29
J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

ELECTRICAL SYSTEMS 14
K MAINTAINING AEROSPACE GROUND EQUIPMENT ENGINE S,

MOTORS , AND GENERATORS 10
0 PERFORMING PERIODIC INSPECTIONS 10
I PERFORMING MINOR MA INTEN ANCE AND ADJUSTM ENTS ON

AEROSPACE GROUND EQUIPMENT (AGE) 9

FIVE REPRESENTATIVE TAS KS :

PERCE NT ME MBERS
TASKS PERFORMING

F24 VISUALLY INSPECT OR SERVICE BLOWERS OR COMPRESSORS 96
Hi PERFORM FUNCTI ONAL CH ECKS ON AI R COM PR ESSORS 96
117 CHANGE COMPRESSOR DEHYDRATOR CARTRIDGES OR 0 RINGS 87
Ii ADJUST AIR COMPRESSORS OR COMPONENTS 82
05 INSPECT , CLEAN , OR LUBRICATE COMPRESSORS OR BLOWERS 77

43
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45 4 ,45 1 3 . 3

-Hil l NT ill 5:4 4.L ’. 4 - E~ ‘ ‘  - 
~)S .1~ ED - - N  --JHA ~ E OF .4 )uI.~~~— , ,,. .

P ERC ENT OF U P ’ ’ ’ ) ”  N E l i - I S - , 51 IS M) 51 SR~

V O P I  - ‘- 4 JOB [RI I: LII I L ( )~~-y

511 - Il (33,)
57) 4 4 ‘— TI  51. (4

1EV E L i  S UTIL51I 1 - 5  04 51 4 NTS: LITTLE “~‘3 ~
WI L l  ‘7.)

P iI)’ E I~’ 4 P  ‘ I I I .  . A T I ’  ‘ SE TR AIN IN I,: L ITT L E 718:
W I I - ‘

PERFECTLY -

AV E RA G E 5’ “1: - -  ii) A ’  S SE R U 0 P M U [ l ’ 140

TIME SPE N’ ‘ ‘ . [‘IJTi~ 
- 

-

111 ,4 ,4 ‘ f- ~t NT T IME
‘-P I N T  BY A M4M5l ~ ’

S ~- ‘JS INS 41 POS E ’S 4 1,415 54 EQU II ’ ’-iN (AG;)
AEROSPACE 1,41 55) ,: E , ( i ’ IPMENT I NOI SE S ,

M I T -  - ‘ , 455 SE N t ).’ )( 1P5 is
MA N ’AH.I N . A [ P I ’-,l -N .E (,PI i1:Nl1 LOLL l i ’ M INT (AGE)

— 1 5 4  MA ’T I C ‘- 45 ) 11’ ’ is
.1 ~ - ‘1 f A l N I N N  A E RO S FA C I 0411’ 57 EQU IPMENT (A GE)

l i E ’  TRICAL S Y S T E M ’ . 13
)‘J. 7 ‘ ‘ 4 1  NI NI AEROSPACE ORU I,SI I  [ III. IPMI NT (Aol

5 1 1  SNO R E ’ - , , - .1145’ - 15 . ANI) ) I P IV I ’  -‘

L I  I H [ ‘ S E ’  F ’ . - 
-~ I’.’

- 3 4 1 4  NT ME Mlii 45
Pt RE O~M!NG

14 ~5~ E 04 153 ‘SI L i ’ N E SM,’ I IC SY STEM LINES OR F - T I INGS 100
015 P E MOVE ( 4  INSTAL L PNEUMATIC SYSTEM PRESSURE Gi\UGES 100
010 P E MOV E OP INSTAl L PNEUMATIC HIGH OR LOW PRESSUR E

SYSTEM COM PONENTS
022 REPAIR PNEUMATIC SYSTEM LINES OR FITTINGS BY

REPLACEMENT Of EAR lS
‘14 DISASSEMBl E , R E U L A C E  PARTS , (Iii REASSEMBLE COM PRESSORS

OR BLOWERS 138 -
-
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I ROUP ID NUMBER AND TITLE: GRP3S4, DISPATCHERS

Pt-RCEN ~ UF SAMPLE: LESS THAN ~

Mi\JOR COMMAND DI~,TRIBUTION : MAC (29%), ADC (21%), TAC (14%), A.AC (7 .~), PACAF ( 7 k
SAC (7%), tJSAFE (7%), OTHE R (8%)

L’)CATION : CONUS (‘1”), OVERSEAS (29fl

{ViFSC DISTRIBUTION : 42355 (64%), 42375 (21%), NO RESPONSE (15%)

A/ L RA G E GRADE: 4 .1

AMOUNT OF SUPERVISION : 36 PERCENT SUPERVISED AN AVERAG E OF FOUR SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT: 43%

EXPRESSED JOB INTEREST : DULL (29%)
SO-SO (28%)
INTERESTING (43%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE (43%)
WELL (50%)
PERF ECTLY (7%)

PERCEIVED UTILIZATION OF TRAINING: LITTLE (29%)
WELL (64%)
PERFECTLY (7%)

A~’ERAGE NUMBER OF TASKS PERFORMED: 116

TIME SPENT ON DUTIES :

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 33
I PERFORM ING MINOR MAINTENANCE AND ADJUSTMENTS ON

AEROSPACE GROUND EQUIPMENT (AGE) 10
Q DISPATCH ING AEROSPACE GROUND EQUIPMENT 9
H CONDUCTING EQUIPMENT FUNCTIONAL CHECKS 9
J MA INTAINING A EROSPAC E GROUND EQUIPMENT (AGE)

EL ECTd CAL SYSTEMS 8 . - -

F I V E  REPRESENTATIVE TASKS:

PERCENT M EMBERS
TASKS PERFORMING

Q 12 PICK UP OR DELIVER AG E 86
Q 7 MAI NTAIN LOCATI ONS FOR PARKI NG POWERED AG E 79
Q4 DRIVE VEHICLES 79
Q 13 POSIT ION AGE IN PROXIMITY OF AIRCRAFT 79
Q 3 DISPA TCH DRI V ERS TO PICK UP ON DELIVER AGE OR PARTS 71
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MJ., I I I I’ ‘ IMMA’il O7’ .WII- ’ I L ’  5 15- -’ ( ;E  - ) , USA UE o n ’  I , PAlM ( 7  1~ 451 (3~- ) .
-17, (3’:), MAC (3’:), 55 PE, SPONSE ( 3

- ‘‘  A T  17 )5 : ‘ -  (‘-: 1 1. , I - ‘ [AS (1  ‘1

) ‘ A F 5 I  L I ~T~’ l  1’ , ;. ‘ ) 3 -  1 4 I . ) ,  -12355 ( 1-lI - - ) ,  -i ,:)) , ( 3 ~ ) .  51. ~‘ iSP ( ’ NSE ( 6 7 )

~ 
Lt , - ‘ .,46 ,. 4

;, i.’. ‘
~ OF Si - N i- , I S T ’ ’ N 73 0 41557 5, ‘ E P . ’ IS L I ”-N 5 , 4 , 5 , , , ‘ : [ 44 ,  I L  -- , . )IOPDINATES

I N ’ SF S P - : ’ P  N I~ S T  - NI ‘ , T M I  51 - 7 4 :

