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1986 EARLY CAREER SATISFACTION SURVEY: TECHNICAL MANUAL

INTRODUCTION

This manual provides technjcal information about data col-
lected and prepared for analysis in the 1986 Early Career Satis-
faction Survey (ECSS) (Lockhart, Wagner and Cheng, 1987). It is
intended as an audit trail for future users of the data.
Appendixes are provided to facilitate the use of a data tape that
accompanies this report. A companion document, the "1986 Early
Career Satisfaction Survey: Analytic Report" provides analyses
of some of the data reported in this manual. The ECSS is the
latest survey in ARI's Enlistment Decision Survey (EDS) project.

This contract is part of an overall effort to develop an
information base on the enlistment and reenlistment decisions of
U.S. Army service members. The primary goal of these reports is
to document the effects of an Army Realistic Job Preview (RJP)
called the Joint Optical Information Network (JOIN).

Past research has indicated that RJPs reduce turnover and
increase job satisfaction, performance, and organizational
commitment of new employees (McEvoy & Cascio, 1985; Reilley,
Tenopyr, & Sperling, 1979; Premack, & Wanous, 1985). The Army
and Navy developed JOIN to provide an RJP for new recruits.

JOIN

JOIN is a microcomputer-based system that Army recruiters
and guidance counselors use to provide applicants for Army
enlistment with RJPs. Figure 1 displays the steps taken during
the recruiting process. JOIN is generally used prior to signing
a contract.

Sands, Gade, and Bryan (1983) report that JOIN combines
state-of-the-art technology from several fields into a unique,
powerful, computer-based, audiovisual, communications, and data
management system. The system's two primary objectives were
originally (1) to increase awareness of military career options
and (2) to promote person-job matches that optimize job
satisfaction and productivity while decreasing attrition and
personnel turbulence (Pass, 1985). From these beginnings, JOIN
has evolved into the current system with additional goals and
objectives.

One use of JOIN is to enhance the sales presentation
component of the recruiting process by helping applicants develop
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more realistic expectations about the Army. It is believed that
more accurate expectations result in recruits who are better
prepared for life as a soldier. This better preparation should:

1) reduce the incidence of malpractice charges and the
attendant costs

2) reduce premature attrition

3) improve the person-job match

ECSS and EDS Projects

The purpose of the Early Career Satisfaction Survey (ECSS)
was to resurvey first-term enlistees two years after an initial
survey. This resurvey sought to identify changes in these
enlistees' attitudes about the Army, their careers, and their
future goals. Some of these enlistees had been exposed to JOIN,
while others had not been exposed to JOIN. This resurvey sought
to determine the effect of JOIN on those enlistees who were
exposed to it.

The 1984/1985 ARI Enlistment Decision Survey sample
consisted of 1,356 enlistees that (see Figure 2) ARI had surveyed
at the MEPS in September 1984 (Survey Form E). This initial
survey was completed after the enlistees contracted for the
Active Army. The survey contained questions on 1) expectations
about the Army, 2) expected satisfaction with the training MOS,
3) satisfaction with the job information provided by the guidance
counselor, 4) satisfaction with the information provided by the
recruiter, S5) self-reports of exposure to JOIN, and 6) importance
of guaramtees of training in a particular MOS.

These questions were also included on a second form (Form H)
of the survey. Form H was administered to a sample of 341
recruits when they accessed.

ARI administered a third form of the survey (Form G) to a
sample of 37 subjects who failed to enlist per their Delayed
Entry Program (DEP) agreement. The ECSS is a resurvey of the
soldiers who completed the initial survey (i.e., Form E) and were
still in the Active Army files as of 16 July 1986. See Figure 2
for a diagram of these surveys and the other data compiled in
this project.

Respondents who completed survey Form E when they contracted
are not part of the ECST sample if: a) they dropped out of DEP
before accession (n = 71); b) they attrited from the Army after
accession (n = 249); or c¢) they were not found in the EMF for




r— e
"sazis adwes pue $32:n0s Elep (Sg3) ASAING UOISIIAQ JUAWNSHUT JO MAIAIIAQ “Z 3By
(9 = ussauppe ou :ejou)
$503 10 erdwesg,,,,
=ﬂI= iL=u 98/VL/L JOSY oee
ELcL )
.ﬁ.-_._q...lq..:_._!h PUNO) S| SI5ED 950y JO SUO Pue
s Ay eBiyia 430 pheiiisalpsmlopebssond
N34T 3NHO 20 Aynej o esneoeq SO
U1 PUNOS 10U S99RD ST O STINS .,
pejard a3 1) eriwes,
oN
fBBa=u IZEL = gy U
(=0}
wees (ag) - >
LER ] . Buppodey
pemgul
- suonuiedo
"
<3
le=u
paERAWPY D
uuoy Aeamg
£ = U peysydwog] oN 9SEL= U |moy
Sy = u £3
wt=u
iy u z3
: 198 = u oy weg S G fa
e R
(s593) Asang pamsILDY H soA b T
wofeLEHeS Wiy Aesins pesSIULDY
mere) A3 " AsInas
USRI SHARS Ulie] fasig wepaey Aenng ———
WA jo Asrursey 8807 430

193rodd (Sa3) AIAHNS NOISIDIA INSWLSITNG IHY

o T -



other reasons such as missing SSN (n = 43). Data on Form E
respondents who signed contracts but who attrited from the DEP
before accession into the Army are available from the U.S. Army
recruiting command's Operations Reporting Master File (ORMF).
Information on soldiers wiho entered the Army but attrited early
in their career is available from the Military Personnel Center
(MILPERCEN) Army gains and losses (ARGALS) file (249 subjects).

Additional information about the ECSS subjects is available
from the Personnel Information Systems Command (PERSINSCOM)
Enlisted Master File (EMF).

The ECSS was mailed to 987 soldiers who completed Form E two
years earlier and who were in the EMF on 16 July 1986. Note that
an additional six subjects were in the EMF but did not have
addresses and were not sent a questionnaire.




ECSS SURVEY DEVELOPMENT

One of the goals behind the development of the ECSS was to
collect information about the accuracy of information provided to
soldiers during the recruiting process. ARI believed that this
was an appropriate time to ask most of these soldiers these types
of questions for the following reasons:

1) Since these soldiers had enlisted within the last two
years, they should still remember the enlistment
process.

2) Most of these soldiers should still be in the Army.

3) Since most of these soldiers should have completed
training, they will have some experience with life in
their permanent duty station.

Another goal of the ECSS development effort was to assess
the effects of using JOIN during the recruiting process. This
assessment includes statistical tests of the relationship between
receiving JOIN and several components of satisfaction.

Appendix A contains a copy of the questicnnaire, and
Appendix B contains copies of the letters sent to these soldiers.

New Questions on the ECSS

The ECSS is divided into four major sections: 1) Career
Choice Information, 2) Career Factors, 3) Career Perceptions, and
4) Career Background. The Career Choice Information section
contains only new items. The Career Factors section contains
only items that are from previous ARI surveys. The Career
Perceptions and Career Background sections contain both items
from other sources and new items.

There are 13 items in the Career Choice Information
section. The first 10 items ask the soldiers to reflect on the
first time they met their recruiter and consider the decisions
they made when they chose an Army MOS. The purpose of these
items is to collect data about how applicants perceive the
recruitment process. Item 11 asks the soldiers about the Army
guidance counselors at the MEPS. The final two items ask the
soldiers what they would probably be doing if they were not in
the Army. All of these are new items.
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All of the items in the Career Factors and Career
Perceptions sections come from other sources. In the Career
Background section, questions 104 through 112 were designed
specifically for this survey to determine the effects of primary,
secondary, and duty MOSs on job satisfaction. Questions 113,
117, and 118 are new items designed for the ECSS.

Previous ARI Questionnaires

Several items were taken from the 1985 Army Experience
Survey (AES) (Westat Inc., 1986). Questions 93 through 103 on
tne ECSS were originally separate components of Question 18 on
the AES. Questions 115 and 116 on the ECSS were Questions 26 and
27 on the AES. Two items on the ECSS came from Form E.

Questions 114 and 116 on the ECSS were questions 64 and 134,
respectively, on Form E.

