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FOREWORD

I
lie stud y was undertaken in view of the intensified

trend toward a b~ oader participation of women in the
mil itary , which may necessitate definite changes in the
exis t ing mental and medical qualification standards , and
in accord with the basic DoD policy in regard to women in
the militar y , calli for elimination of “all unnecessary
d istinc t ion in regu app lying to women .”

Toward th is end , tudy describes , clar if ies , and
critically evaluates the’existing mental and medical
standards with respect to women. It points out prevailing
inconsistencies in the standards , and poses certain questions
as to their appropriateness. It analyses the most recent
available data with respect to the examination of female
app licants for enlistment , in light of the current mental
and medical qualification standards. It provides data on the
characteristics of the female app licants for enlistment , such
as age , education , mental qualification , and geograp hic
distribution. It generally assesses their disqualifying H
tRedical defects. Finally, based on the men ta l and med ical
find ings , it projects expected demands on the estimated
female recruiting pool —

~~ under specified changed mental
standards

This~~~ search was conduc ted under the sponsorship of the
Assistant Secretary of Defense (Manpower and Reserve Affairs).
The analysIs was carried out by Dr. Bernard D. Karp inos ,
Senior Scientist , Division No. 7, HumRRO , Alexandria , Virginia .
The work was performed under Contract DAHC 15—73—C— 0131. 
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I. INTRODUCTiON

Women ’s Participation In the Military: General

There are def inite indications of a markedly increasing trend toward

intensified recruiting of women into the military service. This trend is

to be attributed to the following two Interlinked key factors.

In its objective , the first factor is rather simple and realistic . It

stems from the zero—draft —— to be considered by now a “fait accompli” ——

and the ensuing transition to an all—volunteer Armed Force. Its aims are

qui te clear : they are to provide a complementary military force to offset

a possible shortage of men for fulfilling the military needs of an all—

volunteer Armed Force. Naturally, intensified recruiting of women into the

military service will conunand broadening the scope of military assignmen ts

for women .

The second factor is rather complex . It stems from the recent resur—

gence of the “Women ’s liberation movement” which has culminated in the pass—

ing of the “Equal Rights Amendment” by Congress —— subject to ratification

by the states. This social change has been well recognized by the military

establishments, as evidenced by the following general statement of the - -

Department of Defense in proclaiming its “Human Goals”:

“To make Military and Civilian service in the Department
of Defense a model of equal opportunity for all regard-
less of race , sex, creed , or national origin , and to hold
those who do business with the Department of Defense to
full compliance with the policy of equal employment oppor—
tunity.” (Append ix A)
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Pas t  P a r t i c i p a t i o n

P a r t i c i p a t i o n  of women In the  m i l i t a r y  is not a new phenomenon . From

Vi m i l i t a r y  a t t i t u d i na l p o i n t  of v i e w , however , past  p a r t i c i p a t i o n  may be

charac terized as a “tolerable necessity.” The m i l i t a r y  a s s ignments  fo r  women ,

especiVt llv for enlis ted women , have been much l i m i t e d  in r a n g e .  En l i s t ed

women h iV e  been primaril y emp loyed in clerical or administrative jobs. More—

over , i t  i s  o n ly  s i n e the m i d — y e a r  of 1943 —— w i t h  t h e  r e p l a c i n g  of W~~~C by

WAC —— t h a t  women in a l l  m i l i t a r y  s e r v i c e s  were g ran ted  f u l l  m i l i t a r y  s t a t u s .

Prior to that time , women in the  m i l i t a r y  were considered a c iv i l i an  a u x i l i a r y

f o r c e .  (For  a d e t a i l e d  h i s t o r i c a l  v i ew of women in the  m i l i ta ry , see ( 1 ) . )

At  the  peak of World War II Armed Forces strength (May 1945), some

183 , 500 e n l i s t e d  women served in  the  m i l i t a r y  — — c o n s t i t u t i n g  1.7 pe rcen t

of t h e  t o t a l  e n l i s t e d  s t r e n g t h  (10 , 869 , 000) . At the  peak of the  Korean War

militar y strength (Ap r i l  1962) , some 33 , 500 enl i s ted  women served in the  n u l l—

itary —— c o n s t i t u t i n g  1.0 percen t  of t h e  t o t a l  enl is ted s t r e n g t h  (3 , 313 ,000) .

A t the peak of the Vietnam conflict military strength (June 1968), some 25,000

en l i s t ed  women served iii t h e  m i li t a r y  —— c o n s t i t u t i n g  0.8 percent  of t he  fl

t o t a l  e n l i s t e d  s t r e n g t h  (3 , 122 , 000) ( 7 ) .

C u r r e n t  Par t ic ipa t ion

The number of e n l i s t e d  women in the  m i l i t a r y  has been increas ing  of l a t e .

As of 30 June  1971 (at  the  end of 1971 f i s c a l  y e a r ) ,  the  number of enlisted

women increased to 29 , 400 , compr is ing  on p ropor t iona l  basis 1.3 percent  of the

to t a l  enl is ted s t r e n g t h  (Table 1).  As shown in th i s  t ab le , the  la rges t  num—

her of en l i s t ed  women served in the  Army , fol lowed on a regressive scale by

3 
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Planned Participation

The planned number of enlisted women in the mili tary, as projec ted by

the Department of Defense (Figure 1), is to be around 80,800 in f iscal year

1977 -— somewhat over 2.5 times as many as in fiscal year 1972. The great-

est absolute increase in the number of enlisted women is to take place in the

A ir Force —— from 11,500 in f i sca l  year 1972 to 35 , 300 in f i sca l  year 1977 ,

an increase of 23 ,800 enlisted women , fol lowed b y tha t  of the Navy —— f rom

6 , 000 to 19 , 500 w i t h i n  the  same time period , an increase of 13,500 enlisted

women; the Army -— f rom 11, 900 to 23 , 500 wi th in  this  period , an increase

of 11,600 enlisted women; and last , the Marine Corps —— f rom 2 ,100 to

2,500 within ti-ifs period , an increase of 400 enlisted women. On a rela-

tive basis , the largest projected increase is indicated for the Navy ——
about 3.3 times as many in fiscal year 1977 as in fiscal year 1972 , fo l low—

ed by the Air Force —— about 3.1 times as many; Army —— about 2 .0  as many;

Marine Corps —— about 1.2 times as many , in fiscal year 1977 as in fiscal

year 1972.

Objectives of the Study

The study was undertaken in view of the intensified trend toward a

broader participation of women in the military, which may necessitate def—

m ite changes in the existing mental and medical qualificat ion standards ,

and in accord with the basic policy in regard to women in the military, as

promulgated in the previously—mentioned memorandum from the Department of

Defense to the Military Departments , calling for elimination of “all

unnecessary dist inc t ion in regulations applying to women.”

6
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‘l’t iwat ’d t h i s  end , t h e  s tud y the ’ s i ’r ib c s , c l a r i f  I r s , and i- n t  lea !  ly

t ’V.I Itiat ~‘s t he  exist itig mt ’nt a I an t I  mcd 1 ’ .i l st andards with respect to women.

It point 5 o u t  prc ’va It Ing i i i c t ’ i i ~ 1st cue le’s in the s t a n d a r d s  and poses quest  —

I ons as  t o  t h e i r  appropr  t~~tene~~~. It analyses the  most recent  aval  labI e

~~~~ w i t h  r esp ect  t o  the e’xamlnat ion of I emale ’ applicants for enlistment ,

i n  1 [g u t  of I h i e ’si’ mental and med lu ’.t I qua ! If t e a t  Ion standards . It provide’s

d a t  a on t i l e ’ t ’har ai ’ t or 1st lo s  of the f t’ma Ii ’ app l i c a n t s  fo r  enlis tmen t , such  as

age ’ , t’ducatlon , mental qualifi cation , and geograp hic distribu tion. It gen—

t’r,i l I v  asse’sse’s their medical d i s’qua 11 lying defects. Fiui ally , based on

t h e  mental and med I cal h [tid i ngs , I t proj e’ets expee’ ted demands on t h e

e’st m a t  ed I eisa I t ’  r t’c r u t t i n g  poo l  —— under  spec i f  led changed m e n t a l

s t a n d a r d s .
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II. MENTAL EVA LUATION

Armed Forces Women ’s Selection Test (AFWST)

The Armed Forces Women ’s Selection Test (AFWST) is administered at

the Armed Forces Examining and Entrance Stations (AFEES) for determining

the mental qualification of female applicants for enlistment . (In

certain instances such applicants are mentally prescreened at the

recruiting stations, prior to the AFEES examination , by using equiv-

alent mental tests). Like the Armed Forces Qualification Test (AFQT),

given to male youths examined for military service, the AFWST is a self—

administered test —— emphasizing power rather than speed . It contains

100 questions equally divided between the content areas of verbal ability

and arithmetic reasoning. In this respect , the AFWST differs from the - 
I

AFQT in that it excludes the content areas of spatial relationship and

mechanical ability contained in the AFQT (11—13).

The test questions of the AFWST are of the usual multiple—choice

ty”ie. The scoring (“raw score”) is the same as on the AFQT : It is

der ived by subtracting from the number of questions answered correctly

one—third of the number of questions answered incorrectly —— to compen—

sate for “successful guessing .”

AFWST Forms 5 and 6

There are currently two forms of the AFWST : Form 5 and Form 6.

These forms are identical in regsrd to the number of ques tions and content

8
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areas. They are not equivalent , however , in regard to “difficulty” of - -

the questions. Thus, for instance , a raw score of 30 on AFWST Form 5

is equivalen t to a raw score of 34 on AFWST Form 6; or a raw score of

50 on AFWST Form 5 is equivalent to a raw score of 56 on AFWST Form 6. I
Expressing it differently —— for future reference —— a raw score of 50

on AFWST Form 5 is equivalent to a “percentile score” of 65 , while the

same raw score on the AFWST Form 6 is equivalent to a percentile score

of 61. (See Table 2; also , Appendix B where the derivation and the

meaning of the “percentile score” are discussed.)

Table 2

Condensed Conversion Table of the
Raw Scores on the Armed Forces Women ’s

Selection Test (AFWST), by
Mental Category and Percent i’e Scor&

Mental Percentile Raw Scores on AFWST
Category Score Form 5 For m 6

100.93 100-83 100-85

II 92.65 82.50 84-56

III 64-31 49-20 55-22

a 64-57 49-42 55.47
(1) 64-61 49-45 55-50
(2) 60.57 44.42 49-47

b 56.50 41-36 46-41
c 49.42 35.30 40-34
d 41-31 29-20 33-22

Dsrlv.d from App.ndlx A .nd Table 1 (20).
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Bas Ic M e n t a l  El  [gi b i  l i t  v C r i t e r i a  fo r  Female App i I t - a n t s  f o r  En ! [stmt ’n t

with No Prior ServIce , by M i t  f t a r v  $erv i t ’t ’ .

u e u i t r a  1 . Wil l Ic the AFWS I’ is t he b a s i c  m en t a l  t e ’st used at  t h e

AFEES for  . u l I  I
V
em a l e  app i IL.n it s for t’ul isimeut. , the m e n t a l  ci l g i h i  l i t  v

or it er  [a based on t h i s  t e st  d i f f e r  by ml 1 ltarv service . ‘l’lw st’para t C ’

i- r i  Ic - n Ia ar t ’ p r e sen ted  be low , by m E l  i t a r v  set-v ie ’~~ .

Army . Prior t o  t [ s t a t  y ear 197 .~, thi t ’  m i n i m u m  qua l li v i ng st ’ oro  f o r

female app I li-ants into the Army was a raw store of 10 on AFWS T Form 5 ,

or an e q u i v a l e n t  raw scor e ’ of h- j
. ~~ AEWSI Form t t  . (‘I’ho ir correspond lug

‘‘pt ’r c ’e’nt  t i e ’  5 t V e ) t V t
I
~ w,is -~2; T~tbI e -

, 
. ) In  f i s t a l  \‘ e ’~ir  197 _~, t h e  m i n I m u m

qualif ying raw score was fixed as 50 , on both AFWST Forms S and t~ (6),

though they are’ not equiv alent score’s. As noted before , a raw score

of SO on AEWS I’ Form s [gui  f i t ’s a p vnu - t ’nt I le st-ore of h ’ , and a pe r cen t  l i e

score ’ o f 61 on AFWS 1’ Form 6 —— u - l ear 1~’ a ‘‘d o u b l e  e l  I g [bill tv standard .

Current data obtained with re spect  to  the access louis ot  female

app l i c a  u i t s  I n t o  t h e ’  Army I nd I t ’a t e’ t bu at  only AFWST Form 5 has hee ’n used

on initi al examinatIon . (AFWS l’ F orm 6 was presumabl y utili zed for re-

test lug.) Beginning with I i s t a l year 1971 , t h i s  p roce dure  has het ’ui re-

versed . Cut-rent army re’gu I at Ions with re ’spt ’e t to AFWS’i’ stipulat e t hat

Form 6 will be utilized as the  p r i m a r y  test instrument , w it h AFWS’1’ Form

5 b e ing  a d m i n i s t er e d  only for r e t e s t  s (AR 601 — p 7 0 , Change 5, Par. 4—I ()c ( ~) .

Since th e e l i g i b i l i t y  cr i t e r i o n  oh a raw scor e  of () on hot Ii I orms

ri ’ma ins  t h e  same , thi is new procedure  evident  Iv means lower mental

10 
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req u iremen ts on ini t ial exami nat ions : 61 per centi le score beginning w it h

fiscal  year 1973 vs. 65 percentile score as was formerly determined (in

f iscal  year 1972) by AFWST Form 5.

~~~~~~~~~~~~ The eligibili ty criteria remained unchanged . The minimum

qual i f ying raw scores have been 36 and 41 on AFWST Forms 5 and 6, re—

spec t ivel y —— equivalent to a percentile score of 50 (Table 2). (Current

Navy data indicate the exclusive use of AFWST Form 5 on initial examination.)

Marine Corps. The minimum qualifying raw scores have been 42 and

47 on AFWST Forms 5 and 6, respec tivel y —— eauivalent to a percen tile

score of 57 (Table 2). (Current Marine Corps data show the use of both

AFWST Forms , in the ra t io of abo ut 2:1 — — Form 5 to Form 6.)

Air Force. The minimum raw score requirements have been the same

as for the Marine Corps: namely,  42 and 47 on AFWST Forms 5 and 6, re—

spec t ivel y —— equivalent to a percentile score of 57 (Table 2). (Current

Air Force data indicate the exclusive use of AFWST Form 5 on initial

examination.)

