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A BSTR ACT

"The effects of personnel policies on the retention of

service couples, servicema-bers marriad to other members,

were studied to determine ahat factors most cause one or
both members to leave the ailitary service and to recommend

solutions to increase satisfaction -mad retention. A survey

was mailed to 2,900 servi--3 couples; 821 responses were

analyzed using the computarizel Statistical Package for the

Social Sciences (SPSS). ?he three mijor reasons for leaving

th.• military service ware inability t5 co-locate with the
Al spouse, separation from family, ana better civiLian job. An

1 additional issue of major importance was the reiuirement for
childcars. A number of iasquities ware found ia the treat-

meat of service couples as opposed t3 members maceid to

ciwilians on the issues of BAQ, FSI,, and dependency. It was
concluded that better d.tailer support of servi-e coupls,

the correction of some poLicy inequities and coafusion, and

improvement in childcare ivailability would make a dramatic

impact orn the retention o: service c:aples.
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A relatively noew phenomenon in tha military services

that is becoming more and sore noticeable is the occurence

of "service couples," military sembqrs married to other s".r-

vizemembers. It is likely that tha 3arsoaal lifestyles,

desires and career intentions of such zouples present new

problems for personnel aa.•igement. rie objective of this

stady is to explore the eof acts of virious Navy policies on

tha retention of servic3 :ouples. rhis small bat growing

population of active duty members married to other active

* duty members is confrontel with a nagsg of special problems

in assignment, pay, and alainistrative processes. Not only

are the relevant policies scatterel through various Federal

statues, and DoD and Navy manuals anl instructions, but they

are often interpreted differently at lifferent commands. It

is anticipated that the af3uing confasion, along with a

perceived bias against service couples, is ofteci enough to

cause dissatisfaction with the Naval Service, resulting

ultimately in the separation of one Dr both members.
The primary concern of this research is to highlight

those factors that direztly affect th. retention of the

Navy's service couples. Without knowing these factocs,

suggested policy chanies ý.id prograz implementations would

be just "shots in the dark" in !n attempt to resolve the

peried probleis. The reognitn Tnd analysis of the

relevant prcblems is the first step t.owards th_ proper
development of well thought-out an,• affective solutions.

Policy may then he develop-ad and implamented which can :eal-

istically be expected to inprove th_ retention of these?

couples.
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It is further expecrted that the Einal cost to the Navy

in recruiting, training, &ad other replacement costs far

overshadows what it would have cost to retain the dissatis-

fied member in the first place.

Two suppositions regarding servi:-a couples were explored

j ~ in this study.

1 ) Some personnel policies, auuh as the lick of a

requirement/effort to c3-1ocate spou3as in detailing to

assignments, result in marital and/oc career conflicts for

the couple, i.e.,, either they get divorced or ons or both

leive the service.

(2) Certain pay polizies discrizinate against or

adversely affect servica :5uplas to the extent that one or

both is/are unhappy enough to leave the service (causing

replacement costs greater than the cost of indauing the

member to stay).

A. BRIEF DESC*IPTION OF asSE&RCH.E8DD --

This study is limitad to an examination of thq problems

ani factors influencing retention Df sarvice cDaples in the

Navy only. The research method incluA-3. a survey of a random

sample of the taret po~uiitioa and inalysis of their

responses u4-lizing a computerized program, the 3tatistical

Pa:kage for the Social Sciences (SPSSK The respondants'
w:'itten comments were also examinal Eor further amplifica-

tion cf their questionnria÷ _esponse3.

B. OUTLINE OF THESIS

Chapter 1 of this thssLs presant3 an introduction and

description of th_ topic and purposa of the zesearch, a

brief description of the cý_search m-Kthod, an cLatlinEc of th_

thesis, a summary of the findings ana conclusions and a

review of the relevant 1ic-rratare.

9



Chapter II explains the res.earh zethodology in detail,

including questiconaire dasign and tasting, sample selec-

tion, response rate, ant analysis ta:hniques.

Chapter III presents the results of the fraquency

tables, crosstabulations, and Stat13tical tests ased in the

analysis of the questionnaire responses. The written

comments of the respondents are inzliled (in paraphrase) to

explain the respondents feelings.

Chapter IV summarizes the !uthCc3' conclusionS from the
analysis and presents some recommendations for improving or

correcting the problems foand.

Appendix A is a copy of the survay cover letter and the

survey itself.

j• Appendix B is the coding scheme asad in pro.essing of
tha survey results using tt.e SPSS program.

Appendix C is the encoled lit& from the returned survey3

that were used in the study. The written comments were not

'preserved.

Appendix D is a copy 3f tha SPSS program that was

ut6ilized to process the data aad to ganerate frequency

tables and crosstabulation tables.
Appendix E contains all of the fca.uency and crosstabu-

laticn tables that were generated i.n the course of the

study.

C. SUMMARY OF FINDINGS

The analysis of the qiasti)nnaicB 7esponses reveals that

the major reasons why service couple-3 zhoose t: leave the

service are:

1, Unable to get assigned to the -ame location as spouse.

2. Separation from family.
3. Betýer civilian job.

1) nli ,I



4. Raising a family.

[15. Unable to get assignesd to a Issirable billet in the

same location as sp~iuse.

As a result of career zonflicts experienced by service

couples, e.g., difficulty in obtainh;g co-located career-

enhancing assignments for both, over 73% stated that one or

both would leave the servie..

Pay policies were reportedly a makjor soarca of dis~satis-

faztion, particularly the perceived inequity between the

treatment of service couplas vice mesbera married to

ci.vil ia ns.

Childcare was also found to be a major concern influ-

encing service couples retantion intuations. NIoaavailability

and inadequacy of childcara servicas makei it difficult for

servicemembers to zope wit2 miLitary duties.

D. LITEEATURE REVIEWI

A literature search ravea~led n3 casearch or reports

dealing solely or specifically with "service couples.to

However, service couples warea somnetimes included as a subset

in studies of different groups, e.g., aual-caragr famil-as

in the mi-litary in generaL. The literature which does

Meation service couples to some degree is revieawed hers only

insofar as it is relevant to tha puc3Dss and fialings of

thiJs study.

1.ý T, y2 7!F"22 in 'he __V Dla ue

surveyed married Naval. o)ficers (Rof. 1: pp. 10-135]. Shq

noted the increasing trenl in marria~es between seL~vicemsm-

bers, and the increasing aimber of w~uen officers irn the

Nairy. At the time of her study (19791 she fouri tChat "fair

and equitabl-a poli~cies anl regalati~i3 covering two-carger

situations (had) not be:en Eormally ez-tablished;1I polices

weze made iip and problems handled on a case-by-c:asEý basis.

mod"



Suter reported that the aost r9centlr publisheA guidance

concerning assignment of "Joint spDoQe couples" was an

article in the Fall 1978 ifficer Newsletter, which stated
that detailers do "atteapt to assign married members ... to

the same geographic area, with concomitant effort directsd

at filling billets for whi-h each service member is quali-
fied." The article advLsel servicsaaaibers to inform their

,detailers of their and their spouses' career desires by
letter or preference card. It also stated that "officars are

reminded that upon marriage to a sarvizemember they can

request adjustment of their PHD to coincide with or more
closely approximate the spouses' PRD. Such requests should
be made to their detailers. " Suter cites Navy policy

providing for no cost transfers "at other than normal

projected rotation dates" for officers who desire to be
- co-located with their servicemamber spouses (BUPERSMAN

Article 1820340) . She also mentions a recently established
Navy policy prohibiting concurrent assignment of "Joint-

spouse couples without dependeits" to sea duty without their

consent due to the "•extraordinary financial hardships" such

couples would face when their BAQ wis forfeited (CNO msq 24

February 1979; Navy Times, 16 kpri1 1979).

In her analysis, Suter found that transfers were the
most often reported problem of both uilitary members and

civilian spouses. She reports hat, "ila the case of joint

military careers, one female officer indicated that
detailers insisted on plazing priority on her spouse's

career regardless of the couple's 1.ecision that he would not

remain in the Navy but that she woiill continue to pursue her

Naval career." Suter found that while 74.5% (n=41) of her

respondents thought detailars should consider spouses'

careers, only 36.4% (n=201 indicated that they had aver

mentioned it to their de-tail=er. She fElt this discrepancy

could be attributed to the recancy of stated "policy" on thm

12



subject. According to Suter's survey, cbildcare was the

second most often reporte! problem for military members, and

third most often mentiomed by :iviliin spouses. "Time

together and time for chiJldrenm was the seconi biggest

concern for civilan spouses. "1Conflicts over careers and

money" were also frequently mentional problems of two~career

families.

Suter reported that saweral of he-r respondents indicated

that divorce or resignation from the Navy were "emainent" as

a result ot the incompatability of their twio-carser lifes-

tyle with military family life. She concluded that

* ~two-career families had lass desire for a full. Navy career

thin did single income or one-aareer/one-job finilies, and

thit Navy policies would have to take the special problems

of the former group into consileratioa in order to improve

retention.

2. The Navy has recognized fit-hat personnel satisfaction

with military life is co~rr-3atad with f-amily satisfaction

and family functi~oning" Cilaf. 2: pp. 4-38]. The Navy Family

Support Program was developed to respond to the aiseds and

concerns of military families. in orlar to facilitate proper

planning of prograý,s and Eimily services, a demographic

study of Navy Personnel and families was conducted. This

s:.y utilized a one percaat random 5ample of Exergency Dat3a

Foiuus,, to detemine the composition :)f Navy families. In this

study, A 2IA2RAh ZT291 2f 2-a- U1 11M a
EI44S orthner and Nelson touLnd ta-at 54% of Na~vy Members
ar~e marriftdA Of the-sew-57 (n-13,2271 warc: married to- other

m ilitary members, mainly z~the:: Ncivy nemnbers (909). The study

also found that married Navy women we=ra more likely to be
marz:.ed to another serViceniembe: (&7") than were men (2%). A,

majority (795.) of dual-military famili es had r,:) zh.--ldran.

The report stated that Navy poLic'as 3hould at-tempt -to "kepp

military couples togeth=er Ln assignizaats since separations

13



can be causally linked to iarital ia3tability and subsequent
job problems." It concljded that the Nivy's ability to
"attract and retain qualiflad pars: i•i would be influenced
by the Navy's response to currsnt trends in faailies and
their lifestyles. The Orth2er report stated that "conflicts
between the family system and the military systae are inevi-

table unless the needs af Navy persons and their families

are met." They pointed out that more research ia this area

was needed and that infrmzation was i3t centralized not

easily accessible for analysis. The study group recommended

that policies and programs affactiag Navy families be evalu-

ated for effectiveness in :haages in morale, ratention and

personnel performance.

2=iOU C2oRE, Harlan Henderson surveyed a ranlDm sample of
married officers [Ref. 3: pp. 11-73]. He cited problems

encountered by " Joint spoases,rt inclading joint assignments,

childcare and family separatioas. He noted that "offical,

written policy of the Coast Guard concerning dual careers

(addressed) the assignme.nt procedure :f women aad married

(joint) spouses" (CG-207) (1967:4-A-3 'ind 4-A-SAM .

Specifically, Coast Guard policy states that ',i' authorized

billets are available, every effort will be made to assign

Su. band and wife to the siae gaograpiiz area i' order to

permit them to maintain a joint Ce3'ience." Additionally, a
- husband and wife would only be assigned to sea Juty simulta-

neously at their raquest, and requirements for no-cost

transfers in order to co-lcate ar- 3pacified.

In this stUdy, 36% of dual carc couples eiperienced

"serious career conflict; t.ie r-aso.is given, in decreasing

cr. er of frequency, were transfars/ý-elocating, ovarload and
i:•. chilj care..

[ ,14
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In his analysis, Henderson found that dual career fami-

lies were least satisfied with child-are options available

(22% were dissatisfied).

Henderson also founi that 90% of dual career respondents
felt their lifestyles should be consilared by their

detailers in making assignments, but only 54 hid %ver
mentioned their spouse's :=reer to their detailers.

Henderson concluded thit, in ganeral, Coast Guard offi-

cers are satisfied with thair service and are vary career
[1 oriented, but dual career families wire a little less satis-

fiad and experienced more zonflict in their marciages than
those with other lifestylas. 3veral., "the Coast Guard

(appeared) to be doing a good job of personnel ainagement"

[Raf. 3: p. 73).

4. In AA1121 IP .2--rI
=,g. Zullla, Linda Houk reports that joint spouse

marriages are becoming coxxon; 76% of married Air o-rce

women are married to other serviceilibers, as ace 4.5% of
married Air Force men [Ref. 4: pp. 1-70]. She axplored the

possibilty that service couples were more satisfied with Air
Force life than couples with a civilian spouse lure to policy

changes recognizing the special problems of service couples

but no special attention given to members with :ivilian
spouses. Houk utilized lati obtaind fz'm the 1980 ESAF

Quality of Life Survey III to inalyza 1418 dual-career fami-

lies. She noted that the Air Force hi recently (1980)

established policy for ::oaurrnt 7sissignment of joint

uzs tomporary excemptions from r~z!lls,, alerts, exsr-

cises, shift work and deppiymeats Eoc military couples with

newly acquired de!.endents, and requicements for Joint
spouses to have an emerga-izy care plan for thei- dependents

in case of moblization of both partners at the same time.

Houk's analysis produced the followiag findings: Mil'-tary

coaples selected Family s:paration as thei_ maia reason for

in1n



not making the Air Force & career; 2ambers with civilian
spouses chose pay and allowances as the main influce and

separations as their vezoat reason. Each group was most

dissatisfied with the area iniwhich they felt their military
lifestyles compared unfavorably with a civilian lifestyle.
Houk recognized special problems experienced by service
couples, e.g., separatinas due to se.parate renote assign-
searts when they had depenlants, or inivailability of
career-enhancing assignmeats in the 3ame location. Houk
noted that the problems anl dissatisfaction expa'ienced by
dual-career families lead to divorce or separation from the
service. she concluded that as the Air Force has more
control over assignment policies thia pay, and has recogni-
ziad the importance of job and family satisfaction to
retention, additional attention shoull be directed at dual-
career families, particularly thosa with civilian spouses.

II
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k. RISEARCi QUESTIOWS

The effects of personnel policies, pay polizies and

other factors on the retention of service couples was deter-

mined by administering I 3arvey to & rindoaL samp1e of the

target population. Their responses ware analyzed with the

Statistical Package for the Social Sciences (SPSS). The

development o! the survey, the sample and the auslysis are

described in this chapter.

Just what current policies create negative influences on
ths retention of servica :Duplas aad what changes need to be

made to counteract these effects ara the central thames of'

this study. This sectioi1 will discuss several potentially

relevant factors which serve as the basis of our quastion-

naire design.

Perhaps the single most impo.tant persoanel policy

throughout the Navy, regariless of iarital states, is the

assignment/detailing process. It is likely that the service

couple faces this with reaLt apprehaision, as two members

must attempt to get stationed in the same location in mean-
ingful billets, meet the a.cessary career gates, maintain i

hoasehold and take care of their minor dependents if they

have any. These couples nust aithec decide: that one of
their careers has priority and will b- pursued while the

other becomes secondary, tiat both will maintain viable

careers at the cost of geographic saparations as needed, or
that they will insist o0 zo-locatioa to the possible deti-'

ment of one or both careers. Or p-rhips they will Just do

17



the best they can on a case-by-case basis until they can get

out. This process is especially difficult when the designa-

tors and subspecialties are different for officers and the

ratings and NEC's are different for enlisted. It means that

the detailers must be willing to work across cotamnity linss
and at times overcome the parochial biis that exists between
these coamunitie s.

Different people im the Navy have different opinions
as to the amount of cooperatioa that their detailers

provide. To what degree do detxilers support a couple who
both want to pursue Naval zareers il yet remaia co-located?

"Does the detailer of each spouse give much effort to

locating a meaningful billet for that person; does he Just

pick the first available billet without regard to that indi-

v!Aual's career qualifizations, ski113, and past

performance; or does he insist that the person be separated

from his/her spouse for the "needs ýf the Navy?" The

efforts and attitudes of the Navy's 1.ýtailers have a great

"effect on all military members, but lacisions when dealing
with service couples affect the very existence of their

family life as well as their cireers.

There are certain basis coasilerations that Navy

Personnel Policies should take into izaount: (11. married

couples want to stay together and (2j they frequently have

young children to care fo:. Do Navy policies currently make

provisions for a service zouplB to have opposite sea/shore
rotations when they have linor depealaits? This could in
effect drive at least one person fron the service in order
to mainzain the hcusehold and take c-ai of the minor

children.



Twice a month, qaýVt*Nawy u•mber receives a govern-

ment pay check base4 on a myriad of factors such as pay

grade, length of service, dependents, sea/shore duty status,

•et. Most members are acutely aware of their entitlements

and are continually comparing theirs with others. 3ne issue
facing the service couple is the mstter of Basi= Allowance

for Quarters (BAQ). The issue is complex because service
couples are treated much differently than service members

married to civilians. In the first plce, a spouse or chill

is not considered F_ "depeilent" for pay purposes if he or

she is a member of the military service (Ref. 5: p. 3-18.1].

A service couple without l.ipendents, both assigned to sea

duty, does not receive 8A2 because the Navy provides them

with quarters onboard their ships. Yat, this couple is just

as likely as any other couple to wint to maintain a house-

hold ashore. When they sea their fallaw shipmates married

to civilians receiving BAa at the with-dependents rate, do

they feel slighted and begin to rasaat the Navy for making

their marriage even more liffizult?

Another unclear issue is the lependent status of

children from prior marriages and current marriages. In some
cases service couples with childran from prior Rarriages as

well as their current marriage may both claim depenlents and

draw BAQ at the with-depe~adents rate; in certain clrcums-

tances they may not. The Department of Defense Personnel

Manua• (DODPM) s-ts forth aligibiLty r-quirements in detail.
Yet they are still confusing, unclear and apparzntly moon-

sistent. It often seems that the ociac- ples of fairness and

Justifiable entitlement, as well as the rules, change from
one situation to another. For examplj, a servize couplG may
both draw BAQ with deperdeats if sou of the aeende~ts are

a -the dependen-ts are
parents and some are chillren, but not if the dzperdents a
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children from a Frevious marriage ani the cursret one. In

the latter case, they ace entitled to one BkQ with depen-
"deits and one single BLQ aven if the lependents from the

previous marriage are living in another household and
receiving child support [(of. 5: pp. 3-15 - 3-54].

3. keatiaaJ 1 Liisug

As the pool of eligible ra~ruits awindles and

replacement costs continua to grow, retention of currant
jservice members becomes a zore seriois considerition in

policy making. If the major factors :ausing oni or both
members of a service couple to leave the service can be

identified and rebedied, the N!vy may be able to retain a
substantial number of its traiaed, eKperienced and quallfied

members. A married couple co-locatel in 5.esirable billets
Sis likely to have more job satisfk:tion, and be more produc-

tive, better able to re-onzile their family life with tha
dexands of military life, and more iazlined to remain in the

service until retirement.

Reduced costis another benefit to the government.
When there are two billets in Ofne location to be filled, it
costs less to move one service couple family thia the sepa-

rate families of two military members married t: civilians.

This study will explore Ithe :)ssible faCtors that
influenrce service couples to leave tie service.

4I. C'jjda,

Theavilabilitv of childcae is c.necessity for any

"working couple, But for the servics :ouple this is an
extremely important issue lue to their military obligations.

Service members work rotating shifts, stand watzhes, are

sent TAD, deploy and art •ubjezt to 2(4 hour razall as a
normal function of military life. rh= wilitary couple must

have riiable, high quality, inexpeasive child care
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far-ilities available around the clock, every day of the

week, in order to accommodate their required working sche-

dules. Having to hire a private babysitter say be beyond the

couples' financial means and diffic~ult to arrange to fit

military duty requireMent3. especiall~y on short aotice.

B. D&TA COLLECTION

in order to analyze thes sffects Df personnel polici'is

aid other factors oa service couplas' retention intentions,

careers* lifestyles,, at:.,, a data base revealing their opin-

ioas, perceptions, intent-ions, demograph.Ic data, sta. was

needed. such a data base, pertaining 3POCifiCally to service

coa.ples, apparently did rio)t exist and had to be created for

the pu~rposes of this thesis.

1 al PAAk=AX-

The 1978 Departmenat of Defense Survey of Enlislted

'Personnel, Foras 1 and 2, ind of officers, Forms 3 and l4,

were first evaluated to datermine if thiey were applicable to

the objective of this staly. rhis Ri.nd corporation project

was determined to be too lited and dil not contain informa-

tion in all areas of concern. it wis thirefore rejected as a

data source for this study.

The next data base consideral was developed during a

Naval Postgraduate Schoo)l thssis pcoject or, Th Jiw-Career

Llai;2 ýZ:jeLIvl by LT Della J. SaIter in 1979. Once

aqain, the iniormation was datad Eand ridot cover all

aspects of interest to the current study. It was also

rejected.

After inquiries to the Defease Manpower Data Center

(DR DC) i r. Monterey, Naval P ersonnel R-3search and Dev'si-opment

Center (NPRDC) in San DiegD, and the Center for Naval

F Analyses (CNA) in Alexardria, Virginin, --n search of a
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current and usable data bise were unfruitful, it was appa-

rent that a questionnaire-type survey would have to be

conducted to gather the r3luir~d iaformation.

2- j j 11oct

The next problem was to locate a source of names of

personnel in the target pOpulatiorn t) receive the survey.

DADC, XPEDC, AND CNA did not have this sort of data either,

and requested that they be advised of such a soarce should

one be discovered. After nearly three months of swarching, a

final effort phone call Was male to tha Navy Fiaance Center

(NPC) in Cleveland to determine if they could create a data

file with the required ranks, names, and addresses.

Fortunately, the Center replied that they could produce a

tape containing such inforzation fr3o records that they

currently maintained. The tape produced contained informa-

tion on 14,722 service seibers who, according to NFC files,

were married to cther service members. Enlisted members made

up the bulk with 12,937 listings while officers completed

the total with 1,785 members. Subsaquantly, Tha Family

Support Program (NMPC-66) offered to sponsor a thesis in

this area. The staff members at NMP-56 were, hawever,

unsure of the reliability of the dati ivailable Erom XFC.

Therefore, a check on the &ccuracy Of the file from

Cleveland was added as the first question of -he survey.

The basic rules f:r using the questionnaire method

were that it be short, Bacily understood by all educational

levels, easy to fill out, and that it would len. itself to

coding to take advantag- if computer ?nalysis. By combining

the formats used by the 1978 DoD Survey and that of Suter, a

useful survey format for the purposs of this thesis was

achieved. A copy of the sacvey and its cover letter are

contai:ed in Appendix A.
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Question number ona was designed to ensure that only

M the desired sample completad the questionnaire and served to

validate the accuracy of ffPC's recorls. The five options

provided cover all conceivible circuastances of marital

status and spouse military status. Duastions two through 16

were intended to provide i descripti3o of the characteris-
tics of the respondents aad a determiaition as to whether or
not the respondents were representativa of the tirget popu-

lation. They would also be usel in tae analysis )f the

Iquestions of interest.

Questions 17 throagh 21 were designed to investigate

the perceived degree of datailer support of the service

couple's career decisions and their subsequent satisfaction
with the assignment process.

Questions 22 and 23 were added to dete-raine specifi-
cally what personnel polizies :reatel problems for service

couples and what changes they would recommend. Zomments were

solicited rather than providing rasprise choicas so as not

to influence the responses of the sacvice members.

Questions 24 and 25 were included to determin-a the
extent of conflict betweea the careces :f the military part-

ners and the probable result of such a conflict.
Question 26 was add.ed to det-3cmine the lengqh of

permanent separation that i service coupla would accept.

Question 27 was included t3 see whera the servic- couples
put their priorities when they were facing a Permanent
Change of Station (PCS) tcinsfr.

uestion - 28 and 29 were I nr aided -o dqt rmine

which, if any, pay policies were perc-ived to discriminate

against service couples and what chang!s should be made.

These questions are also ?Irposely vague so as not zo influ-

ence the responses.
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In response to arequest froz DKDC to explore the

pr,3blems with childcare,, gacution 30 was inclu1del. The five

response categories proviled ware intended to cover taie

2 ~zmeral situatiome encountered by merbers with childcare

requirements. is with severatl other juestions, space for

coaments was added to provide for specific details if the

respondent desired.

specific reasons for leaving the service are coverel

in question 31 for the respondent ani in question 32 for the

spouse. This design actually a~llovel information to be

solipited from twic-e as miay member3 13 the sample Size.
Having the members rank the top three reasons that would

* influence them to leave the service before retirement was

intended to reveal the major factors leading to separation

from military service. Howaver in analysis their unranked

responses proved confusing and useless. The marked responses

were therafore combined, ragarliass 3f ranking, to facil!.-

tate a more meaningful inaLlysis.

The initial rough draft of the questionaaire3 was

tested on tan service couples, both officer and enlisted,

ass-Igned to the Naval Postgraduate Szhool. Thay were

instIructed to evalute the format and wý)rding of the gues-
tosas vell as the areas of concern covered. Basel on

* their comments and recommeadations, -he format and con-tent

were i~ltered to arrive at the final torm of the question-

naire (see Appendix A)..

The sample was draLwn on a random basis uti-lizi-ng ths

iast diqlt of -he service members' So:cial Security Number
(SSN) . The tape from ths N4avy Finaac Cente a raie

by SS1N, which led to this decision.
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p t 1.96

1.96 being the "z value" or number oE standard leviation

units required above ani below the uman to give a confidence

interval of 95% [Ref. 7: pp. 200-223],

then

.05 - 1.96

.05 - 1.96 n

Solvinq for n,

.05 = 1.96\F7

.98

.05 -\

.98

n-.05

-n - 19.6

n = 384. 16.

This n was rounded to 430 E or simpti:ity.

The number of surveys calculited was multipied by

four to produce the numbec of survey3 that must be mailed
out, or 1600. To this, 400 addition3l surveys wera added for

a total of 2,000 to allbw for surveys returned as andeliver-

able, incomplete surveys, And others that could aot be used

for some other reason.

The 2,000 surveys were diviled between the officer

anI enlisted populations. as the number of officers in the

target pcpulation was ralitively small, the offi.:er popula-

tibn was over sampled i; _,i r to obta enough responses to

pe.mit a thc :ough analysis. Thtrefor:ý, 750 offi-ars aind
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The size (n) of the random s3aple to receive ques-

tionnaires was calculated based on the oxpected rate of

return and the sample siza (number oE respondents) that

woald provide a 95% confidence level. That is, a proportion

in the population would lis within a given interval around

the variable siapic proportion estimate 95% of the time.

According to informed sources in the Naval Postgraduate

School Operations Research Department, on the average, mail

surveys were currently obtaining about a 25% response rate.

Therefore the number of r.luired coaplated surveys desired

m.ust be multiplied by a factor of four to arriva at the

number which must be mailei out.

In the ,0worst case", virian--e about a proportion is

greatest when the proportion is 0.5. Utilization cf the

worst case in selecting a zonfidence interval is considered

a "reasonable and conservative rule-of-thumb approach"

(Hof. 6: p. 285]. Where
P = proportion in the population, also, the

probability oE oc:urrsna- of the trait in
question,

p = proportion ii the sampl3 which is an estimate

of P,
p "worst case" probibilitf of P,

1-P - the probability of tha trait not o:zurring in

the worst oas,

n sample size, and

p(0 P)

np- sa a e e-tiat e of Sta. aar d dev i ation of p,

th- calculation of the number of comIated surve•ys requirad

to obtain a 95% confidence interval i.a as follows.
A confidence intarval of + .)5 centerad around P=.53

A
was selected, . . .45 < ? < .55. rh•erefore, as the limits

selected for this proportion P arz p , .05 and as the 95%

confidence intrval for t!iis propot tL:) in a large saaiplq (n

> 30) has the limits
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1,250 enlisted members vwar sent questionnaires in the hope

of receiving at least 430 :omplete a•d useable ratuivns. This

meant sampling about 9.6% 3f .he anlis;ted portion of the

population, and about 42% 3f the officer segment of the

pop ul at ion.