Standard Job Satisfaction Measures

The ECSS's Career Perception section contains two scales
originally developed by Hackman and Oldham (1975). The first
scale (Items 74 through 78) measures general job satisfaction.
The second scale (Items 79 through 92) measures five specific
satisfactions: pay, job security, social, supervisory, and
growth. These scales are well researched, and published data
regarding the mean and standard deviation of several different
samples are available.

Horizontal Bonding Measures

The Career Background section includes six items (Items 119
through 124) that measure horizontal bonding. Horizontal bonding
is the integration among buddies and immediate team members.

Data collected by both Marshall (1978) and Henderson (1985) have
indicated that there is a strong relationship be:ween horizontal
bonding and combat effectiveness. Items 119 through 124 in this
survey are horizontal bonding items taken from work Guy Siebold
has been conducting at ARI. Conversations with Dr. Siebold
indicate that these items (with the exception of .tem 123) have a
high degree of intercorrelation. A recent report by Lockhart
(1987) reviews recent research efforts investigating horizontal
bonding.




DATA COLLECTION METHODOLOGY

Table 1 provides a schedule of the mailings. 1In order to
maximize the return rate of the ECSS the following procedures
were carried out

1)

2)

3)

4)

3)

6)

7)

8)

Table 1

prenotices were sent informing the soldiers of the
upcoming arrival of the survey

self-addressed, stamped return envelopes were included
with the questionnaire

a reminder was sent one week after the questionnaire
was mailed

a second questionnaire was sent three weeks after the
first questionnaire to the individuals who had not yet
responded

letters signed by the Director of Military Personnel
Management were enclosed with each mailing

a toll-free telephone number was provided that soldiers
could call to ask any questions

the survey questions were designed to be easy to
respond to

a patriotic and attractive cover was designed

Schedule of Mailings

Mailing

Date

Prenotice

...0.-...-.ll.l.l‘ll'........l.......13 August 1986

Questionnaire ouooco.noo.ono-oooo-oooo00000000020 AUgUSt 1986

Reminder

...l..'.......l....l...'........'.C27August 1986

Second questionnaire ......ceoeeveeceeeees.e.17 September 1986

Thank YOU .. . teiveeeesasenssseseseasssssesssss..After return of

questionnaire
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Subjects

The subjects were 987 of the 1,356 soldiers who had
completed survey Form E after enlisting at the MEPS in September
1984 and had mailing addresses in the Enlisted Master File (EMF)
on 16 July 1986. Of the mailings sent to potential subjects, 73
were returned with incorrect addresses. Usable surveys include
all (i.e., 543) those completed and returned prior to 6 November
1986. No surveys were returned with a substantial amount of
unusable data.

Materials

The materials used in this study include mailed
questionnaires, letters, and envelopes. A copy of the
questionnaire used in this study is included in Appendix A. A
copy of each letter used in this study is included in Appendix
B. The questionnaires were mailed in 11 1/2 x 14 1/2 franked
white envelopes. The return envelope provided for the
questionnaire was a 10 x 13 preaddressed, prefranked white
envelope. The prenctice, reminder, and thank you letters were
mailed in 4 1/8 x 9 1/2 franked commercial envelopes.

Data Verification Procedures

When a completed questionnaire was returned, DRC sent a
thank you letter to the participating soldier and put the
questionnaire into a queue for entry into a data file. After the
data from the questionnaire were entered into the data file, the
questionnaire was put into a secc d queue to be entered into a
second data file. Thus all the ta were input to two separate
data files. These files were compared after the 6 November 1986
cutoff date. 1In all cases where there was a difference, DRC
checked the original questionnaire to determine the true
response. The true response was then entered into a third,
corrected data set, and the two original files were put on tape
for storage. All of the analyses conducted were based on this
corrected data set.




DATA COLLECTION RESULTS

Response Rates

The response rate for the questionnaire was 55% of the total
sample and 59% of the sample with accurate addresses. Table 2
provides statistics relevant to the overall return rate.

Table 2

Statistics Relevant to Overall Return Rate

Event Number Percent
ECSS sample 987 100%
Inaccurate address 73 7.4%

in ECSS file

Received but did 366 37.1%
not complete ECSS

Completed ECSS prior to cutoff for entry 543 55%
(percent of total)

Completed ECSS prior to cutoff for entry 543 59.4%
(percent of correct addresses)

Completed ECSS but returned 5 .5%
after the cutoff for entry

Data Quality

Item nonresponse was 2ry rare in this questionnaire. See
individual items in the codebook to determine ir any individuals
did not answer the question. 1In a few cases, individual
responses were difficult to determine (e.g., circles that
en.losed two responses or ten-point scales the subjects created,
etc.). In these cases, a best guess was made as to the intended
response. For example, one soldier added an eight, nine, and ten
to a seven-point scale and then circled the ten. For this |
subject, we assumed a seven on the seven-point scale was the
intended response. 'If no guess seemed to reflect the subject's
intended answer accurately, then a nonresponse was assigned to
the item.

10




Organization of Files on Tape

The data tape contains six files. Table 3 illustrates the
formats of the files.
Table 3

File name, format, logical record length, number of records, and
size.

RECFM LRECL Number Number of
File Record Logical of Size in Records
Name Format Record Length Records Blocks per Block
ECSS Fixed 207 993 404 40
SLB Fixed 80 993 441 100
JOIN Fixed 4,144 1,356 10,976 2
G Fixed 132 388 401 10
H Fixed 132 492 1,015 10
0 Fixed 712 832 3,339 11

File Description

The files listed in Table 4 are described below.

ECSS. The ECSS is data from the Early Career Satisfaction
Survey 1n flat file format.

SLB. The SLB file stores the SAS transport library. The
SLB contains the SAS data set ESCC.

JOIN. The JOIN data file contains all of the information
described in this report, including records of the original 1,356
individuals who responded to Form E. Figure 3 presents all the
information necessary to understand the record layout.

Appendix C contains all the layouts for the source files
compiled. It should be noted that Forms El, E2, and E3 include
responses to specific items in slightly different locations. For
this reason, care should be taken when extracting Form E data.
Care should be taken when extracting Form G and H data for the
same reason. Figure 3 shows the column positions that indicated
the type of form a record contains. For example, column 22-23
indicates form E type.

11




FILE LAYOUT FOR JOIN DATA

NUMBER OF RECORDS: 1356

RECORD LENGTH : 4144

RECORD FORMAT : FIXED

SOURCE FILE LENGTH BEGIN COL END COL
SSN 9 1 9
FORME 528 10 537
FORMG 528 538 1065
FORMH 1056 1066 2121
LOSS FILE 252 2122 2373
EMF 852 2374 3225
ORMF 712 3226 3937
ECSS 207 3938 4144

LAYOUT OF A SAMPLE RECORD

4144

| ssN| FORME | FORMG | FORMH lLoss | EMF | ORMF | Ecss |

| | | | I | | | |

| | (EVE2E3) | (G1/G2) | (H1/H2) | I | | |

| | * | * | | | | | |

| | l I | | ! | |

L _ _l_____.J____l____l___l_.__L___l___l
9 528 528 1056 252 852 712 207

Yy *  COLUMNS 22-23 INDICATES TYPE OF FORM E
4:: ** COLUMNS 550-551 INDICATES TYPE OF FORM G
s *+* COLUMNS 1078-1079 INDICATES TYPE OF FORM H




It should also be noted that the layouts of Forms E, G, and
H on the JOIN data file are slightly different from the original
layouts included in Appendix C. 1Instead of having more than one
line of data for each record, the second and subsequent lines are
appended to the first line to form a single line of data. For
example, instead of Form E data having four lines of length 132,
these data are on one line of length 528.

Form G. File G contains 388 records that are in the DEP
loss (Form G) file, but are not in the JOIN (Form E) file. Six
of these 388 subjects also have information available from Form
H. The layout of records on this file is the same as the
original Form H layout in Appendix C.

Form H. File H contains 492 records that are from data
collected in Form H, but are not in the Form E (JOIN) file. Six
of these 492 subjects also have information available from Form
G. The layout of records on this file is the same as the
original Form G layout in Appendix C.

ORMF. File 0 contains 832 records that are from ORMF data
collected but are not in the Form E (JOIN) file. The layout of
records in this file is the same as the original ORMF layout in
Appendix C.