4 x PH ‘- ‘ UP 1 11 11 I’d i~IS - Li - CL 13 I
so-so ( ?E  -
~~4 41 ,) ~~~ (SI

‘ ‘ ‘ 1: ‘AL -N 01 ~.‘, f Ni’- : L iTTLE (36-)
W ELL (57 :.)
P I R FE C IL  ‘ 7 ’ : )

‘ISI ! ;, 11 ,: 7 ~ 1/AL S ‘ ‘U TRAIN ING . L ITTLE  (23 4 )
WELL (70 )
PERFECTLY ( 7 ;

L5( , ‘,,:M. ES -‘ ELF TASK S PERFORME [4 : 141

J U 4 ‘ 5 ~ 57 ‘ ‘N DUTIES:

0.1 ‘:A~ I PE ‘GI ST TIME
‘ IV SP [TET B Y A L M E M B E P S

F SE P’,ICING 4EROSPAC E GROUND 155IPMENT (AGE) 72
N M AI ” T AI N IN AEROSPACE 1,401- ME) FQ i’ IPM ENT (AGE)

HYDRAULIC SYST E M S J4
J MAINTAININ S AEROS I-ACE GROUND EQ UIPMENT (AGE)

ELEC TR ICAL SYST { M~ ii
P MAINTAININ S AEROS EACE GROUND EQU IPMENT ( A G E )

ENCLOSURES , CHASSIS , AND DRIVES 11
(, PERFORMING PERIODIC INSP [(TIONS 10

FIVE REPRESENTAT IVE ‘AS KS:

PERCENT MEMBERS
TASKS PERFORMING

G9 INSPECT , CLEAN . uP LUBRICATE HYDRAULIC EQUIPMINT OR
COMPONENTS 97

127 VISUALLY INSPE( - OR SERVICE HYDRAULIC SYSTEMS OR
RESERVO IRS

N27 REPLACE SEALS 01 0 RING’; IN HYDRAULIC SYSTEM
COMPONENTS 90

N6 DRAIN . FLUSH , Alil) REFILL . HYDRAUL iC RESERVOIRS 87
519 REPAIR HYDRAUL ILT FILTERING SYSTEM COMPONENTS 9Y - .

REPLACEMENT OF (OMPONENTS 81

46
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G7OU P II) NUMBER AND T I TL I : (‘,RP168 , PERIOD iC MAINTENANC E SHOP

PL RC EN T OF SAMP L E : -

~~
‘

MAJOR COMMAND DISTRIBUTION : TAC (327t), SAC (23%), MAC (16%), USAFE (1 3.~),PACAF (7 %) , MC (3%), ADC (3%), ATC (3 %)

LOCATION: CONUS ( 7 4 ’ ~), oVERSEAS (26%)

1.’\FSC DISTRIBUTION: 4233 5 (15~), 42355 (71)~), 4?375 (~ - .4), NO RESPONS E (9~)

A’IERA~[ GRJ~U f ’ 3.3

AMOUNT OF SUPERVISION : 10 PERCENT SUPERVISED AN AVERAC I E OF THREE SUBORDiNATES

PERCENT OF GROUP I - N FIRST ENLISTMENT : 86~
EXPRESSED JOB INTEREST : DULL (18%)

SO-SO (27%)
INTERESTING (55%)

PERCEIVED UTILIZATION OF TALENTS : LITTL E (26~.)
WELL (74%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (19%)
WELL (78%)
PERFECTLY (3%)

AVERAGE NUMBER OF TASKS PERFORMED : 125

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL M EMBERS

K MAINTAINING AEROSPAC E GROUND EQUIPMENT ENGINES ,
MOTORS , AND GENERATORS 17

J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)
ELECTRICAL SYSTEMS 17

G PERFORMING PERIODIC INSPECTIONS 12
P MAINTAINING AEROSPACE GROUND EQU IPMENT (AGE)

ENCLOSURES , CHASSIS , AND DRIVES 11
I PERFORMING MINOR MAINTENANCE AND ADJUSTMENTS ON

AEROSPACE GROUND EQUIPMENT (AGE) 10

FIVE REPRESENTATIVE TASKS:

PERCENT M EMBERS
TASKS PERFORMING 

-

118 CLEAN OR REG.AP SPARK PLUGS OR IGNITOR PLUGS 97
P1 PAI NT , STENCIL , OR MARK AGE 97
P7 REMOVE OR INSTALL BRAKE ASSEMBLIES 92
J 15 CL EAN AND ADJUS T MAGN ETO OR DISTR IBUTOR POINTS 89
13 ADJUST CHASSIS , DRIVE ASSEMBLIES , OR BRAKE

ASSEMBLIES 86

47 
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GROUP ID NUMBER AN ) TITLE: GRP14EL , TA TICAL AIR CONTRC L SYSTEM (TACS) SUPPOPT

P’iRCENT OF SAMPLE: 1’

MAJOR COMMAND DIST~ IBUTION: TAC (85% ), PAC AF ( 7 0 ) ,  MAC (4 %) , SAC (4%)

LOCATION : CONU S (~3%), OVERSEAS (7 %)

DA FSC DISTRIBUTION: 42335 (7~~ , 42355 (74”), 42375 (11%), NO RESPONSE (8%)

AVE R AGE GRADE: 4 . )

AMOUNT OF SUPERVISION: 33 PERCENT SUPERV I~ ED AN AVE RAGE OF TWO SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : 48’~
EXPRESSED JOB INTEREST : DULL (11%)

SO-SO (22%
INTERESTING (67 %

PERCEIVED UTILIZATION OF TALENTS: LITTLE (19%)
WELL (70%)
PERFECTLY (11%)

PERCEIVED UTILIZATION OF TRAINING: LITTLE (52%)
WELL (41%)
PERFECTLY (7%)

AVERAGE NUMBER OF TASKS PERFORMED : 11.3

TIME SPENT ON DUTIES :

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

J MAINTAINING AEROSPACE GROUND EQUIPMENT - AGE )
ELECTRICAL SYSTEMS 26

F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 25
K MAINTAINING AEROSPACE GROUND EQUIPMENT ENGINES ,

MOTORS , AND GENERATORS 11
G PERFORMING PERIODIC INSPECTIONS 8
I PERFORMING MINOR MA INTENANCE AND ADJUSTMENTS ON

AEROSPAC E GROUND EQUIPMENT (AGE) 6

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING - 

-

Fli  VISUALLY INSPECT ENGINES 96
nO VISUALLY INSPECT ELECTRICAL WIRES OR CONNECTIONS 96
J35 REMOVE OR INSTALL PRINTED CIRCUIT BOARDS 89
J19 MEASURE VOLTAGES OF AGE ELECTRICA L SYSTEMS 85
G24 VISUALLY INSPECT PRINTED CIRCUIT BOARD CIRCUITS FOR

CRACKS , CORROSION , OR OVERHEATING 82

48
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GROUP ID NUMBER AND TITLE: GRP 131 , ELCTR ICAL SYST EM TROUBLESHOOTING

1’ RCEN T OF ‘ 1~M[ SJ 1%

MAJOR COMMAND DISflI BUTION: TAC (55% ), SAC. ( 15% ), PACA F (10%) , USAFE ( 10%) ,
MAC (5%), NO RESPONSE (5%)

L ’ ) CAT IO N: CONUS ( (fl’~.) ,  (IVERSEA S (20%)