The names, ranks, &nd addras3es of those selected

for survey were then processed using the Statistical

Analysis System (SLS) pto;ram to pr3luce the sailing labels

for the survey envelopes.

6. lIZ211 jjja 2EI

As noted on the survey cover letter, 7 October 1982

was established as the laidline for returning surveys in

order to ensure adequate time for enzoding, procassing and

analyzing the data. In actuality, ill survey responses,

totallina 821, that were raceived up through the 22nd of

October were used in the taalysis. Miny respondents stated

that they had not recei7ei their survey until after the due

date but wanted to participate. kll returned surveys are

being forwarded to the Joint Servize Committee )n

Compensation Issues relating to servicea couples, a6 its

request. Table I presents the survey response rate

statistics.

7. :ttist., _•tus Used in the Analysis

The data contained in the o)npleted qustionnaires

were coded into computer •atry forma: using the coding

scheme shown in Appendix B. The entir_ data file conta.ining

the coded responses for all 821 surv•ys used in the analysis

is in Appendix C. written comments oE the respondents and

their spouses will be brought out in the analysis section as

appropriate.
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tABME I

Survey Response Rate

Surveys mailed out 2,~00

tLESS: denilers~and daceased 43
unusa ble 6
never married £4 5

possible responises 1 ,755
re.sponses recei~rel throulgh 10/22 821
response rate in an alysi.s 46.8%

res~nuses recelved after 10/22 11
tot number or res oases 91

-- overall response rita 5 6

'.,he computer file of data was analyzed ut~lizing
SPS. Oigiall, s~etal fL-aqueazzies and numerous cros-

stabtila~tioa tableas were przograamed to break out infor~aation

expected to be interesting. This was later modifi.-ed to

incliade fr~guencias to ill questions. Frequen-cy distribui-

tionss were run on all questions to d3-etarmine the demographic.

characteristics of the respondents aai whether these contri -

bixted to any difference ina responses on various questions.

Crosstabulation is a Joint frequency distribution of

cases accard-Ing t-o two or more classification variables.

This is the most commonly cised analytic method in the social

sciences. A cros stab ulatona carl be aa-ilyzed statistically b~y

4 tests of significance to latermine whsther or n:ot the varia-

bl~s are statistically iud!pendent [Re3f. 8: pp. 218-222].

Dur~nq the analysis pr~ocess, crosst~abulations were

d-eleted which proved to have no? st-ati~stical sIgnifi-ance as

detearmined by chi-square tet.chiA-square iz a comparison

of expected cell frequencias, when a) relationship exists,

to actual values found. Swall values of chi-square are
ýinterprsted to mean no ra1atlonsh-p arists between the, van-

ables in question. The chi-sq -,r@ tests were used to

[~ 23



determine if observed relationships between Lesponses were

statistically significant. That is, they occurred more often
thin could be expected on a chance bAs3s. A high signifi-

cance or probability (p) level for the calculated chi-square

indicates independenci between the variables. Thus, the

larger the chi-square significance probability, the less

statistically significant or dependent the relationjhtip.

Correlation between variables with significance (p) levels
higher that .05 were not zonsiderel in this study. The focus

was on significance levels around .01 or smaller in order to
narrow the amount of data inalyzed; this level of signifi-

cance was considered suffizient because of the large sample

size [Ref. 8: p. 223-22I4.

However, the chi-sluar3 test alone does not reveal
how strongly the variables are rel]tad; other statistics are

necessary to adjust for sample size iad table size and

measure the degree of association. rtise used iSclude the

phi statistic for 2x2 tables and Craisr's V for larger
tables. Both range from 0, when no relationship exists, to
+1 when the variables are highly or perfectly related. A
strength value of 0.3 or gceater was ased to select tables

of interest [fef. 8: p. 22'4]. For t4e interested reader who

might want to pursue comparisons of •s:oe variables

(r•sponses) against others, it is pointed out that the

following crosstabulations were run and analyzed (Q refers
to question):

Q8A, Q3, Q6 by Q15
Q8A, Qi[1 by Q26

Q31A to Q31N by Q8&, Q3, Q6

Q32A to Q3 N by Q9A, Q3, Q7

Q8A, Q14 by Q28

Q10 by Q26 by QeA (Q8A=I) (•alisted)

QIO by Q26 by P'BA (Q8A=2) (officer)

Q3, Q17 by Q18

Q24 by Q25
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Q21 by Q19a, Q19B, Q20&, Q20B

Q15, Q16 by Q22

Q15, Q16 by Q28

Q3, Q7 by Q16

Q22, 927, Q28 by a8k (28k=1) (mnlisted)

Q22, Q27, Q28 by Q8k (28k=2) (officeri
Q17 by Q18 by Q3 (Q3-01 (maial

Q17 by Q18 by Q3 (23-1) (femala)

Q3 by Q15, Q16

The results of thase crosstabulations &ce discussed

I in the following chapter 3a "Analysis and iFindings."
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The purpose of the inslysis was twofold. First, the

characteristics of the 3ervice couple population were esti-

"mated by studying the demographics of the survey

respondents. Second, the fictors whizh significintly affect

the lifestyles, career intentions ani retention of the
surveyed service couples were determined by analyzing their

questionnaire responses anl written -omments.

A. DEHOGRAPHICS OF RESPONDENTS

Frequency tables were =onstructal for all questions and

ars provided in Appendix E for detailed examination. A
general discussion of the important =bharacteristics of the

population follows.

The results of the cr:ssabulati:ns were generally

Insignificant statistically or, whatr_ some relationship

appeared to exist, it was so weak as t: be virtaally mean-

ingless. This means, essentially, tbat the responses showel

no patterns or relationships which differentiated among

races, sexes, paygrades, etc. In othar words, aay response

could be attributed to any member 3f the population.

In the end, cnly a handful of cr:sstabulations proved to

be both statistically significant (zhi-Square significance

of 0.10 or less) and to have a ',stcoig,, relationship (0.3 or

greater) as measured by the Phi stitistic or Cramer's V.

These and several "weaker" crosstabalations are discussed in

this chapter where appropriate.

Before entering into an analysis of the actual response.

data, the characte-ristizs of the tarjet population, the

surveyed sample, and the r-spcndents were :itudisd to
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determine if the sample and the respondents were in fact

representative of the service couple tirget population.

In Table II, a comparison is aada between the ?aygrades

of the tarqet populdtion &nd the pay;rsdes of those who

r ABLL IT

Target Populati~a and the lailed Sample

------------- ----------------------a----------------------

Target Popuilation Sample
pa ........................ - -------- -- ifferenca
gr de Frequency Percentags Fraqueacy Percentage in Paercent

El 280 2.16 25 2.03 .16
i9)7.21 1.09

E3212521314 25.14 .15EM033 373 .446."58 33 6 4 16E5 ,
E6 1,059 8.19 10 8 .
E7 154 1.19 1 1. .15
E8 16 .12 1 .08 .04
E9 6 .05 3 .03 .05
TOTALS 12,937 100.09 1,243 100.0%

Wl 0 .00 3 .03 .00
W2 5 .23- .00 .28
W3 7 .39 3 .03 .39W4 2 . 11 1 . 13 .02"
01 184 1.182 10.92 .102 412.7173 23.70 1:12
03 892 49.9 364 48.47 1.49
04 247 13.84 105 13.98 .14
05 44 2.47 21 23
06 3 17 0 .:0 :

TOTALS 1,785 100.Ox 751 100.0O

received surveys. A test atilizing the Chi-square

Goodness-of-Fit Stat'stic "Ref. 7: p. 5031 resulted in a

Chi-squars of 3. 18 with six degrees of freedom for the

enlisted and a Chi-square of 0.92 with four degr•es of

freedom for the officer sýment. rhi; indicates that the

sample for both enlisted -ind officer segments were represen-
tative of the target population with regard to paygrade.
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?IBLB XI I-

Target Population and Respondents

pay- Target Population Resp~ridents._ ifrne
grad. Frequency Percenta•, Fre.us.cy Percentage in Percent

E5 3 80 2.16 11,3

E 3, 292'172 17.857.14
E43 9 0 .O3210 26.16 4.1LI

ES 3, 6 26.5 1143 34.96 8.38
E6 1,059 8.19 61 14.92 6.73
E7 154 1.19 17 Lt.16 2.97
E8 16 .12 1 .24 .12
E9 6 .05 0 .00 .05
TOrkLS 12.937 100.0% 409 100.0%
Wi 0 .00 3 .30 .00

W2 5 .23 3
W3 7 .39 511
W4 2 .11 311
01 184 10.31 35 8.34 1.7702 401 22.47 63 15.37 7.10

98217 529 2.96
044 .84 73 19.2 5.43-

05 44 2.47 13 3.65 1.19
06 3 .i7 1 .24 .07

TOTALS 1 785 100.0% 141) 100.09
(Two respondents did not indicate th.ir ranks.)

----------------------------------------------------------

Table III is a comparison of the target and risponse

populations to determine if the respondents warg represen-

tative of the target qr:)UD The s.m- Chi-square

Goodness-of-Fit Statistic test resulta- in a Chi-squars of

93.89 with iix degrees of freelom fo, the enlisted segment

and a Chi-square of 22.55 with four degrees of freedom for

the officers. This indicates that n_4i-her enlisted nor

officer segments of the response were representati-ve of the

target population with re~lrd to payjrades.
At this point, two items need to be brought out. Du::ing

the development of the iboie data, i7 as dizcovrcd th&l

the W1 through W4 paygraclda were aztially included in with

the enlisted paygrades during The random :ielection process.

Of the 14 warrant officers in the ta:get popular-ion, one was
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dzrawn for the survey. The actual fig;res for the surveys

seat out are 1,249 enlisted and 751 3fficers.

The second item is the accaracy and completeness of the

"listing of names of personael marriel to other service

"mesbers. I review of the entire listing of names revealed

"that of six servit.a couples known to the authors at the

lNaval Postgraduate School, including the authors, only three

members, all of them woman, were on the listing. There were

alsc four people who returned their survey stating they had

never been married, one whose spouse was 4eceasaed, 414 who

were no longer married, anl 44 whose spouse was no longer on

active duty. This all indizates a relatively incomplete and
inaccurate listing. However, the majority of the returned

surveys were from respondents whose spouse was aiso

currontly serving. Those who were no longer married but

whose former spouse was on active luty, and those with

spouses who had previously served but were separated from

active duty, were all ask-l to coaplebts the survay as though

they were still married oc as though their spouse was still

on active duty. Of those who responued to the survey, 91.4%

of their spouses were als3 on active luty in the Navy.

Therefore, the majority of couples fell within the scope of
this research which was only intenlei to exam the policies

that affect the retention of Navy service couples. All 821

responses used in the analysis are týarefore expected to

reflect the feelings and problems of the service couple

community in the Navy.

Both the respondents and spouses were predominantly

white (91%). This r flacts the fact that the majority of

the Navy is also white. Although the various minorities had

a response rate to the survey in a s31l1er proportion than

their respective levels in the Navy population, there should

be no effect on the representativeness of this study as

explained abovs in the 1i'F:lusso.n on crosstabulations. All!

34



questions dealt with overall Navy policies which do not
differentiate among races. Nor did any ot the minority
respondentz mention anythiag in the irea of racial discrimi-
nation in the written commants sections.

The officer/enlistel.proportioas were different than had
been expected. Officers side up 49.9% of the raspoadents
ani 45.4% of the spouses. These proortions are not reflec-
tire of the population in general and ire due to the fact
that officers were oversaupled because of their small
numbers (as explained in -hapter 1I mnder "Sampla Size
Determination") , and that their resp:.mse rate was higher

thaLn expected.

A significant difference in numbers existed between the

sexes of the respondents. Two-thiuds were women, which is
different from the expected proportion in the target group,
i.e., one-half. Possibly, the UFC files indicata more women
married to other service ieimbers than men because most women

change their nams after they marry, which means pay records
and emergency data forms ire mora likily to be updated to
reflect their marital status and their husbands' military

status. Alternatively, pachaps many isles did not receive
their surveys due to being deployel.

Most respondents (40.4%) were in the 26 to 33 year old
category, followed by the 21 to 25 yeir old group at 31.2%,
and the 31 to 35 bracket with 17.9% rhe spouses closely

followed the ages of the caspondent with 35.6% in the 26 to

30 group, 29.8% in the 21 to 25 aga Iroup, and 19.4% between
31 to 35.

A majority (59.7%) of the cesp:)alnts had been in the
service less than five yeirs, while ? total of 37.8% had

less than 10 years of a.ti'ie duty bahind them. rhe spouses
op. the other hand appeared to have b_=n generally in longer,

with 47.67a in for less thia 5 years, 78.4% less than 10 and
91.6% in for less than 15 years.
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Most service couples (37.311 in the sample have been

married less than 5 years. Alaost Alt (89.8%) ware married

while both were ca active luty, whila only 4.4 had been

married before entering the Navy.

Service couples axe predominantly (61.3%) without chil-

dran, while an additional 29.61 hal Daly one child. Since

87.3% of the couples had baen married for less than five

years and all service couples are trying to maintain two

careers, this is not an ua.ealisti= Einding.

Most respondents and spouses were in one of two catego-

ries with regard to their active duty intentions. The

largest group of responle.ts (!43.891 was undecided, while

37.0% of the spouses were a2lso undecided about making the

Navy a career. Retiring from the Navy was selected by 32.5X

of the respondents and 37.3% of the spouses. I small

percentage (13.1%) of the respondents, and 9.3% of the

spouses had already decidal to get ont with less than six

years of service. During the encoding phase of this project,

it was noted that althoagh the question asked foc intended

t2I• service intentions, many peopla indicated the

remaining time tc 20 years, or the time they hal left on

their current obligation. Some indicated a combination less

than the minimum allowable obligatioa. Needless to say,

some amount of error exist3 as the data had to be inter-

prated before it could be ancoded.

Comparisons of active duty intantions of respondents and

spouses (questions 15 and 16 respectivsly) by sex (question

three) indicated a statistically sigaificant tendency for a

lacger percentage-, of malesti

females, and for more females to get out with less than six

year of service. However, the Zramer's V Statistic indicated

that these relationships ware so weak (e.g., 0.143 for

respondents anI 0.265 for spouses) as to be virtually

Mlaninqless.
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B. PIUSOIIIL POLICIES

Several of the survey Juestion3 were directed at deter-
mining what problems, if any, the service couplas had with

personnel policies, procalares, and other aspects of Navy

life, e.g., detailing, transfers, separations, &ad incompa-

tible careers and personal desires. Comments were solicited

to provide amplifying information. Is stated before, the

complete frequency tables ire provilad in Appendix E.

Question 17 asked whether either career had been

chosen as the dominant one by the --ouple to facilitate the

detailing process. About half (51.5%) :f the respondents

4 indicated that either their career or their spouse's career

had, in fact, been decided upon. Howaver, when asked if
their detailers accommolatad their dacision (question 18)

40.9% replied that they hil not even advised their detailer3

of the matter. Less than hif (40%1 3f the respondents said

that both detailers were zooperative when asked. Therefore,

it appears, that detailers do a fair job of assigning

personnel who make it easier for theu by deciding on a domi-

nant career and notifying them of thxt fact.
However, some raspondents coiplained that their

detailers forced them to :hooe one -ireer over the other or
told them to choose betweca their ca:eer and their marriage

or family, rather than attempt to looata career-anhancing

billets at the same duty station for both of them. In some

cases the detailer(s) deciled which :ir~er came first,
generally the husband's. Ii on- instaice, the female's

detailer would not start working on ier orders until her

husband had his, although her PRD was months sooner. The

detailer explained "You d: want to liv; togetheco" The
authors know of servicewomen who avoid informing their-
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detailers of dependent children or pregnancy for fear of

prejudic!ing the dstailer iad jaopar5lizing their careers.

Many respondents stated that they felt their detailers were

not only uncooperative,, buit sarcastic and even 3piteful..

A statistically significant, though not very strong,

relationship exists betwesei questiaa 17, selection of the

dominant career, and question 18f datailer support of that

decision, when sex is the controlled variable. For male

respondents: when the mial's career Ls chosen by the couple

as the dominant one, both ietailers ire seen as supporting

that decision slightly more often thin when the female's is

chosen; when the wife's cireer is ch~33n as doainant the

male's detailer is seen as not supporting that lecision morg

often than wheon the male's career is decided upon. The trend

here is not strong; Cramer' s V Stlti3tic is 0.205.

For the female respondents, when the coaple decides

the female's career is iorg important, both detailers

support that decision lass than when har spouse's career is

chosen by the couple; though waak, tais patterrL is slightly

stronger with a Cramer's V Statisti= of 0.221. In general,

it appears that detailers are a little more suipportive of

the service couple's decision when the husband's career is

chosen as do~minant than whan the wifE's is chosen. (See

Appendix E.)

Some couples reported -6hat they had had to locate

billets for themselves ini become pacsonally cognizant of

Hairy assignment policies, in order t~o ansure co-Location in

me ni nqf u! bill1e ts, b eci us a the _L - taLi Ier S w e:Re u nw.LJi-lln

to make these efforts. In some occasions detailars ar4

4 reported to mnake blanket -statements, to the effect that

there are no billets available for both spouseýs in the

desjred location, up to a year in advance with-out t-aking the

4t-:iine to check. Some off ica r-snlistad -,ouplas felt that. their-

4detailers purposqly assigaad them to sparate lo)cations +,o

thiart t:hem.
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Several respondents felt that letailers from diffe-

reat comuunities did not zDmmuuicato or cooperate with each

other in co-locating billets. 3ne respondent was told by her

detailer that he would sea what he could do for her •

her husband got his ordera.. Another was told she should have

married a surface type, not a submariner. Some respondents

felt their coamunties took a back-sa't to others in the

detailing process, e.g., the detailers would co-locate a

staff corps officer with a line offizar, but not vice versa.

On the positive side, many couples statqd that they hadn't

had any trouble with theic detailers s3 far, especially when

they had the same detailer.

2. A"!ae_1!•

Question 27 asked what was tia most Important aspect

when confronted with a new assignment. A majority (74.5%)

chose co-location with sp-ase over a zareer-enhancing billet

or other factors. Further inalysis under "Retention Issues"

will reveal that co-locition Ls repoo.ted to be of extreme

imporctace in decisions to remain in the servi±a until

retirement.

According to the responses to question 21, 85% of

the service couples are stationed tDqather, 5.14 are not bu'.

agreed to be separated (probably in Drder to receive favor-

able billets) , and 9.5% are separat.l igainst their wills.

Quastions 19 and 20 asked iow the cesoondents aad their

spouses felt about their issigned Auty stations (location)

and billets. overall, bota respondentýs and spouses were

prdominantly sakisfied with their assignments. In general

they were more satisfiel with their locations ,t.han their

billets, and more dissatisfied with their billets thaa zhe.
ioatiors, as summarized iL Table IV
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Z ABLS IV

FeeUllgs &boaIt Locatioa and Billet

(Questions 19 aal 20)
--- --- -- - -- - -- -- - -- --

Respondent Lo=ation Billet

Satisfied/very satisfied 72.1 67.2
Se•lings 11.7 11.6

'isdsatsh /very dissatisfied 14.7 19.3

Spouse Lo-ation Billet

Satisfied/ver 1 satisfied 69.6 6L4.1No strgnq fee ings 13-7 11.4
"Dissatisfied/very dissatisfied .9 21.2

(Columns do not add up to 100% dua t3 2issing rasponses.)

This probably indicates that they were happy to be

stationed together but less pleased with the type of billet

they had to accept in order to be ýo-located. Their written

comments do, in fact, support this eiplanation. Many respon-

dents stated that they or their spouse had to take

undesirable or non-career enhancing billets in order to be
stationed near the other. ]hey often wondered if any better

billets had been available or if the detailer was just being

" lazy or spiteful. One officer felt thit she was being

detailed to non-career enhincing billets because her
detailer expected her to give up on her career in favor of

hý_r family; as a result, aventually 3he would have no career

left and might as well get out.

When rsspondents aid spouses feelings about location

(questions 19 and 20) are compnred with service zoupl½.s
status as stationed togethar oc ap!ut, with or without their
agreement (question 21), it aopears to be statistically

significant that they become more lissatisfied as they are"Zhout their agr'ee ent.
stationed apart and stationed apart w• M

This is particularly true for the spouses, as indicated by a

Cramer's V Statistic of 0.337, compared to a 0.238 for

respondents. (Ses Appendix R.)
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To question 24, over one-third (36.1%) of the

couples reported that they had experienced conflict between

thair two careers and, 3f those, 22% stated that as a result

both would leave the service before retirementQ and 53% said

that one or the other woull get out (question 25). As

brought out previously, aost of tha :onflict is dui to not

being able to get desirable billets im the same location

with their spouse. In some cases, the respondents recognized
15 that there are no co-locatad billets for their particular

ratings/VEC's or designatocs/specialtia.. In other cases,

respondents with the same rating or lasignator were faced
"with limited numbers of co-located billets, for which they

hal to compete with each other, e.g., Limited Duty Officers

(LDO) or Judge Advocate Cocps (JAGI officer billets. In

maay cases, a career enhancing billet for one spouse means
sea duty and if they have children it means the other must

forego sea duty, schools, or billets with extensive

Temporary Assigned Duty (flD) requirements, which may have

been desirable.

The strongest relationship between any two variables
compared by crosstabulatioJi analysis was that between ques-

tion 24, existence of a coaflict between careers, and
question 25, result of that conflict. There is an extremely

strong tendency, in cases where a zoaflict is experienced,

for one or both members oE the coupla to leave the service
(7-.81 as indicated by d :rauier's V Statistic :) 0.889. A

small percentage (11.1%1 put up with _•eparations to pursue

their careers, but another 11.1% sail they will get

divcrced. (See Appendix E.i
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Separation~s due to PCS assigraB81ts, deployaonts,

atz.,, wiere overwhelmingly reported tz contributs to persoaal

qr~of, finataial bu~rdens, uarital/ftvilial problems and

disenchantment with the Nury. in respionse to questioim 26? a

to how long a cou~ple woall accept geographic saparations

before one or both decilel to leave the servic6i, 16.2%

sta~ted that they would aot tolerate %ay saparat~ian, and

another 68.2% said they wo:ild iccapt a year or less. Th~es

figures may not be completaly accurate because in soze cases

the coaiples wer~e talkiag &bout the t:ýtal a~aount of separa-

tiz~n during thuir career (sl ani in sftae cases they wers

st!Lting the leugth of sapiration they' would accept in addi-

tion to that which they hai already suffered-s~inetimes up to
three years. Many couples who had been married &. year or
two reported that they hal bceki sapa-ratqd wo:ýt of theIr

mairrcud lives. Several of them were :ontemplatin; divorce or

in the process of obtaialag onR.

Acomparisou of quastion 25, mx-mum accaptsibJle

lenqIth of q,4oqraphic soparition, by 28x, paygr5.de of respon-

dent, shc .L ws a sli'qht but stati-tically significant tendency

for Officers -to accept separations more often than anlistad

ani. to accept longer sapacitions. rKiLs tendency is not very

stcong according to the Cc~wervs V Statistic~, 0.203. (See

V App~endix E.)
5. A~~.4toa krob~ e R212

Most of the commients on personnel policies and

matters have been negativs, but that is not unexpected. It

could be expected that the people mo~t likely to return the

survey would be those who Lhad complaints, and that those who

returned --he survey aithnigh thbey wece not- particularily

4 dissatlsfied would not haavq much to say. In fact, in

42



response to question 22, almost two-thirds (64.1%) of the
respondents stated that they had not personally encountered

difficulties with personnel policies. However, many of then
qualified this by comments such as -so far" or "not yet",
and went on to say that they foresaw or anticipated problems

in the future. A majority (57.1%) affirmed this by
responding to question 23 that they felt changes should be

made to personnel policies. Part of this concern was over

pay policies, judging froa their written comments, which

will be covered later in this :haptar. The space provided in
qaustion 23 to "please explain" invited a wide range of
conments, which will be related next in no particular order.

A common problem for service couples is planned
rotation dates (PRD) that do not coincide. This aeans they

may be separated for as lbng as a year when one rotates

before the other, and even then the s.c:ond one to transfer

may not be able to get nn issignment near the first. If one

spouse wants to transfer at other that his/her PRD in order

to Join the other, he or she may have to make a no-cost
transfer. The g ted msfr A l, Chapter 3, states

policy and requirements concerning transfers at gove.rnment

expense including that the member be "otherwise eligible for

reassignment under currant distribution directives (i.e.,
near PRD)." However, Enlisted Distribution Branch staff

(NMPC-4OBB) is unaware of any such written policy or defini-

tion of "near PRD." In fast, it was axplained that the
various detailing sections handle inlividual requests for

early rotation "differantly," ' n a "zase by case" basis.

They dc have an "unwritten policy" to attempt not to sepa-

rate service couples for more that oaa year due to PCS
assignments. Obviously morLe clearly s•at d, written policy

is needed regarding no-cost trinsfers.
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The cost to the government is apparently the sane,

howevev, whether the service couple transfers at the same

time or not. Joint Travel Regulations (JTH) state that they

say combine the prescribel weight allowance of aich when

transferiag to a permanent duty station where they will

maintain a joint reside-ic [8Ref. 9: p. 8-2-1]. It is

unclear whether or not the policy is to grant aach their

full weight allowance if they transfer separately to or from

the same location. One cou)ple reported that they were

lizited to one member's household goods weight allowance
when transferring within OSNUS. The JrR states that a

service couple is limited to the weight allowance of the

sanior member only for a transfer Dvarseas (Ref. 9: p. 8-2].

A related problem reported by a respondent is the
different lengths of sea iaty for wiaen and men and the fact

that frequently women are issigned to overseas luty as sea
duty. Actually, the fiiLtae_•d [ra•_• q.§u•, Chapter 3,

states that women are detailed based 3a OUTUS/C"NUS rotation

whereas men face sea/shore rotations. Sea duty and overseas

assignmeent count as OUTUS for women. This makes it diffi-

cult to syncronize rotations or co-l:cate assignments.
Sea duty itself is a complx ind controversial

issue. Apparently existing regulations (ENLTRANSMAN ART.

3.195) are int.rpreted to mean that oEficer and enlisted

couples without children :annot be sent to sea duty at the

same time without their consent. This says nothing about

service couples witb chiliren. Therefore, some respondents

reported, as soon as they had zhiidan thei_; diataieiý(s)
said they were availabli Egr sea duty concurrently. Some

respondents complained that they ware raquired to sign
custody of their childrain over to a tLhird party because they

wec-e both assigned to sea duty. Of zourse, this is an absurd

prc-d-fcament and surely not the intent of the Navy.
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The policy in question is apparently intended to

prevent the couple from losing both basic allowances for

quarters (BIQ) when assigned to sea duty because without

dependents they would not be eatitlel. However, a more

reasonable, comprehensive, and clearly stated policy

regard-ing concurrent assignemnt to set duty is obviously

needed. Many respondents falt they should not be subjected

to concurrent sea duty without their -onsent as they have

children to care for and households to maintain. Many

couples wanted to be assigned to the same ships, if detailed

to sea duty at the same rime, to radics the amount of sepa-

ration. They were williag to be berthed separately.

Enlisted personnel assigned to the same command

complained that they were prohibitad from working on the

same shift. For couples who can only ifford one car, this

creates problems getting to and from worx, not to mention

tha amour.t of separation it causes. lany wondered why they

couldn't be assigned to tha saxe shoo as they didn't expect

to cause any more problems than couples who wera dating or

living together and working in the same shop.

An enlisted couple in the sa-e squadron felt that

enlisted personnel were discriminates against bezause, while

on deployment to Japan, they were not allowed to live with

their spouses while the officers wear allowed to have their

civilian wives stay with them in gov•rnment quarters. One

respondent complained that while his ship was ia overhaul,

the crewmembers with civilian spouses received air fare to

visit their spouses; those with military spouses did not.