Obviously ,  the Army had the lowest minimum mental requirements

prior to f iscal  year 1972 , and the hig hes t since then , even af ter

prescribing (beginning with fiscal year 1973) AFWST Form 6 as the

primary mental test instrument .

11 
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Educat ional Prerequisite

There prevails a substantial positive correlation between educat ional

attainment and sVoring on the military mental tests. This  is especially

true when educational attainment is correlated with scores on verbal

ab ilit y and arithmetic reasoning, as it is In the case of the AFWST . As

a prerequisite to enlistment , a f e ma le  app licant “must possess a certif-

icate of graduation from high sch ool or present evidenc e that she H

s u t ce ss l e u l l y comp leted the  h igh school General  Educa t io n Development

(GED) Test ” (6) . Ev iden t ly, this educationa l attainment requirement

is apt to fa vorabl y a f f e c t  the d i s t r i b u t i o n  of the  q u a l i f i e d  f e m a l e

app l icants for enlistment by mental score.

Source of Data

The mental evaluation of the female app l icants for enlistment pre-

sented here is based on tile following data (a) Distribution of female

enlisted strength by menial score and military service , as of 30 June

1971 —— derived from the “Fema l e Enlisted Personnel File of the M ilitar y

Serv ices ,” and (b) similar distribution of female enlisted ac cessions

in f i s ca l  year 1972 —— derived from the USAREC (United States Army

Recruiting Command) File.

Presentat ion of Data

As well known , in case of the AFQT the “raw scores” are limuedi— V

atel y conver ted in to “percentile scores” on the basis of specific

conversion tables app licable to the particular test(s) and are so

recorded on the examination reports (11—13). Not so in the case of the

AFWST . Only the Navy converts and records the raw scores as percentile

12
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score- s. The other militar y services : the Army , the Marine Corps 1 and

th e  A u  Fo rce ’ record the  raw scores. Consequentl y ,  the d is t r ibut ion of

f emale  app l i c a u i t s  by men t a l  sco r e , as recorded in the above—ment ioned

M a s t e r  F i l e and USARE C F i le , are by percentile score for the Navy , and

by r aw scor e for  the other military services. (Unfortunately, this fac t

has been over looked  In t h e  past and a l l  r eco rded AFWST scor es have been

er roneous  lv  i n t e r p r e t  e’d as “pe r c e n t i l e  scores. ”)

For u-ompar ative analysis , as well as for a more comprehensive inter—

p r e t at icin t e l  the  menta l  scores , all raw scores , namel y ,  those of t he

Army , M a r i n e  Co r ps , and the  Ai r Force , wer e co nver ted in to per c e n t i l e

scores. Slui c e the Army and the Air Force used AFWST Form 5 only, as

ifld t C V i t C d  above , the conv ers ion  tab le  as given in Appendix B (based on

AFWST Fo rm 5) was tus ed for  conver t ing  t h e i r  raw scores in to  percent i le

sc or t ’s. In case of the  Marine  Corps , which used both AFWST Forms 5 and

6 , the separate p e r c en t i l e  scores , as shown on Table 2 fo r e i ther f orm ,

were tused . More explicitl y, for the Marine Corps two separate distri-

butions of t h e i r  raw scores were ava i l ab l e :  one based on AFWST Fo rm 5 ;

t h e  other based on AFWST Form 6. Each d i s t r i b u t i o n  was according ly co n—

v et -ted  In to  per i-e n t t l e  score on the basis of Table 2 and then combined

i t  p rov ide  a t o t a l  d i s t r i b u t i o n  by percent i le  score.

The pe r c e n t i l e  scores are presented here for  each military service

by a. detailed cumulativ e d i s t r i b u t i o n s ; b.  qua r t i l e  scores; and

c. mental c’ategory .
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Female ’ E n l i s t e d  St re ’ngt h as et I i )  June ’ 1971

~ e ’u i ~’r .u l * lhi m ental ev e 1 cia t ion oh t he t erna 1 ‘ eu i I i  s t eel at r eulgi Ii

-~~~~ o h  10 lu ul~’ 1~~- ’ I i s  I i m l  t e’d here ’ t o  I ema I e app i I cant a ~ hi~’ ‘ii l  1st Oct

thu r i uig I l i e ’ pe~ r i od I r om t h e  beg h u e !  ueg e I , ,e I eue t l.e r v e - .u u 1 9t~
Q I hu r~’cugh J cent’ $

I ‘-) I , who Wt ’F e ’ on at t i y e ’ t iut  v ~i a ci t he I a i t  et da t  e ’ • and whose’ m o nt  a I

c i t ’S we’r e ’ k ~~ own • ilu I s I I m i t  . u t  I oui was tn t e uud e e l  t 0 PI~~ sell I t lie ’ me ‘~ I

r ecen t  availabl e ’ da ta , tot ct snhl’ ei i soui v i  t i i  the i t )  ‘2 i l s~ a I \‘e’ar d c i  , u .

ft is  ,‘v~e I teat [tin i i i ~ I cu d es some 1 9 , t ’ -~ I e’ma 1 e ’ efl 1 I a t  e ’ e ’ a , ul n m e ’r I c  all ~

d i s t r i b u t e d  by mil i t a r y  s e r v i ce ’ as t o l l o w s : Arms’ —— ~~~~~~~~~~ N u v v  — —  i ,~~~S~~~ ;

Mar i n c  C o rp s  —— I . _‘03; and t t ie ’ .-\ i r ~~o i t e ’ —— . .‘l  1 . I n  t e,tVmS oh l’ e ’r t e’ u l t

the’ corr esp ontt  I ng d 1st r (b u t  ion  i s :  Arms ’ —— 19 , S ; N u v v  —— I . 7;  Mar j o ,’

Cot’ pa — —  I’ . I ;  and A i r  Fort -c —— 16. 7 .

Dot a i i  cut Cumee 1 at j y e ’ 1) 1st r 1 b ee t  io n s liv h ’ eu con t i i  e S c o r e ’  - Dvt a l l  ccl

t~unlu 1 at lye d at  r I but  Ions 01 t hose eul i a t  c e ’s by pe ’rc e ’n t t I e  s c o r e ’ ~er e ’

presen ted  in Table and g r a p h i c a l  l v  d e p i c te d  I n  F i g u r e  2 , by n i l  1 t a r ~

se’rv i ce .

As could be’ expect  eel • t hle ’se dat a hid [c a t  e ’ w i d e ’ d i l l  or e’fl~ c’s In

hu es e  d 1st r (h u t  lou i s  liv m i l l  t a r  v set ~ v [ c e ’ due has i c a  11  v I o t li e ’ I aC~ t I hat

t h e  or  i t ot -  Ia  cit ol ig ihi Ii t v  d i l l  eret i i’v n i l  i t  a r v  st ’t v  1 C V t~ . I’o t ~‘ca I I  •

t h e ’  minimum m e n t a l  e’ I Igihi lit v requirements , in I e ’ r m a ‘ ‘f pe r t - out  l i e ’

sc ’ c ’r e ’s , were during t h i s  pe r led I or t h e ’ Arm y —— ~~~~ ; 
Navy —— ,O;  M ar in c

Corps and A i r  Fore-e —— 57. Because  c i t  I t  a lower  m i n i m u m  mont e I r e ’nu I i . ’—

ment  , t h e e  Army shows t or t l e t s  per (ott t h e  1 e’ e ~
; t t i V t ’ u ab 1 e ci t a t  r I bu t  Ion

( i t s  gr .ep h , Figure  _‘ , is t h e ’ I ar t  hie ’st t 0 t h e ’ 1 [gl u t  ‘I flt ’X I t ’ times I h~e’ N e ~’ v 
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h o l l o w e d  by thee Mai ’Ine Corps , and t hen by t h e  Air For ce —— showing pro—

g r c a si ve ’Iv more t ,evo rahl e distribution , in order named ,

Tdble 3

Selected Female Enlisted Strength: Percent of Female Enlistees
Who Scored Specified Percentile Score or Higher on the Armed

Forces Womens Selection Test (AFWST ), by Military Service
(As of 30 Jun. 1971)

SprcV i fu ~ e1 J Pe,cent by Miiut ~ iy Seiv ice
Pv,ce,e t u i e  — 

~~ 
- . -  ______ - —

-- 

S Aimy 

- 

N avy 

T 

~~~~
e f  

- 

Foc c; 
- -

90 82  7.9 10.5 15.1
85 13.9 14.0 17 .1 29.2
80 23 .7 25.0 27.3 51 .9
75 32.0 344 40.5 67 .0
70 426  44.9 54.0 80.6
65 54.2 55.0 65.9 89.7

60 69.8 707  93.8 98.8
57 74 .8 76V6 100.0 100.0
55 77 .7 80.7 -

50 90.1 100.0 —

45 94_i —

42 100.0 — -

*Se,ui,e. F.,ii.l. EiiliCt. t l Perso nn.l Maste r File of the Mi l i ta ry Se ,v ices. Tb. data are
conf ined in thi S analysi s to femal, enlist.., w ho enterCd the mi l i ta ,y  s ervi c e in 1969 throu gh
June 1971  and who ,, mental scores we re known .

I t  is n ot e w o r t hy  t h a t  the distribution of the ’ f e m a l e  e n l i s t  ecs of

t h i t ’ A i r  Force  by per t -cut  I le score i s  by fa r  more f a v o r a b l e  t han  t h a t

of t h e  Mar inc Corps , a l t h o u g h  t h e  m m [mum m e n t a l  c r i t e r i a  of el ig ih i  l i t  ~
-

~e r e ’ t h e  same for  bet hi s e r v i c e s .  I t  is  presumab iv du e’ I c ’ what maw he t e r m e d

“serv i~’e p r e fer e n c e ’’ or ‘‘ Sd’ If  se l ec t i o n , ’’ suggest  t u g  t h i a t  p ropor t  len a  l i v

more f emales  apparen t  Iv app ly t o  ‘‘ c h i c ise ’’’) the Air F~’r ct ’ • allowing thus

I S  

~~~~~~~~~~~~~ ~~~~~~~ _ _  _ _



Selected Female Enlisted Strength: Percent of Female Enlistees Who
Scored Specified Percentile Score or Higher on the Armed Forces
Women’s Selection lest (AFWST ). by Mititary Service

(As of June 1971)100—— — — — — — —
., / /

/
/ V.-

90 — ~~~~~~~~~~~ 
V

V’ ! /

/ I II
/ / /

I /ov ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

/ I
Air Force — .0.’ / //
_ _ _ _ _ _  

/ ..70 —- ________ —— ~~~~
---- I - - 

~~
- -- - - - - - -

/

Mar ine Corps .. .—~~‘ 
__~~~~ ,V 

N a v y —  ,~—

/ /1

/ / 
/ — —E . 