DAFSC DI STRIBUTION: 42335 (5%), 42355 (55’;), 42375 (30%), NO RESPONSE (10%)

A I E R . A G E  GRADE: 4 .3

AMOUNT (IL SUPERVISION: 45 PERCENT SUPERVISED AN AVERAGE OF SIX SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : 55’T

LXPRESSED JOB INTEREST: DULL (10%)
so-so (15 %)
INTERESTING (75%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE (15 %)
WELL (70%)
PERF ECTLY ( 15% )

PERCEIVED UTILIZATION OF TRAINING : LITTLE (5%)
WELL (85%)
PERF ECTLY (10%)

AVERAGE NUMBER OF TASKS PERFORMED: 112

TIME SPENT ON DUTIES:

AVERAG E PERCENT TIME
DUTY SP ENT BY ALL M EMBERS

J MAINTAININ G AEROSPACE GROUNE T EQUIPMENT -(AGE)
ELECTRICAL SYSTEMS 26

K MAINTAINING AEROSPACE GROUND EQU IPMENT JNGINES ,
MOTORS , AND GENERATORS 1 8

P MAINTAINING AEROSPACE GROUNI) EQUIPMENT (AGE)
ENCLOSURES , CHASSIS , AND DRIVES 13

I PERFORMING MINO R MAINTENANC E AND ADJUS11IENTS ON
AEROSPAC E GROUND EQUIPMENT (AGE) 9

G PERFORMING PERIODIC INSPECTIONS 7

FIVE REPRESENTATIVE TAS KS :

PERCENT MEMBERS
TASKS PERFORMING

J18 MEASURE RESISTANCE OF AGE ELECTRICAL SYSTEMS 95
J53 TROUBLESHOOT AC ELECTRICA L CONTROL CI RCU I TS 90
J54 TROUBLESHOOT AC ELECTRIC AL OUTPUT CIRCUITS 90
J 59 TROU BLESH OOT DC ELECTRICAL CONTROL CIR CUITS 90
J60 TROUBLESHOO T DC ELECTRICAL OUTPUT CIRCU ITS 80

49
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GHOUP ID NUMBER ANL) TITLE : GRP13O ., SERVICE AND INSPECTIONS

PERCEN1 OF SV 1rLE : I4~

MAJOR COMMAND DISTRIBUTI ON : TAC (34%), MAC (21%), SAC (19%), USAF E ( 6%) , ADC ( 5~
ATC (5%), MC (4%), PACAF (4%), OTHER (2%)

LOCATION : CONUS (‘9%), (VERSEAS (21’~)

DA FSC DISTRIBUTION: 42335 (Y ~ ). 42355 (60%), 42375 (2f%), NO RESPONSE (6 %)

AVERAGE GRADE: 4. 1

AMOUNT OF SUPERVISION: ~‘6 PERCENT SUPERVISED AN AVERAG E OF FIVE SUBORDINATES

PERCENT OF GROUP IN FIRST ENL ISTMENT : 58%

EXPRESSED JOB INTEREST : DULL (23%)
SO—SO ( 1 9 % )
INTERESTING (58%)

PERCEIVED UT ILIZATION OF TALENTS : LITTL E (34~)
WELL (59%)
PERFECTLY (7 %)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (30%)
WELL (62%)
PERFECTLY (8%)

AVERAGE NUMBER OF TASKS PERFORMED : 80

TIME SPENT ON DUTIES :

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

F SERVICING AEROSPAC E GROUND EQUIPMENT (AGE) 43
H CONDUCTING EQUIPMENT FUNCTIONAL CHECKS 9
Q DISPATCHING AEROSPACE GROUND EQU IPMENT 9
I P ERFORM I NG MINO R MAINTENANC E AND ADJUSTMENTS ON

AEROSPAC E GROUND EQUIPMENT (AGE) 6
J MAINTAINING AEROSPAC E GROU ND E QUIPMENT (AGE) .-

~

ELECTRICAL SYSTEMS 6

FIVE REPRESENTATIVE TASKS :

PERCENT MEMB ERS
TASKS PERFORMING

F13 VISUALLY INSPECT EQUIPMENT HOSES OR LINES 97
F23 VISUALLY INSPECT OR SERVICE AGE OIL OR FUEL LEVELS 94
Fil VISUALLY INSPECT ENGINES 94
F1O VISUALLY INSPECT ELECTRICAL WIRES OR CONNECTIONS 93
F2 PERFORM SERVICING I NSPECTIONS ON POWERED AGE PRIOR

TO DISPATCH 72
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G1:OUP ID NUMB E R AND TITLE : GRP37 3, NCOIC SERVICE SECTI ON

PE R CENT OF SAMPLE: ?~

MAJOR COMMAND DISTRIBUTION : TAC (35%), SAC (32% ) , MAC (12%) , USAF E (12%)

LOCATION: CONUS (82%) , ( - VERSEAS (18% )

DJ\FSC DISTRIBUTION : 42355 (2 1°~), 42375 (71%), 42396 (€%) , NO RESPONSE (2%)

AV ERAG E G RAD E: E . ?

AMOUNT OF SUPERVISION: 94 PERCENT SUPERVISED AN AVERAG E OF SEVEN SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : 3%

E~PRESSED JOB INTEREST : DULL (15%)
sO-SO (6%)
INTERESTING ( 79% )

PERCEIVED UTILIZATION OF TALENTS: LITTLE (12%)
WELL (59%)
PERFECTLY (29%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (9%)
WELL (65%)
PERFECTLY (26%)

AVERAGE NUMBER OF TASKS PERFORMED : 110

TIME SPENT ON DUTIES:

AVER AGE PERC ENT TIME
DUTY SPENT BY ALL MEMBERS

F SERVICING AEROS PACE GROUND EQU IPMENT (AGE) 32
B DIRECTING AND IMPLEMENTING 12
E MAINTAINING FORMS AND RECORDS 11
A ORGANIZING AND PLANNING 7
G PERFORMING PERIODI C INSPECTIONS 7

FIVE REPRESENTATIVE TASKS: .~~

PERCENT MEMBERS
TASKS PERFORMING

Fil VISUALLY INSPECT ENGINES 97
D9 DEMONSTRATE HOW TO OCATE TECHNICAL INFORMATION 97
E39 PREPARE OR MA INTAIN ON-THE-JOB TRAINING RECORD (AND

CONTINUATION SHEET) FORMS (AF FORM 623 AND AF FORM
623A ) 94

F4 VISUALLY INSPECT AGE ENCLOSURES 91
A5 DETERMINE WORK PRIORITIES 81
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Gf: OUP ID NUMBER AND TITLE: GRP372 , QUALITY CONTROL

PE bL~ N~ OF Si~P~- P L F :

MJ~JOR COMMAND D IS T RIB UT ICN :  TAC ( 32 % ) ,  MAC ( 19~ ), SAC ( 17 % ) ,  USAF E (10% ) ,
AAC (5 : ) , AFSC (5 ;) ,  PACAF (5%),  USAFA ( 5%), ATC (2x , :

LOCATION: (ONUS (76 ;) ,  (V ERSE A S (24 % )

DAFSC DISTRIB UTION : 423 -.5 (5~ ), 42355 (12;), 423 75 (8~ z)

