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INTRODUCTION

This bibliography replaces its predecessor, "Management and the
Executive," prepared in March 1979. It qists books and periodical articles
covering such topics as personnel management, corporate planning, decision-
making, executive training, leadership, management information systems, and
organizational behavior. In addition it highlights some special interest
areas: women executives, chief executive officers, job stress, and ethics.
An index of management topics is appended to assist readers in finding
related items.

The Pentagon Library serves Department of Defense personnel stationed
in the Pentagon and DOD employees assigned to the National Capital Region
who do not have library service at their duty station. Librarians are
available to assist researchers from 0900-1600 hours Monday through Friday,
except federal holidays. The library contains an extensive and current
collection of books, periodicals, legal and congressional materials, mili-
tary publications, and technical reports of Army and DOD studies. 9

-, o C I. ~ _ .- ' - 'K"; q

Accesion or

NTfS CRA&I
OTIC 1AEI

A-I __

~ _o__

:.-:$..

V & :-'% r " ,S,! "el.



Abegglen, James C., and Stalk, George, Jr. KAISHA, THE JAPANESE
CORPORATION. New York, NY: Basic Books, 1985. 309 p. HD 70 S
.J3 A26 1985 (1)

Ackoff, Russell Lincoln. MANAG4ENW IN SIALL DOSES. New York, NY:
Wiley, 1986. 208 p. HD 31 .283 1986 (2)

Agor, Weston H. INTUITIVE MANAGDE): INTEGRATING LEFT AND RIGHT BRAIN
W4AGEMENT %ILLS. Englewood Cliffs, NJ: Prentice-Hall, 1984.
143 p. HD 38. A317 1984 (3)

Allen, Louis A. MAKI% MANAGERIAL PLANNING MORE EFFECTIVE. New York,
NY: Mc3Graw-Hill, 1982. 307 p. H) 30.28 .A38 (4)

Andre, Rae, and Ward, Peter D. THE 59-SEXX) EMPLOYEE: HOW TO STAY ONE
SECOND AHEAD OF YOUR ONE-MINUTE MANAGER. Boston, MA: Houghton
Mifflin, 1984. 108 p. HF 5549 .A8527 1984 (5)

Ansoff, H. Igor. IMPLNING STRATEGIC MANAGEM4ENT. Englewood Cliffs,
NJ: Prentice-Hall, 1984. 510 p. HD 31 .A58193 1984 (6)

Anthony, Robert N.; Dearden, John; and Bedford, Norton M. MANAGEIENT
CONrROL SYSTIEMS. 5th ed. Homewood, IL: R.D. Irwin, 1984.
853 p. HD 31 .A589 1984 (7)

Anthony, Williami P. MAGIN( YOUR BOSS. New York, NY: Aerican
Management Associations, 1983. 197 p. HD 38 .A626 1983 (8)

Argyris, Chris. STRATEGY, CHANGE, AND DEENSIVE ROUTINES. Boston,
MA: Pitman, 1985. 368 p. HD 58.8 .A755 1985 (9)

Asman, David, and Meyerson, Adami, ed. THE WALL STREET JOURNAL ON
MANAGEMENT: THE BEST OF THE MANAGER'S JOURNAL. Homewood, IL:
Dow Jones-Irwin, 1985. 246 p. HD 31 .W246 1985 (10)

Augustine, Norman R. A3U STINE'S LAWS AND MAJOR SYSTEI DEVELOPMENT
PROGRAMS. Revised and enlarged. New York, NY: American
Institute of Aeronautics and Astronautics, 1983. 241 p.
T 56.8 .A93 1983 (11)

Baber, Walter F. ORGANIZING THE FUTURE: MATRIX MODELS FOR THE POST- ..