-
/ /

-
L) / - -

/ ~/ ,
V ./

/ •1 ~V

/ 1
/ , ,

/ I Perce nt i l .  Sco r., :
20 -~~~~~~~~~~~ 1 s t  3rd

/ ~~~~/ 
— 

Qu art i l e N.d~ i’i Quar t i l e

~‘ . -‘
~~ ~

‘ Army 7Q .~’ 6 6 8  56~~
-.4 Nav y 80.0 67.5 S~.9cv — -p----— —,‘-—— — — — . —

- 
- 

V ’ Mar ine Corps 8 1 .1  - 1.5 63. 4
.‘ ø~

”
~
’ Ai r  Force 86.5 80.4 ‘ 2 . 1

L I I I I
100 90 80 70 60 50 40

AF WST Percenti le Score

F i9ure 2

16

L  ~~~~~~~~~~ ~~~~~~~~ 

-
- 

- ~~~~ ~~~~
- - ~~~~~ V - .



j fo r  a b e t te r  se lec t ion , or t h a t  the  female  a p p l i c a n t s  fo r  the  Ai r  Force

are initially ii qualitatively i i  bettor distributed . Of course , both factors

may be involved .

Qua r t i l e  Data. These d i f f e r ences  by military service are indicated

in a more condensed f orm in Fi gure 2 , where the percent i le  scores are

shown by quar t ile: 1st (Highest) Quartile ; Median; and 3rd Quartile. The

percen t i l e  scores by q u a r t i l e  were as fo l lows :

Arm y —— 7 9 . 2 ;  66.8 and 56.7
Navy —— 80.0; 67 .5  and 57 .9Marine Cor ps —— 81.1; 71.5 and 63.4

Air Force —~~ 86.5;  80.4 and 72.1 — fo r  1st , Median and 3rd
Quar t i l e , respectively.

This means , in case of the  Army , for  instance , t ha t  25 percent of

the female erelistees (1st Quartile) had percentile scores of 79.2 or higher ;

50 percent (Median) had a percentile score of 66.8 or higher ; and 75 percen t

(3rd Quartile) had a percentile score of 56.7 or higher . Correspond ing

interpretat ions apply to the other services. (None of the military services

shows , of course , a percentile score lower than 42 —— the lowest “c u t — o f f ”

p o i n t .)

Distribut ions by Mental Category. The same ranges of the percentile

scores by mental category, as for the AFQT, are applied to the AFWST.

Hence , the range’s of the percentile scores are as follows by mental

category:

Mental Category I: 100—93; Mental Category II: 92—65;

Mental Category III: 64—31; Mental Category IV: 30—10.

(See Table 2; also Append ix B.)
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For a l l  services  combined , t h e  Ne gro  f e m a l e  en l i s t ~~es , who con—

at  i t u t e d  15.3 p e r c e n t  of t h e  t o t a l  f e m a l e  s t r e n g t h  as of 30 June  1971 ,

c o n t r i b u t e d  4 . 4  pe rcen t  t o  t h e  t o t a l  number  of f e m al e  en l i s t ee s  in men-

ta l ( -~lt i / g o r v  1; 1 2 . 2  percent —— to t hose  in m e n t a l  c a t e g o ry  I I ;  and

2 3 .7 percent —— to  t hose  in m e n t a l  c a t e g o r y  I I I  (Table 5 . )

Table 5

Female Enlisted Streng th: Percent Distribution of
Men tal Categories , by Race

(As of 30 June 1971) a

Percent Distribution by Race
Mental (Each Row = 100.0%)

Category
Caucasian Negro Other

Total 83.3 15.3 1 .4
I 94.7 4 4  0.9
Il 86.8 12.2 1.0
i ll 74.1 23.7 2.2

aSouyce. Pemale E~~I,sted Personnel Master File of the Military
Services . The data are confined in this analysis to female er mli st ees who

-
- - entered the military service in 1969 thr o ug h June 1971 and whose mental

scores were known .

As may be add i t iona l ly seen f rom Table 5 , “Other ” f emale en lis tees

also c o n t r i b u t e d  p ropor t i ona l ly less to t h e  hi gher (I  and I I )  men ta l

ca tegor ies .
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Female En l i s t ed  Accessions in Fiscal Year 1972

Genera l  C h a r a c t e r i s t i c s .  Accord ing  to the  da t a  supp l ied  by t i le

Uni ted  States  Army R e c r u i t i ng  Command (USAREC ) , some 13 , 727 f emales

enl is ted  in the Armed Forces in f i s c a l  year 1972 (Table 6 ) .  The 197 2

data  permit  a r e l a t i v e ly broader anal ysis  than  tha t  emp loyed in the

preceeding  d i s cus s ion  of the  1971 d a t a .  From the  1972 da ta , i n f o r m a t i o n

became avai lable  not onl y w i t h  respect  to the d i s t r i b u t i o n  of the  female

enlisted accessions b y m i l i t a r y  service , race , and mental  q u a l i f i c a t i o n  ——
as in the  fo rmer  da t a , but  also i n f o r m a t i o n  as to  the i r  d i s t r i b u t i o n  by

age , educa t iona l  a t t a i n m e n t , and geograp hic area .  Moreover , the  1972 da ta

prov ide also medical  in format ion  —— to be discussed separately (Section I I I) .

Table 6 ‘ - V

Female Enlisted Accessions, by Military Service and Race

~Fsscai Yea, ~~~~~

Distribution by Race

- - Military
- Number PercentService - -

____________ - 

Total Caucasian Negro Other Caucasian Negro Other

Total 13,727 11 ,616 1 .982 129 84.6 14 .5 0.9
Army 6,011 4,910 1 ,056 45 81 . 7 17 .6 0. 7

Navy 2,194 2029 146 19 92.5 6.6 0.9

Marine Corps 721 592 119 10 82.1 16.5 1.4

Air Force 4,801 4,085 661 55 851 138 1.1

°Source~ Derived from the United States Army Recruiting command IUSAREc) File .

By m i l i t a r y  service , the accessions of female  enl is tments  in f i sca l

year 1972 were d i s t r i bu t ed  as follows : Numerically ,  Army —— 6 ,011; Navy ——
2,194; Marine Corps —— 721; Air Force —— 4 , 801 (Table 6); in terms of

perce~~t :  Army — — 4 3 . 8 ;  Navy —— 16.0; Marine Corps —— 5 .2 ;  Air Force —— 35.0 .
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By r a c e , the Negro female enlistments comprIsed 14.5 percent of

all enlis tments , varying by militar y service: Army —— 17.6 percen t  of

i t s  t o t a l  f e ma le  e n l i s t m e n t s ;  Navy —— 6.6 percen t ; M a r i n e  Corps ——

1 . 5 percent ; A i r  F o r c e  —— 13.8 percent . The p r o p o r t i o n  of “Other ”

female enlistments fluctuates around 1 percent , by m ilitary service

(Table 6).

By age , t h e  most s i g n i f i c a n t  f a c t  to be noted with respect to the

d i s t r i b u t i o n  of f emale en l i stmen t s by age is t h a t  the  b u l k  of the  en—

l l st m c nt s  comes f r o m  t h e  youngest  (18—19)  age group . This is indicated

by t u e  1972 da ta  (Table  7) aad s u b s t a n t i a t e d  by fo rmer  da ta  ( 19) .  T h I s

fact i s  p a r t i c u l a r l y  Impor t an t  in p r o j e c t i n g  f u t u r e  f ema le  m i l i t a r y  needs.

Table 7

Female Enlistment Accessions: Percent
Distribution by Military Service and Age

(FIscal Year ,9fl )a

Percent by Mi l i t ary Service
Age —.——- —-—-—— —

Group I All Marine Air

_________ 
_ , j  Services Army Navy Corps Force

Total 100.0 100.0 100.0 100 .0 100.0

18-19 62.7 59.2 72.5 71 . 5 61.2
20-21 21.6 23.4 18.4 16.7 21.5
22 & Over 15.7 17 .4 9.1 11.8 17.3

Mean Age
( in years) 20.1 20.2 19.6 19.8 20.2 

—

°Source. Oer iv ed from the Unit ed State S Army Recruit ing Commend
(UsA REC ) Fil e.

Alm ost two—thirds of the female enlistments come from the (18—19) — —
2 — y e a r — a g e — i n t e r v a l , and somewhat above one—third comes from the older

(20 years and above) —— at least a 5—year—age—interval. The mean ages
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Female Enlisted Access ions: Percent Distribution by
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Mental Qualification: General. For the mental evaluation of the

f emale enlistees in f iscal year 1972, three tables (Table 10—12) and one

chart (Figure 3) were prepared . The data presented in these tables

correspond to those in Tables 3—5 and Figure 2 related to the female

enlistment strength as of 30 June 1971.

Table 10

Female Enlisted Accessions: Percent of Female Enlistees Who
Scored Specified Percentile Score or Higher on the Armed Forces

Women ’s Selection Test (AFWST). by Mili tary Service

(Fiscal Yea r -p97~ )a

Specified Percent by Military Service
Percentile

Army Navy Man tie 
For~~

93 12 4  5.2 5.9 7 .0
90 20.3 8.1 10.1 13. 0
85 32.8 14.2 16.7 24.2
80 52.5 26.8 27.2 44.2
75 67.2 36.0 38.5 60.7
70 82.9 46.0 52.7 75. 2
65 98.6 55,8 65.5 867

60 991 706 917 97.1
57 99.2 76.0 100.0 100.0
55 99.3 79.0 — —

50 99.8 100,0 — —

42 100.0 — — —

aSour ce : Derived from the United Stat es Army Recruiting Command (USAR ~ C) Fil e.

Detailed Cumulative Distributions by Percentile Score. Except

for the Army , the 1972 detailed cumulative distributions of the other

mili tary services by percentile score reveal in general relatively small

differences when compared with the corresponding 1971 data. (Compare

Table 10 and 3 and Figures 2 and 3.) The Army , however , indica tes
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Female Unlisted Accessions : Percent of Female Emili stee s Who Scored
Specified Percentile Score or Higher on the Armed Forces Women ’s
Select ion Test (AFWST ). by Military Service

(Fiscal Year 1972)
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p ronounced d i f f e r e n c e s , as its minimum mental eligibility requirement was

changed from a former percentile score of 42 to an opera t iona l  minimum of

65 pe r cen t i l e  score based on AFWST Form 5. As a r e su l t  of t h i s  change , 
- 

-

the  grap h showing the  Army ’s cumulative percentages of percentile scores

moved f rom the  extreme r igh t  in Figure  2 to the extrem e l e f t  in Fi gure 3.

Quar t i l e  Data.  In terms of quar t iles , the 1972 data show the

fo l lowing  p e r c e n t i l e  scores , by m i l i t a r y  service:

Army —— 88.1; 80.6 and 7 2 . 5

Navy -- 80 .7 ;  68.0 and 5 7 . 4

Marine Corps —— 81.1; 71.0 and 63 .2

Air Force  —— 84.8;  7 8 . 2  and 70. 1 — f o r  1st (1-lighest),  Median , and
3rd Q u a r t i l e , respec t ive ly ( F i g u r e  3)

The Army experienced thus in f iscal  year 1972 by f a r  the  most

favorable  mental  d i s t r i b u t i o ns followed —— on a regressive scale ——

by the  Air Force , the  Marine  Corps , and last by the  Navy.

D i s t r i b u t i o n s  by Mental  Cate~ ory .  Add i t iona l  da ta  dea l ing  w i t h

menta l  q u a l i f i c a t i o n  of t he  female en l i s t ees  in f i s c a l  year 1972 are pre—

sented in Table 11 —— by menta l  c a t ego ry ,  m i l i t a r y  service , and race , and

in Table 12 , showing the  d i s t r i b u t i o n  of each menta  ca tegory  by race .

The 1972 data (Table 11) indica te  a most s i g n i f i c a n t  improvement

in the  d i s t r i b u t i o n  of Negro female enlis tees by menta l  ca tegory .  This

holds not onl y fo r  the  Army , due to its raised mental  requirement , but

also for  t h e  Navy and the Marine  Corps though they did not change the i r



~1

m e n t a l  r e q u i r e m e n t s .  For a l l  m i l i t a r y  se rv ices , f o r  i n s t a n c e , 84.8 pe r cen t

at  t h e  Negro female enlistet ~ -i In 1972 were in m e n t a l  c a t e g o r ie s  I and 11 ,

as compared w i t h  5 1.0 percen t  of t he  Negro female strength as of 30 June

1971 , n o w l th s t a n d i n g  t h e  f a c t  t h a t  t he  p er c & -n t  of Negr o f emale  eni t a t  i e a

‘:.l:; lower in  1972 tha n In 1971: l - ~ .5 percent. In f i s c a l  ve~ir 1972 v s .  15. 1

p e r c e n t  as of 30 June 1971. (Compare T ab les  12 and 5 . )

Table 11

Female Enlisted Accessions: Percent Distribution by
Men tal Category on the Armed Forces Women ’s Selection

Test (AFWST) . by Mili tary Service and Race

(Fisca l Y ear 1gfl)a

AFW S T Percent Dis t r ibu t ion by Race
Mi l i t a ry
Service Mental Percentile Total Caucasian Negro OtherCategory Score

All Services: Total 100.0 100.0 100.0 100.0 
I 

-

(100-93) 9.0 9.6 5.6 4.1
II 192-65) 76.5 76.2 79.2 68.1
l I la (64-57 ) 10.2 10.0 10.6 25.4
l l l b  (56-50) 4.2 4 .1 4.5 1.6
l I ft (49-42) 0. 1 0.1 0.1 0.8

Army : Total 100.0 100.0 100.0 100.0
(100-93) 12.4 13.3 8.9

II (92-65) 86.2 85.4 89.6
lIla (64-57) 0.5 0.6 0_i
IlI b (56-50) 0.6 0.5 1.2 •

l l l c (49-42) 0.3 0. 2 0.2
Navy: Total 100.0 100 0 100.0 100.0

(100-93) 5.2 5.5 2.1 
- 

-

Il (92-65) 50.6 530 19.9
lIla (64-57) 20.7 201 24.1 •

l l l b (56-50) 23.5 21.4 53.9

Marine Corps: Total 100.0 100.0 100.0 100.0
(100-93) 5.9 61 5.1 •

II  (92-65) 596 61.7 50.8
l I l a  (64-57 ) 34 .5 322  44 . 1

Air Force: Total 100.0 100 0 100.0 100.0
(100-93) 7 0  8. 1 1 .2

Il  (92-65) 797 79.6 80.5
lIla (64-57) 13.3 12.3 18.3

Mumbers too small f or rel iab le distribut i ons .

tmSour c. Deriv ed from the United States Army Recruiting Command IUSA REc I I ii.
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Table 12

Female Enlisted Accessions: Percent Distribution of
Mental Categories, by Race

(Fiscal Year 1g72)~

Percent Distrib ution by Race
Mental t Each Row • 100 .0%J

Category
Caucasian Negro Other

Total 84.6 14.5 0.9
90.1 9.5 0.4

II 83.5 15.7 0.8
III 82.3 15.9 1.8

CSo urc e : Derived from the United States Army Recruitin g Command
(USAREC ? Fi le.

C o m p a r a t i v e  D i s t r i b u t i o n  of Male and Female Enl is tees  by Mental  Category

The effects of the high mental eligibility cri ter ia f or f emale

appl icants for enlistment are most consp icuousl y reflec ted in comparing

the distribution of female enlistees by mental category with that of male

er s l i s t e e s , as presented  in Table 13 for fiscal year 1972. The female

e nl i s t e e s  counted  85.5 percent  in mental categories I and II , as compared

w i t h  34 .6  percent  of the  male en l i s tees  in these menta l  ca t egor ie s  ——
p r o p o r t i o n a l ly ,  2 .5  t imes as many as male enlistees . Only 14.5 percen t

of the female enlistees were in mental category III , as compared to 48.6 
N

percent of male enlistees in th is  mental category. Furthermore , the

female ertlistees in mental category III are in the upper range of the ti -

percentile scores; there are practically no female enlistees scoring below

50 perc entile. Of course , there are no female enlistees in mental category

IV , whereas 16.8 of the male enlistees are in this mental category (Table 13.)