Many comments wera related to government housing

policies. Some respondent, reported that at their duty

station they were not allowed to move into government

housing tntil they were both on board, while mesbers married

to civilians could move right in befor- the spouse/family

arrived. One respondent said he was 3victed from housing
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when his spouse returned to COMUS ani their child stayed

with his, because the chill was listed as her dependent. He

was not allowed to list the child as his dependent before

being evicted. Me female officer stated that she had been

denied a room at the BOO because the heads were shared by

Jmen. She was also not sllwyed to shires her husband's BOQ

room while they awaited housing, so they had to move into a

motel. Another couple sharing a BO room while awaiting

housing complained that they had to forfeit two BkQ's for

oone room. One officer complained that she was not allowed to

aove into the BOG while har spouse was deployed. kr

officer-enlisted couple srsttd that they werp. not permitted

to live in officer 9r e.listed housing. Furtherazze, their

commands would not allow them to attenI each others, proso-

tion ceremonies in uniform.

"Another command would ant allow one member to go on

a no-cost house hunting trip prior to transfer because the

spouse had gone on one (without succass) . According to one

respondent, regulations require one spouse to return to

CONUS if two enlisted personnel marry overseas. Others were

concerned that overseas ration cards were halve., for •aach

member of a service coupl_, as they fIt they were each

entitled to a vhcle one.

A respondent pointed out that currently only one

member is listed as the sponsor on a child's medical

records; therefore in the "sponsor's" absence, she incurred

problems in obtaining mediial care for the chill in an emer-

gency. According to th_ Bareaa of Malicine and Surgery,

Health Benefits Division (NN&S 3131 , there is no written

BITUED policy specifying tiit either active duty parent or

both should be listed as i child's sponsor. Th- practice in

the field seems to vary from listing whichever sponsor is

indicated on the child's ailitary ID (if he/she is old

enough to have one), to li3ting whichiver pargnts claims
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sponsorship, to routinely listing the father. The Health

Benefits Division suggestal that any problems could be

resolved by the sponsor yivinq indefinite power of attorney

to his/her spouse versus BUMED proviling any written

guidance for such a small &ad inaignificant segment of the

Navy community. The army loos have written policy on the

subject of service couples in this &ram [Ref. 10: P. 4-11].

Some respondents resented that members married to

civilians could get "homes'-eadad" in one locati3a to accoao-

date the civilians career or the faiily's stability, but

service couples were not so accoaolated due to "neels of the

Navy" although they too w3ald like.t3 establish a stable

household.

One respondent womdered why there were a3 URS (Human

Resouce Management) informition/support programs for service

couples like those for :ivilian dependents, minDrities, etc.

Another respondent suggested that many separations

could be avoided by moving the schools located in Newport,

Rhode Island (Department iaad, PCO/PKD, etc.) to t',e large

Navy population centers like Norfolk %nd San Diago.

Many of the comieats caceivel were confusing,

contradictory and surprisiag. A lot of the problems and

worry experienced by service couples 3re caused by unclear

policies, lack of states ?olicias anl scattered cegulations.

Disburing clerks and persoanelmen it the local level are

unaware of the special status, probl3ms and policies
petanigto -ar b a wrwusrt -A--.r Tic-LILs, and

therefoce frsquently interpret and apply polici-es inconsis-

tently and incorrectly.
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C. PAT POLICIRS

Some survey questions were directad specifi=rlly towards

perceived problem with pay policies. 3ver one-half of the

respondents (58.7%) repliel that they felt pay policies

discriminated against then due to their status as a service

coutple (question 28). Consequently, 54.6% of them responded

to question 29 that changes in pay pilicies were needed.

Most of their written comuants wore wery specific and

pertained to BAQ (Basic Allowance for Quartersl. tt was

noted that, in general, tha responlant- apparently regard

,BA as a basic entitlement whi-h they earn for their service

to the Navy much like basi- pay, acd not as a compensation

which is only provided to make up for lack of government

quarters. The sa e complailits appeirad over and 3ver again

in the respondents' comments. k representative sample is

provided here.
S1.

Many respondents 3trongly cesiated the forfeiture of

BAQ on sea duty if married to inother service eomber, while

members married to civilians ratainea their BA•, at the

with-dependents rate, no lass. The me_ ubr of a service

couple on shore duty with ao ".epeadants,' only draws single

"BA [Ref. 5: pp. 3-17 and 3-32]. Why, they ask, should a

member with a civilian spouse be entitled to more BAQ than a

service couple? Both couplas only ra-uire a one bedroom

h uold ashore. "Urthersore, the civili- spouse doesn't

contribute anything to th- Navy in return for the extra

(with dependents rate) BA2, but both members of - service

couple serv' the Navy. in Eact, civilian spouses are

regarded as an extra burl-a on the Navy, in the way of

'meical care, housing, commisary and exchange privileges,

icreased BAQ rates, ett:., Bur quil- 9ften the 'ivilian
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"dependent" earns more aalary than his or her spouse. How,

then, is BAQ at the "with lependents" rate justified for

someone who is not actually dependent? Obviously the term

"dapendent" is inappropriate, inconsistently applied and in
need of reovaluation.

many respondents felt that they, and single

personnel as well, should both continue to draw BAQ while on

sea duty as they were just as likely as members with civi-

lian spouses to want to maintain a h3usehold ashore, and

rent and mortgage payments don't stop when one Is on sea

duty. The loss of B&Q therefore causes them a severe finan-

cial hardship and makes budgeting for housing lifficult. In
fazt, the policy of requicing military personnel to occupy

quarters where quarters are availabla, vice paying a housing
allowance to anyone who prafers it, denies military

personnel of the opportunity to invest in housiag, build up

equity, and assure themselves of a h3me when they separate

from the service (Ref. 11: p. 669], ind (Ref. 5: p. 3-16].

As an alternative, many falt that a sarvice couple should at

least be entitled to BAa iith dependants like the other

couples, while one is on saa duty. Some resented being
reduced to single status for BAQ purposes, whil- having to
file income tax Leturns as married.

There appear to be many straarge twists in the appli-

cation of policy on BAQ. According t3 some resp3ndents, the

service couple can retain both BAQ's while one is on sea

duty if that one claims aay children they have as depen-
deats. The spouse on se9 duty then driws BAQ
"with-drpendents ." Howavac, if tha shore based spouse

claims the dependent, and draws BAQ it the with-dependents

rate, the one on sea duty forefeits . It seems they must

transfer the claim of depandents back ?ad forth with each

new assignment in order to itaintain their financial status.

It appears that this is parniissabla iccording to the DODPM,
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but apparently most porsonael are inaware of this [Ref. 5:

p. 3- 32 an. 3-32.2].

It was also perceived as unfair that single CPO's

an! single officers shoulA be paid BkQ and COIR&?S/B&S while
in hoseport, while marriel enlisted were not. The latter

understandably prefer to caside ashore with their spouses

rather than aboard ship.

The status of chillren of a pcevious marriage in

regard to BAQ at the with-dependent rate is another
confusing issue. Many respnndents coaplained that they were

not permitted to both draw BAQ "with dependents" if they had
children from their own marriage and ane was paying child

support for children of a previous zaariage (Ref. 5: p.
3-19]. They feel that both should receive the increased BAQ

as the children were not all being supported under the same

"roof. However, other respondents, and the authors as well,

know that in many cases suzh BQ payuent is in fact

permitted. Other variations of this situation are possible*

both spouses could be supporting children from previous
marriages who may or may aot resine with them. )ace again

the definition of "depeadant" and poli-y in thi3 area ar.

un:lear and appear unreasonable to 2ast personnel.

Family Separation Allowance (FSA) is another ,ource

of dissatisfacticn to service :ouplas because they are

currently not entitled to it (Rof. 5: p. 3-18 - 3-39]. They

stated that separations dus to deployments were just as much
of an emotional and finxanial hardship on 4hem as it is on

mexbers with civilian spouses. Furtharmore, many respondents

felt they deserved FSA whea separated by PCS as3ignments as

well, which is certainly a greater hardship. It appears

that service couples with i-eco~uizad "dependent5" (children)

may be authorized FSA undac 6ha DODPI policy, but this is

not clear and probably 1-_ss well kaowu or applied.
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One respondent sail that one spouse should be

"allowed to live in housing when the :ouple was not

co-locattA, presuzably in order to axintain a household with

their possessions, vice being required to live in the

barracks or BOQ. knother Eilt the option of giving up quar-

' ters in favor of receiving BAQ shoull be made assier. Many

"couples complained that a3signment t) housing did not
"- justify forfeiture of two BAQ's, espa•.ally when members

married to civilians were only giving up one BA for the
same quarters. Many complained that the quarters were not

worth the BAQ.

Many service couples resent the accusations that
they are receiving "windfills" 4D the form of double BAQ for

one household, They point out that not only are they both

serving the Navy, standing watzhes, going to sea, etc., they

frequently need two cars to get to their respective Jobs,
they must often pay for childcare beazuse duty requirements

anl deployments keep them both away from home 3imultane-

"ously, and when they aren't co-located they may be

maintaining two households and have higher telephone bills

and transportation expeasas.

Obviously there exists a lot of misund-erstanding and
I'.. ia lack of Information on pay policies as they pertain to

service couples. This is true for tha personnel rasponsible

for administering pay as wall is for the recipients.
Coasequently, policies and pro-edures are often applied

in=onsistently and. erroneDasly throughout the Navy. The

ultimate result is a detrimental morila problem among

service couples, in addition to finaarial hardships.
In conclusion, most ot the r-spondents were confusel

and unhappy about the complexities af.d percqivn- injust

of the pay system; therefore, they siggested that the
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intricacies of "with depeadent" rates should be dispensed

with and all allowances, like basic piy, shoull be based on

military status/rank/servi=es rendacad and not :)n marital or

dependent status. In short, married service members should

be entitled to BAQ, regardless of their spouse's military or

civilian status.

D. RETENTION ISSUES

Questions 31 and 32 were designed to determine the

greatest influences on service couplas' decisions to leave

the service prior to retirement. The respondents were

instructed to rank their top three raasons and those of

their spouse. However, many respondents had marked reasons

without indicating any priarity, whi:h necessitated the

creation of a fourth category of response, "marked but not

ranked," which did not r•elly :ontribute to an analysis of

priorities.

Therefore, all tha rankings (and unranked marks) for

each reason were combined to produza the total number of

marks for each reason. Phase ware than compared to determine
the relative importance of each issu-. Table V shows the

number of marks (frequenci.s) each qiastior received from

respondents, spouses, and both combined. The adjusted

percentages indicate the proportioa of persons iarking each

question out of the total who markad anything. Note that two

respondents did not answer question 31 at all, nor did they

(or their spouse) answer jaestion 32 in 35 cases. Bear in

mi'd that, as each person das isked to mark three responses

to each question, the frequencies ani porcent.aqas will not

sum to 100%.
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rBLE V

Refsca for Leaving Hilitlry Service

------ a-- - - -- --- S--- - - ---------------

Respondents Spouses Combined

Question 31/32 Reason Freq 1dJ 9 Freq AdJ F ?req AdJ %
-- ---- -- - -

Raising a family 267 32f6 186 23.7 453 28.2

Pay policies 143 17.5 126 16.0 269 16.8

Better civilian job 261 31.9 289 36.8 550 34.3

Personal preference 122 14.9 177 22.5 299 18.6

Location of assignments 74 9.3 86 10.9 160 10.0

Separation from family 364 44.4 352 44.8 716 44.6

Pressure from family 40 4.9 24 3.1 64 4.0
Disagree with personneleDusg -ei w4.t Pt 71 8.7 95 12.1 166 10.3

onuJ inc m'ilitarybenefits 193 23.6 127 16.2 320 10.9
Unable to locate with

spouse t30 52.5 367 w6.7 797 49.7

Unable to co-locate with
csod billet 214 26.1 191 24.3 405 25.3Pa• se over/cann ct

advance 125 15.3 106 13.5 231 14.4

Retired 19 2.3 32 14.1 51 3.2

Other 46 5.6 60 7.6 106 6.6

Number of respondents 819 786 1605
Mis sinq 2 35 37

AnalysJs of Table V reveals the following. The

reason for getting out 3f the servica that was chosen most

often by the respondents is "unable to get assigned to the

same location as spouse.0 It was markad by 52.51 of those

who answered the question. The. secona wost of-e. selected
UM 11 Zý 'e para tiLUn froL faFIlY.9 Thare i1 S ant 1lly a

tia for third most impor-.iat rýasoQ between "raising a

faailJy" and "better civilian job"; the adjustei ps,.rcentuges

for these responses diffse by only 0.7%. The next most often

chosen reason is then "unable to gqt assigned to desir-able

billet in the same locatibn as spouse."
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Th;1 spouses' most often iudi:ited reasom for getting

"out is essentially tied betueen "unable to 6et assigned to

the same location as spouse,," le~la-ta by 46.7%,, nd "sepa-

,.• ration from family" (44,8%I; the adjusted percentage

difference is only 1.9%. rhe spouses' second most important

reason is "better civilian job." &gain the thirl most often

selected reanon is tied between "uaable to get assigned to

* desirable billet in same location is spouse" ani " raising a

family," the difference ba•ng only .6%. These five issua

cover exactly the top five reasons indicated by responde:nts.

"The frequencies oE the respo•dents and the spouses

were added and the adjusted percenta.es recomputed based on

"the combined total to deterainae the overall priorities of
1655 service memlers. The factors having the most influence

* over their decision to get out of th. service before retire-
meat are listed in order.

"1. Inable to get assigaed to the .3mik location as

spouse.

2. Separation from family.

3. Better civilian job.

4. Raising a family.

5. Unable to get assigned to a desirable billet in the

same location as spouse.

(Responses four and five liffered by only 2.9%.I

It is worth noting that, for the service couple

segment of the Navy community, the mijor factors influencing

their career decisions are related to spouse/family togeth-

erness versus any other aspects of military life. It is not

known whdt the rz~spondents considec to be a -be=tter civilian

job", but the probability that it wouldn't keep them sepa-

rated could reasonably be an attractIve consideration, as

well as the fact that civilian jobs 1o not gen.rilly treat

or pay employees differ-antly accordii:g to what their spouses

do for a living.
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As discussed previously in this chapter under
",,Demographics", a large proportion of respondents (43.8%)

and their spouses (37.0) are andeciled about whether or not
to make the service a career. & small percentage (22.7%) of

the respondents and 17.7% of their s.ouses have decided not

to stay in for 20 years. (It is nOtel that some of those

gettinq out after 19 years are eligible for retirement.)

The five areas of concern which were pinpointed above can

reasonably be assumed to be the major causes of their inde-
cision or decision to get out, and tharefore deserve

attention by policy makers and others concernel with
improving retention.

Career conflicts were also a source of lissatisfac-
tion for a large proportian (35.1%1 if service couples, as

discussed under "Personnel Policies". 2his is rEflectad here

in the findings that two DE the majoc concerns af service

couples -re "unable to get assigned t3 the same location as

spouse" and "unable to get assigned to a desirable billet in

tha same location as spouse." rhese concerns should also be

of interest to those resp~n'sible for retention and assign-

ment policies.

A comparison of saxes in sal3ction of raising a

family as a reason for leaving military service (question 31

and 32) revealed a statistically sigiificant relationship.
Females were more likely to mark "raising a family" as an

important influence on their career !ecision thin were

males, especially among the spouses is indicated by a

Cramer's V Statistic of 0.346 but not as much among respon-

dents, 0.216. (See Appenlix E.) It shou.Id be noted that in

many cases the respondents marked rasponses on behalf of

their spouses, and therefoce statist-Ls regarding spouse's

feelings may be inaccurate.
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The written explanations provided for selecting

"other" usually cited job dissatisfa:tion and pursuing

education/using G.I. Bill beneEits.

The fact that "passed over/cannot advance" waas

marked by only 14.4% of ths couples Ladicates that many of

them would stay in even if their alvancement opportunites
were not good, but would gat out because of other problems,

e.g., family separations, ;v.n though they had viable

careers and good advancement possibilities.

It is worth noting that the Least often indicated

reason for leaving the service prior to retiremant is "pres-
sure fror family to get out." It seems reasonable to

conclude that service couples are highly dedicated to the

lNavy and supportive of each other's lasire to pursue a mili-
tary career. However, the hardships )r dissatisfaction

caused by military policias (or lack thereof) may drive them

Oat of the military servi:z.

E. CSILDCARE

Although only 38.7% oE the resp:I•lents have children,

"58.5% of those replied to question 33 that child care caused

them p:coblems, either bacause it was riot available, or it
* was available but unsatisfactory. Iýis number should be

higher. Many of those who marked "childcare not required"

dii have children and irndicated in the.ir wr-ittea comments
that because available gow•rnment zhildcar, was unsatisfac-

i' tory, they had m=de privaetB arrangemesnts, incl!iiina having

relatives move in with them.

4
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Two areas of compliints were :ited repeatedly. In

many cases, child care fazilities ar3 available but their
hours of business do not coincide with the work schedules of

military personnel. Serv!:, members ýften work unusually
loaq days, being required it work before the child care

facilities open, and getting off duty long after thc facili-
ties are closed. Quite often the child care facilities

available ere not open eights or wsecaads, whila military

members frequently work during these times due to shifts,

watches and duty days. Hamy child cace facilities do not

accept unscheduled "drop-ins," but military members who are
subject to recall at any time need this service.

The second most often zital problem is the fact that
most child cars facilities do not ic:apt infants under six

months of age; in the Navy, maternity (convalescent) leave
is usually only authorizel up to 33 iays [Ref. 12: pp.

30-7 - 30-8 and pp. 38-1 - 38-3]. 1hsrefore, the mother who

must return to work has to utilize i private baby sitter or
other more expensive civilian child =are facilities for
infants, which sbe can ill afford. Tis problem is more
severe for service coupl~s of which :a)e member is on sea

duty because they are forfeiting one BAQ, one spouse in not

available to assist with zaring for the children, and extra
expense is incurred.

Additional complaints were: Eacilities are urnder-

staffed, children are freque,•tly unsupervised, babies are

iqnored until their crying becomes acute, and gaided activi-
ties or instruction are not provided (children watch TV all

day). Facilities are inadaquate and even uns?.fe; in one
case, they had been condemned by tha fi.re department and
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J
parents had to sign a waiver ruleasin; the facility from

responsibility. Special child care is needed for children
who have temperatures or other mian illness as their
parents usually cannot get time off froa work to stay home
with them.

On some bases, the child care facility is available
to civil servants and other civilian employees, but many
military members are placm& on a waiting list for child
care. It seems that children of servIce couples and single

parents should have priority for child care facilities,
followed by children of other ailitacy couples, and lastly
by children of civilians (if such accomodation is justifi-

able at all in a facility intended tD serve the military).
Many of the r.sponlents note5 that while the Navy

only grants about 4 weeks for maternity leave, the Army
authqrizes 6 weeks. Surely Navy mothers need as much time to

recuperate and adjust their lifestylus as Army nothers do.
As a result of tha significa.t problems caused by

the inadequacy or inavailability of :hild caret many service

couples stated that one masber woull have to leave the
service in order for the ftmily to =:pa. Some suggested
thit perhaps a member ccull be graated a temporary leave of

absence in order to make family adjustments and arrange-
ments; this time off coall be repaid at the end 3f the

member's service obligation.
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IV. •~iO•L2l AI I29I1IATLIOQI-

k. COUCLUS10S'

Based on the preceding analysis of the responases to the

service couples survey, the following conclus.ioas were

dr~awn.

The statistics &al respondents' vrittea comsents

presented in the analysis in Chapter III provide ample

evidence that service couples do exparience problems with

personnel policies peculiir to them which cause them to have

career conflicts, get divcced and, in a significant number

of cases, to leave the service. Major lifficulties ancoun'-

tered are: getting co-l:cited, gettiig' assigned to desirable

billets and co-located, separations, maint:aining a householl

and raising a family.

2. JI• 22,1c

Perceived inequitias in the xdministration of BAQ-

FSA, etc., were reported to be the s3urce of a great deal of

concern, confusion and dissatisfaction among service

couples. Over one-half of the resp:)flents felt pay policies

were in need of revision. iowever, thair dissatisfaction

with this issue is not as great a :oitributor to their deci-

sion to leave the service, as comparid with dissatisfaction

over separate as.ngnments ind tempocary s;eparations.
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3. ' ,

An additional finling is the significant effect of

childcare problem on career decisioas of service couples.

Not only are the respouneats dissatisfied with facilities,
J staffing, activities, services (hoars of operatIon), anld

policies (minimum age requirements), many reported that the

inavailability and/or inadequacy of zhildcare was a factor

in their decisions to leave the service. They irm not able

to reconcile the demands of a military career with the

demands of a family without childcar3 support.

It is also concluldd that mu-h of the lissatisfac-

tion and problems experieaced by service couples stem from
policies which are inadequite, inconsistent, unclear, misin-

terpreted, and not well known. The acras and issues brought

out by the respondents are ;umaarizal here.

a. Policy regardiag concurrant assignment to sea

duty of service couples, both with !La without children, is

not fully and clearly stated.

b. Policy is neelad stating the Navy's intent to
co-locate service couples in career-enhancing billets for

both whenever possible, in:luding the degree of priority

attributed to this effort, and the amiunt of cooperation

"expected between detailers and their constituents and
4 between detailers of diffarent comnuuaities.

c. Policy regardiag tour langths for 3aa and womn.

and PRD adjustments shoull be :eviewed and revised to make

tour lengths more compatible and r-otations easier to

syncronize.

d. BAQ entitlementi policy 3 rot clearly stated or

consistently applied to service ccupl•s in relation to sea
duty, assignment to quart acs/hobusing, and depenients, and is

regarded as discriminating unfa.ily igainst servicF couples.
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e. Policy regarding authorization of PSi (type I

a~nd 11) also appears to discriminate unfairly alainst

service members married to other members when they are in

the same circumstances, *gPCs overseas assignment or

sea duty, as members married to civilians.

f. Policy is neoled permitting both service~ member

parents to be listed as sponsors for their chillren on the

children's medical records, to ensure timely medical atten-

tion can be obtained in the absence of either of the

parents.

g. Policy regarding service couples' household

goods wei.ght allowa~nces i3 not clearly stated for all situa-

tinrs, e.g., whezE the members transfer at different times

anl,'or to separate locatibas.

h. Guidance is needed at the local command level to

st.andardize policy regarding: assignuent. of serv ce couples

to same shifts, shops, craws; granting of no-cost TAD house

hunting trips; prov-isioa of transport.ation to cceVs in over-

haul to visit spouses, atz.

i.. Housing policy guidance is also neelad at the

local level to standardize the housiag assignment to

offiýcer-enlisted couples, waiting pariods for housing when

one member of the service couple is onboard, etz.~

5. Laq 21 ___r1ti1

Miuch of the coafusicn and frustrdtion experienced by

servicf couples is caused by a lack of information or undar-

standingj on their part. iany problez5 could be better

accepted, resolved or avoided altogether if service couples,

ani members contamplating zarriage t:) other members, were

better informed co policies and awiar of the special

circumstances they face. Fo3r example, many couples are

unhappy with their duty assignment~s because they thiink they

*~ccould have had better bilLast or been co-located if theiz
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detailers would only make the effort. However, in masy cases

the service couple's specialties are aot compatible to

co-location or openings do not exi3t in the required
:•3 tim e frase.

Many service membars do not inderstand the purpose
,j 1 of BAQ and therefore do not accept the application of policy

on entitlement. many are i3t aware that favorable provisions
do exisr in current policies because they are anfauiliar

.• with the policies or the policies are difficult to
"interpret.

It sesms that much of the dissatisfaction of service
couples could be alleviated if they were provided with such

information as which specilties can be co-located and what
the likelihood is, what special provisions in pay policies
pertain to then, and whit their rights and obligations are

as military members with military spouses.

6. ,

As the number of service couples continues to grow,
the Department of the N•avy has an opportunity to imrove
retention of these members through carefully thought out
policy. As pointed out earlier, service couples ind±cated a

high deqree of support of each othacs careers and dosire to

reiain in the service if csrtain harlships can be allevi-

atsd. Their increased iretention will reduce personnel

shortages, loss of skills ind axperiance, and ultimately

replacement costs, i.e., tEe cost of recruiting, training

and sustaining new personnel to replics those who leave the

service. The costs to the Navy causal by loss of qualified,

experienced personnel should be weighed against the costs

incurred in inducing thos= personnel to remain in the

Ser Vi cr¾1
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What are the cost3 which result fron personnel
P, losses? First of all,, obviously,, there are the unfilled

billets and the billets filled with anderqualified

personnel. This results ia a rsductior& in operational readi-

nes s,, a serious consequenas. The nsceas~ity to replace

I persounnl who leave leals to repla~.coent costs which ulti-
I mately exceed the cost of retaining those persocunel. This is

because the nov personnel require adlitional recruiting and

t:iining costs. The average cost of recruiting one person is

S1,,671 according to the offices of Cossander Nivy Recruiting

Command (CNRC); the aver a~a cost to train an enlistead sember
in the Avionics Technican (AT) ratin; ("boot ciap", Aviation

Fundamentals, Basic Electricity and Electronics,, and "At#

school) is $22,,688; the average cost of training an officer
(officer Candidate School sad Surface Warfare officer

school) is 320,789, or, for a pilot, $159,794 (Aviation
officer Candidate School. aad helicopter pipeline flight

I ~triining). Even after tha new maember is recruited, trained,
[ quiliii-ed ancl ready to fill ths vac-aat billet, it is years

toa late. The Navy will never achiav'e or maintain the
desired and neceagary laval. of expertise and readiness if it

[I is continually losing experienzed mildle managers and

replacing them with raw racruits or fresh I'&" school

graLdu at es.

In addition to tha personnel and dollar costs of

poli-&cies which fail to enhance ret-antion, there is the

morale cost to be cornsidered. lany DE those who remain are
also l..ikely to be unriappy with the policias chz ontrfý

buted to the separat-ion of their shipmates, to be

dissatisfied with the military serviz-z and consaquently less
productive than they couill be. They ire also likely to

resent the extra requirements laid on them, e.g. , exteandsd/'

-. frequent deployments, freqaent wat-=has, long shift hours, to

compensate for the shortage of perso)inel.
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on the other hand, what are the costs of isproving

retention? Wo~exp2Lore hiri the possible costs of improving

*. the factors found to coatclbuta to service couples' deci-

sions to leave the service.

Co-location., and c-o-locatiam in desirable billets,
is a major issue withi service couples. Vhat extra cost voull

be incurred if dotailers ware to speni more times and effort

in attempting to locate cxLveer-ezihan=Ing billets for their

constituents in the same l.ocation &3 their spouse? what

extra cost would be izcurred if detaillers from lifferentIcommunities wou~ld communai3te and work together to co-locats
contstituents witb different specialties? The information on

available billets in various locatioas is already available.[ The cost of stud~ag it mora thoroughly should be nil.

Another rajor factor in service couple retention is

availability of childcare. The major problems are operating

hours which do not accommolate the working hours of mUitary
members, and restrictioas on the acceptance of lafants

(urider 6 months old). As the members who need the childcara

services are paying custoz-3rs, inceaised op,.,ratlng hours

K (nights and weekendsi and staff woull be paid for by thoss
generating the increased re~quirements. Some revision In the

H policy and purpose of chiLicare facilites could even elimi-
nate the need for additiorl-l staff; for instanca, childcare

services could be limited to mi~li-:acy personnel vice civi--

Ihan employees.
A retention isethat would be expected to generate

d-ollar costs to the Navy is the polic:y on paymen.t of FSA and
BAQ to members married to other menbars. Additional costs

would result from authorizing FSA for servics zouple members
on PCS overseas duty or s~a duty, bat the total amount which

might be paid during an awarasqa enlisted members' carser

doas not exceed the extensi-ve cost. DE recruiting and

t--aininq a replacement for him. F'c axample, assumirg the
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average enlisted person is assigned 3verseas, unaccompanied,

for a two year tour once luring his 7ireer, he would draw an

average FSA Type I of $3,344 per year, or $6,688 total for
the tour. Also assunin; that lurin his 20 years he makes

five deployments of eight months ea&h., he would draw a total
PSI Type II of $1,280 at 532 per month. In the zese of the

• ' "average AT, this $7,968 total comparis favorably with the

$24,359 cost to replace him. rhe same cost savings applies
to the payment of the sama BAQ rates (with dependents) to
meabers married to members as to membsrs marrlei to civi-
"li•ns when on sea duty, oc the authorization of with

dependents rates to both mambers of a service =oupla who are
supporting children from marriages pcior to their current
one. The extra amount of BkQ at tha with dependants rate

"averages only about $90.21 per month. This would amount to
roughly $17,220 additional BAQ over 16 years (as permitted

under current policy) in 3 20 year career.

