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YOUTH ASPIRATIONS AND PERCEPTIONS OF ROTC/MILITARY:

A COMPARISON
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BRIEF

Requirement:

This research was undertaken to provide current information on what
high school and college students think about the Army Reserve Officers'

Training Corps (ROTC), and how ROTC cadets differ from other students
if there is a difference.

Procedure:

VISR W e

Data were gathered from interviews with 2,131 students, who were
selected to provide representative samples of high school level Junior
ROTC (JROTC) cadets, college ROTC cadets, and high school and college
students not in ROTC at schools with and without ROTC programs. Stu- L
dents varied by race, sex, and other demographic characteristics.

ol

Findings:

ROTC and JROTC cadets were predominantly male; significantly more
cadets than noncadets were blacks, from lower-income families, and
from the South, and they were more likely tou have family or friends in
the military. Parents and military personnel most strongly influenced
their entering the program and a military career. About a third of the
JROTC cadets planned to enter college ROTC, a military academy, or
military service after graduation.

Cadets were more likely to feel their families and friends were
positive toward military service, but most said their friends were
neutral about it. College cadets' own attitudes were more positive
than noncadets'. Noncadets did not possess much accurate information

N about ROTC. All groups said that military preparedness is a good idea, 1
that ROTC should be an on-campus program, and that the main disadvan-
tages were the restrictions on personal behavior and the image of the

. program on campus.

T —

T

More than half the college ROTC students planned to serve more
than their minimum active duty obligation on graduation. A fourth of
the cadets felt an unconditional duty to serve in the Army, while a
majority felt it their duty to serve if needed. Larger proportions
of women and nonwhites were undecided about a military career.
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Utilization of Findings:

ROTC recruiters may find this nationwide suxvey informative and

of interest.
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YOUTH ASPIRATIONS AND PERCEPTIONS OF ROTC/MILITARY:
A COMPARISON

INTRODUCTION

This report describes the results of a broad survey of the demo-
graphic characteristics, educational and job aspirations, influences,
attitudes, beliefs, and opinions among nationally representative sam-
ples of high school and college students. Emphasis of the research
was twofold: (a) to examine attitudes toward and perceptions of Re-
serve Officer Training Corps (ROTC) programs and (b) to compare high-
school-level Junior ROTC (JROTC) and college-level Senior ROTC (SROTC)
cadets with corresponding groups of high school and college students
not associated with JROTC or SROTC programs.

The specific purposes of this survey were to assess

1.

Demographic and sociopsychological differences between
JROTC/SROTC cadets and the general high school and college
student populations;

Attitudes among cadets and noncadets toward service as a
military officer;

Survey respondents' knowledge of and beliefs about ROTC
programs;

Students' likelihood of joining Army ROTC, and college/
career plans and preferences;

Potential of survey information gathered to provide Army
ROTC advertising quidelines.

METHOD

basic population groups were sampled during late spring 1977:
Cé‘_llege and university freshmen and sophomores who are
Arny SROTC cadets;

Freshman and sophomore non-SROTC students at Army SROTC-
program colleges and universities;

Fresh";nan and sophomore non-SROTC studenus at colleges with-
out Ai;my SROTC programs;

High s';chool juniors and seniors who are JROTC cadets;




5. Junior and senior non-JROTC students at Army JROTC-
program high schools;

6. Junior and senior non-JROTC students at high schools
without Army JROTC programs.

Sampling Procedure

For both JROTC high schools and SROTC colleges, the basis for
sample selection was the Directory of ROTC/NDCC Units, December 1976.

The SROTC sampling frame was composed of 285 colleges with Army
ROTC programs, representing all ROTC regions and States within regions.
Two samples of 40 ROTC colleges were drawn so that ROTC programs of
varying sizes were adequately represented. The first sample of 40
colleges was designated as the target sample. If a school within
this sample did not participate, a comparable school from the second
sample was designated a substitute. JROTC high schools and non-JROTC
high schools were selected according to the same procedures as those
used for colleges. ‘

Non-SROTC colleges were selected by subsampling from a National
Probability Sample of colleges, omitting those colleges with Army
ROTC programs.

Selection of Respondents

JROTC and SROTC cadets were selected from rosters provided by
participating institutions. The rosters were divided into four group-
ings: white males, nonwhite males, white females, and nonwhite females.
The samples were drawn such that each sample school was represented in
proportion to its size.

