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An import mt  component of the research prog r am of the  Personnel
arid Manpower Technical Area of the Army Research I n s t i t u t e  of the Be-
havioral and Social Sciences (A R I )  supports the increasing importance
of women in the U . S .  Army . This report analyzes the results of a tech-
noloqic ti base investigation of civilian women ’s perceptions of poten-
tial lo sn  of personal female identity in Army jobs.

Data  were ~~~~~
‘
cetcd by the University of South Florida under ARI

c;ran t DA11C l9—7~%’—G-OOO4. ‘Phe technoloqical base research was done
under  Army Prp~ect 2T1611O2A91B , Bas ic Researc h in the Behavi oral 4
Sciences.
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A rev~ew ol  the literature on sex—role s ter e otypes  sutN est s  t h a t
women may tefrjin from apply ing for t r a d i t i o n a l l y  m a l e — or i en t e d  occup i —

ions , where  loss of f emin ine  i d e n t i t y  is l ikely to occur . This  r e—
de .ir t h investiqat ed the effects on c i v i l i a n  women ’s percept  ions ot ’

t e m i n i r i i t y  and t h e  de si r a b i l i t y  of an Arm y career for  women, and of the
s i~~t t t  ot Women wear ing typica l  Army c lothing and performing norma l At -my
. t u , ’t ivit ies .

P t  oct d i i t  e

Sub lt c t . s  wer e 171 young c i v i l  .1 art  women , d iVi  dod An t o  t l i rcu ’ groups
who w i t  chi’d .1 se: ies of slides dep i c t i n g  social , n e u t r a l ,  and ask —
I t hlt ~d Army act ivities. F:ach group saw the models in the slides wear—
tog  one ot three different types ot c l o t h i ng : civilian, Class A u t t i  fo rm ,
anti I i t  i ~~r i ; . - :t ih  c~ - t  s wer e  told t t i~’it the i’ese,irch was nvest  iqat  ing

It, - at t ract i veness t o  women of different types of lobs , including t h e
Army . They were asked to evaluate the desirability of the act ivjt ic:;
shown , and a l so t c evaluate the feminine attributes of the mode Is.

F i n d i ng s:

Type of clo th ing  but not type of a c t iv i ty  affected the subjects ’
pt~t ce} u t  ions of the model’ s femininity . The strongest correlate of re-
actions to the slides was overall attitudes toward the Army : the more
favorable the attitude toward the Army , the more positive the percep-
t ion of the models and the more favorable the reaction to the slide
presentations. Subjects possessing pro—Army attitudes tended to be

younger , less educated , bl ack , and more antifeminist than did subjects
with anti-Army attitudes.

Utilization of Findings:

The findings have useful implications for recruiting and retaining

women , par ticu l a r ly in the c iv i l ian woman ’s perceptions of the Army .



I

ROLE OF WOMEN IN THE ARMY WORK FORCE AS A FUNCTION
OF SEX- ROLE STEREcYrYPES

A review of the literature on sex—role stereotypes1 suggested that
women may not apply for jobs in traditionally male-oriented occupations ,
or may soon leave such jobs, because of three interrelated perceptions.
Women perceive themselves as lacking the necessary traits to function
successfully in traditionally male roles; they think their male counter-
parts will reject them; and they perceive a potential loss of personal
female identity . The research reported here was concerned primarily
with the relevance of the third reason to recruiting and retaining women
in the Army.

This research investigated effects of the sight of women wearing
typical Army clothing and performing normal Army activities upon per-
ceived female identity and on the desirability of the Army for women.
To implement these objectives , the attire and activities of women in
the Army were varied systematically in a slide presentation to a group
of young civilian women. The effects of certain biographical , demo-
graphic , and attitudinal variables on the attractiveness of an Army
career were also examined .