" The retertion of servize couples generates savings
in other areas. PCS moves are 3n giample. A service member
typically is re-located regularly abDut every two or three

years. Normally when there are two billets in in area which

must be filled, two service meibers and both of their fami-
lias and households are moved to fill them. However, if a
service couple cai fill tha two billets, only one family and

one household need to be moved. Although both members may ba

entitled to their full individual we.iht allowances, it is

not likely that their household goods would weijh more than
those of a member married. to a rivili~an_ ThPrP~fnrP_ the

Navy can save the cost of one PCS mova, on the iverage
4 $5,639 for officers and $2,762 for anlisted according to th_

current data base at OP 13, in relocating a service couple
vice a service member-civilian family
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Another "savings"e to the government inherent In

J service couples is more dif ficult to 3stimate. Baoth members

of a. service couple serve the Niavy i3, retturn for the pay,

allowances and benefits which they raelsve. A civi~ian

spouse, on the other hand, does not 7'n-tribute zaterially to

the Navy's missica in return for witi dependents BAQ rates,

medical benefits., exchang3 and commissary privileges, milii

tacy family housing, etc. ErL effect,, it costs the Navy mora

to Support civilian "'depenlents."1

B. RBCOIIBENDATICSS

As retention rates have su:ch sari-ous implications for

military readiness and national defsrise, the fi.:tors

affecting retention demani careful consideration and action.

the purpose of this study wras to single out areas which

could be affected in ordec to improve the retention of ore

segmient of the Navy community: servi:9 couples. Based on the

praceedirg analysis and conclusions, the followinig recommen-

dations are offered.

a. policies affscti ng Service Couples, aLs well as

all other military members, should ba reveiwed and revised

on a regular basis to ensare that they are: conprehensivs,

consistent, clearly stated and aasily interpreted. all situ-

ations Possible should be considerad :_-nd covered In writing.

Wordinq should beý examinel9 and fiqld tested to ensure stand-

ardized interpretation ani application of policy. Policy

applicable i1n various circumstances should be compared to

ensure consistency and falirness in &;)Plication.

b. Personnel responsi~le for interpretinq and

admin-isterinq policies sho~ild be egually familiar with tha

special provisions and location of pol'cies pertaining to



aervice couplea. Surveys should be conducted at the local.

level to ensure standarlizition aail =3nsisteacy of policy
interpretacion and applicat ion.

c . Service m~embers married t0 or contemplating

marriage to other service me~abers shoeId be provided infor-

matiou and guidaznce rela~tive to their~ 5pecial circumstances,

possible problous, entitlasents, polizies affecting then

differently thin other easbers, eta. rhis could be done via

HRfIC/D (Human Rewnoce Mian3.emant Canters/Detach-sents) brief-

ings or handouts provided by personna1. and disbursing

offices. Articles should also appear on a ragular basis in

military publications siqch as3 ?6rpjt and ýJh
d. Hotlines,' could be established for the use ol-

all servi*ce members to answer questiono and explain

personnel policies (e.g., letailing) and pay policies (e.g.,

BAQ) when eff ~rts to obtain satisfactory axplanttions or

traatment at the local l~wvel are unsaccessful. rhe "hot

line" offices should have mo authority over locil commands,

* but should only serve to refer concerned members to appro-

pr~iate regulations or offizes for assistan-ce. rhe personnel

man~ning the "hot line" shoald mai-ntain a log oa the naturg

of the questions and the command concerned. The log then

could be reviewsd to detsraine probl~m areas and/or commands

which require guidance.

ee Policy regaciairg the detailing of Service

coaple.z should be clearly and comprehensively stated and

[ nclude the followinc:

1 . Concurrent assignment to sea duty should not

be permi.tted without the =3nsent of b:cth members of the

service couple (regardless of whe-ther or not they have, chil-

drar) - This would allow :tiem to majti a household and

meet family demands.,
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2. Efforts should be male to co-locate service

couples in career-enhancing billets Ln order to meet both
th3 professional and personal needs of these service
members. Detailer department head raview shoull be required
in all cases where a service couple =an not be ao-located
within 50 miles of each other.

3. Detailers should be caguired to cooperate

with each other and constituents as much as possible, and to
prasent a professional ittLtude toward the couples' requests

for co-location.

4. Sembers whose specialties are not compatible

for co-location should be encouraged to change their
specialzies in accordance with the aaeds of the Navy to

iMDrove career compatibility.

5. PRD's shoaiLd be adjusted as much as possible

within Navy requirements to reduce saparations due to PCS

assignments.

2. E-1E21c

The military pay system, in reality is not a

"system" at all but a collection of ragulations and measures

designed to resolve separate problemB as they arose.

Seemingly little thought or study ýas been given to the
interrelations, ramifications or contradictions posed by

those measures as they fit into the )verall system.

a. The following recommendations attrept to allev-

1.: iate some of the inconsistencies in thA pay system regarding

BA2.

"1. the concept of BAQ should be revised. PAQ

should be paid to all sarvice 2embers as an allowance with
which to secure housing and should b- -regarded as an enti-
tlement based solely on paygrale. Tas "with-dependents"

rate should be dispensed with along with the conz-p- that

BAQ Is only paid as a c.moensa-aion dhen housing is not

63



provided. This revised conaept is sors in line with civilian

pay practices.
Under this conoept, BSa would not be forfeited

by servicemembers on sea lity regardalss of dependent status
or utilization of housing. However, i fair market rental
value should be carged for housing shen utilized, either by

service members or. their civilian spouses (in their

absence). For exanple, a sember on sea duty married to a

civilian who occupies housing woull :antiaue %o draw SAQ,

but would pay rent for the housing. k member of a service

couple on sea duty would also continja to draw BaQ as would

"the membe;-spouse even if he/she occupied housing; that

couple would also be charlad only tha fair market rental

value for the housing, aven when the member on sea duty

returns to shore duty. In short, the amount assessed for
housing should be based on the worth of the housing and not

on the *ilitary/civilian status of tte occupants.

rhe money saved by not ptying "with dependents"

"rates should be used to increase the basic BAQ for everyone

ani to provide B&Q to enlisted personnel in paygrade E-4

with over two years of service, vi7. four years.

2. Should the recommendation to revise thq

concept of BAQ as explaine3d above be rejected, the following

alternative actions are rezommendel.

Regarding sea duty, service couples should be
entitled to the same total amount of BAQ between the two of

them as a military member iith a civilian spouse, when

either or both members of the servia:= zouple is (are) on sea
duty. That is, bcth couplas should !ezeive one .Q with

dependent(s). This is because either couple is likely to be

maintain-nq the same quality housholl ashore foc similar

sized families.
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]Regarding dapeadent chillren of differa-t

marriages, when service co,,ples ari supporting children from
more than one marriage in the same hbusehold, all of the

* children should be claimas by one par3nt; thus the couple
wvould receive one single BIQ and one BAQ with dependents

(provided they do not occupy government housinl). When on.

member is providing child support to children of a previous
marriage who reside with tie ex-spou3e, that Yaeber should

draw BAQ with dependents iad his currant spouse should also
draw B&Q with dependents )a behalf of the childcen who

reside with them (unless they resile in governmenat quar-
tecs) . This is necessary because the service coaple is

responsible for providing housing in two separate locations.

Members marril to civilians, who reside in
government housing, should also receive BAQ with dependents
for any children from a pcevious marriage for whom they

provide child support but with whoa they do not reside.
To be compltely ftir, thsse members deserve to

rezeive two BAQ's at the "with dep-nal.nts" rate if they do

'. not reside in housing aad 3upp:rt children from a preqious

marriage in another household as well as children who resi-d
in their own household. However, it is not recommended that
tw• BAQ's be paid to one -ervize msmoer.

3. The for:_going recommndations ar-- off-rd to

re.terify the inequities re ealel in tais study. It is recog-

nized that they do not zovar all possible situations or

discrepancies. A thorough and axtensiv- analysiz of pay
policies is requixed but is beyond t:i= scope of this study.

Such an analysis is recommanded for further in-depth

research.
b. FSA-Type I 3hoild be authorized for service

members separated from thir spousas who are also servicce
members when they are s-picated du= to PCS assi-nnents

"outside the U.S. or in Alaska." rhi3 requires a change in

7)
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the wording of the ragulation so that "dependeat(s)"

includes active duty spoUSes in DOOPI, article 30302 and

30303.
FS&-Type II shoull be authorized for service members

separated frou their spouses who are also service members

when separated "due to PCSO duty aboard a ship 3r TDT."

change the wording so that "dependent(sl" inclades active

duty spouses in DODPH article 30304.

3. Q~grL2

a. military childzire facitites should offer
services 214 hours & day, every day of the week. rhis

includes "drop-in" service for short notice military

requirements.r b. Childcare fazilities shiaLl accept infants at the

age at which the mother is required to return to work after

maternity leave expires (zurrently four weeks).

c. military membeu3, particuL!arly servic=a couples,

I shoul~d be giý,en priority for childca:9 services over civil

socvan-ts and civilan emplo)yee*s. Whari military members/

Service couples require ch~ldcire, c-Ivilians currer.tly

K accommodated shoull be 'buipedm and :)laced on a waiting
I list.

d. Childcare fa. .ltites/sarvi-ces should be enhdnced

to include as many mtilitary bases a~s possible, 3ore and

better trained stafi.., saft~c and mare =omfortabla facilities

and guided activities for the zhillc~n.

e. Navy maternity leave should be extended to six

weeks, comparable to Army maternity leave policy, to rinsurs

Iadequatre recuperat-Ion and idlustme'-t time for mothers before-

relturning to full milita.ry duties 'Raf. 10: p. B-31.
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is the number of service coupLes grove and they

cozprise a larger segment of the Nivy populatioi, factors

influencing their retenti3a bezome iicreaseingly important.

This stud7 has highlightet issues reparted by service

couples to affect their lifestyles aid career decisions.

Those should prove useful to makers ýf policy ia focusing

their efforts on areas neilihg attantion.
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COVER LITTNR &ND SBRI

Dear Servicesember:

You have been randomly selectel to participate in the

attached survey from an estimated 1I4722 Navy personnel who

are married to other active duty members. This survey will
form the basis f cr a Naval Postgraduate School thesis on the

Effects of Personnel Policies on thR Retention of Service

Couples. It is sponsored by the Navy Family Support Program

(NIPC-66). The reults of the survey response xaclysis will

be provided to the appropciate ol~ficas and policy makers in

tha Departement of the Navy.
To date, little to ao research has been conducted in

this area; therefore your Completd 3urvey will make a

significant contribution to the data base on service members

married to other members. More impoztantly, your combined

inputs could possibly c~aae th- policies which affect yo-i

directly.

Timely raturn of thA s.1rvey is imortant to meet the

scheduled completion date fcr this rasearch projsct. Please

return the completed survay in the saclosed envelope by 7
October 1982. Your answar3 will remain confidential as we do

not ask for any identifying information.

Thank you for your zooperation.

Uilady Blaha Hixanbaugh

LT USN

Paul Noel Hixenbaagh

LT USN
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REPORT CONTROL SYMBOL: OPNAV-7041-1(OT)

& SERVICE COUPLES SURVEY

1. Has your spouse ever 3arved on active duty?

(HARK ONLY O2)

-- No. STOP IND RETURN SURVEY

Never married. SrOP AND RETU1N SURVEY

No longer married bat ay previous spouse served/is

serving on active liaty. Answe.- the remaiader of the

survey -s though yý% were still marTried.

-. Ys, my spouse previously serval on active duty.

ANSWER THE REMAINDER OF THE SJRVET AS TMUGH YOUR

SPOUSE WERE STILL JN ACrIVE DOUTY.

-- Yes, my spouse is zarrently o3 active duty.

"2. In what service does (zr did) your spouse list serve?

(MARK ONLY ONE)

""Army

- Navy

Air Force

-_ Marine Corps

3. What is your sex?

Male

Female

4. What_ is your age?

5. What is the current agi of your spouse?
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6. What do you cusider to be your sain racial .,r ethnic

group? (MARK ONLY O05)
Afro-Amer ican/Black/Negro

-Hispanic/Puerto ai=x n/ exici• tuban/Latia/Chicano/

Other Spanish

"Caucasian/White
other

7. What does your spouse consider his/her sain racial or

"ethnic Group? (MARK ONLY ONE)

Afro-mier ican/Black/Negro

Hispanic/Puerto Ri- n/nexicad''uban/Latin/Chicano/

Other Spanish

Caucasian/White

'. other

8. What is your present pay grade?

"(Eq. ES, 01 W3, etc.)

If an officer, what is your designator?

(Eg. 1110, 1310, etz.b

If enlisted, what is your rating?
S-.'(Eq. AD, SX, FTM, etc.)

9. What is the present (or last) pay grade of your spouse?

If your spouse is (wasi An offic•r, what is (was)

"his/her designator?

"If your spous is (wasi enlista-1, what is (was) his/her

ratinq/mos?
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10. How many years, to the nearest whole year, of active

duty do you bare to dite? (Eq. 05, 16, etc.)

11. How many years, to the nearest whole year, of active

duty does (or did) your spouse hive?

12. How many years, to the nearest whole year, have you been

married to your current spouse?

, 13. When did your marriage to your current spouse occur?

* .- (HARK ONLY ONE)

While both were on ictive duty

-- I was on active iuty but my spouse was not

my spouse was on active duty but I was not
._ Neither of us was )a active laty

1 i. How many children do you and your current spouse have in
"your household? (INCLUDE PREGNkRCT) Do not count

children under someone else's -ustody.

15. How many total years Ao you intend to remaia on active

duty? (Eq. 06, 12, et:.)

Undeci ded

16. How many total years loes your ssouse intend to remain

on active duty?

-• -- Undeci ded

Not ipplicable. Spouse no longer on active daty or

no longer marriad.
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17. Has either career been chosen by you and your spouse as
the consistertly dominint one when it comes to
detailing? (&RK ONLY 3NE)

-_ Yese my career

Yes, my spouse's career
No

18. If your detailers have been askel to accommodate your

decision regarding thq dominant career, do they do so?
(MARK ONLY ONE)

Yes, both detailars do
__ No, my detailer does not

- No, my spouse's detailer does not
No, neither detailar doas

Not applicable. Detailers not asked to cooperate

19. How do you feel about your current assignment?

(MARK ONE IN EACH CDL.JN)

Location Biliet
S....Wary satisfied

Sitisfied

No strong faelings

Di zsatisfiý?l

.. Vary dissatisfied

20. How does your spouse fael about his/her currant (or
last) assignment?

Location Billet

.Vry satisfied

s atisfied

... No strong faelings

Di ssatisfiaI

Vary Dissatisfied
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21. kre (were) you and your spouse stationed within 50 miles

of each other?
-Yes

_N No, but with our agreement

No, without our agrseeent

22. Have you and your spouse hal difficulties with personnel

policies regarding service members married to other

members?
No

-- Yes. PLEISE EXPLkIM -

23. Do you fpel that any changrs shouild be made to personnel

policies pertaining t: service zuabers married to

members?

No

__ Yes. PLEASE EXPLAIN _

24. Have you and your spouse experinced a conflict between

your careers?

No

Yes. PLEASE EXPLAIN-

-S -- - -- - -- -
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"25. Lf you answered "yes" t.o questioa 24, what is the

probable result of your conflict of careers?

(MARK ONLY ONE)

-- We will both get out before retirement

I will qet out before retirament

My spouse will get out before retirement
We will got divorcee

We will put up with physical 30paration in order to

pursue our careers

Not applicable. No zonflict

26. What is the waximum length in months of separate
geographic a signmeat.3 whizh you &ad your spouse would

accept before one of both of you decide to leavf active

duty? Do not include tamporary dployments.

(Eq. 09, 2L4, stc.)

27. Which of the following is of týe greatest importance

when you are considariag transfac to a new assignment?

, (MARK ONLY ONE)

Career enhancing tour/billet

"Co-location with your spouss

Geographic location
... other. PLEASE EXPLAIN
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28. Do you feel that curraat pay policies (Forfeiture or BAQ

due to sea duty or housing, etc.I discriminate against

you and your spouse as a service Couple?

No

Yes. PLEASE ----------

29. Do you feel that any changes shold be made to pay

policies pertaining t3 service members married to other
members?

No

Yes. PLEASE -------------

-I ---- -------------------------

30. If you require childicire, which of the following applies

to your situation? (M&RK ONLY 3NE)

Childcare facilitias ara available and satisfactory

Childcare is available but inaxsquate or inconvenient

Childcare is not availanle, aid this causes problems

Childcare is not available, but this does nor cause

me any problems

Not applicable. Do not requirý- childcare

COMMENTS -------------------------- ------- ----
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31. What would have the greatest influence in making you

leave the service prior to retirement?

(RANK YOUR TOP THREE REASONS: *1 2, 3)

"Raising a family

- Pay policies

-_ Better civilian job

Personal preference

,_ Location of assi-nsnats

- Separation from family

-- Pressure from family to get out

Disagree with personnel poli.ias

-- Reduction in militivy beaefits

Unable to get assigned to the same location as spouse

Unable to got assi;aed to desirable billet in the

- same location as spouse

-- Passed over/cannot advance

R etired

._ Other. PLEASE EXPlA.N

d
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32. What would haye (or dil have) the greatest influence in

making your gpouse leive the sarrice prior to

reti~rement?

(RkMK HIS/IHZI TOP THREE REASONS: 1, 2, 3)

-- Raising a family

Pay policiis

Better civili±an lob

Personal preferenca

Location of assignmants

Separation from fami.ly

Pressure from family to get out

Aisagree with personae! policias

R-leductior in military baaQfi3

UJnable to get assigned to the same location as spouse

Unable to get assigaed to a dusirable billet in the

same location as spouse

Retired

-Other. ?'LEASE EXPLAIN - - - -- - - -- - - - - -- -

END OF' SURVEY. MIANK YOU
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DATi 3ICODING SCHERE

The folloving is the encoding scheme used to transform

the data from the returned surveys t3 enable processing

using the SPSS PROGRAM.

Each case uses two i410s.

THE FOLLOWING DATA IS ENCODED 3N THE FIRST LINE:

Columns 1-14:

indicates the number of the survey: 0001-0821.

Column 6:

r1 Has your spouse ever servel on a:tive duty?

"* (MARK ONLY ONE)

(1)No. STOP UD RETURN SURVEY

(2)Never married. STOP AND RETURN S.•VEY

(3) No longer marrie- bat my pravizoas spouse served/is

serving on active laty. Answec the remaialer of the

survey as though you were still married.
(14)Yes, my spouse prsviously served on active duty.

iNSWER THE REMAINDER OF THE SURVEY AS THOUGH YOUR

SPOUSE WERE STILL ON ACrIVE DirY.
(5)Yes, my spouse is -urrently on active Auty.

(9) Missing

L4 column 81

2. In what service does (or did) yoir spouse last serve?

(NAA.. ONLY ONE)
( 1; 'ny Im
(2) Navy

(3) Ai-- Force

(4) Htrine Corps
(5) Coast Guard

(9) 1issinq



"Column 10

3. What is your sex?

(0) Mal.e

(1) Female
¢i Col umn 12-13:

"� 4. What is your age?

(77) Hissing

Coluan 15-16;

5. What is the current a&s of your spouse?

(77) Kissing

Column 18:

6. What do you considar to be your lain racial or ethnic

group? (HAYRK ONLY DKEJ
(1) kfro-Pimerican/Blick/INegro

(2) Hispanic/Puerto Ri=i n/Ks zican/Cuban/Latin/Chicano/

Other Spanish

(3) Caucasian/h ite
(4) other

(9) Mlssing

Column 20:

7. What does your spouse zonsider his/her main racial or

ethnic Group? (BARK ONLY ONE)

(11 A fro-Amer ican/Blick/Negro

Other Spanish

(3) Caucasian/White

(4) other

(9) Missing
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Columns 22-23: 8. What is your present pay grade?
(Eg. 25, 01, W3, etc.)

E1-01

E2-02

E3= 03

E4-.04

E5=05

E6- 06

E7-07

E8-08

E9=09

W2- 11

W3=12

W4= 13

01=14

02=15

03=16

04=17

05= 18

06=19

07z 20

77-nissinq

Columns 214-27:

If aut officer, what i4 your designator?

(77) Hissing

Columns 29-32:

If enlisted, what is your ratiag?

(Eq. AD, SH, FTM, etc.)

(77) hissing
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Columns 34-35:

9. What is the present (or last) pay grade of your spouse?

(Same coding as for question 81

Columns 36-39;

If your spouse is (wa3s an officar, what is (was)

his/her designator?

(77) Missing

Columns 41-4-4:

If your spquse is (was) enlistel, what is ýwas) his/her

rating/mos?

(77) Missing

Columns 45-46:
10. How many years, to the nearest whole year, )f active

duty do you have to dite? (Eg. 03, 16, etc.1

(77) missing

Columns 47-48:

11. How many years, to th3 nearest whale year, of active

duty does (or did) yoair spouse hxve?

(77) Missing

Columns 49-50:

12. How many rears, to th_ nearest whole year, have you been
married to your current spouse?

(77) Missing

8 5
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column 51:
13. When did zour marriage to your current spouse occur?

(MARK ONLY ONE)

(1)While both were on ictive duty-

(2)1 was on active luty but my spouse was aot

(3)My spouse was on active duty but I was not

(4)Neither of us was on active duty
"(9) Missing

Column 52:

14. How many children do you and your current spouse havs in

your household? (INCLUDE PREGN&NCY) Do not count

children undGr someona else's custody.

I .A 11(9) missing
Columns 53-54:

15. How many -total years do you intend to remain on active

duty? (Eq. 06, 12, etz.)

(77) missing

(88) Undocided

Columns 55-56:

16. How many total years does your spouse intend to remaiR

on active duaty?

(77) Missing

(88) Undecid e d

.(99) Not applicable. Spouse no !o.n.er on actve ruty or

no longer married.
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Column 57:

17. Has either career been chosen by you and your spouse as

the consistently dominant one whan it comes to

detailing? (URK ONLY 3NE)

(1)Yes, my career

(2)Y es, my spouse's cireer

(3) No

(9) Hissing

Column 58:

18. If your detailers hive been awrkl to accommadate your

decision regarding tha dominant career, do they do so?

(MARK ONLY ONE)

(1)Yes, both detailars do

(2) xo, my detailer tOeS not

(3) No, my spouse's leti iler doas aot

(4) No, noithc detailar doars

(5) Not applicable. Detxilers not azked to cooperate

(91 Missing

Columns 59-60:

19. How do you feel about your current assignment?

(MARK ONE IN EACH CDLLJ1N)

Location Billet
(1) (1) Tary satisfied

(2) (2) Sitisfied

(3) (3) No strong faelings
(4) (4) Di ssati&sf icý!=

(5) Very lissatitsfied

(9) (9) 1 i ssiing -

II_
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THE FOLLOWING DLTk IS ENCODED IN ROW rWO:

Columns 1-2:
20. now does your spouse feel about his/her curren+ (or

last) assignment?

Location Billet

(1) (1) Very satisfiel

(2) (2) satisfied
(3) (3) No strong faelings

(4) (4) Dissatisfial

(5) (5) Very Dissatisfied
•' (9) 3( issing

/•Col umn 4:
21. Are (were) you and yoa: spouse stationed within 50 miles

of each other?

(1) les

(2) No, but vith our agreeamnt

(3) No, without our agcaemeat

(9) P tssing

Column 6:

22. Have you and your spoase had difficulties with personnel

policies regarding service members married to other

mambers?

(1) No

(2) Yes. PLEASE EXPLAIll

(9) Missing
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column 8:

23. Do you feel that any changes shoild be made to personnel

policies pertaining to service meabers aarriad to

members?

(1)No

(2) Yes. PLEASE EXPLAIN .-.-............

-4 ----------- - ---------

(9) Missing

Column 10:
24. Have you and your spouse experieazed a conflict between

your careers?

(1) No

(2) Yes. PLEASE EXPLAIN

4 (9) Missing

Column 12:

25. If you answered "yes" to questizn 24, what is the

probable result of yoaur conflict of careers?

(MARK ONLY ONE)
(1) We will both get oit before ratirement

(2) I will get out before retiru•ant

(3)•y spouse will get out before retirement

(4) We will get divorcil
(5) We will put up with physical zipdrtio. Li- oer t'

pursue our careers

(6) Not applicable. No zonflict

(7) Other

(9} issing
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Columns •154

26. What is the maximum leagth in months of separate

geographic assignments which you ind your spouse would

accept before one of both of you decide to leave active

duty? Do not include tamporary daployments.

(Eg. 09, 24,, etc.)

(77) Missing

Column 17:

27. Whicb of the following is of the greatest importance

when you are considering transfac to a new assignment?
(MARK ONLY ONE)

(1)Career enbancing t~ur/billet

(2)Co-location with yur spouse

(3) Geographic location

(4)other. PLEASE EXPLAIN

(9) Missing

Column 19:

28. Do you feel that current pay policies (Forfaiture or BAQ
F] due to sea duty or housing, etz.1 discriminate against

you and your spouse as a service couple?

(1) No

(2) Yes. PLEASE EXPLAI-

(9) Missinq
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Column 21:

29. Do you feel that any changes should be made to pay

po"icies pertaining to service members married to other
members?

(1) No

(2) Yes. PLEASE EXPLAIN

(9) M±ssing

Col.umn 23:
3M. If you require chilicire, which of the following applies

to your situation? (MIRK ONLY NRE.

(1)Childcare tacilitias ara available and satisfactory

(2)Childcare is available but inidequate or inconveniento-

(3) Childcare is not available, ani this causes problems

(4)Chil,7-are is not available, bit this does not cause

me any probleas

(5) Not applicable. Do mot requirs childcare

(9) Mlissing

COHN--------- - ----

THE FOLLOWING REMARKS APPLY TO BOTH 2UESTION 31 and 32:

The following are rankad 1, 2, 3, or coded 0

unmarked. Four if marked but not ranked, and 9 if

none marked for the eatirs question.
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"31. What would have the greatest influence in making you

leave the service prior to retirament?

ji (RANK YOUR TOP THREE BEASONS: 1, 2, 3)

Column 25:

-- "Raising a family

Column 26:

-- Pay policies

Column 27:
-: Better civilian job

Column 28:

-- Personal preference

Column 29:

Location of assignments

Column 30:

J, Separation from family

Column 31:

""-Pressure from family to get oit

Column 32:

-- Disagree with persDanel policies

Column 33:

Reduction in militiry banefits

SColumn 34:

Unable to get assigned to the same location ss spouse

Column 35:

Unable to get assigned to d9sirable bill-t in the
same location as spouse

Column 36:

Passed over/cannot idvance

Column 37:
FRetir•d

SColumn 38:

Other. PLEASE EXPLAIN- - - - - - - - - -
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32. What would have (or did have) the greatest influence in

making your spouse leLve the service prior to

retirement?

