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ABSTRACT

The effects of personnal pslicies on tke raztention of
service couples, sarviceam=2zbers marriad to other meabsers,
vere studied to determine shat factors most cause one Or
both members to leave the 2ilitary ssrvice and to> recommernd
solutions to incrsase satisfaction ani retentiosa. A survey
was nailed 4o 2,000 serviza couplas; 821 responses were
anilyzed using the computarized Statistical Packzge for the
Social Sciences (SPSS). The three mijor reasons for lsaving
ths military service wer2 inability t5> co-locata with the
spouse, separation from faamily, 2nd bstter civilian jJob. in
adiitional issue of maj>r importanc2 was *he rajuirement for
childcare. A number of inaquities war2 found ia the %treat-
meat of service couples as oppossd t> members aacrisd to
civilians on the issues of BAQ, FSA, and depenisncy. It was
concluded that better dataller supporct of service csuples,
th2 correction of some policy ineguitiss and c¢onfusion, and
improvement in childcare availability would mak2 a dramatic

impact or the retention of service couples.
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I. LNIRQDUGIIN

A relatively nev phenomeancn in tha military servicas
that i3 becoming more and zore noticasable is the occurencs
of "service couplas," military membors married to other ser-
vizemenbers. It is likzly that the >2arsonal lifestyles,
desires and career intentions of such couples prasent new
problens for personnel aanagem2ant. Taz objectivs of this
5t3dy is to explore the aff acts of virious Navy policies on
ths retention of servics souplas. This small but growing
pooulatiopr of active duty members married to othar active
dut7 members is confrontel with a raiges of special probleas
in assignment, pay. and alainistrativa processas. Not only
ar2 the relevant policias scattered through various Faederal
stitues, and DoD and Navy manuals anl instructiosns, but they
ara often interpreted diffarently at 1ifferant comminds. It
is anticipated that the ansuing confasion, alony with a
perceived bias against service couplss, is often =2nough to
cause dissatisfacticn with the Naval Service, resulting
ultimately in the separation of one >r both membar=s.

The primary concern of this ressarch is to highlight
those factors *that directly affact th2 retentinn of %he
Navy's service couples. Without knowiny these factors,
suygested policy charages 31d prsgran ipplasmentations would
be just "“shots in the dark" in an attzapt to rasslve zhe

perceived problems. The rzzognition ind analysis 5f£ “he
pT

T
relevan+ cblems is *he first step towards th2 proper
development of well thought-out and 2ffective solutione.
Policy may “hen re developzd and implamented which can z=2al-
istically be expected to iaproves tha ratention 5f thes=

couples.
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It is further expected that the final cost to the Navy
in recruiting, training, 22d other raplacement costs f=zr
ovarshadovs what it would have cost t> retain the dissatise
£isad member in the first place.

Two supposit jons regardiing serviza couples were exploraed
in this study.

(i) Some personnel pslicies, such as the lack of a
requirement/affort to co~locate spousas in detailing to
assignments, rasult in marital and/oc career conflicts for
toe couple, i.e., either they get divorced or one or both
leave the servicae.

(2) Certain pay polizies discriainate against or
adversely affect sarvica c>uplas t5 the extent that one or
both issare unkappy encugh to leave th2 servica (causing
replacemedt costs greatar than the S>3t of inducing the
meaber to stay).

A. BRIEF DESCRIPIION OF RESEARCH. HETHOD

This study is limitad to an examination of the problsms
ani factors influencing ratention >f sarvice coiples in the
Navy only. The research met hod incluizd a survey of a random
sample of the target pooulation and analysis of their
responses u*lizing a computerized program, the Statistical
Pazkage for the Social Scia2nces (SP5Sj. The ra2spondants!
w:litten comments were alsd> examineil Eor further awplifica-
+ion cf “heir questionnali:: responsss.

B. OQUTLINE OF THESIS

Chapter T »f this thesls presan%ts an introductisn and
description of thz topiz and purpos2 of the resszarch, a
brief descriprion of th2 rasearch m2thsd, an catline of thsa

thesis, a summary of *hs findings ani conclusioes and a

review of the relevant licaratiure.




G e T T

Chapter II explains tha research aethodology in detail,
including questicmnaire design and t3sting, saaple sslec-
tion, response rate, anl analysis tachniques.

Chapter III presents the rssults of the frajusncy
tables, crosstabulations, and statistical tests used in the
analysis of the questionnaire responsas. The written
conments o0f the respondants ara inclided (in pacaphrase) to
explain the respondents faalingys.

Chapter IV sumearizas the authors' conclusions from the
analysis and presents soms recommendations for ifmproving or
correcting the problems f>and,

Appendix A is a copy >f the survay cover letter and the
survey itself.

Appendix B is the coding scheme ussd in processing of
tha survey resul+ts usiny the SPSS prigjram. .

Apperdix C is the encoled iata from the retarnel surveys
that were usad in the study. The written comments ware not
nraserved,

Appendix D is a copy 2 *hz SPSS program that was
utilized to process the data and %> j3nerate fraquency
“*ables ard crosstabulation tables.

Appendix E contains all of the fra2juency and crosstabu-
laticn tables that were ganerated in the course of the
study.

C. SUMMARY OF PINDINGS

The analysis of +he qiastirnnairz responses reveals +hat
+ha major reasons why sarvice couplss choose %2 l2ave ths
service are:

1, Unable to get assigna2d to th2 same locatiosn as spouse.
2. Separation from family.

3. Bet*er c¢ivilian job,

12
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4. Raising a2 family.
5. Unable to get assignad to a Jasirable billet in tha
same location as spouse.

As a result of caresr conflicts sxperienced by service
couples, @.g., difficulty in obtainiay co-locatesd caresr-
enhancing assignments for both, ovar 73% statel that cne or
both would leave the service.

Pay policies were raportedly z major sourca of digsatis-
faction, particularly the perceived inaqui+ty between the
treatment of service couplas vice meabsrs marriai +¢o
civilianmns.

Childcare was alse found to> bs 2 major concern influy-
enczing service couples retantion intantions. Nonavailability
and inadequacy of childcar2 servicas aake it difficul: for
serviceneunbers to zope vita military dutias.

D. LITERATURE REVIEW

A literature search ravealed n> r2search or repor:s
dealing solely or specifically with "service couples.®
However, service couples w2re sometin2s included as a subse*
in studies of different groups, e.3., dual-carzar families
in the military in general. The litarature which does
mei<ion service couples td some dagr22 is reviawsd her=2 onily
insofar as it is ralevant %o “ha pursssz and fiadings of
+this s+tudy.

T« In Thg Two=-Caresr Famoly in :th2 Navy, Dalla Suter
surveyed marrisd Naval officers [Raf. 1: pp. 10-135]. She
noted the increasing trend in marriayss between servicemenm-
bers, and the incr=asing nimber of wimen officers irn %he
Navy. A= “he time of her study (19794 she fouri that ®fair
ani equitabl: policies ani requlatisis covering :wo~-carcer
situations (had) not be=sn formally established;" policses

were made up ard problems handlad on 2 ¢ase-by~zas=z basis,

1"
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Suter reported that the most racently publisheil guidance
concerning assignnent,of “Yoint spousa couplaes" was an
article in the Fall 1978 Jfficar Wewvslatier, which stated
that detallers do "atteapt to assiyn married aexbers ... to
the same geographic area, with concoxitant effort directed
at £illing billets for which each service member is quali-
fiad." The article advis23 servicsa2abers *o inform their

"detailers of their and their spousas' career desires by

lettsr or pr2farence card. It alsd> stated that ">fficers are
rexinded that tpon marriage to a sarvicemember they can
request adjustment Oof their PRD %2 coincide with or more
closely approximate the spouses! PRD. Such requasts should
be made to their detailzrs." Suter zites Navy policy
providing for no cost transfers "at other than n>rmal
projected rotation dates" for officars who desire to be
co~located with their servicemzmber spouses (BUPERSMAN
Article 1820340) . She als> mentions a recently established
Navy policy prohibiting concurrent assignment of "joint=-
spouse couples without depandeits™ to> sea duty without their
consent due to the "extrasrdinary fiaancial hardships" such
couples would face when their BAQ was forfeitsd (CNO msg 24
February 1979; Navy Timas, 16 april 1979).

In her analysis, Sutar found that transfers were the
most often reported problem of both azilitary meabers and
civilian spouses. She r2ports !hnat, "in the cass of Jjoint
military careers, one female officzar indicated that
detailers insisted on placing priority on her spouse's
career regardless of the coupla's dzcision that he would not
remain in the Navy but that sh2 woull continue to pursue her
Naval career." Suter founi that whil2 74.5% (n=u41) of her
respondents thought detail2rs shouli consider spouses!
carzers, only 36.4% (n=20) indicat=2i that they hid zver
mentioned it to +heir ds+ailsr. She f21lt “his discrepancy

could be attributed to ths recancy of stated "policy" on +hs

12




sub jJect. Accordirg to Sutar's survey, childcare vas the
second most often reported problem for military aembers, ani
third most often mertisnsl by sivilian spouses. "Time
together and time for chiliren" was the second biggest
concern for civilan spouses. "Conflizts over carasers and
money" were also frequently mentional problems of two~career
faailies,

Suter reported that saveral of har respondants indicated
that divorce or resignatiosn frog the Navy were "eminent" asg
a result of the incompatability of th2ir two-carzer lifes-
tyle with military family l1ife. Sha concluded that
two-career families had l2ss desira2 for a full Navy career
than did single income 5: one-carear/one-job families, and
that Navy policies woull have to taka the special problems
of the former group into =onsiieratiosn in order to improve
retention.

2. The Navy has recognized "that parsonnel satisfaction
with military life is corrsla*2d with family satisfaction
anl fawmily functioning"” (R3af. 2: pp. 4-38]. Ths Navy Pamily
Support Program was developed to rzspond to the needs and
concerns of military families. In orler to facilitate proper
planning of prograss and family ssrcvices, a demographic
study of Navy Personnel and familiazs was conductad. This
s .dy utilized a dne perc=znt random sample of Eaxergency Data
Forme, to detemine the composition >f Navy families. In this
stady, A Demographic Prefile of U.S. Navy Bersonnel angd
Families, Orthner and N2lson found taat SU% of Navy Memb

=
D
n

ate married. Of thase, 2.57 (n=13,227) were marriad ¢

o
ot

(o}

[

har
military members, mainly o>ther Navy n2anbers (90%). The study
also found that married Navy women wzr2 more likaly tc be
married to another servicszaembzr (47%) than wer2 men (2%). A
majority (79%) of dual-military £amili=as had no ch.ldran.
The report stated that Navy policias should attz2mpt %c "keep

military couples toge+thsr in assiganzats since sesparations

13




e R

can be causally linked to zarital iastability and subsequent
job probless."™ It concluded that tha Kavy’s ability to
attract and retain gualifiad persc 12l would be influenced
by the Navy's response to current trenls in fasilies and
thair lifestylas. The Orthaer report stated that "conflicts
betwveen the family sysiem and tha military systaa are ingvi-
table unless the needs >f Navy persd>as and their families
are met." They pointed out that mors rssearch in this area
vas needed and that infocaation was 1>t centralized nor
easily accessible for analysis. The study g¢group recommernded
that policies and programs affactiny Navy families be evalu-
atad for effectiveness in changes in morale, ra2tantion and
personnel performance.

3. I. Dual Capeer EPamilies Wikhinp the Coagt Guazd
Qfficer Corps, Harlan H=2ndatson survayad a raadoa sample of
warried officers [Ref. 3: pp. 11-73]. He cited problems
encountered by " Joint spouses," incluiing jJoint assignments,
childcare and family separations. He nd>ted that "offical,
written policy of the Coast Guard conceruning dual careers
(aldressed) thes assignmant procedurs >f women and married
(Joint) spouses" (CG-207) (1967:4-A-3 2nd U-A-Sh).
Spacifically, CToast Guard policy statas that "if authorized
billets are available, 2vary effort will be mad=2 %o assign
“.. band and wife to the same g2ograpaic area is osridar to
permit them to maintain a joint reslidance." Additionaily, a
husband and wife would only be assign2d to sea duty simul+a-
neously at their r=quest, and requirazments for no-cost
transfers in order to c¢co-locate ara2 sp2cified,

In this study, 36% >f jual carser couples siperi=inced
serious career conflict; the rszasons given, in decreasing
order of frequency, wvwere transfars/rzlocating, overload and

chiildcare.

14




In his analysis, Henderson found that dual zarser fani-
lies were least mtisfiad with childcare options available .
(22% vere dissatisfied). \

Henderson als founi tha* 30% >f dual career respondents
folt their lifastyles should be consilsred by their
detailers in making assignments, but only S4&¥% had aver
mentioned their spouse's caresr to thair detailers.

Henderson concluded that, in g2n2ral, Coast Guard offi-
cers are satisfied with thair service and are vary career !
oriented, but dual carear families ware a littls less satis-

fiad and experienced more zonflict in their marriages than
those with other lifestylas. OJverall, "the Coast Guard
(appeared) to be doing a good job of persoonel managemsent!
(Ref. 3: p. 73]

4. In ) compacdsop of Atfitudey ip Rual-Cagasr ALz
Force Families, lLinda Houk reports that Joint spouse
marriages are becouing cosaon; 76% o>f married Air Fozce
women are married to other servicsazibers, as ace 4.5% of
married Air Porce men [Ref. Uz pp. 1-70]. She 2xplnred the
possibilty that service couples were more satisfied with Air
Force life than couples with a civilian spouse lue to policy
changes recognizing the spacial problams of service couples
but no special attention given to meambars with zivilian
spouses. Houk utilized 3ati obtain2d from the 1380 USAF
Quality of Life Survey III to analyzs 1418 dual-carser fami~
lizs. She noted that *he Air Forc= hii recently (1980)
established policy for zoacurrant rcszassignmen*t of joint

Q

lls, alsrts,; sxer-

R I R

sSpouses, “emperary exeamption

cises, shift work and dzploymects for mili“*ary couples wiih
newly acquired deendents, 4nd requiczmenzs for Joint
spouses to have an emerjy=acy care plan for their dependents
in case cof moblization o9f both partnzrs at the saume time.

Houk's analysis produc2i the following findings: Milizary

couples selected Family sz2paration as “heir maia reason for
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not making the Air Porca a carser; 23abers with civilian
spouses chose pay and allowances as the main influunce and
separations as their seconl reason. Bach group was most
dissatisfied with the area in which they felt their military
lifestyles coapared unfavorably with a civiliap lifestyle.
Houk recogrized special probleas axparienced by service
couples, @.g9., sSeparations due to ssparate resmdte assign-
sent=s vhen they had depanisnts, or inavailability of
career-enhancing assignaaats in tha same location. Houk
noted that the problens ani dissatisfiction exparisnced by
dual-careser families lead to divorca or separation from the
service., She concluded that as the Air Force has more
controi over assignment posliciss than pay, and has recogni-
ziad the importance of job and family satisfaction to
retention, addit ional attention should be directed at dual-
career families, particularly thoss with civilian spouses.




Il. SETHODOLAGY

A. RESEARCH QUESTIONS

The effects of personnal policlss, pay polisies and
other factors on the retsntion of service couples was deter-
mined by administering a2 survey to a2 randoa sample of the
target population. Their rzsponses w2ra analyzsd with the
Statistical Package for tha Social Sciences (SPSS). The
development o0f the survay, the samplz2 and the aunalysis are
described in this chaptor.

Just what current policies crests negative influences on
tha retention of servica >>uplss and what changes need to be
made to counteract these a2f fects aras the central thsmes of
this study. This section will discuss several potentially
relevart factors which serve as tha basis of our qua2stion-
naire design. ‘

1. Rersopnel Rolicies

Perhaps +he singls most impo>ctant personnel policy
throughout +he Navy, rejariless of sacital s*atus, is the
assignment/detailing procass. It is likely that the service
couple faces this with jyr2a+t apprsh2asion, as two members
nust attempt ¢5 get stationed in th2 same location in mean-
ingful billets, meet ths 12¢essary carser gates, maintain 1

inor dependents if they

household and take care of th i
have any. These couplses nus%t sithar decide: that one of
tha2ir careers has priority and will bz pursued while the
other becomes sacondary, that both will maintain viable
careers at the cost of geographic szparations as ne=2ded, oT
that they will insist on c>-locatisn %o the possible detzi-

meat of one or both carzers. Or perhips they will djust deo

17




the best they can on a cass~by-casa basis until they can get
out. This process is especially difficalt wvhen the designa-
tors and subspecialties are different for officars and the
ratings and NEC's are diffarent for snlisted. It means that
the detailaers must be willing to work across coasunity lines
and at times overcoae the parochial hias that arxists between
thzse coammunities.

Different peoples in the Navy have diffacant opinions
as to the amount of cooperation that their detailers
provide. To what degree do detiilsrs support a couple who
both want to pursue Naval careers aani yet remaino co-locatad?
Does the detailer of each spouse givs much effsrt <o
locating a meaningful billat £or that person; d>es he jus:t
pick the first awvailable billet without regard to that indi-
vijuyal's carezer qualifizations, skills, and past
performance; or does he insist that th2 person b2 sesparated
from his/her spouse for the fneeds >f the Navy?® The
efforts and attitudes of the Navy's 1atailers have a great
8ffect or all military members, but dacisions when dealing
with service couples affezt the very axistence sf their
family 1ife as well as thalr crreers.

There are certain basic coasidesrations that Navy
Personnel Policies should take into azcount: (1 married
couples want to5 stay together and (2) *hey fraguantly hava
young children to care fo:. Do Navy policies currently make
provisions for a service zoupl2 tO have opposits sea/shore
rotations when they hava ainor depsni2ats? This could in
effect drive at least one person fron the servics in order
to maintain the hcusehold and take care of the mipor
childrer.

13




2. Pay Belicies

Twice 3 month, 2ach "Navy membar receives a govern-
ment pay check based on a ayriad of factors such as pay
grade, length of service, lependents, seas/shors iuty status,
ets. Most members are acutaly awars of their entitlemaents
anl are continually comparing theirs with others. One issuy2
facing the service couple is the matter of Basi= Allowance
for Quarters (BAQ . The issue i1s complex becausa service
couples are treated much 1ifferentiy than service members
married to civilians. In the £irst place, a spause or chilil
is not considered = "depeilent® for pay purposes if he or
she is a member of the military service [Ref. 5: p. 3-18.11].
A service couple without 32pendents, both assignad to sea
duty, does not receive BA2 because the Navy provides thenm
with quarters onboard their ships. Yat, this couple is juse
as likely as any other couple to want to maintain a house-
hold ashore. When they sz22 their f£3ll>w shipmataes married
to civilians receiving BAQJ at the with-dependeants rate, do
thay feel slighted and begin t> rasaat the Navy for making
+hair marriage even more 1iffizult?

Another unclear issue is the d2pendent status of
children from priosr marriajges and current marriages. In some
cases servics couples wi*h childran from prior narriages as
well as their current marriage may both claim dzpendenis and
draw BAQ at thz with=-depsniients rat2; in certain circums-
ances they may not. The D2partment of Defense Parsonnel
Manumrl (DODPM) sets forth 21igibilty raquiremen:s in detail.
Yet +hey are still confusing, unclz2ar and apparzntly incon-
sistent. It often se¢ems thiat *he priaciples of fairness and
justifiable entitl=ment, 33 well as the rules, change fronm
onz situation *o ancther. For =2xampl2, 2 servicz coupls may
both draw BAQ with dependzats 1f so>uz >f *he dezpendean=s ace

parents and some are chiliren, but n>t if the 3:zpendients ar=
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children from a pevious marriage anl the curcen% one. In
tha latter case, they are 3ntitled t> oSne BAQ with depen-
deats and one single BAQ, aven if tha 3spendents froam the
previocus marriage sre living in another househnld and
receiving child support [Ref. 5: pp. 3-15 - 3-5a].

3. Reteation Lgsyes

As the pcool of 9lijibls racruits dwindlas and
replacement costs continus to grow, ratention of currant
service mesbers becomes a aore serisas consideration in
policy making. If the wajor factors causing ons or both
members of a sarvice coupla to leave the service can be
identified and remedied, the Naxvy may be able to> retain a
substantial numaber of its trained, exparienced and gqualified
meabers. A marrjed couplas co-locatel in desirable billets
is 1likely to have more job satisfactisn, and be aore produc-
tive, better able to reconzile their family life with ths
deaands of military life, and more inzlined to ramair in tha
service until retrement.

Reduced cost is another ben2fit to the yovernment.
Whan there are tw billats in osne lozation to be filled, it
costs less to move one service coupls family than the sepa-
rate families of two military members married to civilians.

This study will explore *hz p>rssible fastors “ha+
influence service couples to l2ave ta2 service.

4. childcaze

L]

childcar2 ig ¢ necesei+t

The availability ¢

o

e

r for any
working couple, But for th2 servic2 -ouple this is an
extremely important issue lue to thair military obligations.
Service members work rotating shifts, s+tand watches, are
sent TAD, deploy and ar2 subjezt to 2% hour raezall as a
normal functiorn of military life. Thz wilitary couple must

have rzilable, high quality, inexpeasive child care
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fazilities available around the clsck, every day of the
waak, in order to accoamodate their raquired working sctle-
dules. Having to hire a privata babysitter may be beyond the
couples' financial means and difficult to arrangs to fit
military duty requirements, especially or short notice.

B. DATA COLLECTION

In order to analyze *h2 effects >f personnel policius
and octher factors on service couplas' retentlion inventions,
careers, lifestyles, et=., a datz base revealiny their opin-
ions, perceptions, intentions, demographic data, atc. was .
nesded. Such a data base. pertaining specifically to service
couples, apparently did n>t exist and had to be created for
the purposes of this thesis.

1. DRata Base Alternatives

The 1978 Departmant of Defznse Survey of Enlisted ;{

‘Personnel, Forms 1 apd 2, and of Offizers, Forms 3 and 4,

were first evaluated to d2termine if they were applicable to
tha objective of this stuly. This Rind Corporation project
was determined to be too iated and 4id not contain informa-
£isn in all areas of conc2rn. [t wis tharefore r2jected as 2
data source for this study.

The next data base consider=2l1 was developed during 2
Family ip the gayy" by LT Della J. Suter in 1979. Once
again, the information was datsd and did not cover all
aspects of interest to ths current study. It was 21s0
rejected.

After inquiries to the Def2n32 Manpower Data Center
(D¥DC) ir Monterey, Naval Personnel R%2search ani Dev=lopment

Center (NPRDC) in $an Diego>, and :hes Center for Naval
Aralyses (CNA) in Alexandria, Virginia, In search of a ;




current 2nd ustble data base were unfruitful, it was appa-
rent that a2 gquestionnaire-type survay would hava to be
conducted to gather the ragyuicad iaformation.

2. gSapple selecticn

The next probles was 5> 1locate a sourcs 9f names of
personnel in the target population t> receive the survey.
DMDC, NPRDC, AND CNA 4id n>t bave this sort of iata elther,
anl requested that they ba advised o5f such a source should
one be discovered. After naarly thres months of s¢arching, a
final effort phone call wuis made t> tha Navy Pinance Center
(NPC) in Cleveland to det2rmins if thay could crezata 2 data
file with the required ranks, names, and addresses.
Fortunately, the Center replied that they could produce a .
tape containing such inforaation fros records that they i
currently maintained. The tape produzad contain2d informa- '
tion on 14,722 service rerbers who, according to> NFC files,
were married to cther service members. Enlisted azembers mada
up the bulk with 12,937 listings whila officers completed
+he total with 1,785 memb2rs. Subsaquantly, Tha Famnily
Support Program (NMPC-65) >ffered t> sponsor a thesis in
this area. The staff membars at NMPT-56 were, however,
unsure of the reliability >f +ha data availabla from NFC.
Tharefore, a check on the accaracy >f the file from
Clavelard was added as *th2 first guestion of th2 survey.

3. Questionnaire Dasiin

The basic rules for using the guestionnaire method
were that it be short, 2asily undacstood by all educational
levels, easy to fill out, and that it would lenl {tself *o
coiing to take advantags >f comput3r inzlysis. By coabining
the formats used Ly the 1978 DoD Surv=2y and that of Suter, 2
usaful survey format for the purposs of this tha2sis was
achieved. A copy of the suarvey and its cover lat:er are

contaired in Appendix A.
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Question number ona was designad to ensure that only
the desired sample completad the quastionnaire and served to
valideste the accuracy of NPC's recorls. The fiva optiocans
provided cover all concsivable circuastances of marital
status and spouse military status. Qua2stions two through 16
vere intended to providz a deszriptisn of the characteris-
tics of the respondents and a determilation as to whether or
not the respondents were rapresentativz of the target popu-
lation. They would alsoc b2 usel in tai2 analysis 5f tha
quastions of interest.

Questions 17 throegyh 21 vere desigred to investigate
the perceived degree of datailer support of the service
couple's career decisions and their subsequent satisfaction
with the assignment process.

Questions 22 and 23 were adiad to deteraine specifi-
cally what personnel policies -reatzl problems £f5r service
couples and what changes they would r2commend. Comments ware
solicited rather than providing response choicas so as not .
to influence *he responses of the sarvice members.

Questions 24 and 25 were included to da2tarminz the
extent of conflict betws2ei the cara2ers ¢f “he military pact-
ners and the probable result of such a conflict.

Question 26 vas alled to detz2rmine *“he length of
permanent separation that 3z servicsz zoupla woull accept.
Question 27 was included t> see wharz the servics couples
put their priorities when they were facing a Permanent
Change of Station (PCS) transfar.

Questisns 28 and 29 were incladed +o datarmine
which, if any, pay policizs were pa2rcaived to discriminate
against cservice oouples anil what changes should be made.

Thzse questions are also jarposely vigue so as ndot <o Influ-

€nce *he responses.




In response to 2 raquest froa DMDC ¢o explore the
problems wi*h childcare, question 30 was inclulsd. The five
response categories provilad wsre intanded to cover tae
Sz2neral situations encountared by marbers with childcare
requiremerts. As with sevaral othar juestions, space for
oL coaments was added to provide for spacific details if the
;A respondent desired.

PO SR R P A I
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Spacific reasons for leaving the service are coverasd
in question 31 for ¢he respondent ani in questisn 32 for the
spo>use. This design actually allowal information to be

J solirited from twice as many membars a3 the saaple size.
Having the members rank *ha2 top thres reasons that would
influence them to leave “ha cervics before retirement was
intended to reveal the major fictors leading to ssparation
frow millitary service. Howaver in anilysis their unranked

P YOS U RN

responses proved confusiny and uselass, The marked responses
vere therafore combined, ragarilsss >f ranking, to facili-
tate a more meaningful 2pnalysis.

