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FOREWORD

The study was undertaken in view of the intensified
trend toward a broader participation of women in the
military, which may necessitate definite changes in the
existing mental and medical qualification standards, and
in accord with the basic DoD policy in regard to women in
the military, calli for elimination of "all unnecessary
distinction in regu i applying to women."

Toward this end, tudv describes, clarifies, and
critically evaluates the-existing mental and medical
standards with respect to women. It points out prevailing
inconsistencies in the standards, and poses certain questions
as to their appropriateness. It analyses the most recent
available data with respect to the examination of female
applicants for enlistment, in light of the current mental
and medical qualification standards. It provides data on the
characteristics of the female applicants for enlistment, such
as age, education, mental qualification, and geographic
distribution. Tt generally assesses their disqualifying
medical defects. Finally, based on the mental and medical
findings, it projects expected demands on the estimated
female recruiting pool -- under specified changed mental
standards

This research was conducted under the sponsorship of the
Assistant Secretary of Defense (Manpower and Reserve Affairs).
The analysis was carried out by Dr. Bernard D. Karpinos,
Senior Scientist, Division No. 7, HumRRO, Alexandria, Virginia.
The work was performed under Contract DAHC 15-73-C-0131.
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I. INTRODUCTION

Women's Participation in the Military: General

There are definite indications of a markedly increasing trend toward
intensified recruiting of women into the military service. This trend is
to be attributed to the following two interlinked key factors.

In its objective, the first factor is rather simple and realistic. It
stems from the zero-draft -- to be considered by now a '"fait accompli" --

and the ensuing transition to an all-volunteer Armed Force. Its aims are

quite clear: they are to provide a complementary military force to offset
a possible shortage of men for fulfilling the military needs of an all-
volunteer Armed Force. Naturally, intensified recruiting of women into the
military service will command broadening the scope of military assignments
for women.

The second factor is rather complex. It stems from the recent resur-
gence of the "Women's liberation movement" which has culminated in the pass~
ing of the "Equal Rights Amendment'" by Congress -- subject to ratification
by the states. This social change has been well recognized by the military
establishments, as evidenced by the following general statement of the
Department of Defense in proclaiming its '"Human Goals':

"To make Military and Civilian service in the Department
of Defense a model of equal opportunity for all regard-
less of race, sex, creed, or national origin, and to hold
those who do business with the Department of Defense to

full compliance with the policy of equal employment oppor-
tunity." (Appendix A)
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Recognition of this social change is more strongly expressed in the
report of the "Special Subcommittee on the Utilization of Manpower in the
Military (Committee on Armed Services ot the House of Representatives)" by
stating:

"We are concerned that the Department of Defense and each
of the militarv sevvices are guilty of 'tokenism' in the
recruitment and utilization of women in the Armed Forces.
We are convinced that in the atmosphere of a zero draft en-
vironment or an all-volunteer militarv force, women could
and should plav a more important role. We strongly urged
the Secretary of Defense and the Service Secretaries to
develop a program which will permit women to take their
vightful place in serving in our A\rwed Forces." (19).

Accordingly, the Assistant Secretary of Defense (Manpower and Reserve
Affairs) issued a memorandum to the Military Departments, dated 6 April,
1972, in which he most explicitly stated the basic policy of the Department
of Defense in regard to women in the military:

"1 wish vou would take action to eliminate all unnecessarv
distinction in regulations applving to women, and where
appropriate, recommend legislation to eliminate any inequi-
ties which are now required by law. As a guiding principle
women must be given equal opportunity and treatment,"

"The effective utilization of women in the A\rmed Forces can
be greatly improved by the elimination of regulations which
create distinctions which are burdensome. Separate organ-
izations and restricted assignments do not provide adequate
career opportunity for women even though pav and promotion
potential are equal to that of men." (19).

[he extent to which the "Equal Rights Amendment" -- theoretically
implying equal military participation == is likely to affect the recruit-
ment of women into the militarv, is at this time a matter of conjecture.

(For a comprehensive analysis on the probable effects of the "Equal

Rights Amendment" on women in the militarv, see (8).)




Past Participation
Participation of women in the military is not a new phenomenom. From
a military attitudinal point of view, however, past participation may be

' The military assignments for women,

characterized as a ''tolerable necessity.'
especially for enlisted women, have been much limited in range. Enlisted
women have been primarily employed in clerical or administrative jobs. More-~
over, it is only since the mid-year of 1943 -- with the replacing of WAAC by
WAC -- that women in all military services were granted full military status.
Prior to that time, women in the military were considered a civilian auxiliary
force. (For a detailed historical view of women in the militarv, see (1).)