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Tabl e 13 - -

Comparative Percent Distributions of
Male and Female Enlist ees by

Men tal Category

(Fisca l Year 1g72)~

Ment al
Cati-g orv t

~ 
Male Female

Total 100.0 100.0
4.2 9.0

II 30.4 76.5
l I l a - b  23.5 14 .4
l I f t  25. 1 0. 1
IV 16.8 —

aSo u rce M,,~i- en his tees Ou a ht at ~ve D st r but orr
Report  ui Male E n l i s t m e n t s . I nd u c t ions . and Rejec t i ons ,
.i~~~y 1971 June 1972 U S A R E c  iemale enhste es
Table 11

0The ranges 0t the r- rr enta l categor i es by percent i le
score , are the same for male and fem ale en lis t ees except
for  the s u bgro u ps of mental caregory I I I . The range for
Ill ., I, for male enlistees s 64 49 percent i le  sco r es , end f o r
fem a le an l i steo s 64 - 50 percenti le scores. The range s fo r
I l I c  are thus 48 -31 and 49 31 parcent ~ le scores for male
and fe male on li s te es respect iv ely .

l j l t .St  ions Posed

As .i r e su l t  of t h e  p r e c e e d i n g  f i n d i n g s ,  two f u n d a m e n t a l  q u e s t i o n s

nov be posed : One — s p e c i f i c ;  t he  o t h e r  — g e n e r a l .

The specific question relates to t he  d i v e rs e  bas ic  m e n t a l  c rit -

eria as app lied by the militar y services. Granted , that there night be

cert ain interservice d i f f e r e n c e s  in the potenti al assignments for female

app l icants , vet  a bas ic  q u e s t i o n  may st i l l  be r -~~ sed . Are these inter—

service d i ~~f e r ea c e s  in potential assignments adequate enough to ,lustifv

the wide interservice differences in t h e  men ta l  c r i t e r i a  —— ranging fr c : r  a

ray s~~~re  of 50 on both AFWST Forms 5 and 6 (equivalent to a percent tIe

acoreaf e5 and 61 , r i - sp e c ~ ~vc- 1~~ as r e q u i red  by t h e  Army , to  ray  scores

t 4.~ and -~7 on t he  AFWS T Forms 5 and 6 , r e s pe c t  iv c l v  ( e q u i v a len t  to  per-

cent I I c  s o r r ’ -~ of 57) — —  i s  r i q u  i t e d  by t h e  ~1.s r ine  Corps and the Air }-arl -c
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P o t en t  Lii  Ft  t i- s t  s ot  Changed Mont a 1 St andards

(
‘

O i l s ’ r o t o l  v , t l i t ’ p o t en t  i t  I i t t i c  t S ot c tt~tngo d m e r it  a 1 st  and . i  r d s tr e

expres sed  in t i - m i s  ci s’xpe - s ’ t oct pc-rct’nt ot  I emu l e i tpp l i c . t i i t  s I or en—

1 istment who woti id q u a i l  f v  under  spec if  It’d m e n t a l  r e q u i r e m e n t s .  I ’Iiese

p or e  t i l t  d O t ’s were  i,ier iv  s d  t rom cut’ r en t  da t  a r i  I at  ing t o t he ci 1st r i hut i on

ot  app i i s - a n t s  by men tal sc-ore —— r e st  r i c t e d  l i t r e  to hig h .s~~li ooi g ra du a te s ,

w h i c h  i s  t h e  c u r r e n t  t-duc at  iona l  p r e r e q u i s i t e  t or f i n a l e  app l i c a n t s  for

e n l i s t m e n t  . I 
-

-

l’he spec i f 1 s d  AFW ST st a n - t a r d  s u sed  her.,’ ait ’

~t .  I lk ’ current m inim n-... ,e-n tal requirements ( d i f f e r e n t  f 5 ’i- c~ac it

s e r v i c e, is shown a b o v e ) ;

b. M i n i m u m  p ercen t  l b  s co r e  of ~7 — f o r  i l  I se’r\’ i c e s  ( i i c~~’

app l i e d  by t h e  Marine Corps arid the Air i- 4’rc e) ;

c .  MInim um percent lie score of 50 — for a l l  se ’r\ ’ I 5 ’ i’S (now

app lied by the Navy);

ci .  Minimum per cent lie score ot 31 — f o r  a l l  ser ~’ i c i ’S

e. Minimum percent t i e’ s~-or~’ of .~i — for ,i l  1 ser~- ices.

The expected percent of f e m a l e  app l i ca n t s  — ilgli ss -ho o 1 g r a du a t  ~‘d —

who wou ld qualif y for enlistment under  t he  above — speci f  i t’d m i n i m u m

mental standards are: a. 40.52; b. 4 5 .61 ;  c .  5 5 . 7 5 ;  d .  7 7 . h 9  and

o. 85.94 percent .

These est im~stc’s are based on m e n t a l  r e q u i r e m en t s  a lon e , d i s c o - ~nt ing

at t h i s  p o i n t  t h e i r  potent Lii  m e d i c a l  d i s q u a l i f l i -a t i o n s . discu si~t’d In

th e following Sect ion III. I
’ 
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Gen er a l

l’he mcdi cal v’ ’cam i n at  ion 01 t v’I ~i a le app i i  c a n t  s t’or en I i  ot  —

m o n t  m - detem ’r I u I  r i O  t h e i r  red j c a l  I ’ I tn i ’ss  fo r  m i  I i  t ars ’  seer  i c e

is p e r t  elr I l L’d i t  t h e  -\rn ied Force s  1~x a m i  n i n g  ari d l i n t  i -an ee  S t a t  ions

( \ F L L S )  , as t ’or ma le ~ipp l i c a n t s  f in - en i  I s t m n e n t  . ‘I’hc scope of

~‘\ a U l 1 n 3 t I 0 f l  i s  i l b i s i c a l  l~’ t i v  S~ in l c  b r  1)0th sv ’\v ’s  . To beg in

s- i t , each ex a m i n c ~’ i s  I -€ a 1u 1  red , p r i  or to  b e i n g  m e d i c a l l y

e x a m i n e d , to  c o m p l e t e  S t a n d a r d  ~or i r  b3 : Rep or t  of Med i ca l

l i i  S t  o r ’~ • (Sec -\pp end i IX C ( I )  1cr cop r- of t h e  in m~~’i l o i ’ n ~cr lv

St a n d a r d  Form 5 ) . )

~~t a n d a r d  For m 03 ( R e p o r t  of M edi  ca l  I i i  ot oro

I’h is t e r m  is iii’ s i gned  t o  p i c r  i de a b r i e f  ot  , lt  enl ent  b t h e

e x a m f l i  nees ab o u t  t h e i r  p r e s e n t  s t a t e  of h e a l t h  and m c di  cat  i o n s

c u r r e n t  lv  used ( I  t o r n  S , fol l owed liv quest ions — requl ri  n ,,z a

“ sos or no ” a n s w e r  - t o  a s e r i e s  of i t e m s  r e l a t e d  t o  i i  t h e i r

past  and pre~~en t  s t a t e  of h e a l t h  ( i t e m s  9 and 11) ;  (b)  t h e i r

o c c u p a t i o n a l  s t a t u s  ( i t e m  1 3 ) ;  and (c)  o t h e r  m e d i c a l  and s o c i a l

p r o b l e m s  ( i t e m s  15 t h r o u g h 2-i ) . There are q uest ions on the form

speci  f i c a l  lv i -e la ted  to  female applicants (I ten 12)  . The p r i m a r y

ohiectiv e of t h i s  repo l- t i s  t o  a l e r t  the  e x a m i n i n g  p h y s i c i a n  to

aav e x i s t i n g  h e a l t h  and s o c i a l  p rob lems  t h a t  mi ght p i-ove impor ta r t

for  the m e d i c a l  ev a lua t ion . The e x a m i n i n g  phy s i c i a n  i s  th e t -e fore

r equ i r ed  to  s u m m a r i z e  on the form anr’  p e r t i n e n t  d a t a  r e l a t i n g

to ex a m i n e e ’ s medic al history (AR4O-SOl , Chapt er 10 , para 10-15)

(4).

,‘l ,)
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S t a n d a r d  Form 88 (Report  of M e d i c a l  E x a m i n a t i o n )

The med ica l  f i n d i n g s  are  reported on the Standard Form 88:

Report  of M e d i c a l  E x a m i n a t i o n . (See Append ix  C ( 2 )  for copy

of the f o r m . )  I t  c o n t a i n s  c e r t a i n  personal da t a  conce rn ing

the  examinee , as the date and p lace  of h i s  b i r th , sex , race ,

e t c . ,  p lus  da t a  on the  purpose of e x a m i n a t i o n , and p r i n c ip a l l y

d e t a i l e d  med ica l  d a t a .

The medica l  data  consis t  of (a) a c l i n i c a l  e v a l u a t i o n  of

the va r ious  par t s  of the  human body - indicating any abnormal-

i t i e s  discovered dur ing  the e x a m i n a t i o n , whe ther  d i s q u a l i f y ing

or not ( i tems 18-42) :  (b)  labora tory f i n d i n g s , as u r ina l ys i s ,

chest x - ray , s e ro logy ,  e t c .  ( i t ems  45-50) ; (c) ph y s i c a l  measure-

nients and other findings such as hei ght , wei ght , bui ld , blood
pressure , v i s i o n , and audiometr ic  readings ( i t ems  5 1 -7 1 ) ;

(d)  notes and summary of de fec t s  arid diagnoses , as w e l l  as

recommendat i on s w i t h  respect to the med ica l  f i nd ings  (i tems

73-75); (e) determination of military fitness (item 7 7 ) ;

( f )  l i s t i n g  of the  d i s q u a l i f y ing defects  by i tem number , as

spec i f i ed  on t i l l s  form ( i tem 7 8 ) ;  and (g) e v a l u a t i o n  of func t iona l

capacity, as expressed by the exanminee ’s physical profi le and

phy s i c a l  ca tegory  ( i t em 76) .  (The las t  i tem w i l l  be discussed

in detai l l a t e r . )  The den ta l  chart ( i tem 44) is not com-

pleted; however, any dental defects or disease are tc he

specified under “Remarks ”, (item 44). (For more detai1s ,

see AR 601-270 , para . 4- 18 and 4 - 2 3  ( 5 ) . )

Basic  Medica l  E l i g i b i l i t y  C r i t e r i a  for  Female  A p p l i c a n t s  w i t h

So P r io r  Service

To m e d i c a l l y q u a l i f y for m i l i t a r y  serv ice , f e m a l e  ap p l i c a n ts

for  e n l i s t m e n t  wi thou t  p r io r  m i l i t a r y  service  m u s t :  “ ( 1 )  Meet

procurement medical fitness standard prescribed in Chapter 2,

34
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\ k  10— _Nt ) ! , e xc ep t  t h a t  m i n i m u m  mcdi cal it i’c’’vS st a l i d a r c t s  s i 11

ho t h o s e  i den t  i f t  ed t~v i lill y’ s iea I p r o f i  Ic sin’ i a I o f ’ 1 1 1 2 2 1 1

aii ~I ( 2 )  moot :inv add i t  i oi ia 1 i’otpi i r c lncn t  s r rc ’’;c 1
,

1 bed l’or t t ic

“~~ t ’ c~ I I I  C opt i on  f o r  wi t i cit on 1 1 st  t u g ’ ( -\O 001—21 0 , LiIi Ic 2— 1)

( I ’  )
Ilt o p1-~~ScItt c l i  ~‘eii’~~ ~Olt i S  C o I t t i  it od t ci t lit’ gorioral llI (’ c l I  i ’d 1

fl’ t i t i i  r c i i i c i tt s , 115 s t , i t o c l  ~ it  ( 1 )  above  — a p p r a i s i n g  1i  i ’ ’~ t the

i i ’ l l  I S t  a l td a l ’ clS tinder Al t -10- ~0 I , chapt ci 2 (-1 1 . and t h e n

t ie I l i t ’ l i l t i ng  of the pttv s i c a  I p r o t i Ic  sv - ,t om i t , i n  gciicr: i  I . anel

ct  t h e  p t~sit
’ i Ic serial 1 1 1 2 2 1 , in par t ic - iil;ii - .

-\}~ l i l - - o l  I , Ch a p t e r  2 :  M c d i  c a l  S t a n d a r d s  fo r  A p p o i n t m e n t  , l u l l  stnicfl t

ant i  I i i d m i c t  i on

l I t i ’~ c’ 1 l l ’C  Iioat’ot 1 1110 iik ’d I c’a I st  a i tc ia  rds . These r eg i t  l i t  i OI lS

sot tii rt tt t h e  m e d i c a l  (p l t v s i c ’ai  and i’ s v c h i a t r i c - )  conch t ion s

w it  I cit  a i’e ‘c iiiso~ lot- re m oct  i o u  f o r  nil l i t  a rv S01’V ci ’ i n

i S O ’ - in  cl i  st i n c t  ion  fro n i  t h e  mcci i cal mob i I i :111 ion  s t a n d a r d s

set l o u - t b  i n  AR it t _ ht m l , Chap t e r b : Med ica I Fitnes s S t a n d a r d s

for  Mohii Ii ,~;i t ion (1).

\~ S t  ated iii Citapt ci’ 2 (AR 10-Sot ) . these mccl i cal st a n d a r d s

app I v t o ho t  ii im i a I c  and l eiii:i lo app ii c a n t  s for  en I i  ct  m on t  . I xc’ept

t o e  t I to wo i g u t  — i t t ’ i g u t  St a nd ar d s  and ot bet - s t  : ii i c lar d s  S~~i’C i i i  c a l  I

app Ii cab It’ t o t onia R’ app i i c’ ;i i t t s (( ‘ - 5  . cc i-t Ii  i n  do Ic-ct ii of t I to

5011 1 t o t t r i n a r v  cy s t  em) , the tiiod i c l i i  c a i i c ’,’s t o e  cli sqt ia  ii Ii i ’ l i t  I on

art ’ t i l t ’  same f o r  hot ii so xc ’s (-1 ) . I h o w e v e r  , t i l t ’  1 ) 1 1 5  I c c i ’ i t  t’ r i ; i

f or  c l i  g l i i i  l i t  v , f ront :i t t i t i c t  011:1 1 ~ 0l  l i t  of ~
- l ow  (p h ys I c’a I

p r o t ’i I i  u t g )  , as St :ited in Al t (i0 1— 21 0 , d i  f l ’or  f ront  ! lie  cOt ’t ’esp o l td  i n s

t’I • I t ( ‘ m i l l  app  i i  ed to ma it ’ app I i  c an t  c t ’or out Ii s t  m o n t  o )  . (Odd lv
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c-noug ht , d i s q t i ~i l  I t i  t - l i t  l o u ’. lot ’  h t i c t  t i l ’v c i t  p svchj li t t i C  d i s e a s e

~trtd for ‘, t in ’ i’t’,I I ~I i ‘ - i i  ‘i ’ a me n ot  ‘— p i e i I I  Oct ,i - ‘ mod i c i  I 
* 

h~~t is

“u i t i u l — ,i\, i i l a iil c iiici uni i anti l i c h l l l 1 l l l ~~~I m i t  j \ i ’ ’ c h l ’ s t l t I l i I i  l i c a t  i c ’ i ~~,

t i u i d o i ’  \R oOl -210 , l a i ’ le 0 ( 0 ) . )

P h v s i ~~. i l  l’ t-o t ’ i h u g :  G e n c r i l

t o  i’e~~~i I I , t i i t ’ ha s  i c o l  1 g l i i i  i i t  v ci’ i t  c i a  l i t -  t ’en i : i h e

app i i c , i i i t  c c t  i t t ’ t h i t  t h i ’  “imi i it i muu im i imit’di c a l  Ii tite ss St liltt l :li’ d s

t~ I I I lie tlto’:e u t k ’ i t t  i t~i t c h h i  ~1 p h i v s i  c a l  p i t i t  i Ic ‘~ci’ l l i i  Ii i2 ,’i I’ ~o) -

l ’i t i  s ii i i i m i e i’ i t I l l  cE’s i g i i i t  t in ro ic i ’s t i i a g r a h i t m g  ‘.i ‘— t  em ii ii ~hc’ i— ti me

h’I t I ill S t a c t  e m - ’. — a ‘— y ’ ~t o i m i  e— - t  l i i i  i sh i e d  l o t ’  c~ \ . i l u : i t  j u g  t l i t ’
‘ ‘ I m i l l e t  1011 , 1 1 c : i p , m  c it v of I i t t ’ 0 X l i i i  i m l i ’c 5 ’’ . I ’li I 5 5\ “ t  ( ‘II I  i~~, l”

-
- 

adept o i ( ‘l i t ’ Iv in 10 I I .

1 I t o P t~ i ma i v  oh t’c i ~e 0 t P ro t  I i  rig h i ’ - b oon I t ’ ci ,i I i i , i I  e

t ’li t ilt’ t ’l i s is of t I to mod I c a t  I i  i t c h I h g ’. , t i to i uid Ii i ch i i ; i  I ‘ ‘. p h i s  I c i i

i t  v Irti ni a f i i i i c t  i ona  I r a t  i t t ’ i ’  1 1 1 1 1 1 1  i r t i m m i  I i  di :lgile’- - t Ic p01 :11

ot  i I t ’t~ - l h  - _ i s pa i t  i c U  1111 ’  l ’ s im p s s l ’ I  , l i 1  t is i t It t ’e ’~ pc ’e t t is t i l t1  I \ I tlua is

I e i n t c l  s t I i ~ i I I i  ‘d fo i -  i i i  I i t a u - v ‘.e i  I cc .  l i i i  t t a I I~ . I l i t ’ Isrof u to

ci  ci cm had a t i s t ’ f ~~lcI l i t t l p s i s e  , I t  n i ’ . I lt t t ’l t c he c l  (a  I Ii i pi - o’s ide ut

lill e t h iiit t ’ q i i . i  l i t  l it i e d i  5t i i  h u t  I Oil t o t i l t ’ av ; i  i l a l ’  It’ qua I ’ l i e d

lil:iui hsoni’ u- i it ’t is ’ ’ii l i i i ’ ‘s a m  i t i l l ’ . til l I it ,i i v  seer I ct ’s - , i  d i  n t  l u  h u t  i t i l l

i cii n , i s  V d ’ l’v notch tttt I ’ ,i 1 anceci  c t u u t - i n ’s~ iXol  Id  i~ 1ir 1 1 ati~i idi 1 c’li b l i l t