Use of the Data Base Preparation Codebook

Appendix D contains the Data Base Preparation Codebook. The
first few pages of the codebook include the layout for ECSS
data. The following pages include information for each item in
the ECSS. See Figure 3 for the location and description of
various types of information.

13




1)

2)

3)

4)

5)

6)

RECOMMENDATIONS

DRC recommends that further analysis be conducted of this
data set.
this study. Some of the questions include:

Many questions can be examined using data collected in

Are individuals who were highly satisfied with their
recruiters likely to reenlist?

Do individuals who are satisfied with their recruiters
also communicate a positive impression of the Army
experience?

Do individuals who started thinking about enlisting in
the Army at younger ages have greater satisfaction with
the Army?

Do individuals who aspire to higher academic degrees
intend to reenlist?

Do individuals who enlist because they are unemployed
have intentions not to reenlist after having been in
the Army?

Do recruits who are satisfied with their recruiters
also have high job satisfaction and horizontal bonding?

In addition to the kinds of analysis suggested above, an
analysis of written comments provided by the respondents could be
conducted.
on the attitudes of first-term enlistees. Much can be learned
about the effects of the recruitment process on soldiers'
subsequent adjustment to Army life and their satisfaction with
their jobs.

These data could provide a rich source of information
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1986 EARLY CAREER SATISFACTION SURVEY

U.S. Army Research Institute

c/o Dynamics Research Corporation
60 Frontage Road

Andover, Massachusetts 01810

This questionnaire is numbered to maintain confidentially
of your responses. Please read carefully and complete all
questions on this survey in the way that best reflects your
feelings. Return this questionnaire as soon as possible in
the postage-paid envelope provided. Thank you.

ARI PT. 5664 A-1




1986 Early Career Satisfaction Survey

The Army Research Institute (ARI) is conducting a survey of people who have entered the ARMY.
You have been selected to participate in this important survey. Your answers will be seen by
researchers only and will have no effect on you as an individual. Please read and follow al' directions

carefully.

NOTE HOW TO FILL OUT THIS SURVEY
Public Law 93-573, called the Privacy Act of a. Read the directions twice before you begin.
1974, requires that you be informed of the pur- .
pose and use to be made of the information b. Read each question twice carefully.

that is collected.
c. Mark your answers directly on this form.

The Department of the Army may collect the

information requested in the Army Career d. WHEN YOU FINISH THE SURVEY: Seal
Satisfaction Survey under the authority of 10 this survey in the envelope provided. Mail it
United States Code 139. to us — no postage stamp needed.

Providing information in this questionnaire is
voluntary. Failure to respond to any particular
questions will not result in any penalty.

The information collected in the survey will be
used to evaluate and improve military person-
nel and recruiting policies. This information will
be used for research and analysis purposes
only.

HOW TO ANSWER THE QUESTIONS

There are several types of questions that will be asked in the questionnaire. For mast questions,
several choices will be provided aid you will indicate which is the best answer or answers for you.

Read each question caretully. Circle your answer with a clear, heavy mark.

EXAMPLE:

Are you male or female?

- - 3 CD

7= -1 =S 2
What is YoUr MOS? ...t 0]
Do not skip an item. If you are unsure, choose the response which comes closest to how you feel.

When you have completed the survey and checked to make sure that you have answered all the
questions, please follow the directions for returning it by mail.

Take your time on each question and select the one answer that best fits you. Please start now with
Part I, Career Choice Information.




I. CAREER CHOICE INFORMATION

As you begin this sutvey, take a moment to reflect ack through the months . . . to the first time you
met your Army Reciuiter.

This contact may have been by phone or in person. Now recall the conversations, the materials you
were shown and your reactions to them.

Beginning with your initial contact with the Army Recruiter move forward in time . . . recalling each
contact with him or her . . . and the information the Recruiter provided you.

Remember how the information was presented to you . . . suich as by direct conversation with the
Recruiter . . . by your reading of brochures . . . by your watching TV/Films . . . by your watching JOIN
(a computer used for interviewing, testing, and displaying Ariny options) . . . or by some other method
or presentation . and keep this in mind as you answer.

Now consider the decisions you have made concerning your choice of Army MOS and careei field specialty.

1. Was the information regarding MOS provided to you by the Army Recruiter, complete
enough to make a choice about enlisting in the Army?
(Circle OME number)

Yes. information was completeenough................. ... .. ... 1
No, infoimation was not completeenough....................... 2

2 Was the information regarding Aimy life in general, provided to you by the Army
Recruiter, complete enough to make a choice about enlisting in the Army?
(Circle ONE number)

Yes, information was completcenough ..o oo o 1
No. information was not complete enough ...................... 2

For a moment, place yourself in the shoes of your Aty Recruiler. Remermber that the
Recruiter only knew what you wanted if you told him (her). Consider the information that the
Recruiter knew about you based on your application file and the kinds of questions you asked.

Consider the amount of information your Army Reciuiter gave you and answer the following
questions.

3. Given the Recruiter's understanding of your wants, how adequate was information provided on
the MCS?
(Circle ONE number)

Morethanadequate ........ ... .. it i, 1
AdeqUale ... e e 2




Given the Hecraiter's understanding of your wants, how adequate was the information provided
on Aty Lite m general?
(Cucle OME nuimber)

Morethanadequate .......... .. coiiiiiiiiiiiiiii .. 1
AdeqQUALE ... i e e 2
Less than adequate ........... i, 3

5 Althe tine: you enhisted, what kinds of intoimation do you now feel were critical to your choice
of MOS? (b example, things the Recrunter or Gundance Counselor told you, video segments
you siw on JUIN, etc )

6 Considenng your current experiences in the Army, do you think it is possible to understand the
advantages and disadvantages of an MOS betore working in it?
(Cucle O namibeer)

Yes, | unduerstood the advantages and disadvantages of the MOS

before WOLRIng NI L i e e 1
Mo, | had to work i the MOS to understand its advantages and
AISAUVAIIIAUUS e e 2

[ Considening your curtent experiences in the Army, do you think it is possible to understand the
advantages:disadvantages of Army life m general betfore experiencing it firsthand?
(Crche O b

Yes, | understood the advantages and disadvantages of Army life

ingeneral betoreexpenencing it ... ., 1
Mo, | had to expenence Army hfe in general to understand its
advantages and disadvantages ... oo ie L 2

B ook back al yvour espenence with your Army Becnoiter, how satisfied do you teel?
(Cncte OFIE vnndae)

MO Satisfaction - - I would tell fnends interested in the Army to avoid this
ReCtater at all Costs ... i, 1

I OW Salisfaction - - I would tell tnends interested in the Army to see this
Reciuner only if no other Recruiter is avatlable ... .. .. 2

MODERATE Satistaction - - | would tell friends interested in the Army to enlist
thiough this Recruiter, but | would not give the Recruiter
LTS T = Ty = 3

HIGH Satistaction - - I would provide this Recruiter with the names of friends
who nught be mterested inthe Army ... .......... 4

VERY HIGH Satisfaction - - I would provide this Recruiter with the names of close
friends or relatives who might be interested in
e AT L i i e e e e




9. Would you tell friends interested in the Army to enlist through this Recruiter?
(Circle ONE number)

| (= J 1
MAyb e .. e e e e e e 2
NO o e e e e e e 3

10 Would you provide this Recruiter with leads of close friends or relatives who wouild benefit trom
the Army?
(Circle ONE number)

YOS o e e e e e 1
Maybe .. .. e 2
NO o 3

Now, consider your contact with the Army Guidance Counselor at the MEPS.

11.  Was the information provided you by the Army Guidance Counselor complete enough to make a
choice of MOS?
{Circle ONE number)

Yes, information was completeenough ...................... 1
No, information was not completeenough ................... 2

Now, consider what you would probably be doing if you wete not in the Army.

12. If you were not in the Army, would you be:
(Circle ONE number)

Inschool full time ... e 1
Inschoolpartime ... . . i e, 2
NOtINn SChOO . .. e et e ie s 3

13 If you were not in the Armiy, would you be
(Circla ONME number)

Working fulttime ... e 1

Woarking part time ... ... . 2

Not working, butlooking forwork ......... ... ............ 3

Not working and riot looking forwork ....................... 4
A-6




Il. CAHEER FACTORS

The next few pages contain questions concerning iactors that contribute to job satisfaction. You will
make three ratings for each fact>r on the foliowing pages. Do rating 1 for all 20 questions first, then
do rating 2 for all 20 questions, and then do 1ating 3 for all 20 questions.