Within the selected ROTC and non-ROTC colleges, non-SROTC re-
spondents were obtained for the survey by interviewers who were at
the entrances to randomly selected classroom buildings at different
times each day, so as to obtain a broad representation among students
entering and leaving the buildings.

Non-JROTC respondents in both JROTC and non-JROTC high schools
were selected in accordance with a random sampling procedure applied
to the rosters of junior and senior students at the selected schools.
The faculty coordinator at each school supervised the selection

process.,
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Questionnaires

Three interview questionnaires were designed. The first form was
used for both cadet and noncadet high school students; the second form,
for noncadet college students; and the third form for SROTC cadets.
Items were mostly standard across the three forms, which consisted of
85 items and required approximately 45 minutes to complete.

All data were obtained by personal interview using these question-
naires. Letters requesting permission for these interviews were sent
to the appropriate high school and college administrators. Then, upon
receipt of permission, an appropriate faculty member at each school
was chosen to be responsible for carrying out the survey; professors
of military science at colleges and universities, and senior Army in-
structors at high schools arranged for JROTC/SROTC cadet interviews.
The actual interviewing was conducted on an individual basis by :tu-
dent peers selected and briefed by the faculty interview coordinators.

RESULTS

The numbers of cases for each target population in the survey sam-
pPle are shown in Table 1.

Table 1

Survey Sample

Target population No. of schools Sample size
SROTC colleges 33
Cadets 360
Noncadets 156
Non-SROTC colleges 25
Noncadets ass
JROTC high schools 25
Cadets 663
Noncadets 211
Non-JROTC high schools 19
Noncadets 383
Total 2,131
|
3

—
. (BOTRRIRES

P 2

.
= e wod mecd
At S|
x Ak

e mm——

- I i . i Ao .

k



Data analyses consisted of questionnaire item cross-tabulations.
The results in the tables of this report and its appendixes were de-

rived from extrapolations to population estimates based on weighting
procedures, not on actual survey results.

This procedure simultaneously i
provides results that closely approximate actual sample results and
permits the survey to be generalized to the populations from which the

samples were obtained.

Demographic Profiles

Tabulations of eight demographic characteristics--sex, race, age,
marital status, family income, region of socialization, type of com-
munity in which respondent grew up, and religion--are presented in Ap-~
pendix A, Table A-1.

Also shown are the percentage distribution of
these eight characteristics among the six basic respondent groups.

Both JROTC/non-JROTC and SROTC/non-SROTC comparisons revealed that
certain differences were significant:l

Sex:

JROTC/SROTC cadets are disproportionately male.

Race:

The proportion of black JROTC/SROTC cadets is higher than
the proportion of blacks in the general population.

Family income: JROTC/SROTC cadets are more likely to come from
lower-income families ($15,000 annual income or less).

Region:
South.

JROTC/SROTC cadets are more likely to come from the

Demographic Characteristics and ROTC Propensity. All survey re-
spondents were asked to read brief, standardized descriptions of the
ROTC programs offered by each service (Army, Navy, and Air Force).

Respondents were informed of the following distinction between scholar-
ship and subsistence (living allowance) programs:

that scheclarship
programs entailed a 4-year term of obligated service, and that the

term of obligation for the subsistence programs was 3 years for the
Army and Navy, and 4 years for the Air Force.

After reading each pro-
gram description, each respondent was given the following response
options:

{(a) I would apply for this program; (b) I would not apply .
for this program; or (c) I don't know if I would apply for this program.

Scholarship and Subsistence Programs. Table A-2 presents per-
centages, according to demographic variables, of respondents' propen-
sity to apply for ROTC scholarship programs among Army JROTC cadets

References to "significant differences" are based upon statistical

tests (t tests) which indicate that the findings were very unlikely
to have occurred by chance.




and their noncadet peers in program and in nonprogram schools. Not
unexpectedly, higher rates of applicant propensity for Army ROTC as
opposed to ROTC of other services were generally evident for cadets.
Also among cadets, the greater propensities for the Army program were
shown by males, nonwhites, those from low-income families, and those
from the Northeast.

For the nor-JROTC respondent groups, both in program and in non-
program schools, differential rates of applicant potential for Army
ROTC were also noted. 1In particular, the higher propensity for Army
ROTC is shown among males; nonwhites; respondents from rural areas,
low-income families, and the West. Nonwhites on Army JROTC campuses
showed a preference for Army ROTC, whereas nonwhites in nonprogram
schools favored Navy and Air Force programs.