INDUSTRIAL SOCIETY. University, AL: University of Alabama Press,
1983. 133 p. HD 58.5 .B3 1983 (12)

I .ZO
55:5



Back, Ken, and Back, Kate. ASSERTIVENESS AT WORK: A PRACTICAL GJIDE
TO HANDLING AI D SITUATIONS. New York, NY: kGraw-Hill,
1982. 150 p. HF ,500.2 .B2 1982 (13)

Bandrowski, Jarmes F. CREATIVE PLANNING THROGHOUT THE ORGANIZATION.
(AMA Management Briefing.) New York, NY: American Management
Associations, 1985. 80 p. HD 30.28 .B352 1985 (14)

Banki, Ivan S. DICTIONARY OF ADMINISTRATION AN) MANAGEMENT. Los Angeles,
CA: Systeme Research, 1986. 1369 p. HI 30.15. B36 1986 (15)

Beer, Michael, et al. MANAGING HUMAN ASSETS. New York, NY: Free Press,
1984. 209 p. HF 5549 .P31347 1984 (16)

Bellman, Geoffrey M. THE QUEST FOR STAFF LEADERSHIP. Glenview, IL:
Scott, Foresman, 1986. 343 p. HD 31 .B3785 1986 (17)

Benedetto, Richard F. MATRIX rANE24ENT: THERY IN PRACTICE. Dubuque,
IA: Kendall/Hunt Pub. Co., 1985. 90 p. HI) 38 .B374 1985 (18)

Bennis, Warren G., and Nanus, Burt. LEADERS: THE STRATEGIES FOR
TAKING CHARGE. New York, NY: Harper & Row, 1985. 244 p. •

HD 57.7 .B46 1985 (19)

Bern, Paula. HOJ TO WORK FOR A W1A.N BOSS EVEN IF YOU'D RATHER NOT.
New York, NY: Dodd, Mead, 1987. 207 p. HF 5548.83 .B48 1987 (20) yb.,.

Bibeault, Donald B. CORPORATE TURNARKUND: HOW MAGERS TURN LCSERS
INTO WINNERS. New York, NY: McGraw-Hill, 1982. 406 p.
HD 58.8 .B5 (21)

Bittel, Lester R. LEADERSHIP, THE KEY TO MANAEN1ENT SUCCESS. New York,
NY: F. Watts, 1984. 207 p. HD 38.2 .B57 1984 (22)

WHAT EVERY SUPERVISOR SlK)UU) KNOW: THE BASICS OF SUPER-
VISORY MANAGEMENT. 5th ed. New York, NY: McGraw-Hill, 1985.
690 p. HF 5549 .B52 1985b (23)

Blake, Robert R., and Mouton, Jane S. THE MANAGERIAL GRID III: A NEW
LOCK AT THE CLASSIC THAT HAS BOOSTED PRODUCTIVITY AND PROFITS FOR •
THOUSANDS OF CORP(ATIONS WURLDWIDE. Houston, TX: Gulf Pub. Co.,
1985. 244 p. HD 31 .B523 1985 (24)

Blanchard, Kenneth H., and Johnson, Spencer. THE ONE M.INUTE MAGER.
New York, NY: Mbrrow, 1982. 111 p. HD 31 .B527 1982 (25)

Blanchard, Kenneth H., and Lorber, Robert. PUTTING THE ONE MINWTE
MANAGER TO WZ)RK. New York, NY: Morrow, 1984. 112 p.
HD 31 .B528 1984 (26) P

2

I



Blanchard, Kenneth H.; Zigarmi, Patricia; and Zigarmi, Drea. LEADERSHIP
AND THE ONE MINUTE MANAGER: INCREASING EFFECTIVENESS THROUGH
SITUATIONAL LEADERSHIP. New York, NY: morrow, 1985. 11 p.
HD 31 .B52 1985 (27)

Bolman, Lee G., and Deal, Terrence E. MODERN APPROACHES TO UNDERSTANDING
AND MAGING ORGANIZATIONS. San Francisco, CA: Jossey-Bass, 1984.
325 p. HD 31 .B613 1984 (28)

Bowman, James S.; Elliston, Frederick A.; and Lockhart, Paula.
PROFESSIONAL DISSENT: AN ANNOATED BIBLIOGRAPHY AND RESOURCE

o -DE. New York, NY: Garland Pub., 1984. 322 p. HD 60 .B763
-984 (29)