4. Questionpzire Issting

The initial rough draft of tha questionnaira was

tested on taen service couples, both officer ard anlisted,
'J assigned to the Naval Postgraduats School. Th2y were
instructed to evalute the format and wocding of “he quaes~
tions as well as the areas of concern covered. Based on
th2ir comments and recomm2adations, the foarmat and con*ent
were altered to arrive at the final form of thz ques“ion-
naire (see Appendixz A).

S. gSample Size Determination

o The sample was drawn op a random basis utilizing thsz
| » last digit of *he service membsrs' Social Security Number
{SSN) . The tape from +hs Navy Financz Center was organized
by SS¥, which led to this 3ecision.




P (1-p)
p + 1.96 n
1.96 being the "z value* or number of standard deviation
units requiresd above ani balow tha m2an %0 give a confidence
interval of 95X (Ref. 7: pp. 200-223],
then

p(1-o)

05 = 1.96

.5(05’
<05 = 1,96 n
Solving for n,

L
<05 = 1. 96¢

n = 384.16.
This n was rounded *o 400 for simplicity.

The number of survays calcula*=2d was multipied by
four to produce the numb=2c of survzys that must be mailed
out, or 1600. To thisg, U40) additional surveys wa2re added for
a total of 2,000 to allow for surveys returned as undeliver-
able, incomplete surveys, and othars that could not be us24
for some other reason.

The 2,000 surveys were divii2i between the 2fficer
anl enlisted populations. As the aumbzr of officers in the
“arget pcpulation was ralaitively sw2ll, the offizar popula-
tisn was over sampled i1a >rd=r #2 obh%ain =nough responses to
parmit a thc 'ough analysis. Thzrefsra, 750 offizars and

[3¥]
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The size (n) of tha randoam sample *o receive ques-
tionnaires vas calculatad based ¢n th3 saxpected rate of
return and the sample siz2 (number >f respondents) that
wonld provide a 95% confilence leval. That is, 2 proportion
in the population would 1li2 within a given intarval arocund
ths variabie sawmgle proporticn estimate 95% of the time.
According to informed sour-es in the Naval Postgraduate
School Operation s Research Departamant, on *he average, mail
sucrveys were currently obtiining about a 25% rasponse rate.
Tharefore the number of ra2yuired coapleted survays desired
must be multiplied by a factor of four to arrivs at %he
nuaber which must be mailai out,

In the YWworst casa®, varianca abou+* a proportion is
greatest when the proportian is 0.5. Otilization cf the
worst case in selecting a sonfidenc2 interval is considered
a "reasorable and conservaitive rula->f-thumb approach"
(Ref. 6: p. 285]. VWhere

P = proportion in the population, also, the
probability of oczurcsnza of the trait in
question,
proportion i1 the sampla which is an estimate
of P,

p = "worst casa"™ probability »f P,

Lo )
M

1-P = the probability of thes trait not occurrirng in
the worst casz,
n = sample size, and

t p(1~p)
n = Sampie estimate of 3+

deviation of g,

s
[oN
Lg]

[«7

nlz
mdlzted survays reguired

tha calculation of the number of c>
to obtain a 95% confidence interval 13 as follous.

A confidence intarval of + .)5 center=d around P=.5)
was selec*ted, 2.9., U5 5_3 £ -55. Tharefore, as the linits
selected for this proportion P ar=2 p + .05 and as the 95%
confidence intarval for this proportion in a large sample (n

> 30) hkhas *he limits
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1,250 enlisted members wera sent questionnaires in the hope
of receiving at least 400 somplete 324 useable returans. This
meant sampling about 9.6% >f <che anli«uted portisn of the
population, and about 42X o>f the officer segment of the
population.

The names, ranks, 3ind addrasses of those selected
for survey vere then processed using the Statistical
Analysis System (SAS) ptojgram to proiuce the majiling labels
for the survey envelopes.

6. DResponsge Bate of Jurvey

As noted on the survey covar latter, 7 Jdctober 1982
was established as the 3eadline for returning survaeys in
order *o ensure adequate time for enioding, processing and
analyzing the data. In actuality, 3ll survey responses,
totalling 821, that were raceived up through tha 22nd of
October were used in thes analysis. Many respondents stated
that they had not received theilr survay until after the due
date but wantaed to participate. A1l rsturned surveys are
being forwarled +to the Joint Sz2rvica Committee on
Conpensation Issues rela*ing to servicsz couples, at its
request. Table I presents the survay rca2sponse rate
statistics.

7. §Statistical Methuis Used in th2 Analysis

The data contained in the zonpleted quastionnaires

ware coded int> computer 2atry foraa: using the coding

scheme shown in Appendix B, The entire data filz containing
tha coded responses for all 821 surv2ys used in the analysis
is in Appendix C. Written comments of the respondents and

thair spouses will be brought out in tha analysis secrion a3

appropriate.
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TABLE I
Survey Responsa Rate

R AR D P TSV A W S AP S R ARED G T TD G AR 4R (P D W IID WD WD Ep N WO WY W W W WP WD D ww AD B WD e AR WP R WP T S W gy e e A D

Surveys mziled out 2,000
LEsS: de ef ars a d d3ceased
vera 231

unusa .

never narriad 4 245
possible responses 1, 755
Iesponses recelvel thronqh 10722 B21
rT¢sponse rate in analysis 46.8%

2

Ies insas received after 10/22 17
tot nuaber ¢f responges 99
overall response rata «6F

- W WP ED D WP W WD DU A D A A S ST TP O A G WD I ED YR W G WP P AR N WD U A D W T e W Gk S YR A AP AR WD AR WD P P wp e a

"he computer file of data was analyzed utilizing
SPSS. Origina2lly, select2] fraqueazies and numerous cros-
s*abulation tables vwere programmed to break out inforuation
expected to be interesting. This was later modified *o
include fr:quencies to all questions. Frequency distribu-
tions were run on all questions to dstermine the demographic
characteris~ics e¢f the respondents ani whether these contri-
buted 40 any 4if ference in respons2z sn various questions.

Crosstabulation is a joint fraquency distribution of
cases according +o twoe or nore claszification variables.
This is the most commonly ¢sed analytic method in the social
sciences. A crosstabulatiosa can b2 2i1alyzed statistically by
tests of significance to 312termine wh2ther or not the varia-
blas are statistically inizpendent [R2f. 8: pp. 218-2221].

Puring the analysis process, crosstabulations were
deleted which proved tvo have n» statistical signifi-ance as
determined by chi-square tests, Chi-square 1s 3 compariszon
of expected cell frequencias, when n> relationship exists,

to actual values found. Swall valuzss of chi~square a

H
0

-
e v

interpreted to mean no relationship 2:¢is%s betwesen

ot
g z
m
<
o

%

ables ir question. The chi-squnra tasts were used

2]
(53]




determine if observed relationships between responses werse

statistically significant. That is, they occurrsi more often

than could be expected >n a2 chance basis. A high signifi-

cance or probability (p) lavel for the calculated chi-squars

SR indicates independenc> between the variables. Thus, the

E] larger the chi-square significance probability, the less

: statistically significant o>r depenisnt the relztionship.
Correlation between variables with sijnificance (p) levels

" higher that .05 vere not =>nsiderel in this stuly. The focus

;l was on significance levels around .01 5r smaller in order to

EC R

narrow the amouant of data apalyzed; this level of signifi-
cance was considered suffizient because of the large sample
; size [Ref. 8: p. 223-2241].

t] However, the chi-~sjuars tast alone does not reveal
how strongly the variablas are relat2d; other statistics are
necessary to adjust for sample size and table size and
measure the degree of ass>ciation. I'aose used include the
i phi statistic for 2x2 tablas and Craasr's V for larger

T e 2 i D
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tables, Both range from 0, when no r2lationship axists, to
- +1 vhen the variables are highly or perfectly r2lated. A
strength value of 0.3 or jreater was csed to select tables

IR . -

of interest [Ref. 8: p. 224 ] For the interested reader who
miyht want *o pursue coaparisons of s>ome variables
(rasponses) against others, it is pointed out %tha+ the
following crosstabulations werz run and analyzed (Q refsers
to question):

Q8A, Q3, Q6 by Q15

Q8A, Qi by Q26

Q31A to Q31N by 08A, Q3, Q6

Q324 t> Q3 N by Q3A, Q3, Q7

QBA, QM4 by Q28

Q10 by Q26 by Q8A (Q8A=1) (=alisted)

Q10 by Q26 by 34 (Q8a=2) (officer)

@3, Q17 by Q18

Q24 by Q2%
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Q21 by Q19a, Q198, Q20A, Q208

Q15, Q16 by Q22

Q15, Q16 by Q28

Q3, Q7 by Q16

Q22, 027, Q28 by 28A (28A=1) (enlisted)

Q22, Q27, Q28 by 28A (28a=2) (officer)j

Q17 by Q18 by Q3 (33=0) (malal

Q17 by Q18 by Q3 (33=1) {(femalsa)

g @3 by Q15, Q16

3J The results of thase crosstabulations are discussed
L in the following chapter >n "Analysis and Pindings.®
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IIT. MEALISIS RED IIBRINGS

The purpose of the a2nalysis wvas twofcld. Pirst, the
characteristics of the service coupla population were esti-
mzted by studying the deadgrapiics of the survey
respondents., Sscond, tha faictors whizh significantly affact
+he lifestyles, career intentions ani ratention >f the
surveyed service couples ware dsterainad by analyzing their
questionnaire responses anl written cosments.

A. DEMOGRAPHICS OF RESPONDENTS

Frequency tables were constructail for all questions and
ar2 provided in Appendix E for detailad exauination. A
general discussion of the important sharacteristics of the
population follows.

The results of the criss*abulatisns were generally
insignificant statistically or, whar2 som2 relationship
appeared to 2xist, i+ was 50 weak as t> be virtaally mean-
ingyless. This means, essantially, that the responses showedl
no patterns or relationships which differentiated among
races, sexes, paygrades, 2tc. In othar words, any rssponse
could be attributed to any member >f the population.

In “he end, oly a hardful of crosstabula*ions proved +o
be both statistically significant (Chi-Square significance
of 0.10 or l2ss) and to have a "s4r>ag" relatioanship (0.3 or
grzater) as measured by the Phi statistic or Cramer's V.
Thase and several "weakar" crosstabulations are discussed in
tnis chapter where appropriate.

Before entering into an 2analysis of the actual respons=

data, the charac*eristics of the *arj2t populatiosn, the

surveyed sample, and the r=spcndents ware studiszd to
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determine if the sarple and the respondents wers in fact
representative of the sarvice couple target population.

In Table II, a comparison is amads between the paygrades
of the target populution and the payjrades of those who

PABLE II
Target Population and the Yailed Sezample

- TR R A Er WP D My Wk W YO NP ER WM @ P AN Gk @ S e W - g e ARSI R R AR A G W DGR W A G ED G DS S P TR D S

Target Population Sample

pag- T Y Y T -F ¥ 4D RS Wb S R DS W S B L T WP X PR T R F=¥ T ¥ T F ¥ ¥ T ¥ 3 ifferenc%
gride Frequency Percentaga FPraquancy Percent&aga n Percent
BE1 280 2.16 25 2.00 .16
E 7%% 6.15 9) 7.21 1.08
E 2,2 25.2 31 25.14 «15
B4 %,9%0 30.33 373 %9.8% <44
ES L4338 6.58 33 6.4 16
E6 1,059 8. 19 10g 8.85 .06
E7 154 .19 1 1.04 - 15
E8 16 « 12 1 .08 - 04
E9 6 « 05 J 00 «05
TOTALS 12,937 100, 0% 1,243 100.0%

w1 0 » 00 d -0 «090
W2 5 e 2¥ J Q0 .28
W3 7 « 39 J -0) «39
L) 2 - 11 1 .13 .02
01 lgu 1Q.31 82 10.92 .21
02 4GH 22. 47 173 23.70 1.23
Q3 892 49, 96 364 48.47 1.49
o4 247 13.84 105 13.98 <4
05 4y 2. 47 21 2.88 .3%
06 3 « 17 J .0 o1
TOTALS 1,785 100. 0% 751 100.0%
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received surveys. 1 test atilizing the Chi-square
Goodness-of-Pit Statistic " Ref. 7: p. 503] resulted in a
Chi-square of 3.18 with six degrees >f freedom for the

enlisted and a Chi-square 2f 0.92 with four 4drgrzes of
frzedom for the officer s3gment. This indicates that +he
sample for both enlisted and officg2r ssgments ware represen-
tative of the target population with rzgard tc paygrade.




PABLE IIXX
Target Populaticn and Eespondents
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Target Population Raspondents
grsde Frequency Percentags PFrejueacy Percentage in Percent
21 2. 15 1 0 .
B ;3% 2.13 5 1.&9 u.gg
B2 3,2 25.2 7; 17.85 T.44
E4 3,930 %o.go 10 36.16 4.14
ES 3,438 6.58 143 4.96 8. 38
E6 1,059 8. 19 b1 14.92 6.73
E7 154 1. 19 17 .15 2.97
E8 16 o 12 1 .24 «12
B9 6 «05 0 «00 05
TOTALS 12.937 100 0% 409 160. 0%
W1 Q .00 3 .00 « 00
W2 5 «23 ) «Q0 .%8
w3 7 .39 8 . 8 -39
W4 2 .11 . - 11
01 184 10. 21 35 B8.5% 1.77
02 401 22. 47 63 15.37 7«10
03 93; ug.96 217 52.9% 2.96
ol 24 13. 8% 73 19.2 S 3
ok} 4q 2.47 13 3.65 1.1§
06 3 17 (| .24 .07
TOTALS 1785 100.0% 41) 100.0%
(Two respon&ents did not indiczte thair ranks.)

Table III is a comparison of the target and Cesponse
pcpulations to determins if *“he respondents war2 represen-
tative of the target group. The simz Chi-squars
Goodnesg-of-Pit Statistic test rasultal in a Chi-squars of
93.89 with ;ix degrees of freeiom £or the enlisted segment
and a Chi-square of 23.55 with four dsgrees of freedom for
the officers. This indicates that naither enlisted nor
officer segments of the r2sponse war:z representat;ve 0f th=2
target population with reyard to payjrades.

At this point, two itams need to be brought out. During
thz development of the ibove data, it was discovoerced thaw
the W1 through W4 paygradas were acti1ally included in with
the enlis*ed paygrades during -he random selection process.
Of the 14 warrant officars
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in the tacget population, 2ne was




drawn for the survey. Ths ac¢tual fijaires for the surveys
seant out are 1,249 enlisted and 751 2fficers. .

The seccond item is thas accaracy and coaplateness of the
listing of napes of persoinel aarriel to other service
nexbers. A Teview of the entire listing of names revealed
that of six service couplss known td the authors at the
Naval Postgraduate Schodl, including the authors, only three
aembers, all of them women, were on the listing. There ware
alsc four people wvho returned their survey stating they had
never been nmarried, one whose spousa was deceasad, 44 who
vere no longer married, and 44 whose spouse wes no longer on
active duty. This all indicates a relatively incoaplete and
imaccurate listing. Howevar, the majority ¢f ths returned
surveys vwere from respondents whoss spouse was also
currehtly serving. Thoss who w2re a5 longer married but
vhose former spouse was on active duty, and thoss with
spouses who had previously served but were separated from
active duty, ware all askai to coaplata the survay as *hough
thay were still married or as though their spouse was still
on active duty. Of those who responi=d to the survay, 91.4%
of their spouses were als> on active 3Juty in *he Navy.
Tharefore, the majority of couples f211 within the scope of
this research which was only intenizi to exam tha policies
that affect the retentisn >f Navy secrvice couplas. All 821
respenses used in the analysis are tharefore =2xpsctz2d to
reflect the feelings and problems of the servics couple
comaunity in the Navy.

Both the respondents 2nd spouses were predominantly
white (91%) . This r flacts the fact tha* the majority of
tha Navy is alse white. Although the various miporitias had
a response rate to the survey in a sailler proportion *han
th2ir respective lavels in the Navy population, there should

be no effect on the represzntativeness of this study as

explained above in the jiscussion on zrosstabulations. Aall
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qusstions dealt with overall Navy policies whick do not
differentiate among races. Nor did any of the ainority
respondents mention anything in the area of racial discrimi-
nation ir the written commants sections.

The officer/enlistel proportions were different than had
been expected. Officers made up 49.3%X of the raspondents
anl 45.4% of the spouses. These pri>s>rtions ars not reflec-
tive of the population in yeneral ani are due t5> the fact
that officers vems oversanplad becauzs of their small
nusbers (as explained in Zhapter II under "Sample Size
Determination™), and that their resp-ase rate wis higher
than expectad.

4 significant difference in numbers existed betwean %he
saxes of the respondents. Two-thivrds were womean, which is
differert from the expectal proportisa in the targst group,
i.e., one-half. Fossibly, the NFC files indicat2 more women
married to other services rsmbers than men bhecause most vomen
change their names after they marry, which means pay records

and emergency data forms are mora lik2ly to be updated *o
reflect their marital status and their husbands® nili*ary
stitus. Alternatively, parhaps many nales did not receive
their surveys due to being deploysi.

Host respoundents (40.4%) were in the 26 to 3) year old
category, followed by the 21 to 25 y=2ar old group at 31.2%,
and the 31 to 35 bracket with 17.9% Tha spouses closely
folloved the ages of thes va2spondent with 35.6% ia the 26 o
30 group, 29.8% in the 21 to 25 ags yroup, and 19.4% between
31 to 35.

A majority (59.7%) of the respoalants had been in the
service less than five years, whils 1 total of 37.8% had
less than 10 years of active daty b2hind them. The spouses
or the other hand appeared to have b2an generally in longer,
with 47.6% in for less thiy 5 years, 78.4% less than 10 and

81.6% in for less than 15 years.




Most service couples (37.3%) in the sample have been
married less than 5 years. Almost all (89.8%) ware married
v[ vhile both were cu active luty, whil2 only 4.4% had been
married before entering the Navy.

o e T n L a NN E e

service couples are pradominantly (61.3%) without chil-

% drsn, while an additional 29.6%X hai >nly one child. Since

1 87.3% of the couples hai bsen aarrisi for less than five
years and all service couples are trying to maintain two

: careers, this is not an uirealistiz finding.

; Most respondents and spouses war2 in one of two catego-

| ries with regard to their active duty intentioas. The

" largest group of respoanieats (43.8X) was undecided, while

37.0% of *he spouses were 1lso updecil2d about making the

Navy a career. Retiriny from the Navy was selacted by 32.5%

y of the respondents and 37.3% of tk2 spouses. A small

percentage (13.1% of the cespondents, and 9.3% of the

i - spouses had alrealy decidal to get oat with less than six

oo years of service. During the encodiny phase of this projsct,

it was noted that althoagh the questian asked for intended

total service intentions, wmary peopl? indicated the

remaining time tc 20 years, or the time they hal left on

i th2ir current obligation. Some indicated a combination less
than *he minimem allowabls obligation. Needless to say,
some amount of error exists as the 3ata had to be inter-

i e et e e e v

pr2+ed before it could be ancoiead.

Comparisons of active du*ty intantions of respondents and
spouses (questions 15 and 16 raspectivsly) by s2x (gquastion
) three) indicated a statistically sigiificant teadency for a

[11)

largyer percentage of males to rsmala in for 20 years than

N females, and for more femiles to g2t out with l2ss than six
yexr of service. However, the Zramer's V Statistic indicatad
that these relationships ware so w23ak (2.g9., 0.143 for
respondents and 0.265 for spouses) 13 to be virtually

meaningless.
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B. PERSONHEL POLICIES

Several of the survay juestions ware directed at deter-
mining what problems, if any, the sacrvice couplas had with
personnel policies, procelures, and >ther aspects of Navy
life, 8.9., detailing, tranafers, separations, and incompa-
tible careers and personal desires. Comments were solicited
to provide amplifying information. As stated bsfore, the
complete frequency tables are providad in Appendix E.

1. DRetailer 3Juppolt

Question 17 asked whether 2ither career had been
chosen as the dominant ona by the souple to fazilitate the
detailing process, About half (51.5% 5f “he respondents
indicated that either their career or their spouse's carser
had, in fact, been decided upon. Howaver, when asked if
their detailers accommoiatad their dacision (question 18)
40.9% replied that they had not svan advised thair detailers
of the matter. Less than half (40%) »>f ~“he respondents said
that both detailers were cooperativs when asked. Therefore,
it appears, that detailers do a fair job of assigning
personnel who make it easiar for thew by deciding on a domi-
nant career and notifying them of that fact,

However, some raspd>ndents coaplained that their
detailers forced them to choose on2 zareer over the other or
told them to choose betwe=za *heir carser and tha2ir marriage
or family, rather than attampt to lozata career-sznhancing

billets a* the same duty station for both cf them. In some

cases the detailer(s) deciied which z-arzer came Lirst,
generally the husband's. Ia1 onz instance, the f2amale's
detailer would not start w>rrking on har orders until her
hus band had his, although her PRD was months sosner. The
detaller explained "You d> want %o live together." The

authors know of servicewomsn who avoii informingy <h=i:x
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detailers of dependent children or pragnancy for fear of
prejudicing the detailer and jaopardizing their careers.
Many respondenés stated that they fa3lt their detailers wvere
rot only uncooperative, but saccastic and even apiteful.

A statistically significant, though not very strong,
relationship exists betwean quastion 17, selection of the
dominant career, and quasstion 18, datailer support of that
decision, when sex is the controlled variable. Por male
respondents: wvhen the mala's caresr L3 chosen by the couple
as the dominant one, both detailers are saen as supporting
that decision slightly mors often than when the female's is
chosen; when the wifa's cireer is chi>sen as doainant the
male's detailer is seen as not supporting that dscision more
often than when ¢the male‘'s career is decided upon. The trend
here is not étrong; Cramer's V Statistic is 0.205.

for the female respondents, shan the couple decides
+h2 female's career is aorz important, both detailers
support that decision less than when har spouse's carser is
chosen by the couple; though weak, tals pattern is slightly
stronger with a Cramer's VvV Statistiz of 0.221. In general,
it appears that detailers are a littla more supportive of
tha service couple's decision when the husband's career is
chosen as dominant than whan the wifats is chosen. (See
Appendix E.)

Some couples repocrted that tha2y had had to locate
billets for themselves anil become p2rsdonally cosgnizant of
Navy assignment policies, in order to> 2nsure cd-locaticn in
meiningful billets, becausz thelr dstailers werz unwilling
to make these efforts. Jdn some occasions detailars ara
reported *o make blanket statemsnts, to the effect that
thare are no billets availabla for both spousss in the
desired locatiosn, up to a year in advance without *aking ths
tine *0 check. Some officar-enlist2d zouplas £31t that their
detailers purposely assigasd them ts separate ldcations to

thwart Them.
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chose co-location with spruse sver 2 career-enhancing billst

Several respondants felt that datailers from Jdiffae-
rent communities did not communicate or cooperate with each
other in co-locating billets. Jdne respondent was told by her
detailer that he would se2 what hs c2uld do for her zfier
her husband go* his orders. Another was told shs should have
married a surface type, ndt a submarinsr. Some regpondents
felt thelr communties took a back-séﬁt *o others in the
detailing process, e.d., the datailers would co-locate a
staff corps officer with a line offizar, but nat vice versa.
on the positive side, many couples stated that they hadrn't
Lail any trouble with thair detailers 3> far, especially when
they had the same detailer.

2. Assiqpments

Question 27 asked what was tia most impdrtant aspect
whan confron*ed with a new assignmant. A majority (74.5%)

or other factors. Further analysis unlar "Retention Issues”
will reveal that co-location is reported to be >f extIeme
importanrce in decisions to remain in the servica until
retirement.

According to the r2sponses t5> question 21, 85% of
ths service couples are stitioned :232ther, 5.1% are not bhu=
agreed +o be separated (prd>bably in >rder to receive favor-
able billets), and 9.5% ars separatzl agaipst their wills.
Quastions 19 and 20 asked how the r=2soondents and their

spouses fel* about their 1ssigned 3duty stations (loca=ion)
and billets. Overall, bo%a respondents and spouses wece
predominrantly sa*isfied with their assignments. In general
thay were more satisfiel with their locations than their
billets, and more dissatisfizd with thair billests than thsir

io~atiorns, as summarized La Table IV .
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TABLE IV
FPeelings About Location and Billet

(Queastions 19 and 20)

AP W R ARG YSRGS G GG S WD G GRS P WD WS T WATE WD W A D AP D A W P W WD WD W WG WD WD W - W D R -

Respondent Lozation Billet
Satisfied/ver satisfiad 72.1 67.2
2 stron % g/ 11.7 11.6
D ssatzs ied/very dissatzsfied 14.7 19.3
Spouse Location Billet
Satlsfied/veri satisfied 69.6 64,1
No str n% 7 11.4
Dissat ied/very dissatisfied 17.9 21.2

(Columns do not add up to 100% dus t> missing rssponses.)

- - - - T e = an - ey - D WS WD P W W D AR AO WD A N A WP D W A A D S

This probably indicates that they were happy to be
stationed tcgether but less pleased with the type of billet
they had tec accept in ordar to be Zo-located. Their written
comnents’do, in fact, support this 2xplanation. Hany respon-
dents stated that they or their spous2 had to take
undesirable or non-carear 2nhancing billets in order to be
statiored near the other. They often wondered if 2ny better
billets had ween avallablz or if ths detailer was just being
lazy or spiteful. One officer felt that she was heing
detailed to non-career 2nhancing billets because her
detailer expected her to 3ive up on har career in faver of
her family; as a result, 2ventually she would have no career
left and might as well get out.

When respondents 11d spousas f=2e¢lings about location
{questions 19 and 20} are compared with servica zouplas
status as stationed togsthar or apar:, with or without their
agreement (question 21), it anpears t> be statistically
significant that they become more iissatisfiesd as they are
stationsd apart and stationed apart #ithout their agreement.
This is particulariy true for the spousa2s, as indica*ed by a
Cramer's V Statistic of 0.337, compar=zd to a 0.238 for
respondents. (Se= Appeniix E.)
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3. gagpesr confligts

To question 24, over oae-third (36.1%) of the
coiples reported that they had experisnced conflict between
thair two careers and, >f those, 22% stated that as a result
both would leave the service befors retirement, and 53% said
that one or the cther woull get out (question 25). as
brought out previsusly, mozt of ths zonfliict is due to not
being able t0o get desirablz billets in *+he sams location
witk their spouse. In s>m2 casas, ths respondents recognized
that there are no co-locatad billets for their particular
ratings/NEC's or designatics/specialtiss. In other cases,
respondents with the same rating or designator were faced
with limited numbers of co>~located billets, for which they
had to compete with each other, ®2.J., Limited Duty Officers
(LDO} or Judge Advoca+te Corps (JAG) >fficer billets. 1In
mapy cases, a career enhancing billst for one spouse means
sea duty and if they have children it means the other amust
foreqo sea duty, schools, or billets with extensive
Temporary Assigned Duty (TAD}) requiram=nts, which may have
been desirable.