Rating 1) Inthe first column on the following pages. rate each of the 20 job factors
accordmg to its nnportance to you, personaily Use this rating scale:

U Mot unpontant at all

1 Somewhat important

2 Fauly importat

3 Very umportant

4 Most important; | would not take a job that did not have this

Ratig @) o the second column, ate cach of the 20 factors on the level of satisfaction you
cuncitly capencnce m the Army Use s tating scale:

0 Very unsatisfied

1 Somewhat unsatisfied
< Meutial

34 Somewhat satisfied

4 Very satisfied

Rating 3)  Mext, rate each of the 20 factors according to how satisfied you think you would
be it you were nolin the Aimy  Use this rating scale:

0 Very unsatisfied
1 Somewhat unsatshed
2 Neutral

3 Somewhat satistied

T Very sabished

A-7




(1) (2) (3)
CIVILIAN
ARMY POTENTIAL
JOB IMPORTANCE SATISFACTION SATISFACTION
FACTORS RATING RATING RATING
-~ o -
- o & &
§ 1 Y 4 & &
F ¢ F§ & F &
g & § 5 § F
£ 3 g 5 S0
- 4
£ ¥ ¢ 8 N
14-16 Chance for 0234 01234 01234
adventure and a
variety of duties
17-19  Opportunities for 01234 01234 01234
promotion, and
advance:nent
20-22 Good supervisors 01234 01234 01234
23-25 Provides money 01234 01234 01234
for education
26-28 Opportunity for a 01234 01234 01234
stable home life
and involvement
in the community
29-31  Amount of personal 01234 01234 01234
freedom in
expression of
opinions on and olf
the job
32-34 Opportunities for 01234 01234 f() 1234

continued self- —
ithprovement and f
development

35-37 Recreation 01234 01234
opportunities

38-40 Travel opportunities 01234 01234

41-43 Physical training 01234 01234
and challenge

44-46 Chance to be away 01234 01234
from home

47-49 Havny the respect 01234 01234 01234

of other people




M (2) (3)

CIVILIAN
ARMY POTENTIAL
Jog IMPORTANCE SATISFACTION SATISFACTION
FAC tORS RATING RATING RATING
-~ ) D
& s Y S
§ & g & 4 &
£ 3 S
S ) < S
3 $ L4 & - &
50-52 Dowmng suimething tor 01234 01234 01234
your country
53-55 Teachesyoua 01234 01234 01234
valuable trade
56-58 Job sccurity, 01234 01234 01234
a steady job
£9-61  Goud mcome 01234 01234 01234
62-64  Goud people to 01234 01234 01234
work wath
65-67 Edsy work/duties 01234 01234 01234
63-70  Challenging or 01234 01234 01234
iitciesting work
71-73  Good rclirement 01234 01234 01234

Lenchts




lil. CAREER PERCEPTIONS

Which answer best indicates how you feel now about your job (current duty assignment)?

Circle ONE number for each item.

o
s & . a
§8 & 8§ F e . &3
Yo ;?-Q 5 N O A S
g8 & §8& & 88 § S
o Q o < Y5 <« )
74. Generally speaking, | am satisfied with this job 1 2 3 4 5 6 7
{current duty assignment).
75 | frequently think of quitting this job 1 2 3 4 5 6 7
(current duty assigniment).
76. 1 am generally satisfied with the kind of work | 1 2 3 4 5 6 7
do in this job {(current duty assignment).
77. Most people on this job are very satisfied with 1 2 3 4 5 6 7
the job (current duty assignment)
78. People on this job (curient duly assignment) 1 2 3 4 5 6 7

often think of quitting
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Which answet bustlindic ales how satistied you arc with each aspect of your job (current duaty
assiginent)’?

Circle ONE number tor each item.

i
&y

lstigy

Slice

i

E;bb
885,
“Ssay

" 2 L b3
q 4§ 945 “F 4

79 The amount of job {current duty assignment) 1 2 3 4 5 6 7
security | have

80 The amount of pay and fringe benefits | receive. ) 2 3 4 5 6 7
The amount ot personal growth and develop- 1 2 3 4 5 6 7
ment b get in donwg my jobs (current duty
assignment )
Tt people | 0k o and work with on my job 1 2 3 4 5 6 7
(Cirent Juh assigniment)

wi The degree of reapect and fair treatment | | 2 3 4 5 6 7
teceive ltormany biass

84 The feeling of wurthwhile accomplishment | 1 2 3 4 5 6 7
Qut frony dongy oy jots

85  The chance to gol o know other people while 1 2 3 4 5 6 7
on the job (Current Jduly assigiiment)

86. The amount of suppuit and guidance | receive 1 2 3 4 5 6 7
from iy supervisol

87  The degree to whach Lam fauly paid for what 1 2 3 4 5 6 7
I contnbute to tus orgarizaion.
The amount of independent thought and 1 2 3 4 5 6 7
action | can exercise 1y job (current duty
assigniment).
How secure things look for me in the future 1 2 3 4 5 6 7
in the Army. ]
The chance to heip other people while at work 1 2 3 4 5 6 7
The amount of ¢challenge i my job (current 1 2 3 4 5 6 7
duty assigniment)
The overall quality ot the supervision | receive T 2 3 4 5 6 7

in iy work




Which answer best indicates what type of effect, if any, your Army service has on various aspects of
your life?

Circle ONE number for each item.

55&'? gg oy ';’U ﬁga
I A N )

93. Development of specific job skills that will 1 2 3 4 5

be useful to you as a civilian.

94 Self-conlidence 1 2 3 4 5

95. Leadership ability 1 2 3 4 5

96. Ability to work with others as a team 1 2 3 4 5

97. Respect for authority 1 2 3 4 5

98. Pride in sell 1 2 3 4 5

99. Openness to new ideas 1 2 3 4 5

100 Pride in serving your country 1 2 3 4 5

101 Ability to make friends 1 2 3 4 5

102z. Establishing independence 1 2 3 4 5 |

103 Self-discipline 1 2 3 4 5 1

S

t“x— I2
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IV. CAREER BACKGROUHD

The following quustions relate to your training experience in the Army.

104  Have you completed AIT in the MOS for which you contracted?

Yes, godirectly toquestion 106 . ......... ... ... ., 1
NoO, go directly togquestion W05 .. ..o Lo o 2

105, The AIT | completed was different from the MOS | contracted for because:
(Cucle OHE nuimnber)

I did not complete/pass AIT requirements for the MOS |

COMrACIEd ... o i i it it st i e, 1
I requested change of MOS due to false information provided by

e ReCiuler e e e e 2
I requested change of MOS due to new interest(s) ............... 3

The Aty assigned me 1o another MOS for some other reason ... 4

106 Is your Duly MOS the same as your Pumary (AIT completed) MOS?

Yes. go directly to question 109 oo 1
No, godivectly togquestion W07 .00 o 2

107, My Duty MOS is different from my Primary MOS because:
(Circle OME number)

The Army assigned me to work in another MOS ................. 1

I requested to work in a differentMOS .......................... 2

ONEr o e 3
108. It you are currently working in a Duty MOS, whatisit? .................

Please complute the following information.

109 What was the MOS you contracted for at time of enlistment? ............
110.  What is your Primary (AIT completed) MOS? ... ... ... ..............
111, If you have a Secondary (AIT completed) MOS, whatisit? ...........

112, In what MOS do you currently work?

My Prirnary MOS ... 1
My Secondary MOS ... 2
ADuty MOYS o 3




The following questions concern your feelings about the Arimy as a career.