Boyatzis, Richard E. THE C0PErET MANAGER: A MODEL FOR EFFECTIVE
PERFMWNCE. New York, NY: Wiley, 1982. 308 p. HI) 31 .B717 (30)

Boyd, Bradford B. MANAGEMENT-MINDED SUPERVISION. 3rd ed. New York,
NY: McGraw-Hill, 1984. 372 p. HF 5549 .B778 1984 (31)

Bradford, David L., and Cohen, Allan R. MANAGING FOR EXCELLENCE: THE
GUIDE TO DEVELOPING HIGH PERFORMANCE IN CONMORARY ORGANIZATIONS.
New York, NY: Wiley, 1984. 301 p. HD 31 .B722 1984 (32)

Brady, Gene F., and Helmich, Donald L. EXECUTIVE SUCCESSION: MMD
EXCELLENCE IN CORP(ORATE LEADERSHIP. Englewood Cliffs, NJ: Prentice-
Hall, 1984. 260 p. HD 38.2 .B72 1984 (33)

Bramson, Robert M. COPING WITH DIFFICULT PEDPLE. New York, NY:
Ballantine Books, 1982. 184 p. HF 5548.8 .B683 1982 (34) -.

Brewer, James H.; Ainsworth, J. Michael; and Wynne, George E. POWER
MANAEMENT. Englewood Cliffs, NJ: Prentice-Hall, 1984. 166 p.
HD 38 .B687 1984 (35)

Brown, Arnold, and Weiner, Edith. SUP ANWING: HOW TO HARNESS CHANGE
FOR PERSONAL AND ORGANIZATIONAL SUCESS. New York, NY: McGraw-Hill,
1984. 283 p. HD 58.8 .B76 1984 (36)

Brown, Paul L. MANAGING BEHAVIOR ON THE JOB. New York, NY: Wiley,
1982. 190 p. HD 58.7 .B76 (37)

Brownstone, David M., and Franck, Irene M. THE MANAGER'S ADVISOR.
New York, NI: Wiley, 1983. 584 p. HF 5500.2 .B755 1983 (38)

31

AO4"

m~. .



uw

Bunn, Derek W. ANALYSIS FOR OPTIMAL DECISIONS. New York, NY: Wiley,
1982. 275 p. T 57.95 .B86 (39)

Burke, Ronald S. ADMINISTRATIVE SKILLS FOR THE MANAGER. Homewood, IL:
Dow Jones-Irwin, 1983. 175 p. HD 30.42 .U5 B87 1983 (40)

Burkett, David. VERY GOOD MAN E4ENT: A (JIDE TO MANAGING BY
COt4UNICATING. Englewood Cliffs, NJ: Prentice-Hall, 1983.
146 p. HD 30.3 .B87 1983 (41)

Byars, Lloyd L. CONCEPTS OF STRATEGIC MANAEMENT: PLANNING AND
ItMLarATIOV. New York, NY: Harper & Row, 1984. 320 p.
HD 31 .B864 1984 (42)

Caplow, Theodore. MANAING AN ORGANIZATION. 2nd ed. New York, NY:
Holt, Rinehart, and Winston, 1983. 206 p. HD 31 .C343 1983 (43)

Carr-Ruffino, Norma. THE PR1M(rABLE WOMAN: BECOMING A SUCCESSFUL
MANAGER. Belmont, CA: Wadsworth Pub. Co., 1982. 474 p.
HF 5500.2 .C385 (44)

Cascio, Wayne F. APPLIED PSYCHOLOGY IN PERSONNEL MANAGE4ET.
2nd ed. Reston, VA: Reston Pub. Co., 1982. 432 p.
HF 5549 .C297 1982 (45)

Chase, W. Howard. ISSUE MAG 24ENT: ORIGINS OF THE FUTURE. Stamford,
CT: Issue Action Publications, 1984. 170 p. HD 31 .C462 1984 (46)

Cleland, David I., ed. MATRIX MANAGEMENT SYSTEMS HANDBOOK. New York,
NY: Van Nostrand Reinhold, 1984. 753 p. HD 58.5 .439 1984 (47)