~~~~~~ th i’ \ m i : i v  . 1 5 1 1 1 1  I c i u l l i r l ’ s  t h o  \ i ’ Iv  ( ‘ i O U h t i i  I c i t e ’ - , l i t  a \ c ’ i \

un f t ’ s  i i i l i i i  h i ’  ‘ 1 ’’
~ i t  I ~ifl ; iu t d  ( i i )  t ii lii 11 ’ 1 I 1 a u t c i t  hi c ’ r t

’
t iilc ’t i t ’lt l it

p r e s en t  I lit ’ ‘-.~ i t t ’  t i i u tct I Ot t  * il~tiltt’ lv  , , i o s c ’ S St  i i i ’ I lie i i t ~ h V t  du a l ’ s

I h ’ l  I i  t v  t t ~ I ’t’ l~~ 
lu l l  )‘. i l t  i e i i l a i ’ 1 1 1 1 1 1  t u i ’v  d t i l  I i ’s . i t ’ , l c ’ t u m j ’ I  i cli

i t ’ ;  ii l iii ’-- , i t ’ . i ’ e c , i m e  c- l o a m  that s i i c ’lt an  , i ’ - - ’.t - s c m c ’ u u t  s i t ’ t b , — mo d i  c i t

1’ tfltI l u i g ’ ’ ‘. l i  t i l l  Id  l~o C O t I c ’ i l ’ ’ t i i i i  t o r im i c re,l t l  I I i  undo  i - ’~ t , u i t i , i i ’  I i ’ liv i t o i t —

lil t ’ d l  c d l  ll to lt  i l l  c ’ I l l l i ’ gc  s i t  t h e  iii i l i t  l l i ’ \ ’  1 1 , 1  g n lmit ’n t  s . l i t t ’  11 1 1111 S

‘
-‘ I’

V’ ~~~~~~~~~~
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1’i i - o f i  Ic  cvctt ’iul was t h u s  i n s t  I t t i t o c t  w l t i c l t  isa ’.  II  t u i t i d i t j t c i

dill ipt l it t Oll of t lit’ l ’hl thtI ;M S 5\- I (‘Ill dt ’~~,,’ I opt’ cI I s ’s t I t o  1~~iu u l~ h I lilt

\ t u u i v  t ’or l i i i ’ clilll t’ P t t i ’ I~~’’.d’ . (F in ’  un ore  dc i i i  lc see ( 1 0 ) . )

P10 , 111 S — Prof  i i c’ F a c t  t ’l’ ”

P —— Phvs i c a t  ca 1iac u t v  or  ‘. t  l i i i  l I d :  Ci ’i i ei ’,i I piiys c;i 1
c’ i h i i i c ’ it V t i r  st  dIn t 11 . 1  li n cI t su ’ ga u l  1 c c u d _ f  c’ c t  c t~ m

d i  ‘.t- i c e - -~ . is hi I c i t  e f t c ’ c l  s’c ’ i t c i ’ a  I liii ’s’s uc , i i c- a h i i c ’ i t ’s

autd w it i cii cli i h u t  t a i l  tuut dt ’ i t lit’ ot i i c ’ i- ‘.h u t ’ c’ I i  c~
l . i c t t ) u ’ ’. tO l i i i ’ p ru il l I t ’  -.‘s  ‘.tt’il u ;

( I — —  ( 1 1s 1i i ’t  t’x t  reum u u t i e —  : i - t i i t c ’t i 1 t i t . u  1 I t ’ uu f h,uii ~h ’. , u i - r n ’ ’ ,
shoti I doe  g u mcI I i ’ , h u t  sp l no ~ce r~ t c u t  * t lit ’u .ue I
and tipp et- I t i mi i l ’ ,i 1’ I It h e e l u~d t e —.t r e l i gt  Ii , i ’a l lg o  t O

uno t ion , l i H i l  g e u u i ’ r : i I  i- I t i  c i e?icv

I. — - I on t - i ~ e~ t t e r n  I t  I i ’ s i- tilt c t i ott a  I is  t ’ of t Ito f i ’ct
1e~~s , j ’e 1~ I c ’ g i r ut  h o  * I t i nt ’ i- h a c k  ili ti SCll l I lt ui’ t’ , autd
l i s ts  ci’ —p j I l t ’ ( l t ’ is c ’ F I L i I l u i i l l  i’ ~t t t I 5 1 1 d  i’~ i I ) u n  t— og ~i i - cI
t 0 c i  r e h l gt  ii  . i ai igo i i i ’ met  l us ti , a n d  gd ’ m u t ’ ra I
c_ f l ’ i c I ciicv

I I  — — h o a r  u u ig a m i d  O I l  h ’ d o  t O d  1 : \ u i ~I i t  t i F V  ~i c ~ u i  i t  y ai tci tt i 5011505

ant I  tIc ft ’ct s of ’ t l i t - e a t - ;

I - - I V d ’’. ~ I ‘.iUi I k i l l C ’ s  d f u d t  dl I st ’ u ’ . t ”- , i t i c t  c lo t  0c ’t S 0 t t i c

S - —  l’ c v c l i i a t  n c  Per sonalit y 
* 

etiuot i o u i a l  s t a h l I i  I v , duct

psych l l it I ’ I c  dii s oli’ .t’c . i u t c l t i c t i iig l i i  s t o r y  u t  such .

I xcc - i s t  I t ’  m ’ t l ic ’ I’ t i c  I c i  . cac t i  ii r o l l  t o  f a ct  ci t iitis ri’ I it Os

ci  t i t e r  t o  t in ’ f t i u t c t  I ona I c’~I l i u d  it ’ 01 :1 s h i c ’ c’ I l u  c o t - gau l  oi- o r g a n s ,

or t o  1 5 h i t~c t f i c ’ eva m a t  i o n  is the S I , u c t o l ~ . Flit’ I’ flic t di 1~t~

i i o w e v t ~ u * t s hot 11 spec’ u l’ic and gent’ eli I - I t  i ~ ShiOc i i i  c~ j u t t h a t  it

‘t- t ’
t ’i ’’-; t o  tht ’  Itt u ict i ou ia I c ap a c i  t i  of ’ p ar t s c i t  c ir g a lt s  t u t  t in ’ hod ’s

no t  l l i t ’ c’ i t i  OcI t i u t u h c  r t h i ’ ot lit ’ t ’ p ut ’ f t  t o  t a c t  ~st’ ’; ( h i  , 1, , I I , I , S 1

I t i s gc’nt ’ ma I i n  that it i a f f o c t  Och l u ’ s  t I t o  c x i  cli i  t o wit  I cli

d c  fec  t s of au i v  0 i - g a i l  . u l t c ’ I iid i Itg di sorcli’ is of I i  j i s v  cli I at mi c it at t i n t ’ *
- 

a t ’ s ’ l i t  t o t ’t  u n g  t h e  I u t c l i v  i c l t i : i I  ‘ 5 gt ’nc ’ra l  t u t u i c t  i on  c- a p a c i  I V - l i t  t in ’  l’o ni ui ci ’

(spec i t ’ i c ) st ’n su ’ * t hi’ ‘‘ I”’  t , u c t  or noi-tiua l i v  i t ic  I t i t l e S c outd it i oui s  of I lie iit ’ a rt

- - - _ ‘- ‘ - -- -  V ~~~~~~~~~~~~~~~~~~~~~ V~~~~~~~------ - - — -~~~~~ — _ -  _ _



rc’ i i i l’li t ii F~ ’ 5\’ ’-’t t ’iul , g~t s t i - o i n t e s t  i n a l  s~’ s t e iu u ; g e n i t o u r i n a r \ ’

s v s  t e m ;  n e r v ou S  s~~~ t c utu ; a l l  erg i c’ , e n d o c r i n e , mot  1 1 1 ) 1 ) 1 1  C , .iutc l

unit ni t I tThIl I d i  st ’I iSc -s  ; d l  st ’ I i s e S  of’ the 1) 1 trnd and ii 1 ood— f’o rt u i I utg

or - g a u tS  dc- it t I l l  conth i t t o n s ;  d l  s t ’a st ’ 5 of t l i t ’  b r ea s t  ; I lh i t I  t’s~ hc’r

sit-gau l I c d e f e c t s  au t c i cli seasd’ s wh I cii d o  not  f a i l  unde r  sp ec  i t i c

f a c t o r s  of t he  sv s  ton i . J u t  ; i i - i - i v I rug at  a pro Ii le (Intit’ r- ti l i S

flic to t’ , b it i l& h , st r cngt  li , endurance , lie i ght  -wc ’ I g h t  - h o c l v — h t i  l i d

re Il it i o n s i t i p  , ag i I i  t v  , energy , and m u s c u l a r  c o o r d i u t a t  ion  a re

I i k o w i s e  to  be c o n s i d e r e d .  (Soc AR 4 0 — S o  1 , (h a p t e r  0 . ) (1)

11150 ( 1 1- 1 2 1 ) ) .

O r i g i n a l  Ph v s  i c ’~i 1 h ’ r o f i  I l ug

Or i~~~n a 1~~~i- acI ,~~~_ ot the I 5 t i I , I l l S i i c t o i ’ s .  I n  ova  iu : i t  i u t g

t h e  exam ‘
& rice ’ s pr of  l i e  , each t)t ’ the  P L I I , l t l S t a c t  ors has  been

gt -adetl  on a li tte r i d’d I sea Ic  f ron t  I ~~ -1 , acc- on-l i rig t o  t h e

f un ct  I ou t a 1 capac I I v  of t he  p a i -t  I c u l a i -  f a c t o r . \c  o i i  g in :i  l i v

dic -t V i n c - d h  
* grathe I r e p r e s e n t e d  t u nc t  01111 1 e f f ~ i ci  ency above t h e

a v e r a g e , w i t h  no ~i l iy s  I c a l  defects or i t u i n i m a  1 ~1~~s i c l i ! d e f e c t  s ;

gi-ade 2 r epresen t  c-tI ave rage  fu u t ct iona  I et~f i  c i ettcv , I’.’ i t  it u tu i  Id

nonprog ress lvi’ pl iys i c a l  t I c - foc I  c ; g m acho ~S r ep resen ted  f i t u i c t  i ona I

e f f i c i t ’u i c v  t i c - low the  a v e r a g e , w i t h  u t u o d e r a t e  ph y s i c a l  d e f e c t s

(border ii tic); ali t t g rade ‘I r epresented  f un c t  I ona I capacit y lie I ow

t he  e x i s t  lu g  t u t i n u i t t u t t t  requi rettuents for n u i  I i  t a r v  s e r v i c e  (11).