At the peak of World War IT Armed Forces strength (May 1945), some
183,500 enlisted women served in the military -- constituting 1.7 percent
of the total enlisted strength (10,869,000). At the peak of the Korean War
military strength (April 1962), some 33,500 enlisted women served in the mil-
itary -- constituting 1.0 percent of the total enlisted strength (3,313,000).
At the peak of the Vietnam conflict military strength (June 1968), some 25,000

enlisted women served in the military -- constituting 0.8 percent of the

total enlisted strength (3,122,000) (7).

Current Participation

The number of enlisted women in the military has been increasing of late.
As of 30 June 1971 (at the end of 1971 fiscal year), the number of enlisted
women increased to 29,400, comprising on proportional basis 1.3 percent of the
total enlisted strength (Table 1). As shown in this table, the largest num-

ber of enlisted women served in the Army, followed on a regressive scale by
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the Air Force, the Navy, and the Marine Corps,

in order named. On a pro-

portional basis, however, it is the Air Force that shows the highest per-

cent of enlisted women in relation to its strength (1.6 percent), followed

by the Army (1.2 percent), aud the Navy and the Marine Corps (1.0 percent, ‘tq
each). I( i
%
4
Table 1 '
Active Duty Enlisted Personnel, by Military Service and Sex b
g
(As of 30 June 1971)2 1‘
IE
Entisted Personnel by Sex ‘.g
WSGmce L i o RN " Percent H
Service 4
e e —————————————a it A - = g
Total ‘[ Male [ Female Male T Female 3
Total 2,329,754 2,300,340 20414 98.7 1.3 &
Army 971,872 960,047 11,8256 98.8 12 ¢
Navy 542,298 536.822 5476 99.0 1.0 T’
£
Marine Corps 190,604 188,623 1,981 99.0 1.0 %
f
Air Force 624,980 614,848 10,132 98 4 1.6 :
.
ASource  Selecred Manpower Statistics, Tables P23 21s and P25.6. Department of Detense, OASD W
(Comptroller), Directorate for Intormation Operations, April 15, 1972 (1) ';

As of the end of 1972 fiscal vear, the actual number of enlisted

women in the military services, as shown by the data from the Department
of Defense (Figure 1), was

31,500, denoting an increase of 7.1 percent

over the number of enlisted women in the 1971 fiscal vear -- due principally
to the increase of the number of

enlisted women in the Air Force (75.0

percent of the increase).
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Planned Participation
The planned number of enlisted women in the military, as projected by

the Department of Defense (Figure 1), is to be around 80,800 in fiscal year

1977 -~ somewhat over 2.5 times as many as in fiscal year 1972. The great-
est absolute increase in the number of enlisted women is to take place in the

Air Force -- from 11,500 in fiscal year 1972 to 35,300 in fiscal year 1977, 31

an increase of 23,800 enlisted women, followed by that of the Navy -~ from {

6,000 to 19,500 within the same time period, an increase of 13,500 enlisted :;
women; the Army -- from 11,900 to 23,500 within this period, an increase %j
of 11,600 enlisted women; and last, the Marine Corps -- from 2,100 to i

2,500 within this period, an increase of 400 enlisted women. On a rela-

tive basis, the largest projected increase is indicated for the Navy --

about 3.3 times as many in fiscal year 1977 as in fiscal year 1972, follow-

ed by the Air Force -- about 3.1 times as many; Army -- about 2.0 as many;
Marine Corps —-- about 1.2 times as many, in fiscal year 1977 as in fiscal
year 1972.

Objectives of the Study

The study was undertaken in view of the intensified trend toward a
broader participation of women in the military, which may necessitate def-
inite changes in the existing mental and medical qualification standards,

and in accord with the basic policy in regard to women in the military, as

promulgated in the previously-mentioned memorandum from the Department of
Defense to the Military Departments, calling for elimination of "all I

unnecessary distinction in regulations applying to women."