The strongest relationship ba2tween any two variables
compared by crosstabulatisa analysis was that betwean ques-
tion 24, existence of a coeflict batwean careers, and
quastion 25, cesult of that conflict. There is an extremely
strorg tendency, in cases #herz a coaflict is =2xperienced,
for one or both members of the couplz to leave the service
{70.8%) &as indicated by a Zrawer?s V Statistic of 0.58%. &
small percentage (11.1%) put up with separations to pursue
their careers, but another 11.1% sail they will get
diverced. (See Appendix E.)
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Separations due t©o PCS assijasents, deploysents,
ets,, vere overvhelmingly reported 2 contributs to persoual
grisef, financial burdens, naritalsfaxilial problems 2and
disenchantment with the Nuvy. In response t¢ quastion 26, as
to how long a couple wosll accapt geographic sa2parations
before one or both deciiel to lsave the servicz, 16.2%
stated that they would not tolerate aany suaparation, and
and>ther 68,2% s&3id they wr:1d accept a year or lsss. These
fizures may not ble completaly zccurate because in some cases
tha couples vere talkingy about the tatal aacunt >f separa-
tian during their career (st anl in s>me cases they were
stating the leugth of sepavatisn thay would accspt in addi-
tion to that which they hai already suffered-somstimes up to
three yearz. Many ccuples who had bzsan married x year or
twe reported that they had bzen separated momt »f their
married lives. Several of them wer2 zcontemplating divoree or
in the process of obtainingy onz,

A comparisou of quastion 26, maximum acceptable
length of gecgraphic separation, by 28A, paygr:de of <wespon~
dent, shows a slight but statiztically significant +endency
for officers %o accept geparations mors often than enlistad
ani to accept longer separations. Ihis tendency is not very
strong according to the Crumer's V Statistic, 0.203. (Ske
Appandix E.)

5. Additional Problen Areag

Most of the comments on p=2rsannel policies and
ratters have been negativa, but that is not unsxpected. It
could be expected that th2 pecople most likely L2 return the
survey would be those who had complaints, and that those who
returned the survey althonagh they w2r2 not particularily

dissatisfied would nct nav2 much t» say. Ir fact, in
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response to question 22, almost two-thirds (64.1%) of the
vespondents stated that thay had not personally encountered
difficulties with personn2l policiss. However, aany of them
gqualified this by comments such as "s> far" or "not yvet",
end vent on to say that they foresazw or anticipated problens
in the future. A majority (57.1%) affirmed this by
responding to question 23 that they felt changes should be
made to personnel policies. Part of this conceran was over
pay policies, judging froa their written comments, which
will be covered later in this Zhaptar. The spac2 provided in
quastion 23 to "please 2xplain® invitad a wide range of
coaments, which will be related next in no particular order.
A common prébleu £5T sarvica couples is élauned
rotation dates (PRD) that do not coincide. This means they
may be separated for as long as a ya3ar vhen one rotataes
before the other, and even then the s2zond one to transfer
may not be able to get an aissignment near the first. If one
spouse@ wants to transfer at other that his/her PRD in order
to join the other, he or she may hava to make a no-cost
transfer. The Eplisted Traasfap Hanyal, Chapter 3, states
policy and requirements concerning transfers at government
expense Including that the member bs "otherwisz e@ligible for
reassignment under currant distribatisn directives (i.e.,
near PRD)." However, Enlisted Distribution Branch staff
(NMPC-40BB) is unaware of any such writ<en policy or defini-
tion of "near PRD." In fazt, it was 2xplained that *he
various detailing sections handle iniividual rszquests for
early rotation "differsatly," 5>n a "-ase by case" basis.
They dc have an "unwritten policy" to attempt not to sepa-
rate service couples for md>re that oa2 year dus to PCS
assignments. Obviously more clearly s*at-d, written volicy

is needed regarding no-cost transfars,
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senior member only for a transfer osvarseas [Ref. 9: p. 8-2].

The cost to the government is apparently the same,
however, wvwhether the service couple transfers at the same
time or not. Joint Travel Regulations (JTR) state that they
may combinre the prescribel weight allowance of aach when
transfering to a perananent duty station where they will
aaintain a joint resideics [Ref. 9: p. 8-2-1]. It is
unclear wvhether or not the policy is to grant aach their
full weight allowance if they transfar separataly to or from
tha same location. One ciuple reparted that they were
linited to one menbert*s household gosds weight allowance
whan transferring within CONUS. Tha JIR states that a
service couple is limited to the w2ijht allowance of the

A related problem reported by a2 respondent is the
dif ferent lengths of sea laty for wonran and men and the fact
tha+t frequently wvomen are assigned to> overseas 3juty as sea
duty. Actually, the Eplisted [pansfac H3nual, Chapter 3,
states that women are dstailed based >n OUTUS/CINUS rotation
vhareas men face sea/shor2 rotations. Sea duty and sverseas
assignmen*t count as OUTUS for women. This makas it 4iffi-
cult to syncronize rotatisas or co-lzcate assignments.

Sea duty itself is a complax and controvsrsial
issue. Apparently existing regqulations (ENLTRANSMAN ART.
3.19%) are interpreted to nean that >fficer and enlisted
couples without children -annct be sa2nt to sea iuty at the
same +time without their c¢snsent. This says nothing about

service couples with chiliren. Tharsfore, some respondents

reported, as soon as thay had zhildren thzir dstail=zy(s)
sald they were availabla for sea duty concurrently. Some
respondents complained that they w2rz raquired to sign
custody of +heir childran over t9 a third party because they
wera2 both assigned *o sea iuty. Of course, this is an absurd

pr2dicament and surely not the intent 2f +*he Navy.
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The policy in question is apparently intended to
prevent the couple from l>sing both basic allowances for
quartars (BAQ) when assigned «o sea iuty because without
dependents they would n>t be entitlai. However, a umore
reasonable, comprahensive, and clearly stated policy
rejarding concarrent assigneant to s2a duty is obviocusly
neaded. Many respondents falt they sh>uld not be subjected
t0o concurrent sea duty without their consent as they have
childzen to care for and households t> mairntain. Mary
couples wan+ted to be assigned to the same ships, if detailed
to0 sea duty at the same time, to radaca the amount of sepa-
ration. They were willing to be berthad saparataly.

Enlisted personnel assigned to the same command
complained that they wers prohibitad from working on the
same shift. For couples who can only 1fford one car, this
craates problems gettiny t> and from worx, not to mentien
tha amount of separation it causes. Yany wondered why they
couldn't be assigned to tha same shoo as they didn¢t expect
to cause any more problewms than couplss who wers dating or
living *ogether and working in the same shop.

An enlisted coupl2 in the s2me squadron felt that
enlisted personnel were discriminatel against bacause, while
on deployment to Japan, they were ad>t allowed to live with
th2ir spouses while the officers war2 allowed t> have their
civiliar wives stay with them in govarnment guarters. One
respondent complained that while his ship was ia overhaul,
th2 crewmembers with civilian spousks received iir fare to
visit their spouses; thos2 with wmilitary spouses did not.

Many comments wer2 related t> government hcusing
policies. Some respondents repos>rted that at their duty
station they were not allowed to mov2 into government
housing until they were both on board, while members married
0 civilians could move right in befors the spouse/family

arr:ived. One respondent said he was 2victed from housing
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vhen his spouse returnad to CONUS ani thelr child stayed
with him, because tue child was list2d as her dependent. fHe
vas not allowed to list the child as bhis dependant before
being evicted, (ne female officer s-ated that she had been
denied a room at the BOQ because the heads vere shared by
Ren. She was alzo not 3llowed to sharas her husband's BOQ
room while they awaited housing, so thay had ¢5 move irto a
notel. Another couple sharing a BOQ room while awaiting
housing complained that *hay had *o forfeit two BAQ's for
onra room. Cne officer complained that she was nd>t allowed t>
rove intc the BOQ while har spouse was deployed. Ar
officer-enlisted couple stated that thay were ns5t permitted
to live 2n officer o enlisted housiig. FPurtherasre, thair
commands would ncet allov them to attsnl each uthers' promo-
tion ceremonies in uniform.

Another command would act 3llow one member to go on
a no-cost house hunting trip prior t> transfer bacause tha
spouse had gone on one (without sucgass). According to one
raspondent, regulations raquire one 3pouse 4o ratura *o
CONUS if two enlisted psrsonnel marry sverseas., Jthers ware
concerned that overseas ration cards were halv2d for each
wenber of a service couplz, as they £3lt they were each
entitled to a whcle one.

A respondent pointad out that currently oanly one
nenber is listed as the sponsor on a child's medical
Tecords; +herefore in the "sponsor!s" absence, she incurred
problems in obtaining medizal cars f£or the chill in an emer-
gency. According to +th2 Bareau of Maiicine and Surgery,
Health Benefits Divigsion (¥M&S 313}, th2re is no writ:en
BUMED policy specifying taiat elither active duty parent or
both should be listed as 2 child's sponsor. Tha practice in
the field seems to vary from listing whichever sponsor is
iniicated or the child's wilitary ID (if he/she is o0ld

en>ugh to have one), to listing whichaver parents claims
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sponsorship, to routinely listing the father. The Health
Benefits Division suggestal that aasy problems could bs
resolved by the sponsor 'iving iundefianlte power of attorney
to his/her spouse versus SBUMED proviling any written
guidance for such 2 small and insignificant segment of the
Navy community. The Arey 1ces have written policy on the
subject of service couples in this arsa [Ref. 10: P. &~1].

Some respondents resented that members aarried to
civilians could get "homas e@adad" in one location to accoao-
date the civilian's carger or the faxily's stability, but
service couples vere not s> accomolatad due to "needs of the
Navy" although they too woald lika.t> astablish a stable
housekold.

One respondent wondereld why there waere oo HORM (Human
Resouce Management) information/support programs for service
couples like those for civilian depeadents, mindrities, etc.

Another respondent suggestad that many ssparatlions
could be avoided by moving the schools located in'Nawport,
Rhode Island (Department izad, PCG/PXJ, etc.) to t.e large
Navy population centers like Norfolk and San Diago.

Many of the comaeats raceivel were confusing,
contradictory and surprising. A lot 2f the probleas and
Worry experienced bf service couples are caused by unclear
pclicies, lack of statead pslicies anl scattered regulations.
Disburing clerks and personnelmen at the local lavel aTe
unaware of the special status, problams and policies
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tharefore frequently int=arpret and apply policiss inconsis-
tently and incorrectly.
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C. PAY POLICIES

E_J Some survey questions were directad specifically towards
;{f perceived problems with pay policias. Jver one-half of the.
: respondents (58.7K) repliel that they felt pay policies

_ discriminated against thanx due to thair status as a servica
- couple {(question 28) . Consegquently, 3%.6% of thes responded
to question 29 that changas in pay p>licies were needed.
Most of their vwritten comxants were vary specific and
pertained to BAQ (Basic Allowance for Quarters}. It was

7;; noted that, in general, th2 responisnts apparently regarad

: BAQ as a basic entitlement which thay sarn for their servics
jf to the Navy much like basic pay, and not as a compeansation

: which is only provided to make up £or lack of jovernment

. g quarters. The same complaiats appearad over and sver again
i ir the respondents'! coamnents. A reprassntative sample is

provided hera,

e 1. Basic hllewance faC Quarters

Many respondents strongly cessn“ed the forfelture of
BAQ on sea duty if marriey to ancther service aeaber, while
nerbers married to civilians ratained their BAQ, a3t the
with~dependents rate, nd> lass. The aamber of a service
couple on shore duty with no “3aependants" only dravs =zingle
BA2 {Ref. 5: pp. 3-17 and 3-32]. Why, they ask, should a
member with a civilian spdo>use be antitled to more BAQ than a
service couple? Both couplas only r2juire a one bedrcom
S household ashore. Purthsrmore, the civilian spouse doesn't
contribute anything to thz Navy in ra2turn for the extra
(with dependents rate) BAQ, but both members of a2 service
couple serv: the Navy. In fact, civilian spousas are
regarded as an extra burdsnr on the Navy, in the way of
medical carz, housing, ccmmisary and axchange privileges,

increased BAQ raies, etz., But quits ofren the civilian

oy n_‘ DA - _." -

43




"dependent® anrhs more zalary than his or her spouse. How,
then, is BAQ at the "with i1ependents" rate justified for
soseone who is not actually dependsnt? Obviously the ternm
"dapendent” is imappropriite, inconsistently applied and in
need of reevaluation.

Many respondents felt that thay, and single
personnel as well, should both contiaue to draw BAQ while on
sex duty as they vere just as likely 2s members with civi-
lian spouses to want to amaintain a hd>usehold ashore, arnd
rent and mortgage payments don't stop vhaen one is on saa
duty. The loss of BAQ therafora causas them a severe fipan-
cial hardship and makes bulgeting for housing 3ifficuli. 1In
fact, the policy of requiring ailitacy personngl to occupy
quarters where quarters ara availabla, vice paying 2 housiny
allowvance to anyone who orafers it, 3denies amilitary
personnel of the opportunity to invest in housiag, build up
equity, and assure themselves 2f a home when “hey separate
from the service {Ref. 11: p. 669]), and {Ref. 5: p. 3-16].
As an alternative, many falt that a sa2rvice couple should a*
least be entitled to BA) #ith dependants like the other
couples, while one is on saa duty. Some resentei being
reduced to single status f£>r BAQ purposes, whila having to
file income tax returns as marrcried.

There appear to ba many strangs twists in the appli-
cation of policy on BAQ. Accordiing &> some respy>ndents, the
service couple can retain both BAQ's while one is on sea
duty if that one claims a1y childreu they have as depen-
deats. The spouse on sea Juty then draws BAQ
"yith~dependents." Howsvar, if th2 shore based spouse
claims +the dependent, and iraws BAQ 2t the with-dependents
rate, the on» on sea duty forefeits . It seems they must
trarnsfer the claim of depandents back and forth with each
nev assignment in order *> waintain their financial s*atus.

I+ appears *hat this is parwissabl2 according t> *h= DODPH,
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but apparently most personnel are unaware of this [Ref. 5:
p. 3-32 and 3-32.2]. |

It was also perceived as unfair that single CPO's
ani single officers shouall be paid BAQ and CONRAIS/BAS while
ir homeport, while marriel enlisted ware not. The latter
unlerstandably prefer to caside ashore with their spouses
rather than aboard ship.

The status of chiliren of a previous aarriage in
regard *o BAQ at the with-dependent rate is another
confusing issue. Many raspo>ndents coaplained that they were
not permitteld %o both draw BAQ "with dependents" if they had
children from their own marriage and one was paying child
support for children of & previous marriage (Ref. 5: p.
3-19). They feel that both should raceive the increased BAQ
as the children were not all being supported unier ths sane
roof. Howevar, other respondents, and *he authors as well,
know that in many cases such BAQ paya2nt is in fact
permitted. O0Other variations of this situation are possible:
both spouses could be supporting children from previous
marriages who may or may ndt resile #ith them. doce again
the definition of "daependant"™ and poli-y in this area ars
un:zlear and appear unreassnabl2 to 32st psrsonnsl.

2. Fawmily Sseparatiop Allowapc:

Family Separation Allowanca (FSA) is another wLource
of dissatisfacticn to service couplas because they are
currently not entitled 5 it [Ref. 5: p. 3-18 - 3~39]. They
stated that separa*tions duz *+o deployments wers Jjust as much
of an emotional and financial hardship on *hem as it is on
meabers with civilian spouses. Furtharmore, many respondents
fzl4t they deserved FSA wh2an separatei by PCS assignments as
well, which is certainly 2 greater hardship. It appears
that service couples with recognizad "dependents" (children)
nay be authorized FSA uandasr *h=2 DODPY policy, but *bhis Iis
not clear and probably l=ss well kunown or apvlizd.
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3. Qther Rrobler ALeis

Onre respondent sail that one spouse should be
allowed to live in housiny when tha c-ouple was not
co-located, presumably in order to aaintain a household with
their possessions, vice being requirad to live in the
barracks or BOQ. Another falt the option of giving up gquar-
ters in favor of receiving BAQ shoull be made easier. Many
couples complained that assignaent t> housing did not
justify forfeiture of twvo BAQ's, espacially wvhen nmembers
married *o civilians were >nly giviny up one BAQ for the
sane quartars, Many complained that the quarters were not
worth the BAQ.

Many service couplas rasent the accusations that
th2y are receiving "windfalls" ip th> form of double BAQ for
ona household. They point out that oot only ares they both
serving the Navy, standiny watches, 3oing to sea, etc., they
fraquently need “wo cars to get to th2ir respective jobs,
thay must often pay for childcare b=cause duty ra2quirements
arl deployments keep them both away frow home simultane-
ously, and when +hey ar2n't co-lccat2d they may be
maintaining two households and have higher tel2phone bills
anl transportation expensas.

Obviously there exists a lot of misundacrstanding and
a lack of information on pay policiz2s as they pertain to
service couples. This is true for thz parsonnel rasponsible
for administering pay as w21l as far the recipiants.
Coasequently, policies and proceduras are often applied
inconsistently and erroneously throujhout the Navy. The
ultimate result is a detrimentil morals problem 2mong
service couples, in additisn t> finaacial hardships.

In conclusion, most of the rzspondents weare confused
and unhappy about the complexities 223 perceival injustices

of the pay system; therefaore, they sigges+ed that *the
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intticacies of "with dependent" rates should be dispensed
vith and all allowances, like basic pay, should be based on
military status/rank/services rendar2d and not 2n marital or
dependent status. In short, married service meambars should
be entitled to BAQ, regarlless of thair spouse's military or
civilian status.

D. RETENTION ISSUES

1. Maiex Reasons f£2r Leavipng th2 Service

Questions 31 and 32 were designed to datermine the
gr2atest influences on secvice couplz23' decisions to laave
the service prior to retir2ment. Th2 respondents wers
instructed to rank their top three r2asons and those of
their spouse. However, many respondents had markad reasons
vithout indicating any priority, whizh necessitated the
craation of a fourth catejyory of rasponse, “markad but not
ranked," which did not really contribute to an analysis of
priorities.

Therafosre, all tha rarkings (and unranked marks) for
each reason were conmbined to produss the total number of
marks for each reason. Thase ware than compared to detarmine
+ha relative importance of each issu2. Table V shows the
number of marks (frequenci2s) each jisstion recsived from
responden+ts, spouses, and both combinzad. The adjusted
percentages indicate the proportion >f persons marking each
quastionr out of the total who markzd anything. Note that two
respondents 4id not answer question 31 at all, nor did they
(or their spouse) answer juestion 32 in 35 cases., Bear in
miad that, as each person #as iskad to mark thr2e responses

to each question, the frejuencies anl percentagas will not
sum to 100%.




TABIR V
Reason for Leaving HMilitary Service

T T T T T T T T Respondents Spouses  Combined |
4 _Question 31/32 Reason  Freq Adj % Freq Ad3 X Freq Adj % ¥
,Q% | Raising a family 267 32.6 186 23.7 453 28.2 ’
| - Pay policies 143 17.5 126 16.0 269 16.8
B Better civilian Job 261 31.9 289 36.8 550 34.3 .
o Personal preference 122 14.9 177 22.5 299 18.6 4
; Location of assignments  7¢ 9.0 86 10.9 160 10.0 3
, 4 Separation from family 364 44.4 352 4.8 716 44.6 P
- Prassure from family 40 4.9 24 3.1 64 4.0 W

D‘sagree w*th personnel
o Reducgion in lilitary
"y banef
: Unable to locata with

71 8.7 95 12.1 166 10.3
193 23.% 127 16.2 320 1¢.9

- spouse 130 52.5 367 46.7 797 49.7
i Unable to co=-locate with
B good billet 214 2€.1 197 24.3 495 25.3
= Passed_over/caanoct
. advarnce 125 15.3 106 13.5 231 4.4
_J : Retired 19 2.3 32 4.1 51 3.2
g Other 46 5.6 ¢ 7.6 106 6.6
3 Nuuber of respondents 819 786 1605 4
: Missing 2 35 37 B
] 3
b
) analysis of Table V reveals th2 following. The
O
Qi reason for getting out of the servics that wag chosen most
ﬁ otten by the respondents is "unable to get assigned to the
;Q same location as spouse.™ It was mark2d4 by 52.5% of those 5
;f who answered the question. The¢ seconi wmost oftzn selected i
: reason is "separation from family." There is 2sszntlally a
ti2 for +hird most imporsiat rzasoun betwesn "raising a
X fanily" and "better civiliain job"; th2 adjusted psrcentuges

tor these r=sponses diffsr by 2nly 0.7%. The nex: most often
chdsen reason is then "unible to g3t assigned to desirable

billet in the same locatiosn as spousz."
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Tae spouses' most 5> ften indicated reascn for getting
out is essentially tied battiveea "unabls to ¢st assigned ¢o
the same location as spouse," selectal by 46.7%, and "zepa~
ration from family® (44.8%) ; the adjusted percentage
difference 1s only 1.9%. The spouses' second most important
reason is "better civilian job." Again the thiril most often
selected reason is tied between "unable to get assigned to
desirable biilet in same location as spouse™ ani " raising a
family," the difference baing only .5%. These five issuax
cover exactly the top five reasons indicated by respondeants.

The fraquencias of the resp>iients and the spouses
vere added and the adjustad percentajes recomputad based on
the combined total to datarmine the dverall priorities of
1605 service memlers. The factors having the most influence
over their decision to get out of th2 service before retire-
ment are listed in order. ,

1. Unable to get aszigi2ad to tha saze locatiosn as
spouse,

2. Separation from family.

3. Better civilién job.

4., ReXsing a family.

5. Urable to get assignad to a 1asirable billet in +he
same location as spouse.

(Responses four and five differed by 2aly 2.9%.)

It is worth notingy that, for the service couple
segment of +the Navy community, th2 major factors influencing
thair ceraeer decisions ars related t> spouse/family togeth-
erness versus any other aspects of military life. I% is not
known what ~he respondents comsider to bs a
job", but the probability that it wouldn't keep them sepa-~
rated could reasonably be an attractive consideration, as

L) NN e ]
"hetter civilian

=
-

well as the fact that civil ian jobs 15 not ger2rally +reat
or pay employees differantly accoriiag to what their spouses

do for a living.
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As discussed previously in this chapter under
"Damographics®, a large proportion of respondents (43.8%)
and their spouses (37.0%) are andeziled about whether or not
to nake the service a carasr. A small percentags (22.7%) of
ths respondents and 17.7% of their spouses have decided not
to stay in for 20 years. (Lt is notel that soms of those
getting out after 19 years are eligible for retiresment.)

The five areas of copcern which were pinpointed above can
reasonably be assumed to ba the major causes of their inde-
cision or decision to get out, and tharefore desarve
attention by policy wakers and others concernel with
improving retentioan. _

Career conflicts were also a source of lissatisfac-
tion for a large piopertiosn (35.1%) >f service couples, as
discussed under "Personnel Policies®. fhis is raflectad here
in the findings that tw> >f tha majocr concerns >f service
couples .re "unatle +*o get assiguned t> the same location es
spouse” and "unakle to get assigneld to a desirable billet in
the same location as spousa.® lhese concerns should also be
of interest to those responzible for restention and assign-
ment policies.

A comparison of saxes on salaction of raising a
family as a reascn for leaving military service (question 31
ani 32) revealad a statistically sigiificant relationship.
Females wera more likely to mark "raising a family™ as an
important influence on their career 312cision than ware
nales, espacially among th2 spouses as indicated by a
Cramer's V Statistic of 0.346 but not as much among respon-
dents, 0.216. (See App=niix E.) It should be noted that in
many cases the respondents marked rasponses on behalf of
thair spouses, and therefore statistics regarding spouse's

feelings may be inaccurate.
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2. Add:itiona’ Reasans

o The written explanations provided for selecting

%j "ot her? usﬁally cited job dissatisfaction and pursuing

i% , education/using G.I. Bill benefits.

"f' The fact that "passed over/cinnot advanze" uas

o sarked by only 14.4% of tha couples indicates that many of

‘,} them would stay in even if their advancement opportunites

o ware not qood, but woull 32t oSut baciuse of other prcbleas,
€oJ., family separations, 2ven though they had viable

. careers and good advancenm2nt possibilities.

"y It is worth noting that the lesast often indicated

e rexson for leaving the service prior to> retiremant is "pres-

sure fror family to get out." It seams reascnable to

ff conclude that service couples are hijhly dedicated to the

'j Navy and éupportive of each other's 1a3sire to pursue 2 mili-

tary career. Howvever, the hardships >r dissatisfaction

caused by military policiss (or lack thereof) may drive +henm

out of the military servica.

E. CHILDCARE

Although only 38.7% of the respoiisnts have children,

“ig 58.5% of those replied to juestion 3) tha*t chill care caused
tham problems, either bacause it was not available, or it

was available bu+* unsatisfactory. Tals number should be i
’ higher. Many of those who markad "childcare not required®

T dil have children and indicatad in th2ir written comments

that because available govarnment childcare was unsatisface

tory, they had made privat: arrangsmants, including having

relatives move in with thom.
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1. HMaior Complaipts

Two areas of complaints ware cited repeatedly. In
many cases, child care faci lities ars avallable but their
hours of business do not coincide with the work schedules of
military personnel. Serviz2 meabers >ften work unusually
long days, being required at work before the child cars
facilities open, and gettiazg off daty long after the facili-
tias are closed. Quite often the child care facilities
available zre not open niyhts or waz¢snds, whila military
wembers frequently work during thesa times due to shifts,
vatches and duty days. Maay child care facilities do not
accept unschedul ed "drop-ins," but military membsrs who are
subject to recall at any time newd this service.

The second mnost often citmd problem is the fagt that
wost child cars facilities do not aczapt infants under six
months of age; in the Navy, maternity (convalescant) leave
is usually only authorizei up to 30 iays [Re¥f. 12: pp.

30-7 - 30-8 and pp. 38-1 - 38-3]. Tharefore, the mother who
must return to work has to utilize a private baby sittsr or
other more 2xpensive civilian child zare facilities for
infants, which sbhe can ill afford. Ta2 problem is more
severe fcr service couples of which Jne member i3 on sea
duty because they are forfaiting ons BAQ, one spouse in not
available to assist with caring for the children, and extra

expense is incurred.
2. Additjonal Rrobley Arsas

Additional complaints wer2: facilities are under-
staffed, children are frequeatly unsupervised, babies are
ignored until *heir cryingy becomes acute, and guided activi-

ies or instructior are not provid24 (children watch TV all
day) . Facilities are inadajuate and 2ven unsafe; in ore

case, they had been condemned by *ha fi.e department and
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parents had ¢o sign a waiver releasing the facility froa
responsibility. Special child care is needed for children
vho have temperatures or other minsy illness as their
parents usually cannot get time off froa work to> stay home
vith thea.