‘l’hc’ separa te  g t’acies t inder  t he  l’t i I , I  IFS f a c t  ors a rc  i-c-corde d

is i t ent Tti a , S t a n d a r d  Form 88 (A ppentl i x C ( 2 ) )  -

3$
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i0rt~~u t a l  t ’ h v s i  CII I e~~o i - i  O s : - B , C , and i - i ia st ’ h out

Ii u s  g r a d  i u i g  uncle i’ t hi’ h’ L I I . i  II S f , l c ’t  iii’s , each i ’X l i t l l  I utt ’c  h a s  hi ’cu t

i gn od _I  piivs I c’li I c a t  u ’ f u i I ’\  , I n  t u e  itt h o w  i rig u i t anne i V

Ph ’s s i t ’ ll  1 l I l t  t-gou’v -\ : I aclt ot t h e  P111 , 10 S l I i t t  cu ’5’ IS gu ’ a ctccl 1;
lie sc u u i ’ phy s i c’ I l l  p mc i I i ho  501’ 1 I i 1 i s

iit ’ i tt ’t’ 1 1 1 1 1 1 ;

t’hvs i c a  I Cat t’gorv B: it ne i i i ’ n u on i ’ of t h e  I ’ l I l t t l  S t a c t  or ’.  i s  gr adlt’ dI
2 , r i ou t e  h i  g lit ’ t- titan 2 - l l t t ’  m a x  i t i u tu ti p ro il  lo
i s  t i t u s  2 2 2 22 2 ;

l ’hv s i c a l  t a t  c-gory C: Ono or m o u c  of t lie P111111 S f a c t  or ’.  i s  gracIt ’ d
* nouie hi g u t ’  r t haut 3. l’ite tuuax I ut ut iun p ro f  1 1 t ’

u s  t h u s :  ,S ,;,:,33 • ; ;

P h v s t c l i  I t Iit c’g u u r y  I : Olto or utuoro si t t i n ’  P I I I t t h  S f a c t o r s  is gracE- tI

~1 -

I’m ’ lilt~’s i cli  I cat  eg i t t - v  i s r t’ cor ctt’ t h t i u t i h e r  i t  i’m t ih i - St altt ill rd Forlti $5

(A ppt’nct i x C t 2 ) 
- ) V

Ori g iu t al Q uialI fi cli t ion  t i l t  c r i ~ i . t i n d e r  t l t t ’  o u - i g t n a l  j i t i v - . i c l i l

p r o f i  I i  ng — — l i t - i l i e  t o  IOo 1 , wht ’ n t lie now utte~I i  c’d 1 St  I t I l c i l t i t IS  bec’-ai uio

e f fe c t  i ~‘e ( h ) —— t h e  t~ I e s t  t hu’ c’i’ gr adlt’s 1, 1 - 2 - and 5 )  w e r e  c c in s  i d c - r e d

accep t  au i e lii r til t I i  t ~i u- v so m ’ s  i ct ’ . I t t ’  v g r a c t c  -I i’ t ’p nt ’s i’nt ccl d e f e c t  5

tie I ow t he  li i i  l i i  ittithit st  a t ida rds  t o t -  t’ li I u ‘.t ilui’nt a n t  i n c iu ct  I on (2 ; ,S )  -

I x a m u u i  ni’c-s i l l  p i t v s  lc ’ ll I c a t  c ’gcu t - I i’s \ , It , i i u tc l  C w e t - c  t i t u s  c O I l —

s i c h o r e t h  q u a l i f i e d  li ’i ’ tii i I i t , I i ’ v S O t ’ V l d ’ t ’ i i i t c l e u -  t t t e  u ’ m I ~~i I t a I  p r o f i  I i u t g

s “St c-itt - ( B etwe en I t )  a n i  I I  lit’ t-ceti t Of ’ t lit ’ t o  v ou t Its i~ho t’ut t i’ i-oil

t i t t ’  A n mu v t i u i r i t t g  t in’ 1953— lOot ) 1ien i otl W o r d ’ itt 1 i h i ’ s c i  cli i c’ l u t o g s ’t ’ ’ s  C ;

( 1 2 ) . )

5t)



C u r n c - I t t  I ’hvs c  i l l  1 l’ rof I I i  rig

(‘i ,’il(’ r l i l .  I ’Itt ’ h m r d i l i i i i t g  s v st e l i i  t%ll s rt’’s’iseth t ’trl~ in lOts2.

Fite  l ’ i I I l I ~ S t 4 i c t o t - s  usc-~h f o r  e v a i n a t  I rig t h e  c’x a u u u i l t c u ’ ’ 5 t tiuic t I dittl i I

c i I h i , i c  i t ’ s  1 0 1 1 1 , 1 1 h Od 1 . l .i ken i s t ’ , t I l t ’  t o u r i t uimml d’ r i d l i  I d es  i g n a t  I eu ’ .

(5 u ’ , i c le - — 1 t c )  I) 115 1st ’ 1 1 1 i S  t h e  I I S S  i giu t lut ’utt u t  t l i t ’  i i I t ~~s i cli 1

c’d I t ’ i~ u ’r  1 c-s \ - B , C antI I ) ~i ne a 1 Sui t Itt ’ 51111k’ 115 lie t’t~~’i’ - h u t s  ci e I ,

tit t ’ Iii i’l ll t ill s sit liii’ g r,idi ’s b i l l s  t i c - e l i  nt ’ dlu ,’ I I  t i t ’d - and  l i i i ’ q u i ~i I i t ’ I ca t  t out

cn i te 1 1 1 1  bl hs i’dI til l t Il c ’ piivs  I cli ! c,it c ’5tul ’ i’S h a v c ’ l ii ’cn ra ct  I c l i i i  v

cha n get l  -

l l u e i ’ (’nt  ;~-~ u I iu ~ of t h u d ’ P0 1 01 S i ’ , i e t o i ’ s - I l u i d e r  t h i t ’  c uh t r c -n t

p r o f i  L i  r i g  s v s t e m t u , gr a d e  I c i gu t i f i t ~s h i  g h t I o v t ’ I of rnt ’t l i  C I I  I

t i  t n c c s  an~I , cd i n sequoh l t  Iv , ii t utt ’ss fo r  l i h t y lii i l i t  ~i r v  ass  i g it lm u t ’u tt

g F l i c I t ’ 2 i Itch I c l l t  t ’5 5 u i l~R’ im ie d i t ’ ll  1 conch it I t ilt OF 11 i i lu ~
-5 I c’li i t h t ’ l t ’c’t t h a t

l I l l Y  i i tipo5c- SciuiIt ~’ I i ttt i t I l t  I on dill i t t  I t  I l l  I MOS c lass i I I  C l i t  l out ( i i c i t  It

g ratIo I autc l 2 a i-c- qua  Ii f~- i ng u t i t c i or  I t i c ’ c’ii r r t ,’ut t  p r oc i t  rc ’m l l o t t t  t ile d 1 I c’lI I

St andla ntIs )  ; g i-ache 3 s I g it  i f  i os d i ’ I-I a i n  ri ’s t t ’ i c t  I O i l S  I It a55 i g u tm m ut’ u tt 5 — —

cli su i i ,ia I i  lv l u g  t in k le  r t ho cu r r i ’It t p I ’u i c ’ i l r c - i l l c - i i t  St anc l a rds \R - 10—S O I , c h a p t  t ’r

21  ( 4 ) ,  but  qu a l  I t y i n g  ut i t l c -r  t h e  iuioh i 1 1 :lit i c iuu st liildllitdlS ~AE -10-50 1 ,

chap t er t i )  (- 1 ) ; gracE ’ -I r o f t ’l ’c t o  tl t ’fect  s c h t s q u i a l I fv i t t g  oven un thc -r

ttuoh i i i  z a t  i on  st anch a t-tts ~AR - t t ) — o 0  1 , c lt ap t  t’u’ 9 )  ( -1 ) -

l u t -  r en t  Ph~- s I c:i I C lit ego i - I t’S : , l~, I ’ 
- h Ilt ! I - ( l i t t l e  t t he cur  reit  t

p r o f i  I e s’s-st cun

t ’li vs I c’Ii 1 C lit cg c ir v  ‘‘A’’ i dent  i l l  c-s I tic1 i v  i t iu a I s who h ot’ I t h e
peac- t’ I i  uite p rO t i i  t~c i t te ut  I St a l ic Ia ntis .\l~ 40— Si) 1 - Cit ap I c - n  2 )  (9 ) anti
whit) i~~~~t’~ s all  the i t tnc t  i ouia I cap ab i l i t  1 es t ci be t i a  I nod I l l

h I l t s ’ MO S

Pl i vs  i t - a l  l , u t e c o r v  ‘‘B” I c h c - n t  i t ’i c - s  i i t c I ~ v i d u n l s  who ~i I 5 t i  tmut ’c ’ t
t h e  peacu ’t i til t’ p roct i r ct t t e ut  t st ant l a  u - d c - hu t ~In e  I l ick l u g  l i t  t e l l s  t
one of t iit ’ i t tnc t  I d m1111 I capab i l i t  I ‘s r equl  rod h~ ct’rt l i i  I t MOS

l i t



P h y s i c a l  Category  “C” indica tes  the  examinee  does not
nue et the  p e a c e t i m e  procurement  s t a n d a r d s , bu t  does meet t h e
m o b i l i z l t t i on s t andards  (AR 40-501 , C 1u~ p te r  6) ( 4 ) ;  and

P h y s i c a l  Ca tegory  “F” i n d i c a t e s  t h a t  the  ex a m i n e e  tis~ cs
not meet m e d i c a l  f i t n e s s  s t a n d a r d s  for m i l i t a r y  so i-v i ce  d u r i n g
peace t ime  or mobil ization .

Current Qualificat ion Criteria. Inasmuch as onl y individuals

in physical categories A and B meet the current procurement standards ,

onl y those in these physical categories are c u r r e n tly  accep t ab l e

for m i l i t a r y  se rv ice  -- specifically defined in the current

r egu la t i ons as f o l l o w s :

Descr i p t i o n / A s s i g n m e n t
Ph y s i c a l  Ca tegory  L i m i t a t i o n  M e d i c a l  C r i t e r i a

A . P r o f i l e  Se r i a l  111111 No a s s i g n m e n t  l i m i t a t i on . No d e m o n s t r a b l e
Is considered medicall y anatomical or physi-
fi t for initial assi gn- olog i ca l  impairmen t
ment under all PULFIES fac- within standards es-
tors for  Ranger , -\ irborne , t ab l i shed  in append ix
Specia l  Forces t r a i n i n g  V I I I .  (See Appendix  U . )
and training in any MOS.

B . Pr~fi1e Serial with a No s i g n i f i c a n t  assi gnment M i n o r  loss of di g i t s ,
“2” as the lowest limitat ion . Combat fit, minimal loss of joint
n u m e r i c a l  desi gna to r  May have m i n o r  i m p a i r m e n t  mot ion , v i sua l and

under  one or more PIJLIIE S hea r ing  loss below
factors which disqualify those prescribed for
for ce r ta in  c r i t i c a l  MOS Code A in  appen dix
t r a i n i n g  or a s s ignment .  V I I I .  (See Appendix  L) .)

C l ea r ly ,  physica l  ca tegories A and B refer to “conba t fit ”

V 
i n d i v i d u a l s.  1 ’

I n d i v i d u a l s  in p h y s i c a l  category C are not accep tab le  under the

current procurement standards . (TO repeat , such individuals comprised

during the 1953-1960 period between 10 and 11 percen t, of mr li’ you ths

who entered the Army.)

6 
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App 11 cat ion of t i le  C u r r e n t  M o c l i c a  1 C r i t o u ’ i 11 t o  h : cma le \p 1il  i c an t  s

for I n l i s t tmu e i tt

Ihe  c u r r e n t  p u ’ o t u  I i  rig sy s t e m , as set f o r t h  l iv  t h e se  regul  a—

t ions  ( \R 4 0 — 5 0 1 , C h a p t e r  9)  ( 4 )  a p p l y  to  a l l  ap p i  i c aa t s  fox-

e n l i s t  imu ent : amut e I and Ic-lila Ic - a l i k e  . t i n d e r  t h te se  r egu l Ilt j o l t s  ,

p h y s i c a l  Category B , w h i c h  is  a c c ep t a b l e  fo r  n u l  ll t luev scrv icc ,

i n c l u d e - s i n d i v i d u a l s  g raded  2 unde r  all FOLliES factors ( 2 2 2 2 2 2 ) .

l l o w ev d ’ u , t h e  r equ i  rentent  f o r  f e m ale  appl  i clint s , as st i p u l a t i ’ tl

in  AR 6 0 1 — 2 1 0  ( 6 ) ,  i s  It m i n i m u m  p r o f i l e  sot - i l i i  of 111221; n a m e l y ,

fenia I c  ~tpp 11 c a n t s  g r lu d o d  2 o n ly  under  It , F or l iE of t h e  PUL I IES

f a c t  eec a re  l l c c d ’p t a l )  Ic -

The presen t b a s i c  m c di  ca l  (“ c o m b a t — o r i e n t e d ” )  c r i  tel- i ll of

c l i g i b i  i t v  for  e n l i s t n u e n t  arc t h u s  more l i m i t i n g  fo r  f e m a l e

than for male 111)1 i i can t s  — —  on top of t h e  f a c t  t h a t  una ior

changes h a v e  been o cc ur i n g  in  t he  occupat iOu Tal structure of

the  m l  1 i t a r y  sci- ’s ’ ices  w h i c h  s h o u l d  fut i l ’v j u s t  i t ’~ , if not

n e c e s s i t a t e , a b a s i c  reasscss mmuent  of t he  cult - I-c-nt “ coitub at

oricutted” ntedic al s t a n d a r d s , for  m a l e  and feitlaic a1 i 1~e.

D i s t u - i b u t i o n  of Female App licants of E n l i s t m e n t  1w Ph y s i c a l

C at  ego

Genera l  - The data on the di st i ’ ibut  ion of f e t m t a l e  app l i  can t s

f o r  e n l i s t n t e n t  1w ph s y i c a l  c l it cgo 1~ , as shown in  Tab le  1-1 , r e l a t e

to a p p l i c a n t s  m e d i c a l l y e x a m i n e d  in f i s c a l  ~‘car lOT2 . The d a t a

are presen ted  by n t i l i t a r v  s er v i c e .  

~---- - - - ---------- _
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Table 14

Female Applicants for Enlistment : Distribution on
initial Examination by Physical Category and Mili tary Service

(Fisca l Year 19721a

Military Distribution by Phys ica l Category

Serv ice 
Tota l A 8 1 C 1 E

Number

Total 19,909 8,748 6,124 4 ,992 45
Army 6$4 1 2 770 2,072 2 ,081 18
Navy 4,O3~m 1 .799 1,210 1 ,019 11
Marine Corps 1 , 105 466 335 301 3
Air Force 7 ,824 3, 713 2,507 1 59 1 13

Percent

Total 100.0 43.9 30.8 25.1 0.2 - :

Army 100.0 39.9 29.8 30.0 0.3
Navy 100.0 44.5 300 25.2 0.3
Marine Corps 100.0 42,2 30.3 27.2 0.3
Air Force 100 0 47.5 32.0 20,3 0.2

So urce: Derived from United State s Arm y Recru iting Command (USAREC ) File,

D i s q u al i f i c a t i ons for Medica l  Reasons. According to the

current medical criteria of elig i b i l i ty , discussed above ,
a p p l i c a n t s  for  en l i s tmen t s  in phy s i c a l  categories  C and E are not

accep tab le  for  m i l i t a r y  serv ice  -- ma le  and female a l i k e .  The

percent  of f emale  appl ican ts  in these C and E categories are found

to be as f o l l o w s  b y m i l i t a r y  service : Total  - 2 5 . 3  percent ;

Arm y - 30.3 percent (h ighes t  percent) ; Navy - 25.5  percent ;

Marine Corp s - 2 7 . 5  pe rcen t ;  and Ai r  Force - 20.5 percent (signif-

i c a n t l y  lower than for  the other services) . The d i f f e rences  in

these medica l  d i s q u a l i f i c a t i o n  data  by m i l i t a r y  service could p robab ly

be attribu ted to the same factors as in the case of the corresponding

differences in distributions by mental category ; namely , “self-

se lec t ion” , or “serv ice  preference” .