Cleveland, Harlan. THE KNeOWAE EXECUTIVE: LEADERSHIP IN AN
INFFMATION SOCIETY. New York, NY: Truman Talley Books, 1985.
261 p. HM 141 .C55 1985 (48)

Cohen, William A., and Cohen, Nurit. TOP EXECUIVE PERFORM CE:
11 KEYS TO SUCCESS AND POWER. New York, NY: Wiley, 1984.
254 p. HD 31 .C59 1984 (49)

Collins, Eliza G.C., ed. THE EXECUTIVE DILEMA: HANDLING PEDPLE
PROBLEMS AT WOW(. New York, NY: Wiley, 1985. 586 p.
HD 58.7 .E95 1985 (50)

EX(ECUTIVE SUCCESS: MAKING IT IN MANAGEMENT. New York, NY:
Wiley, 1982. 542 p. HF 5500.2 .E986 1982 (51)

Cook, Thomas M., and Russell, Robert A. INTRODUCTION TO MANAGEN.'1E
SCIENCE. 3rd ed. Englewood Cliffs, NJ: Prentice-Hall, 1985.
787 p. HD 30.25 .C67 1985 (52) , I

4
0

WI ". --- p. *-------------- -P



Cooke, William P. QUANTITATIVE ME1WTDS FOR MANAGEMENT DECISIONS.
New York, NY: McGraw-Hili, 1985. 686 p. T 57.6 .C658 1985 (53)

Costley, Dan L., and Todd, Ralph. HUMAN RELATIONS IN ORGANIZATIONS. -
2nd ed. St. Paul, MN: West Pub. Co., 1983. 567 p.
HD 58.7 .C65 1983 (54)

Cox, Allan J. THE MAKING OF THE ACHIEVER: HOW TO WIN DISTINCTION IN
YOUR COMPANY. New York, NY: Dodd, Mead, 1985. 258 p. (55)

Crane, Donald P., and Jones, William A., Jr. THE PUBLIC MANAGER'S
GUIDE. Washington, DC: Bureau of National Affairs, 1982.
287 p. JF 1351 .C7 1982 (56)

Cribbin, James J. LEADERSHIP, YOUR COMPETITIVE EDGE. New York, NY:
AMACM, 1984. 296 p. HD 57.7 .C74 1984 (57)

Culbert, Samuel A., and McDonough, John J. RADICAL MANAG3EEN: POWER
POLITICS AND THE PURSUIT OF TRUST. New York, NY: Free Press, 1985.
234 p. HD 31 .C8 1985 (58)

Culligan, Matthew J.; Deakins, Suzanne; and Young, Arthur H. BACK-T(>-
BASICS MANAGEMENT: THE LOST CRAFT OF LEADERSHIP. New York, NY:
Facts on File, 1983. 157 p. HD 31 .C82 1983 (59)

Daily, James M. INTERPERSONAL SKILLS FOR THE tANAGER. Homewood, IL: I

Dow Jones-Irwin, 1983. 137 p. HD 30.42 .U5 D35 1983 (60)

Davis, George, and Watson, Glegg. BLACK LIFE IN CORPORATE AMERICA:
SWIMMING IN THE MAINSTREAM. Garden City, NY: Anchor Press/
Doubleday, 1982. 204 p. HF 5500.3 .U54 D38 1982 (61)

DeGeorge, Richard T. BUSINESS ETHICS. New York, NY: Macmillan,
1982. 300 p. HF 5387 .D38 1982 (62)

DeGreene, Kenyon B. THE ADAPTIVE OFCANIZATIOCi: ANTICIPATION AND
MA1AGEMENr OF CRISIS. New York, NY: Wiley, 1982. 394 p.
HD 31 D36 (63)

Delaney, William A. THE 30 MOST CC1MON PROBLEMS IN tNGEMENT AND
HOW TO SOLVE THE4. New York, NY: AMACOM, 1982. 182 p.
HD 30.29 .D44 (64)

Desatnick, Robert L. THE BUSINESS OF HUMAN RESOURCE MANAEET: .,
A GUIDE FOR THE RESULTS-ORIEN'ED EXECUTIVE. New York, NY: . .-

Wiley, 1983. 249 p. HF 5549 .D4373 1983 (65)

5

.'.