On some ases, tha child cara facility is available
t0 civil servants and othar civilian employees, but amany
military members are placad on a waiting list for chila
care. It seens that childran of service cotuples and single
parents should have priority for child care facilitles,
followed by children of other ailitary couples, and lastly
by children of civilians (L £ such accomodation is Justifi-
able at all in a facility intended t> serve the military).

Many of the responlents notel that while the Navy
only grants abou+t & weeks for maternity leave, the Aray
authqQqrizes 6 weeks. Suraly Navy sothsrs need as auch time to
recuperate and adjust their lifestylss as Army acthars do.

As a rasult of ths significant problems caused by
the inadequacy or inavailability of zhild care., many service
couples stated that one m21ber woull have *o leave the
service in order for the family to zops. Some suggested
+hat perhaps a meamber coull be grantad a *emporary leave of
absence in order to make family adjustments and arrange-
ments; this time off coull be repaid at the end of the

member's service obligation.




Iv. QQUECLUJIONS AND RECOIUENDATIQNS

i. CONCLUSIOES

Based on the preceding analysis >f the responses to the
service couples mrvey, ths followiny conclusions wers
drawrn.

1. ERergopnel Roligies

The statistics anl respondants' written comaents
prasented in the analysis in Chapter IIX provila aample
evidence that sezvice couples do exparience probleams wvith
personnel policies peculiar to theam which cause them to have
caceer conflicts, get divorced and, in a significant number
of cases, to leave the service. Major 1ifficulties sacoun-
tered are: gatting co-located, gettiiy assigned to desirable
billaets and co-located, ssparations, maintaining a household
and raising a famlly.

2. Ray Peoliciss

Perceived inequitias in th2 1dministration of BAQ,
FSA, etc., ware reported to> be the s>urce of a great deal of
concern, confusion and dissatisfaction among sarvice
couples. Over one-half >f the responients felt pay policies
were in need of revision. dowever, th2ir dissatisfaction
with this issue is not as yreat a coitributor to their deci-
sior to leave the service, as compar2d with dissatisfaction

over separate assignments and tempocary sepacations.



By 3. childcare

- An additional finling is the significant effect of

fﬁ childcare problens on caraer decisions of service couples.

;ﬁ Not only are the respondents dissatisfied with facilities,

iﬁ staffing, activities, services (bours of operation), and

j » policles (minimum age raquiremants), many reported that the
N inavailability andsor inadsquacy of childcare was a factor

 :: in their decisions to leave the service. They ares not able

5 to reconcile the demands >f a military career with the
~J demands of a family without childcar» support.

4. Ppolicies ip Genapal

. It is also conclaiad that mach of *he dissatisfac-
WJ tion and problems experisnzed by service couples stea frcm
policies which are inadequate, inconsistent, unclear, aisin-
terpreted, and not well knd>wn. The arsas and issues brought
: ouvt by the raspondents ar2 csuowarizsil here.

 1 . a. Policy regarding concurrant assignaeat to sea
duty of service couples, both with 2nd without children, is
not fully and clearly statad.

. be Policy is neelz2d stating the Navy's intent to
;J co-locate service couplas in career-anhancing billets for
both wherever possible, inzluding thz deqree of priority
attributed to this affort, and the amsunt of cooperation

e expected between detailers and their constituents ard

" between daetailers of diffa2rent comaunrities.

staz

c¢. Policy regarding tour lenjyths for aan and woman
and PRD adqjustments shoull be ceview2d and revised to maks
- tour lengths more compatible and ratitions easier to
4 syncronize.
fff d. BAQ entitlement policy is5 not clearly sta*ed or
' consistently applied to sarvicz ccuplas in relation to sea
duty, assignment to quartars/housing, and depenients, and is

§ reyarded as discriminating unfa.rly ajgainst servics couplas.
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e. Policy regqarding authorizaticn of PSA (type I
and 1Y) also appears to discrisminate unfairly ajainst
service members married to other meambers when thay are in
ths same circumstances, 2.9., PCS overseas assignaeat or
sea duty, as members marrisd to civillans.

f. Policy is neeled permitting both service member
pacrents to be listed as sponsors for their chilirten on the
children's medical records, to ensurs *imely medical atten-
tio>n c¢an be obtained in the absence of either of the
parents.

g. Policy regarding servica couples®' household
goods weight allowances i3 not clearly stated for all situa-
ti>ns, e.9., when the membars transfar at diffacsnt tinmes
ani/or tc separate locatioes.

h. Guidance is ne2ded at tha local coasand lavel to
s-andardize policy regarding: assignraent of serv. ce couples
to same shifts, shops, cravs; granting of no-cost TAD housse
hunting trips; provision of transportation to crews in ovser-
haul to visit spouses, a%:. ’

i. Housing policy guidance is also needad at the
lozal level to standardiza the housiny assignmen* to
officer-enlisted couples, waiting pariods for hdusing when
one member of the service couple is onboard, et:c.

S. Lack of Informatisn

Much of the coanfusicn and frustration sxperienced by
servicr couples is causad by a lack of information or under-
standing on their part. Many problems could be better
accepted, resclved or aveided altogether if service couplss,
ani members contamplating marriage t» other members, were
better informed @ policia2s and awar: of the special
circumstances they face. For example, many couples are
urhappy with *heir duty assignments bacause they thaink they
could have had better billats or bssn co-located if their
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detailers would only make the effort. Hovever, in many cases
the service couple's spaecialtias are not conpatibla te
co-location or openings 4> not exis:t in the regquirsd
tinefrane.

Many service meambars do not iaderstand the purpose
of BAQ and therefore d0 not accept the application of policy
on entitlemant, Many ars 35t awvare that favorable provisions
do exist in current policies because they are unfamsiliar
with the policies or the policies ara cdifficult to
interpret.

It seems that much of the dirsatisfaction of service
couples could be alleviated if they ware providsd with such
information as which spacialtiass can be co~located and wvhat
the likelihood is, what special provisions irn pay policies
pertain to them, and what thei- rights and oblijations ars
as military members with military spouses.

6. Cosis to Lhe Nuvy

As the number of sarvice couples continues to grow,
ths Department of the Navy has an opportunity to imrrove
retention of these membars through carefully *thd>ught out
policy. As pointed out earlier, servics couples indicated a
high degree of support of each othsrs careers and dasire to
renain in the service if csrtain hariships can be allevi-
atad. Their increased rat2ntion will raduce personnel
shorttages, loss of skills and a2xperiznca, and ultimately
replacement costs, i.e., the cust of recruiting, %raining
and sustaining new personnal to replacs those who l2ave %he
service. The costs to tha Wavy causail by loss of gualified,
experienced personnel should h2 weighz3 against the costs
incurred in inducing thos:z personaz2l to remain in the

servicr.
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What are the costs which result from perszonnel
lesses? First of all, obviously, there are the unfillaed
billets and the billets filled with indergualified
personnel. This results i1 a reductisn in operational readi-

ness, a serious consequence. The necassity to raplace
pecsonnel who leave leals to raplacenent costs which ul+i- !
nately exceed the cost of retaining those persounel. This is
because the new personnel require adiitional recruiting and
traiining costs. The averaja cost of racruiting one person is |
$1,671 according to the offices of Commander Navy Recrulting
Command (CNRC); the averays cost t5 train an aenlisted ameamber
in the Avionics Technicano (AT) rating ("boot caap¥, Aviation
Pundamentals, Basic Elaectricity and Electronics, and “an
school) is $22,688; the avarags cost »f training an officer
(oOf ficer Candidate Schosl and Surfac2 Warfare 0fficer
Schooly is $20,789, or, for a pilot, $159,794 (Aviation
Off icer Candidate School 3nd helicoptar pipeline £flight
training). Even after tha nev member is recruitad, trained,
qualiiied and ready to £ill +ths vacaat billet, it is years
to> la‘e. The Navy will naver achiava or maintain the
desired and nece ssary laval of expsrtise and readiness if it
is continually losing expsrienced miidle managers and
replacing them with raw ra2cruits or fresh "A" school
graduates.

In addition to th2 personnz2l and dollar costs of
policies which fail to enhance ret2ntion, +her2 is the

morale cost to be consiierad. ¥any 9f those who remain are
also likely to be unhappy with the policiss whizh contri-
buted to the separation of their shipmates, to be

issatisfied with the military serviz2 and conssquently less

'productive than they coull be. They ar2 also likely to

resert the extra requiremesnts laid on them, e.3., ext2nd=zd/
fraquent deployments, freqient watzh2s, long shift hcours, +o

compensate for the shortaj2 of perss>anel.
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On the other hand, what are the costs of improving
retention? Ho_exploré ﬁiré the possible costs o>f improving
ths factors f&und to contributa to sacvice couples® deci-
sisns to leave the service.

Co-location, and ¥3-location in desirable billets,
is a wajor issue with service couples. What extra cost woulil
be incurred if detailers waTe to spail more time and effort
in attempting to locate ciureer-enhancing billets for their
constituents in the sams l>cation as thsir spouse? What
extra cost vould be incurrad if detailers from d1iffarent
connunities would commusizste and wsck together to co-locate
constituents with different spacialtias? The information omn
availlable billets in various loscatioas is already availabls.
Tha cost of stuq;ng it mora thoroughly should ba nil.

Another major factosr in service couple reterntion is
avallability of childcars. The major problems ars operating
hoars which do not accommdiate the working hours of military
members, and reatrictions >n the accaptance of infants
(under 6 months old). Es the members who need tha childcara
services are paying custonars, incraased copuvrating hours
(nights and weekends, and s*aff woull be paid for by thosse
generating the increased raquiremrents. Some revision in *he
policy and purpose of chiljcare facilites could even elimi-
nate the need for additicnxl staff; Efor instancz, childczare
services could be limitad to military personnel vice civi-
lian employees.

A retention ZIssue that would be expected to generate
dollar costs to the Navy is tha polizy on payment of FSA and
BAQ to members married to n+ther meabars. Additinnal cos*s
would result from authorizing FSA for servicsz couple members
on PCS overseas duty or s=za duty, but the total amount which
might be paid during an avarage enlisted members' carszer
doazs not exceed the extansive cost 2f recruiting and

trzaining a replacement for him. For axample, assumirg the
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average enlisted person is agsigned oversaeas, unaccompanied,
for a two year tour oncs luxing his career, he would 4raw an
average FSA Type I of $£3,344 per ysar, or $%$6,688 total for
the tour. Also assumingy that during his 20 years he makes
five deploysents of eight msonths each, he would draw a total
PSA Type II of $1,280 at $32 per month. In the cxgse 0f the
average AT, this $7,968 ¢t>tal comparss favorably vith the
$£24,359 cost to replace him. TIhe same cost savipgs appllies
to the payment of the sama BAQ rates (with dependents) to
nexbers married to members as to asmbsrs marrisl to civi-
lisns when on sea duty, or the authorization of with
dependents rates to both mambers of a service coupla who ars
supporting children fros marriazges prior to their current
one. The axtra amount of BAQ at tha with depenlants rate
averages only about $90.21 per month. This would amount to
roaghly $17,220 additional BAQ over 16 years (as permitted
unier current policy) in a 20 year career.

. The retertion of saxrvice couples generataes savings
in other areas. PCS moves are an 3xampla. A service member
typically is re-loca*ed r2gularly about every two or three
years. Normally when there are two billets in an area which
nust be filled, two servica weabers and both of their fami-
lias and households are moved o £ill them. Howaver, if a
service couple caa f£ill tha *+wd> billats, only odne family and
or2 housshold need *o ba md>ved. Although both m2mbe-s may b=
entitled to their full individual w2ight allowances, it is
not likely that their housa2holl goods would weijh more than
those of a member marrizd to 2 givilian. Therefare, +he
Navy can save the cost of one PCS movz, on the average
$5,639 for officers and $2,762 {or 2nlisted accarding to *he

current data base at OP 13, in relocating a service couple

vice a service member-civilian family.




Another "savings" to the govarnment inharent in
service couples is more dif ficult to astimate. Both members
of a service couple serve the Navy i1 return for the pay,
allowances and benefits which they raseive. A civilian
spouse, on the other hand, does ast =2atribute aaterially to
the Ravy's missic ip return for with dependents BAQ ratss,
nedical benefits, exchangs and coamissary privileges, aili-
tary family housing, etc. IL effect, it costs tha ﬁavy mor?2
to support civilian "depenients."

B. RECOMMEWDATIONS

As retention rates hava such sa2rioas implications for
nilitary readiness snd national defsnse, the factors
affecting retention demani caraful coansideration and action.
+he purpose »f this study was to singyle out areas which
could be affected in orier to improva *he retention of one
sejment of the Navy commurity: services couples. Basad orn the
praceeding analysis and cdoaclusions, the following recommen-
dations are offered.

1. Pegrsonned Bolicies

2. Policies affa2cting servics couples, as well as
all other military membars, should b2 reveiwed and revised
on a regular basis to ensare that th2y are: coaprehensive,
consistent, clearly stated and =zasily interpret=d. all situ-
a*ions possible should be consider=ad :nd coverazd in writing.
Wording should be examined and fi2ld tested to snsure stand-
ardized interpre+ation anl application of policy. Policy
applicable in various circumstances should be compared to
ensure consistency and fairness in aosplica%icn.

b. Personnel responsisle for interpreting and
administering policies shoald be e3ually familiar with the

special provisions and loca*ion of policies pertaiaing *o




service couples. Surveys should be conducted at the local

:ﬁ ‘ lavel to eusure standariization anl consistency 2f policy

o interpretation and application.

¢. Service nembers married t» or coatemplating

. marriage to othaer service ascubers should be provided infor-
QJ mation and guidarnze relative to thair special circuastaaces,
e possible problums, entitlaaents, policies affacting thenm

differently than other seabevrs, etc. This could be done via

, HRMC/D {(Human Resouce ¥anagemant Cantars/Detachasnts) brief-
*4 inys or handouts providzd by persoann3l and disbarsing
offices. Articles should 1lso app2ar on a ragular basis in
military publications such as Parspesztive and Ligk.

d. "Ho* lipes" could be established f5r tha use of
all service wmembers to answer questions and explain
personnel policies (e.g., 1etailing) and pay policies (e.q.,
BAQ} when effrts to obtain satisfaictory axplanations or
P traatment at the local leva2l are unsdaccassful. The "hot
YJ line" offices should have no authority over locixl coamands,
but should eonly serve to r2fer concerned mewbers tec appro-
priate requlations or offices for assistance. The personnel
U manning the "hot line"™ should maintzin a log on the natura
of the questions and the command concarned. Tha log then
could be reviewad to deteramine problam areas and/or commands
which require guidance.

e. Policy reqarding the d=tailing of service
coaples should be clearly and comprzhanpsively stated and
include the following:

1. Concurrent assignmant to sea duty should not
 & be permitted withou* +the =3nsent of both members of the
service couple (regardless of wheth2r or not thzy have chil-
dr2n). This would allow taem t2 maiaztain a houaszhold and
mez2+ family demands.
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2. FEfforts should be nale to co-locate service
couples in carear-enhanciny billets in order t> meset both
th? professional and persd>nal needs >f these service
meabers. Detailer department head r-2viewv shoulil be required
in all cases vhere a service coupla can not be co-located
within 50 miles of each other.

3. Detailers should bs r3juired to cooperate
with each cther and constituents as much as possible, and to
prasent a professional attitude toward the couplas?! raquests
for co-location.

4. Members whose specialties are no>t compatible
for co-location should be ancouraged to change their
spacialties in accordance with the nz=2ds of the Navy to
improve career compatibility.

S. PRD's should bz adjusted as much as possible
within Navy requirements to reduce sap;rations iue to PCS

assignments.

2. Eay Rolicies

The military pay system, in re2ality is oot a
"systen" at all but a collection of r2gulations and measures
designed %¢ resolve separate problams as “hey arose.
Sesmingly little “hought or study has been given to the
irterrelations, ramificatiomns or contradictions posed by
those measures as they fit in¢ts *ha jverall systenm.

a. The following recommeniaticns attsapt to allev-
iate some 0of the inconsistencies in %“h=2 pay syst2m regarding
Bad.

1. *he concept of BAQ should be rsvised. PAQ
should be paid to all sarvice members as an allowance with
which to secure housing and should b2 r=garded 1s 2n enti-
tlament based soleiy on paygrais. Taz "with-dependents®
rate should be dispensed with alony ¢i+h the conceptr that

BAQ s cnly paid as a comp=2nsacion #hzn housing is not

63




‘.J;‘.-:."-hl'.-‘lﬂ;."..L_A_:."‘.

7 v.-,':‘; L " ;..;Ab

provided. This revisaed concept is sore in line with civilian
pay practices.

Under this concept, BAQ ¥d5uld not bs forfeited
by serxvicemsubers on sea laty regardless of depsandent status
or utilization of housing. Howaver, i1 fair markat rental
value should be charged for housing shen utilized, either by
service memzbers or their zivilian spouses (in thsirc
abseuce). For axample, 2 aembar d5a 322 duty asrried *o a
civilian vho occuples housing woull :>uyntiaue =2 draw BAQ,
but would pay rtent for tha housing. A meamber »>f a service
couple on sea duty would also continae to drav BAQ as would
the wmember-spouse even if he/she occuplied housiag; that
couple would also be charyad cnly ths fair market rental
value for the housing, avan when tha member on sea duty
returns to shore duty. In short, the apount assassed for
housing should be based on the worth »2f the housing and not
on the military/civilian status of tha occupants.

The money savad by not paying "with 3dependents®
rates should be used to increase tha basic BAQ for sveryone
ani to provide BAQ to enlisted personn=l in paygrade B-4
with over two years of service, viza four yearcs.

2. Should thz recymmendation to revise the
concept of BAQ as explainad above be rejected, the following
alternative actions are racommend=i.

Regarding s=2a iuty, servica couples should be
entitled o the same total amount of BAQ between the two of
them as a military member with a civilian spounse, when
either or both members of the servizz couple is (are) on sea
duty. That is, beth coupl2s should raza2ive one 3AQ with
dependent (s). This is baczuse eithar souple is likely %o be
maintaining th2 same quality housholl ashore for similar

sized families.
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Regarding dapandent chiliren of differant
marriages, vhen =ervice couples are supporting children froa
more than one marriage in the same hdusehold, all of the
children should be claimel by one parant; thus the couple
wonld receive one singla BAQ and ons BAQ with dzpendents
{provided they do not occupy goveranmant housiny). When omne
member is providing child suppart t3 children 2f a previous
marriage who res ide with :he ex~spgouse, that meaber should
draw BAQ with dependents ind his currant spouse should also
draw BaQ with dependents >n behalf 2f the children who
reside vith them (unless they resiiz in governm2nt guar-

ters) . This is necessary bacause the service couple is
responsible for providing housing in two separate locations.
Meabers marri2i1 to civilians, who reside in
government housing, shoull also> receive BAQ with dependents ‘
for any children from a pravious marriage for whom they
provide child support bat with whowx “hsy do not reside.
To be complataly fair, thi2se members deserve to
receive two BAQ's at ths "with depznisnts®™ rata if they do
not reside in housing aad supp>o>rt children from a previous
marriage in another household as w2ll as childrsn who resida
in their own household. However, it is no% reconmended that
tw> BAQ's be paid to onz zarvizs mzmh=r.
i. The fora2go>ing recommandations arz offered +>
rectify the inequities raevzalel in tais study. It is recog-
nized that *hey do not covar all possible situations or
discrepancies. A thorouyh and a2xtensivs analysis of pay

Ui

policies is required but is bsyond *iz scope of this study.
Such an enalysis is recomm2ndel for fur*her in-depth
research.

be FSA-Type I shd1ld be authorized for service
members separated from thair spouszs who are also service
meabers when they are ssparated dus to 2CS assignments

"outside the U.S. or in Alaska." This requires a change in

7



the wording of the ragqulation so5 that "dependent(s)"
inzludes active duty spousas in DUDP!; article 30302 and
30303.

FSA-Type II shoull be authorizad for service aesbers
separated from their spousas who ares also service members
vhan separated “dus <o PCS, duty aboard a ship or TDY."
Change the wording so that "dependant(s)® incluies active
duty spouses in DODPM artizle 3030%.

3. childgaze

a. Military childzare facilites should offex
services 24 hours 1 day, svery day >f the veek. This
inzludes "drop-in" servic2 for short no*tice umilitary
requirements.

b. Childcare fazilities should accept infants at the
agaz at which the mother is required &> return t> work after
uaternity leave expires (surrently f£o>uar weeks).

c. Military members, particularly servis2 couplss,
should be given priority for childcacs services over civil
sorvants and civilan emplayees. Whan military mesbers/
service couples require childcare, civilians currently
accommodated should be "bumped® and s2laced on a waiting
list.

d. Childcare fa: .lities/services should be enhanced
tc include as many military bases as possible, aore and
bet+ter trained staf., safzr and wmors zomfortabla facilitiss
and quided activities for the =hiliran.

e. Navy maternity leava should be extendsd to =ix
ve2ks, comparable to Army materni*ty lz2ave policy, to =nsure
adaquate recuperation and sdjustmenrt time for mothers befor=
returning to full military duties “Raf. 10: p. 8-3].
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is the nueber of service couples grous and they
coaprise a larger segment 5f the Navy populatioa, factors
3, . influencing their rstentisa become iicreaseingly important.
& This study has highlightel issues repsrted by service
couples to affect their lifestylas 213 career dscisions.
Thase slhould prove useful to maksrs >f policy ia focusing
their effor*s on areas ne2iing attsntion.
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X COVER LETTER AND SORYRY

Dear Servicemember:

d You have been randoxly selectel to participate in the
att ached survey from an estimated 14,722 Navy perscanel who
are married to other active duty sambars. This survey will
form the basis fa a Raval Postgraduats School thesis on :he
fJ Effects of Persomal Policies on ths Retention »>f Service
Couples. It is sponsored by the Navy Pamily Support Progran
(NMPC~66). The results of the survay response apalysis will
be provided to the appropriate oifficss and peulicy wakers in
. tha Departement of the Navy.

To date, little to no resexrch has bean conducted in
this area; therefore ycur completad survey will make a
significant contribution to> the data base on secrvice maembars
married to other amembers. More importantly, your coabined
L inputs could possibly caargye tha polizies which affect yon

e, Ao o v

directly.

-j Timely raturn of tha2 sarvey s iiportant t¢o meet the

= scheduled coapletion date fer this rassarch projsct. Please
raturn the completed survay in the 21closed envelope by 7
October 1982. Your answars will remain confidential as we do
not ask for any identifying information.

- Thank you for your cosperation.

Milady Blaha Hixsnbaugh

LT USHN

Paul ¥»n21 Hixenbaugh
LT OSN

N S ——— T
C e e et ete iz o a
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2.

REPORT CONTROL SYNBOL: OPNAV-T04%-1(QOT)
SERVICE CCUPLES SURVEY

Has your spouse ever sarved on active duty?

(XARK OHRLY OXE)

__ No. STOP AND RETURN SURVEY

- Never martied. STOP AND RETORN SURVEY
No longer nmarried but ay pravious spouse served/is
serving on active 1aty. Answer the remalnder of the

survey as though y>u were still married.

Yes, ay spouse previously served on active duty.
ANSVER THE REMAINDER OF THE SJRVEY AS THOUGH YOUR
SPOQUSE WERE STILL DN ACTIVE DUTY.

Yes, ny spouse is currently on active duty.

In what service does (or did) your spouse last serve?
(MARK ONLY ONE)
Arny

Navy

Air Force

Marine Corps

-

What is your sex?

_ dale

Wha* is your age?

What is the current aga of your spouse?
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7.

What do you consider to be your rain racial >r ethrnie

group? (MARK ONLY ONE)

—o. Afro-Anmer icen/Black/ Negro

__ Hispanic/Puerto #izin/Nexican/Cuban/Latin/Chicanos
Other Spanish

- Caucasian/®hite

- other

What doas your spouse consider his/her laih racial or
ethnic Group? (MARK ONLY ONE)

Afro-iAmer ican/Black/ Negro

Hispanic/Puerto Rican/Mexican/Cuban/Latin/Chicano/
Other Spanish

Caucasian/White

other

-

What is your present pay grade?

{Bg. BS, 01, W3, etc.)

If an officer, what is your desijnator?
(Eg. 1110, 1310, et:s.)

If enlisted, what is your rating?

(Ey. AD, SH, FTH, etc.)

What is the present (or last) pay grade of your spouse?

o ———

If your spouse is (was) 1n officar, what 1is (was)
his/her designator?

e e

If your spoucse is (#4as) enlist24, what is (was) his/her

rating/mos?

- tae .




VB T e s,

1

10.

1.

12.

13.

4.,

16.

Hov many years, to ths nearest whcle year, of active
duty do you have to date? (Eg. 03, 16, etc.)

How many years, tc tha nearest whale year, of active
duty does (or 3id) your spouse have?

How many years, to the nearest vhdle year, have ycu been
married to your current spouse?

When d4id your marriaga to your current spouse occur?
(HARK OBLY ONE)

— While both vere on active duty

ww I was on active duty but ay spouse vas not

My spouse was on active duty but I was not
Neither of us was a1 active 3aty

How many children do you and your current spousa have in
your household? (INCLUDE PREGNANCY) Do not count
childrer under someons else’s custody.

How many total years 1o you intend to remain on active
duty? (Eg. 06, 12, etz.)

- Undecided

How many total years 1sces your soouse intsend to remain
on active duty?

_ Undeci ded

Not ipplicable. 3pouse n2 longer on active duty or

no longer marriad.
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17.

18.

19.

20.

Has either career been chosen by you and your spouse as
the consistently dominant one whan it comes to
detailing? (MARK ONLY JNE)

- Yes, my careser

- Yes, ny spouse's careear
No

-y

If your detailers have been askel to accomaondate your

decision regarding tha dominant career, do they do so?
(MARK ONLY ONB)

- Yes, both detailarsz do

__ No, my detailer does nct

No, my spouse's detailer does not
No, neither detailar does

Not applicable. Detailers not asked to cooperate

How do you feel about your currcent assignmeat?

(MARK ONE IN FACH COLUMN)

Location Billet ,
’ Vary satisfied

Satisfied

N> strong fzelings

Dissatisfiai

Vary dissatisfised

How does your spouse fael about his/her currant (or
last) assignument?
Location Billex

—_— _— Vary satisfiad
—_— _— satisried
_ —_— No strong f=22lings

£
Dissatisfia
t

i
Vary Dissatisfied

77




¥

21.

23.

24,

Are (vere) you and your spouse stationed within S0 miles

of each other?
—_ Yes
No, but with our ajre<¢aent

No, without our agraeament

-

Have you and your spouse hal difficulties with personnel

policlies regarding service meabers married to other

meéemnbers?
No

_ Yes. PLEASE EXPLAIN_

— DD D R A D L G G SRS B -

—-—— - -—an
- - -
- - - -

Do ycu fwel that any changas should be
policies pertaining ¢> service aeabers
members?