(RANK HIS/HER TOP THREE REASONS: 1, 2, 3)

Column 40:

__ Raising a family

Column 41:

Pay policies

Column 42:

Better civilian job

Column 43:

-_ Personal preference

Column 44:

Location of assignments

Column 45:

-_ Separation from family

Column 46:

Pressure from family to get out

Column 4,7:

Disagree with personnel policiss

Column 18:

Reduction in militiry banefits

Column 49:

Urable to get assigned to ths same ilocation as spousq

Column 50:

(•rable to get assigned to a dgsii ble billet i-; the

same location as spouse

Column 51:
Passed over/cannot advance

Column 52:

Retired

Column 53:
Other. PLEASE EXPLArN____
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II

SURVEY RESPONSE D&AT

0001 c 3 1 32 36 3 3 161100 17 99 0811404 1120202111

11 1 1 1 1 6 09 2 2 2 1 03000200010300 00210003000000

0002 5 2 1 21 22 3 3 043103 YN 0,41100 MS0203011088883522

24 2 2 2 2 5 12 1 2 2 5 00000000000130 00000000010000

0003 5 2 1 25 32 3 3 151615 151530 0310021020203511

54 1 1 1 1 6 36 2 1 1 5 20300000030130 00000000013200

0034 5 2 1 23 31 3 3 161105 07 RB0313321020201513

13 1 1 2 2 5 24 1 2 2 5 00000000000100 00000000000010

"0005 5 4 1 25 24 4 3 151130 1 77 0202021005883113

24 2 1 1 1 6 18 1 1 1 5 00123000000030 00120300000000

0006 5 2 0 27 30 3 3 161133 151140 0503011020203114

. 11 1 2 2 2 7 09 2 2 2 5 00000000021303 30000000012000

0007 5 2 0 30 28 3 3 162535 15 77 0404011068881111

"11 1 1 1 1 6 03 2 1 1 5 00320100000030 00030000012000
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33 1 1 2 2 4 00 4 1 1 5 20130000000020 00000000000001

0689 4 2 0 23 24 3 3 05 YN 05 19043i321220203131

31 1 1 1 1 6 06 1 1 1 1 032001030303003 00002100300000

0690 5 2 0 28 34 3 3 161110 171100 0711311088203113

13 1 2 2 1 6 06 2 2 2 5 0300003001)200 00000002003100

0691 5 2 0 28 23 2 3 06 DTG 05 DTG1035031020051322

23 1 1 2 1 6 06 2 2 2 5 021 00200033023 00120303000000

0692 5 2 1 31 29 3 3 172905 152305 0833021108882514

22 1 1 1 2 2 01L 2 1 1 5 20)0000001)030 02001000000000

0693 5 2 0 28 29 3 3 06 oS 05 CTM1005021020883123

24 1 2 2 2 3 12 2 2 2 5 01300000020033 01300000002000

069 4 5 2 0 29 23 3 3 06 AK 05 AK110301102088151L4

12 3 1 2 1 6 00 2 2 2 5 02003000013030 23200000010000

0695 5 2 1 21 24 3 2 05 m 035 RM033331108S083151

42 1 1 2 1 6 06 2 2 1 5 13000200033333 10300000020000

0696 5 2 1 35 147 3 3 172900 192300 11.3,331019883142

11 1 1 1 1 6 06 2 1 1 5 03300130032330 00010200030000

0697 5 2 0 28 31 3 3 172100 172195 063734t1188881111

1l1 1 1 2 1 6i 01 2 1 1 3 03303000020130 10000000020300

06f 8 5 2 1 21 23 3 3 0U Tt J ,14 TMT033701 11041 135534

1 .31



54 1 1 1 1 6 00 2 2 2 1 132000000300)0 10200000030000

0699 5 2 0 22 21 3 3 04 AMH 04 ASM0504021188883533

33 1 2 2 1 6 00 2 2 2 2 2)300100030303 20300100000000

0730 5 2 1 22 22 1 1 05 Em 05 R MO30302100it0143 424

24 1 2 2 2 1 06 2 2 2 5 23000000010093 02000000010003

0701 5 2 1 22 20 3 3 04 ET 05 ET0303321120203131

33 1 1 1 1 6 03 2 2 2 2 033003002100)0 00300000210000

0732 5 2 0 29 29 3 3 06 SK 05 AG1005341188063123

23 1 1 1 1 6 12 2 2 1 3 00300100020000 20310000000000

0703 5 2 0 28 27 3 3 05 SA 05 190709021208103133

1 44 1 1 9 1 6 00 2 1 1 1 13030000020030 10020003000000

0734 5 2 1 33 33 3 3 172900 172100 1112041120202111

12 1 1 2 2 5 12 2 2 2 4 43000400040030 00400400040000

0735 4 2 1 24 30 3 4 05 MA 0 770610021120203115

32 1 1 2 1 6 00 1 1 1 2 03000300012300 99999999999999

0706 5 2 1 32 33 3 3 171100 171310 1212031088883911

11 1 1 2 2 9 12 2 1 1 5 03)03030021000 00003000321000

0707 5 2 0 19 19 3 3 03 AO 03 ET0202011088883532

42 1 1 1 1 6 12 2 1 1 5 03300100023030 00002100030000

0798 5 2 1 20 27 3 3 04 EM 05 GMIO04702'108883542

55 1 1 2 2 4 00 3 2 2 5 331 20000003033 01230003000000

0709 5 2 1 26 26 3 3 04 kiS 05 MS0203063220202133

31 1 1 2 1 6 05 2 2 2 2 02)00030013003 01000000230000

0710 3 2 0 28 25 3 3 05 ET 05 PN0505021006991233

22 3 2 2 1 6 77 4 1 2 5 032300000000)1 99999999999999

0711 5 2 1 27 25 3 3 04 )P 05 7704308011105882122

12 1 1 1 1 6 06 3 1 1 2 29100000000330 20301000000030

0712 5 2 1 22 24 3 1 04 IS 05 AMH045021188883121

22 1 1 2 1 6 00 2 2 1 5 0U0004,00440.30 00000400440000

0713 5 2 1 29 33 3 2 05 1A 05 CM0812031177982111

11 1 2 2 2 5 12 2 2 2 2 03900100029300 000000090021300

0714 5 2 0 22 21 3 3 03 kD 03 AMS0302J11083883552

55 3 2 2 2 1 00 2 2 2 5 0)3301000290D] 00000000300001

0715 4 2 1 22 213 3 04 P2i 03 AO03030111089135942

144 1 1 1 9 ) 00 3 2 2 1 19903200000 0) J0010000000000

135



0716 5 2 1 23 22 1 1 03 RT 05 AMS04040111100612/44

11 1 1 1 2 3 06 2 2 2 2 '-300030002030 10000000023000

0717 5 2 1 24 37 3 3 04 SK 161110 0218021004201112

11 1 2 2 1 6 00 2 2 2 5 33000200010030 30000200010000

0718 4 4 1 28 29 3 3 162903 16 77 0806311088991422

24 1 1 1 1 1 12 1 1 1 5 13)03200000000 00020301000000

0719 3 2 1 38 43 3 3 181100 181110 1720121088883511

11 2 1 1 1 6 60 1 1 1 5 02100030000000 02100003000000

0720 3 2 0 28 22 3 3 06 PH 04 PH0804021020991511

99 2 1 2 1 6 12 2 2 2 5 01000000203030 00010000000000

0721 4 2 1 30 29 3 3 162905 161315 0905021009993535

22 1 2 2 2 1 00 2 2 2 5 23030100000003 00013200000000

0722 5 2 0 23 26 3 1 04 CTM 05 CT005070211B8202235

99 3 2 2 2 2 12 3 2 2 2 03301002003003 00000300012000

0723 5 2 1 21 23 3 3 04 EM 04 EM0404031004042455

53 3 2 2 2 1 00 2 2 2 5 03210300000030 00210300000000

0724 5 2 1 43 45 3 3 181105 181110 1823131088263144

. 31 1 1 1 1 6 00 2 1 1 5 00000000201333 00200000301000

0725 5 2 1 30 03 3 3 05 SK 06 TD0912321220203523

33 1 1 1 1 6 03 2 1 1 1 00300130023030 00000100023000

0726 5 2 0 30 27 3 3 161313 162930 09033 41088202522

24 1 2 2 2 7 06 2 2 2 5 03200000010300 30200000010000

0727 4 2 1 27 39 3 3 06 DM 06 DMO922321288992511

11 1 2 2 2 2 02 2 2 2 5 3332010000)030 00300003)00210

07`9 5 4 1 30 31 3 3 162905 16 77 0409031088202544

22 2 2 2 2 2 12 2 2 1 5 23)000030133)0 00003000002100

0729 5 2 1 22 21 3 3 03 77 04 770202011102042424

21 3 1 2 2 2 06 2 1 1 5 13)0003000433 403000000,144000

0730 5 2 1 23 22 1 1 05 RM 05 BU03,4021909';51255

35 3 1 2 2 3 00 2 2 2 ' 33)000100029333 30000100020000

0731 5 2 1 29 28 4 4 05 DT 05 DT0607021006202122

22 1 2 9 1 5 06 2 2 2 5 03300203013 00 00000000010000

0732 5 2 0 32 30 3 3 07 AME 05 P21293331129203111

4 11 1 1 2 1 6 06 2 1 1 2 0))0320001 0,)0 00003200310000

0733 5 2 0 33 34 3 3 07 -:4 35 H,115073 713200831142

135
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24 1 1 2 1 6 12 2 2 2 5 03200003100000 00210000000000

0734 5 2 0 27 26 3 3 151325 131315 0404331120881121

23 1 1 1 2 3 06 2 1 1 2 103)00000323030 10020000330000

0735 4 2 0 28 33 3 3 161395 151105 0407031188991511

21 1 1 1 1 6 06 2 1 1 5 33300200010000 00000000010000
0Vi36 5 2 1 24 32 3 2 05 DP 05 DP0605321388881513

12 1 1 2 1 6 06 2 1 1 5 1Z0030000000)3 99999999999999

0737 5 2 0 25 23 3 3 05 EW 05 CTT0605051088883222

12 3 1 2 2 4 24 1 1 1 5 03320000010010 00021000030000

0738 5 2 0 24 20 3 3 05 PH 03 PN0602022088881•522

22 1 1 1 1 6 12 2 2 2 5 00203000010330 10030000320000

0739 5 2 0 35 35 3 3 172300 18 77 1113091120203511

11 1 1 2 1 6 00 2 1 1 1 03 00103020030 00000103020000

07140 5 2 1 24 30 3 3 151105 151165 0212011088202421

21 1 1 1 2 2 05 2 2 1 5 030100302000.0 00100200300000

07141 5 2 1 27 37 3 3 04 CrA 08 CTR0323021403882122

22 1 1 2 1 6 02 2 2 2 2 133000000000)3 01000000000000

07142 5 2 0 34 22 3 3 161315 04 771104011020201111

13 1 1 1 1 6 02 2 1 1 5 0330010000303 00000100000000

07'43 5 2 0 32 28 3 3 162503 162305 0732044088883512

11 1 1 2 2 6 06 2 2 2 5 030000020100)3 03002000010000

0744 5 2 1 30 37 3 3 162200 172230 014073044088883111

11 1 2 2 1 6 12 2 2 1 5 130000000203)0 23000000010000

0745 5 2 0 29 28 3 3 161123 152930 0737331188881131

32 1 1 9 1 6 01 14 1 2 2 0)3102300033)0 30020000010000

074 6 3 2 0 2u4 22 3 3 151170 1141100 02300120014991512

14. 1 1 1 2 14 12 3 1 1 5 002103000000)3 99999999999999

07 L7 5 5 1 27 35 3 3 16293); 12 77 0315311003203551

11 3 2 2 1 6 00 2 1 1 5 0)) 00130023003 00000100023000

0748 5 2 0 32 32 3 3 162305 172900 0813061089203,49.4

914 1 2 2 1 6 12 2 2 2 5 0)200000013303 00000000012300

0749 5 2 1 30 27 2 3 06 YN 07 AMH11 1101288202115

11 1 2 2 2 2 00 2 2 2 2 120000000030)3 02000100300000

0750 5 2 1 214 41 3 3 05 AG 0B AG0423031006302511

14 1 1 1 1 6 01 2 1 1 5 002 300000100>) 00000000000001
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0

0751 5 2 1 22 23 3 3 05 kK 04 AMH00'4031120203112

12 1 1 1 1 6 06 1 2 1 2 01000000203003 01000000230300

0752 5 2 0 30 26 3 3 06 AX 04 AT0702011088883422

35 1 2 2 1 6 00 2 1 1 5 0000000032001 003200000030001

0753 4 2 0 26 22 3 3 05 3S 03 DT080'4031114992532

32 1 1 1 1 6 02 3 9 9 5 00300100200033 10000002300300

0754 5 2 0 30 28 3 3 16111) 152905 0804031188881142

15 1 2 2 1 6 08 2 2 2 5 03000230013000 20000000013000

0735 5 2 1 21 35 3 3 04 DP 04 MS0337031020881511

55 1 1 1 1 6 36 3 1 2 5 230000001030)0 0001300Z300000

0756 5 2 1 34 39 3 3 172930 176120 1122051388882152

11 1 1 1 2 2 06 3 2 1 1 10003000000230 00100000300020

0757 5 2 1 29 30 3 3 16293) 151320 0603041120202511

'4 12 1 2 2 2 2 04 2 1 2 4 00000100203000 000000003103200

0758 5 2 0 31 29 3 3 171110 162300 9803082020883511

12 1 1 2 1 6 06 2 2 1 5 20000000013093 20000300010000

0759 5 2 1 26 34 3 3 1411)5 141175 02114011020302211

11 1 2 2 1 6 06 2 2 2 5 3000000000102 30 0000000310200

0760 4 2 0 31 24 3 3 16213) 04 HM0306011107991541

31 1 1 1 1 6 77 2 9 1 2 01003200000000 12030003000000

0751 3 2 0 29 28 3 3 161313 151103 0505031088883111

99 1 1 2 1 6 77 2 2 2 5 0041400000090300 99999999999999

0752 5 2 0 28 20 3 3 07 EM 04 PN1102)21188881215

12 1 2 9 2 3 06 2 2 .2 1 03D002000010)0 03000200001000

07'3 5 2 1 32 32 3 3 17299)3 171110 1112071188882342

15 2 2 2 2 1 06 2 2 2 2 30000000012030 00000200313000

07564 14 2 0 21 24 3 3 04 CTM 04 CTM0302011006993421

55 1 1 2 1 6 05 2 1 1 5 000000000043004 300 4000400000

0755 14 2 0 28 28 3 2 16111) 16 77 0636021030991311

54 3 2 2 2 3 12 1 1 2 5 00100200000390 30030002910000

0756 5 2 0 3U 28 3 3 06 ET 05 RM1610021020203141

54 1 2 2 1 6 06 2 2 2 5 03000100320)9 0 00030103)20000

0767 5 2 1 33 314 3 3 07 JO 07 AX1615101020203911

11 2 2 9 2 9 12 9 9 1 5 (10000002030)0 010000002330,0

0758 5 3 0 34 26 3 3 07 IA 16 77 1502311020021422

I,33
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4

52 3 2 2 2 3 00 2 2 2 5 020001003000)0 00000103020000

- 0769 5 2 1 23 30 1 1 05 RM 05 DP0510011220203122

"22 1 1 2 1 6 12 2 2 2 2 000 00400440030 04000400430300

"0770 5 2 0 24 31 3 3 05 ET 05 PM0504011006043242

41 1 2 2 2 1 06 2 2 2 5 20100300000000 10000200300000

0771 5 4 1 25 19 3 3 04 EM 02 770401012005041959

22 1 1 9 1 6 00 3 2 2 5 001 00302000000 10230003300000

0772 5 2 1 24 23 3 3 05 AT 05 AT0505031120202531
31 1 2 2 1 6 06 2 2 2 2 2330000001)010 23000000010000

0773 5 2 1 20 22 3 3 77 77 05 AME0204011177882549
43 1 1 1 1 6 06 4 2 1 2 10000000000030 13000000002000

0774 5 2 1 34 38 3 3 172903 172300 1020021020881111

14 1 1 1 1 6 03 1 1 1 5 00000000312030 00000000312000

0775 5 2 0 23 23 1 2 03 PN 05 PN0304031288041531

41 3 1 2 2 3 01 1 1 2 1 12003000000030 10000003320000

0776 5 2 0 25 26 3 3 05 CIT 05 CTT03060110888B1522

22 1 1 1 1 6 06 2 1 1 5 002000100003)3 00200300000001

0777 5 2 0 20 24 3 3 03 CIR 03 CTT02U2011005043352

52 3 1 2 1 6 00 2 1 1 5 0Oj 302000130)0 00030200010000

0778 5 2 0 29 30 1 1 16111) 172500 0606021088881212

13 1 1 2 2 1 09 4 2 2 5 000001002330)0 00000100320000

0779 5 2 0 24 23 1 1 09 DT 04 HM0604021120203341
55 1 1 2 1 6 12 2 2 9 2 00000100200330 00000200310000

0780 3 2 0 34 30 3 3 16111) 151110 1405021120881311

22 1 2 2 2 5 12 1 2 2 2 00102030003000 00001300002000

0781 5 4 1 24 22 3 3 05 hG 35 770404021004043122

22 1 2 2 1 6 00 2 1 1 5 003 20001000000 00320001000000

9373-2 5 2 1 23 24 1 1 0 i SK '33 EN0305011003883559
4i4 3 2 1 2 2 08 2 2 2 5 00003100020030 00001203000300

0733 5 2 0 30 27 3 3 16132) 1511)0 0805031020203131

22 1 2 2 2 5 12 4 1 1 5 0000000030120) 00000000012003

0734 5 2 1 19 20 3 3 03 YN )3 00101311104883533

22 1 1 1 1 6 12 1 1 1 5 1102030000001') 20130000000000

0795 5 2 0 27 24 3 3 06 AM S9 34 HM"110703103,0203555

55 1 1 2 2 4 24 2 2 2 5 010000002030)3 D3000000213000

13)



0786 5 2 1 21 26 3 3 05 ASE 05 AMH0304021006883122

,J 51 1 1 2 2 4 12 2 1 1 5 0100203000003) 01200000300000

0787 5 2 0 29 27 3 3 162105 152905 03014011088061122

22 1 2 2 9 9 01 2 2 2 5 03003030021300 20000000301000

0788 3 3 0 26 29 3 3 04 CTT 04 CTM0210011020993511

11 1 9 9 1 6 04 1 9 9 5 33200100000330 99999999999999

0789 5 2 1 25 21 3 3 05 HiM 03 HI¶0703011120073525

35 1 2 2 2 5 77 1 1 1 1 01200000300030 100200000300003

0790 5 2 0 19 26 3 3 03 q-M 03 H•M01310113880Li 3199

42 1 1 2 1 6 01 2 1 1 5 3))002000133)0 30000200010000

0791 3 2 1 30 33 3 3 05 PN 05 AT0312353188202522

24 2 1 2 1 6 77 1 1 2 2 033000001002D0 00000100200300

0792 5 2 1 35 29 1 1 04 DTG 05 DTP0505041388882192

92 1 1 2 1 6 12 2 2 1 1 033000003132)3 00000200310030

"0793 5 2 1 35 27 3 3 172905 152905 0L435011104882555

55 1 1 9 1 6 77 2 9 9 2 13)00200030030 00100200030000

"0794 5 2 1 23 21 3 3 04 HM 04 HM0302011088882542

* 51 1 1 1 1 6 77 2 '1 1 5 0030020001003) 00100000300200

0795 5 2 0 45 39 3 3 172900 182100 15103310202023514

12 1 2 2 1 6 06 2 2 1 5 033003002100)0 00000320010000

0796 5 2 0 25 23 3 3 05 STS 05 PN0505031188091322

22 1 1 2 1 6 02 2 2 2 5 0)2301000000)3 30000200001000

0797 5 2 0 26 30 3 3 05 Hi 05 ilM0733021188881232

99 1 2 2 1 6 12 2 2 2 2 0)300100020030 00300200010000

0793 5 2 0 27 27 3 3 04 IS 03 HiS0831311220881242

4 22 3 2 2 1 6 06 2 1 1 2 33)00200010030 30000200010000

"0799 5 2 0 23 22 3 3 04 RM 04 HMO0404041104043931

31 1 1 2 1 6 01 2 1 1 2 0)1000002033)0 00100000200300

0830 5 2 1 27 26 3 3 151105 151110 030532102020311'1

• 11 1 2 2 1 5 '12 2 2 2 5 02)00030313030 00000000310200

"08)1 4 2 1 35 140 3 3 171130 1754.10 14.23 341020233512

11 1 1 1 2 5 36 1 2 1 5 030031002030) 30030000200001

0832 5 4 1 37 41 3 3 182900 173302 1519091088883511

4 11 1 1 1 1 6 13 2 1 1 5 03) 0000032313.) 00000000000010

0833 5 2 1 22 23 3 3 05 N 04 MOU.4 311088882511

1 43
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23 1 2 2 2 1 13 2 2 2 5 03300000012033 00300000012000

0804 5 2 1 24 27 3 3 77 77 05 AZ7707321177042299

94 9 9 2 9 9 77 2 2 1 5 33)00100020030 00200103000000

0805 5 2 1 36 36 3 3 182100 171310 0911081188202214

11 1 2 2 2 2 02 2 1 1 3 3000020001003) 00300100000200

0806 5 2 1 29 29 3 3 05 77 16 77 0733321008202125

11 1 1 2 1 6 14 2 2 2 5 20310000000003 00203100000000

0807 5 2 0 24 26 3 3 05 3S 05 YN0603011188883523

K 33 1 9 2 1 6 06 9 2 2 9 030001000200)0 32000000010000

0808 5 2 0 32 32 3 3 162903 172900 0412113320202111

q 11 1 2 2 1 2 06 1 2 2 5 000200003100)3 02300000100000

0809 5 2 0 20 21 3 3 141165 04 MS0403021088042532

32 1 2 2 2 3 09 3 2 2 5 233001000000)0 00300102000000

0810 5 2 1 24 30 3 3 05 PH 161525 0507021005073111

13 1 2 2 1 1 00 2 2 2 5 434 00400000004 04400000000000

0811 5 2 1 19 21 3 3 03 RM 03 SNO133011088772251

55 1 1 2 2 2 24 2 1 1 5 00003000012030 03000000210000

0812 5 2 0 22 21 3 3 05 CTA 04 CTA0503021008881241

41 1 1 1 1 6 14 2 2 2 5 3)3000200010330 00032000010000

"0813 5 2 0 27 26 3 3 161120 161110 0605D11020203523

11 2 2 2 2 1 02 2 2 2 5 02300000010))) 23000000010000

0814 4 2 1 34 32 3 3 172900 152305 1412381120203522

23 1 2 1 1 6 06 2 2 1 1 0)300230010000 00030200010000

0815 5 2 0 31 30 3 3 161110 151100 0807011130201552

51 1 2 2 1 6 12 1 2 2 4 23300103003000 20000100030000

0816 5 2 1 24 26 3 3 152905 151170 02053110038824514

11 3 2 2 2 2 06 2 2 2 5 03304000403030 00000000300001

S0817 5 2 0 35 26 3 3 07 &D 04 AE183402108B883121

11 1 2 2 I 6 214 2 2 2 5 023000001000)3 02100000300000

4 0818 3 2 0 33 28 3 3 151630 05 770704)31020993111

11 1 1 2 1 6 00 2 2 2 5 031020300030)3 03120000000000

081q 5 2 1 31 33 3 3 06 NZ 35 AX1315351120203121

22 1 2 2 1 6 06 2 2 2 1 0)30013002)03) 00000100020030

0820 5 2 1 31 34 3 3 06 SK 07 MM0513133020202111

22 1 2 2 1 6 12 1 2 2 5 J3300000002010 03000002000010
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0821 5 2 1 20 25 3 3 03 SK 05 770206011188882111

11 2 1 2 2 4 12 1 1 2 2 00400000000020 99999999999999

,142
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AINALYSIS PROGRkM

//HIX1L4 JOB (24O9,O1'431,'HIKIENB&U3H THESIS ',CLASS~k

//*MAIN LINPS=(15)

1/EXEC SPSS

//FTOL4FOO1 DD UNITz333OV,~ISVGP=PUJB41,DrSP=(OLD,KEEP),

//DCB=BLKSIZE-64OO,DSN=tiSS.S24O9.QJERY

//FT08FOO1 DO DISP=SRitDSN1¶SS.S2L4c9.RESPONSE

//SYSIN DD*

RUN NAME SERVICE COUPLES SUaR'ET

FILE NAME QUERY5 RUtN

'4DA2A LIST FIX ED (2) /i ID 1-4

Qi

Q2 8

Q3 10

Q4~ 12-13

Q5 15-16

Q6 18

Q7 20

Q8A 22-23

Q8B 24-27
Q8C 29-32 (Ai

Q9A 34-35

Q9B 36-33

Q9C 41-~44 (A)

Qil 47-43

Q12 49-53

Q 13 51

Q14 52

Q15 53-5.1

4Q16 55-53

143



'IJ

Q17 57

Q18 58

Q1 9k 59

Q19B 60

/2 Q20k 1

Q20B 2

Q21 4

Q22 6

Q23 8

Q24 10

Q25 12

Q26 14-15

Q27 17

Q28 19

Q29 21
Q30 23

Q31P• 25

Q318 26

Q31Z 27

Q3 1D 28

Q31E 29

Q31F 30

Q313 31

Q3 1H 32

Q31I 33

Q313 34

Q.31K 35
Q3 1L 36

Q31M 37

Q31N 38

Q32. '40

Q32B '41

Q32: ' 2

Q32D 43

Q32E 44

1 IJ.4,=



4

Q32F 45

Q323 46

Q32H 47

Q321 48

Q32J 49

Q32K 50

Q32L 51

Q32M 52

Q32N 53

INPUT MEDIUM DISK

N OF CASES ONKNOWN

RECODE Q4 (LO THRU 20=1) (21 rHRU 25=2) (25 THRU 30=3)

(31 THRU 35=4) (36 rHR] HI=5)

RECODE Q5 (LO THRll 20=1) (21 rHRU 25=2) (26 THRU 30=3)

(31 THRU 35=4) (36 THRU [-I1=5)

RE:ODE Q10(1 THRU 5=1) (6 THRI 10=2) (11 rliRu 15=3)

(16 T HRU 19=4) (20 THRU HI=5)

RECODE Q11(1 THRU 5=1) (6 THRL 10=2) (11 riRU 15=3)

(16 THRU 19=4) (20 THRJ H1=5)

RErODE Q12(1 THRLU 3=1) (6 T.IRU 10=2) (11 rlHRG 15=3)

(16 THRU 2D=4) (21 THRJ 76=5)

RECODDE Q'14(L4 THRU 3=4)

RECODE Q15(1 THRU 5=1)(2 THRU 10=2) (11 rHRU 15=3)

(16 THRU 13= 4) (20 TH R3 76=5)

RECODE Q 16(1 THRU 5=1)(2 T1IRU 10=2) (11 THRU 15=3)

(16 THRO 19=4) (20 gHRJi 76=5)

RECODE Q26(1 THR U 5=1) (7 2qRJ 12=2) (13 rHREI 18=3)

(19 THRU 2=4) ('125 TERU 30=5) (31 riRU 3=6)

(37 THRU 75=7)

RECODE Q31A TO Q31N (1 THRD 4=1)/

RE.ODE Q32A TO Q32N (1 THR[J 4=1)/

VAR LABELS ID, RESPON.3E NUJiBER/

Q 1, SJOU.SE EVER SERVE) ON ACTIVE DUTY/

Q2, SERVTCE OF SPOUSE/

Q3, SEX I'F RýTESPONDSNr/

.14 .