A.ER .AGE GRADE: 5.5

AMOUNT OF SUPERVISiON: 29 PERCENT SUPERVISED AN AVERAG E OF FOUR SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : 12~

EX PRESSED JOB INTEREST: SO -SO (5%)
INTERESTING (95%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE (5% )
WELL (75%)
PERFECTLY ( 20% )

PERCEIVED UTILIZATION OF TRAINING : WELL (78%)
PERFECTLY (22%)

AVERAG E NUMBER OF TASKS PERFORMED: 83

TIME SPENT ON DUTIES:

AV ERAGE PERCENT TIME
SPENT BY ALL MEMBERS

F SERV~~ING AEROSPACE GROUND EQUIPMENT (AGE) 47
G PERFORMING PERIODIC I NSPECTIONS 14
U CONDUCTING E QUIPMENT FUNCTIONAL CHECKS 13
C INSPECTING AND EVALUATING 7
B DIRECTING AND IMPLEMENTING 4

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

Fil VISUALLY INSPECT ENGINES 100
F16 VISUALLY INSPECT GENERATOR SET CABLES OR CABLE HEADS 100
F15 VISUALLY INSPECT GAUGES , PANEL LIGHTS , SWITCHES , OR

CONTRO L SENSING INSTRUMENTS 100
F13 VISUALLY INSPECT EQU IPMENT HOSES OR LINES 100
F27 VISUALLY INSPECT OR SERVICE HYDRAULIC SYSTEMS OR

RESERVOIRS 100
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~~- -]U~ 10 NUMBER AN ( TJTL I  : GPP388, SERV ILE SECTiUN

P-RCE N T OF SA MPLE: ~ - ‘

MAJOR COMMAND DISTRIBUT ION: TAC (33 %) ,  MAC ( 2 6 ’ ) ,  SAC ~13 ), AT IL (d~ ) ,  ADC (6 : ) ,
USAF E (6%), PACAF (5’.), W~C (3%)

L~~AT IO N: CONUS (81fl , OVERSEAS ( 19%)

)-‘~JSC DISTRIBUTION: 42335 (8%), 42355 (8O~), 42375 (6~), NO RESPO NSE ( 6~)

A~LPA GE GRADE: 3.~
AMOUNT OF SUPERVISION: 13 PERCENT SUPERVISED AN AVERAG L OF THREE Stj~CRE~NI~TES

PERCENT flE GROU P IN FIRST ENLISTMENT: 73%

EXPRESSED JOB INTEREST: DULL (25%)
SO -SO (25 %)
INTEREST ING (50%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE (4i~~)
WELL (55%)
PERF ECTLY (2-i )

PERCEIVED UTILIZATION OF TRAINING : LITTLE (36%)
WELL (60%)
PERFECTLY (44%)

AVERAGE NUMBER OF TASKS PERFORMED : 75

TIME SPENT ON DUTIES:

AVER AGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

F SERVICIN G AEROSPACE GROUND EQU IPMENT (AGE) 48
H CONDUCTING EQUIPMENT FUNCTIONAL CHECKS 10
Q DISPATCHING AEROSPACE GROUND EQUIPMENT 10
I PERFORMING MINOR MAINTENA NCE AND ADJUSTT-IENTS ON

AEROSPACE GRO UND EQUIPMENT (AGE ) 9
J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

ELECTRIC A L SYSTEM S 7

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING

123 VISUALLY INSPECT OR SERVICE AGE OIL OR FUEL LEVELS 97
F24 VISUALLY INSPECT OR SERVICE BLOWERS OR COMPRESSORS 92
12 PERFORM SERVICING I NSPECTIONS ON POWERED AGE PRIOR

TO DISPATCH 91
F?7 VISUALLY INSPECT OR SERVICE HYDRAULIC SYSTEMS OR

RESERVOIRS 90
F25 VISUALLY INSPECT OR SERV ICE CHASSIS , DRIVE ASSEMBL iES ,

WHEEL , OR TIRE ASSEMBLIES 85
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GROUP II) NUMBER AND TITL E : GRP274, PERIODIC MAINTENAN (E APPRENTICE

PERCENT OF ~AMP~[: l ESS lOAN 1~

MAJOR COMMAND DISTRI BUT Ifi N: SAC (43%) , MAC (19%) , AAC (13;-), TAC (13~ ),
PACAF (6%), USAFE (Y;)

LOCATION: CONUS (G9%), OVERSEAS (31%)

DAFSC DISTRIBUTION : 42335- (44~), 42355 (56%)

.AIER .AG[ GRADE: 2.2

AMOUNT OF SUP E R V I S I O N : OONE

PERCENT OF GROUP IN FIRST ENLISTMENT : 100%

EXPRESSED JOB INTEREST : DULL (13 %)
so-so (12%)
INTERESTING (75%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE (3 %)
WELL (69%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (19%)
WELL (75%)
PERFECTLY (6%)

AVERAG E NUMBER OF TASKS PERFORMED : 69

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL MEMBERS

F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 37
G PERFORMING PERIODIC INSPEC TIONS 15
P MAINTAINING AEROSPACE GROUND EQU IPMENT (AGE)

ENCLOSURES , CHASSIS , AND DRIVES 12
I PERFORMING MINOR MAINTENANCE AND ADJUSTMENTS ON

AEROSPACE GROUND EQUIPMENT (AGE) 8
J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

ELECTRICAL SYSTEMS 8

FIVE REPR ESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING

G2 INSPECT , CLEAN , LUBRICATE , OR CHANGE WHEEL
ASSEMBLIES OR BEARINGS 100

GI CHANGE OIL IN AGE 94
F34 VISUALLY INSPECT , SERVICE , OR REPLAC E LEAD ACID

BATTERIES OR BATTERY CABLES 94
P4 PREPARE AGE FOR PAINT 88
G3 INSPECT , CLEAN , OR LUBRICATE CHASSIS OR DRIVE

ASSEMBLIES 81
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~ O(JP I D  NUMBER AND TITLE: GRP215 , SERVICE SECTION APPRENTICE

PERCENT OF SAMPLE: LESS THAN 1%

MAJOR COMMAND DISTRIBUTION : TAC (42%) , SAC (17%) , USAF E (17 % ),  ATC (8%),
MAC (8%), PACAF (8%)

LOCATION: CONUS (75%), OVERSEAS (25%)

P,\ FSC DISTRIBUTION: 42335 (42%) , 42355 (42%) , Nt) RESPONSE (16%)

A V ERA G E GRAPE: 2. L-

AMOUNT OF S U P E R V I S I O N :  NONE

PERCENT OF GROUP IN FIRST ENLISTMENT : 100%

[(PRESSED JOB INTEREST: DULL ( 58%)
so-so (9%)
INTERESTING (33% )

PEPCEIVED UTILIZATION OF TALENTS: LITTLE (67%)
WELL (33%)

PERCEIVED UTILIZATION OF TRAINING: LITTLE (33%)
WELL (67%)

AV ERAGE NUMBER OF rASK S PERFORMED: 51

TIME SPENT ON DUTIES:

AVE RAGE PERCENT TIME
o~irv SPENT BY ALL MEMBERS

F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 57
I PERFORM ING MINOR MAINTENANCE AND ADJUSTMENTS ON

AEROSPACE GROUND EQU IPMENT (AGE) 9
G PERFORMING PERIODIC INSPECTIONS 7
J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