Percentages of applicant propensity for ROTC subsistence programs
among high school juniors and seniors are presented in Table A-3.
Findings generally agree with previous results for ROTC scholarship
programs.

Table A-4 presents percentages of applicant potential for ROTC
scholarship programs among college freshmen and sophomores not enrolled
in Army ROTC. Generally higher applicant potential was reported at
program schools by nonwhites, respondents from low-income families,
and respondents from "medium-size" institutions (enrollment of 3,000-

12,000). These latter findings are reasonably consistent with the
findings among the high school respondents.

Analyses of applicant potential for ROTC subsistence programs
among college students not enrolled in Army ROTC (Table A-S5) revealed
differences for race, size of school, and family income similar to
those (see Table A-4) reported for scholarship programs.

Military Exposure. Table A-6 shows the pattern of military ex-
posure to be greater for cadet than for noncadet groups. A striking
finding is the relatively high percentage of SROTC cadets--17.6%~--
whose fathers had been in the military more than 10 years. Also,
36.4% of JROTC cadets and 42.4% of SROTC cadets had fathers who served
in the Army. Corresponding figures for noncadets at the same insti-
tutions were 31.7% for high school students and 33.1% for college stu-
dents. JROTC and SROTC cadets also tended to (a) have more siblings,
relatives, and good friends in ROTC and the military, and (b) have
greater present contact with military families than non-ROTC students.

School and Educational Aspirations

The tables in Appendix B deal with the educational aspiratiors
and motivations for higher education of the various respondent groups.




In general, JROTC cadets appear to be less college-oriented than
non-JROTC students (see Table B-1). Less than two-thirds (63.9%) of
these cadets planned to continue schooling after graduation, compared
to more “han 7 out of 10 of the non-JROTC students. Compared with
non-JROTC students, JROTC cadets also appeared to be less eager to go
to college and less iikely to enroll in college immediately after
graduation.

Also, compared with non-JROTC students, fewer JROTC cadets knew
which college they would attend, but a significantly greater propor-
tion of them said they would attend college on a scholarship with )
military obligation.

As seen in Table B-2, no significant difference was found between
white and nonwhite JROTC cadets regarding their plans to continue
school after graduation. Nonwhite JROTC cadets were less certain as
to which college they would enter (nonwhite, 26%; white, 32%), but a
much greater proportion of them expressed a willingness to go to col-
lege on a scholarship with military obligation (nonwhite, 43%; white,
29%).

A greater percentage of nonwhite noncadets than of nonwhite
cadets planned to continue school after graduation from high school.
However, nonwhite noncadets were less willing than nonwhite cadets to
go to college on a scholarship with military obligation. But a sig-
nificantly higher proportion of nonwhite noncadets than of white non-
cadets would accept a college scholarship with military obligation.

Reasons for Not Going to College. Among noncollege-oriented
high school upperclass students, JROTC cadets showed patterns similar
to those for non-JROTC students concerning reasons for not planning
to go to college after graduation (Table B-3). The most compelling
reason for all groups was a desire to acquire work experience first. F
Other major reasons given were

1. Indecision as to life goals;
2. 1Inability to pay; and
3. Family financial responsibilities.

Though the overall patterns were similar, JROTC cadets were somewhat
less undecided as to life goals and more inclined to want work ex-
perience before attending college.

Reasons for Going to College. All high school respondents were
read a list of reasons why people are motivated to go to college, and
were asked to rate on a scale of 1 to 5 how important each reason was
to them personally. The higher the rating assigned to an item, the
more important the item was considered. Table B-4 shows that JROTC/
SROTC cadets and their noncadet peers have similar motivations for
going to college. Reasons considered highly important by all respond-

ent groups were




To develop the skills, abilities, and credentials required
for future careers;

To gain general self-improvement and fulfillment;
To pursue knowledge and ideas;

To discover self-awareness and identity; and

To build a personal philosophy.

All respondent groups rated "getting away from home," “friends
going to college," and "postponement of life's decisions" as relatively
unimportant reasons for going to college.

College Expenses. Respondents were asked how college expenses
are being or will be defrayed. With the exception of JROTC cadets,

almost one-half the cadets and students reported that their families
either paid or will pay college expenses (see Table 2).

Also, a greater percentage of JROIC/SROTC cadets than noncadets
reportedly expect their expenses to be defrayed by scholarships. In
addition, college students were more likely than were high school stu-
dents to indicate "subsidy" as a source of finances.