Toward this end, the study describes, clarifies, and critically
evaluates the existing mental and medical standards with respect to women.
[t points out prevailing inconsistencies in the standards and poses quest-
fons as to their appropriateness. [t analyses the most recent available
data with respect to the examination of female applicants for enlistment,
in light of these mental and medical qualification standards. It provides

data on the characteristics of the female applicants for enlistment, such as

age, education, mental qualification, and geographic distribution. It gen-
erally assesses their medical disqualifying defects. Finally, based on
the mental and medical findings, it projects expected demands on the

estimated female recruiting pool -- under specified changed mental

standards.

e 2
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II. MENTAL EVALUATION

Armed Forces Women's Selection Test (AFWST)

The Armed Forces Women's Selection Test (AFWST) is administered at
the Armed Forces Examining and Entrance Stations (AFEES) for determining
the mental qualification of female applicants for enlistment. (In
certain instances such applicants are mentally prescreened at the
recruiting stations, prior to the AFEES examination, by using equiv-
alent mental tests). Like the Armed Forces Qualification Test (AFQT),
given to male youths examined for military service, the AFWST is a self-
administered test -- emphasizing power rather than speed. It contains
100 questions equally divided between the content areas of verbal ability
and arithmetic reasoning. In this respect, the AFWST differs from the
AFQT in that it excludes the content areas of spatial relationship and
mechanical ability contained in the AFQT (11-13).

The test questions of the AFWST are of the usual multiple-choice
tyne. The scoring (''raw score") is the same as on the AFQT: It is
derived by subtracting from the number of questions answered correctly
one-third of the number of questions answered incorrectly -- to compen-

sate for "successful guessing."

AFWST Forms 5 and 6
There are currently two forms of the AFWST: Form 5 and Form 6.

These forms are identical in regard to the number of questions and content

e
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areas. They are not equivalent, however, in regard to "“difficulty" of

the questions. Thus, for instance, a raw score of 30 on AFWST Form 5

is equivalent to a raw score of 34 on AFWST Form 6; or a raw score of

50 on AFWST Form 5 is equivalent to a raw score of 56 on AFWST Form 6.

-

Expressing it differently -- for future reference -- a raw score of 50

on AFWST Form 5 is equivalent to a "percentile score'" of 65, while the

V. PR SV

same raw score on the AFWST Form 6 is equivalent to a percentile score

&

of 61. (See Table 2; also, Appendix B where the derivation and the

I —————— e

meaning of the "percentile score'" are discussed.)

.

Table 2

Condensed Conversion Table of the
Raw Scores on the Armed Forces Women’s
Selection Test (AFWST), by
Mental Category and Percentile Score?

R e Py Ty

o

Mental Percentile Raw Scores on AFWST s
Catagacy Sooes Form & ] Form 6 1
| 100-93 100-83 100-85
I 92.65 82-50 84.56 |
" 64-31 49-20 56-22
a 64-57 49-42 55-47 i
(1 64-61 49-45 55-50
(2) 60-57 44-42 49.47
b 56-50 41-36 46-41 1
c 49-42 3530 40-34
d 4131 29-20 3322

8perived from Appendix A and Table 1 (20).




Basic Mental Eligibility Criterfa for Female Applicants for Enlistment

with No Prior Service, by Milftary Service,

General. While the AFWST is the basic mental test used at the
AFEES for all female applicants for enlistment, the mental eligibility
criterfa based on this test differ by military service. The separate i
criteria are presented below, by military service. u

Army. Prior to fiscal year 1972, the minimum qualifyving score for

female applicants into the Army was a raw score of 30 on AFWST Form 5,

or an equivalent raw score of 34 on AFWST Form 6. (Their corresponding
"percentile score" was 42; Table 2.) In fiscal year 1972, the minimum
qualifying raw score was fixed as 50, on both AFWST Forms 5 and 6 (6),
though they are not equivalent scores. As noted before, a raw score
of 50 on AFWST Form 5 signifies a perceantile score of 65, and a percentile
score of 61 on AFWST Form 6 -- clearly a "double eligibility standard."
Current data obtained with respect to the accessions of female
applicants into the Army indicate that only AFWST Form 5 has been used
on initial examination. (AFWST Form 6 was presumably utilized for re-
testing.) Beginning with fiscal year 1973, this procedure has been re-
versed. Current army regulations with respect to AFWST stipulate that
Form 6 will be utilized as the primary test instrument, with AFWST Form
5 being administered only for retests (AR 601-270, Change 5, Par. 4-10c¢(5).)
Since the eligibility criterion of a raw score of 50 on both forms

remains the same, this new procedure evidently means lower mental

10
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requirements on initial examinations: 61 percentile score beginning with
fiscal year 1973 vs. 65 percentile score as was formerly determined (in
fiscal year 1972) by AFWST Form 5.