ELECTRICA L SYSTEMS 6
K MAINTAINING AEROSPACE GROUND EQUIPMENT ENGINES,

MOTORS , AND GENER ATORS 5

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

F~5 VISUALLY INSPEC T GAUG ES, PANEL LIGHTS , SWITCHES ,
OR CONTROL SENSING INSTRL*4ENTS 100

F23 VISUALLY INSPECT OR SERVICE AGE OIL OR FUEL LEVELS 100
135 VISUALLY INSPECT SPARK PLUGS OR IGNITOR PLUGS 100
F13 VISUALLY INSPECT EQU IPMENT HOSES OR LINES 92
Fli VISUALLY INSPECT ENGINES 92
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G t f l ~~~ fl NuMD[E AM T I T L E :  GRP 199 , AGE PICKU P AND DELIVERY

PERCENT OF SAMPL E: iT

MAJOR COMMAND DISTRIBUTION : TAC (64%), MC (12%), ADC (8%), PACAF (8%),
AFSC (4% ), MAC (4% )

LOCATION: CON(JS (72%), OVERSEAS (28%)

DA FS C DI STRIBUTION : 4233 5, (4%), 42355 (80%), 42375 (~ %), NO RESPONSE (12 ;)

AV ERAGE GRADE: 3.2

AMOUNT OF SUPERVISION : 8 PERCENT SUPERVISED AN AVERAG E OF FOUR SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT: 92%

EXPRESSED JOB INTEREST : DULL (52%)
50-50 (20%)
INTERESTING (28%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE (56%)
WELL (44%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (72%)
WELL (28%)

AVER AGE NUMBER OF TASKS PERFORMED: 49

TIME SPENT ON DUTIES ~
AV ERAGE PERCENT TIME

DUTY SPENT BY ALL MEMBERS

F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 41
Q DISPATCH ING AEROSPACE GROUND EQUIPMENT 33
H CONDUCTING EQUIPMENT FUNCTIONA L CHECKS 7
G PERFORMING PERIODIC INSPECTIONS 4
J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

ELECT RICAL SYSTEMS 4

FIVE REPRESENTATIVE TASKS:

PERCENT M EMB ERS
TA SKS PERFORMING

-. Q 12 PICK UP OR PELIVER AGE 100
Q 13 POSITION AGE IN PROXIMITY OF AIRCRAFT 100
Q4 DRIV E VEHICL ES 96
Qi CLEAN TOW I NG VEHICLES OR TAXIS 88
F23 VISUALLY INSPECT OR SERVICE AGE OIL OR FUEL LEVELS 84
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~ 1 1S T ~~1’ ~~‘ ‘ N - E A ~ ( fl’ ) . P A ( A ~ ( 1H~~~. ~Ai . ( L v )  USAF F (H ),
MAC ( ‘  ) .  A D( : 3 T ) ,  A F RE S ( 3 ~~) , AF~~C ( 3 )

CO~.- S  ‘ - v i P - L A -  ( -1 .)

A- ~~ I’ L-~I E ~~~~I l 1 N -; . ~~i ) ,  ~~~~ (53 ) ~ ) RE lUNSE (1P )

1 • Pi’ : - ’- -~ - - I -

-~~ 
- 

- i~~
.-~~I S -  U L~~C f N L  S U L L P V 1S~ fl AV ~~ A 6E OF FOUR v - f ) ~~2 N i i .

‘‘ E k - l EN ( LI ~Pt - P  I’, ~~~ [?ilI ST MEN~ :

E x L P ~ - i ?  J O E - INT E~ I - T :  DULL (2U)
SO-So (~~~~

.

INTERESTING (53- )

PERC EI~~I L )  (T I L I / A T I O N  OF TALEN TS:  LITTLE ( 3 ? - )
WELL ( 6 5 - )
PERFECTLY (3

P E RCE I - ~E f ’  UT ILL’T ~~
( - , F T RAINING: L I T T L E  (34  —

WELL 61~~)NO RESPONSE ( 5 - • j

M E L  P fl E T A ’  PERFORMED: 7?

I ES:

AV E flAG E PERCENT T I M E
DUT Y SPE NT BY ALL_ MEMBERS

SERVICh AEROS PACE GROUND EQU I PMENT (AGE) 16
P MAI N TAIN IN G AEROS~ACE GROUND EQU I PMENT (AGE)

E N CLOSURE S , CHASSIS , AND D R I V E S  16
J MAINTAINING AEROS~ACE GROUND EQUIPMENT (AGE)

Ft FCTRIC ; L SYSTEt-l~ 14
V MR~ NT A INI4 G AEROS PACE GROUND EQU IPMENT ENGINES .

MOTORS , AND GENERATO RS 14
N PERFORMIN G PERIODIC INSPECTIONS 14

F IV E REPRESE N TATIVE TASKS:

PERCENT ME MBERS
TASV . PERF O RMIN G

Gi CHANG E O I L  I N  A d  95
119 INSPEC T . INSTALL. R E P A I R , OR REPLACE COMMON HARDWARE

ON AGE
j 4 : REMOVE P I N S T A L L SPARK PLUGS , IGNITOP PLUGS . OR

GLDW Pl u G’ 90
614 INSPECT , C L E A N , OR LUBRICATE MUNITION~. HANDLING

EQU I PMENT SUCH AS MJ- 1 OR M,J-4 BOMB LIFTS 61
H14 PERFORM FUNCTI ONAL CHECKS ON MUNITIONS LOADING

[QU I PM[’~T SUCH AS NJ-i OR 11,3-4 61

— .—~~~~ 
.—
~~~~ ~~~~~~~~~~~~~~~~ ~~~~z~~- - ~~~~~i— - —-~~~~ 

— - — 
~~~~

— 
~~~~~~~~ 

-
~~~~~~



~-O IL P ID 1(uMl[P A~J TIT E GRP 19O , TRAILER MAINT ENA NCE

PER CENT OF SAMPLE: LESS THAN U

MAJOR COMMAND DISTRIBUTION: SAC (100 %)

LOCATION: CONUS (100%)

DAF SC DiSTRIB UTION : 42335 , ( 2 i ~~) ,  42355 ( 79 ;)

AVERAGE GRADE: 3.4

AMOUNT OF SUPERVISION: 21 PERCENT SUPERVISED AN AVERA G E OF FOUR SUBORDINATES

P E R C E N T  OF GROUP IN FIRST ENLISTMENT : 71%

EXPRESSED JOB INTEREST : DULL (7%)
sO-SO (43%)
INTERESTING (50% )

PERCEIVED UTILIZATION OF TALENTS: LITTLE (50%)
WELL (50%)

PERCEIVED UTILIZATION OF TRAINING: LITTLE (7 1%)
WELL (29%)

AVERAGE NUMBER OF TASKS PERFORMED : 57

T iME SPENT ON DUTIES:

AV ERAGE PERC ENT TIME
p~~~

y SPEN T BY ALL MEMBERS

P MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)
ENCLOSURES , CHASSIS , AND DRIVES 24

F SERVICING AEROSPAC E GROUND EQUIPMENT (AGE) 15
N MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

HYDRAULIC SYSTEMS 14
J MAINTAINING AEROSPAC E GROUND EQUIPMENT (AGE)