113 How long have you bheen in your current duty assignment?
(Circle OMNE number)

O-3mMONtNS o e e e e 1
A- B MONNS . e e 2
79 MO L e e 3
10-12 MONENS . o 4
13-24 MONINS . .. e e 5

114 What do you think you will do aiter your first enlistment in the Army?
(Circle ONE number)

Leave the Army to find civilian employment ... ............... |
Leave the Amimy to attfend college. ... oo oLt 2
Leave the Army for civilian vocalional/technical education . . . .. 3
Reenlist bul probably not make the Army acareer ............ 4
Stay inthe Army until lretire ........ .. oo o i i, 5
ldonotknow .................... e e e 6

115. When you tatk about Army-related topics with acquaintances such as civilian friends or
neighbors, how positive are you about the Aimy in general?
(Curcle ONE number)

Very positive . .o oo e 1
Positive .. ... e e ofo0 000 2
Negative .. ... e 3
Very negalive ... .o i i i e 4
Never talk aboutthe Aimy ... o i i 5

116 If a good fiiend of yours asked your advice about joining the Army, would you say it was:
(Circle ONE number)

Awasteoftime .. ... . .. i 1
Uptohimorher o i i 2
Agoodidea ... ... 3

117.  When you talk about your experiences in the Army with civilian friends or relatives. what is the
overall impression you create?
(Circle ONE number)

My expectations wereexceeded . ............ ... ... . ... 1
My expectationsweremet ... ... o i 2
My expeclations were patvallymet ............. ... ... ..... 3
My expectations werenotmet .............. ... ... ..., 4
Never talk aboutthe Army ... . ... . . i i, 5
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120

121

122

i 123

18,

119.

If you met someone who asked your advice about joining the Army, would you recommend
he/she:
(Circle ONE number)

Enlistinthe Army ... . . i i ittt ]
Enlist in another military service ..., 2
Not enlist in military serviCe . ........coveiiiiiiiniiiinsons 3

Do the soldiers in your unit make each other feel like doing a good job?
(Circle ONE number)

YES, VEIY IMUCH . . v i e it e it ans 1
Y S, MUCH « oottt it i e it oo anronnns 2
LYo )0 11= 1 - | G S N 3
[ o TR0 1141 = A ;|
Notatall, verylittle ...... ... oo, 5

How well do the soldiers in your unit work together?
(Circle ONE numnber)

Very well ..o e e e 1
Wl e e i e e e 2
Borderline ....... ... e e 3
POOMlY o e e e e 4
VEIY POOTIY .« .ttt e i et e e e 5

On the average, how well do the soldiers you work with do their jobs?
(Circle ONE number)

Very well .. e e e 1
Well e e e 2
Borderline ..... ... ... i i e 3
POy et e e 4
VEIY POOIIY o i it e e e e 5

How many soldiers in your unit do you think are good soldiers?
(Circle OFE number)

Al 1
MOSE 2
SO 3
Very lew 4
NOR e 5

How many soldiers in your unit perform so poorty that the unit might be better off without them?
(Ciicle ONE number)

Mone e 1
Very (oW 2
Some . . ... e e 3
Most ..... .. ........ e |
All 5
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124. How often do the members of your unit work hard to get things done?
(Circle ONE number)

AlWays ..o e |
Mostofthe time .....oviii it e et e i 2
SOMBLINIES . oottt e e e e 3
Seldom ... e 4
NV ottt e 5

125. What is today's date? (Circle numbers and write in boxes)
JAN

MONTH DAY
FEB

MAR 0
APR
MAY
JUN
JUL

AUG
SEP

OCl1
NOV
DEC

- — - 00000 00C0CO0O

N=-=0Q00ONIITUNLEWN=
WN -

O ODNDOIDNDEWN=C




V. SURVEY COMPLETION

Congratulations. You have successfully completed this survey. NOW . . . to finish you need to:

STEP 1. Put this booklet in the envelope provided.
STEP 2. Seal the enveiope.

STEP 3. Mail the envelope within 24 hours.

Thank you for your time and effort. Your cooperation is greatly appreciated.
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DEPARTMENT OF THE ARMY

OFFICE OF THE DEPUTY CHIEF OF STAFF FOR PERSONNEL
WASHINGTON, DC 20310-0300

REPLY TO
ATTENTION OF

Directorate of Military
Personnel Mapagement

Dear Soldier:

Because of the role the Aray plays in our national defense, it is my desire
to assist in every way that I can to make service in the Army as meaningful as
possible. I seek your help in achieving this goal.

The United States Army Research lnstitute has been directed to conduct a
survey of how the expectations of new recruits toward the Army lead to career
dissappointment or satisfaction. In particular, the survey is concerned with
determining to what extent the Army recruiting process provides new soldiers
with accurate images and expectations of the Army. ‘our selection as a par-
ticipant began with a survey you completed at the time of your enlistment. I
encourage you to continue your participation and help the Army to make service

more satisfying.

You will be contacted through a mail survey, and I would be grateful 1if you
would take the time to answer all the questions. To ensure confidentiality,
your responses will be combined with the others in the group surveyed and not
identified by name.

I would like to thanmk you in advance for your time and cooperation.

Sincerely,

L

7G.” O'LEKSY
Major General,
Director of /Military

Personney' anagement




DEPARTMENT OF THE ARMY

OFFICE OF THE DEPUTY CHIEF OF STAFF FOR PERSONNEL
WASHINGTON, DC 20310-0300

REPLY TO
ATTENTION OF

Directorate of Military
Personnel Management

Dear Soldier:

Enclosed 1s a copy of the survey of Army service members which I mentioned
in my recent letter to you.

I would be most grateful if you would fill out this survey and return it in
the enclosed stamped envelope.

I want to personally thank you for your service in the Army and for taking
the time to complete and return the survey.

Sincerely,

-~y
Director of Military
Personnel”Macagement
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DEPARTMENT OF THE ARMY

OFFICE OF THE DEPUTY CHIEF OF STAFF FOR PERSONNEL
WASHINGTON, DC 203100300

REPLY TO
ATTENTION OF

Directorate of ﬁilicary
Personnel Management

Dear Soldier:

Last week a questionnaire was sent to you asking for your views about your
service in the Army.

1f you have already completed and returned the questionnaire to us, please
accept our sincere thanks. If not, please do so today. Your individual par-
ticipation is quite important to the accuracy of the study

1f by some chance you did not receive the questionnaire, or if it got mis-
placed, please call toll free 1-800-992-0075 (in Massachusetts 1-800-325-8801)
and ask that another copy be sent to you. POC for survey request is Mr. Dan
Lockhart. Thank you.

Sincerely,

'4

- - D
Major Genmer GS
Director off Military

Personnel Management
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DEPARTMENT OF THE ARMY

OFFICE OF THE DEPUTY CHIEF OF STAFF FOR PERSONNEL
WASHINGTON, DC 20310-0300

REPLY TO
ATTENTION OF

Military Personnel
Management Directorate

Dear Soldier:

About three weeks ago a questioonaire was sent to you asking for your
views about your service in the Army. As of today, we have not yet received
your completed questionnaire.

1f you have already completed and returned the questionnaire to us, please
accept our sincere thanks. If not, please try to complete it today. Your
individual participation is quite important to the accuracy of the study. We
must receive a completed questionnaire from each and every person selected to
participate in the project in order to get the best information possible.

In the event that your questionnaire has been misplaced, a replacement is
enclosed. Please answer your questionnaire and return it today.

Sincerely,

Major General
Director of
Personnel
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DEPARTMENT OF THE ARMY

OFFICE OF THE DEPUTY CHIEF OF STAFF FOR PERSONNEL
WASHINGTON, DC 20310-0300

REPLY TO
ATTENTION OF

Directorate of Military
Personnel Management

Dear Soldier:

I would like to personally thank you for participating inm our receant sur-
vey. You have provided the Army with much needed information about your Army
experience and vour efforts are sincerely appreciated.

For your interest, a summary of the major findings and conclusions may be
obtained by writing to the following address:

U.S. Army Research Institute
(ATTN: PERI-RP-ECSS)

5001 Eisenhower Avenue
Alexandria, VA 22333-5600.

Again, thank you for your time and cooperation.

Sincerely,

Major General
Director of
Personnel
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MEPS 84 -- RECORD LAYOUT FOR KEYED DATA FILE
FOR WTF4DSG.TASK2LIB(DOCE?)