Subjects were 171 young women in the area of the University of
South Florida , Tampa , Fla. The women were recruited by advertisements
and announcements from four different sources: a secretarial college
(n = 48), a 2—year community college (n 29), a 2-year “career” col-
lege (n = 69), and an office skills class at a 4—year university
(n = 25). The rationale behind these selections was that women at-
tending the institutions were presumed to have a demographic background
similar to women enlisting in the Army .

The study was explained as an investigation of the attractiveness
to women of d i f ferent kinds of employment, one of which was the Army.
Subjects were asked to evaluate, for j ob desirability,  a series of
slides depicting three different  activities in which one might engage
while in the Army (Table 1). The activities portrayed were social,
task—oriented , or neutral. The individuals seen in the slides (two
women and one man) were actual enlisted members of the Army and wore
three types of attire: civilian , Army Class A uniform , or Army fatigues.
Each activity was combined with each type of attire to produce nine dif-
ferent slide types. Slide backgrounds were various scenes at an Army
installation . The pool of subjects was randomly divided into three

1Cohen , S. L., & Pennder , L. A. Underutilization of Women in the Mili-
tary Work Force as a Function of Sex—Role Stereotypes. Final Report
under Grant DAHC 19-75-G-0004. Tampa: University of South Florida,
October 1975.
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Table 1

Descriptions of Slide Presentations for Each
of the Three Activity Conditions

Activity Slide description 
-

-~;,cia1 Bowling
Getting on a docked sailboat
Dancing
Going to movie
Bowli ng
Lounge (drinking with others)
Getting ready for boat ride
Lounge (watching ‘IV)
Standing on the golf course
At bar (chatting with others)
Dining (formal with others)
At stable (petting horse)

Neutral Getting car filled by gas station attendant
Entering base exchange
At lunch (on line)
Church (in front of)
Testing dorm bed
Examining closet space
Waiting for service at gas station
Shopping (looking at dresses)
At lunch (seated with others)
Church (examining the interior)
Viewing beach (standing)
Viewing beach (sitting)

Task F-4 plane (examining)
Communications console (seated in)
Shooting rifle
Blackboard (maneuver lesson)
Examining truck pool
Studying at desk (with book)
Helicopter (exterior while seated inside)
}Lelicopter (seated inside)
Shaking hands with uniformed officer (male)
Communications console (walking into)
Setting up pup tent
Examining C-S mockup

2
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~;roups; each viewed al l  three a c tiv i t y  states in t h e  context of a par-
t i c u l a r  type of a t t i r e .

Respondents were asked t o  r a t e  the female models , using a 1: st  el
a dle ct iv e s  piov ided . R e s u l t s  i ndica t ed  that  when dre ss-ed in civilian Hc l o t h es , the model was seen as g e nt l e r  and q u iet er  t han when she wore
t a t  iques or uniform . She was also seen as more f e m i n i n e  and s o f ter
in civilian dress than in fatigues and as more feminine in a Class A
uniform than in fatigues. The model also was seen as most ambitious
when she was in civilian dress. When dressed in fitiques or civilian
c lothes , she was seen as more independent t han when she wore a Class A
Un i t  or m.

-rhe perceived low femininity in the fat igue attire condition is
et p ar t i c u l a r  i n t e r e s t  and has two possible explanations. First , t h e
t a t i qu e s  do not make a woman look attractive. They tend to obscure
physical characteristi cs usually associated with being feminine . Sec-
ond , peop le attribut e personal characteristics on the basis ot the ac—
ivity in which the ot her person is engaged. Fatigues are associated

w ith rield duty and combat , which t r a d i t i o n a ll y  have been considered
masculine activiti es . This also would explain why the model was seen
as mon ~

- t :idepen~1ertt when dressed in fa t jque , i n so fa r  as independence
is associated with masculinit y.