Q4, AGE OF RESPONDENT/

Q5, AGE OF SPOUSE/

"Q6, RACE OF RESPONDENt/

Q7, RACE OF SPOJSE/

Q8A, PAY GRADE OF RESPONDENT/

Q83, DESIGNATOR OF RESPONDENT/

Q8CRATE OF RESPONDENt/

Q9A, PAY GRADE OF SPO]SE/

Q9B, DESIGNATOR OF SP3USE/

Q9C, RATE OF SPOUSE/

Q1O, RESPONDENTS YEARS ON ACTIVE DUTY/

Q11, SPOUSSES YEARS ON ACTIVE DUTY/

Q12, NUMBER OF YEARS IARRIED/

Q13, STATUS AT MARRIAGE/
Qi14, NUMBER OF CHILDREN/

"Q15, ACTIVE DUTY INTENTIONS OF RESPONDENT/

Q16, ACTIVE DUTY INTENTIONS OF SPOUSE/

Q17, SELECTION OF DOMINANT CAREER/

Q 18, DETAILER SUPPORT OF DOMINANt CAREER/

Q19A, RESPONDENTS FEELINGS ABOUT LOCATION/

Q19B, RESPONDENTS FEELINGS ABOUT BILLET/

Q2OA, SPOUSES FEELINGS ABOUT LOCATION/

Q20B, SPOUSES FEELIN-3 ABOUT BILLET/

Q21, STATIONED TOGEtHER/

Q22, DIFFITULTIES WITi PERSONNEL POLICIES/

Q23, CHANGES TN PERSONNEL POLICIES/

a Q24, EXPERIENCED A ZONFLICT BETWEEN CAREERS/

Q25, RESULt OF CONFLICT OF CAREERS/

Q 26, LEGHOF ITOG!RAPHICSEAAON

Q27, 1MPORrANT CONSIDERATION UPON TRANSFER/
4 Q28, FEELINGS ABOUT PkY POLICIES/

Q29, CHANGES TO PAY PLXCIES/

Q30, CHILD -APE/

Q3iA, R-LV RAISING A FAiAILY/

4 Q31B, R-LV PAY POLTI%.IS/
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Q31C, R-LV BETTER CIVILIAN JOB/

Q31D, R-LV PERSONAL PREFERENCE/

Q31E, R-LV LOCATION 3F ASSIGNMENTS/

Q31F, R-LV SEPARATION FROM FAMILY/

Q31G, R-LV PRESSURE FROM FAMILY/

Q31H, R-LV _ERSONNEL POLICIES/

Q31I, R-LV REDUCTION IN MILITARY BENEFITS/

"Q31J, R-LV UNABLE TO 20-LOCATE WITH SPOUSE/

Q31K, R-LV UNDESIRABLE BILLET AT CO-LOCATION/

Q31L, R-LV PASSED OVER!

Q31M, R-LV RETIRED/

Q31N, R-LV OTH ER /

Q32A, S-L'V RAISING A FAMILY/

Q32B, S-LV PAY POLICIES/

Q32C, S-LV BETTER CIVILIAN JOB/

Q32D, S-LV PERSONAL PREFERENCE/

Q32E, S-LV LOCArION OF ASSIGNMENTS/

Q32F, .- LV SEPARATION FROM FAMILY/

Q32G, S-LV PRESSURE FROM F&MILY/

Q32H, S-LV PERSONNEL POLICIES/

Q321, S-LV REDUCTION IN MILITARY BENEFITS/

Q32J, S-LV UNABLE TO 70-LOCATE WITH SPOUSE/

Q32K, S-LV UNDESIRABLE BILLET AT :O-LOCATION/

Q32L, S-LV PASSED OVER/

Q321, S-LV RETIRED/

Q32N, S-LV JTHER/

VALUE LABELS Q1 (3)NO LONGER MARRIED (4) SPOUSE PREV SERVED

(5) SPOUSE LTRR SERVIN3/

Q2 (1) ARMY (2) NAVY (3) AIR FOR-.E

(4) MARINE ZORPS (5) :OAST GUARD/

Q3 (0) MALE (1) FEMALE/

Q4 (1) LESS THAN 21 (2) 21--2 (3)25-30 (D)31-35

(5)36 OR OLDER/

Q5 (1)LSS 2HAM 21 (2• 21-25 (3) 25-30 ( 3) 31- 3

(5) 36 OR OLDER/
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Q6 (1) BLA-K (2) HISPkN.IC (3) WHITE

(4) OTHER/
- Q7 (1) BLACK (2)HISPA•IC (3) WHITE (4) OTHER/

Q10 (1) 1-5 YRS (2) 6-10 YRS (3) 11-15 YRS

"(L4) 16-19 fRS (5) 20 PLUS YRS/

Qli (1) 1-5 YRS (2) 6-10 YRS (3) 11-15 YRS

(4) 16-19 fRS (5) 20 PLUS YRS/

Q12 (1) 1-5 YES (2) 6-10 YRS (3) 11-15 YES

((4) 16-20 TRS (5) 21 PLUS YRS/

Q 13 (1)BDTF! ACT DUTY (2)RESP AD, NOT SPOUSE

(3)SPOUSE AD, NOT RES? (4)NEITHER AD/

Q 14 (4) 4 OR MORE/

Q15 (1) 1-5 YES (2) 6-10 YES(3) 11-15 YRS

(4) 16-19 YRS (5)20 PLUS YRS (88) UNDECIDED/
'14

Q16 (1) 1-5 YRS (2) 6-10 YRS(3) 11-15 YES

(4) 16-19 fRS (5)20 PLUS YRS (88) UNDECIDED/

Q 17 (1) YES, MY CAREER

(2) YES, SP)USE'S CAREER (3) NO/

Q18 (1) YES, BOrH DErNILERS

"(2) NO, MTRE DOES NOT

(3) NO, SP)USE'S DOES NOT

(4) NO NEli£ER DOES (3) NA/

Q 19A (1) VERY SAT (2) SAT (3) OK (14) D.SSAr'T

(5) VERY DISSAT/

Q 19B (1) VER Y SAT (2) SAT (3) OK (4) DISSAT

(5) VERY DT3SAT/

920A (1) V E RY .AT (2 SAT (3) C-K (4,) DiSSA

(5) VERY DI3SAT/

20 B (1) VZRY 3iAT (2) SkT (3) OK (4) DTSSA.

(5) VERY DI 3SAl/

21 ( ( ) ?)O, (D- !mK

923 (1)NJ (2) YTS/

324 (1) NO (2) Y- s/

425 (1) Bo(ri G37T OUJ (2) :'LL ;E2 DOT

1143
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(3) SPOUSE •ET 3UT

(4) G-T DIVORCE (5) PHYSICAL S-2ARArION

(6) NA, NO -ONFLICT (7) OTHER/

Q26 (0)NO SEPARATION

(1) 1-6 103 (2) 7-12 I•IS (3) 13-18 MOS
"(" '1 -,-2L 4 13S

(5) 25-30 .3S (5) 31-36 0OS (7) 37 PLUS MOS/

Q 27 (1)CAREER ENHANCI. IG (2) CO-LJA T ION

(3) GEOG L3ATIDN (ý) D•HER/

"Q28 (1) NO (2) ZES/

029 (N)NJ (2)YES/

Q30 (1)AVAIL AND SAr (2) AVAIL BUý UNSAT

(3) NOT AVArL, PROB)

(4) NOT AVATL,NO PROB (5) NA/

Q31A TO Q31, (0) UNMARKED (1) MARKED/

Q32A TO Q32N (0) UNMARKED (1) MARKED/

MI3SING VALUES QI, Q2, Q3, Q6, Q7, Q13, Q14, Q17 TO Q25,

. Q27 TO Q32. (9 ),Q4, Q5, Q8A TO 212; Q15, Q16,

Q26 (77)

ASSIGN MISSING QI, Q2, Q3, Q6, Q7 , ý13, Q14, Q17 TO Q25,

Q27 to Q321 (9), Q 4, 25, Q8A TO 212, Q15,

Q16, Q26 (77)

FREQUENCIES GENERAL=Q8A, Q9A

STNTISTICS 1,3,4

*RECODE Q8A (1 TIHRI 9 =1) (13 rH'RU 23 2),/

.,' iR1CODE Q9A (1 THRU 9 =1) (1) A-HRU 23 = 2)

VALUE LAPEEL QSA (1) EILTSTED (21 JFFICER/

Q9Ag (1)ENLZ3TFD (2)}3FFICER/

FW QU ElC ES G FNERAL=2 1, 2 2,Q3 , 4, 25 , 6, Q7,Q9A, Q9 A, Q19 ,Q11,
SQ 12, Q 13, QI 4, Q1 5, ) 16 , ýýI 7 , Q 13, Q19 N, ý 19 B, Q2OA ,

Q 20B, Q21,)22 ,Q23, Q24, D 2,

Q-6Q27,29,Q29,Q30, 31. TO Q31N,'332A !0 Q32N

STATISTICS 1 3,
--ilAD I1-UT DATA

END 12PUT D JA
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*PECODE QBA (1 THiRUl 9 =1) (13 rHRU 23 = 2

*RECODE Q9A (1 THBJ 9 =1) (10 rHRU 23 = 21

M RSSTA43S TABLES=Q3 BY Q15,Ql1o,318/

Q8A BY Q15,126/

Q 21 BY Q191k,Q196,Q20A,32OB/

027 BY Q9A/

Q 24 BY Q25/

Q31A,Q31Ei,2311,331K,231L BY Q8A/

Q31A To 3.31z", Q31K BY )3/

Q31B BY 36/

q Q32B,Q32K,332L, BY Q9N/

Q32k, Q32C, Q32L, Q32.1 BY Q3/

STATTSTICS k LL

*RECODE Q8A (1 iHRJ 9 =1) (10 rE1Rt 23 2)

*SELECT IF (Q8A EQ 2)

MPSSTABS TABLES=QlO BY Q26 BY 33A/

STATIST:-Cs ALL
*SELECT IF (Q3=0)

CR 3S T r'E-S TABLES=Q17 BY Q18 BY 23/

STATI:STICS ALL

*S'SLECT --F (Q3= 1)

CFDSSTA-,S TALSQ1* BY Qi 3 BY ~3/

~A-_i STI cs A LL
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TABLES

Q8A PAY GRADE OF RESPONDENT

RELATIVE ADJUSTED Cum

ABSOLUTE FREQ FREQ FREQ

CATEGORY LABEL CCDE FRE3 (PC r (PCrj (PCT)

1. 1 3.1 0.1 0.1

2. 5 0.7 0.7 0.9

3. 73 8.3 819 9.8

4. 197 13.) 13.1 22.8

5. 143 17.4 17.5 40.3

6. 17. 7.4 47.7

7. 17 2.1 2.1 4).8

8. 1 3.1 0.1 49.9

14. 35 4.3 4.3 54.2

15. 53 7.7 7.7 61.9

16. 217 26.4 26.5 88.4

17. 79 9.5 9.5 98. 0

18. 1. 1.3 1.3 99.9

19. 1 3.1 0.1 100.0

77. 2 3.2 NI13SIN3 103. 0

0 'OTAL 821 100.3 100.3
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Q9A PAY GRADE OF SPOUSE

RELArEVE ADJUSTED CUM
Cr ABSOLJTE FREQ FREQ FREQ

CATEGORY LABEL CODE FREQ (PC1r) (PCr) (PCT)

1. 1 0.1 0.1 0.1

2. 2 0.2 0.2 0.4

3. 53 6.5 6.5 6.8

4. 137 13.) 13.0 19.9

5. 155 18.4 18.9 38.7

6. 94 11.4 11.4 50.2
S7. 23 3.4 3.4 53.6

8. 9 1.) 1.0 54.6

11. 1 0.1 0.1 54.7

12. 5 0.7 0.7 55.4

13. 1 0.1 0.1 55.5

14. 22 2. 7 2.7 58.2

15. 54 5.5 6.6 64.8

16. 157 20.3 20.3 85.1

S17. 95 11.7 11.7 96.8

18. 21 2.5 2.6 99.4

19. ) 3.5 0.6 103.0

T TOTAL 821 100.) 100.0

Q1 SPOUSE EVER SFRVED ON A7TVE DUTY

RELATIVE ADJUSTED CUM
a ABSOLUHE FREQ FREQ FREQ

CArEGORY LABEL CODE FREQ (PCT) (P-T) (PCT)

,C LONGER M IAEEiED 3. 45 4 5-4
3P3USE PREV SERVED 4. 44 5. 4 5.4 10.7

4 SPOUSE CURR SERVING 5. 733 39.3 99.3 100.0

TOTAL 821 1)3.0 103.0
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Q2 SERVICE OF SPOUSE

RELATIVE ADJUSTED CUm

ABSOLUTE FREQ FREQ FREQ

CATEGORY LABEL CCDE FREQ (PCT) (PCT) (PCT)

ARMY 1. 5 0.7 0.7 0.7

NAVY 2. 750 91.4 91.4 92.1

AIR FORCE 3. 17 2.1 2.1 94.2

MARINE CORPS 4. 42 5.1 5.1 99.3

COAST GUARD 5. 5 3.7 0.7 100.0

TOTAL 82 1 100.0 100.0

Q3 SEX OF RESPONDENT

RELATIV7 ADJUSTRD CUM

ABSOLJTE FRE? FREQ FREQ

CATEGORY LABEL CCDE FEý (2:!1 (PCT) (PCT)

MALE 0. 253 32.D 32.0 32.0

FEMALE 1. 558 68.. 68.0 100.0

TOTAL 821 100.) 100.0

Q4 AGE OF RESPONDENT

RELATEVE ADJUSTPED CUM

ABSOLJTE FREý FREQ FR-Q

CATEGORY LABEL CODE FRED (PET) (PCI) (PCT)

LESS THAN 21 1. 47 5.7 5.7 5.7

21-25 2. 256 31.2 31.2 36.9

26-30 3. 332 ,40.4 40.4 77.3

31-35 4. 147 17.) 17.9 95.2

36 OR OLDER 5. 39 4.3 4.8 100.0

TOTAL 821 100.") 100.3

1
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Q5 AGE OF SPOUSE

RELATIVE ADJUSTED CUml

ABSOLUTE FREQ FREQ FREQ

CATEGORY LABEL CCDE FREQ (PCr) (PCI) (PCT)

LESS THAN 21 1. 32 3.9 3.9 3.9

21-25 2. 245 29.3 29.8 33.7

26-30 3. 292 35.3 35.6 69.3

31-35 4. 159 19.4 19.4 88.7

36 OR OLDER 5. 93 11.3 11.3 100.0

TO TAL 821 100.) 100.0

Q6 RACE OF RESPONDENT

RELATIVE ADJUSTED CUm

ABSOLUTE fREQ FREQ FREQ

CATEGORY LABEL CODE FREQ (P21) (PCT) (PCT)

BLACK 1. 39 4.5 4.6 4.6

HIS PA NIC 2. 14 1.7 1.7 6.4

WHITE 3. 74 91.1 91.4 97.8

OTHER 4. 18 2.2 2.2 100.0

9. 3 0.4 MISSINS 100.0

TOTAL 821 100. 0 100.3

Q7 RACE OF SPOUSE

RELAnIVE ADJUSTED cum
ABSOLUTE FRr FREQ FaEQ

CATEGORY LABEL CCDE FREQ (PCr) (PCT) (PCT)

BLACK 1. 3. 2 5.2 5.2

HISPANIC 2. 13 1.5 1.6 6.8

WHITE 3. 752 91.5 91.7 98.5

OTHER 4. 12 1.5 1.5 100.0

9. 1 0.1 MISSIN3 100.0

rO TAL 821 100.) 100.)
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Q8A PAY GRADE OF RESPONDENT

RELATIVE ADJUSTED CUm
C ABSOLUTE FRED FREQ FREQ

CATEGORY LABEL CCDE FREQ (2Cr) (PCTI (PCT)

ENLISTED 1. 409 i49.3 49.9 49.9

OFFICER 2. 413 49.9 50.1 100.0
_77. 2 0.2 MISSIN3 100.0

TOTAL 821 100.3 100.3

Q9A PAY GRADE OF SPOUSE

RELATIVE ADJUSTED CuM

ABSOLJ TE FREý FRE2 FREQ

CATEGORY LABEL CODE FRE3 (PcT) (PCX) (PCT)

'4 ENLISTED 1. 44B 54.5. 54.6 54.6

OFFICER 2. 373 45.4 45.4 100.0

TO TAL 821 100.1 100.0

1Q0 RESPONDENTS YEARS ON ACTTVE DUtY

RELATIVE ADJUSTED CuM

ABSOLITE FRE2 FREQ FREQ

CATEGORY LABEL CODE FREQ (PC) (PCT) (PCT)

1-5 YRS 1. 493 59.7 59.7 59.7

"6-10 YES 2. 231 28.1 28.1 87.8

11-15 YRS 3. 79 9.s 9.6 97.4

4 16-19 YRS 4. 15 1.3 1.8 99.3

20 PLUS YRS 5. i 3.7 0.7 100. 0

tOTAL 821 103.D 100.0
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Qil SPOUSES YEARS ON ACTIVE DUTY

RELATIVE ADJUSTED CUM

<CABSOL3 TE FREQ FREQ FREQ
* CATEGORY LABEL CODE FREQ (2-r) (PCr) (PCT)

0. 2 0.2 0.2 0.2

1-5 YRS I. 389 47.'4 47.4 47.6

6-10 YRS 2. 253 30.3 30.8 78.4

11-15 YRS 3. 108 13.2 13.2 91.6

16-19 YRS 4. 35 '4.4 4. 96.0

20 PLUS YRS 5. 33 4.) 4.0 JO0.O

TOTAL 821 100.3 100.0

Q12 NUMBER OF YEARS MARRIED

RELATIVE ADJUSTED cum

ABSOL3JTE FRED FREQ FREQ

CATEGORY LABEL CODE FREý (PcT) (PCr) (PCT)

0. 1 0.1 0.1 0.1

1-5 YRS 1. 717 8"l.3 87.4 87.6

6-10 YRS 2. 33 10.1 10.1 97.7

11-15 IRS 3. 14 1.7 1.7 99.4

16-20 YRS 4. 5 0.5 0.6 100.0

77. 1 0.1 mISSINi 100.0

TO TAL 821 100.3 100.0

Q13 STATUS AT MARRIAGE

RELATIVE ADJUSTED CUM

A3S OLUr E FREQ FREQ F8EQ

CATEGORY LABEL CODE F REQ (n'T) (PCT) (PcTf

BOTH ACT DUTY '. 737 39.8 89.8 89.8

RESP AD, NOT SPOUSE 2. 12 1.5 1.5 91.2
SPOUSE AD, NOT RFSP 3. 3. 4.1 95.6

NFITHER AD 4. 36 4. 4 4.4 100.0

OTAL 821 133.0 100.0

1 Wi
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Q14 NUMBER OF CHILDREN

RELATIVE ADJUSTED CuM

ABSOLUTE FRE? FREQ FREQ

CATEGORY LABEL CCDE FREa (PCrl (PCT) (PCT)

"0. 533 61.3 61.3 61.3

1. 243 29.6 29.6 S1.0

-2. 52 7.5 7.6 98.5

3. 7 0.9 0.9 99.4

4 3R MORE 4. 5 3.5 0.6 100.0

q 9. 1 0.1 MISSIN3 100l 0

TOTAL 821 100.3 100.0

Q15 ACTIVE DUTY INTENTIONS OF RESPDNDENT

I RELATEVE ADJUSTED CuM

"ABSOLUTE -FRE• FREQ FREQ

CATEGORY LABEL CCDE FRE.ý (PCrj (PCT) (PCT)

1-5 YRS 1. 107 13.) 13.1 13.1

6-10 YRS 2. 53 7.7 7.7 20.9

11-15 YRS 3. 9 1.1 1.1 22.0

16-19 YRS 4. 7 0.3 0.9 22.9

20 PLUS YRS 5. 257 32.5 32.9 55.7

UNDECIDED 38. 353 43.3 44.2 99.9

99. 1 3.1 0.1 100.0

77. 7 0. MISSIN[• 100.0

4 tOTAL 821 100.3 100.0

4
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Q16 ACTIVE DUTY INTENTIONS OF SPOUSE

RELATIVE ADJUSTED cum

"ABSOL[TE FRE2 FREQ FREQ

CATEGORY LABEL CCDE FREQ (PCr) (PCT) (PCT)

1-5 YRS 1. 76 9.3 9.3 9.3

6-10 YRS 2. 53 7.1 7.1 16.4

11-15 YES 3. 7 0.9 0.9 17.2

16-19 YRS 4. 3 0.14 0. 17.6

20 PLUS YRS 5. 310 37.3 37.9 55.5

UNDECIDED 88. 334I 37.) 37.2 92.7

99. 53 7.3 7.3 100.0

77. 3 0.•4 MISSINg 100.0

TOTAL 821 100.) 100.0

Q17 SELECTION OF DOMINANT CAREER

RELATIVE ADJUSTED CuM

ABSOLJTE FRED FREQ FREQ

- CArEGORY LABEL CCDE FRE2 (PZr) (PCT) (PCT)

"YES, MY CAREER 1. 174 21.2 21.2 21.2

"YES, SPOUSE'S 2- 249 33.3 30.4 51.6

NO 3. 395 49.2 48.i4 100.0

9. 2 0.2 MISSIN3 100.0

TOTAL 821 103.) 100.0

I
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Q18 DETAILER SUPPORT OF DOMINANT CAREER

( RELArIVE ADJOSTED CuM

ABSOLUTE FRED FREQ FREQ

CATEGORY LABEL CCDE FREQ (cri (PCT) (PCT)

YES, BOTH 1. 328 '4.) 40.4 40.4

NO, MINE NOT 2. 53 7.7 7.8 48.2

NO, SPOUSE'S NOT 3. '43 5.2 5.3 53.4

NO NEITHER DOES 14. 42 5.1 5.2 58.6

NA 5. 335 40.) 41.4 100.0

S9. 9 1.1 MISSIN3 100.0

STOTAL 821 100.) 100.0

Q19A RESPONDENTS FEELINGS ABOUt IOCArTiN

RELAtiVE ADJUSTED CUm

ABSOLJTE FREý FREQ FREQ

CATEGORY LABEL CODE FRE2 (Pcr) (PCr) (PCT)

VERY SAT 1. 375 4-5.3 46.4 46.4

SAr 2. 216 25.3 26.6 73.0

OK 3. 95 11.7 11.8 84.8

DISSAT 4. 79 3.5 8.5 93.5

VERY DISSAT 5. 53 6.5 6.5 100.0

9. 13 1.2 MTSSIN3 100.0

TOTAL 821 100.) 100.3
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Q19B RESPONDENTS FEELINGS ABOUT BILLET

RELArrVE ADJUSTED CuM

A3SOLJTE FRE2 FREQ FREQ

CATEGORY LABEL CODE FREQ (PUr) (PCT) (PCT)

VERY SAT 1. 333 36.5 37.3 37.3

SAT 2. 252 30.7 31.3 68.6

OK 3. 95 11.5 11.8 80. 14

DISSAT 4. 99 12.1 12.3 r2.7

VERY DISSAT 5. 59 7.2 7.3 100.0

9. 15 1.3 MISSIN3 100.0

TOTAL 321 100.3 100.0

Q20A SPOUSES FEELINGS ABOUT LOCATIDN

RELATIVE ADJUSTED CUm

ABSOLUTE FRE2 FREQ IFREQ

CATEGORY LABEL CCDE FREQ (2cD) (PCTj (PCT)

VERY SAT I. 329 43.1 41.2 41.2

SAT 2. 2'42 29.5 30.3 71.6

OK 3. 30 9.7 10.3 81.6

DISSAT 4. 73 8.5 :3.8 90.4

VERY DISSAT 5. 77 9.4 9.1 100.0

9. 23 2.3 MIS3193 100.0

TOTAL 821 100.) 100.3
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Q20B SPOUSES FEELINGS ABOUr BILLET

RELArrVE ADJUSTED CUm

S ABSOLJTE MREa FREQ FREQ

CATEGORY LABEL CCDE FRE2 (PCrf (PCT) (PCT)

VERY SAT 1. 25) 30.3 31.5 31.5

SAT 2. 275 33.5 34.8 66.2

OK 3. 94 11.VI 11.8 78.1

DISSAT 4. 39 12.1 12.5 90.6

VERY DISSAT 5. 75 9.1 9.4 100.0

9. 27 3.3 MISSIN3 100.0

TOTAL 821 100.3 100.0

Q21 STATIONED TOGETHER

RELATIVE ADJUSTED CUM

ABSOLUTE FRED FREQ FREQ

CATEGORY LABEL CCDE FRE3 (Pcr) (PCT) (PCT)

YES 1. 699 85.) 85.3 85.3

NO, OK 2. 42 5.1 5.1 90.5

NO, NOT OK 3. 78 9.5 9.5 100.0

9. 3 3.04 MiSSIN-S 100.0

TOTAL 821 100.3 100.0

Q22 DIFFICULTIES WITH PERSONNEL POLI:IES

RELAT[VE ADJUStED CTUM

&BSOLJTE ?R C FREQ FREQ
CArEGOPY LABEL CCDE FR- (PCr) (PCTj (PCT)

TO 1. 525 14. 1 64.5 64.6

yEs 24 23,3 35= 1 5--- 10 O0 0

9. 7 0.9 MISSI'3 10G.0

TOTAL 321 100.3 100.3
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Q23 CHANGES IN PERSONNEL 23LICIES

RELATIVE ADJUSTED CUm

ABSOLUTE FRED FREQ FREQ

CATEGORY LABEL CCDE FREQ (PCT) (PCTt (PCT)

NO 1. 307 37.4 39.6 39.6

YES 2. 459 57.1 60.4 100.0

9. !45 5.5 1IssINS 100.0

TOTAL 821 100.) 100.0

Q24 EXPERIENCED A CONFLICT BETWEEN CAREERS

RELAI•TVE ADJUSTED CUm

ABSOL]TE FRED FREQ FREQ

CATEGORY LABEL CODE FkRE (Pcr) (PCT) (PCT)

4NO 1. 51s 63.1 63.6 63.6

YES 2. 296 36.1 36.4 100.0

9. 7 0.3 'IISSIN3 100.0

TOTAL 821 100.) 100.0

6
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Q25 RESULT OF CONFLICT OF "AREERS

RELArIVE ADJUSTED cum

ABSJLUTE FREQ FREý FREQ
CArEGORY LABEL CODE FREa (PCT) (PCr) (PCT)

BOTH GET OUT 1. 55 7.9 8.1 8.1

I'LL GET OUT 2. 107 13.) 13.4 21.5

SP3USE GET OUT 3. 51 6.2 6.'4 27,9

GET DIVORCE 4. 37 4.5 4.5 32.5

PHYSICAL SEP 5. 37 '4.5 4.5 37.2

"NA,NO CONFLICT 6. 494 60.2 61.8 99.0

OTHER 7. 3 1.3 1.0 100.0

9. 22 2.7 MISSIN3 100.0

STOTAL 821 10X) 100.0

Q26 LENGTH OF GEOGRAPHIC SEPARATION

RELAtiVE ADJUSTED CuM

ABSOLUTE FRE2 FREQ FREQ

CATEGORY LABEL CCDEo FREQ (?CTl (PCT) (PCT)

NO SEPARATION 0. 133 15.2 17.1 17.1

1-5 MOS 1. 314 38.2 40.5 57.6

7-12 MOS 2. 2445 33.) 31.7 89.3

'13-18 MOS 3. 31 3.3 4.0 93.3

19- 2)L MOS 4. 34 L4t. 1.4 97.7

25-30 MOS 5. 2 3.2 0.3 97.9

31-36 MOS 6. 9 1.1 1.2 99.1

37 PLUS MOS 7. 3 0.4 0.4 99.5

99. 4 9.5 0.5 100.0

77. 45 5.5 MI-, 10.0

TO TAL 821 100.) 100.1
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Q27 IMPORTANT CONSIDERATION UPON TRAiSFER

RELArrVE ADJUSTED Cum

( ABSOLITE FREI FREQ FREQ

CATEGORY LABEL CODE FRE3 (P}r) (PCT) (2CT)

CAREER ENHANCING 1. 117 14.3 14.5 14.5

CO-LOCATION 2. 612 74.5 76.0 90.6

GEOG LOCATION 3. 35 4.3 4.3 94.9

OTFER 4. I1 5.) 5.1 100.0

9. 15 1.) MISSINS 100.0

"" tOTAL 821 100.) 100.0

Q28 FEELINGS ABOUT PAY POLICIES

RELArEVE ADJUSTED CUm

ABSOLU TE FREI FREQ FREQ

CATEGORY LABEL CCDE F1EE (Pcr) (PCT) (PCT)

NO 1. 311 37.3 39.2 39.2

YES 2. 482 58.7 60.8 100.0
9. 23 3.14 KISSIN3 100.0

TOTAL 821 103.3 100.3

Q29 CHANGES TO PAY POLICIES

RELATrVE ADJUS2ED CUm

ABSOLJTE FREý FREQ FEEQ

CATEGORY LABEL CCDE FRE2 (P- r) (PCr) (PCT)