------------------------------------------ CARD NO.[Z1 ====c=-cc——c==sces=c————=-——--
JTEM QUESTION ITEM/QUESTION DESCRIPTIOMN BEG END
NO HO ==e-eeeeem-ee- cot coL ,
SSHo1 SOCIAL SECURITY NUMBER 1 10
CRDNOO1 CARD NUMBER 1 12
FTYPEO1 FORM TYPE 13 14
UPDTO1 UPDATE FLAG 15 15
SCO11A AQO1A TIME STARTED SURVEY:HOURS 16 17
SCO118B AOD1B TIME STARTED SURVEY:MINS 18 19
SYEAR BOO1A YEAR OF INTERVIEW 20 21
sMO B001B MONTH OF INTERVIEW 22 23
SDAY Bo01C DAY OF INTERVIEW 24 25
7500 D001 MEPS LOCATION WHERE APPLY & GIVEN SURVEY 26 27
T0O01? E001 EXPECTED SATISFACTION WITH ARMY LIFE 28 28
FE11 FoO0! TIME #1-WHEN DID YOU DECIDE TO ENLIST? 29 31
FE12 F002 TIME #2-WHEN DID YOU DECIDE TG ENLIST? 32 34
FE13 F003 TIME #3-WHEN DID YOU DECIDE TO ENLIST? 35 37
FEFILL FILLER1 38 38
GE11 G001 R #1-WHY DID YOU DECIDE TO ENLIST? 39 40
GE12 G002 R #2-WHY DID YOU DECIDE TQ ENLIST? 61 62
GEI3 G003 R #3-WHY DID YOU DECIDE TO ENLIST? 493 44
GE14 G004 R #4-WHY DID YOU DECIDE TO ENLIST? 45 66
GE15 G005 2 #5-WHY DID YOU DECIDE TO ENLIST? 47 48
7501 Q001 CAUSE OF DECISN:RECRUITER 49 49
7502 Q002 CAUSE OF DECISN:ANY SERVICF OR JUST ARMY 50 50
7503 Q003 CAUSE OF DECISN:ARMY COUNSELOR 51 51
7504 Q004 CAUSE OF DECISN:IS GOOD/BAD FOR YOU 52 52
1505 Q005 CAUSE OF DECISN:ABOUT ARMYZ/AFFECTS ANY 53 53
T506 Q006 CAUSE OF DECISN:REFLECTS SELF/SITUATION 54 54
7507 Q007 CAUSE OF DECISN:(UN)CONTROLLED BY YOU 55 55
T508 Qo008 CAUSE OF DECISN:IS PERMANENT/TEMPORARY 56 56
T509 Q009 CAUSE OF DECISN:INTENED/UNINTENED 57 57
7510 Q010 CAUSE OF DECISN:OUTSIDE/INSIDE YOU 58 58
7511 Q011 CAUSE OF DECISN:IS VARIABLE/STABLE 59 59
T512 Q012 CAUSE OF DECISN:IS ABOUT YOU/OTHERS 60 60
1513 Q013 CAUSE OF DECISN:NO ONE/SOMEONE RESP 61 61
T514 Q014 CAUSE OF DECISN:CAN/CAN'T BE CHANGED 62 62
T016 Q015 AFFECT BY RECRUITER WHO CONTACTED ME 63 €3
T017 Q016 AFFECT BY JOB REJECT - LACK EXPER/TRAIN 64 6%
T004 Q017 AFFECT BY A RECRUITER AIDE 65 65
T010 Q018 AFFECT BY INFO IN AN ARMY RADIO AD 66 66
TO11 Q019 AFFECT BY INFO IN AN ARMY TV AD 67 67
7012 Q020 AFFECT BY INFO IN AN ARMY MAGAZINE AD 68 68
T013 Q021 AFFECT BY INFORMATION POSTED AT SCHaoOL 69 69
T014 Q022 AFFECT BY INFORMATION FROM REACT 70 70
T015 Q023 AFFECT BY INFO IN NONSOLICIT ARMY MAIL 71 71
T110J Q033 RECALL JOINT SERVICES AD:NONE OF ABOVE 72 72
T110A Q024 RECALL JOINT SERVICES AD:ON TV 73 73
T110B Q025 RECALL JOINT SERVICES AD:IN MAGAZINES 74 74
T110C Q026 RECALL JOINT SERVICES AD:ON THE RADIO 75 75
T110D Qo027 RECALL JOINT SERVICES AD:HELP WANTED 76 76
T110E Q0238 RECALL JOINT SERVICES AD:0THR PAPER PT 77 77
T110F Q029 RECALL JOINT SERVICES AD:IN THE MAIL 78 78
T110G Q030 RECALL JOINT SERVICES AD:ARMY RCRT STA 79 79
T110H Q031 RECALL JOINT SERVICES AD:AT SCHOOL 80 &8¢
& T1101 Q032 RECALL JOINT SERVICES AD:FROM A FRIEND 81 81
g T116J Q043 RECALL ARMY AD:NONE OF ABOVE 82 <
iy T116A Q034 RECALL ARMY AD:0ON TV 83 83
T114B Q035 RECALL ARMY AD:IN MAGAZINES 84 84
o T114C Q036 RECALL ARMY AD:0ON THE RADIOC 85 85
T114D Q037 RECALL ARMY AD:HELP WANTED 86 86
T114E Q038 RECALL ARMY AD:OTHER PAPER SECTIC“S 87 87
) T114F Q039 RECALL ARMY AD:IN THE MAIL 88 838
T1146 Q040 RECALL ARMY AD:ARMY RECRUIT STATION 89 89
T114H Q0461 RECALL ARMY AD:AT SCHOOL 90 90
T1161] Q042 RECALL ARMY AD:FROM A FRIEND 91 91
T115D Q047 RESPOND TO ARMY AD: NOHE OF ABOVE 92 92
T115A Q044 RESPOND TG ARMY AD BY SYDING CARD 3 93
T1158 Q045 RESPOND TO ARMY AD BY CALL TOLL & 94 94
T115C Q046 RESPOHD TO ARMY AD BY SEING RCTR 95 95
1069 QQag IMPORT OF UNEMPLOYMENT G6 96
1076 ncan TmeaeT 2fF :"HP AMAY FROMN HC“” a7 §7
o s - - =B ST o - - 2
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MEPS 84 -- RECORD LAYOUT FOR KEYED DATA FILE
FOR WTF4DSG.TASK2LIB(DOCE1)

e S e c LS CARD NQ.=1 ====em-sccccccro e m e m e m e m s ecn e
ITEM QUESTION ITEM/QUESTION DESCRIPTION BEG END
RO NDO eemmmccewe--os coL coL
7073 Q052 IMPORT OF ESCAPING PERSONAL PROBLEM 100 100
T074 Q053 IMPORT OF SERVING MY COUNTRY 101 101
T075 Q054 IMPORT OF EARNING MORE MONEY (EXTRA $) 102 102
T076 Q055 IMPORT OF FAMILY TRADITION TO SERVE 103 103
T078 Q056 IMPORT OF SKILL TRAINING 104 104
T079 Q057 IMPORT OF MONEY FOR COLLEGE 105 105
T080 Q058 IMPORT OF WANTING TO BE A SOLDIER 106 106
7082 Q059 IMPORT OF MONEY FOR VOTECH/BUSINESS EDUC 107 107
T083 Q060 IMPORT OF PHYSICAL TRAINIMNG 108 108
T084 Q061 IMPORT OF TIME TO DECIDE LIFE PLANS 109 109
T095 Q062 IMPORT OF BECOMING A RESPONSIBLE PERSON 110 110
T0938 Q063 MOST IMPORT REASON FOR ENLIST SELECTION2 111 111
T052 Q064 PLANS AFTER THIS ENLISTMENT 112 112
T031 Q065 SERVICE OF FIRST CHOICE 113 113
T032 Q066 SERVICE OF SECOND CHOICE 114 114
T033 Q067 SERVICE OF THIRD CHOICE 115 115
7034 Q068 SERVICE OF FOURTH CHOICE 116 116
T515 Q069 LONGEST PERIOD WILLING TO WAIT TO SHIP 117 117
T516 QG70 SHORTEST PERIOD WILLING TO WAIT TO SHIP 118 118
T517 Q071 AT LEAST 1 MOS OFFER MATCHED MY INTEREST 119 119
7518 Q072 MILITARY JOBS OFFER MATCHED CAPABILITIES 120 120
7519 Q073 KNEW PARTICULAR JOB WANTED BEF SEE CNSLR 121 121
7035 Q074 TsF: DIDN'T QUALIFY FOR DESIRED MILT JOB 122 122
T036 Q075 T/F: COUNSELOR GAVE CHOICE OF JOBS 123 123
T037 Q076 T/F: DATE OF ENTRY SET TO GET PREFER JOB 124 124
T038 Q077 T/F: TOLD BY COUNSELOR WHICH JOB BEST 125 125
T039 Q0738 T/F: MOS DIFFERENT FROM WHAT HAD IN MIND 126 . 126
7040 Q079 T/F: MOS DIDN'T MATTER TO APPLICANT 127 127
T041 Q080 T/F: GAVE UP BONUS TO GET PREFERRED JOB 128 128
T042 Q081 T/F: GAVE UP ACF TO GET PREFERRED JOB 129 129
T520 Q032 # OF MOS OFFERED TO YOU BY COUNSELOR 130 130
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MEPS 84 -- RECORD LAYOUT FOR KEYED DATA FILE
FOR WTF4DSG.TASKZ2LIB(DOCE?)}