No

_ Yes. PLEASE EXPLAIN

S D W S i WD G o iy o e

nade to personnel

mnarried to

Have you and your spouse experianced a conflict between

your careers?
No

—_ Yes. PLEASE EXPLAIN

- e € S = et o S = —

- — D G - - . -

- P — T — ——— - ——— -

-
— - - — -
- -——
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‘ 25.
o \
.
2]
o 26.
j
- 27.
=

1f you answered "yes" to questiosn 24, vhat is the
probable result of your conflict of careers?

(MARK ONLY ONF)

We will both get out before ratirement

I will get cut before retirsment

My spouse will get 5wt before retireamgnt

Ve vill get divorcel

We will put up vith physical separation in order to
PUTSUE OUT CAYeers

Not applicable. No conflict

What is the maximum langth in months of separate
geographic assignments whizh you and your spouse would
accept bafore one of both of you decide to lsave active
duty? Do not include tamporary daployments.

(Eg. 09, 24, stc.)

- -

Which of the following is of the graeatest importance
when you are considsring transfsac to a new assignment
{HARK ONLY QNE)

—. Career enhancing tour/billet

- Co-=location with yaur spouss

__ Geographic location
- other. PLEASE EXPLAILN

- e e e e =0 v n e - —an - —
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28. Do you fael that curr2nt pay policies (Forfeiture or BAQ
due to sea duty or housing, etc.) discriminate against
you and your spouse as & ssrvice couple?

— Yo
-_ Yes. PLEASE EXPLAIN_ —————— ——— -

29. Do you feel that any changes shduld be made to pay
policies pertaining t> service az2mbers married to other
nenbers?

No

_ Yes. PLEASE EXPLAIN

- s e - - -
—-——— ——— . - - —— aa - -
- o -—— - - = - — -

30. If you raequire chilidcare, which of the following applies
to your situation? (MARK ONLY JNE)

Childcare faciliti»s ara available and satisfactory

Childcare is available but inidequate or inconvenient

Childcare is not availlahle, and this causas probleams

Childcare i3 not available, but this does not cause

me any problems

Not applicable. Do not reguirz childear:

COMMENTS
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‘E 31. What would have the greatest influence in aaking you
fﬁ leave the service prisr to reticamsnt?

; (RANK YOUR TOP THREE REASONS: 1, 2, 3)

o —.. Raising a family
T?Z __ Day policies
uﬁ __ Better civilian 4ob

:J _.. Personal preferencs

Location of assignaants

Separation from family

o Pressure from family to get 21t

3; .. Disagree with personnel policias

: Reduction in military banefits

Undble tc get assigned to the suame location as spouse
N Unabls to get assijyned to dssirable biliet in the

':ﬁ same loca*ticen as spouse

N AT

Passed over/cannd: advance
Retired
Other. PLEASE EXPLALN____________ - .

J ) Tt ==
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32.

9hat would have (or dii have) the greateat influence in
naking your spouse leave the sarvice prior to
retirement?

{RA¥K HIS/HEER TOP THREE REASONS: 1, 2, 3)

Raising a family

Pay policies

Better civiiian job

Personal preferencs

Lecation of assigynaants

Separation froa family

Pregssure froa family to get out

Disagree with personuel policias

Reduction in military bsaoefits

Unable to get assigned to the s2ame location as spouse
Onable to get assijned to a dssirable bille% in the
same location as spouse

Pags~d over/cannst advance

Retired

Cther. FLEASE EXPLAIN

— ———ry w wn e . v aD - - —— —

e o - - - -rew -

- - - - -

END OF SURVEY. TJANK YON
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DATA BNCODI¥G SCHEHE

The following is the ancoding scheme used t> transforas
tha data from the returned surveys t> snable processing
using the SPSS PROGRAN.

Each case uses two linss,

THE FOLLOWING DATA IS ENCOUED JON THE PIRST LINE:
Columns 1-4:

indicates the number 5f the survay: 0004-0821.

Coluen 6:
1. Has your spouse sver sarvel on astive duty? '

(MARK ONLY O\NE)

(1) No. STOP AND RETURN SURVEY

(2) Never parried. STOP AND RETURN SUCVRY

(3) Nc longer married but my pravisus spouse served/is

serving on active iuty. Answer the remaiizder of <he
survey as though you wvere still married.

(U) tes, my spouse praviously sarvad on active duty.

ANSWER THE REMAINDER OF THE SUORVZY AS THOUGH YOUR
SPOUSE WERE STILL ON ACLIVE DUTrY.
(S) Yes, may spouse is currently on ac+ive duty.
(9) uissing
Column 83
2. In what service does (or did) yoar spouse last serve?
(MAR. ONLY OXNE)
(1 ‘rmy
(2) Navy
() Air Porce
(4) Yerine Corps
{5) Coast Guard
(9) ¥issing




SR,
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column 10
3. ®hat is your sax?
(0) Male
(1) Pemale
(9) dissing
Colusn 12-13:
4. What is your 2ge?
(77) 8issing
colurn 15-16;
5. What is the current ajs of your spouse?
(77) Bissing
Column 18:
6. What do you considar to> be your aain racial or ethnic
group? (MARK ONLY ONE)
(M) Afro-imerican/Black/ Negro
(2) Hispunic/Puerto Rizan/Mexican/Cuban/Lactin/Chicano/
Other Spanish
(3) CeucasianMhite
(4) other
(9) Missing
Columr 20:

7. What doces your spouse consider his/her main racial or
ethnlic Group? (MAEK ONLY ONE)}
(MW Afro-Amer ican/Black/Negro
(2} Hiepanic/Puer+to Rizan/Max
Other Spanish
(3) Caucasian/White
(4) other

(9) Missing
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Columns 22-23: & What 13 your presant pay grade?

(Eg. BS, 01, W3, etc.)

E1=01

E2=02

B3=03

E4=04

E5=05

B6=06

E7=07

E8=(8

E9=09

i1=10

Wa=11

Wi=12

Wys13

01=14

02=15

03=16

cu=17

05=18

06=19

07=20
77sMissing
Columns 24-27:

If an officer, what is your designatoer?

r
310

(Eq. 11“0, r et:.}

(77) Missing

Columns 29-32:
If enlisted, what is your rating?
(Eg. AD, SH, FTMN, etc.)

g ey s —

(77) ¥issing
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Coluans 34-35:

9. What is the present (or last) pay grade of ysur spouse?

(Same coding as for quaestion 8)

Columns 36-139:
If your spousge is (was}) an officar, wvhat is (was)
his/her designator?
(77) Missing

Columns 41-U4:
If your spouse is (was) enlisted, what is ‘was} his/her
rating/mos?
(77) Missing

Columns 45-46:

10. How many years, to th? nearest whole year, >f active
duty do you have to date? (Eg. 08, 16, atc.})
(77)missing

Columns 47-u8;

11. Hovw many yeazs, to tha nearest whsls year, of active
duty does (or did) your spouse hava?
(77) Missing

Columns 49-50:

12. How many vears, tc th2 nearest whole year, have you been
married to your current spouse?

(77) Missing




oI Column 57:

13. When did your marriage to your current spousa occur?
(BARK OKNLY ONE)
(1) while both were on active duty
(I vas on active duty but =y spouse was ndt
(3) My spcuse was on active duty bat I was not
(4)Neither of us was on active duty
(9) Missing

Column 52:

4. How many children do you and your current spouse have in
your household? (INCLUDE PREGNANCY} Do not count
children under someona elsa's custady.

(9) Hissing
Columns 53-54:
. . 15. Hov mary total years 35 you intend to remain on active
T duty? (Eq. 06, 12, 2tz.)

A (77) Hissing

(88) Undecided
Columns 55-56:
1 16. Hov many total years does your spouse intend to remain
on active du+y?
o (77) Missing
e (88) Undecided

;f {99) ¥ot applicable. Spouse no longer on active duty or
R no longer marriad.
@
(€
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Column 57:
Ly 17. Has either career besen chosen by you and your spouse as
l the consistently doeinant sne whan it comes to
detalling? (MARK ONLY JNE)
(1) Yes, my careear
o (2) Tes, my Spocuse's career
(3) ¥o
i (9) Nissing
Coluamn 58:
18. If your detailers hava been askal to accoma>date your
B dacision regarding ths dozinant career, do they do so?
(MARK ONLY O NE}
{1)Yes, both detailars do
(2} Fo, ny detailer do0es not
(3) No, ny spouse’s dstailer doas not
(4) ¥o, neithe detailar does
(5) Not applicable. Detailers not asked to cooperate
(9) Missing
Columns 59-60:
i 19. How do you feel about your curreant assignment?
(MARK ONE IN EACH COLUAN)
. Location  Billet
g (N (1M Vary satisfi=q
{2 {2 Satisfied
(3 (3) ¥o strong fa2elings
(4) )] Dissatisfiei
(S) (=) Vary dissatisfied
(9 (9 4issing

33




- THE FOLLOWING DATA IS BNCODED IN ROP I'WO:
:} Columns 1~-2:
F 20. How does your spouse fael about kis/her curren* (or
B last) assignment?
Location Billet

o (N (1) Vary satisfisi

f% (2) (2 satisfied

ff (3) (3) ¥o strong faalings
ﬂﬁ (4) () Dissatisfiai

o (5) (S) Very Dissatisfied
}f (%) (9 ¥issing

2 Coluan 4:

| 21, Are (vere) you and your spouse stationed within 50 miles
g of each other?

‘;? (1) Yes _

; (2) No, but with our agreemsnt

L (3) No, withovt our agraement

B (9) bissing

Coluamn 6:

?f 22. Have you and your spouse had difficulties with personnel
u' policies regarding service wmembers married to other

-_ﬂ nenbers?

(1 No

(2) Yes. PLEASE EXPLAIYN_

s an o — - o — v -

by -~ - - .- ——

4 40 et v e s i i B . 1 0 s e 0 o 7 T

35 ELOE S0 ITET TS vem s e e e cxees wm —— — — v o

Yf (9) Missing
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rfoluman 8:
Do you feael that any changas shdoild be made to personnel

23.

policies pertaining to service meabers marriad to
penbers?

(1) Ko

(2) Yes. PLEASE EXPLAIN

- -

(9) Missing

Column 10:
Have you and your spouse experisanzed a conflict between

2“.

your careers?
(1) No
(2) Yes. PLEASE EXPLAIN

(9) Missing

Column 12:

25.

If you ansvwered "yes" to question 24, vhat is <he
probable resul*t of your ccnflict 5f careers?
(MARK ONLY ONE)

(1) We will both get ou*t before ratirement

{(2) I will get out before retirzmant

(3) My spouse will gat out befors retirement

(4) We will get divorcaid

»l']
D
8]

=
Tl
=
<)
[74]
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(4]
$Ai
d
1]
w
T
a
2]
R
it
| b
G
o]
r‘
=
C
i

{5)¥e will put up wi
PUrsSuU@ SUr cCAreers

(6) No= applicable. No zonflict

{7) Other

{9) Missing
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Columns 14-15;

26. What is the maxipum lsiagth in months of separate
geographic assignments whizh you and your spouse would
accept before one of both of ysu decide to leave active
duty? Do not include tamporary da2ployments.

(Bg. 09, 24, etc.)

(77) Missing

Column 17:

27. Which of the following is of the greatest importance
when you are considaring transfar to a new assignment?
(MARK ONLY ONXNB)

(1) Carger enhancing ¢t>ur/billet
(2)yCo-location with your spouse
{3) Geographic locaticn

(4) other.

PLEASE EXPLAIN

- - - — D P W T T . = PO A" W w2 M=t T —

- ran

- -— - - - - -

(9) Missing

Column 19:

28. Do you
due to
you and
(HNo
(2) Yes.

feel that curresnt pay policies (Forf2iture or BAQ
sea duty or housing, etc.) discrimirate against

your spouse as a sarvica couple?

PLEASE EXPLAIN

- ——i T D B WD Gt D D D W A T S ey o TS e S G . G M L —— W w— S w—

!
i
i
i
1
!

- — - - e

(9) Missing



o |

Column 21:

29.

Do you feel that any changes shounld be mads to pay
policies pertaining t> service meabsrs married to other
mesbers?

(1 Yo

(2) Yes. PLEASE EXPLAIN_

-—— - e - s - -

(9) Missing

Column 23:

30

THE

If you require chilicare, which >f the following applies

to your situation? (MARK ONLY ONE)

(W Childcare facilitiass are available and satisfactory

(2)Childcare is available but inadequate or inconverniasnt

(3) Childcare is not available, and this causas probleas

(4)Chil"-are 13z not available, bat this does not cause
ne any preobleas

(5) Not applicable. Do aot requicrs childcare

(9) ¥issing

COMMENTS

—— -—— - - o -

FOLLOWING REMARKS APPLY TO BOTH QJUESTION 31 and 32:
The following are rank24 1, 2, 3, 5t coded 0

unmarked. Four if markzd but not ranked, and 9 if
none marked for the entire questioan.
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31. What would have the greatest irnfluence in making you
leave the service prisr to retirasent?
(RANK YQUR TOP THREE REASONS: 1, 2, 3)

Column

Column

Column

Column

Coluen

Column

- —

Column

Column

Column

Column

Column

Column

Cclumn

Column

25:

Raising a faaily

262

Pay policies

27:

Better civilian job

28:

Personal prefarence

29:

Location of assignmants

30:

Separation from faaily

31

Pressure from fawmily to get 21t
32:

Disagree with perscanel policies
33:

Reduction in mili+«ary banefits
34:

Unable to get assigned to the sams location zs spouse
35S

Gnable to get assigned to desirable billa%« in the
same location as spduse

36:

Passaed over/cannot zdvance

37

Retirsd

38:

Other, PLFASE EXPLAIN

D - e o WD W W YW e MG ST AP T WY T A T P WYY s - P e WY Y — -
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32. What would have (or did have) the greatest inf;uonce in
making your spouse leive the sarvice prior to

rtetirsgment?
: (RANK HIS/HER TOP THREE REASONS: 1, 2, 3)
o Column u40:
Eﬁ —_ Raising a fanmily
3& Column 41:
-

T e e e e — T

Pay policies
Column 42:

. Better civilian job
Column 43:

__ Perscnal preference
Column 4d:

__ Location of assignmsnts
Column U45:
Separation from family

Column u46:
__ Pressure fronm family to get out
Column 47:
__ Disagree with personnel policiss
Column 48:
__ Reduction in military b2nefits
Column 49:
__ Urable to get assigned to tha same location 23 spouse
Column 50:
Urable *o get assiyned to 2 dasii ble billet in the
same location as spiuse
Column 513
Passed over/cannd* advance
Column 52:
Retired
Ceclumn 53:
Other. PLEIEASE EXPLAIN

- —ae - —

— ———— LA o S T G " P T L B A A Y W W W W W S D A T TS A . A7 W S S S A D (—— vt Y "
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M. ARRENDI D

ANALYSIS PROGRAX
L //HIX 14 JOB (2409,0143), YHIXENBAU3H THESIS ',CLASS=A
By //*MAIN LINES=(15)

/7 EXEC SPSS .
//FTO4F001 DD UNIT=3330V,4SVGP=PUBYA,DISP=(OLD,KEER),
// DCB=BLKSIZE=6400,DSN=M5S,52409,QJERY

[ //FT08F0Q1 DD DISP=SHR,DSN-MSS.S2409.RESPONSE
| //SYSIN DD *
RUN NAME SERVICE COOPLES SURVEY
| FILE NAME QUERYS RUN
g DATA LIST FIKED (2)/1 ID  1-4
A Q1 6
- Q2 8
, " Q3 10
Q- Q4 12-13
32- Q5 15-15
g Q6 18
o Q7 20
| Q8a 22-23
i 088  24-27
Q8C  29-32 (&}
/ Q94  34-35
-« Q98  36-33
- 09C  41-41 (1)
- Q10 45-45
N Q11 47-43
q Q12 49-5)
013 51
Q14 52
, 015 53-54 _
o 4 Q16 55-53 54
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5

3 Q17 57

f' Q18 58

iR Q19 59

- Q198 60

P /2 Q208 1

@ﬂ Q208 2

¥ Q21 4

: Q22 6

¢ 023 8

: Q24 10

¥ Q25 12

g Q26 14-15
B Q27 17 :
; Q28 19 -
. Q29 21 :
3 Q30 23

% Q314 25

3 Q318 26

g! ‘ Q31 27

: Q31D 28

N 031E 29

- Q31F 30

gl Q313 3N

1 Q31 32

g 031r 33

: 0311 34

a 031K 35

i Q31L 36

- Q314 37

] Q31N 38

}‘ 0323 40

i 0328 41

3 0320 U2

E 032D 43

a 0328 44

, L

A




Q32F uS

Q323 46
Q328 47
Q32r 48
Q323 49
Q32K 50
Q32L 51
Q324 52
Q32§ 53
INPUT MEDIUM  DISK
N OF CASES U NKNOWN
RECODE Q4 {(LO THRO 20=1) (21 THRU 25=2) (25 THRU 30=3)
{31 THRU 35=4) (36 THRJI HI=S)
RECODE QS (LO THRO 20=1) (21 DHRU 25=2) (26 THRU 30=3)
(31 THRU 35=4) (36 THRU HI=5)
REZODE Q10 (1 THRU 5=1) (6 THRI 10=2) (11 THRU 15=3)
(16 THRU 19=4) (20 THRU HI=5)
RECODE Q11(1 THRU 5=1) (6 THRU 10=2) (11 THRU 15=3)
(16 THRU 13=4) (20 THRJ HI=S)"
RECODE Q12(1 THRU 3>=1) (6 TYRU 10=2) (11 THRU 15=3)
(16 THRU 2)=4) (21 THRI 76=5)
RECODE QW (4 THRU 8 =4)
RECODE Q15(¢1 THRU 5=1) (2 THRU 10=2} (11 PHRU 15=3)
(16 THRU 13=4) (20 THRI 76=5)
RECODE Q16(1 THRU 5=1) (2 TIRU 10=2) (11 THRU 15=3)
(16 THRU 13=4) (20 THRJ 76=5)
RECODE Q26 (1 THRU 5=1) (7 TYRI 12=2) (13 THRU 18=3)

(19 THRU 24=4) (25 TYRU 30=5) (31 IHRU 35=6)
{37 THRU 75=7)

RECODE Q31A TO Q318 (1 THRU 4=1)/
REZODE Q324 TO Q32N (1 THRI 4=1)/
VAR LABELS ID, RESPONSE NIYBER/

Q1, SPOUSE EVER SERVE) ON ACTIVE DUTY/
02, SERVICE OF 3PQUSE/
03, SEYX OF R ESPONDENT/
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Q4, AGE OF RESPONDENT/
Q5 AGE OF SPOUSE/
Q6, RACE OF RESPONDENT/
Q7, RACE OP SPOUSE/

Qe8a,
Q8B,

Q&,P\

Q9A,
Q9B,
Qec,
Q10,
Qn,
Q127
Q13,
Q 4,
Q150
Q16,
Q17,
Q18,
Q191,
0198,
Q20a,
Qa0B,
Q21,
Q22,
Q23,
Qau,
Q25,
026,
Q27,
Q28,
Q29,
Q 30,
Q31a,
Q 318,

PAY GRADE OF RESPONDENT/
DESIGNATOR OF RE3PONDENT/
ATE OF RESPONDENT/ =
PAY GRADE OF SPOISE/ :
DESIGNATOR OF SP3IUSE/
RATE OF SPOUSE/
RESPONDENTS YEARS JON ACTIVE DUTY/
SPOUSES YEARS ON ACTIVE DUTY/
NUMBER OF YEARS MARRIED/
STATUS AT M ARRIAGE/
NUMBER OF CHILDREN/
ACTIVE DUTY INTENTIONS OF RESPONDENT/
ACTIVE DUTY INTENTIONS OF SPOUSE/
SELECTIQN OF DOMINANT CAREER/
DETAILER SUPPORT OF DOMINANI CAREER/
RES PONDENI'S FEELINGS ABOUT LOCATION/
RESPONDENTS FEELINGS ABOUT BILLET/ ,
SPOUSES FEELINGS ABOUT LOCATION/ -
SPOUSES FEELINGS ABOUT BILLET/ ‘
STATIONED TOGETHER/
DIFFICULTIES WITY PERSONNEL POLICIES/
CHANGES TN PERSONNEL POLICIES/
EXPERTENCED A CONFLICT BETWEEN CAREERS/
RESULT OF CONFLICT OF CAREERS/
LENSTH OF 3TOGRAPHIC SESARAFION/
IMPORTANT CONSIDRRATION UPON TRANSFER/ »
FEELIN3S ABOUT PAY POLICIES/ i
CHANGES TO PAY PILICIES/
CHILD ZARE/
R-LV RAISING A TFAAILY/
R-LV PAY POLIZI®RS/
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VALUE LABELS

Q31C, R-LV BETTER CIVILIANW JOB/

Q31D, R-LV PERSONAL PREFERENCE/

Q31E, R-LV LOCAPIO& JF ASSIGNMENTS/

Q31F, R-LV SEPARATION FROM PAMILY/

Q316, R~-LV PRESSURE FROM FAMILY/

Q31H, R~LV PERSONNEL POLICIES/

Q31I, R-LV REDUCTION IN MILITARY BENEFITS/

' Q31J, R-LV UNABLZ TO ZO~LOCATE WITH SPOUSE/

Q31K, R-LV UNDESIRABLE BILLET AT CO-LOCATION/
Q31L, R-LV PASSED QVER/

Q318, R~LV RETIRED/

Q31¥, R-LV JDTHER/

0324, S-LV RAISING A FAMILY/

Q32B, S-LV PAY POLXCIES/

Q32C, S-LV BETTER CIVILIAN JOB/

Q32D, S-LV PERSONAL PREFERENCE/

Q32E, S-LV LOCATION OF ASSIGNMENIS/

Q32F, S-LV SEPARATION FROM FAMILY/

Q32G, S~-LV PRESSURE FROM FAMILY/

0324, S-LV PERSONNEL POLICIES/

0327, S-LV REDUCTION IN MILITARY BENEFITS/
Q32J, S-LV UNABLE TO Z0-LOCATE WITH 5POUSE/
Q32K, S$-LV UNDESIRABLE BILLET AT CO-LOCATION/
Q32L, S-LV PASSED OVER/

0324, S-LV RETIRED/

Q 32N, S-LV DTHER/

Q1 {3)NO LONGER MARRIED (4) SPOUSE PREV SERVZID
(5) SPOUSE ZURR SERVIN3/

Q2 (1) ARMY (2) NAVY (3) AIR FORZE

(4 MARINE ZORPS (5) -OAST GUARD/

Q3 (0) MALE (1) FEMALZ/

QU (1 LESS THAN 21 (2)21-25 (3)25-30 (4)31-35
(%) 36 OR OLDER/

05 (1)LESS THAN 21 (2)21-25 (3)25-30 (4)31-3%
(5)36 OR OLDER/
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Q6 (1) BLACK (2) HISPANIC (3) WHITE

(4 OTHER/ )

Q7 (1)BLACK (2)HISPANIC (3) WHITE (4)OTHER/
Q10 (1) 1-5 YRS (2) 6-10 YRS (3) 11-15 YRS
(4 16-19 YRS (5) 20 PLUS YRS/

QM (1) 1=5 YRS (2) 6-10 YRS (3) 11-15 ¥RS
(4 16-19 ¥RS (5) 20 PLUS YRS/

Q12 (1) 1=5 YRS (2) 6-10 ¥YRS (3) 11-~15 YRS
(4 16-20 YRS (5) 21 PLUS YRS/

Q13 (1)BOTH ACT DUTY (2) RESP AD, NOT SPOUSE
(3) SPOUSE AD, NOT RESP (4)NEITHER AD/

QW (4) U JR MORE/

Q15 (1) 1-5 YRS (2) 6-10 YRS(3) 11-15 YRS
(% 16=19 YRS (5)20 PLUS YRS (88) UNDECIDED/
Q1 (1) 1=3 YRS (2) 6-10 ¥RS(3) 11-15 YRS
(4 16-19 f@S (5)20 PLUS YRS (88) UNDECIDED/
Q17 (1) YES, MY CAREER

(2) YES, SPJOUSE'S CAREER (3) No/

Q18 (1) YES, BOTH DETAILERS

(2) ¥O, MINE DOES NOT

() N0, SPIUSE'S DOES NOT

(4) NO NEITH4ER DOES (5) NA/

Q194 (1) VERY SAT (2) SAT (3) OK (4) DTS3AT
(5) VERY DISSAT/

Q19B (1) VERY 3SAT (2) SAT (3) OK (4) DISSAT
(5) VERY DI3SAT/

Q20A (M) VIRY AT (2) SAT (3) CK (4) TISSAT
(5) VERY DI3SAT/

D20B (N VIRY SAT (2) SAT (3) OK (4) 5TSSAT
(S) VERY DI3317/

221 (1) 125 (2) U0, 2¢ (3) dO, ¥NIT DK/

270 (1) YO (D) 735/

223 (Y82 (2)175/

D2 (1) N0 (2 f2S/

Q25 (1) BOTH G3T OUT (2) I'LL SEF DT
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(3) SPOUSE 3ET JUT
(4) GET DIVORCE {5) PHYSICAL SEPARATION
- (6) NA, NO TONFLICT (7)OTHER/
o Q26 (0)NO SEPARATION
. (1) 1-6 405 (2) 7-12 40S (3) 13-18 HMOS
"ig (4) 15-~24 435

() 25-30 %3S (5) 31-36 MOS (7) 37 PLUS M0S/
Q27 (1)CAREER ENHANZIYS (2) CO-LOTATION
Lo (3) GEOG LIZATION (4) DTHUER/
"'@‘ Q28 (1) NO (2) 7ES/
‘ 029 (182 (2)YES/
o Q30 (1)AVAIL AND SAT (2) AVAIL BUT UNSAT
v (3) NOT AVAILL, PROB
' Q‘ (4) NOT AVATL,NO PROB (5) NA/
0314 TO Q31¥ (0) UNMARKED (1) MARKED/
032A TO 232N (O) UNMARXED (1) MARKED/
o MISSING VALUES Q1, 02, Q3, 06, 97, 213, Q14, 917 TO Q25,
\_ﬁt _ ' ) Q27 TO Q32% (9),Q4, 25, 08A TO 212; 215, 016,
| 026 (77
ASSIGN MISSING Q1, Q2, Q3, Q6, 07, 213, Q1i4, Q17 TO 25,
027 to 9328 (9), Q4, 25, Q8A TO 212, Q1S,

3‘fg Q16, Q26 (77)
o FREQUENCIES GENERAL=28a, 09a
- STATISTICS 1,3,4
‘ *RECCDE Q8A (1 THRJT 9 =1) (1) THRU 23 = 2)/
e *RZCODE Q9 (1 THRU 9 =1) (13 THRY 23 = 2)/
' VALUE LARTL Q8A (1) ENLISTED (2) JIFFICER/
| Q9A (1) ENLISTED (2))FFICER/
- FREODENCT 25 GFENERAL=21,22,03,24,25,36,07,084,094,019,011,
0 Q12,013,914%,015,215,017,Q13,0194,2198,0204A,

2208,021,922,023,Q024,225,
076,027,223,029,030,2314 TO Q31N,232A IO 332N

STATISTICS 1,3,4
U
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*RECODE
*RECODE
CR3S37TABS

STATISTICS
*RECODE

*SLLECT IF
CPISSTAGS
STATISTICS

ZTATISTICS
FINISH

/*

/7

QBA (1 THEY 9
Q9A (1 THRJ 9

=1) (19 THRU 23
=1) (10 THRU 23

2y /
2y /

TABLES=Q3 3¥ Q15,Q15,218/
Q8A BY 015,226/
Q21 BY Q019,0Q198,Q204,220B/

027 BY Q2A/
Q2 BY Q25/

0314,0315,2311,231K,231L 37 Q8A/
0313 TO 2317, Q31K BY 23/

Q318 BY 26/

Q32B,0Q032K,232L, BY 291/

Q32a, Q32¢,
ALL

Q8A (1 THRJ 9

(Q8A EQ 2)

TABLES=Q10 B8Y

ALL
(Q3=0)

TABLZEZS=Q17 B8Y

ALL
(23=1

TABLIS=Q17 3V

A LL

Q32L, Q32% BY Q3/

=1) (10 THRU 23 = 2)/

Q26 BY )BA/

218 BY 23/

Q13 3¢ 23/

15)
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PENDIX E

TABLES

Q82 PAY GRADE OF RESPONDENT

CATEZGORY LABEL C

CDE
1.
2.
3.
4.
5.
6.
7.
8.
1.
15.
16,
17.