43
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i t  t ‘~~~: 1 ~ i~- t t 1 1 ’iil t lil tt 10 iuot i. i t c i - c  — — t e l ’ p l o p - i ’ i i t t 0 I

Pr~~t a t  l o u t  o t  t l t e  ;~d - d i c , i  I d i  s t lu . l  l i t  I d’ l i t  I Ot t  tIlt II —— t h a t

~~C I d t  i d i i  Iv  i l l  ‘iod u o i l  I v  ~1i squ .u 1 m m d-d I cml i  Ic  app I i c l l u t t  c

(p hv d .1 1 c a t  i,’~ e i t  o’~ C rid I ) t~ ct .c p r ot  t I c l C ~)~ ) 
- 2 po I 00111

t . i h l o  I - I )  
- i m ~ip l~~t i t g t i t it  I !~~‘~ t’. o i i l d I  be ~ t t . i  I i  t m e d  uui t ~l o u  t i t c

1101’ t I i  - - i t  l O t t  “t  . i u t d l l t r d ~ \E -t0~~~C 1 1 i t . l i I  or  ‘)  (- 11 . Sui clt atu

I It t~o r onc o  w out Idl be c im 1 t O t ’.’ I u s l d a d  I ltg . \ -~ l i t  t h o  c i  “o

ci f utt 1i t o  c \ . i ~ i I no d t e e  itt i l i t  1ie ~ ‘- cu - u t ce - t 1’. ’ m c  u s cv i dIo ult Ii I tO

~
‘ I’OI ’ t ’ i~ ~c’.l c;i I C~ .1 1 1 1 1 1 1  1 d il l . 1 1  t h o \ l  I I S I i i  0 t ’l~~5 of 1 1 0  11101) i I—

I Z.it ion  s t l i u l d l l r d s  - l l t c  C dos i ’ .~ul lit iou i s  t o  i l  I l ippo~t u - ~t n ce s

a d c o u u l j i l  i sb.’] i t t  .u p e r t t l l t c t d i r v  t t i a i t l i e r , is  the m i u e d u  L a  I e t f i  ~~~~~~

sectit i n g lv  p t ’ c t c  I’ i t  t O  l i l t  I di ’” i i~m t . i t  l out , .uv oi d i l  rig t i t u s  f l i t  i t  u ye

d ot  0 l’fl I h I l t  I Ott  (1 . 1 ) . l \e i -  l~l lu .11’ II W i t  ,i Cd ’ 1 a t  utg t o l~ \i she’.,

it i - e i o ct  t Oil 1- l i t ’,’ of .S . 2 p e t -c ent  f o r  m m u e ’ , l i c l i i t~o l t s e u t s  I T )  .

Phvs  t O l l  I L I l t  d’ g or v  B by P111111 S 1 a c t  e t c

I n  ,iLIdI it i on  t o  t h e  l I l 1 . u c c e p t  liii lo  .lpp i i  c a n t  ~
. itt p hv s  i c . u  I

c , it  cgol- i es 1’ audI I t hot - c l i C e  It lso t l t o S d ’ i n  ph ys i 011 1 c a t  c g o t \  b

g t’ lld ed l 2 undet ’  t l t t ’ Pi l l  I l l - S  t a c t  d i t ’S c \ c o p t  t h o s e  so g t l ld lcd  u t n d l c  i

i i , F audi lIE , who are not  a c c e p t a b l e  f o r  nti  l i t  ~u r v  s e r v i c e  u n d e r

t h e  cu t -r e n t  h a s  i c nted I ca 1 ct’ i t o r i a  f o r  wot tu en . A di  st u ’ i bu t  i ou t

d i i t’hv~ i cIt I t l l t e g a t- v  B 1w se p l ir a t e  Ptll,lt FS t I l O t  el’s t,.is t h t - r c t o r e

p r ep ar e d  (1111 ’ Ic  1 5 ) .

-\s i u t d i c l u t o d i  i n  t a b l e  I S , ~S p erc d ’lt t  of t l t e  applicants iii

t li is pity s cli I c~i I o o e i ’v we u- c so g rl i dO ’,l  bocau so  of ii . I and lii - . du lv

2 percen t o f phvs  I c a l  ca t  ~g o r u  Il s o l d ’ 50 c l a s s  i ti c - L I tot - other t ’ (’ l l Sd i i t s

-li

_
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Table 15

Female Applicants for Enlistment: Distribution on
Initial Examination by PUIHES—Physica l Category B

lF isc a) Year 1972~a

PULHES A~sp iic~ isIs G,~ de’.1 2
Fact or s - -

j N un,&,e. Per ‘.-t ’nt
- - 

Total 6, 124 100.0
P 29 0.5
U 12 0.2 ‘

~~1
L 18 0.3
H 314 5, 1
E 5, 445 88.9
S 4 0. 1
PH 4 0.1
PE 21 0.3
UE 8 0.1
LE 14 0.2
HE 245 4 .0
Ot he, 10 0.2

~~~~~~~ those i i  Physical Cate,~o~~ B graded 1 under ft I - ~s’ N l  are

ac,ei ’ t at ’ le u,s,le r current regulations AR 601-210. T hese e~ ami,,ees co~,,pr i w
98.0 percent of Physical Catego ry B . 

- ‘

I t won lJ h s~’ e r t ’ o i t i ’d ’iu s , l t ’,mo uo  F , t d) j u t f o r  t h a t  l iv ] I t . l  I i  l v i  ng

.iI  1 t e t u t a l e  .11’p i i  c a n t  s in  phiv s  j O l t  c a t  L ’ iZorv B - as is O . i s c  of titli Ic-

app i i  ca i t t  s - ‘...o w on ldl tic i- c as t ,’ t 1w p hvs i c~t 1 cat  O0¼ ’ i V \  F Ott  l\  ‘(‘iv 2

p e r c o u t t  - ot- ott iv  l su 0 . ~ pe 1-ccit t  t h e  t o t  l i i  nuu im ui ie t -  dp.ia I t f i  e’,I
t t l , l S i l t ( i i _ ’lt ,is g ra d e  2 under  t h e  P i l l  l B S  t a ~’ tot ~s , e’u c cp t  t o t ~ IL , I

liIt~l t I l ~ t a c t o r s  , j s  d i  squ .i  l u  t ’v i n ’ .~ - t ltoi - &’ i s  s o e m i n l u  II  t o u~l e u t cv

t o  1155 i gn g r ade  3 t o  such i i t d u  ‘, u dna Is and hence p u-cu Ic -  t lu oa as

i~hv t on s  lv  , t h e  c i  1t55 it ’i ca t t out Iwo l\  cc b o t h  - mli i i ”  t ‘ 5 Ittid I 
-

sc-emI t i ulg l v  “t ’ i I ’ l d’ It ’  s -

-I S 

~~~~~~~~~~~~ - - - - 
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P h t v s  I c~i 1 L i t  o’.~o m ’v C Ii~’ t ’ l l l l h i . S  F I I L V t  d i e s

t ’ lt c - b u l k  cit 1’iuiv s ic lu l cat o c e t ’v C (S~~.] t i c - I - c c I t t ;  l a h l c  l i ,- )  i s

5ci c l a s s  i i i  u,’’,l utude r the P t a t ,’ I eu , wh i  cit c c t u o  ra 1 lv  i n o  1 ud o s  , 115

c- ~p 111 1 ne ’,I he t o  ‘c - I I  11 di sdjull i i  I v  I n~ cout d i t  i o n s  or LIO t o c t  5 itcit

sp ec i t ’i Cdl un de t -  the reimu a I ndor cii ’ t h e  P111.1 I F S  fact  ‘ . i t ’s - Th j 5

L i l t  oi~o i
’s- also i t c  lu_ los 1 .2 1i(’ i’~ et t t  u n d l or  II  i l t ea  t i  r i g )  IU td l  ~ - 4

Lili dl c -t I (d ’Vd’s) -

Table 16

Female Applicants for Enli stment:
Distribution on Initial Examination by

PULHES—Physica l Category C
(Fisca l Year 1972)

PULH ES App l ic i i i t s  Graded 3

- - - 

Numb e ,
_ J  

Pe~~~~~i

Total 4,992 100.0 ~. 
-

P 4 ,336 86,9
U 20 0.4
L 63 1 .3
H 61 1 .2
E 169 3.4
S 62 1 .2
PL 38 0.8
PH 39 0.8
PE 131 2.6
PS 37 0.7
Other 36 0.7

_  _
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1) 1 sdj’ .ill 11 t ’v i i t l Z Bc t’ec t s -

N o sp e c i t i d ’ d i a 5 u l o s t l o  d I l 5 t t l t i ’ . t t  l O i t  di~ til t’ d Ii 5(lUIl1if\ ’ l h 1 ~~

detect s dit t t ’ m l t l t l d’ IL I ’i i i l i d ’ i tu t t s  t o e  t m ’  l j s tl’lL ’il t I S  Ily l t i 1 ,i l -’le . l I me

p I’ d , ’- c u t  t CV , i  1 , 1  1 on c it  t i t i ’ LII  squ Iu I i  I ’v I ng do t  c o t  s b u d  t o  be

l i ~ 1 I t e d f , t l i c - i e~~o t” .’ , t o  t I t e  l i s t  i t t ~~ of t htest ’ J i ’ t C d ’ !S  I’v 1tc ~- -

1111i11l ) d ’t- , ~I5 sp o d ’i t i ed on St ; I m m L l . i ’ . ’ d  S~ ~, i t  on T S )  , w it  I ch i s  ~ o r

dt ,’ m m d ’r a l  i n  I t S  di l  I~~I i L ’S t 10 t t o m e u t c  l I l t  U C ’ . ~See S t l u t i L l I l I d l T - ’ ” ~- : S S

,ub eve

Based out t i s  l i s t  i u m o , - t h e  liv e lcadiu ’ug dil u fno st 10 i t  - w e r e

115- t o  1 lows

~\ ci gh t ( i t  em L O u t  st  u t i t t  i’d ( ‘1) . ‘1 pc I ’Od ’It t of t ho

~~
t 1 !IMm l i , u ~~m l 0 5 - i S  , ( I t  L ¼ ’i l p r i S i l d I  , t i ’ o l l t  t i s ’.i — t l t i m -ds

o t  t h o  co mh lid ’] p i ’ I I :m l t h ’y - ‘~d’ L’ l ’n L l , l r y  , Ili tLI tcl’t i a r v

di 1 1 0 0 0 5-c s  - Pt -esuntah lv this item is i’  e j m f l a t ’  l \  O\ e l - —

i s t ’ j o h t  - (See  \ ç i~s e m 1 L !  I -\ F N ’r t h e  l \ t ’ i gi l t  - l I t ’ I o F t

S t l l t t L l . l l ’ d S  , I s it l Oi l  s e e u m l i m i o  I d  iv r e t ju i  1,0 t ’ C l l S S e s S m c I l t  - )

C m i  na Iv  c t s ( i t  em -13 L ompi u od b . -l percent c i t  t ho t ot a I

c l i s l I u ll Ii m ” i m to detects. (Of c o u r se , th i s is .u l a b o m - it  o m ’~
t i m i d  I ng - t i ot  Ii ~li i l C I l o s  i s  -

P e l v i s  ( i t e m  -1$ )  co -~ t ’i’ i SOdi  ~h . u i li orct’ut O f t l ie  1 IStOd I

‘.1 i s d l m L i l  I i  f y j  ~~ LIC t ’o c t  5 -

Vi s i d’iu ( i t  em ~C) L’ L ’ieiI ’  r i  sod ,S , 3 t ’ L ’ t ’  ce n t - and

-
~~ Cen  i t  0 — l i t - i u l I l r V  sy s t e m  (I t ent 3V 1  c o - p t - i SOdI 2 .  3 p ’.’~ cem l t

d ’i t  the 1 l~~ toLI dli ~ ‘ . I i l i I  i i  t j Odl L Ieti ct s

N eed t’ot- 5pcc I f i t ’ 1) 1 1 1 0 1105 t Ic l ’~I i t  II

I V~ d l eu i t  l~~, t h i s  l i s t i n g  ot ’ the dll SdI’.la I i  fv i m t ~ d e m ’oct  S i f ’ of

l i t  t Ic u’~t lue f o u ’ l i i  , u L I r , I I , I t  o c V l u  l u a t  j cot ot  t l t i ,’ d i  s’.~ua i t  t’ in g
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Tattle 1/

Projected Required Female Enlistment Accessions into the Military
Services , as Related to the Esti m ated Number of Qualified Single

Women , 18-24 Years of Age, in the FuII’Time Labor
Force , under Various Specified Mental Standar ds 1’

(1973~1977)

F- —
191.1 Oii’i 19/tr  

J 
I t t / I

A - Pt oje ’t i-d R eq t i l t  t~tl Ai’ces’, tot  i ( i l l  ‘000 )

1 .  t~~u .~I A t t i ’  1 8 2 4 )  2 1. 7  29 .’ ,i1 2 _I,I .’
. i .  Ag. ’ (18 19) 14.() 188 ‘20. 1 21 ‘1 2) 7

1). Ag&’ (20 24 ) 7 1 104  11 1 11.8 1 2 ’,~
A - t o tj i  I~ ,‘ i i i i . i t , ’if  Ntirutb ’. ’ t  i i i  S’i i i u j li ’

VVon’t,’tt , ( 1  8 74) Va,., S of Ag.’, i t t  l it .’

Full Tim, ’  I .itto , I i i  i i ’ ( i t t  ‘000) .
1 To ual ( it l i’ 18 24) 2 ,240 2 2t1’I 7 ,128 2 .168 7,405

,, Ait ’ ( 18 19 ) 661 6 /7  683 (389 693
Ii Ag e (20 24) 1 5/I) 1 ,61.’ 1 ,645 1 6 79 1 ,712

C High Si -he e l  Gi ,i f u i , t . ’’, F ‘ . l i t u t , i u t ’,l
Numbt ’t of Si t ugli ’ Wome ’ii , (18 24) ‘t i ’, i i

ot Ag.’ , in I t i l l  T im ’ ’ L ,ibot F o t i ’e ( i t t  ‘000)
1 To t a l  ( Ag.’ 18 24i 1 6 11 1 .642 1 6/3 1 . /03 1 .729

-i Aqe(18 19) 47 5 483 49 1 495 498
ii Age (2024) 1 ,136 1 , 159 1 ,182 1 208 1 . 231

II) . Niimhei in the C )‘etil (,ib’.’vt’( , Who
\Nouki M.-dic’,i ll y and M,’iit,ii I’~’ Oti,i lt fy
tot M ili t ,ii v Set vi ’ .’,’ ( I t ) de t  l i i i ’  Sp ,’u ’ i l ied

Miti nitim Menial Standauds:

I T ’ . ’ i , i i  (Ag e- 18 24) ( i n  ‘000).