As shown in Table B-5, a greater proportion of nonwhite than white
students expected college expenses to be paid by scholarship and sub-
sidy. However, a much higher percentage of the white students reported
that their families pay or will pay college expenses. This was true
at both the high school and college levels. '

Comparison of Grade Averages. High school respondents were asked
to indicate their approximate grade averages in high school, and col-
lege respondents were asked for botii high school grade averages and
college averages to date. Percentages of each group reporting their
grade averages to be be: reen A and F are shown in Table 3. Approxi-
mately one-half of the JROTC cadets reported grades of C+ and lower,
as compared with a composite of slightly over one-third of the non-
JROTC students. The same pattern is observed to a lesser degree be-
tween SROTC cadets and non-SROTC students in terms of high school
grades.,

‘College Major. Table 4 presents the percentages of the respondent
groups who plan to major or are majoring in various college subjects.

A higher percentage of JRUTC cadets expressed interest in engi-
neering and the physical sciences than did non-JROTC students, who
expressed a greater interest in the social sciences and fine arts.
The largest percentage difference between JROTC cadets and non-JROTC
students pertained to fine arts, with non-JROTC students displaying
the greater affinity. 1In contrast with the high school student
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b preferences, social science was more popular with the SROTC cadets
than with non-SROTC cadets.

Also not to be overlooked is the fact that the largest single
category for all of the groups was "other." It appears that the
choices offered were far from exhaustive. Some omissions are history,
languages, and biology. ]

Extracurricular Activities. College respondents' participation
in school extracurricular activities is presented in Table 5. No
significant differences were found between SROTC cadets and noncadets
with regard to previous participation in extracurricular activities
in high school. It wa: found, however, that a somewhat greater pro-
portion of the SROTC cadets (23%) had attended high schools with JROTC L
programs than did both groups of non-ROTC students (average 18.6%). :
More important, approximately 35% of the SROTC cadets who had attended
JROTC high schools had been members of JROTC. Otherwise, cadets were
not found to Qiffer overall from non-SROTC peers in terms of various
extracurricular activities in college.

JROTC Graduation Plans. On being asked about their plans after A
graduation from high school, 31% of the JROTC cadets reported plans ]
to attend college, an additional 17% indicated that they would attend
college and join ROTC as well (see Table 6), and another 4% said that
they plan to attend a service academy. Thus, of the total of 52% who
expressed college plans, almost half expect to be directly involved
with the military.

Table 6

JROTC Graduation Plans, in Percent

Plan . )

Attend college and not join ROTC 31.3

Attend college and join ROTC 17.1

. Attend a military academy 3.9

Enlist in the Army, Navy, or Air Force 14.0

i Work 22.7

i . Undecided/none of the above 5.6
No response 5.4 |

11
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Table 5

College Respondents' Participation in Extracurricular
Activities, in Percent

. . all

Program schools
| SROTC Nonprogram
' Activity cadets®  NoncadetsP school students®

Attended high schools
with JROTC 22.7 18.8 18.5

Were members of JROTC
at JROTC schools 35.0 - 14.0

Participated in extra-
curricular activities
in high school 90.3 93.4 87.1

Are members of
A soclal fraternity/

sorority 32,0 41.7 19.0
College ROTC 100.0 2.4 1.9
A campus religious

group 11.0 Y:2..7 8.4
A service-oriented

club 22,6 19,2 25.4
A campus political

party 5.2 7.8 3.8
A professional society 14.7 13.7 13.6
Student government 15.3 24.3 15.3
Athletic team 38.2 31.1 38.0

4 =360 Pn =156 n = 358




-

An additional 14% of the cadets said that they plan to enlist in
the armed services after graduation from high school. Almost one-
fourth of the JROTC cadets said that they plan to go to work after
graduation. Minorities did not differ significantly from whites on
any of the items.

s —p———— R W Y
-

Job Plans and Aspirations

Appendix C presents detailed tabulations of career plans and
aspirations.

Careers Being Considered. Respondents were presented with a
list of 15 career groups and asked, "Which one of these career areas
are you most likely to end up in?" Percentages of various groups who
chose each career area are presented in Table 7. The most important
group differences were the following:

1. More than one-fifth of the JROTC and SROTC cadets said that
they would most likely enter military service, compared to
negligible numbers of non-ROTC students.