Navy. The eligibility criteria remained unchanged. The minimum

¥ )

qualifving raw scores have been 36 and 41 on AFWST Forms 5 and 6, re- :

spectively -- equivalent to a percentile score of 50 (Table 2). (Current

Navy data indicate the exclusive use of AFWST Form 5 on initial examination.) F
Marine Corps. The minimum qualifying raw scores have been 42 and

47 on AFWST Forms 5 and 6, respectively -- eaquivalent to a percentile

score of 57 (Table 2). (Current Marine Corps data show the use of both

AFWST Forms, in the ratio of about 2:1 -- Form 5 to Form 6.)

Air Force. The minimum raw score requirements have been the same
as for the Marine Corps: namely, 42 and 47 on AFWST Forms 5 and 6, re-
spectively -- equivalent to a percentile score of 57 (Table 2). (Current
Air Force data indicate the exclusive use of AFWST Form 5 on initial ) e
examination.)

Obviously, the Army had the lowest minimum mental requirements

prior to fiscal year 1972, and the highest since then, even after :
§
prescribing (beginning with fiscal year 1973) AFWST Form 6 as the

primary mental test instrument.

11




Educational Prerequisite

There prevails a substantial positive correlation between educational
attainment and scoring on the military mental tests. This is especially
true when educational attainment is correlated with scores on verbal
ability and arithmetic reasoning, as it is in the case of the AFWST. As
a prerequisite to enlistment, a female applicant "must possess a certif-
icate of graduation from high school or present evidence that she
successfully completed the high school General Education Development
(GED) Test" (6). Evidently, this educational attainment requirement
is apt to favorably affect the distribution of the qualified female

applicants for enlistment by mental score.

Source of Data

The mental evaluation of the female applicants for enlistment pre-
sented here is based on the following data (a) Distribution of female
enlisted strength by menial score and military service, as of 30 June
1971 -- derived from the "Female Enlisted Personnel File of the Military

'and (b) similar distribution of female enlisted accessions

Services,'
in fiscal year 1972 -- derived from the USAREC (United States Army

Kecruiting Command) File.

Presentation of Data

As well known, in case of the AFQT the 'raw scores'" are immedi-
ately converted into "percentile scores" on the basis of specific
conversion tables applicable to the particular test(s) and are so
recorded on the examination reports (11-13). Not so in the case of the

AFWST. Only the Navy converts and records the raw scores as percentile

12




scores. The other military services: the Army, the Marine Corps, and
the Air Force record the raw scores. Consequently, the distribution of
female applicants by mental score, as recorded in the above-mentioned
Master File and USAREC File, are by percentile score for the Navy, and
by raw score for the other military services. (Unfortunately, this fac
has been overlooked in the past and all recorded AFWST scores have been
erroneously interpreted as "percentile scores.")

For comparative analysis, as well as for a more comprehensive inte
pretation of the mental scores, all raw scores, namely, those of the
Army, Marine Corps, and the Air Force, were converted into percentile
scores. Since the Army and the Air Force used AFWST Form 5 only, as
indicated above, the conversion table as given in Appendix B (based on
AFWST Form 5) was used for converting their raw scores into percentile
scores. In case of the Marine Corps, which used both AFWST Forms 5 and
6, the separate percentile scores, as shown on Table 2 for either form,
were used. More explicitly, for the Marine Corps two separate distri-
butions of their raw scores were available: one based on AFWST Form 5;
the other based on AFWST Form 6. Each distribution was accordingly con
verted into percentile score on the basis of Table 2 and then combined
to provide a total distribution by percentile score.

The percentile scores are presented here for each military service
by a. detailed cumulative distributions; b. quartile scores; and

¢. mental category.

t
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Female Enlisted Strength as of 30 June 1971

o

General. The mental evaluation of the female enlisted strength
as of 30 June 1971 is limited here to female applicants who enlisted

during the period from the bepinning of calendar vear 1969 through June

o —

1971, who were on active duty as of the latter date, and whose mental
scores were known. This limitation was intended to present the most
recent available data, for comparison with the 1972 fiscal vear data.