Cut tent Minimum Stal)d,lt ds 488 49/ 50/ 515 524
h. Mu tu i t t uti m 57 Pi ’i u - t u t u ’ 549 55 570 580 589

M u u t i m u m  50 F’t ’t t - , ’ii t u l i ’  ( 111 684 698 709 720
4 M iuiunt t , t i t  31 P . i  c.’iit Itt 935 953 97 1 987 1 093

M u u t u u t t u i n u  71 Pi’’’.’,’titili’ 1 ,034 1 ,054 1 ,0/4  1 093 1 , 1 10
7 A ge ( 7 8  19) ( i t t  ‘000)

Cur te t i t  M u ~~u m um  St , i tu d audi  144 146 149 150 151
ft Mini mum 57 P,’i~ ,’ utiiIu ’ 16 1 1 (35 113/ 1(39 170
c Mi tu imtuni 50 F’u ’ u ’ .’ e i i u t t u ’  198 701 20’_~ 706 20/
i t  M i t u i n t u m  31 Pt’u t ’eioilv 2 / 6  280 285 287 2(39
i- - Minimum 21 Pet cciii t I e  305 310 3 15 318 320

- - — — — - - — - - -  - -— ‘ —— ( Cn t i i u u u u u i ” . f )  - - -—
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Table 17 (Continued)

Projecte d Required Female Enlistment Accessions into the Mil itary
Services , as Related to the Estimated Numbe r of Qualified Single

Women , 18-24 Years of Age , in the Full ’Time Labor
Force, under Various Specif ied Mental Standards a

(1973-1977)

Years
It em s  1—____

1973 1974 J 1975 1976 1977

D. Number in the C-Pool (above ) , Who
Would Medicall y and Mentally Qualif y
for Military Service under the Specified
Minimum Mental Standards: (Continued )

3. Age (20~24) ( in  ‘000):

a. Current Minimum Standards 344 351 358 365 373
b. Minimum 57 Percentile 388 394 403 411 419
c. Minimum 50 Percentile 473 483 493 503 513

-~~ d. Minimum 31 Percentile 659 673 686 700 714
e. Minimum 21 Percentile 729 744 759 775 790

E. Required Accessions (A . abo ve), as
Percent of the Qualified D’Pool (above) .
under Specified Minimum Standards:

1 , Total (Age: 1 8.24), Percent

a, Current Minimum Standards 4 ,4 5,9 6,2 6,4 6,7
b. Minimum 57 Percentile 4 ,0 5,2 5,5 5,7 6,0
c, Minimum 50 Percentile 3,2 4 .3 4 ,5 4,7 4 ,9
d. Minimum 31 Percentile 2,3 3 ,1 3,2 3.4 3.5
e. Minimum 21 Percentile 2, 1 2,8 2 ,9 3,0 3,2

2. Age( 18 ’19~~Percent

a. Current Minimum Standards 9,7 12 ,3 13.5 14 ,3 15.0
b. Minimum 57 Percentile 8,7 1L4 12.0 12 , 7 13.4
c, Minimum 50 Percentile 7.1 9,4 9.8 104 11.0
d. Minimum 31 Percentile 5.1 6,7 7 ,1 7 5  7.9
e. Minimum 21 Percentile 4.6 6. 1 6,4 6, 7 7.1

3. Age (20-24 ), Percent

a. Current Minimum Standards 12 3,0 3, 1 3,2 3.4
b, Minimum 57 Percentile 2.0 2.6 2,8 2.9 3.0
c, Minimum 50 Percentile 1,6 2,2 2.3 2,3 2,4
d, M i n i m u m  31 Percentile 1.2 1,5 1 ,6 1 ,7 1, 8
e, Minimum 21 Percentile 1,1 1,4 1 .5 1 ,5 1.6

1’See t ext fo r the der ivat ion of thexe dat a,

31
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C were  hence ilo vi  sod by mu It i p I v  I t u g  I lie ~Ia t I i i  Ii I’v . 19 .

j ) ~~ \ t t i n l ’o t’ i n  t Ito C — ‘ee l ( , i I ’ u ’ s  0 ) , Wh o bout Id \lod i ‘.- a I Iv
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ot ( I t o  spec i I ’ i ed n u l l  I :u I s I i t u d : i  u” .ls a u ” . g i ot t i t t So’.’ t u tu t u  I I -
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so o t ’ ’.’ w I ’ -. lot i l t d to li’.~ 53 , S , is ‘4 l t ’ . i w t u  t l i e u ’ ’.’ . lIt ’ .’ tu ie ’ .I t ‘.- ,i I
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’
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T’.I . p e r c e n t .  I u~ do t t t  Is- , t h e  uuin t l i ’ .’t ’ u ’t ’ t h e  ( I S - I t ~ ) : i u ~o

~~ l .oup , t t i u~ I t t  I a u t o  - I isa I i~- e t u  Id  1) 01St i I I v  attd iut’ il i i  I lv
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I. . ~~~j~ ired A c c e s s i o n s (A , above), a:; Percent of the

Q u a l i f i e d  1)-Poo l (above) under Specified Min im uutu Standards.

ihese ul timate data were derived by d i v i d i n g  the da t a in A
b the  da t a  i n  1) and e x p r e s s i n g  the  q u o t i e n t s  in te rms of

percent. ‘th us , for  i n s t a n c e , under  a n u i n i m u m  p e r c e n t i l e

score of 50 , 11.0  percent  [ ( = 2 2 . 7 / 2 0 . 7 ) x ( 1 0 0 ) 1  of the

potential (15-19) female pooi will have to be r e c r u i t e d  to

s a t i s fy  the 1977 e n l i s t e d  needs .  These pe r cen t ages  seem

to decrease to around one-half , when ~he men tal require n uen ts
are lowered f rom t h e  current minimum nuental standards to a

m i n i m u m  p e r c e n t i l e  score of 21 .

App l i c a t i o n  of the  M e n t a l  and Med ica l  F i n d i n g s  to o the r

E s t i m a t e d  Women ’ s R e c r u i t i n g  Pools .

In d e r i v i n g  these u l t i m a t e  da t a , the e s t i m a t e d  p o t en t i a l

f e m a l e  r e c r u i t i n g  pool app l ied b y the  Depar tmen t  of Defense

( 1 9 ) ,  was used , as s ta ted  above .  Of course , d i f f e r e n t  u l t i m a t e

data would  be o b t a i n e d  by us ing  d i f f e r e n t  e s t i un a t e d  p o t e n t i a l

female  r e c r u i t i n g  pools , thoug h u t i l i z i n g  the m e n t a l  and

m e d i c a l  da ta  presented here .
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D E P A R T M E N T  OF DEF E NSE

HUMAN
_________  G O A L S

Our Nation was f o u n d e d  on the principle that t ile Individual has in-
f in i te  d igni ty  and ‘.‘.‘c’.rtj,. The Depar tment  of D ef e n s e , which exists  to
keep the Nat ion  set-ore and at peace , m ust always be guided by this
princi p le. I n  all that  we do , we must show respe ct f o r  the Serviceman ,
r I ; ’. St~r ;- i ‘.,‘.‘oz,j;’.n , dnd u he Civil ian E mp loyee . recognizing their  m d i—
vidu, ql needs , asp ira t ions , and capabi l i t ies .

‘Th e d ef e n s e  of  t ir e Nat ion  requires a well- trained iorce , Mi l i t a ry  and
Civilian , Regular  and Reserve. To provide SOC/i  a f o rce  we must in-
crease the a t trac t iveness  of  a career in Def ense  so that the Service
member and tire Civilian employee will f ee l  tlic hi ghest  pride in them-
selves and their won -: , in tir e u n if o r m  and the mili tary pro f ess ion .

THE A T T A J N I ~1ENT OF T H E S E  GOALS R E Q U I R E S  T H A T  WE S T R I V E—

att r a c t  to tir e De l eiise ser- - the Depar tment  of D ef e n s e  to f r i l l
vice peop le with ab i l i ty ,  dedic a- comp liance with the pol icy  of
(ion , and capaci ty  f o r  g rowth :  equal employment o p p o r t u n i t y :

provide o p p o r t u n i t y  f o r  ev- T0 help each Service member —

eryone , M i l i t a r y  and Civilian , (0 in leaving the Service to readjust
rise to as hi g h a level of  r osp onsi- to civilian l if e , and
bil ity as possible , dependent only
on individual r al er : r and dili gence :

To contribute to the improve-

‘T0 make Mi l i t a ry  and Civilian mont of our Socie ty ,  including its

service in tire Depar tment  of  De- disadva r ; taged members , by great-

f ense  a model of equal oppo r tu n -  er uti l ization of our human and
it y f o r  all regardless  of race , sex , physical  resources while maintain-
creed , or mia t ional origin , and to ing f u l l  ef f ec t iveness  in tir e per-
hold Urose who do business with f or r n a nce  of our pr imary  mission.
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A p p en d i x  B

Armed Forces Women ’s Selection Test (AFWST , Form 5)
C o n v e r s i o n  Table :  Raw Score to Percentil e Score

Th e following detailed conversion table of AFWST
Form 5 and the condensed conversion tables , as shown in
ta ble 2 (text), are the 1961 Air For’.”.’ standardization
tables (18, 20). Presumably , AFWST was correlated and
equated to the mental tests used for males it-u World
War II , as in the case of the AFQT (13). Consequently ,
t he  AFWS’i’ scores , u s  expressed in percent i l i ’s , r e l a t e  to
t h a t  World War II m o b i l i z a t i o n  p o p u l a t i o n , which  p resumabl y
represented  the expected distributions be mental tests of
the civilian manpower pool available then for military
s er v i c e .  Actually , t he  m e n t a l  t e s t s  were s t a n d a r d i z e d  on
the military personnel , off icers and enlisted men , ot  a l l
militar y services , as of the end of 1944. Since the
exemptions and deferments from militar y service were then
at a minimum , it was assumed that this militar y population
may be taken as “unbiased representation of the civilian
manpower pool,” with respect to age , education , occupationa l
st a t u s , and geograph ic  d i s t r i b u t i o n  (13 , 22) . The c u r r e n t
mobilization population mi ght differ in its distribution
from that of World War 11. Inasmuch , however , as all scores
were standardized on the same basis , the comparative analysis
by military service is p re sumab le  not affected by it. (For
a c r i t i c a l  review of AFW ST s t a n d a r d i z a t i o n , see ( 2 0 ) . )
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Armed Forces Wome n ’s Selection Test (AFWST Form 5)—
Conversion Table: Raw Score to Percentile Score , by Mental Catagory

r~i,’ et,, I  & ,II , ~ u I ’
-

~~~~~ II 
- - 

I I  u v  5-

Score ’s S ,oi,’s S,-o,,-~ St - t n ’ s Scores
O rt ’~ Pr’rct ’nt u, ’ I i ,,,,, 

~‘, ‘,~~~, I I I , ’ R,,w F’ r ’ , , r ’ ,  i~ Ir ’ H ,r w Pr ’r~’,’ r iu , I , ’ i~~c~ ~~~~~~ 1 I ,

100 100 82 9~ 
- 49 u - 3  19 30 -1  9

99 100 81 92 64 18 29 - - 2 8
98 100 80 91 -11 63 17 28 -3 8
97 100 79 91 46 62 16 27 4 7
96 100 78 90 45 61 15 26 — 5 7
95 100 77 89 44 60 14 24 6 6
9-2 100 76 88 43 59 13 23 — 7 5
93 99 75 88 42 57 12 22 — 8 3
92 98 74 86 41 55 11 21 9 1
91 97 73 86 40 54 10 18
90 96 1? 85 39 53 9 17
89 96 i t  83 38 52 8 16
88 96 70 83 37 51 7 15
87 95 69 82 36 50 6 14
86 94 68 82 35 49 5 12
85 94 67 81 34 48 4 12
84 93 66 81 33 4 1 3 12 -

83 93 65 81 32 46 2 11
64 80 31 44 1 11
63 79 30 42 0 11
62 78 29 41
61 77 28 40
60 76 27 39
59 75 26 38
58 74 25 37
57 73 24 36
56 72 23 34
55 71 22 33
54 70 2 1 32 r
53 68 20 31 

I 
-

52 67
51 66
50 65 
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A p p e n d i x  C

M e d i c a l  Forms

C (1) St un d ar d  Form 93: Report of Medical Histor y

C ( 2 )  S t a n da r d  Form 88: R ep ’r of Medica l Examination
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A ppendix E

Weig h t — H e i ght  Tabl e for Females , by Age

Note:

a. The maximum weight standard for women ,
63 inches in height , wi thin the (18—20)
age-group , is obv iously a mispri nt. It 

r

should probably be 132 or 133 (instead
of 135) pounds;

b. Why are the maximum w e i g ht  s t a n d a r d s
lower for the (31—35) age-group, than
for the younger (25—30) age-group ?
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Table 11. Table of Milita ril y Aecep tabl .~ WeTg ht (in P o I I n d s)  Of Related to Age
and lj eiqht for I C r T : O l c ,l— - Initial Procurc ,llsl-, lt

19( 15(55.1 ~~ ~,S51,uI1 It I l

115115)10 (j l5~~)p~~’,) 
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of ore) l$—~ O y t t T  I 2 l — ? - (  YSIACS 2~.-~3(c ye,ro 7l~~iI’, yC’is P5 ~ r,- ( rI ycsI’t 
~~~ 

~~~~~~~

68 90 121 123 126 124 135 135
69 92 123 125 129 126 129 128
CO 94 125 127 132 128 142 141
61 

— _____ 
96 127 3~ 9 135 131 145 m l  

_ 1 9 5  ]2 9  132 129 122 145 
- 

) . ( 7
63 100 335 136 141 136 151 150

102 126 140 3 4 4  140 155 154
101 l1~ 144 

______ 
145 169 ~~-~1

6i3 1O 1.I ~ 149 151 150 1(”l 163
67 109 147 151 1~ 6 164 168 167
68 112 152 158 IT - S 169 172 171 

~~~~~ _ . 11~ U”R 110 164 162 176 175
70 118 162 1CI~ 168 167 101 1~’O
71  322 1CS 171 171 171 105 
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