ELECTRICAL SYSTEMS 14
G PERFORMING PERIODIC INSPEC TIONS 7

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING

P1 PAINT , STENCIL , OR MARK AGE 100
N6 DRAIN , FLUSH , AND REFILL HYDRAULIC RESERVOIRS 100
P20 REPLACE HINGES , STAYS, OR FASTENERS 100
62 INSPECT , CLEAN , LUBRICATE , OR CHA NG E WHEEL

ASSEMBLIES OR BEARINGS 86
El DOCUMENT MAINTENANCE DATA COLLECTION RECORD FORMS

(AFTO FORM 349) 86
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~o r It) N )MrEP A~~: - T ITLI : 6RP028, QUALITY CONTROL 1 N5-PECTORS

PE RCENT LE S A M E L E :  1%

MAJOR COMMAND DISTRIBUTION: TAC (44%), ATC (1 9%), SAC (13%), AAC (6%), MAC (6~ ),
PACAF (6%), USAF E (6%)

LOI A T ION : CONUS (ifl ’-), OVERSEAS (19%)

D\FSC DISTRI B U~ 1O~ . 42335 (13’~-), 42355 (38%), 42375 (‘-4%)

A/ER .AG[ GRADE: 4 E

AMOUNT OF SUPERV IS IO N : o PERCENT SUPERVISED AN AVERAG E OF ONE SUBORDINATE

P)R C [NT OF GROUP IN FIRST ENLiSTMENT: 38%

E XPRESSED JOB INTE REST : DULL ( 6%)
SO-SO (31%)
INTERESTING (63%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE (44%)
WELL (50%)
PERFECTLY (6%)

PERCEIVED UT iLIZATION OF TRAINING : LITTLE (25%)
WELL (69%)
PERFECTLY (6%)

AVER AGE NUMBER OF TASKS PERFORMED : 26

TIME SPENT ON DUTIES:

AVER AGE PERCENT TIME
DU TY SPENT BY ALL MEMBERS

I SERVICING AEROSPACE GROUND EQU IPMENT (AGE) 59
H CONDUCTING EQU I PMENT ~JNCTIONA L CHECKS 13
C INSPECTING AND EVA I JATING 6
H DIRE CTING AND IMPLEMENTING 5
F MAINTAIN ING FORMS AND RECORDS 5

I . E  REP ILSLNTAT IVE TASKS :

PERCENT MEMBERS
TA~~S PERFORMING

F4 VISUALLY INSPECT AGE ENCLOSURES 88
F15 VISUALLY INSPECT GAUGES, PANEL LIGHTS, SWITCHES,

OR CONTROL SENSING INSTR LNI EN TS 75
MO VISUALLY INSPECT ELECTRICAL WIRES OR CONNECTIONS 75
F16 VISUALLY INSPECT GENERATOR SET CABLES OR CABLE HEADS 69
Ml VISUALLY INSPECT ENGINES 63

59
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G-~OU P I D NU T IBER AND T I T L E : GRPO3 3I FORMAL TRAINING INSTRUCTO RS

PERCENT OF SAMPLE: 2~
MfltJOR C OMMAND DISTRIBUTION: ATC (94%), SAC (3% ), TAG ~3%)

LOCATIO N: CONU~ 100%

DAFSC DISTRIBUTION: 42335 (3%),  42355 (58~), 42375 (3~~)

AVERAGE GRADE: 4 . ?

AMOUNT OF SUPERVISION: 21 PERCENT SUPERVISED AN AVERA GE OF 11 SUBORDINATES

PERCEN T OF GROUP IN FIRST ENLISTMENT : 24%

EXPRESSED JOB INTEREST: DULL (15%)
SO-SO (12%)
INTERESTING (73%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE (24%)
WELL (58%)
PERFECTLY (18%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (18%)
WELL (58%)
PERFECTLY (24 %)

A V ER AGE NUMBER OF TASKS PERFORMED:  45

TIME SPENT ON DUTIES:

AVERAG E PERCENT TIME
DIJTY SPENT BY ALL MEMBERS

0 TRAINING 36
F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 22
B DIRECTING AND IMPLEMENTING 14
J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

ELECTRICA L SYSTEMS C)
A ORGANIZING AND PLANNING 4

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING

Dl ADMINISTER OR SCORE TESTS 85
D23 WRITE TEST QUESTIONS 85
09 DEMO NSTRATE HOW TO LOCATE TECHNICA L INFORMATION 82
017 EVALUATE PROGRESS OF RESIDEN T COURSE STUDENTS 79
05 CONDUCT RESIDENT COURSE CLASSROOM TRAINING 76
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GROUP ID NUMBER AND TITLE: GRPO25 , SUPERVISORS

PERCENT OF SAMPLE: 14~
MAJOR COMMAND DISTRIBUTION: TAC (27%),  SAC (20%), MAC (19%), ATC (10%) ,

USAFE (10%), PACAF (5%), ADC (4~), AFSC (2%),
OTHER ( 3% )

LOCATION : CONUS (78%), OVERSEAS (22%)

DAFSC DISTRIB UTION : 42335 (1%), 42355 (22%), 42375 (54~ ), 42396 ( 20%) ,
NO RESPONSE (3%)

AVERAGE GRADE: 6.0

AMOUNT OF SUPERVISION : 75 PERCENT SUPERVIS ED AN AVERAG E OF SIX SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT: 9%

EXPRESSED JOB INTEREST : DULL (6%)
SO-SO (12%)
INTERESTING (82%)

PERCEIVED UTILIZATION OF TALENTS: LITTLE (9%)
WELL (72%)
PERFECTLY (19%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (18%)
WELL (64%)
PERFECTLY (18%)

AVER AGE NUMBER OF TASKS PERFORMED: 97

TIME SPENT ON DUTIES:

AVERAGE PERCENT TIME
DUTY SPENT BY ALL M EMBERS

B DIRECTING AND IMPLEMENTING 20
E MAINTAINING FORMS AND RECORDS 19
A ORGANIZING AND PLANNING Il
R MAINTENANCE AND INSPECTION OF SPECIAL TOOLS , SHOP

EQUIPMENT , AND SPECIAL PURPOSE VEHICLES AND SUPPLIES 11
C INSPEC TING AND EVALUATING 10

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS - - -

TASKS PERFORM I NG

B19 INVENTORY EQUIPMENT , TOOLS , OR SUPPLIES 81
B4 COUNSEL PERSONNEL ON PERSONAL OR MILITARY PROBLEMS 79
AS DETERMINE WORK PRIORITIES 76
B18 INTERPRET POLICIES , DIRECTIVES, OR PROCEDURES FOR

SUBORDINATES 74
A15 PLAN OR SCHEDULE WORK ASS IGPI’IENTS 72
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~ ‘~U C  D ~uMb ER A N~ T I T L ~ : GRP437 , A~~ISTANT NC)IC SERVICE SECTION

PERC ENT OF SAMPLE: U

MAJOR COMMAND DISTRIBUTION: T AG (40%), SAC (20% ) , MAC (12%), ADC (8%) , ATC (8°f),
MC (4%),  AFCS (4%) , PACAF (4%)

L )CATION : CONUS (80%), OVERSEAS (20 %)

DAFSC DISTRIBUTION : 42355 (28% ), 42375 (68%) , 42396 (4~ )