ABSOLUTE

FRED
1

-

5
73

127
143
21

17

35

53
217

RELATIVE
FREQ
(PCT)
J.1
0.7
8.3
13.)
17.4%
Y
2.1
3.1
4.3

ADJUSTED
PREQ
(PCT)
0.1
. 0.7
8.9
13.1
17.5
7.4
2.1
U1
4.3
7.7
26.5
9.6
1.8
0.1 1
MISSING 1

- - -

CUHM

FREQ
(PCT)

0.1

0.9

9.8
22.8
4n.3
47.7
47.8
49.6
S4.,2
61.9
88.4
98.0
99.9
00.0
07.0



K
Q9A PAY GRADE OF SPOUSE
RELATIVE ADJUSIED  CUH
glf ABSOLITE FREQ FREQ PREQ
S CATEGORY LABEL CODE  FREQ (PC1) (pCT) (PCT)
o 1. 1 3.1 0.1 0.1
S 2. 2 0.2 0.2 0.4
'aﬁg 3. 53 6.5 6.5 6.8
” 4. 127 13.) 13.0 19.9
b 5. 155 18.9 18.9 38.7
o 6. 94 1.4 1.4 50.2
{i{ﬁ 7. 23 3.4 3.4 53.6
e 8. 3 1.9 1.0 54,6 ]
. 1. 1 2.1 0.1 54.7 )
. 12. 5 0.7 0.7 55. 4 |
A 13. 1 0.1 0.1 55.5
f W, 22 2.7 2.7 58. 2
- 15. 54 5.5 6.6 64.8
- 16.« 157 20.3 20.3 85.1
fc 17. 35 1.7 1.7 96. 8
. 18. 21 2.5 2.6 99. 4
o 19. 5 2.5 0.6 100.0
f‘#‘ TOTAL a21 100.) 100.0
Q1 SPQUSE EVER SFRVED ON AZTIVE DUTY
RELATIVE ADJUSTZED cunM
4 ABSOLUIE PREQ FREQ FREQ
CATEGORY LABEL CODE FREQ (PCT) (PCT) (PCT)
dC LONGER MARRIZD 3. 44 5.4 5.4 5.4
: SPIUSE PREV SERVED &L, 44 5.4 5.4 10.7
! SPOUSE CURR SERVING 5. 733 39.3 39.3 100.0
B TOTAL 821 132.0 100.0
1_/-'.
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Q2 SERVICE OF SPOUSE

CATEGORY LABEL CCDE
ARKY 1.
NAVY 2.
AIR FORCE 3.
HMARINE CORPS 4.
COAST GUARD 5.
TOTAL

Q3 SEX OF RESPONDENT

CAT EGORY LABEL CCDE
MALE 0.
FEMALE , 1.

TOTAL

Q4 AGE OF RESPONDENT

CAT EGORY LABEL CCDE
LESS THAN 21 1.
21-25 2.
26-30 3.
31-35 4.
36 OR OLDER 5.

TOTAL

ABSOLUTE
FREQ

”

5
750
17
12

3

821

ABSOLUTE
FRED
253
558

ABSOLJTE

FRED
47
2586
332
147
33

- -

153

RELATIVE

FREQ
(PCT)
0.7
91. 4
2.1

- s s W -

RELATIV®

FREQ
(PCT)
32.9
65849

- s ) - -

RELATIVE

FRED
(PZT)
5.7
31.2
40 .1
17.93

4.3

ADJUSTED

FREQ

(BCT)
0.7

91.4
2.1
5.1
0.7

ADJUSTF®ED
FREQ
(PCT)
32.0
68.0

ADJUSTED

FREY
(PCT)

5.7
31.2
40.4
17.9

4.8

con
FREQ

(PCT)
0.7
92.1
94,2
99,3
100.0

CUM
FREQ
{PCT)
32.0
100.0

cuM
FREQ
(PCT)

36.9
77.3
95.2
100.0




Q5 AGE OF SPOUSE

CATEGORY LABEL CCDE

LESS THAN 21
21-25
26=30
31-35
36 OR OLDER

Q6 RACE OF RESPONDENT

1.
2.
3.

4
Se

TOTAL

CAT EGORY LABEL CODE

BLACK
HISPANIC
WHITE
OTHER

1.
2.
3.
4.
9.

TOTAL

Q7 RACE OF SPOUSE

CATEGORY LABEL

BLACK
HISPANIC
WHITE
OTHER

CCDE
Te

2.
3.
4.
9.

TOTAL

ABSOLUTE
FREQ
32
2u5
292
159
93

821

ABSOLUTE
PREQ
33
14
743
18

ABSOLU TE
FREQ
43
13
752
12

RELATIVE

FREQ
(PCI)
3.9
29.8
35.5
19.4

RELATIVE

FREQ
(P2T)
4.5
1.7
91.1

2.2

B L R

RELATIVE

FRED
(PCT)

- w -

ADJUSTED
FREQ
{PCTL)
3.9
29.8
35.6
19 .4

ADJUSTED
FREQ
(PCT)
4.6
1.7
91.4

2.2

MISSING

ADJUSTED
FREQ
(ECT}
5.2
1.6
91.7
1.5
MISSING

CUM
FREQ
(PCT)

3.9
33.7
69.3
88.7
100.0

CUM
FREQ

(PCT}
4.6
6.4
97.8
100.0
100.0

cumM
TREQ

(PCT)
5.2
6.8
98.5
100.0
100.0




QB8A PAY GRADE OF RESPONDENT

CATEGORY LABEL CCDE

ENLISTED 1.
OFFICER 2.
7.

TOTAL

ABSOLUTE
FREQ
409
k13
2

821

Q9A PAY GRADE OF SPOUSE

CAT EGORY LABEL CODE

ENLISTED 1.
OFF ICER 24
TOTAL

ABSOLIJTE
FREQ
4us
373

- o wt

821

RELATIVE
FREQ
(eCT)
#49.3
49.9
0.2

RELATIVE
FREY
(PTT)
S4.5.
45.4

Q10 RESPONDENTS YEARS ON ACTIVE DUTY

CATEGORY LABEL CODE

1-5 YRS 1.
6~-10 YES 2.
11-15 YRS 3.
16-19 YRS 4.
20 PLUS YRS 5.

TOTAL

ABSOLJ TE
FRE?Q
457
231
73
15
3

821

155

RELATIVE
FRE
(RZT)
59,7
28.1

103.)

ADJUSTED
FREQ
(PCT)
49.9
50.1

MISSINS

ADJUSTED
FREQ
(PCT)
5u4.6
45.4

ADJUSTED
FREQ
(¥CT)
59.7

CUM
FREQ

(PCT)
49.9
100.0
100.0

cun
FREQ
(PCT)
S54.6
100.0

cuy
FREQ
(PCT)
59.7
87.8
57.4
99.3
100. 9




Q11 SPOUSES YEARS ON ACIIVE DUTY

RELATIVE ADJUSTED cumM ,
g ABSOLJTE  FREQ FREQ FREQ
L CATEGORY LABEL COCDE FRED (ECT) (PCT) (PCT)

N 0. 2 0.2 0.2 0.2
o 1-5 YRS 1. 389 47.4 47.4 47.6
o 6~10 YRS 2. 253 30.3 30.8 78.4

' 11-15 YRS 3. 108 13.2 13.2 91.6

16-19 TRS 4. 35 4.4 4.4 96.0
- 20 PLUS YRS 5. 33 T, 4.0 100.0
S TOTAL 821 100.0 100.0
. Q12 NUMBER OF YEARS MARRIED
f; RELATIVE ADJUSIED cuM
ABSOLJ TE FREQ FREQ FREQ
CATEGORY LABEL CODE FREQ (PTT) (PCT) (PCT)

: 0. 1 0.1 0.1 0.1
-uﬁc _ 1-5 YRS 1. 717 87.3 87.4 87.6

: 6-10 YRS 2. 33 10.1 10.1 97.7

g 11-15 YRS 3. 14 1.7 1.7 99. 4

: 16~-20 YRS 4. 5 0.5 0.6 100.0

o 77. 1 9.1 MISSING  100.0

- TOTAL 821 100.9 100.9

3 Q13 3TATUS AT MARRIAGE

¢ RELATIVE ADJUSTED cu
. ABSQLUTE FREQ 'RE FREQ

CAT EGORY LABEL CODE FREQ

Y { (PCT) (PCT

. BOIi ACT DUTY 1. 737 39.3 89.8 89.8

o RESP AD, NOT SPOUSE 2. 12 1.5 1.5 a1.2

. SPIUSE AD, NOT RESP 3. 36 4.y i.u 95. 6
m

(DTT)

P e - e wa am = — - -

4
NYITHER AD 4. 36 4.4 U.
In0TAL 21 123.90 100.0
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4
o Q14 NUMBER OF CHILDREN
‘C RELATIVE ADJUSTED cun
S ABSOLOTE FRED FREQ FREQ
s CATEGORY LABEL CCDE FRED (pCT) (PCT) (PCT)
o 0. 503 61.3 61.3 61.3
ig 1. 243 29.6 29.6 91.0
- 2. 52 7.5 7.6 98.5
;' 3n 7 Oo; O-g 990“
G 4 OR MORE 4, 3 2.5 0.6 100.0
_ﬁq 9. 1 0.1 MISSING 100.0
TOTAL 821 100.9 100.0
S 15 ACTIVE DUTY INTENTIONS OF RESPONDENT
e RELATIVE ADJUSTED CUH
' ABSOLU TE FRE? FREQ FREQ
CATRGORY LABRL CCDE PRED (PCT) (PCT) (PCT)
| 1-5 YRS 1. 107 13.) 13.1 13.1
( ; 6-10 YRS 2. 53 7.7 7.7 20.9
11- 15 YRS 3. 3 1.1 1.1 22.0
16-19 YRS 4. 7 0.3 0.9 22.9
o 20 PLUS YRS 5. 257 32.5 32.9 55.7
i UNDECIDED 68. 353 43.3 44,2 99.9
" 99. 1 3.1 0.1 100.0
77. 7 3.3 MISSING 100.0
q
TOTAL 821 100.7 10040
¢
' q
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T 016 ACTIVE DUTY INTENTIONS OF SPOUSE

- RELATIVE ADJUSTED coM
‘“jﬁg ABSOLD TE FREQ FREQ FREQ
L CATEGORY LABEL CCDE PREQ (PCT) (PCT) (PCT)
1-5 YRS 1. 76 9.3 9.3 9.3

'l%ﬁ 6=10 YRS 2. 33 71 7.1 16.4
= 11-15 YRS 3. 7 0.9 0.9 17.2

: 16-19 RS 4. 3 0.4 0.4 17.6

. 20 PLUS YRS 5. 310 37.3 37.9 55.5
UND ECIDED 88. 304 37.0 37.2 92.7

”« § 99. 53 7.3 7.3 100.0
‘ 1. 3 0.4 MISSINS  100.0

TOTAL 821 100.) 100.9

Q17 SELECTION OF DOMINANT CARELR

E RELATIVE ADJUSIED CuM
o ABSOLIJTE FRE) FREQ FREQ
e CAT EGORY LABEL CCDE FRED (PZT) (BECT) (PCT)
Cn YES, MY CAREER 1. 174 21.2 21.2 21.2
= YES, SPOUGSE'S 2- 249 33.3 30.4 51.6
: NO 3. 395 48.2 48. 4 100.0
4 9. 2 0.2 MISSING  100.0
: TOTAL 821 103.) 100.0
(]
- q
q
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Q18 DETAILER SUPPORT OF DOMINANT CAREER

. RELATIVE ADJOUSTED CUN
ABSOLUOTE FRED FREQ FREQ
CATEGORY LABEL CCDE FREQ (2CT) (PCT) {(PCT)
YES, BOTH 1. 328 4J.3 4o0.u 40.4
NO, MINE NOT 2. 53 7.7 7.8 48.2
NO, SPOUSE'S NOT 3. 43 5.2 5.3 53.4
NO NEITHER DOES 4. 42 5.1 5.2 58.6
NA 5. 335 40.3 1.4 100.0
9. 9 1.1 MISSINSG 100.0

TOTAL 821 100.) 100.0

Q19A RESPONDENTS FEELINGS ABOUI LOCATION

RELATIVE ADJUSTED cun
ABSOLJTE FRERQ FREQ FREQ
CATL EGORY LABEL CODE FPREQ {PCT) (PCT} (PCT)
VERY SAT 1. 375 45.3 4o. 4 ho.l
SAT 2. 216 25.3 26.6 73.0
OK 3. 35 11.7 11.8 84.8
DISSAT 4. 79 3.5 8.5 93.5
VERY DISSAT 5. 53 6.3 6.5 100.0
9. 19 1.2 MISSING 100.0

TOTAL 821 100.3 100.9
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Q19B RESPONDENTS PEELINGS A BOUT BILLET

CATEGORY LABEL CCDE

VERY SAT
SAT

OK

DISSAT

VERY DISSAT

Q20A SPOUSZES FEEILINGS ABOUI LOCATION

1.
24
3.
L
5.
9.

TOTAL

CATIEGORY LABEL CCDE

VERY SAT
SAT

0K

DISSAT

VERY DISSAT

1.
2.
3.
4.
5.
9.

TOTAL

RELATIVE ADJUSIED cuM
L 3SOLITE FREQ PREQ FREQ
FREQ (PCT) (PCT) (PCT)
399 36.5 37.3 37.3
252 30.7 31.3 68.6
35 11.5 11.8 80. 4
99 12.1 12.3 2.7
59 7.2 7.3 100.0
15 1.3 MISSING  100.0

321 100.0 100.0

RELATLVE ADJUSTED cun
ABSOLJTE FREQ FREQ FREQ
FREQ (PCT) {PCT) (PCT)
323 4.1 41,2 b1.2
242 29.5 30.3 71.6
30 3.7 10.3 81.6
73 s 3.8 90.4
717 3.1 9.5 100.0
23 2.3 MISIINS 100.0

321 100.9 100.9

16




Q2)B SPOUSES FEELINGS ABOQOI BILLET

CATEGORY LABEL CCDE

VERY SAT 1.
SAT 2.
OK 3.
DISSAT 4,
VERY DISSAT 5.
9.

TOTAL

ABSOLUJTE

FREQ
259
275

3%

33

75

27

Q21 STATIONED TOGETHER

CATZGORY LABEL CCDE

YES 1.
¥O, OX 2.
NO, NOT OK 3.
9.

TOTAL

022 DIFFICULTIES WI

CATEGORY LABEL CCDE

NO 1.
ygois 2,
9,

TOTAL

ABSOLUTE
FREQ
698
42
79

P

ABSOLJ TE
FREY

161

RELATIVE
PREQ
(PCT)
30.5
33.5
T1.4%
12.1
9.1
3.3

13349

RELATIVE
FRE)
(PCI)
85.)
5.1

- - - -

TH PERSONNEL POLIZIES
RELATIVE

TRED
(PCT)
5441
35.1
0.9

- v - -

ADJUSIED
FREQ
(PCT)
31.5
34.8
11.8
12.5

9.4
MISSING

ADJUSTED
FREQ
(PCT)
85.3
5.1
9.5
MISSING

ADJUSTED
FREQ
(PCT)
64.5
15,4
MISSIVS

cuM
FREQ
(PCT)

31.5
66.2
78.1
90.6
100.0
100.0

cun
FREQ
(PCT)
85.3
90.5
100.0
100.0

cuM
FREQ
(PCT)
6l.6
100.0
100.0




Q23 CHANGES IN PERSONNEL PJLICIES
RELATIVE ADJUSIED

ABSOLITE FREQ FREQ

CATEGORY LABEL CCDE FREQ {PCT) (PCT)
NO 1. 307 37.4 39.6
YES 2. 453 57.1 60.4
9. 4s 543 MISSING

TOTAL 821 100.) 100.90

Q24 EXPERIENCED A CONFLICI BETWEEN CAREERS
RELATIVE ADJUSIED

ABSOLITE FREQ FREQ

CATEGORY LABEL CODE FREQ (PCT) (PCI}
NO 1. 518 £53.1 63.6
YES . 2. 2986 36.1 36.4
9. 7 0.3 MISSINSG

TOTAL 821 100.2 100.0

162

CUHM
FREQ
(PCTY
39.6
100.0
100.0

cun
FREQ
(PCT)
63.6

100.0

100.0




Q25 RESULT OF CONFLICT OF CAREERS

CATEGORY LABEL CCDE

BOTH GET OUT 1.
I'LL GET 0OUT 2.
SP3JUSE GET 0OUT 3.
GET DIVORCE 4.
PHYSICAL SEP 5.
NA, NO CONFLICT 6.
OTHER 7.
9.

TQTAL

ABSJILUTE

FREQ
55
107
51
37
37
43y
8

22

321

RELATIVE

PREQ
(PCT)

7.3
13.3

6.2

4.5

R g

Q26 LENGTH OF GEOGRAPHIT SEPARATION

CATEZGORY LABEL CCDE.

NO SEPARATION 0.
1-5 MOS 1.
7-12 HWOS 2.
13-18 MOS 3.
19-24 MOsS u,
25-30 MOs 5.
31-36 MOsS 6.
37 2LUS MO0S 7.
99.

7.

TOTAL

ABSOLOTE

FREQ
133
314
249

31
34
2

163

RELATIVE
FRED
(PCT)
15.2
38.2
3.9
3.3
4.1
2.2
1.1

-

ADJUSTED cun
FREQ FREQ
(PCT) {PCT)
8.1 8.1
13.4 21.5
6.4 27.9
4.6 32.5
4.5 37.2
61.8 99.0
1.0 100.0

MISSING 100.0

- -

100.0
ADJUSTED CUM
FREQ FREQ
(PCT) (PCT)
17.1 17.1
40.5 57.6
31.7 89.3
4.0 93.3
6.4 97.7
0.3 a7.9
1.2 99. 1
0.4 99.5
0.5 100.0
MISSING 100.0

100.9




Q27 IMPORTANT CONSIDERATION UPON TRAVSFER

RELATIVE ADJUSIED
AESOLJITE FREQ FREQ
CAT EGORY LABEL CODE PRE) (P2I) (PCT)
CAREER ENHANCING 1. 117 14.3 14.5
CO-LOCATION 2. 612 74.5 76.0
GEOG LOCATION 3. 35 4.3 4.3
OTHER 4. 31 5.) 5.1
9. 15 1.9 MISSING
TOTAL 821 100.3 100.0
Q28 FEELINGS ABQUT PAY POLICIES
RELATIVE ADJUSTED
ABSOLUTE PRED FREQ
CATEGORY LABEL CCDE FRE) (pcr) (PCT)
NO 1. 311 37.3 39.2
YES 2, 482 58.7 60.8
9. 23 KO MISSING
TOTAL 821 103.9 100.2
Q23 CHANGES TO PAY POLICIES
RELATIVE ADJUSTED
ABSOLJITE FREQ FREQ
CAT EGORY LABEL CCDE FRED {PCT) (PCT)
NO 1. 335 43.3 42.3
YES 2. 443 54.5 57.2
S. 33 3.5 YISSING
TOTAL 321 109.) 100.2

Tod

cuy
FREQ ,
(2CT) |
14.5
90.6
94.9
100.0
100.0

COHM
FREQ
(PCT)
39.2
100.0
100.0

—
o O E o~ 1
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o O @ 3 0 =
A




NS

Q30 CHILLD CARE

CATEGORY LABEL CCDE
AVAIL AND SAT 1.
AVATIL BUT UNSAT 2.
NOT AVAIL,PROB 3.

NOI' AVAIL,NOT u,
Na 5.
9.

TOTAL

Q31A R-LV RAISING A

CAT EGORY LABEL CCDE

UNM ARKED 0.
MARKED 1.
9'

TQTAL

ABSOLUTE
FREQ
92
121
30
15
559

FAMILY

ABSOLITE
FRED
532
257
2

821

Q31B R-LV PAY POLICIES

CATZGCORY LABEL CCDE

UNYARKED 0.
MAIKED 1.
9.

TOTAL

ABSOLUTE
FREQ
675
143

N

165

RELATIVE
FREQ
(PCT}
11,2
4.7
3.7
1.3
67.9

RELATIVE
FREQ
(PCT)
67.2
32.5
0.2

sSLATIVE
FPE)
(PCT)
82.3
17.4
Jd.?2

ADJUSTED
FREQ
(PCT)
1.4
15.0
3.7
1.9
68.1
MISSINS

- - - - -

ADJUSTED
FREQ
(PCT)
67.4
32.6
MISSING

17.5
MISSING

cun
FREQ
(PCT)

11.4
26.4
30.1
31.9
100.0
100.0

COM
FREQ
(PCT)
67.0
100.0
100.0

cuy
FREQ
(PCT)
52.5
100.0
100.0




C Va

G31C R-LV BETTER CIVILIAN JOB

CAT EGORY LABEL CCDE

UNMARKED
MARKED

C.
1.
9.

TOTAL

ABSOLJTE
FREQ
553
251

- e e -

Q31D R~LV PERSONAL PREFERENCE

CAT'EGORY LABEL CCDE

UNM ARKED
HARKED

Q31EZ R-LV LOCATICN QF

CAT ZGORY
UNMARKED
MARKED

0.
1.
9.

TOTAL

LABEL CCDE
Q.

1.
9

3
(]
-3
o)
!-—{

ABSOLO TE
FREQ
697
122

RELATIVE

FRE)
(BT
68,2
31.3
0.2

R e

RELATIVE

FREQ
(PCT)
g84.3
14.3
0.2

ASSISNMENTS

ABSOLJITE
FREQ
745
74

- - - -

RELATIVE

FREQ
pCrT
90.7
3.3

- v —— -

ADJUSIED
FREQ
(PCT)
68.1
31.9
HISSING

ADJUSTED
FREQ
(PCT)
85.1
14.9

NI SSING

ADJUSTED
FRED
(PCI}
91.0
9.9

AISSING

-—— - -

CUM
FREQ
(PCT)
6841

100.0

100.0

cun
FREQ
(PCT)
85.1
100.0
100.0

cun
FREQ

(PCT)
91.0
100.0
100.0




S e

o

Q31¥ B-LV SEPARATION FRON F AMILY

e RELATIVE ADJUSIED
C ABSOLJTE  FRED FREQ
CATEGORY LABEL COQDE FREQ (PTT) (pCT)
UNMARKED Oe 455 55. % 55.6
MARKED 1. 354 44,3 4.4
5. 2 0.2 MISSING
¥ TOTAL 821 100.9 100.0
o 031G R-LV PRESSURE FROM FAMILY
. RELATIVE ADJUSTED
{N'ﬂ ABSOLUTE FRED FREQ
S CATEGORY LABEL CCDE FREQ (PCY) (¢
” UNM ARKED 0. 779 94.9 95.1
MARKED ~ 1. 49 4.3 4.9
9. 2 0,2 MISSING
q e mmmem mmmme-
) TOTAL 821 100.2 100,90
5314 ®&~LV PERSONWEL POLICLES
f RELATTIVE ADJUSIED
;,{jﬁ ABSOLITE  FRE FREQ
r CAT EGORY LABEL CCDE FRED (P21} (PCTY
{ UNMARKED Q. 743 91.1 51.3
sty MARKLD 1. 71 8.5 8.7
W 3. 2 0.2 MTSSING
T e
: TOTAL 321 109,72 109.0

107

cun
FREQ
{PCTY
55.6
100.90
100.0

cui

FREQ
(eCT)

g5.1
100.0
100.0

cun
FREQ

(PCT)
91.3
100.0
100.0




[ S—

..

Q31I R-LV REDUCT ION

CAT EGORY LABEL CCDE

UNMARKED 0.
MARKED 1.
9.

TOTAL

Q31J R-LV UNABLE TO

CATEGORY LABEL CCDE

UNM ARKED 0.
MARKZED 1.
9.

TOTAL

IN MILLTARY BENEFITS

ABSOLJTE
FREQ
625
193

-y - -

CO-~LOZATE WITH SPOUSE
RELATIVE

ABSOLUTE
FREQ
389
432
2

- -

821

RELATIVE
FRED
(PCT)
75.2
23.5
0.2

FRED.
(PCT)
47.4%
52.%
0.2

ADJUSTED
FREQ
(PCT)
76.4
23.6
MISSINSG

- - - o

ADJUSTED
FREQ
(BCT)
57.5
52.5
MISSING

Q31K R-LV UNDESIRABLE BILLET AT CO-~LOCATION

CATEGORY LABEL CCDE

UNMARKED 9.
MARKED 1.
9.

TOTAL

D e S I T T

ABSOLJTE
FREQ
635
214

- e

163

RELATIVE

FRED
(PCTY
73.7
25.1
2.2

-~ - -

ADJUSTED
TREQ
(PCT)
73.9
26 .1

MISSING

- -

cuM
FREQ
(PCT)
76l
1390.0
100.0

CUH
FREQ

{PCT)
47.5
100.0
100.0

cuM
FREQ

(PCTY
73.9
100.0
100.0




Q311 R~LV PASSED OVER

CATEGORY LABEL CCDE
UNMARKED C.
MARKED 1.
9.

TO0TAL

Q314 R-LV RETIRED

CAI' EGORY LABEL COQDE
UN¥ ARKED 0.
MARKED 1.
9.