This evaluation includes some 19,674 female enlistees, numerically

distributed by military service as follows: Army -- 7=<774; Navy -- 3,484,

Marine Corps -- 1,203; and the Air Force -- 7,213. In terms of percent, i
the corresponding distribution is: Army -- 39.5; Navy -- 17.7; Marine }
Corps -- 6.1; and Air Force -- 36.7.

T Y

P

Detailed Cumulative Distributions by Percentile Score. Detailed

cumulat ive distributions of these enlistees by percentile score are
presented in Table 3 and graphically depicted in Figure 2, by military

service.

As could be expected, these data indicate wide differences in

e

these distributions by military service due basically to the fact that
the criteria of eligibility differed by militarv service. To recall,
the minimum mental eligibility requirements, in terms of percentile
scores, were during this period for the Army -- 42{ Navy -- 50; Marine

Corps and Air Force == 57. Because of its lower minimum mental require-

Ll S e e g R

ment, the Armyv shows for this period the least favorable distribution

(its graph, Figure 2, is the farthest to the right); next comes the Navv,

14




followed by the Marine Corps, and then by the Air Force -- showing pro-

gressively more favorable distribution, in order named.

Table 3

Selected Female Enlisted Strength: Percent of Female Enlistees
Who Scored Specified Percentile Score or Higher on the Armed
Forces Women's Selection Test (AFWST), by Military Service

(As of 30 June 1971)2

Specified Percent by Military Service

Percentile et et

Score or Marine Aur

Higher Array 1 Navy l Corps Force

93 46 46 6.4 W
90 8.2 79 105 151
85 139 140 171 29.2
80 3.7 250 273 51.9
75 320 344 405 67.0
70 426 449 540 80.6
65 542 55.0 659 89.7
60 69.8 70.7 938 98.8
57 748 76.6 100.0 100.0
55 137 80.7 - -
50 90.1 100.0 -
45 94.7 - -
42 100.0 - - -

ASource: Female Enlisted Personnel Master File of the Military Services. The data are

contfined in this analysis to female enlistees who enterad the military service in 1969 through

June 1971 and whose mental scores were known.

It is noteworthy that the distribution of the female enlistees of
the Air Force by percentile score is by far more favorable than that
of the Marine Corps, although the minimum mental criteria of eligibility
are the same for both services. It is presumably due to what may be termed
"service preference" or "self selection," suggesting that proportionally

more females apparently apply to ("chose'") the Air Force, allowing thus
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Cumulative Percent

Selected Female Enlisted Strength: Percent of Female Enlistees Who
Scored Specified Percentile Score or Higher on the Armed Forces
Women's Selection Test (AFWST), by Military Service

(As of June 1971)
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for a better selection, or that the female applicants for the Air Force

are initially "qualitatively" better distributed. Of course, both factors

may be involved.

Quartile Data. These differences by military service are indicated

in a more condensed form in Figure 2, where the percentile scores are
shown by quartile: 1st (Highest) Quartile; Median; and 3rd Quartile. The
percentile scores by quartile were as follows:
Army -~ 79.2; 66.8 and 56.7
Navy -~ 80.0; 67.5 and 57.9
Marine Corps -~ 81.1; 71.5 and 63.4
Air Force ~-- 86.5; 80.4 and 72.1 - for lst, Median and 3rd
Quartile, respectively.
This means, in case of the Army, for instance, that 25 percent of
the female enlistees (lst Quartile) had percentile scores of 79.Z or higher;
50 percent (Median) had a percentile score of 66.8 or higher; and 75 percent
(3rd Quartile) had a percentile score of 56.7 or higher. Corresponding
interpretations apply to the other services. (None of the military services

shows, of course, a percentile score lower than 42 -- the lowest "cut-off"

point.)

Distributions by Mental Category. The same ranges of the percentile

scores by mental category, as for the AFQT, are applied to the AFWST.
Hence, the ranges of the percentile scores are as follows by mental
category:

Mental Category I: 100-93; Mental Category II: 92-65;

Mental Category III: 64-~31; Mental Category IV: 30-10.

(See Table 2; also Appendix B.)
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Caucasian, Negro; Other. Pronounced racial differences are to be

military services.