Ot f u r t h e r  i n tere s t  is t ha t , on the basis of the Sl i d e  React ton

~u esL r onn~a i re , su b je c t s  were more l ikely to believe tha t  the Si ides

~- n esented a more accu ra t e  p icture of the  Army when the model was dressed
t r ;  t at  i ones  t han when ~hc was dressed in cj vj  1 j an  c lo thes  or a Cl .tsr A
on i t  orm .

The Slide React ion Questionnaire was also designed to  e l i c i t  r e—
sponn deni t evaluat ions of the pictures as part of ‘an Army conunel-c: - i i ”
accord ing  t o  its potent ial inf luence upon (a)  interest .  in an At-my
car ee r , (b )  de si rab i l i t y  of an Army career , and Cc) 1 ikel ihood of join ;—
j og the  Army . Resu l t s  showed that  these reactions were not apprec iab l y
affected by the d i  t t er ences in slide content . That is , n t e i t  her  di f t en —

en~-es in dress , act i v i t  v , or a combination of the two appeared to in—
I 1 u etIcn ’ t h e  perceived des i r ab i l i t y  of joining the Army or an Army career .
Rathe r , the presence of weaponry (a rifle or F—4 f ightet’ plane) i n  t hi ’
slides appeared to have an overriding negative effect and was largely
responsible for the  absence of any d i f ferences  in react ions  t o  t h e  .rc-
tivity states.

The best predictors of reactions to the slides were a t t it u d e s
toward enl i s tment , followed by a t t i tudes  toward the Army in genera l .
In both instances, the more favorable the attitude , the more favorable’
the reaction to the slides. This is not a surprising result , since
both basic and applied research in advertisinq have shown that a per-
son ’s a t ti tudes toward an issue are the pr ime de terminan ts of r eaction
to a persuasive appeal on that issue. In addition , demographic analyses
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;:;owed t h a t  t he - women wi  t Ii mon o posit  i ye  at t i t  ~de’s t owa 1 t i~ Army itt
-n , ’ut ’n a I w e - n e  n o n e  like l y t o  it t - h l tc ~, and to have ’ sli ght ly It -~~ e’d;i~ ’ , r —

i si t ban women; w i t  h - - i  i t  ye at t i t  udes tow~l! d 1 i -  Ar my . 
-
‘

The • i dintis could hivt- imp i i c.it It-us foi the’ re ’cn u l t  rn , ’ u t  St  w - n s;
in ; t t ie A t  -- v . Most ;~ot at Iv  , n (‘ci in  r ’ ment might le more oft c ct I Vt - I

i t  ‘*‘oa i d  ~Ie• -nuptias t ~ e th~~~e’ f a c t o r s  a s soc i a t e d  w i t h  t r ad i t  i onra 11 y ‘~i-n I e
or r en t  t’d act iv it  r o s , such as f a t  iques , fighter planes , and rifle s . A l 50
• h e  t ac t  t hat  ~t t t  i t  ude -s toward enlistment and t he’ Aimy p r e d i c t e d  s l id e

ic t i t s  n u L l  e r t ’  I i ably than  any ot hot factors suggest s 1 hat  recruit mont
- wont -; ;  is  I i  kc 1 y t o i t t ’ mor e -f t r o t  out  i t  appea l s  focus on wome it whose

a; r ;  u~h s  an e a u  - i d - f a vo r ab le ’ . F in a l  l y ,  ~~~ of the subiects i n d i c e t
t i , i t I t  A r m y  ~‘an t e n  would ts’ l e s i na b l c  . These women; We ’! e ~1en iei all y
o l u q e r  , less educat t - d  , mort - likely to  be black , and more anti femin i St

hose wome -!; w i t h  relatively neqat ~Vt ’ at  t it u de s  t o w ar d  t h e ’ Army .
R e c r u i t  t~Ie - ; i t  t hus might expect t o  at  t r act -  app l i ca n t  s re’st~mbl i ng t h i
- h - to n ip t  ion ~ nd m i gh t  cbo~ se t o  a i m  m t - n t ’ s p e c i fi ca l ly  at thi s populat lent .
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