TOTAL

Q31N R-LV OTHER

CATEGORY LABEL CCDE
UNYARKZID 0.
MARKED 1.
9.

TOTAL

RELATIVE
ABSOLUTE FREQ
FREQ (BCT)
694 84.5
125 15.2
2 0.2
621 103.9
RELATIVE
ABSCLJTE FREQ
FREQ (PCT)
839 97.%
19 2.3
2 0.2
821 10042
BELATIVE
ABSOLJTE FRED
FREQ (PIT)
773 94.¢
45 5.5
2 .2
321 100.2
163

ADJUSTIED
FREQ
{PCT)
84,7
15.3

NISSING

ADJUSTED
FREQ
(PCT)
97.7
2.3
MISSING

- - -

ADJUSTED
FREQ
(PCT)
L)
5.6
AISSING

CUH
FREQ
(PCT)
84.7
1006.0
100.0

i
FREQ
(PCTY
97.7

100.0

100.0

cun
FREQ
(PCT)
94 .4
100.0
106.0




Q322 S-LV RAISING A FAMILY

CATEGORY LABEL CCDE

UNMARKED 0.
MARKED 1.
9.

TOTAL

ABSOLUTE
FREQ
€27
185

- wn s an

Q32B S5-LV PAY POLICIES

CATEGORY LABEL CCDE

UNMARKED 0.
MARKED 1.
9.

TOTAL

ABSOLJTE
FREQ
653
125
35

Q32C S-LV BETTER CIVILIAN JOB

CATEGORY LABEL CODE

UNMARKED 0.
MARKED 1.
9.

TOTRL

ABSOLIJTE
FRED
43
28

179

RELATLVE
FREQ
(PCT)
73.1
22.7
b.3

RELATIVE
FRED
(PZT)
8.4

RELATILVE
FRED
(PCT)
5043
35.2
4.3

ADJUSTED
FREQ
(PCT)
T6.3
23.7
MISSING

ADJUSTED
FREQ
(PCT)
84 .9
16.0

MYSSING

- an @ - - -

ADJUSTED
FREQ
(PCT)
63.2
36.8
MTSSING

cun
FREQ
(PCT)
76.3
100.0
100.0

CUM
FRYQ
(PCT)
84.0
100.0
100.0

cuM
FREQ
(PCT)
63.2

100.G

100.0




|55 i

&

Q32D S~LV PERSONAL PREFERENCE

RELATIVE ADJUSTED con
ABSOLJTE FREQ FREQ FREQ
CATEGORY LABEL CODE FREQ oClT) (PCT) (FCT)
UNYARKED 0. 633 74.2 77.5 77.5
MARKED P 177 21.5 22.5 100.0
9. 35 4.3 MISSINS 100.0

TOTAL 821 100.9 100.0

Q32E S~LV LOCATION OF ASSISNMENTS

RELATIVE ADJUSTED cud
ABSOLJTE FREQ FREQ FREQ
CATEGORY LABEL CCDE FRED (PCT) {PCT) (PCT)
ONMARKED 0. 739 85.3 89.1 89.1
MARKED 1. 85 13.5 10.9 100.0
9. 35 4.3 MISSING 100.0

TOTAL 821 103.) 100.0

Q32F S-LV SEPARATION FROM PAMILY

RELADPIVE ADJUSTE cun
ABSJOLUTE FREQ FREQ FREQ
CATEGORY LABEL COCDE FRE) (P2T) (PCT) (PCT)
TNY ARKED 0. 434 52.9 55.2 5542
AARKED 1. 352 42.9 44.3 100.0
9. 35 4.3 MISSING  100.0

TOTAL 821 109.) 100.9

171




-

Q32G S-LV PRESSUBRE FROM FAMILY

CATEGORY LABEL CODE

UNY ARKED 0.
MARKED 1.
9.

TOTAL

Q32H S-IV PERSONNEL

CATEGORY LABEL CCDE

UNMARKED 0.
MARKED 1.
9-

TOTAL

Q321 S-LV REDUCTION

CAT ZGORY LAEEYT. CQDE

UNMARKED 0.
MARKED 1.
9‘

TOTAL

RELATLVE ADJUSTED COM
ABSOLJTE FRED FREQ FREQ
PREQ (PCT) (PCT) (PCT)
762 92.3 96.9 96.9
24 2.9 3.1 160.0
35 4.3 MISSING  100.0
821 100.) 100.0
POLICIES
RELATIVE ADJUSIED CcoM
ABSJILUTE FREQ FREQ FREQ
FREQ (PCT) (PCT) (PCT)
691 84.2 87.9 87.9
35 11.5 12.1 100.0
35 4.3 MTSSIN3  100.0
821 100.) 100.9

IN MILITARY BENEFITS

RELATIVE ADJUSTED CUM
ABSOLITE FRED FREQ FREQ
FRE?) (PCT) (BPCT) (PCT)
639 89.3 83.8 33.8
127 15.5 16.2 100.0
35 4.3 MISSING  100.0

821 100.2 100.0

172




Q32J S-LV UNABLE TO CO-LOCZATE RITH SPJUSE

CAT EGORY LABEL CODE

UNMARKED 0.
MARKED 1.
9.

TOTAL

ABSOLJTE
FRE)
413
357
15

RELATIVE
FREQ
(PCI)
5149
447
a3

- o e s

ADJUSTED
FREQ
(PCT)
53.3
46.7
MISSING

Q32K S~LV UNDESIRABLE BILLET AT CO~LJCATION

CATEGORY LABEL CCDE

UNY ARKED 0.
MARKED 1.
9.

TOTAL

Q32L S-LV PASSED OVER

CATEGORY LABEL CCDE

UNM ARKED 0.
MARKED 1.
9.

TOTAL

ABSOLUTE
FREQ
595
131
35

ABSOLUTE
FREQ
632
136
35

821

173

RELATIVE
FRE)
(PCT)
7245
23.3
4.3

RELATIVE
FRED
(PCT)
82.3
12.9
4.3

R )

100.9

ADJUSTED
FREQ
(PCT}
75.7
24,3

MISSING

ADJUSTED
FREQ
(PCT)
86.5
13.5
MISSING

sy aee s

100.0

cun
FREQ
(PCT)
53.3
100.0
100.0

CUM
FREQ

(PCT)
75.7
100.0
100.0

cun
FREQ

(PCT)
86.5
100.0
100.0




s

Q328 S-LV RETIRED

CATEGORY LABEL CCDE

UNM ARKED 0.
MARKED 1.
90

TOTAL

Q32N S~-LV OTHER

CAT EGORY LABEL CCDE
UNMARKED 0.
MARKED 1.

9.

RELATIVE
ABSOLUTE FREQ
FREQ (PCT)
754 91.3
32 3.9
35 4.3
821 100.2
RELATIVE
ABSOLJTE FREQ
FREQ . (PCT)
125 88.1%
59 7.3
35 4.3

ADJUSTED
FREQ
(PCT)
95.9
b1
MISSING

ADJUSTED
FREQ
(PCT)
92.4
7.5
MISSING

cun
FREQ
(PCT)
95.9
100.0
100.0

cun
FREQ
(PCT)
92.4
100.0
100.0
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e

* % CROSS TABULATION J P * % k % % X % %

Q27 CONSIDERATION OPON TRANSFER BY Q3A PAY GRADE OF RESP.
¥ ok Kk ok k &k &k & % k k& ® Kk x k k ¥ kK k Kk k &k k ¥ K Kk k k % &

Q8a
COUNT I
ROW PCT IENLISTED JFFICER ROW
COL KT I TOTAL
TOT PCT I 1.1 2.1
Q27 memmm e Iewemem = I--mwe—-- I
1« I 3) I 67 I 117
CAREER ENHANCING I 42.7 I 57.3 I 14.6
I 12.5 T 16.5 I
I 6.2 I 8.3 I
Bl St e i &
2. I 304 I 307 1 611
CO-LCCATION I 49.3 I 50.2 I 76.1
T 76.4 I 75.8 I
I 37.9 I 38.2 I
Y- - [rem—m—- I
3. T 25 I 10 I 35
GEOG LOCATION I 71.4 T 28.6 I b,y
I 6.3 I 2.5 I
I 3.1 I 1.2 I
e e il
u. I 13 I 21 I 49
OTHER I 47.5 T 52.3% I 5.0
I 4.3 I 5.2 I
I 2.1 T 2.5 T
e e
COLUMUN 399 435 303
TOTAL 49.5 50.4 100.0

CHI SQUARE = 8.95304 WITH 3 DEZREES OF F3IEZZDOM.
SIGNIFICANCE = 0.0299

15

[ VU SRV SR RPN - T ]




* Ok CROSS TABULATTION J

F * %k & % % k % %

Q31A R-LV RAiSING A FAMILY BY Q)8A PAY SRADE OF RESPONDENT

* & K % % ok ok ok ok ok ok Kk Kk Kk K ¥ ¥ k & K

Q84
COUNT I
ROW ECT IENLISI ED JFFICER

COL BCT I
TOT FCT I 1.I 2.1
Q3 1A il Bl R D
0. I 251 I 2917 I
UNMARKED I 47.3 52.7 1

I
I 64.1 I 71.0 I
I 31.9 I 35.5 1
R e et L Ll
1. T LT 19 I
MARKED I 55.1 I 44.9 1
I 35.9 I 29.3 I
I 17.9 I 14.6 I

~I-===m===le=m===u-]
COLY MN 437 410
TOT AL 49.3 50. 2

CORRECTED CHI SQUARE = 4.25353 WITH 1 D

SIGNIFICA¥NCE = 0.0438

RAW CHI SQUARE = 4.3704) JLTH 1 DEGREE
SIGNIFICANCE = 0.0366

PHI = 0.07314

175

*x ok ok ok & k% Kk Xk Xk Xk

ROW
TOTAL

552
67.6

265
32.4

817
100.0

EGREE OF FREEDOH.

OF FREEDOH.




R
4
. * % CROSS TABULATTION OF %% % % % % % %
‘ Q31B R-LV PAY POLICIES BY 28A PAY GRADE OF RESPONDENT
B & ok ok ok ok ok ok ok ok ok ok % k ok ok K K k Kk k& Kk ¥ % Kk Kk k k ¥ Xk
: Q8a
et CouNr I
:jﬁﬁ ROW PCT IENLISIED JFFICER ROW
- COL ECT I TOTAL
TOT PCT I 1.1 2.1
C Q31B  mmme e Tm—mmmw == [-=m=m-e- T
'“‘ 0. I 320 I 35 I 674
o UNMARKED I 47.5 I 52.5 T 82.5
Co T 78.5 I 86.3 1
. T 39.2 I 43.3 I
oy B SR, PR
o . T 87 I 56 I 143
b MARKED I 53.3 I 39.2 I 17.5
o T 21.% I 13.7 T
. q I 10.5 I 6.9 I
: S ST Immenoon- T
COLU NN 407 519 817
TOTAL 49.3 50,2 100.0
"‘ﬁ CORRECTED CHI SQUARE = 7.33852 WITH 1 DEGREE OF FRETDOM.

SIGNIFICANCZ = 0.0049 i
i PAW CHI SQUARE = 8.42452 ZITH 1 DEGREE OF FRTEDIN. |
SIGNIFICANCE = 0.0037 :
PHL = 0.10155 |

177




¥ % CROSS TABULATLON J T *x k % Xk Kk k k ¥

Q311 R-LV REDUCT ION IN BENEFITS BY Q3A PAY GRADE OF RESP.
ok ok b ok ok & %k ok ok ok Kk k k k k k X k k k % &k ¥k x ¥ ¥ *k ¥ ¥

Q8a
COONT I

ROW PCT IENLISTED JFFITZER ROW
CoL T I TOTAL

TOT PCT 1 1.1 2.1

Q311 mmmmmmmeenvar e e [manenee=]
0. I 295 I 329 I 624
UNHMARKED I 7.4 I 32.6 I 76.4

I 72.7 1+ 80.0 T
I 36.2 I 40.1 I

S G CEE RS
. I M1 I 82 I 193
M ARKED I 57.5 I 42.5 I 23.6

I 27.3 I 20.0 I
I 13.5 T 10.0 I

e DR T I
COLU HN 437 419 817
TOT AL 49,3 50. 2 100.0

CORRECTEl CH™ SQUARE = 5.53130 WITH 1 DEGRREE QF FREEZEDOH,
SIZNIFICANCL = 1$.0180

WAN CHI SQUARE = 5.98751 4ITH 1 DICSREE 2F FREEDOM.
SISNIFICANCE = (0.0144

PAT = 7 .08501

173
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* ¥ CROSS TABULATTIO ON J F * %k & k X k ¥ %

Q31K R~LV UNDESIBRABLE BILLET BY QJ8A ?AY GRADE OF RESPONDENT
* ok & ok ok k k k % % Kk k &k & k k k ¥ k k Kk k k ¥ k ¥k ¥ k * %k

Q8a
COUNT I
ROW PCT IENLIST ED 3 FFICER ROW
COL PCT I TOTAL
TOT BCT I 1.1 2.1
Q31K mmmm - Immmm—-— ) R I
0. I 322 T 283 I 603
UNMARKED I 53.1 I 46.9 I 73.8
I 78.5 I 69.0 T
I 39.2 I 3.5 T
T !
. I 87 1 127 I 21t
WARKED I 40.7 I 59.3 I 26.2
I 21.% I 31.9 1
I 10.5 I 15.5 X
T et ¢
COLU MN 437 419 817
TOT AL 49.3 5042 100.0

CORRECTED CHY SQUARE = 9.,24583 %I7H 1 DEGRZE OF FREEDOHN,

SIGNIFICANCE = 0.0024
kAW CHI SQUARZ = 9.,736735 4I1Td 1 DI3RZE OF FRIEDIM.
SISNIFICANCE = 0.0018

DHL = 0.10916
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* & CrROSS TABYILATION 3 ¥ * k& ox koK kX

Q31L R-LV PASSED UVER EY 234 “PAY GRADE OF RESPUNDENT
ok ok Ak A ok ok &k % & ok & % ok & & Kk %k k Kk k k Kk & Kk # & %

Q84
couxnr I
RON BCYT IENLIS{ZED OFFICER ROwW
COL KCT I TOTAL
0T PCT I 1.1 2.1
Q31L mecwamam] cencen cm e el
Jo I 352 I 330 I 692
UNMARKRED T 52.3 I 47.7 1 8u4.7
I 88.9 T 180.5 I
I uwe,3 I 40.4 I
mlem———- et bbb b I
. T i5 1 30 I 125
HARKED I 36 I 64.0 I 1%.3
I 1.1 I 9.5 T
I 5.5 I 9.8 I
I =meee el
COLUMN ux7z 413 817
TOT AL 49.3 50,2 109.0

CORIAECTED CHI SQUART = 710.5258% WITH 1 DEGRZIZ OF FRZEDOM.
SIS NIFICANCE 0.0011

A4 CHI SQUARE = 11.26887 AITH 1 DESRZZ OF FREZDIM.
SISNIFICANCE 0.000R

PHI = 0.17744
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s ."
W

T

* ¥ CROSSTABULATTIO OGN 9

)31A R-LV RAISING A FAMILY BY Q3 SEX OF RESPONDENT
® & k %k ok x k Kk Kk k k %k ¥ k K k Kk k k ¥ k Kk Kk Kk ¥ *k ¥ % X

03

COUNT I
ROW PCT IMALE

CoL PCT I
TOT BCT I

0314 emememe- I--
0. I
INMARKED I
I
I

-I_-
. I
MARKED T
I
I

39.1

82.1

2644

—mecm e~ -
471

17.5 I

17.3 I
5.7 I

FEMALE
1.1
------ I
336 I
60.9 I
60.4 I
41.0 I
------ I
22) I
32.4% I
39.6 I
2609 I
I

wT-memcemalemm—am ==

COLUMN
TOT AL

CORRECTEL CHI SQUARE =
SIGNIFICANCE = 0.0000

253
32.1

555
hT7.9

F % % % % ® % %

ROW
TOTAL

267
32.6

819
100.0

37.27388 WII'Y 1 DEGREZ OF FREZIDOM.

&Ad CHI SQUARE = 38,25U494 ¥ITH 1 DE3IE OF FUZEDOM.

[t}

SIFNIFICANCE

PHI = 0.2161d

0.0000

181




* &k

CROSS TABULATTION 2 F * ok & Kk Kk ok k &

Q313 R-LV PAY POLICIZS BY 23 SEX OF RESPONDENT
* ok ok ¥ k ok k ok K ok ok ok %k k Kk k k k & & k K & ¥ ¥ % k ¥ % %

Q3

Q3
COUNT I
ROW PCT INALE FEMALE ROW
COL PCT I TOTAL
TOT PCT I 0.1 1.1
1B s CEEE RS I=—==-o-- I
0. I 133 I 477 I 676
UNMARKED I 29.4 I 70.6 I 82.5
T 75.7 I 85.8 I
I 24.3 I 58.2 I
R it SR LT LTS
. I 54 I 79 T 3
MARKED I 44.3 I 55.2 I 17.5

I 24.3 1 W.2 T

I 7.3 I 9.6 I

P e N bbbl ¥
COLU MN 253 556 819
TOT AL 321 67.9 100.0

CORRECTED CHI SQUARE = 12.31004 WITH 1 DEGREY JF FREEDOA.
SIGNIFICANCE = 0.0005S

RAW CHI SQUARE = 12.70293 JITH 1 DEGRZIE OF FRZEDIA.
SISNIFICANCE = (0.0004

PHT

=

0.12454
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* x CROSSTADBULATTION O F ¥ k x *x kX % x %
Q31C R-LV BETTER CIVILIAN JOB BY Q3 SEX OF RESPONDENT

C Aok ok Kk % k % ok &k k %k ok A k Kk k & x k Kk Kk Kk Kk %k € X K K KX %
‘:ﬁ.‘{ Q3
" COUNY T
ul ROW PCT INMALE FEMALE ROW
- coL T I TOTAL
TOT BCT I 0.7 1.1
iy 031C  mmem———- e Tmmrmmm——— I
7’§ 0. I 154 I 408 I 558
\ UNNARKED I 27.6 I 72.4 I 68.1
I 58,5 I 72.7 I
: I 18.8 I 49.3 I
X “Tmmmmmm emImmmmen ]
s . I 139 I 152 T 261
2 HARKED I 41.3 I 58.2 T 31.9
i I 41.4 I 27.3 I
q I 13.3 I 18.6 I
o S R [ewmmenn- I
B COLU NN 253 556 319
g TOT AL 32.1 67.9 100.0
;d CORBECTED CHI SQUARE = 15.72085 WITH 1 DEGREE OF FREEDOH.

STGNIFICANCE = 0.000 1

RAW CHI SQUARE = 16.36410 #ITH 1 DEGREE OF FREEDOH.
SIZNIFICANCE = 0.0001

§ PHI = 0.14135
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o,

* % CROSSTABULRMRTTION o F

Q31K R-LV UNDESIRABLE BILLET BY Q3 SEX OF
ok ok ok ok % k ok k &k k k k x k % k Kk k k K X

* 4 % Kk kK K k &
EESFINDENT
* K ¥ %k ¥ % K Kk X

Q3
COUNT I
ROW PCT IMALE FEMALE ROW
COL ECT T TOTAL
IOT PCT I 0.I 1.1
Q31K et e e e |
0. T 207 I 398 1 605
UNHMARKED I 34.2 I 65.8 I 73.9
I 78.7 1 7W.5 I
I 25.3 1 48.8 X
M e b G il &
1. I 55 I 158 % 214
MARKED I 26,2 I 7F3.8 T 26.1%
I 2.3 1 28.48 X
I 6.9 I 19,3 I
~ e mw T e e mm = |
COLUMN 253 5586 819
TOT &L 32.1 67.9 100.9

CORRECTED CEX SQUARE = 4.33333 WITH 1 DEG
SIGNIFICANCE = 0.0374

BEAW CHI SQUARE = 4.G9517 WITH 1 DE3RED OF
SISNIFICANCE = (0.0302

PHTI = 0.07572

134

REL QF FREEDOHM.
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% C ROS S

TABULATTION

OF #* % % %

@Q31B R-LV PAY POLICIES BY 26 RACE NI" RESPONDENY
£ 0k & & ¥ % k & & k & &k k k Kk ¥ %k k & k % k ¥ ok & ¥k k ¥ ¥ %

COUNT
KOW PCT
CoL PCT
TOT PCT
Q318 w==—e--

INYARKED

MARKED

COLUNN
TOTAL

CHRI SQUARE = 8.

SIGNIFICANCE =
CRAMER'S V = 0.

Q6
1
IBLACK 4 ISPANIC
I
I 1.1 2.1
I S R T
I 26 r 10 I
I 3.9 I 1.5 T
I 68.4 T T1.4 T
I 3.2 I 1.2 1
wleermmvrana PRI it I
I 12 1 boI
I 8.4 I 2.8 I
T 31.6 I 28.6 I
T 1.5 I 0.5 I
el e—m——— [~ e = I
38 14
4.7 1.7

391E7 WITH 3 DEGREES
0.0386
10741

WHITE OTHER
3.1 4.
........ Jewaeacona
624 I 13
92.7 I 1.9
83.6 I 72.2
76.5 1 1.6
........ Tmorwnens
122 I 5
85.3 I 3.5
5.4 T 27.8
15.0 I 0.6
- ————— )
T46 18
1.4 2.2

JF FREEDOM.

* %k Xk X

ROW
TOTAL
I
I
I 673
I 82.5
I
I
T
I 143
I 17.5
I
I
816
100.0Q



= K CROSSTABULATTIGOCN 0 F k & Kk &k ok K Kk X

C Q32B S-LV PAY POLICIES BY Q29A PAY 3RADE OF SPOUSE
‘ * Kk %k k Kk %k k Kk ¥ &k k k k k ¥ %k ok k &k * ok ok k % k & Kk Kk & *

Q94

. COUNT I

;”ﬁﬂ ROW ECT IENLISTED JFFICER ROW

i COL BCT I TOTAL
TOT ECT I 1.1 2.1

‘ 0328 R b RIS SR

I 0. I 335 I 325 I 660

: UNMARKED I 50.8 I 49.2 I 8u4.0

T 79.2 I 89.5 I
I 42.5 I 41.3 I

| ~J~--=====lmmmmnm==]

N . . I 38 I 38 1 126
: MARKED I 69.3 I 30.2 T 16.0
, I 20.8 I 10.5 I
L S I 11.2 I 4.8 T
| it e E LR

L COLU MN 423 353 786
25 TOT AL 53.8 46,2 100.0

CORRECTED CHI SQUARE = 14,7u4464% WITH 1 DEGREE OF FREEDOM.
SIGNIFICANCE = 0.0001

RAW CHI SQUARE = 15.50295 WITH 1 DEGREE OF FREEDOM.

R SIGNIFICANCE = 0.0001

' PHI = 0. 14044




*% CROSSTABULATION O
> Q32K S-LV OUNDESIBRABLE BILLET BY Q94 PAY
o A & Kk Kk % %X £ K K K k k Kk ¥ Kk k k k &k %
oo Q94
i COUNT I
o ROW PCT IENLISTED OFFIZER
COL ECT I
. TOT PCT I 1.1 2.1
" § Q32K mmmm - Tmmmmmm Im==mmen- I
g 0. I 343 I 247 T
UNMARKED I 58.5 I 41.5 I
‘ I 82.3 I 68.0 I
L T us.3 T 31.4 I
A S5 TR SN
1. I 75 I 116 I
S MARKED I 39.3 I 60.7 I
- I 17.7 I 32.2 I
e I 9.5 I 14.3 Y
3 wl=cmemewelosmncnaas]
_' COLU MN 423 363
A , TQT AL 53.8 46. 2
‘A; CORRECTED CHI SQUARE = 20.72825 WITH 1
? SISNIFICANCE = 0.0000
i PAN CHI SQUARE = 21.49068 #ITH 1 DEGRES
SIGNIFICANCE = 0.0000
PHL = 0.16535

1387

DEGREE

F * Kk ok ok Kk ok K Xk

GRADE OF SPOUSE
* Xk k k K Kk %k Kk K

ROW
TOTAL

595
75.7

191
24.3

786
100.90

OF FREEDOHN.

OF FREZDOH.




| ®

, * % CROSS TABULATION O F% % %% % % % * %
& 032L S$-°V PASSED OVER BY Q9A PAY GRADE OF SPOUSE

\ * & % sk k sk Kk ok ok k Kk o ok & %k %k Kk Xk & Kk & k Xk Kk & Xk %k >k %X %
- COUNT I

o ROW PCT IENLISIED JDFFICER ROW

, COL ECT T ’ TOTAL

i TOT PCT I 1.1 2.1

G Q32L e e e R

i 0. I 384 I 296 I 680

’ UNMARKED I 56,5 I 43.5 I 86.5

v I 90.3 I 81.5 T

i D e e L D TR TR §

! . I 23 I 57 I 106

. YARKED I 36.3 I 63.2 I 13.5

(

e I 9.2 I 18.5 I

§ I 5.9 I 8.5 I

' R ) SEEEE LT I

] COLUMN 423 353 786

2 TOT AL 53.3 46.2 100.0

R

|

: CORRECTED CHI SQUARE = 13.50678 WIIY 1 DEGREE OF FREZDOM.
| SISNIFICANCE = 0.0002

l RAW CHI SQUARE = 14.28755 #ITH 1 DE3XSE OF FREEDOM.
e

; ISNIFICANCE = 0.0002

' PHI = 0.134832

e

!

{

i

t

§

§

j

: 133
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e

T L

S

v

S e ey

e e

* % CRGSS TABULATTIGON 3 F * % &k X % k& x X

Q32A S-LV RAISING A FAMILY BY Q3 SEZX OF RESPONDENT
do ok ok & ok & ok ok Kk Kk Kk Kk k ok & Kk k & K %k Kk &% kK ¥ X %k ¥ ¥ %

Q3
COUNT
ROW PCT TMALE PEMALE ROW

COL PCT I TOTAL

TOT °CT I 0.1 1.1

Q328 eememem-- e R
0. I 137 I 463 I 600
UNMARKED I 22.3 I 77.2 I 76.3

I 54.3 I 86.4 T ’

i 17.4 I 58.9 I
«I=-==-w—=I==cw==a-T

. I 113 I 73 I 186

MARKED I 60.3 I 39.2 I 23.7
I 45.2 I 13.6 I
I 14.% I 9.3 I
R e al !