5 " . '%



DeVille, Jard. THE PSYCHOLOGY OF LEADERSHIP: MANAGING RESOURCES e
AND RELATIONSHIPS. New York, NY: New American Library, 1985.
207 p. HF 5549 .D465 1985 (66)

Dickens, Floyd, Jr., and Dickens, Jacqueline B. THE BLACK MANAGER:
IKING IT IN THE CORPORATE WIORD. New York, NY: AMACOM, 1982.
333 p. HF 5500.3 .U54 D5 (67)

Donaldson, Thomas, ed. CASE STUDIES IN BUSINESS ETHICS. Eiglewood
Cliffs, NJ: Prentice-Hall, 1984. 239 p. HF 5387 .C36 1984 (68)

Drake, John D. A CHO'S GUIDE TO INTERPERSONAL RELATIONS. New York,
NY: Presidents Association, 1982. 53 p. HF 5500.2 •D7 1982 (69)

Dresang, Dennis L. PUBLIC PERSONNEL MANAGEMENT AND PUBLIC POLICY.
Boston, MA: Little, Brown, 1984. 410 p. JF 1601 .D7 1984 (70)

Drucker, Peter Ferdinand. THE CHANGING WIRLD OF THE EXECUTIVE. New
York, NY: Times Books, 1982. 271 p. HF 5500.2 .D77 1982 (71)

_ THE FRONTIERS OF MANAGEM4ENT: WHERE TCMORROW'S DECISIONS
ARE BEING SHAPED TCDAY. New York, NY: Truman Talley Books, 1986. 1
368 p. HD 31 .X7713 1986 (72)

Dyer, Wiliam S. CONTEMPORARY ISSUES IN MANAEMENT AN) ORGANIZATION
DEVELOPMENT. Reading, MA: Addison-Wesley, 1983. 231 p.
HD 58.8 .X9 1983 (73)

Earl, Peter E. THE CORPORATE IMAGINATION: HOW BIG COMPANIES MAKE
MISTAKES. Armonk, NY: M.E. Sharpe, 1984. 236 p. HD 58.8 .E18
1984 (74)

Elfrey, Priscilla. THE HI-DDEN AGENDA: RECOGNIZING WHAT REALLY MATTERS
AT WORK. New York, NY: Wiley, 1982. 208 p. HD 31 .E548 1982 (75)

Eppen, Gary D., and Gould, F.J. QUANTITATIVE CONCEPTS FOR MANAEENT:
DECISION MAKING WITHOUT ALGORITHMS. 2nd ed. Englewood Cliffs,
NJ: Prentice-Hall, 1985. 689 p. RD 30.25 .E66 1985 (76)

Fallon, William K., ed. AMA MANAGEMENT HANDBOOK. 2nd ed. New York, _

NY: American Management Associations, 1983. 1520 p. HD 31 .A418
1983 (77)

Famularo, Joseph J., ed. HANDBOOK OF HUMAN RESOCES ADMINISTRATION.
2nd ed. New York, NY: McGraw-Hill, 1986. 1 vol. HF 5549 .H297
1986 (78)

6

V

-$,V



Farley, Jennie, ed. THE WEIAN IN f.PA3EM4NT: CAREER AND FAMILY

ISSUES. Ithaca, NY: ILR Press, New York State School of
Industrial and Labor Relations, Cornell University, 1983.
102 p. HF 5500.3 .U54 W62 1983 (79)

Feidman, Daniel C., and Arnold, Hugh J. MAWtAGING INDIVIDUAL AND
GROUP BEHAVIOR IN (GANIZATIONS. New York, NY: McGraw-Hill,
1983. 613 p. HD 58.7 .F44 1983 (80)

Finch, Frank. THE FACTS ON FILE ENCYCLOPEDIA OF MANAGEMENT TECHNIQUES.
Revised North American ed. New York, NY: Facts on File, 1985.
323 p. HD 30.15 .F56 1985 (81)

