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No. 20. Abstract continued

‘lv,__shiphullding workers be increased to levels competitive with those in
other industries. In part, the resulting higher wage costs cen be

of fset by dampening pay increases of voung workers and through reduced
training costs and improved productivity.
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It is found thag shipyards doing the majority of Navy ship Rtion
are located in small labor markets where skilled labor shog
likely. 1In contrast, yards building commercial ships are

large labor markets where skilled labor is more easily ava

Because shipbuilding must compete with construction
manufacturing for skilled labor, wage rates and earnings i
ing and other industries are investigated. It is found tl
is the average wage in shipbuilding less than in construc
since 1905 the wage differential between the two industri
industries, has widened. Furthermore, young workers secu
earnings in shipbuilding than in construction and durable
ing, while older workers now receive higher annual earning '

latter two industries.

To determine the effect of the structure of earnings
turnover, trends in both short- and long-run accessions an
as well as inter-industry mobility patterns, are investiga
short-run turnover has been improving, shipbuilding has bee
increasingly larger number of workers to construction and d

industries, especially older workers, since 1905.

The most important policy oriented tinding of this st
in 1965 and 1970 younger, inexperienced workers in shipbuild
being paid more than their counterparts in construction and
manufacturing. Older, experienced workers, on the other hand
being paid less than their counterparts in these industries.
to reduce losses among the latter group, the findings suggest
wage rate of older shipbuilding workers should be raised to a
petitive level. To some extent, higher wage rates for older won
can be offset by dampening the rate of increase in wages paid to younger
workers. From the data of this and other studies, it would appear . v
that this may not lead to significantly higher turnover among youn
workers. By reducing replacement needs, training costs can also y@

lowered; long-run industry productivity is also likely to improve.

ii i\












































































































































































































































































































































































































































































































