NO 1. 335 UO.3 42.8 42.8

YES 2. 4 54.s 57.2 100.0

9, 33 4.5 MISSIN3 100.0

TOTAL 821 103.3 100.3



Q30 CHILD CARE

RELArIVE ADJUSTED CuM

ABSOLUTE FREQ FREQ FREQ

CATEGORY LABEL CCDE FRE2 (PCr) (PcT) (PCT)

- AVAIL AND SAT 1. 92 11.2 11.4 11.4

AVAIL BUT UNSAT 2. 121 14.7 15.0 26.4

NOT AVAIL,PROB 3. 30 3.7 3.7 30.1

NOT XVAILNOT 4. 15 1.3 1.9 31.9

NA 5. 553 67.3 68.1 100.0

9. 13 1.5 MISSINS 100.0

TOTAL 821 100.) 100.0

Q31A R-LV RAISING A FAMILY
RELATIVE ADJUSTED CUM

A1SOLJTE FRE2 FREQ FREQ

CATEGORY LABEL CCDE FRE. (PZr) (PCT) (PCT)

UNMARKED 0. 552 67.2 67.4 67.4

MARKED 1. 257 32.5 32.6 100.0

9. 2 0.2 MISSING 100.0

TOTAL 821 103.) 100.0

Q31B R-LV PAY POLICIES

RELArErE ADJUSTED CUM

ABSOLUTE FPEý F2EQ FREQ

CATEGORY LABEL CCDE FREý (Pcr) (PCT) (PCT)

UNMIARKED 0. 675 82.3 32.5 82.5

MA3KED 1. 1'43 17.4 17.5 100.0

9. 2 3.2 MISSWIN 100.0

TO TAL 821 100.) 100.3
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Q31C R-LV BETTER CIVILIAN JOB

SRELATIVE ADJUSTED CuM

ABSOLJTE FRED FREQ FREQ

CATEGORY LABEL CCDE FREQ (2-r) (PCT) (PCT)

UNMARKED 0. 553 60.0 68.1 68.1

MARKED 1. 261 31.3 31.9 100.0

9. 2 0.2 MISSINS 100.0

TOTAL 821 100.) 100.0

Q31D R-LV PERSONAL PREFEREMCE

RELATI'VE ADJUSTED CU r

ABSOLUTE FREý FREQ FREQ

CAtEGORY LABEL CCDE FRE) (PCr) (PCT) (PCT)

UNIARKED 0. 697 84.? 85.1 85.1

H1ARKED 1. 122 14.3 14.9 100.0

9. 2 0.2 LIISSIN5 100.0

TOTAL 821 100.) 100.0

Q31 IR-LV LOCATION OF ASS13NMENTS

RELATrVE ADJUSTED CUM

ABSOLJTE FRED eREE FREQ

CAr'EGORY LABEL CCDE FRE2 (PZ:1.r) (PCT; (PCT)

U NAA R KJD 0. 743 99.7 91.0 91.0

M AR KD 1. 7 9.; 9.0 100.0

9. 2 0. 2 100.0

2OTAL ! 100 . 100l o

1 6 £



Q31F R-LV SEPARATION FRIOM FAAMILY

RELATIVE ADJUSTED CurJ

ABSOtO3TE FREWý FRBQ FRBQ

CATEGORY LABEL CODE FRQ (Pc•) (lC!•) (PCT)

UNS AR KED 0. 455 55. 55.6 55.6

MARKED 1. 36•4 44.3 44.4 100.0

9. 2 0.2 MISS133. 100.0

"T OTAL 821 100.) 100.0

Q31G R-LV 2RESSURYE FROL4 FN1ILY
RELATIVE ADJUSTED CIOE

•LABSOLUTE FRE2 FREQ FREQ

'CAEGORY LABEL CCDE FI•E 2 (CT (PCT)

UNMiRKED 0. 779 94..9 95.1 95.1

MAR KED 
.. -4.9 100.0

9. 2 0•2 MISSING 100.0

TO TAL 821 100.3 100,10

Q31H IR-LV PERSONNEL POLICIES

RELAT!VE ADJUSITED CUM

ABSOL3 TE FRE2 FREQ FaEQ

CA7 EGO~iY LABEL CCOE .(P2) (QC7M (PCT)

SNt R 0. 743 91.1 91.3 91.3

, NR ". 71 8. 3.7 100.0

S9. 
2 3.2 !•SSIN• 109.0

S321 103.3 103.0
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Q31I R-LV REDUCTION IN MILITARY BENEFITS

RELAXtVE ADJUSTED CUM

ABSOLJTE FREý FREQ FREQ

CATEGORY LABEL CCDE FRE2 (PCr) (PCr) (PCT)

UNMARKED 0. 625 75.2 76.L4 76.4,

MARKED 1. 193 23.3 23.6 100.0

9. 2 0.2 MISSINS 100.0

TOTAL 821 103.a 100.0

Q31J rF-LV UNABLE TO CO-LOZ.ATE WITH SPOUSE

RELATIVE ADJUSTED CUM

ABSOLUTE FRE•. FREQ FREQ

CATEGORY LABEL CCDE FRED (PCr) (PCT) (PCT)

UNMARKED 0. 389 47.% 47.5 47.5

MARKED 1. 433 52.4 52.5 100.0

9. 2 0.2 MISSING 100.0

TOTAL 821 100.) 100.0

Q31 K R-LV UNDESIRABLE BILLET AT CO-L3CATION

RELAriVE ADJ UST ED CUM

ABSOLUTE FRE) FREQ FREQ

CATEGORY LABEL CCDE FREQ (PCl) (PCTP (PCT)

UNMLARKED 0. 605 73.7 73.9 73.9
•¶ARKED 1. 21'4 25.1 26.1 100.0

9. 2 0.2 MIISSINS 100.0

tOTAL 821 100.) 100.3
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Q31L P-LV PASSED OVER

RELAtIVE ADJUSTED CUM

ABSOLUTE FREQ FREQ FREQ

CATEGORY LABEL CCDE FREQ (pCr| (PCT) (PCT)

UN4ARKED 0. 694 84.5 874.7 84.7

MARKED I. 125 15.2 15.3 100.0

9. 2 0.2 MISSING 100.0

TOTAL 821 100.3 100.0

Q31 M R-LV RLETIRED

RELATIVE ADJUSTED CuM

AZ3SOLJ TE FREQ FREQ FREQ

CAI'EGORY LABEL CODE FR1 (p (PCr) (PCT)

UNMARKED 0. 830 97.4 97.7 97.7

MARKED 1. 19 2.3 2.3 100.0

9. 2 0.2 MISSINg 100.0

TOTAL 821 100.) 100.0

Q31N R-LV OTHER

RELATIVE ADJUSTED CUl

ABSOLJTE FRED FREQ FREQ

CATEGORY LABEL CCDE FREý (Pcr) (PCr) (PCT)

U N3ARKED 0. 773 94.2 94. 4 94.4

MAR KED 1. 4 5.5 5.5 100.0

9. 2 0.2 MISSINq 100.0

TOTAL 821 100.) 100.3
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Q32A S-LV RAISING A FAMILY

( RELArtVE ADJUSTED CUm

ABSOLUTE FRE2 FREQ FREQ

CATEGORY LABEL CCDE FRE2 (P-r) (PCT) (PCT)

UNMARKED 0. 639 73.1 76.3 76.3

MARKED 'I. 185 22.7 23.7 100.0

9. 35 4.3 MISSING 100.0

TOTAL 821 100.3 100.0

Q32B S-LV PAY POLICIES

RELATIVE ADJUSTED cUM

ABSOLUTE FREý FREQ FREQ

CATEGORY LABEL CCDE FREQ (PcrT (PCT) (PCT)

UNM ARKED 0o. 653 80.4 84.3 84.0

SMARKED 1. 12. 15.3 16.0 100.0

9. 33 4.3 MTISSIN3 100.0

TO TAL 821 100.3 100.2

Q32C S-LV BETTER CIVILIAN JOB

RELATiVE ADJUSTED CUM

ABSOLI TE FRED FREQ FREQ

CAPEGORY LABEL CODE F E (PCT) (PCT) (PCT)

(UNMARKED 0. 49 60.3 63.2 63.2

MARKED 1. 2 35.2 36.8 100.0

9. 4.3 MISSIN3 100.0

TOTAL 821 109.3 100.0
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Q32D S-LV PERSONAL PREFERENCE

"RELATrE'E ADJUSTED cUM
CABSOLJTE FREQ FREQ FREQ

CATEGORY LABEL CODE FRED (PZrl (PCT) (PCT)

UNMARKED 0. 609 7L4.2 77.5 77.5

"MARKED . 177 21.5 22.5 100.0
9. 35 4.3 MISSINS 100.0

TOTAL 821 103.) 100.0

Q32E S-LV LOCATION OF ASSI7NMENTS

"RELAtIVE ADJUSTED cUM

ABSOLJTE FRE2 FREQ FREQ

CATEGORY LABEL CODE FREQ (PCr) (PCT) (PCT)

UNMARKED 0. 700 85.3 89.1 89.1

MARKED 1. 95 10.5 10.9 100.0

9. 35 4.3 MITSSIN3 100.0

TOTAL 821 100.) 100.0

Q32F S-LV SEPARATION FROM FAMILY

RELArrVE ADJUSTED CUM

AB S3LUTE FREý FREQ FREQ

CATEGORY LABEL CODE FRE. (P::) (PCT) (PCT)

rUNMARKED 0. 43t4 52.) 55.2 55.2

".MARKED 1. 352 42. )44.8 100.0

9. 35 L.3 MISSIN3 100.0

TOTAL 821 100.) 100.0
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Q32G S-LV PRESSURE FROM FAMILY

SRELArTEE ADJUSTED CUM

ABSOLJTE FRE2 FREQ FREQ

CATEGORY LABEL CODE FREQ (PC) (PCT) (PCT)

UNMARKED 0. 762 92.3 96.9 96.9

MARKED 1. 24 2.) 3.1 100.0

9. 35 4.3 MISSING 100.0

TOTAL 821 100.) 100.0

Q32H S-tV PERSONNEL POLICIES

RELATIVE ADJUSTED Cum

ABS3LUTE FRE FREQ FREQ

CATEGORY LABEL CCDE FREQ (PCrl (PCTI (PCT)

UNMIARKED 0. 691 84.2 87.9 87.9

MIARKED 1. 95 11.5 12.1 100.0

9. 35 4.3 M-SSIN3 100.0

TOTAL 821 103.) 100.0

Q321 S-LV REDUCTION !N MILITARY BENEFITS

RELATEVE ADJUSTED CUM

]ABSOLTTE FRED FREQ FREQ

CAT'EGORY LABEL CODE FREý (Pcr) (PCr) (PCT)

UNMARKED 0. 659 80.3 83.8 83.8

HARKED 1. 127 15.3 16.2 100.0

4 9. 35 4.3 miSSIN3 100.0

TOTAL 821 100.) 100.3
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Q32J S-LV UNABLE TO CC-LOCATE WITH SP3USE

RELATIVE ADJUSTED cum

ABSOLJTE FREý FBEQ FREQ

CATEGORY LABEL CODE FRE2 (Pcr) (PCT) (PCT)

UNMARKED 0. /419 51.3 53.3 53.3

MARKED 1. 35 7 44. 7 46.7 100.0

9. 35 14.3 MISSIN3 100.0

TOTAL 821 100.3 100.0

Q32K S-LV UNDESIRABLE BILLET AT CO-L3:ATION

RELAT•VE ADJUSTED Cum

ABSOLUTE FRIU FREQ FREQ

CATEGORY LABEL CCDE FREQ (Pcr) (PCTj (PCT)
UN,4ARKED 0. 595 72.5 75.7 75.7

M'IARKED 1. 191 23.3 2L4.3 100.0

9. 35 4. 3 MISSINg 100.0

'TOTAL 821 100.3 100.3

Q321, S-LV PASSED OVER

RELATIVE ADJUSTED Cum

ABSOLUTE FREý FREQ FREQ

CATEGORY LABEL CGDE FREý (Pcrl (PCTl (OCT)

UNMARKED 0. 63) 82.3 86.5 86.5

M]AR KED 1 . I6 12.) 13.5 100.0

9. 35 4. 3 MISSINS 100.0

TOTAL 821 10,9.3 100.0

1
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Q32M S-LV RETIRED

RELATIVE ADJUSTED CuM

ABSOLUTE FRE2 FREQ FREQ

CATEGORY LABEL CCDE FREQ (Pcr) (PCrT (PCT)

UNMARKED 0. 75)4 91.3 95.9 95.9

MARKED 1. 32 3.9 14.1 100.0

9. 35 4. 3 MISSING 100.0

TOTAL 821 100.3 100.0

Q32N S-LV OTHER
RELATIVE ADJUSTED CUM

ABSOLJ TE FRE) FREQ FREQ

CATEGORY LABEL CODE FREQ (Pzr) (PCT) (PCT)

UNMARKED 0. 725 88.4 92.4 92.4

MARKED 1. 53 7.3 7.5 100.0

9. 35 4.3 MISSING 100.0

TOTAL 821 100.3 100.0
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*9 CROSS TA BULATION 0 F ~ ~ *

6 Q27 CONSIDERATION UPON TRAiNSFER BY Q3A PAY GRADE OF RESP.

Q8 &

COUNT I

ROW PCT IENLISrED OFFICMR ROW

COL PCT I TOTAL

TOT PCT I 1.1 2.1

Q27 ---------------

1. 1 53 1 67 1 117

CAREER ENHANCING 1 4~2.7 1 57.3 1 1L4.6

I 12.~ 513 16.5 1

1 6.2 1 8.3 1

2. 1 30'4 I 307 r 611

CO-LOCATION I c49.3 I 50.2 1 76.1

T 76.4 1 '75. 8 1

1 37. 9 1 38.2 1

3. I 23 1 10 1 35

GEOG LOCATION 1 7 1. 4 1 28.6 1 L4.4

I 6.3 1 2.5 t

1 3.1 I 1 .2) 1

1. 19 I 21 1 '40

OTHER ~ 1 47.5 1 52.5 1 5.0

1 4.3 I 5.2 1

T 2_4 T 2.10 i

C OL U [N 398 4$J5 803

T2OT AL '49.5 50. 4 100.0

CHII SQ(UAiEX = 6.9 5304~ WITH 3 DE7ýiý-E-S DP F-,-EDOM.

SIZI FTCi\NC E -0.0299
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"a

** CROSS TABU LATION OF **F*** *

Q31A R-LV RAISING A FAMILY BY Z8A PRY 3RADE OF RESPONDENT

Q8 &

CO U NT I

"ROW PCT IENLIS ED OFFICER ROW

COL PCT I TOTAL

TOT PCT I 1.1 2.1

Q3 1A -------- I----------I---

0. I 251 I 291 I 552

UNMARKED I 47.3 i 52.7 1 67.6

I 6L4.1 I 71.0 I

I 31.9 I 35.5 I
-I----------I----------I

1. I 143 I 119 I 265

MARKED I 55,1 I 44. 9 I 32.4

I 35.9 I 29.) 1

I 17.9 I 14.6 I

COLUMN 407 £410 817

TOTAL 49.3 50.2 100.0

CORRECTED CHI SQUARE = 4.)5353 WITH 1 DEGREE OF FREEDOM.

SIGNIFICANCE = 0.0438

RAW CHI SQUARE = 4.37043 4ITH 1 DEGREE OF FREED3M.

SIGNIFICANCE = 0.0366

E PHI 0. 07314
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* ~CROSS TA BULA TION O F * * *

Q31B R-LV PAY POLICIES BY ý8A PAY GRADE OF RESP3NDENT

Q8A

COUNT I

ROW PCT IENLISTED DFFICER ROW

COL PCT I TOTAL

TOT PCT I 1.1 2.1

Q31B .-..-- I --------.-------- I

q 0. I 320 I 354 I 674

UNMARKED I 47.5 I 52.5 7 82.5

I 78.5 I 86.3 I

I 39.2 I 43.3 I

1. I 97 I 56 I 143

MARKED I 60.3 I 39.2 I 17.5

I 21.4 I 13.7 T

I 10.5 I 6.9 I
-I---------- ----

"" OLU MN 407 410 817

TOTAL 49.3 50.2 100.0

CORRECTED CHI SQUARE = 7.39852 WITH 1 DEGREE OF FRE2DOM.

SISNIFICANCE = 0.0049

RAW CHI SQUARE = 8.42452 WITH 1 DEIREE OF FREEDOm.

S1I1IFICANCE = 0.0037

PHI = 0.10155
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,* CROSS TABULT T ION F *

4-,,_ Q31i R-LV REDUCTION IN BENEFITS BY )3A PAY GRADE OF RESP.

Q8A

COI NT I

ROW PCT IENLISrED 3FFI:ER ROW

COL PCT i TOTAL

TOT PCT I 1.1 2,,I

Q311 --------------- --- 3I- -- . I

0. I 295 I 329 1 624

EUNMARKED I 47.4 I 32.6 I 76.4

I 72.7 i 80.3 I

1 36. 2 1 .40.1 1

.. I ill I 82 1 193

I 57.5 I 2 . 5 I 23.6

1 27.3 1 20.0 I

I 13.5 I 10.0 I

COLUMN 437 413 817

STOTAL 49. 3 50.2 100.0

CORRECTBT Cl,' SQUARE 5.59 130 WIT~1 1 DEGREE OF FREEDOM.

"S 7', 3NTFiCANC A .N = 0.0180

•Ai CHI SQUARE 5.98" 15 Wr TH 1 D73REE OF FIREEDOM.
ii::•7 %i. 713F cANCE = 0.0 1414

PHI= 08561

Z 'A
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** C R O S S T A B J L A T OF ** ** **

Q31K R-LV UNDESIRAbLE BILLET BY Q8A PAY GRADE OF RESPONDENT

Q8A

COUNT I

ROW PCT IENLIsrED 3FFICER ROW

COL PCT I TOTAL

TOT PCT I 1.1 2.1

Q31K I i---------I

0. I 321 I 233 I 603

UNMARKED 1 53.1 I 46.9 I 73.8

I 78.5 I 69.3 1

1 39.2 1 34. 5 1

1. I 87 I 127 1 214,

MARKED I 40.7 : 59.3 I 26.2

i 21.4 I 31.3 I

I 10.5 i 1505 I
'-I-..... -i------I

COLUMN 4N)7 41J 817

T TOT Al 49.3 50.2 100.0

CORRECTED Cll SQUARE 9.24583 WITH 1 DEGREE OF FREEDON.

SITNIFICANCE = 0.0024

RAW CHI SQUIRE - 9.736)5 4IT-I 1 D.3R.E OF FEE531.

* SI3NIFICANC- = 0.0018

9Hf = 0.10916
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*9 C P O 5 S T A B U L A T 1 O N 0 P

Q31L R,'LV PASSED OVER B7 3,A -PNk" GRADE OF RESPUNDENT

Q 8

COUNT I"•mROW PCT 1ENLISVED OFFIýER It 0w

COL PCT I TOTAL

TOT PCT I 1 2.1

Q31L ------ I-...... .

3'1. I 352 I 33I f 692

UNMARKED I 52.3 I 47.7 I 84.7

1 88.9 I 80.5 I

1 I4•.3 I 40.4 i

1. 7 45 I so 1 125

,MARKED I 36.3 I 64.0 1 r1.3
1 1 1.1 1 1~9.5 T

I 5.5 1 9.. r

lCOL U MN 4)7 411 817

TOTAL 39.9 j0.2 100.0

COR2ECTED CHI SQUARF 10.5 2584 wIrH 1 DEGZE OF FREEDOM.

SI3NIFICA.CE = 0.0011

RAW CHI SQUARE = 11.26887 dITH 1 DE733 OF FREEDOM.

5 S•T;NIF'CANCE = 0.000R

?HII I 0.11744



** CROSS TAB L TIOW OBF F

1Q31A rt-LV RAISING A '-AMILY BY Q3 SEK OF RESPONDENT

Q3

COUNT I
R ,OW PCT IMALE FEMALE ROW

COL PCT I TOTAL

"TOT PCT I 0.I 1.1

Q3 1A I---------I-------- I

0. I 215 I 336 I 552

. NMARKED I 39.1 I 60.9 I 67.4

I 82.1 I 60. 4 1

I 26.4 I 41.0 I
-! ........- I------I

1. I '7 I 220 i 267

MARKED I 17.5 I 82.% I 32.6

I 17.9 I 39.6 I

I 5.7 I 26.9 I
S-I-----....-I------I

COLUM~N 253 555 819

TOT AL 32.1 67.9 100.0

CORRECTED CHI SQUARE = 37.27388 WI1'•{ 1 DEGBEE OF FRE:DOM.

"".SNIFICANCE = 0.0000

RAW CHI SQUARE = 38.25494 WITH 1 DJ;.3E OF FEEDOM.

" SI3NIFICANCE =0.0000

"PHI 0.2"'16 2
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4

* C R 0 S S TA BULATI N O F *** ** **

Q31B R-LV PAY POLICIZS BY 23 SEX OF RESPONDENT

Q3

COUNT I

ROW PCT IMALE FEMALE ROW

COL PCT I TOTAL

TOT PCT I 0.1 1. I

Q3 1B --....-.-I . .-------- I

0. I 199 I 477 I 676

UNMARKED I 29.E4 I 70.6 1 82.5

1 75.7 I 85.8 I

1 24.3 I 58.2 r

-I--------- I-........-I

1. 1 5 4 I 79 T 143

*MARKED I [44.3 1 55.2 1 17.5

I 24. 1 14.2 1

I 7. 8 I 9.6 I
-I------I--- -- I-

COLUMN 2.5 3 556 819

TOTAL 3 2. 1 67.9 100.0

CORRECTED CHI SQUA3E = 12.3 1004 WITH I DEGREE 3O FREEDOM.

SIGNIFICANCE = 0.0005

LRW CHI SQUARE = 12.70293 4TTH 1 DESýRE OF FREEDJI.

SISNIF7CANCE = 0.0004

PHI = 0.12454
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**• CROSS TA BUL& TION OF *******

Q31C R-LV BETTER CIVILIAN JOB BY Q3 SEX OF RESPJNDENT

Q3
COUNT I

ROW PCT INALE FEMALE ROW

COL PCT I TOTAL

TOT PCT I 0.1 11

Q3IC .......C---......I---------I

0. I 154 I 40'4 I 558

UNMARKED I 27.6 I 72.4C I 68.1

I 58.5 I 72.7 I

I 18.8 I 49.3 I
li q- I---------.I-------I

I. I 1)9 I 152 1 261

'I1ARKED I 4!1.3 I 58.2 1 31.9

I 41.4 I 27.3 I

I 13.3 I 18.6 1
-I-------I----------2:

COLUJMN 253 556 919

TOTAL 32.1 67.9 10 0 0

CORPECTED CHI SQ(JARE = 15.72085 WITH 1 DEGREE OF FREEDOM.

SIG3NIFICANCE = 0.000 1

RAW C1"1 SQUARE = 16.36414 dITH 1 DE3iEE OF FREEDOM.

SIGIFICANC, = 0.0001

PHI = 0.14135
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*4' CROSS TABULA TION OF ***,****

Q31K R-LV UNDESIRABLE BILLET B! Q3 SEX OF RESPONDENT

Q3

CO U NT I

ROW PCT IMALE FEMALE ROW

COL PCT I TOTAL

TOT PCT 1 0.1 1.1

0. 1 237 1 398 1 605

UNMARKED I 34.2 1 65.8 1 73.9

I 78.7 I 71.3 1

I 25.3 I 48.6 I

1. I 55 I 158 1 214

MARKED I 26.2 I 73.8 I 26.1

I 21.3 I 28.4 T

I 6.3 I 19.3 I
-I---------.I-------..

COLU MN 25'.3 556 819

TOTAL 32.1 67.9 100.3

CORRECTED CHI SQUARE = L4.33333 WITH S DEGREE OF FREEDOM.

SI3NIFICANCE 0.0-'74

RAW CHI SQUARE = 4. 69517 WiTh' 1 0DE12 OF FTEEDOLM.

SI3NIFICANCE = 0.0302

PHI 0.07572
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C R OSS T A BU L A T I 0 N OF

Q31B R-LV PAY POLICIES BY a6 RACE n7" RESPONDENbI

Q6

COUNT I

ROW PCT IBLACK HISPANIC WHITE OTHER ROW

COL PCT I TOTAL

TOT PCT I 1.1 2.1 3.1 4.1

Q31-B -I---------------------- -------- I -------- I

0. I 26 I 10 I 624 I 13 I 673

UN,1ARKED I 3.9 1 1.5 I 92.7 I 1.9 I 82.5
I 68.4 1 71.4 I 83.6 I 72.2 I

I 3.2 r 1.2 1 76.5 1 1.6 1

1 1 12 1 4 1 122 I 5 I 143

MARKED I 8.4 1 2.8 I 85.3 I 3.5 I 17.5

I 31.6 1 28.6 1 15.4 I 27.8 I

1 1.5 1 0.5 I 15.0 I 0.6 I

COL, U1MN 38 14 746 18 816

TOTAL 4.7 1.7 91.4 2.2 100.0

CHI SQUARE 8.39167 WIPH 3 DEGREES OF FREEDOM.

SIGNIFICANCE n 0.0386

CR&MER'S V 0. 10141
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• * C ROSS TABULATIObN OF F

c Q32B S-LV PAY POLICIES BY a9A PAY 3RADE OF SPOUSE

Qq&

COUNT I

ROW PCT IENLI3rED OFFICER ROW

COL PCT I TOTAL

TOT PCT I 1.1 2.1

Q3 2B ....... -- -- I---------I

0. I 335 I 325 1 660

UNV ARKED i 50.8 I 49.2 1 84.0

. 79.2 I 89.5 1

I 42.5 I 41.3 I

1. I 88 I 38 r 126

MARKED I 69.3 I 30.2 I 16.0

I 20.8 I 10.5 I

I 11.2 I 4.8 I
------I------.--[......I

COLU MN 423 363 786

TOTAL 53.8 46.2 100.0

CORRECTED CHI SQUARE 14. 74U64 WIPH I DEGREE OF FREEDOM.

SIGNIFICANCE = 0.0001

RAW CHI SQUARE = 15.50295 WITH 1 DEGREE OF FREED3M.

"4 SIGNIFICANCE 0.0001

PHI 0.14044
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C Z CR SS T A B UL X TI ON 0 N* 0* F

Q32 K S-LV UNDESIRABLEB ILLET BY Q9A lAY GRADE OF SPOUSE

Q9 A

ROW PCT IENLISTED OFFICER ROW

COL ECT I TOTAL

TOT PCT 1 1.1 2. 1

Q32K ---------------

0. 1 34.3 1 247 1 595

UNMARKED 1 58,;5 1 (41.5 1 75.7

1 92. 3 1 68.0 1

3: I 44.3 1 31.(4 1

1. 1 75 1 116 1 191

MARKED I 39.3 1 60.7 1 24.3

1 17.7 1 32.) 1

1 9.5 1 14.8 1

COLUMN (423 363 786

TOTAL 53.9 (46.2 100.0

CORRECTED CHI SQ[UARE 20. 72(42-0 W12H 1 DEGREE OF FREEDOM.

SIGNIFICAlCE =0.0000

RAW CHI SQUARE =21.LL9OSB WITH 1 DEGIESZ OF FREEDOM.

SIGNIFICANCE 0.0000

PHI 0.16535
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**• CROSS TABUL O TIO N 0 F*******

Q32L S-° V PASSED OVER BY 29A PAY GRADE OF SPOUSE

Q9A

COUNT I

ROW PCT IENLISTED OFFICER ROW

COL PCT I TOTAL

TOT PCT I 1.1 2.1

Q32L -I-I---------

0. I 384 I 296 I 680

UNMARKED 1 56.5 I 43.5 I 86.5

I 90.3 I 81.5 1

I 48.9 I 37.7 I

-I ....... -I----------I

1. I 39 I 57 I 106

M 1ARKED I 36.3 I 63.2 I 13.5

I 9.2 I 18.5 I

I 5.9 i 8.5 1

COLU!MN 123 353 786

TOTAL 53.3 4b.2 100.0

CORRECTED CHI SQUARE = 1.3.50675 WIZi I DEGREE OF FREEDOM.