Flamholtz, Eric. HUMAN RESOURCE ACCOUNTING: ADVANCES IN CONCEPTS,
METHCDS, AND APPLICATIONS. 2nd ed., revised and expanded. San
Francisco, CA: Jossey-Bass, 1985. 389 p. HF 5681 .H8 F55 1985 (82)

Fonbrun, Charles J.; Tichy, Noel M.; and Devanna, Mary Anne. STRATEGIC
HUMAN RESOURCE NA E IENT. New York, NY: Wiley, 1984. 499 p.
HF 5549 .F587 1984 (83)

Ford, Charles H. THE SUPER EXECUTIVE'S GUJIDE TO GEITING THINGS DONE.
New York, NY: American Management Associations, 1982. 255 p.
HD 31 .F5725 1982 (84)

Frederiksen, Lee W., ed. HANDBOOK OF ORGANIZATIONAL BEHAVIOR I1ANNAGE4ENT.
New York, NY: Wiley, 1982. 604 p. HD 58.7 .H36 1982 (85)

Frank, Milo 0. HOW TO GET YOUR POINT ACROSS IN 30 SECONDS--R LESS.
New York, NY: Simon and Schuster, 1986. 120 p. [F 5718 X74
1986 (86)

French, Wendell L. THE PERSONNEL MAaEMENr PROCESS: HUMAN RESOURCES
ADMINISTRATION AND DEVELOPMENT. 5th ed. Boston, MA: Houghton
Mifflin, 1982. 684 p. HF 5549 .F73 1982 (87)

Freudberg, David. THE CORPORATE CONSCIENCE: MONEY, POWER, AND
RESPONIBLE BUSINESS. New York, NY: American Management Associa-
tions, 1986. 248 p. HD 60.5 .U5 F67 1986 (88)

Garrett, Thomas M., and Klonoski, Richard J. BUSINESS ETHICS. 2nd ed.
Englewood Cliffs, NJ: Prentice-Hall, 1986. 171 p. HF 5387 .G37
1986 (89)

Geneen, Harold, with Moscow, Alvin. MANGING. Garden City, NY: -.

Doubleday, 1984. 297 p. HD 31 .G395 1984 (90) -.

, S



Giegold, William C., and Grindle, C.R. IN TRAINING: A PRACTICAL
GUIDE TO MANAENENT DEVELOMENT. Belmont, CA: Lifetime Learning
Publications, 1983. 224 p. HF 5549.5 .T7 G47 1983 (91)

Gilson, Edith, with Kane, Susan. UNNEZCESSARY CHOICES: THE HIDDEN LIFE
OF THE EXECUJTIVE WOMAN. New York, NY: Morrow, 1987. 238 p.
HD 6054.4 .U6 G55 1987 (92)

Ginzberg, Eli, and Vojta, George. BEYOND HUIAN SCALE: THE LARGE
COFRPC1ATION AT RISK. New York, NY: Basic Books, 1985. 242 p.
HD 38.25 .U6 G59 1985 (93)

Glenn, James R. ETHICS IN DECISION MAKING. New York, NY: Wiley,
1986. 253 p. HF 5387 .G56 1986 (94)

Golding, Charles William. WHAT IT TAKES TO GET TO THE TOP-& STAY
THERE. New York, NY: Putnam, 1983. 159 p. HF 5500.2 .G64 1983 (95)

Goodall, H. Lloyd, Jr., and Phillips, Gerald M. MAKING IT IN ANY
ORGANIZATION. Englewood Cliffs, NJ: Prentice-Hall, 1984.
179 p. HD 58.7 .G66 1984 (96)

Gorlin, Harriet, and Schein, Lawrence. IIJDVATIO14S IN MAGING 
HLAN RESOURCES. (Conference Board Report, no. 849.) New York,
NY: Conference Board, 1984. 38 p. HD 58.9 .G67 1984 (97)