AVERAGE GRADE : 5.8

AMOUNT OF SUPERVISION: 92 PERCENT SUPERVISED AN AVERAG E OF SEVEN SUBORDINATES

PERCENT OF GROUP IN F IRST ENLISTME NT: 8%

EXPRESSED JOB INTEREST: DULL (8%)
SO-SO (20%)
INTERESTING (72%)

PERCEIVED UTILIZATION OF TALENTS: LiTTLE (12%)
WELL (72%)
PERFECTLY (16%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (24%)
WELL (64%)
PERFECTLY (12%)

AVERAGE NUMBER OF TASKS PERFORMED : 307

TIME SPENT ON DUTIES :

AVERAG E PERCENT TIME
DuJTY SPENT BY ALL MEMBERS

J MAINTAINING AEROSPAC E GROUND EQU IPMENT (AGE)
ELECTRICAL SYSTEM S 16

K MAINTAINING AEROSPACE GROUND E QUIPMENT ENGI NES ,
MOTORS , AND GENERATORS 11

E MAINTAINING FORMS AND RECORDS 10
F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 10
B DIRECTING AND IMPLEMENTING 9

FIVE REPRESENTATIVE TASKS:

PERCENT M EMBERS
PERFORMING

R14 VISUALLY INSPECT SHOP EQUIPMENT 100
B19 INVENTORY EQUIPMEN T , TOOLS, OR SUPPLIES 100
J19 MEASURE VOLTAGES OF AGE ELECTRICAL SYSTEMS 100
A15 PLAN OR SCHEDULE WORK ASSIGFIIENTS 96
Cl3 EVALUATE WORK SCHEDULES 88
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GROUP I D NUMBER AND TITLE : GRP 243 , BRANCH CHIEF

PERCENT OF SAMPLE: 2~
MA JOR CO~9IAND DISTRIBUTION: SAC (22%), TAC (22fl, USAFE (19%), ATC (11 %),

MAC (11% ) ,  PACAF (6%), ADC (2%) , AFCS (2%),
OTHER (3%)

LOCATION: CONUS (71%) ,  OVERSEA S (29% )

EAFSC DISTRIB UTION: 42335 (2%), 42355 (7%), 42375 (54k), 42396 (35%),
NO RESPONSE (2%)

AVERAGE GRADE: 6.5

AMOUNT OF SUPERVISION : 83 PERCENT SUPERVISED AN AVE RAGE OF SEVEN SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : 6%

EXPRESSED JOB INTEREST: DULL (4%)
so-sO (7%)
INTERESTING (89%)

PERCEIVED UTILIZATION OF TALENTS : LITTLE (2%)
WELL (66%)
P ERFECTLY (32% )

PERCEIVED UTILIZATION OF TRAINING: LITTLE (9%)
WELL (58%)
PERFECTLY (33%)

AVERAG E NUMBER OF TASKS PERF ORME D: 157

TIME SPENT ON DUTIES:

AVERAG E PERCENT TIME
D’JTy SPENT BY ALL MEMBERS

B DIRECTIN G AND IMPLEMENTING 17
F SERVICING AEROSPAC E GROUND EQUIPMENT (AGE) 16
E MAINTAINING FORMS AND RECORDS 12
C INSPECTING AND EVALUATING 11
A ORGA N IZ ING AND PLANNING 10

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING —

B18 INTERPRET POLICIES , DIRECTIVES , OR PROCEDURES FOR
SUBORDINATES 100

C7 EVALUATE INSPECTION REPORTS OR PROCEDURES 98
B14 IMPLEMENT OR DIRECT IN-SHOP QUALITY CONTROL PROGRAMS 94
B19 INVENTORY EQU IPMENT , TOOLS, OR SUPPLIES 93
A20 SCHEDULE LEAVES OR PASSES 93
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~RjUP ID NUMBE R ANt ) TI LE: GRP2O1 , NCOIC SERVICE SECTION (ELECTRICAL SPECIALIST)

PERCENT OF SAMPLE: LESS THAN 1

MAJOR COMMAND DISTRIBUTION: SAC (42 %), MAC (26%), ADC (8%), ATC (8%), TAC (8%),
USAF E (8%)

L OCATION: CONIJS ( 2 2 2 ~). (V ERSE A S (8%)

DAFS C DISTRIBUTION : 42355 (8~), 42375 (84%), 42396 (8%)

AVERAGE GRADE: 6.2

AMOUNT OF SUPERVISION: 83 PERCENT SUPERVISED AN AVERAGE OF SIX SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT: NONE

EXPRESSED JOB INTEREST : SO-SO (17%)
INTERESTING (83%)

PERCEIVED UTILIZATION OF TALENTS : WELL (67%)
PERFECTLY (33%)

PERCEIVED UTILIZATION OF TRAINING : WELL (58%)
PERFECTLY (42%)

AVERAGE NUMBER OF TASKS PERFORMED : 106

TIME SPENT ON DUTIES:

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

B DIRECTING AND IMPLEMENTING 17
J MAINTAINING AEROSPACE GROUND EQUIPMENT (AGE)

ELECTRICA L SYSTEMS 14
E MAINTAINING FORMS AND RECORDS 12
A ORGANIZING AND PLANNING 9
F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 9

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING

B23 SUPERVISE AEROSPACE GROUND EQUIPMENT REPAIRMA N
(AFSC 42355) 100

B5 DEVELOP OR IMPROVE WORK METHODS OR PROCEDURES 100
H6 PERFORM FUNCTIONAL CHECKS ON ENGINE GENERATOR SETS 100
J6O TROUBLESHOOT DC ELECTRICAL OUTPUT CIRCUITS 92
J55 TROUBLESHOOT AC ELECTRICAL SAFETY CIRCUITS 83
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GROUP ID MJMBER AND TITLE: GRP133 , AGE SUPERINTENDENT

PERC ENT Of SAMPLE : 4~

MAJOR COMMAND DISTRIBUTION: TAC (26%), MAC (22%), SAC (20%), ATC (14%),
USAFE (5%), PACAF (8%), ADC (2 %) , AFSC (2%)

LOCATION : CONUS (78%), OVERSEAS (22%)

~-AF SC DISTRI BUTiON : 42355 (3%), 42375 (49%), 42396 (44%), NO RESPONSE (4%)

AVERAGE GRA DE: 7.0

AMOUNT OF SUPERVISION: 84 PERCENT SUPERVISED AN AVERAGE OF S I X  SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : NONE

EXPRESSED JOB INTEREST : DULL (2%)
SO-SO (2%)
INTERESTING (96%)

PERC EIVED UTILIZATION OF TALENTS: LITTLE (4 %)
WELL (70%)
PERFECTLY (26%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (10%)
WELL (65%)
PERFECTLY (25%)

AVERAGE NUMBER OF TASKS PERFORMED: 75

TIME SPENT ON DUTIES:

AV ERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

B DIRECTING AND IMPLEMENTING 28
C INSPECTING AND EVALUATING 18
A ORGANIZING AND PLANNING 17
F MAINTAINING FORMS AND RECORDS 16
O TRAIN ING 10

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

C18 INTERPRET POLICIES , DIRECTIVES , OR PROCEDURES FOR - -

SUBORDINATES 96
B5 DEVELOP OR IMPROV E WORK METHODS OR PROCEDURES 91
Cl ANALYZE WORK LOAD REQUIREMENTS 90
A5 DETERMINE WORK PRIORITIES 90
C9 EVALUATE MAINTENANCE OR USE OF WORK SPACE, EQUIPMENT,