---------------------------------------- CARD N0.22 -=-------eocmmmcemcmmmm e e e e oo
ITEM QUESTION ITEM/QUESTION DESCRIPTION BEG END
NO NB:" o sE-msscsoseses coL coL
SSNO02 SOCIAL SECURITY NUMBER 1 10
CRDNOO02 CARD NUMBER 1 12
FTYPEO2 FORM TYPE 13 16
uPDTO02 UPDATE FLAG 15 15
T521A Q083 CNSLR OFFERED:MOS I DIDN'T KWANT 16 16
T5218B Q084 CNSLR OFFERED:JOB TRAINING YOU WANTED 17 17
T521C Q085 CNSLR OFFERED:G'TEED LOCATION #1 ASSNMNT 18 18
T521D Q086 CNSLR OFFERED:2-YEAR ENLISTMENT TERM 19 19
T521E Q087 CNSLR OFFERED:ACTIVE DUTY DATE YOU WANTD 20 20
T521F Q083 CNSLR OFFERED:AN ENLISTMENT BONUS 21 21
T521G Q0389 CNSLR OFFERED:ARMY COLLEGE FUND 22 22
T521H Q090 CNSLR OFFERED:G'TEED UNIT #1 ASSIGNMENT 23 23
75211 Q091 CNSLR OFFERED:G'TEED BASIC/ADV STAION 24 24
T522A Q092 CONTRACT INCLUDED:MOS I DIDN'T WANT 25 25
T522B Q093 CONTRACT INCLUDED:JOB TRAINING I WANTED 26 26
T522C Q094 CONTRACT INCLD:G'TEED LOCATION #1 ASSNMT 27 27
T522D Q095 CONTRACT INCLUDED:2-YEAR ENLISTMENT TERM 28 28
T522E Q096 CONTRACT INCLUDED:ACTIVE DUTY DATE LIKED 29 29
T522F Q097 CONTRACT INCLUDED:AN ENLISTMENT BONUS 30 30
75226 Q098 CONTRACT INCLUDED:ARMY COLLEGE FUND 31 31
T522H Q099 CONTRACT INCLUDED:G'TEED UNIT ASSIGNMENT 32 32
75221 Q100 CONTRACT INCLD:G'TEED BASIC/ADV TRNG STA 33 33
T523A Q101 MUST BE IN CONTRACT:JOB TRAINING I WANTD 34 34 |
75238 Q102 MUST BE IN CONTRCT:MOS EVEN 1 NOT PREFRD 35 35
T7523C Q103 MUST BE IN CONTRCT:G'TEED LOC %1 ASSNMNT 36 36 |
1523D Q104 MUST BE IN CONTRACT:2-YEAR ENLIST TERM 37 37
T523E Q105 MUST BE IN CONTR:ACTIVE DUTY DATE I LIKE 38 338
T523F Q106 MUST BE IN CONTRACT:AN ENLISTMENT BONUS 39 39
75236 Q107 MUST BE IN CONTRACT:ARMY COLLEGE FUND 40 40
T523H Q108 MUST BE IN CONTRCT:G'TEED UNIT ASSIGNMNT 41 41
T5231 Q109 MUST BE IN CONTRACT:G'TEED BASIC/ADV STA 62 62
7524 Q110 WHEN FIRST CONSIDERED ENLISTING IN ARMY 43 ) 63
T525 Q111 WHEN DEFINITE DECISION TO APPLY FOR ARMY 44 1
T526A R112 QUT OF 10 PEOPLE:NUMBER LIKED 45 46
T526B Q1146 OUT OF 10 PEOPLE:NUMBER 0K 47 43
T526C Q116 OUT OF 10 PEOPLE:NUMBER DISLIKED 49 50
T526D 11 -—OUT-0UF 10 PEOPLE:TOTAL/ENTRIES SUM TO 10 1 52
1527 18 WAS JOIN SYSTEM USED IN RCTR INTERVIEW? 53 53
T528A Q119 JOIN USEDP:WHEN ASKED GOALS/ENLIST REASON 54 54
T528B Q120! JOIN USED:WHEN TAKING CAST TEST 55 55
T528C Q121 JOIN USED:VIDEO OF ARMY & BASIC TRAINING 56 56
T528D Q122 l JOIN USED:VIDEO OF DIFFERENT ARMY POSTS 57 57
T528E Q123 JOIN USED:VIDEO OF TYPES OF ARMY TRAING 58 58
T528F Q124 JOIN USED:VIDEO OF EDUC OPPORTUN IN ARMY 59 59
175286 Q125 JOIN USED: 7'S ABOUT MY QUALIFICATIONS 60 60
T528H Lgtgg .-JOIN WAS USED IN INTRVIEW:OTHER WAYS 61 61
T528H1 26A HAYS JOIN USED:0THER WAY #1 62 63
T528H2 Q1268 HAYS JOIN USED:0THER WAY #2 64 65
T528H3 Q126C WAYS JOIN USED:OTHER WAY #3 66 67
T528H4 Q126D WAYS JOIN USED:OTHER WAY 34 68 69
T528H5 Q126E WAYS JOIN USED:QTHER WAY #5 70 71
T064 Q127 ENLISTMENT DECISION IF NO 2 YEAR OPTION 72 72
T065 Q1238 EFFECT OF NO ARMY 2 YEAR OPTION 73 73
T066 Q129 SELF-REPORT OF CASH ENLISTMENT BONUS 746 75
T067 Q131 EFFECT OF NO BONUS FOR MOS 76 76
T068 Q132 EFFECT OF NO SERVICE HAVING CASH BONUSES 77 77
1529 Q133 WHEN DID YOU FIRST CONTACT RECRUITER? 78 78
T530 Q134 ADVICE TO FRIEND ABOUT SEEING RECRUITER 79 79
T046 Q135 CERTAINTY OF DESIRED JOB TRAINING 80 80
T049 Q136 SATISFACTION WITH INFO FROM COUNSELOR 81 81
T050 Q137 SATISFACTION WITH INFO FROM RECRUITER 82 82
T142 Q138 FATHER'S REACTION 83 83
T143 Q139 MOTHER'S REACTION 84 84
T146 Q140 REACTIONS OF ARMY FRIENDS &5 &5
T147 Q141 REACTIONS OF FRIENDS W/ OTHER MILT EXPER 86 36
T148 162 REACTIONS OF FRIENDS W/0UT MILT EXPER 37 87
7149 Q143 REACTIOHS OF SPOUSE/GIRLFRIEND/BOYFRIEND 88 ge
T187 N144 SIZE OF PLACE LIVIMG WHEN ENLISTED 89 89
3 e “156 TOOK#2.. 05 [ MEGH ICueO JICE Gi THESE G0 90




MEPS 84 -- RECORD LAYOUT FOR KEYED DATA FILE
FOR WTF4DSG.TASKZ2LIB(DOCE1)