2. Proportionately fewer JROTC cadets than non-JROIC students
intend to go into teaching and social service. {

3. Proportionately fewer cadets than non-cadets intend to go !
into business administration or fine arts/performing
arts.

Table C-1 indicates the differences in career area choices between
men and women. These differences are summarized in the following lists.

Carcer areas selected by:

Proportionately More Males Proportionately More Females

Engineering, physical science, Medical and biological services

WEASmAtics ,” axchitecture General teaching and social

Business administration service

Technical jobs Humanities, law, social and

- | h | 5
Proprietors, sales behavioral sciences

Mechanical, industrial trades Fine arts, performing arts

[ ]
! . Cotisfruttéon trade Secretarial-clerical, office
I workers

General labor, community and
f public service Homemaker

Military service
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In the JROTC/SROTC cadet groups, the female cadets showed con-
siderably less interest in a military career than did male cadets.

According to Table C-2, there was essential interracial compara-
bility in military service career interest among JROTC cadets. About
one-fifth of both whites and nonwhites expressed military career in-
terest. However, there was a significantly higher percentage of mili-
tary career interest among white SROTC cadets (24%) than among nonwhite
SROTC cadets (14w),

Career Influences. Respondents were asked to rate a list of
factors as to their importance in career choice. Table 8 gives the
percentage of each group that rated each factor to be of critical or
major importance. The two influences recognized as most important by
all respondent groups were advice of parents and information from
persons in the career.

Nonwhites tended to attribute greater importance to influences
in general, with the exceptior of "opinions of friends" at the high
school level (see Table C-3).

Salary Expectations. Percentage distributions of responses to
the question on salary expectations for 10 years past high school are
given in Table 9. The main difference between JROTC cadets and high
school noncadets was that a higher proportion of the cadets (16.1%
vs, 9.5%) expected to be making under $10,000. There was no notable
difference in salary expectations at the college level. It is inter-
esting that the sharpest contrast is between the two cadet groups
concerning proportions expecting to be making less than $10,000. The
SROTC cadet group yields the smallest percentage (3.7%) who expect to
be making under $10,000 in 10 years.

As shown in Table C-4, there was also a general tendency among
high zchool nonwhites to be less likely to fit into the $10,000 to
$20,000 bracket, and more inclined tu expect $25,000 and over, than
whites (Table C-4). The same tended to be true at the college level,

Importance of Job Dimenzions. A list of 21 factors considered
to be possible components of job satisfaction was presented, and re-
spondents were asked to rate cach factor for personal importance on a
S-point scale. The higher the rating assigned, the more important
the factor.

As shown in Table 10, "chance to be a leader" stands out as a
factor of greater importance to JROTC cadets than to noncadets. The
extreme lack of importance attributed to "geographic desirability®
by SROTC cadets was also noteworthy. Otherwise, similarity among
profiles for the various groups was remarkable, with the 21 factors
generally receiving positive importance ratings.

16
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Perceptions About ROTC/Military

Appendix D provides detailed tabulations of the findings regard-
ing perceptions of respondents about ROTC and the military.

Perceived Attitudes of Cthers. As indicated in Table 11, signifi-
cant differences were found among respondents' ratings of :‘he attitudes
of parents and friends toward the military and Army officer careers.

In general, a significantly greater proportion of the JROTC and SROTC
cadets attributed more positive attitudes to their parents and friends
than did non-ROTC students at both program and nonprogram schools. Of
special interest is the finding that in all respondent groups--JROIC/
SROTC cadets as well as noncadets in program and nonprogram schools--a
greater proportion attributed more positive military attitudes to their
parents than to their friends. A greater proportion of non-ROTC stu-
dents at both high schools and colleges perceived their friends as
having a predominantly negative opinion of the military and Army officer
careers. For the most part, however, opinions of friends were not
labeled as either predominantly positive or negative by any of the
groups.

Beliefs About ROTC. Respondents were read a list of 28 statements
about ROTC that previous researchers had shown to be most salient to
cadets' decision to join, stay in, or drop out of the program. Respond-
ents were asked to indicate the extent to which they agreed with each
belief, using a 5-point scale ranging from "strongly agree" to “strongly
disagree," the higher rating representing greater agreement. Table D-1
reports the average degree of agreement with each item by each respond-
ent group.