OR SUPPLIES 89
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GROUP IL ) NUMBER AN - 
T I LE :  ~kPi 56, SECTION SUPERV ISOR / OJT MONITORS

P E R C E N T  OF SAMPLE: 1 ~

MAJOR COMMAND DISTRIBUTI O N: MAC (2 8%) , SAC (24 4 ), TAC (20% ), ADC (8%) ,
USAFE (8~), MC (4%), PACAF (4%), OTHER (4%)

L~ CI\T IO N: CONUS (8O~ ), OVERSEAS (20 %)

D4FSC DISTP IBUTI NN: 42355 (28~ ), 42375 (68%), NO RESPONSE (4~)

AVERAGE GRADE: 5.~
AMOUNT OF Su PERVI S ION : 92 PERCENT SUPERVISED AN AVERAG E OF SIX SUBORDINATES

PERCENT OF GROUP IN FIRST ENLISTMENT : NONE

EXPRESSED JOB INTEREST : DULL (4%)
SO-SO (16%)
INTERESTING (80%)

PERCEIVED UTILIZATION OF TALENTS: WELL (88%)
PERFECTLY ( 12% )

PERCEIVED UTILIZATION OF TRAINING : LITTLE (16%)
WELL (72%)
PERFECTLY (12% )

AVERAGE NUMBER OF TASKS PERFORMED : 41

TIME SPENT ON DUTIES:

AV ERAG E PERC ENT ~ME
DU TY SPENT BY ALL MEMBERS

B DIRECTING AND IMPLEMENTING 23
E MAINTAINING FORMS AND RECORDS 19
D TRAINING 15
A ORGANIZING AND PLANNING 11
F SERVICING AEROSPACE GROUND EQUIPMENT (AGE) 6

F I V E  REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

B23 SUPERVISE AEROSPACE GROUND EQUIPMENT REPAIRMEN
(AFSC 42355) 88

E39 PREPARE OR MAINTAIN ON-THE-JOB TRAINING RECORD (AND
CONTINUATION SHEET) FORMS (AF FORM 623 AND AF FORM
623A ) 80

AS DETERMINE WORK PRIORITIES 76
D4 CONDUCT OJT 76
D16 EVALUATE OJT TRAINEES 72
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u~ )i i P ID NUMBER AND TITLE : GRPO31 , BENCH STOC K AND SUPPLY

P E R C E N T  OF SAMPLE : 3~

MAJOR COMMAND DISTRIBUTION: TAC (24%), MAC (22%), SAC (17%), USAF E (1 0%),
ATC (9%), ADC (7%), PACAF (7%), AFSC (4%)

~CAT ION: CON uS (79 - ), OVERSEAS (21%)

DAFSC DISTRIBUTION : 42335 (1%), 42355 (54%), 42375 (4O~), NO RESPONSE (~%)

AVERAG E GRADE : 4.7

AMOUNT OF SUPERVISION: 46 PERCENT SUPERVISED AN AV ERAG E OF NO SUBORDINATES

PERCENT OF GROUP IN FIRST ENLIS TMENT: 33%

EXPRESSED JOB INTEREST: DULL (13%)
SO-SO (21%)
INTERESTING ( 66% )

PERCEIVED UTILIZATION OF TALENTS : LITTL E (24%)
WELL (71%)
PERFECTLY ( 5%)

PERCEIVED UTILIZATION OF TRAINING : LITTLE (37%)
WELL (59%)
PERFECTLY (4%)

AVERAGE NUMBER OF TASKS PERFORMED: 16

TiME SPENT ON DUTIES:

AVERAG E PERCENT TIME
DUTY SPENT BY ALL MEMBERS

E MAINTAINING FORMS AND RECO RDS 34
R MAINTENANCE AND INSPECTIO N OF SPECIAL TOOLS , SHOP

EQUIPMENT , AND SPECIAL PURPOSE VEHICLES AND SUPPLIES 31
B DIRECTING AND IMPLEMENTING 1 5
A ORGANIZING AND PLANNING 6
C INSPECTING AND EVALUATING 5

FIVE REPRESENTATIVE TASKS :

PERCENT MEMBERS
TASKS PERFORMING

B19 INVENTORY EQUIPMENT , TOOLS , OR SUPPLIES 83
E15 PREPARE ISSUE/TURN IN REQUEST FORMS (AF FORM 2005) 82
R9 MAINTAIN BENCH STOCKS 80
E3 FILE OR MA I NTAIN SUPPLY CONTROL LOG FORMS

(AF FORM 2413 ) 75
RiO MAINTAIN HOLD BIN PARTS 75
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G -O ]P Iu N JMB ER A~~. T I T L i  GRPOO~ , A D M I N 1  R A T I O N

P:)-~LEN T OF SA%PL [: 3~
MAJ OR COMMAND DISTRIBUTION: TAC (29%), MAC (18%), SAC (17%), ATC (12%),

HSA IE (12 ~ ), ADC (5%), PACAF (5%), MC (2%)

LOCAT ION: CONr’~ (75Z), )VERSEAS (25%)

~)A~~ D I~JRIB UT IDN - A —  
~~~

- ( s ’ ) ,  42355 ( 3 7 - ) ,  42375 (5:~.) ,  42395 (3~ ),
NO RE J ONSE (3%)

AVERAG E flP~- DE : 5 .3

AMOUNT OF SUP ;- ’dSION: 17 PERCENT SUPERVISED AN AVERAGE OF THREE SUBORDINATES

PERCENT OF GROUP IN FIRST ENL T S T ~ENT : 2 1 %

EXPRE SSED JOB INTEREST: DULL (11%)
so—so (7%)
INTERESTING (82%)

PERCEIVED uTILIZATION OF TALENTS : LITTLE (17%)
WELL (72%)
PERFECTLY (1 1% )

PERCEIVED UT iLIZAT ION OF TRAINING : LITTLE (39%)
WELL (46%)
PERFECTL ’~ (15%)

AVERAG E NUMBER OF TASKS PERFORMED : 16

TIME SPENT (iN DUTIES :

AVERAG E PER C ENT TIME
DUTY SPENT BY ALL MEMBERS

E MAINTAINING FORMS AND RECORDS 27
B DIRECTING AND IMPLEMENTING 24
C INSPECTING AND EVALUATING 19

- -/ D TRAINING 10
A ORGANIZING AND PLANNING 8

FIVE REPRESENTATIVE TASKS:

PERCENT MEMBERS
TASKS PERFORMING

BlO DRAFT CORRESPONDENCE 54
B12 ESTABLISH OR MAINTAIN PUBLICAT ION LIBRARIES 42
C2 EVALUATE ADMINISTRATIVE FORMS , FILES, OR PROCEDURES 40
E44 PREPAR E OR MAINTAIN TECHNICAL ORDER DISTRIBUTION

RECORD FORMS (AFTO FORM 110) 32
Fl MAINTAIN TECHNICAL ORDERS , CHARTS, OR DIAG RAMS 31

68

—~~ 2 a _~_ _ ~__ w— — — - -  —- —
~~~~~~~~~ 

- - —
~~~~~~~ 

— —7