Table 4

Selected Femalé Enlisted Strength: Percent Distribution by
Mental Category on the Armed Forces Women's
Selection Test (AFWST), by Military Service and Race

(As of 30 June i971)3

AFWST Percent Distribution by Race
Military — - - - _
Service ‘Mrnml P""f“"“h' Total l Caucasian Negro 1 Othes
Category Score
All Services: Total 100.0 100.0 100.0 100.0
| {100-93) 59 6.7 V.7 26
I (92-65) 62.4 65.1 493 450
fiac (64-42) 31.7 28.2 49.0 52.4
Army: Total 100.0 100.0 100.0 100.0
| (100-93) 4.6 5.5 14 =
i (92-65) 49.6 54.1 338 5
Ma-c (64-42) 458 40.4 64.8 ki
Navy: Total 100.0 100.0 100.0 100.0
| (100-93) 4.6 49 0.4 i
I (92-65) 50.4 $2.7 20.9 *
Ila-b (64-50) 450 424 78.7 '
Marine Corps: Total 100.0 100.0 100.0 100.0
| (100-93) 6.4 1.2 2.6 *
I (92-65) 59.5 62.3 47.6 .
Hla (64-57) 341 205 498 ,
Air Force: Total 100.0 100.0 100.0 100.0
| (100-93) 7.7 8.7 2.2 *
I (92-65) 82.0 82.4 798 "
a (64-57) 10.3 8.9 18.0 .

.
Numbers too small for reliable distributions

ASource  Female Enlisted Personnel Master File of the Military Services. The data are
confined in this analysis to female enlistees who entered the military service in 1969 through

June 1971 and whose mental scores were known

The differences in the mental scores of the female enlistees by
military service are further brought out in Table 4, which shows the
f percent distributions by mental category, and, additionally, by race:
noted

for each military service, although they vary considerably among the

18




For all services combined, the Negro female enlistees, who con-

stituted 15.3 percent of the total female strength as of 30 June 1971,

contributed 4.4 percent to the total number of female enlistees in men-

tal category I; 12.2 percent -- to those in mental category II; and ‘
23.7 percent -- to those in mental category III (Table 5.)
Table 5 {

Female Enlisted Strength: Percent Distribution of
Mental Categories, by Race

(As of 30 June 1971)2

Percent Distribution by Race
Mental (Each Row = 100.0%)
Category
Caucasian Negro Other
Total 83.3 15.3 14
| 94.7 4.4 0.9 |
I 86.8 12.2 1.0 |
1 741 237 2.2

3source: Female Enlisted Personnel Master File of the Military
Services. The data are confined in this analysis to female enlistees who
entered the military service in 1969 through June 1971 and whose mental

scores were known. f

As may be additionally seen from Table 5, "Other'" female enlistees
also contributed proportionally less to the higher (I and II) mental

categories.
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Female Enlisted Accessions in Fiscal Year 1972

General Characteristics. According to the data supplied by the

United States Army Recruiting Command (USAREC), some 13,727 females
enlisted in the Armed Forces in fiscal year 1972 (Table 6). The 1972

data permit a relatively broader analysis than that employed in the
preceeding discussion of the 1971 data. From the 1972 data, information
became available not only with respect to the distribution of the female
enlisted accessions by military service, race, and mental qualification --
as in the former data, but also information as to their distribution by

age, educational attainment, and geographic area. Moreover, the 1972 data

provide alsc medical information -- to be discussed separately (Section IIT).

Table 6

Female Enlisted Accessions, by Military Service and Race
(Fiscal Year 1972)2

Distribution by Race
ity Number Percent

Total I Caucasian l Negro I Other Caucasian l Negro l Other
Total 13,727 11,616 1,982 129 84.6 14.5 0.9
Army 6,011 4,910 1,056 45 81.7 17.6 0.7
Navy 2,194 2,029 146 19 925 6.6 0.9
Marine Corps 721 592 119 10 82.1 16.5 14
Air Force 4,801 4,085 661 55 85.1 13.8 1.1

350urce: Derived from the United States Army Recruiting Command (USAREC) File.

By military service, the accessions of female enlistments in fiscal

year 1972 were distributed as follows: Numerically, Army -- 6,011; Navy --

2,194; Marine Corps -- 721; Air Force -- 4,801 (Table 6); in terms of

perceut: Army --43.8; Navy -- 16.0; Marine Corps -- 5.2; Air Force -- 35.0.
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By race, the Negro female enlistments comprised 14.5 percent of

all enlistments, varying by military service: Army -- 17.6 percent of

its total female enlistments; Navy -- 6.6 percent; Marine Corps --

16.5 percent; Air Force -- 13.8 percent. The proportion of "Other”

female enlistments fluctuates around 1 percent, by military service

(Table 6).
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