1. Among High School Cadets and Noncadets. There was a greater
overall tendency of JROTC and SROTC cadets than of noncadets to project
a favorable belief pattern about ROTC. 1In JROTC high schools, cadets
had more favorable attitudes about ROTC than did non-JROTC students on
five items in particular:

a. ROTC helps students develop self-discipline of mind and
body.

b. ROTC instructors are easy to get along with.

c. Joining ROTC would satisfy the desires of my parents and/or
relatives.

d. ROTC helps students develop an awareness of personal goals
and values,

e. ROTC curriculum/materials are of good quality.
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Comparing JROTC cadets with students in non-JROTC high schools,
differences in mean ratings were found on six beliefs in particular.
JROTC cadets expressed greater agreement with items 2 and 3 above,
as well as with the following negative statements:

Someone close to me does not (would not) like my being in
ROTC.

ROTC requires too much time while in school.
ROTC helps students gain experience and ability as a leader.

Discipline is overemphasized in ROTC.

Among College Cadets and Noncadets. Compared with the non-

SROTC students at program colleges, SROTC cadets expressed greater
agreement with the following statements (both favorable and unfavor-
able) about ROTC than did the non-SROTC students.

Military service helps one fulfill a patriotic duty.
ROTC instructors are easy to get along with.

Joining ROTC satisfies the desires of my parents and/or other
relatives.

ROTC instructors are competent.

ROTC helps one get a better civilian job than one could
otherwise obtain.

ROTC requires too much time while in school.

Discipline is overemphasized in ROTC.

Military obligation may be fulfilled by either active duty
or a brief period of active duty followed by participation
in a National Guard or Reserve.

ROTC helps students develop self-discipline of mind and body.

ROTC leads to a military commitment that is too long.

ROTC involves too much Mickey Mouse and too much irrelevant
details.

In comparison with students at non-ROTC colleges, SROTC cadets
expressed greater agreement than did the non-SROTC students, particu-
larly concerning items (a) through (h) above, as well as in the fol-
lowing beliefs.
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a. ROTC cadets are easy to get along with.
b. The ROTC curriculum/materials are of good quality.
c. ROTC helps students gain experience and ability as leaders.

High School and College Attitudes. As illustrated in Table D-1,
differences in beliefs about ROTC were not as great among cadets and
noncadets in high school as they were among cadets and noncadets in
college. Also, there was no significant overall difference in ROTC-
favorable attitudes between noncadets at program schools and students
at nonprogram schools at either the high school or college level.

Familiarity With ROTC. Questions were asked in order to assess
the level of self-reported knowledge and awareness of ROTC among the
various populations of interest. Respondents were also asked to indi-
cate which military service branch they associated most with ROTC.
These questions were asked before any factual information was given
about the programs.

As shown in Table 12, the majority of JROTC cadets (57%) professed
to have "a great deal” of knowledge about ROTC, and another 41% to
have some knowledge. By contrast, only 39% of the SROTC cadets claimed
to know a great deal about ROTC, and 55% said they had some knowledge
about the program. The majority of non~JROTC high school students
and about one-half of the non-SROTC college students reported that
they knew little or nothing about ROTC. Somewhat greater knowledge
was claimed by noncadets at JROTC/SRCTC schools than by their peers
at nonprogram schools.

As shown in Table 12, the majority of respondents in each of the
six target groups said that they first became aware of ROTC during
high school. One out of five (22%) SROTC cadets, and as many non-
SROTC students in ROTC colleges reported that they first became aware
of ROTC after arriving at college. Interestingly, almost one-half
(44%) of the JROTC cadets reported that they first became aware of
ROTC in grade school.

Not unexpectedly, the majority of cadets and noncadets at the
JROTC high schools and non-SROTC students at the SROTC colleges as-
sociated ROTC with the Army. This probably occurred because these
schools were all Army ROTC schools. However, at nonprogram high
schools and colleges, a substantially greater proportion of the re-
spondents also associated ROTC more with the Army than they did with
any other military service branch.

As reported in Table D-2, no significant differences were ob-
served between whites and nonwhites at the high school level in re-
gard to self-evaluation of ROTC knowledge. However, as shown in
Table D-3, substantially fewer nonwhite SROTC cadets reported that
they knew a great deal about ROTC than did white SROTC cadets.

24

|




e = e = —— ——— —

8st = :u 961 = co 09t = :v 8¢t = :o 11 = :A €99 = :ﬂ
v pl 9°9 ¥N v°61 8°vT 0°9 youezq oy13¥oeds ON
0°SsZ 0°1Z ¥N v 12 191 €°0¢C saydueaq adtazae 1T<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>