----------------------------------------- CARD/ NG T2 S=c === = =SSE—SESS=E o= =t Sem==is SESSSEess=s==
ITEM QUESTION ITEM/QUESTION DESCRIPTION BEG END
NO NO =m=meseesmmceee- coL coL
T198C Q147 TOOK/PASS IN HIGH SCHOOL:BUSINESS MATH 93 93
T198D Q148 TOOK/PASS IN HIGH SCHOOL :COMPUTR SCI 94 94
T198E Q149 TOOK/PASS IN HIGH SCHOOL:INTRMED ALGBRA 95 95
T198F Q150 TOOK/PASS IN HIGH SCHOOL : TRIGONOMETRY 96 96
71986 Q151 TOOK/PASS IN HIGH SCHOOL :CALCULUS 97 97
T198H Q152 TOOK/PASS IN HIGH SCHOOL :PHYSICS 98 93
T1981 Q153 TOOK/PASS IN HIGH SCHOOL:ELECTRONICS 99 99
7204 Q155 COLLEGE ACCEPTANCES 100 100
T196 Q156 GRADES MADE WHEN LAST IN SCHOOL 101 101
T201 Q157 EDUCATIONAL ASPIRATIONS 102 102
T063 Q158 EASE OF GETTING FULLTIME JOB IN HOMETOWN 103 103
RSEX Q159 SELF-REPGRTED GENDER 104 104
7532 Q160 AGE ON LAST BIRTHDAY 105 106
HSED Q162 HIGH SCHOOL EDUCATION 107 107
HSYEAR Q163 YEAR GRAD. OR LAST YEAR IN HIGH SCHOOL 108 109
HSGMO Q165 MONTH GRADUATED HIGH SCHOOL 110 111
COLLED Q167 COLLEGE EDUCATION 112 112
ETHNIC Q168 ETHNIC GROUP 113 113
ZIP Q169 ZIPCODE OF HOUSE DURING TEENS 114 118
1220 Q174 AMOUNT OF MILITARY PAY EXPECTED 119 119
7210 Q175 1982 GROSS EARNINGS 120 120
T209 Q176 GROSS EARNINGS MONTH BEFORE ENLISTMENT 121 121
T277 Q177 EFFECT OF F-T CIVIL JOB OFFER AT SHIPING 122 122
T278 Q178 HOW DID YOU LEAVE YOUR LAST JOB? 123 123
7533 Q179 WHEN DID YOU LEAVE YOUR LAST JOB? 124 124
T212 Q180 TYPE OF JOB ALTERNATIVE TO ENLISTMENT 125 126
T212 Q180 P-T CIVIL JOB COULD GET IF NOT ENTR ARMY 125 126
T211 Q182 TYPE OF JOB LAST WORKED 127 128
HKSHORK Q184 & OF WEEKS WORKING IN THE PAST YEAR 129 130
WKSLOOK Q186 & OF WEEKS LOOKING FOR WORK 131 132
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MEPS 864 -- RECORD LAYOUT FOR KEYED DATA FILE
FOR WTF4DSG.TASKZ2LIB(DOCE1)
------------------------------------------ GARD N0, 25 = === —— e —=cce e~ mmm——nes—c——=———fco——=
ITEM QUESTION ITEM/QUESTION DESCRIPTION BEG END
NO NO =emeescsco—-e- coL coL

SSNO3 SOCIAL SECURITY NUMBER 1 10

CRDNOO3 CARD NUMBER 1 12

FTYPEO3 FORM TYPE 13 14

UPDTO03 UPDATE FLAG 15 15
T2795 Q188 SCHOOL STATUS WHEN CONTRACTED 16 16
T279H Q189 WORK STATUS WHEN CONTRACTED 17 17
728035 Q190 SCHOOL STATUS IF NOT ENLISTED 18 18
T280HW Q191 WORK STATUS IF NOT ENLISTED 19 19
T281 Q201 IMPORT RATING:ADVENTURE & VARIED DUTIES 20 20
T301 . Q202 ARMY SATIS R:ADVENTURE & VARIED DUTIES 21 21
T321 Q203 CIVIL SATIS R:ADVENTURE & VARIED DUTIES 22 22
T341 Q204 AFFECT ENLIST DEC:ADVENTURE & VAR DUTIES 23 23
T282 Q205 IMPORT RATING:PROMOTION/ADVANCEMENT 24 26
7302 Q206 ARMY SATIS R:PROMOTION/ADVANCEMENT 25 25
T322 Q207 CIVIL SATIS R:PROMOTION/ADVANCEMENT 26 26
T342 Q208 AFFECT ENLIST DEC:PROMOTION/ADVANCEMENT 27 27
T283 Q209 IMPORT RATING:GOOD SUPERVISORS 28 28
7303 Q210 ARMY SATIS R:G00D SUPERVISORS 29 29
7323 Q211 CIVIL SATIS R:GOOD SUPERVISORS 30 30
T343 Q212 AFFECT ENLIST DEC:GOOD SUPERVISORS 31 31
T284 Q213 IMPORT RATING:MONEY FOR EDUCATION 32 32
T304 Q214 ARMY SATIS R:MONEY FOR EDUCATION 33 33
T324 Q215 CIVIL SATIS R:MONEY FOR EDUCATION 34 34
T344 Q216 AFFECT ENLIST DEC:MONEY FOR EDUCATION 35 35
71285 Q217 IMPORT RATING:STABLE HOME LIFE 36 36
T305 Q218 ARMY SATIS R:STABLE HOME LIFE 37 3%
7325 Q219 CIVIL SATIS R:STABLE HOME LIFE 38 38
1345 Q220 AFFECT ENLIST DEC:STABLE HOME LIFE 39 39
T286 Q221 IMPORT RATING:FREE TO EXPRESS OPINIONS 40 40
T306 Q222 ARMY SATIS R:FREE TO EXPRESS OPINIONS a1 41 |
T326 Q223 CIVIL SATIS R:FREE TO EXPRESS OPINIONS 42 42
T346 Q224 AFFECT ENLIST DEC:FREE TO EXPRESS OPINIO 43 43
1287 Q225 IMPORT RATING:SELF IMPROVEMENT 44 44
T307 Q226 ARMY SATIS R:SELF IMPROVEMENT 45 45
T327 Q227 CIVIL SATIS R:SELF IMPROVEMENT 46 46
7347 Q228 AFFECT ENLIST DEC:SELF IMPROVEMENT 47 47
7288 Q229 IMPORT RATING:RECREATION OPPORTUNITIES 48 43
7308 Q9230 ARMY SATIS R:RECREATION OPPORTUNITIES 49 49
T328 Q231 CIVIL SATIS R:RECREATION OPPORTUINTIES 50 50
1348 0232 AFFECT ENLIST DEC:RECREATION OPPORTUNITY 51 51
T289 Q233 IMPORT RATING:TRAVEL OPPORTUNITIES 52 52
7309 Q234 ARMY SATIS R:TRAVEL OPPORTUNITIES 53 53
7329 Q235 CIVIL SATIS R:TRAVEL OPPORTUNITIES 54 54
T349 Q236 AFFECT ENLIST DEC:TRAVEL OPPORTUNITIES 55 55
7290 Q237 IMPORT RATING:PHYSICAL TRAINING 56 56
T310 9238 ARMY SATIS R:PHYSICAL TRAINING 57 57
7330 Q239 CIVIL SATIS R:PHYSICAL TRAINING 58 58
7350 Q240 AFFECT ENLIST DEC:PHYSICAL TRAINING 59 59
T291 Q241 IMPORT RATING:BEING AWAY FROM HOMC 60 60
T311 Q242 ARMY SATIS R:BEING AWAY FROM HOME 61 61
T331 Q2463 CIVIL SATIS R:BEING AWAY FROM HOME 62 62
T351 Q244 AFFECT ENLIST DEC:BEING AWAY FROM HOME 63 63
T292 Q245 IMPORT RATING:WANTING RESPECT OF OTHERS 64 64
T312 Q246 ARMY SATIS R:WANTING RESPECT OF OTHERS 65 65
T332 Q247 CIVIL SATIS R:WANTING RESPECT OF OTHERS 66 66
7352 Q2438 AFFECT ENLIST DEC:WANT OTHER'S RESPECT 67 67
7293 Q249 IMPORT RATING:SERVICE TQ COUNTRY 68 68
T313 Q250 ARMY SAT1S R:SERVICE TO COUNTRY 69 69
T333 Q251 CIVIL SATIS R:SERVICE TO<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>