COLUMN 2592 536 786

TOT AL 31.3 68.2 100.0

CORRECTED CHI SQUARE = 92,38452 WITdH 1 DEGREE OF FREEDOM.
SISNIFICANCE = 0.0000

RA4 CHI SQUARE = 94.12479 WITH 1 DEGIEE OF FREEDOHM.
SIGNIFICANCE = (0.0000

PHI = 0.34605
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*% CROSSTABULATION O F %% & %% %k %
»i( 032C S-LV BETTER CIVILIAN JOB BY Q3 3EX OF RESPONDENT
K % ok &k ¥ k k k k k *k k %k k Kk &k *k k & ¥ % k ¥k k &k X kx Kk k ¥
L Q3
B COUNT T
H ROW PCT IMALE FEMALE ROW
o COL PCT I TOTAL
B TOT PCT I 0.1 1.1
- 032C  mmmmema- Immmmen - R I
”,! 0. I 135 I 311 I 497
o UNMARKED I 37.4 I 62.6 I 63.2
1 I 74.4 I 58.0 I
- I 23.7 I 39.6 I
A “I=mew=m==lmmm=m==a]
- w1 3% I 225 I 289 :
[ MARKED I 22,1 I 77.9 I 36.8 _
v I 25.5 T 42.0 I ¥
) ( I 8.1 I 28.6 I :
' ) CECT R
g COLU 4N 259 536 786 |
-ﬁs TOT AL 31.3 63.2 100.0 "
CORRECTED CHI SQUARE = 18.97043 WITH 1 DEGREE OF FREEDOM. :
SISNIFICANCE = 0.0000 :
. RA¥ CHI SQUARE = 19./6859 #ITH 1 DEZREE O FREEDOY.
o SIZAIFICANCE = 0.0000 ‘
| P4I = 0.15819 A
X
o
19)
[




. @
: *% CROSS TABULATTION OF %% & % %
- U 0321 S-1V PASSED OVER BY 23 SEX OF RESPONDENT
.,y * ok ok ok ok ok ok A& % Kk Kk ok sk ¢ %k ¥k k k &k Kk Kk %k & % % Kk ¥ k *k %
‘- Q3
' COUNT I
o ROW PCT IMALE FEMALE ROW
- CoL KT I TOTAL ;
.- TOT PCT I 0.I 1.1 :
a 0321 S S S 5
’ 0. I 233 I 450 I 680
UNMARKED T 33.3 I 66.2 I 86.5
T 92,0 I 84.0 I
e I 29.3 I 57.3 I
- ~Iem=—m= === -mm====I
- . I 20 1 35 I 106
- AARKED I 18.9 I 81.1 I 13.5
T T 8.0 I 16.0 I
| I 2.5 T 10.9 I
: e e | T
R COLU MN 259 536 786
@ TIT AL 31.3 68. 2 100.0
, CORRECTED CHT SQUARE = 8.77976 WITH 1 DEGREE OF FREEDOY.
f SISNIFICANCE = 9.0030
‘:‘ RAW CHI SQUARE = 9.45671 #ITH | DEGREE OF FREEDIM.
‘ SI3MIFICANCE = 0.0021
PHT = 0.10969
" e
U ; ;
o 191
‘
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e

* % CROSS TABULATTION 0O F * ok ok ok Kk &k ok %

Q32M S-LV RETIRED BY Q3 SEX OF RESPINDENT
% %k kK ok ok &k ok k Kk k ¥k k k & k %k k k k k k ¥k ¥ k k % k %

Q3
COUNT I
ROW PCT IMALE PEMALE ROW
COL PCT I TOTAL
TOT PCT I 0.1 1.1
Q328 = esemeee—a- Iew—ene - Iewmmem=- I
0. I 249 I 5335 I 754
UNMARKED I 33.0 I 67.0 I 95.9
I 99.3 I Su4.2 I
I 31.7 I 64,2 I
i e b el
1. I 1 I 31 1T 32
MARKED I 3.1 I 96.9 I 4.1
I 0.4 I 5.8 T
I 0.1 I 3.8 I
-I-—-—=e=Il-===-=---1
COLUMN 231 535 786
TOT AL 31.3 68.2 100.0

CORRECTED CHI SQUARE = 11.31077 WIIH 1 DEGREE OF FREEDOM.
SISNIFICANCE = 0.0008

RA¥ CHI SQUARE = 12.65170 #ITH 1 DESREE OF FREEDOA.
SIGNIFICANCE = 0.0004

PHL = 0.12687
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A

[ Fe——

* & CROSSTABULATION 2 F L I T
Q17 SELEZTION OF DOMINANY C AREER BY 218 DETAILER SUPPORT
CONTROLLING FOR..

Q3 SEY OF RESPONDENT VALUE = 0. MALE
% ok % ok ok ok % k ok k ok ok Kk & ok k k ok Kk k k %k %k %k k &k % Kk * X

Q18
COUNT I
ROW PCT IYES, NOT NOT NOT  NA ROW
COL PCT IBCTH  MINE  SPOU.  BOTH TOTAL
TOT PCT I 1.1 2.1 3.1 4.1 5.T
Q17 ====e=ecle=—===]==weeal-memew]aenmmalmamme==]
1. I 47°I 131 18 1 9T 33 I 117
YES, I 40.2 I 8.5 I 15.4 I 7.7 [ 28.2 I 45.2
MY CAREER I 45.6 I 55.6 T 78.3 I 50.0 I 34.0 I
I 8.1 3.9 I 6.9 T 3.57T 12.7 I
~I~—=—==I---===I~e--=-]-=--== I-====-= I
2. I 6 I 3T 01 01 I 16
¥ES, I 37.5 T 18.3 I 0.0 I 0.0 I 43.8 I 6.2
SPONSEYS I 5.8 T16.7 I 0.0I 0.0 7.2 I
T 2.3 I 1,271 0.0 2.0I 2.7
~[==—===J==w===[~m====[====mn I--=---- T
3. T 50T 5 T 5 I 9T 57 I 125
ND I 39.7 I 4.0 I 4.0 I 7.1 I u45.2 I 48.6
I 48.5 I 27.8 T 21,7 I 50.0 I 58.8 T
I 9.3 T 1.3 I 1.9 I 3.5 22.0 I
~[-—=-- Jewme=- I~=e==- I--=>—- IT--=~===-1
COLUMNN 103 18 23 18 97 259
TOTAL 39. 8 6.9 8.9 5.9 37.5 100.0
CHIL SQUARE = 21.78253 WITH 8 DEGREES OJF FRZEDOM.

SIGNIFICANCZE 0.0053
CRAHMER'S V = 0.20506




* CROSSTABULATION 0O F * ok ok Kk ok X ok %k
Q17 SELECTION OF DOMINANT CAREER BY 218 DETAILFR SUPPORT
CONTROLLING FOR..

Q3 SEX OF RESPONDENT VALUE = 1. FEMALE
* k %k k % k &k %k Kk k Kk & k ¥ k & & %k k k ¥ kK ¥ & % *x %k %k & *x

Q18
CoUNT I
ROW PCT IYES, Nor NJOT NOT N2 ROW
COL PCT IBOTH MINE SpPO0U. BOTH TOTAL
TOT PCT I 1.1 2.1 3.1 4.1 5.1
Q17 memces— [oe—=—- [ewmewem I-==o=- Iewwme- Jowe——-- I
1. T 21 1 9 I 6 I 21 18 I 56

YES, MY CAREER I 37.5 1T 6.1 1 10.7 1 3.61I 32.1 1 10.2
I 9.4 I 20.0 I 320.0I 8.3 1I 7.61
I 3.8I 1.6 1.1 I OG0 7T 3.3 T
lem=——- [eome—- Ieom==- Iewwmm- Ie-===-~ I

2. T 1S« 26 I 8 I 131 70 I 232

YES, SPOUSE'S CA I 49.6 T 11,2 I 3.4 I 5.6 I 30.2 I 42.1
T 513 I 57.3 I 40.0 I S4.2 I 29.4 T
I 209 T 4,7 I %.5 1 2.4 71I 12.71I

S LS CEE RS e !
3. 1 881 101 51 9 I 150 1 263
) I 33,51 3.8 I 2.3 I 2.41I57.01 47.7

I 39.3 1 22.2 1 30.0 I 37.5 1T 53.0 I
I 16,0 T 1.8 I 1.1 I 1.6 I 27.2 1

e e T Bt I--~--- I
COLUMN 220 us 29 24 238 551
TOTAL 40.7 8.2 3.6 4.4 43.2 100.0

CHI SQUARZ = 53.93501 WITHY 8 DEGREZES OF FREEDOM.
SISNIFICANCE = 0.0000
CRAMER'S V = 0.22123
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q

x k& CROSS TABULATTIGOGN 3 F ¥ & ¥ X %X x ¥ %

03 SEX OF RESP. BY Q18 DEPAILER SOPPJAY OF DOMINANT CAREBER
ok ok ok Kk ok ok Kk k k & % %k % %k k &k k & k Kk ok &k Kk & Kk k ¥k k %

Q18
COUNT T
ROW PCT IYES NOT NOT NOT Na ROW
CoL PCT IBOTH MINE SPO00. BOTH TOTAL
TOT PCT I 1.1 2.1 J.I 4.1 5.1
Q3 teindeiadited Sl S it S bl b St Jewomnm- I
0. I 103 I 18 I 23 1 18 1 97 T 259
MALE T 39,8 T 6.9 I 8.9 I 6.91I37.51T 31.9
I 31.4 I 28.5 I 53.5 I 42,9 I 28.9 X
I 12,71 2.2 I 2.8 I 2.21I 11.971
Sttt b [ewcee- Jrwmm—- [o=m~w—= Ieeo——- I
1. I 2251 us 1 20 I 2601 239 1 553
rEMALE I 40.7 T 8.1 I 3.6 I 4.3 1 43.2 I 68.1
I 68.6 I 714 I 46.5 I 57.1 1 71.1 1
I 27.7 T 5.5 I 2.5 I 3.5 1 29.41I
e S i b Bl bRt bbb |
COLUMN 323 63 43 u2 356 812
TOTAL 40.4 1.8 5.3 5.2 41.4  103.90

CHI SQUARE = 13.32657 #ITH U4 DEGREES OF FREEDOM.
SIGNIFICANCE = 0.0098
CRAMER'S V = 0. 12811




R i bt T b Mo e TV e PR

B« B it s - N

* % CROSSTABULATION JF * & & % ¥ ¥ X %

021 STATIONED TOGETHER BY 219A RESP-FEELINGS ABOUT LOCATION
® ok & k& k %k & ok % k ok k K ok K Kk ok &k &k & & & & k & %k & k & %

No, OK

NO, NOT OK

CHI SQUARE

Q194
COUNT I
ROW PCT IVERY SAT 0K DIS- VERY ROW
COL PCI ISAT SAT DISSAT TOTAL
TOT PCT I 1.1 2.1 3.1 4.1 5.1

i St I-e=e==leeee==le—am==le-m===]

1. I 3391 186 I 82 I 55 I 28 I 690
I 49.11 27.0 I 11,9 I 8.0TI 4.1 I 85.3
T 90.2 I 86.5 I 85.4 I 78.6 I 53.8 I
I 41,91 23.0 I 1.1 I 6.81 3.5712I
R T D ol R il bbbl D et
2. I 22 1 12 I 3 I 4 I 1 I 42
I 52.4 1 2806 I 7.1 I 9.51 2.471 5.2
I 5,91 5.6I 3.171I 5.7I 1.91
I 2.71 1.57T J.4 I 0.5I 0.71I
-I-——-=-] —==r~eIevrre=lemnm—~ Te====- I
3. T 15 I 17 1 11 I LS 23 T 77
I 19.5 1 22.% I 14,3 I 14.3 L 29.9 I 9.5
I 4.0I 7.9 7T 11.5 I 15.7 I 44.2 I
I 1.9 1 2,171 1.4 I 1.4 2.8 I

COLUMN 376 215 96 70 52 809
TOTAL 46.5 2646 11.9 8.7 5.4 107.0

= G1,45302 WITH 8 DEGREZES OF FREEDOM.

SIGNIFICANCE = 0.0000

CRAMNER'S V

= 0.23774




* * CROSST ABULAT ION ) F * % ok ok ¥ Xk ok % X

Q21 STATIONED TOGETHER BY J19B RESP-FEELINGS ABOUT BILLET
¥ % % %k k k X Kk % &k x &k & kK Kk &k Kk k k k& k & &k & & ¥ k ¥ * &

Q198
COUNT 1
ROW PCT IVERY SAT OK DIS~ VERY ROW
COL PCT ISAT SAT DSAT TOTAL
TQT PCT I 1.1 2.1 3.1 4.T 5.X
Q21 =emeem—e- I=w—~—- I-=m === Iem=e—- I-=—==- I-oeme——- 1
1« I 269 I 2161 76 L 80 I 46 I 687
Y ES I39.2T 3141 11,1 T 11.6 I 5.7 I 85.6
I90.01I 35.11I1 80.0 I 80.8 I 78.0 I
I33.5I25.9I 9.5T1I 10.01 5.7 I
R S b R L L LD DL Iowcere=- I
2. 1 131 14 1 71 71 I - 42
NO, OK I31.0 L 33.31 16.7 I 16.7 1 . I 562
I 4.3 5.6I 7.41 7.1 . I
I 1.6 1.71 0.9 I 0.91I 0.1 I
=J-mem—- [~=- === B i Iermm=- I I
J. I 17 I 21 I 12 1 12 I 12 % T4
NO, NOT OK I 23.0T 23.4 1 16.2 I 16.2 I 15.2 T 9.2
I 5.7I 3.4 71 12.61 12.1 T 20.3 I
I 2,11 2,61 1.5 T 1.5 1 1.5 T
e Lo~ =>- e el I-—=~w- B i I
COLUMN 299 251 35 99 39 303
TOTAL 37.2 31,3 11.3 12.3 7.3 100.0

CHI SQUARE 19. 34326 WITH 8 DEGREES OF FRIEDOM.
SISYIFICANCE = 0.0131
CRAMER'S V 0.10975
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* % CROSS TABULATTION OF * k x % X

Q21 STATIONED TOGETHER BY Q20A SPOUSES ABOUT LJOZATION
kX ok k % %k k %k ¥ ¥ Kk % k *k %X % %k k k k ¥ ¥ X %k x %k %k ¥

Q204
COUNT I
RCW PCT IVERY SAT 0K DISSAT VERY DIS
COL PCT ISAT SAT
TOT PCT T 1.1 2.1 3.T b.I 5.1
Q21 s I [ere e Ioww—=- Tom=——- I-=-~=-- I
1« I 304TI 2161 74 I 53 1 38 I
YES I 4.4 1 31,51 10.8 1 7.71I 5.5 I
I92.7 1 89,3 1 92.5 I 75.7 I 49.4 T
I38.17IL27.17I 9.3 I 6.6 1 4.8 I
= Teme——- [=== ==~ Ioww=—- Ieeoe=- I~ewmmm- I
2. 1 14 ¢ 151 2 I 71 1 I
NO, OK I135.9138.5I 5.1 17.9 T 2.6 T
I 4.3 1 5.2 2.571 10.01 1.3 I
I 1.81 1,91 0.3 1 0.9 2.1 I
=I~e~e~=[ e reelecmeee [ men—— I I
3. 1 10 T 111 4 I S0 T jg I
NO, NOT I13.7 I 15.1 I 5.5I ":.77T%52.1T T
JK I 3.0 4.5 5.3 T 4.3 I u9.4 I
I 1.3 1 1.41 0.5I 1.3 T 4.8 I
—I-=w o=l e~ [www=—- I-wmw—— I-==no—- I
COLUMN 328 242 390 70 77
TOTAL #1.2 3.4 10.9 8.8 9.7

CHI SQUARE 181.407%98 WIrH 8 DREGREZES OF FREFDOM.
SIGNIFICANCE = 0.0

CRAMER'S V 0.33735
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*x ¥ %k

x k% ¥

ROW
TOTAL

685
85.9

39
4.9

73
9.2

797
100.0




4
i *## CROSS TABULATION OF % %% % % % % %
- 021 STATIONED TOGETHER BY )20B SPOUSES FEELINGS ABOUT BILLET
c ************{&****k#****#*****
- Q20B
o COUNT I
R ROW PCT IVERY  SAT OK DISSAT VERY DIS  ROW
b COL PCT ISAT SAT TOTAL
‘ TOT PCT I 1.1 2.1 3.1 4.1 5.1
,_ Q21 mmmemee- I---=-- [~==m=-= Temm=m- [-eww=- Temeemem— T
- ¢ 1. T 2231 239I 87T 86T 49 I 684
: Y ES I32.67T 3%.9 T 12,7 L 12.6 I 7.2 I 86.4
I89.2 I 85.6 L 92.6 I 87.8 I 66.2 I
] 129.2 71 306.2C 11.0 T 10.9 T 5.2 I
A s TR PRP R PR Jemeomm—- T
, 2, I 15T I 2 1 I I 39
) §0, OK I38.5135.9I 5.1112.81 7.7 I 4.9
2 I 6.0 5411 2.1 T 5.1 4.1 I
‘f( ) I 1.5 1.81I 0.3 I 0.61I 0.4 I
' ~Je=mwmeleec e emme e[ Jemommnenn I
3, I 21 231 5 I I 22 I 69
N NO, NOT OK T 17.4 I 33.3 I 7.2 1 10.1 T 31.9 I 8.7
;;ﬂ I .8 3.3I 5.3 I 7.1T 29.7 I
: I 1.5 2.9 0.6 0.9T 2.8 I
O ST C TR T (RS [-=menm [emmmmmm— I
. COLUMN 250 276 9y 98 Tu 792
A TOTAL 31.6  33%.8  11.9  12.4 9,3 100.9
: CHI SQUARE = 49.84183 WITY 8 DEGREZES OF FREEDOM.
SIGNIFICANCE = 0.0000
( CRAMER'S V = 0.17739
‘) CRAMER'S V = 0.10559
U
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* % CE29SS TABULATTION 3 F ¥ % ® k %k k% %k &

“”( Q24 CONFLICT BETWEEN CAREERS BY Q25 RESULT OF CONFLICT
* ok % %k X k % %k k& % % k k &k &k Kk Kk Kk & x ¥ k & ¥k ¥ %k k ¥k ¥ *

Q25
| COUNT I
g RON PCT IBOTH T GET SPOUSE GEF  PHYS NA,NO OTHER ROW
i COL PCT IOUT OUT  OUT DIV SEP CFLICT TOTAL
! TOT PCT I 1.1  2.I 3.1 4.I 5.1 6.1 7.1
ii QW w==—fm—=e=-l==—=cTeem=e] === I----- Ie=m=m I-memm=- I
. 1. I 61 10T &I 51I 571I482TI 0 I 512
' NO I1.21 20 0.8T 1.0 T 1.0 I9.1 T 2.00 1 64.1
> I9.2 T 9.3 I 7.8 I13.5 I13.5 I97.6 T 0.00 I
- I0.8I 1.3 T0.51 0.6 T9J.5 I60.3 I 0.00 I
! 55 SESSPRE RGP IS DR SORU S Iommmm=- I
2. I 591 97 I 471 321I 321 121 8 I 287
YES I20.6 T33.8 T16.4 I[11.1 T11.1 I 4.2 I 2.88 I 35.9
. 190.8 I190.7 I92.2 I86.5 186,53 I 2.4 T103.00 I
LI T 7.4 T12.1 I 5.9 L 4.0 I 6.2 T 1.5I 1.00 I
f === I-——=cI-=w=-- R Rl L I-w====- I
COLUNN 65 107 51 37 37 494 8 799
o TITAL 8.1 13.4 6.4 U.6 4.5 61.8 1.00  100.0
;xg CHI SQUARE = 631.49634 WITH 6 DEGREES OF FREEDOH.

SISNIFICANCE = 0.0
CRAMER'S V = 0.88902
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* *x CROSST ABULATLI I O0ON JF * k %k ¥ Kk Kk Ak ok %

Q3 SEX OF RESP. BY Q15 ACIILVE DUTY INTENTIONS OF RESP.
X % ok ok & k &k Kk ok ok % & k k k k % %k & k ¥ k %k k k k %k k ¥ X

Q15
COUNT I
RIW PCTI1-5 6-10 11-15 16-19 202LUS UNDEC ROW
COL PCTIYRS YRS IRS YRS YRS TOTAL
T3T PCTI 1.1 2.1 .I 4.1 5.1 88.1 99.T
Q3 ~=e==Ie=cecl=cmeenecwccIommeclcr-cecJevros=]wnaw==]
0. I 191 22 I 5 L 1T 98 I 118 1 0 T 263
MALE I 7.2 8.4 I 1.9 O.4r 37.3 I 44.9 ¥ 0.0 I 32.3
T 17.8T 34.9 I 55.5T 14.31 35.7 I 32.8 I 0.0 1I
I2.3I 2.71I 0.5 J.1r 12,0 I 14.5 I 0.0 I
Jom=— e Iwm==~ I-=meel~wrmeelmmrnca]emmw==]
1. T 88 I 4t I 4T 6T 169 I 2421 1 I 59
FEMALE I 16.0I 7.4 T 0.7I 1,1I 3).7 T 43.9 1 0.2 I 67,7
I 82.2T 65.1T 44.4T 85.7T 63.3 I 67.2 1100.0 I
I 10.8T 5.0 T 0.5 0.7 22.8 T 29.7 I 0.11I
e el AN e Sl b IS Ievmmwm I
JOLUMN 107 63 9 7 237 360 1 814
TOTAL 13.1 7.7 1.1 0.9 32.8 44,2 0.1 100.0

CHI SQUARE 16.59196 WITH 6 DEGREES OF FREEDON.
SISNIFICANCE = 0.0105
CRAMER'S V 0. 14320




—

* x CROSS TABULATTION

Q3 SEX OF RESP.

Q16
COUNT I
ROW PCTI1-5 6-10 11-15 16-19 20eL3IS
COL PCTIIRS YRS YIRS T RS IRS
TOT PCTI 1.1 2.1 3.1 4.1 5.1
X LR LR R R P LR i it bl el I
0. I 3GI 241 11 1I 531
MALE I 14.5I 9.2 Q.4I 0O.4T 20.2I
I S0.0T 4141 14.3T 33.31 17.11I
I U4.6I 2.9 0.1 0.1I 6.51L
B S e et bbbl
1. I 381 341 6L 2T 2571
FEMALE I 6.8 6.1 7.1 0.4 46.2T
T 50.0I 58.61 85.71 66.7I 82.31
I 4.6 4.2 Q.70 0.2 31.4r>
I-====I-==—=]--==c[=-====la==== I
COLUMN 76 58 7 3 312
TOTAL 9.3 7.1 0.9 0.4 37.3

CHI SQUARE =
SISNIFICANCE = 0.3000
CRAMER'S V 0.26498
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9 F

BY Q16 ACIIVE DUTY INTENTIONS
* & kK Kk %X %k k %k k Kk ¥ Kk k k kK K Kk K kK X Xk ¥ %

304
37.2

* ¥ &k ¥ Xk %k %k X

OF SPOUSE
* k k x %k k X

ROW
TOTAL
I 99%.I
Iewew- I
I 271 262
Ii0.3 I 32.0
I45.0 1,
I3.31I
JTeee=- I
I 331 5 56
I 5.9 I 68.0
IS5.0 T
I 4.0 I
Ie===~~ I
53 318
7.3 100.9

£7.43658 WITH 6 DEGREES OF FREEDOWN.
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* & CROSS TABULATTION OF * x k k K % k X

L. Q82 PAY GRADE-RESP. BY Q15 ACTIVE DUIY INTENTIONS-RESP.
' k Kk &k & &k k Kk k Kk kx k Kk &k &k k k k k k Kk %k &k %k ¥ ¥ ¥ %k ¥ %k R

: Q15

id COUNT I

- ROF PCT I1-5  16-10 11-15 16-19 2)PLUS UNDED ROW

. COL PCT IYRS YRS YRS YRS YRS TOTAL

_ TOT PCT I 1.I  2.I 3.1 4.I 5.1 88.T  99.1

%@ Q8A~====T====wslmem=- Iww=-- T-----  CERERE I=wmma | CERPR I

| f. I 65T 0TI 7 I &I 19571 183 I 1T 405

: INLISTEDT 16.0 T 9.9 I 1.7 T 1.0 I 25.9 I 85.2 I 0.2 T #9.8

i I 60.7 I53.5 I77.3 I57.1 I 39.3 I 50.8 1100.0 I

» I 8.0 I 4.9 I0.9 I 0.5 T 12.9 I 22.5 I 0.1 1T

: S T T S P ST [-=mmm- T

? 2. I 421 231 21 3I 1621 1771 I 409

| OFFICER T 10.3 I 5.6 I 3.5 I 0.7 I 39.5 I 43.3 I I 50.2

ff , T 39.3 3.5 I22.2 T42.9 I 6).7 I 49.2 I 0.0 I

g I S.212.819.2I0.47113.9T21.71 0.0T1

? e Dk T-=-n~ I-=--- [-=-=-=- I-==--- [-===== 1

L COLUMN 07 63 9 7 257 360 1 81u

4 TOTAL  13.1 7.7 1.1 0.9 32.8  44.2 2.1 100.0
CHT SQUASE = 25.70134 #IT1 6 DEGREZES OF FREEDOH.

. SIGNIFICANCE = 0.0003

i C2WAER'S V = 0.17759
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* & CROSSTABULATTION J F * R ok % ok ok X %

Q8A PAY GRADE-RESP. BY Q25 LENGTH OF GEOGRAPHIC SEPARATION
A ok ok ok ok ook ok ok ok ok ok ok % ok ok ok &k ok kK k k Kk k k ok Kk K %k k %

I69.2I46 .6I45.5I35.5I52.9T J.0I44.4I33.310.0
T11.9I18.8I14.5T 1.4T 2.31 0.3T 0.5I0.7 10.0

Q26
COUNTI
ROW PCT INO 1-6 7-12 13-1819-2425-3031-3637 ROW
COL PCT ISEP MOS HOS MDS MOS ™IS M0S PLUS TOTAL
TOT 2CT I 0. 1.I 2.I 3.I 4.I 5. 6.I 7.I99. I
Q8A~====I===m[====l====l====l=m==lew-=lmee=l~ ==l=== I
1. I 92T 146I 112I 11T 18I OI 4TI 1T 0 I 384
ZNLISTEDI24.0I38.0129.2T 2.9 4.7I 0.0I 1.0I 0.3I0.0 I 49.5
I
T

I----I----I-===l--=-J--==I-=--I-=-=-[--—-I--- I
2.T 41T 1€7T 134T 20T 16I 2T SI 21 4 I 391
OFFICER I10.5I42.7I34.3T 5,11 .11 0.5I 1.3I 0.5I1.0 I 50.5
230.8I53.4I54.5I6%. 5I47.1110).155.6766.71100.1
I 5.3I21.5I17.3I 2.6I 2.1T 3.3T 0.6 0.3T 0.5T.

ZOLUMN 133 313 246 i 34 2 2 3 4 775
TOTAL 17.2 40.4 31.7 4.0 4.4 0.3 1.2 0.3 0.5 100.9

CHI SQUAKE
SIGNIFICANC
CRAMER'S V

il

32.04709 WITd 8 DEGRZES JOF FREEDOM.
= 0.0001
0.20335
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LENGTH OF SEPARATION
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