SI3NIFICANCE 0.0002

RA4 CHI SQUARE = 114.28755 4ITH 1 DE3 1E OF FREEDOM.

SIGNIFICANCE = 0•0002

PHI 0.13482
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* CR OS S T A BU L A T I O N 3F ********

Q32A S-LV RAISING A FAMILY BY Q3 SEX OF RESPONDENT

Q3

COUNT I

ROW PCT !IMALE FEMALE ROW

COL PCT I TOTAL

TOT PCT I 3.I 1.I

Q32A ...... .---- --------- I

0. I 137 I 463 I 600

UNMARKED 1 22.3 I 77.2 I 76.3

i 54•.3 I 86.4 T

i 17.4 1 58.9 I

1. I 113 I 73 I 186

iARKED I 60.3 I 39.2 I 23.7

I '45.2 I 13.6 I

I 14.4 I 9.3 I

COLUMN 25) 536 736

TOTAL 31.3 68.2 100.0

CORRECTED CHI SQUARE = 92.38452 WIIH I DEGREE OF ýFREEDOM.

SISNIFICANCE = 0.0000

RA4 CHI SQUARE = 94.12479 WITH 1 DESET OF FREEDOM.

SI]NIFICANCE = 0.0000

PHI 0. 34605

1 8i3
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I

S C R 0 S S T A B U L A T IO OF * *

Q32C S-LV BETTER CIVILIAN JOB BY Q3 3EX OF RESPONDENT

Q3

COUNT I

ROW PCT IMALE FEMALE ROW

COL PCT I TOTAL

TOT PCT I 0.I 1.1

Q32C I-........I--------- I

0. I 135 I 311 I 497

UNMARKED I 37.4 I 62.6 I 63.2

i 74.4 I 58.0 I

I 23.7 I 39.6 II
-I----------I----------I

1. I 54 I 225 I 289

MARKED I 22.1 I 77.9 I 36.8

1 25.5 1 42.0 T

1 8.1 I 28.6 I

-- - -------- -I

COLUMDN 25) 536 786

TOTAL 31.3 68.2 100.0

CORRECTED CHI SQUARE = 18.97049 WITH 1 DEGREE OF FREEDOM.

SSISNIFICAICE = 0.0000

RAW CHI SQUARE = 19.66859 WITH 1 DEZ;EE 0 FREED?)M.

SIINIFICANCE= 0.0000

PHI 0.15819
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*, • CROSS TABULA TI ON 0)F F **•**

Q32L S-LV PASSED OVER BY 23 SEK OF RESPONDENT

Q3

COUNT I

ROW PCT IŽ¶ALE FEMALE ROW

COL PCT I TOTAL

TOT PCT I 0.1 1.1

Q32L I ........- I--I

0. I 233 I 450 1 680

UNMARKED I 33.3 I 66.2 1 86.5

1 92.3 I 84-0 I

I 29.3 I 57.3 T

-I---- -......- i

1. I 20 I 36 1 106

MARKED I 18&9 I 81.1 I 13.5

I 8.0 I 16.0 T

I 2.5 I 10.9 I
-I------I---......-

COLUMN 253 536 786

TOT AL 31.3 68.2 100.0

CORRECTED CHT SQUARE = 8.77976 WITH 1 DEGREE OF FREEDOm.

Si3NIFICANCE = 0.0030

RAW CHI SQUARE = 9.45671 WITH 1 DEGREE OF FREEDOM.

SIl"1FICCANCE = 0.0021

Pi = 0.10969

I
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C * CROSS TA B U L k TI 0 N 0 F *

( Q32M S-LV RETIRED BY Q3 SEX OF RESP)NDENT

Q3

COUNT I

ROW PCT IMALE TENALE ROW

COL PCT I TOTAL

TOT PCT I O.i 1.1

Q32M .- I- --------- I

0. 1 24 9 I 5D5 1 754

J UNMARKED I 33.3 I 67.0 1 95.9

I 99.5 I 94.2 1

I 31.7 I 64.2 I
-I----------------

1. I 1 I 31 I 32

MARKED I 3.1 I 96.9 I 4.1

I 0.4 1 5.8

I 0.1 I 3.9 I
" ~-I--.......-I-........-I

COLUMN 23) 535 786

TOTAL 31.3 68.2 100.0

CORRECTED CHI SQUARE = 11.31077 WITH 1 DEGREE OF FREEDOM.

S13NIFICANCE = 0.0008

RAR CHI SQUARE = 12.65170 4ITH 1 DE,31E OF FREEDOM.

SI3NIFICANCE = 0.0004

PHI = 0.12687
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* CROSS TABULA TION OF F * ****

(• Q17 SELECTION OF DOMINANT ZAREER BY 218 DETAILER SUPPORT

CONTROLLING FOR.

Q3 SEX OF RESPONDENT VALUE = 0. MALE

Q18

COUNT I

ROW PCT IYES, NOT NOT NOT NA ROW

COL PCT IBOTH MINE SPOU. 0TH TOTAL

q TOT PCT I 1.1 2.1 3.1 4.1 5.1

Q17 --------- .....-- I . I-......I-.......-------- I

1. I 47 I 1 I 18 I 9 I 33 I 117

YES, I 40.2 I 8.5 1 15.4 1 7.7 1 28.2 I 45.2

MY CAREER 1 45.6 1 55.6 I 78.3 - 50.0 I 34.0 I

I 18.1 I 3.9 I 6.9 1 3.5 I 12.7 I

2. I 6 I 3 I 0 I 0 I 7 I 16

Y S, I 37.5 I 18.3 1 0.0 I 0.0 I 43.8 I 6.2

SPOfISE'S I 5.8 I 16.7 I 0.0 1 0.0 I 7.2 I

I 2.3 I 1.2 I 0.0 I 3.0 I 2.7 I

-- I-I ---- I ------ I --------I

3. I 50 I 3 I 5 1 9 1 57 I 125

N1 ! 39.7 1 4.3 1 4.0 I 7.1 I 45.2 I 48.6

I 48.5 I 27.8 i 21.7 1 50.0 I 58.8 I

i 19.3 I 1.9 I 1.9 I 3.5 I 22.0 I

COLUMN 103 18 23 18 97 259

TOT&L 39.8 6.9 8.9 5.9 37.5 100.0

4 CHI SQUARE 21.78253 WITH 8 DEGREES OF FREEDOM.

SIGNIFICANCE = 0.0053

CRPIMER'S V = 0.20506
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C R 0 S 5 T A BUL TIO 0N O F * * *

Q17 SELECTION OF DOMINANT Z-AREER BY 218 DETAILER SUPPORT

CONTROLLING FOR..

Q3 SEX OF RESPONDENT VALUE 1. FEMP1LE

Q18

COUNT I

ROW PCT IYES, IOT 3 NOT NA ROW

COL PCT IBOTHi MINE SPOU. BOTH TOTAL

qQlTOT P'CT I 1.1 2.1 3.1 ~4.1 5.1

-----------------------------I -- I-------I -------I--------I

1. 1 21 1 9 1 6 1 2 I 18 I 56

YES, MY CAREER I 37.5 t 16.1 1 10.7 1 3.6 1 32.1 I 10.2

1 9.4 1 20.0 1 30.0 1 8.3 1 7.6 1

I 3.8 1 1.6 I 1.1 1 0.4 T 3.3 1

2. 1 115 1 26 1 8 I 13 I 70 1 232

YES, SPOUSE'S CA 1 '49.6 1 11.2 1 3.~4 I 5.6 I: 30.2 I 42.1

1 51.3 1 57.3 1 43. 0 1 54.2 I 29.4 1

1 20.9 1 4.7 1 1.5 1 2.4 1 12.7 I

3. 1 88 1 13 I 5 I 9 1 150 I 263

13 33.5 E 3.8 1 2.3 1 3.4 1 57.0 1 47.7

1 39.3 E 22.2 :1 30.3 1 37.5 1 53.0 1

I 16.0 1 1.8 I 1.1 1 1.6 1: 27.2 1

COLUM14 2214 145 23 24 238 551

TOTkL 40.7 8.2 316 4.4 43.2 100.0

CHII SQUARE= 53.93501 WITHi 8 DEGREES OF FREEDOM.

SIINIFICANCE = 0.3000

L CRAM1ER' S V 3.22123
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S C RO S S TA BU L A T OF * * ***

Q3 SEX OF RESP. BY Q18 DEr•ILER SUPP)Rr OF DOMINANT CAREER
** ** *** ***** **** **c* * * *** * *** *

Q18

COUNT I

ROW PCT IYES NOT 110 NOT NA ROW

COL PCT IBOTH MINE SPOt. BOTH TOTAL

TOT PCT I 1.1 2.1 3.1 4.1 5.1

Q3 ------ I-------I-------I--- -- I-------I

0. I 103 1 1i I 23 I 18 I 97 I 259

MALE I 39,8 r 6.9 I 8.9 I 6.9 I 37.5 I 31.9

I 31.4 1 28.5 I 53.5 I 42.9 I 28.9 I

I 12.7 r 2.2 I 2.8 I 2.2 1 11.9 I

-I-------------I-......-I-......-I-......-I

1. I 225 1 45 I 20 I 24 I 239 I 553

FEM•ALE I 40.7 1 8.1 I 3.6 1 4.3 I 43.2 I 68.1

I 68.6 E 71.4 I 46.5 I 57.1 1 71.1 I

I 27.7 L 5.5 I 2.5 I 343 ± 29.4 I

I------I----...-I-........I---------------.I

COLUMN 322 63 43 42 336 812

TOTAL 40.4 7.8 5.3 5.2 41.4 100.0

CHI SQUARE = 13. 32657 WITH 4 DEGREES OF FREEDOM.

SIGNIFICANCE = 0.0098

CRAMER'S V = 0.12811
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*• CROSS TA BtLATION OF *F*****

Q21 STATIONED TOGETHER BY 219A RESP-FEELINGS ABOUT LOCATION

Q19A

COUNT I

ROW PCT IVERY SAT OK DIS- TERY ROW

CDL PC2 ISAT SAT DISSAT TOTAL

TOT PCT I 1. 1 2.1 3.1 4.1 5.1

Q21 I-- -I- I------ I ------.------- I

1. I 339 I 196 1 82 I 55 I 28 I 690

YES I 49.1 1 27.0 I 11.9 I 8.0 I 4.1 I 85.3

I 90.2 I 86.5 I 85.4 I 78.6 I 53.8 I

I 41.9 i 23.0 I 13.1 I 6.8 I 3.5 I
4-I------.------I-......-I-......-I-......-I

2. I 22 1 12 I 3 I 4 I 1 I 42

NO, OK I 52.4 I 28.6 I 7.1 I 9.5 I 2.4 I 5.2

I ,.9 I 5.6 I 3.1 I 5.7 I 1.9 I

I 2.7 1 1.5 I 3.4 I 0.5 I 0.1 I
-I-------I-......-I-------.I-......-I-......-I

3. 1 15 1 17 1 11 I 11 1 23 1 77

NO, NOT OK i 19.5 1 22.1 I 14.3 I 14.3 1 29.9 I 9.5

I 4.0 1 7.9 I 11.5 I 15.7 I 44.2 I

I 1.9 1 2. I 1 1.4 I 1.4 £ 2.8 1
-T-------I------.T--------..--- [I

COLUM N 376 215 96 70 52 809

TOTAL 46.5 26.6 11 .9 8.7 6.4 100.3

CHI SQUARE, = 91.45302 WITH 8 DEGREES OF FREEDOM.

SISNIF!ICANCE = 0.0000

CRAHER'S V = 0.23774
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**C RO S S TAB U L Ar IO N 3F F**•*****

Q21 STATIONED TOGETHER BY ý19B RESP-FEELINGS ABOUT BILLET

Q 19B

COUNT I

ROW PCT IVERY S~r OK DIS- VERY ROW

COL PCT ISAT SAT DSAT TOTAL

TOT PCT I 1.1 2.1 3.1 4.1 5.1

Q21 -I------I---.... ------- I -------- I

1. I 269 1 216 r 76 1 80 I 46 I 687

TES I 39.2 1 31.4 1 11.1 T 11.6 I 5.7 I 85.6

I 90.0 I 35.1 I 80.0 I 80.8 I 78.0 I

I 33.5 I 25.9 1 9.5 1 10.0 I 5.7 I
-I------.------I-----------I-........-I

2. I 13 Y 141 7 1 7 1: I 42

NO, OK I 31.0 1 33.3 I 16.7 I 16.7 I 2.4 I 5.2

I 4.3 t 3.6 I 7.4 1 7.1 I 1.7 I
I 1.6 1 1.7 1 9.9 I 0.9 I 0.1 I

-I-------£----------------------r-----

3. I 17 1 21 1 12 I 12 I 12 I 74

.4O, NOT OK I 23.0 I 23.4 1 15.2 I 16.2 I 15.2 I 9.2

I 5.7 1 3.4 I 12.6 I 12.1 I 20.3 I

1 2.1 . 2ý6 1 1.5 I 1.5 I 1.5 1

-I-------I-......-I-......-I------.I-........-I

COLUMN 299 251 95 99 59 903

TOTAL 37.2 31.3 11.3 12.3 7.3 100.0

CHI SQUARE = 19. 34326 WITH 8 DEGREES OF FREEDOM.

SI;NIFICANCE = 0.0131

CRAMER'S V 0. 10975
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* * CROSS TA BULN TION OF ********

Q21 STATIONED TOGETHER BY Q20A SPOUSES ABOUT LOZATION

Q20A

COUNT I

ROW PCT IVERY S~r OK DISSAT VERY DIS ROW

COL PCT ISAT SAI TOTAL

TOT PCT I 1.i 2.r 3.1 4.1 5.1

Q21 --------- -- ----I ------ I ------ I ------- I

1. I 304 I 216 1 74 I 53 I 38 I 685

YES I 44.4 1 31.5 I 10.9 I 7.7 I 5.5 i 85.9

I 92.7 1 89.3 1 92.5 1 75.7 I 49.4 I

I 38.1 1 27.1 I 9.3 I 6.6 I 4.3 I

2. I 14 r 15 1 2 I 7 I 1 I 39

NO, OK 1 35.9 r 39.5 r 5.1 r 17.9 1 2.6 1 4.9

I 4.3 I 5.2 I 2.5 1 10.0 I 1.3 I

I 1.8 1 1.9 I 0.3 1 0.9 I 3.1 I

3. I 10 1 11 1 4 f 10 1 38 I 73

NO, NOT I 13.7 1 15.1 1 5.5 1 ! .7 I 52.1 I 9.2

3K I 3.0 1 4.5 1 5.3 T 14.3 I 49.4 1

I 1.3 1 1.4 I 0.5 I 1.3 I 4.8 1
-I-----r------------ I -------------

COLUMN 328 242 30 70 77 797

TOTAL 141.2 33.4 10.0 8.8 9.7 100.0

CR1 SQUARE = 181.A0"75q WPIH R D7CREE5 OF FREFD3M.

SIGNIFICANCE = 0.0

CRhMER'S V = 0.33735
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* C CR 0 S S TABU L A T I1O N 0F F* ****

SQ21 STATIONED TOGETHER BY 220B SPO•5SE FEELINGS ABOUT BILLET

Q20B

COUNT I

ROW PCT IVERY sir OK DISSAT VERY DIS ROW

COL PCT ISAT SAT TOTAL

TOT PCT I 1.1 2.1 3.1 4.1 5.1

Q21 -------- ......-I-------I ------ I -------I----- -I

1, I 223 i 239 1 87 I 86 1 49 I 684

YES I 32.6 I 34.9 E 12.7 I 12.6 I 7.2 I 86.4

I 89.2 I 85.6 I 92.6 I 87.8 I 66.2 i

I 23.2 I 30.2 E 11.0 I 10.9 I 5.2 1
"I -I----. .. I--------I-......-I-......-I-........-I

2. 1 15 1 141 2 1 5 I 3 I 39

NO, OK I 38.5 1 35.9 1 5.1 1 12.8 1 7.7 I 4.9

I 6.0 1 5.1 1 2.1 1 5.1 i '4.1 1

I 1.9 1 1.8 I 0.3 I 0.6 I 0.4 I

3. I 12 1 23 1 5 I 7 I 22 I 69

1NO, NOT OK I 17.4 1 33.3 1 7.2 1 10.1 I 31.9 I 8.7

I 4.8 I 3.3 1 5.3 I 7.1 I 29.7 I

1 1.5 I 2.9 ! 0.6 I 0.9 I 2.8 I
• I... I------.I----I------I------I

COLUMN 250 276 94 98 74 792

TOTAL 31.6 34.8 11.9 12.4 9.3 100.3

CHI SQUAPRE = 49 -8418:3 WITq 8 DEGREES OF FREEDOM.
SIGNIFICANCE = 0.0000

4q CRNMER'S V = 0.17739

CRAMER'S V = 0.10559
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*• CRý)SS TABULA TION 0F **F*****

" Q24 CONFLICT BETWEEN CAREERS Bf Q25 RESULT OF C3NFLICT

Q25

COUNT i

ROW PCT IBOTH I GET SPOUSE GEP PHfS NA,NO OTHER ROW

COL PCT IOUT OUT Our DIV SEP CFLICT TOTAL

TOT PCT I 1.1 2.1 3.1 4.1 5.1 6.1 7.1

Q2'4 ----- -I-....I-.....---...I------I------I------- I

1. I 6 1 10 lT 41 5 1 5 1 482 1 0 I 512

NO I 1.2 I 2.0 I 0.8 1 1.0 I 1.3 194.1 I 3.00 I 64.1

I 9.2 I 9.3 I 7.8 113.5 113.5 197.6 1 0.00 I

I 0.8 I 1.3 I 0.5 1 0.5 I 3.5 160.3 I 3.00 I

2. I 59 I 97 I 47 1 32 I 32 I 12 1 8 I 287

YES 120.6 133.8 116.4 111.1 111.1 I 4.2 1 2.88 I 35.9

190.8 190.7 192.2 186.5 £86.5 1 2.4 1103.00 I

i 7.4 112.1 I 5.9 1 4.0 I 4.3 I 1.5 I 1.00 I

COLUMN 65 107 51 37 37 494 9 799

TOTAL 8.1 13.4 6.4 U.6 4.5 61.8 1.00 100.D

CHI SQUARE = 631 .LL9634 WIrIq 6 DEGREES OF FREEDOA.

SIGNIFICANCE = 0.0

CR£AER'S V = 0.88902
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**CROSST ABULAr ION 0 F

Q3 SEX OF RESP. BY Q15 ACrIVE DUTY INTENTIONS OF RESP.

Q15

ZOUNT I

R)W PCT!1-5 6-10 11-15 16-19 20?LLUS UNDEC ROW

COL PCTIYRS YRS YRS YRS YR3 TOTAL

T)T PCTI 1.1 241 3.1 4.1 5.1 88.1 99.1

Q3 ....- I-----I-------I------i-----.---... I ......------ I

0. I 191 22 I 5 1 11 98 I 118 1 0 I 263

LIALE I 7.21 8.4 I 1.91 0.41 37.3 1 44.9 1 0.0 I 32.3

I 17.81 34.9 I 55.51 14.31 35.7 I 32.8 1 0.0 I

I 2.3 I 2.7 I 0.51 0.11 12.0 I 14.5 1 0.0 1

1. 1 88 i 41 I 41 61 169 1 242 1 1 I 551

FEMALE I 16.01 7.4 I 0.71 1.1I 3).7 I 43.9 1 0.2 I 67.7

I 82.21 65.11 4 . 41 85.7T 63.3 I 67,2 E100.0 I

I 10.81 5.0 I 0.51 0.71 23.8 I 29,7 1 0.1 1
... i-----I------...----I-------....--....I-....-I

"ZOLUMN 107 63 9 7 257 360 1 814

TOTAL 13.1 7.7 1.1 0.9 32.8 44.2 0.1 100.0

CHI SQUA2E = 16. 59196 WITH 6 DEGREES OF FREEDOM.

SIGNIFICANCE = 0.0105

CR&MER'S V 0.14320
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*• CROSS TABUL% TI ON OF ***F****

Q3 SEX OF RESP. BY Q16 ACrlVE DUTY IlrENTIONS OF SPOUSE

Q16

COUNT I

ROW PCTII-5 6- 10 11-15 16-19 20PL3S UNDEC ROW

COL PCTIYRS YRS YRS fRS 7RS TOTAL

TOT PCTI 1.1 2.1 3.1 4.1 5.1 88.1 99.1
Q3------ I-.....-I... -I-...... --.....---- I-----I-.....-I

0. I 331 241 ir 11 531 118 I 27 1 262

MALE I 14.51 9.21 0.41 0.4T 20.21 45.0 110.3 I 32.0

I 50.01 41.41 14.31 33.31 17.11 38.8 145.0 I1

i 4.61 2.91 0.11 0.11 6.31 14.4 1 3.3 I
I------ I-.....-I------------.I-----I-----I-.....-I-

1. I 381 341 61 21 2571 186 1 33 I 5 56

FEMALE I 6.81 6.11 1.11 0.41 46.21 33.5 I 5.9 I 68.0

I 50.01 58.61 85.71 66.71 82.3I 61.2 155.0 I

I 4.61 4.21 0.71 0.21 31.41 22.7 I 4.0 I

COLUMN 76 58 7 3 313 304 50 818

rOTAL 9.3 7.1 0.9 0.4 37.9 37.2 7.3 100.0

CHI SQUARE = 57. U3658 WITH 6 DEGREES OF FREEDOM.

SIGNIFICANCE = 0.3000

CRAMER'S V 0.26498
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a

*9 C ROS 5 T A BUL kT 1O0N OF * * * *

Q8A PAY GRADE-RESP. BY Q15 ACTIVE DUtY INTENTIONS-RESP.

Q15

COUNT I

ROW PCT 11-5 16-10 11-15 16-19 23PL05 UNDEZ ROW

COL PCT IYRS YES YRS YR3 YR3 TOTAL

TOT PCT I 1.1 2.1 3. 1 4.1 5.: 88.1 99.1

1. I 65 I 40 I 1 4 I 125 I 183 1 1 I 405

ENLISTEDI 16.0 I 9.9 1 1.7 I 1.0 I 25.9 I 45.2 1 0.2 i 49.8

I 60.7 163.5 177.3 157.1 I 39.3 i 50.8 1100.0 I

I 8.0 I (.9 I 0.9 I 0.5 I 12.9 I 22.5 1 0.1 I
-I----- I--I----- ...--I-.....-I---------------.I-......-I

2. 4 42 I 23 I 2 I 3 1 102 1 177 1 0 I 409

OFFICER I 10.3 I 5.6 I 3.5 I 0.7 I 39.5 I 43.3 1 0.0 I 50.2

I 39.3 136.5 122.2 142.9 1 6).7 1 49.2 1 0.0 I

I 5.2 I 2.8 I 0.2 I 0.4 I 19.9 I 21.7 1 0.0 I
-I. .. .. .I-.. ..-- .. ..I--- ]---I----I-......-I

COLUMN 107 63 9 7 257 360 1 814

TOrAL 13.1 7.7 1.1 0.9 32. 144.2 3.1 100.3

CHI SQUARE = 25. 701314 '4IT 6 DEGREES OF FREEDOM.

SI3NIFICANCE = 0.0003

CR kMERS V 0.17759
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* C R O S S TA BU L A TI O N F *F**

Q8A PAY GRADE-RESP. BY Q25 LEN3TH OF GEOGRAPHIC SEPARATION

Q26

COUNTI

ROW PCT INO 1-6 7-12 13-1819-2425-3031-3637 ROW

COL PCT ISEP MOS MOS M3S MOS M3S MOS PLUS TOTAL

TOT PCT I 0.1 1.1 2.1 3.1 4.1 5.1 6.1 7.199. I

1. I 921 1461 1121 I11 181 01 41 11 0 I 384

ENLISTEDI24.0138.0129.21 2.91 4.71 3.01 1.01 0.310.0 I 49.5

169.2146.6145.5135.5152.91 3.3144.4133.310.0 I

111.9118.8114.51 1.41 2.31 0.31 0.510.1 10.0 1

2.1 411 1671 1341 201 161 21 51 21 41 I 391

OFFICER 110.5142.7134.31 5.11 '4.11 0.51 1.31 0.311.0 I 50.5

:30.8153.1I54.5164. 5147 .1I03.155.6166.7I100.I

I 5.3121.5117.3t 2.61 2.11 3.31 0.61 0.31 0.5T

-OLUMU 133 3 13 2'46 31 34 2 9 3 4 775

TOTAL 17.2 40.4 31.7 '4.0 4.4 0.3 1.2 0.3 0.5 100.0

CHI SQUARE = 32. 04709 WITH 8 DEGREES OF FREEDOM.

SIGNIFICANCE = 0.0001

CRAMER'S '1 0.20335
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_°CROSS TA BULA TI 0 F
Q13 RESP. YEARS ON ACTIVE DUTY BY ý25 LENGTH OF SEPARATION
CONTROLLING FOR..
Q8A PAY GRADE OF RESPONDENT VALUE = 2. OFFICER

** * * * * ~**** * * * * * * * ****
Q26

COUNT I
ROW PCT INO 1-6 7-12 13-1819-2425-3031-3637 + ROW
COL PCT ISEP MSOS MOS rs MOS ma-3 MOS MOS TOTAL
TOT PCT I 0.1 1.1 2.1 3.1 4.1 5.1 6.1 7.1 99.1Q 10 .... -- ....- I- - - I .....- I ... - ... I ....- I ....- I ..... I ---- I

1. 1 2,41 901 68 1 131 7 1 2 1 2 1 0 1 2 1 208
1-5 YRS I11.5143.3132.71 5.31 3.41 1.011.0 I 0.011.0 I 53.2

158.5153.9150.7165. 0I43.8I10O.Il,0.0I 0.0150.01
I 6.1123.0117.41 3.3T1.8 10.5 I 0.51 0.310.5 I

2. I 91 591 41 I 5 I 81 0 I 1 1.0 I 1 I 124
6-10 YESI 7.3147.6133.11 4.0 6.510.3 3 0.8I 0 010 31.7

122.0135.3130.6125. 015.•01 0.3120.01 0r2S!0IT
I 2.3115.1T10.5I 1.31 2.01 0. 31 0.31 0.31 0.31

3. I 71 161 211 2 I 0 I 3 I 2 I 1 I 1 I 50
11-15 YEI14.0I32.0142.01 4.01 0.01 0.31 4.01 2.01 2.01 12.8

117.11 9.6115.7113.01 0.01 D.D140.0150.0125.01
I 1.81T I11 5.41 0.51 0.01 0.31 0.510.3 1 0.31S-I

4. i 11 21 31 3 I I 10 I I 1 0 I 8
16-19 YR112.5125.0137.51 3.0112.51 0.01 0.0112.510.0 I 2.0

I 2.41 1.21 2.21 0.016.3 i 0.31 0.0150.D1 0.01
i 0.31 0.51 0.81 ).010.3 I 3.01 0.01 0.31 0.01

5. i 01 01 11 3 I 0 I 0 I 0 I 0 I 0 I 1
20 PLUS I 0.01 0.01100.1 0.01 0.010.) I 0.01 0.31 0.01 0.3

I 0.01 0.01 0.71 3.01 0.013.) I 0.01 0.01 0.01
I 0.01 0.01 0.31 -. 01 0.013.) I 0.01 0.)10.0 i

COLUMN 41 167 134 20 16 2 5 2 4 391
rOTAL 10.5 42.7 34.J3 3.1 4.1 0.5 1.3 0.5 1.0 100.0

CHI S QUAP.E = 46. 53322 WITH 32 DEGREES OF FREEDOM.
SSIlNIFICANCE 0.0467
CRA- MER'S V = 0. 17249
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