Gottinger, Hans-Werner. COPING WITH COMPLEXITY: PERSPECTIVES FOR
SCONCMICS, MANAGEMENT, AND SOCIAL SCIENCES. Hingham, MA: Kluwer
Boston, 1983. 224 p. HD 30.23 .G69 1983 (98)

Hackman, J. Richard; Lawler, Edward E., III; and Porter, Lyman W.
PERSPECTIVES ON BEH1AVIOR IN ORGANIZATIONS. 2nd ed. New York, NY:
Mcraw-Hill, 1983. 598 p. HD 58.7 .P47 1983 (99)

Hall, Douglas T., and Goodale, James G. HUMAN RESOURCE tANGE 'ENT:
STRATEGY, DESIGN, AND IMPLeUENTATION. 716 p. HF 5549 .H267
1986 (100)

Hamermesh, Richard G., ed. STRATEGIC NAGE2EIET. New York, NY:
Wiley, 1983. 560 p. HO 31 .S696 1983 (101)

Hanke, John E.; Reitsch, Arthur; and Dickson, John P. STATISTICAL
DECISION MCDELS FOR MANAGEMENr. Boston, MA: Allyn and Bacon,
1984. 549 p. HD 30.23 .H357 1984 (102)

Hardesty, Sarah, and Jacobs, Nehava. SUCESS AND BETRAYAL: THE CRISIS

OF WOEN IN CORPORATE AMERICA. New York, NY: Watts, 1986. 464 p.
HD 6054.4 .U6 H37 1986 (103) 16e

,'N

",

,0;,

;V " ," " ," " -i' " :. - "' " '. , . . ..-.-.-.-. " .- --" ., ,' " , -. . . .8,



Harmon, Paul. SUCCESSFUL MANAGE4ENT. Dubuque, IA: Kendall/Hunt Pub.
Co., 1983. 206 p. HD 31 .H3453 1983 (104) -

Harriman, Ann. WC1/ME /lI'G E 4f. New York, NY: Praeger, 1985.
324 p. hD 6060.5 .U5 H37 1985 (105)

Harvard Business Review. WHE THE EXECUTLIVE IS A t"IAN. Boston, MA:
The Review, 1982? 158 p. HF 5500.2 .H37 1982 (106)

Hatakeyana, Yoshio. MANAGER REVOLUION! A GUIDE TO SURVIVAL IN TCDAY'S
CHANGING WOPLACE. Stamford, CT: Productivity Press, 1985. 180 p.
HD 70 .J3 H26913 1985 (107)

Hax, Arnoldo C., ed. READINGS ON STRATEGIC MANAGE24E. Cambridge, MA:
Ballinger Pub. Co., 1984. 224 p. HD 30.28 .R4 1984 (108) r.

Hayes, Janes L. ME.1OS FOR VANAGEMENT: LEADERSHIP. New York, NY:
American Management Associations, 1983. 161 p. HD 31 .H379
1983 (109) r

Heilman, Madeline E., and Hornstein, Harvey A. MANAGING HUMAN FORCES
IN ORGANIZATIONS. Homewood, IL: R.D. Irwin, 1982. 264 p.
HD 31 .H417 1982 (110)

Heirs, Ben J., and Pehrson, Gordon. THE MIND OF THE ORGANIZATION. %
Revised ed. New York, NY: Harper & Row, 1982. 140 p.
HD 30.23 .H44 1982 (111)

Heller, Robert. THE SUPEPMANAGERS: MANAGING FOR SUCCESS, THE MOVERS AND
THE DOERS, THE REAS14S Y. New York, NY: E.P. Dutton, 1984. 400 p.
HD 31 .H445 1984 (112)

Heiler, Trudy. WOMEN AND MEN AS LEADERS: IN BUSINESS, EDUCATIONAL, AN)
SOCIAL SERVICE ORGANIZATIONS. New York, NY: Praeger, 1982. 0
208 p. HD 57.7 .H44 (113)

Hersey, Paul, and Blanchard, Kenneth H. MANAGE24ENT OF ORGANIZATIONAL
BEHAVIOR: UTILIZING HUMAN RESOURCES. 4th ed. Englewood Cliffs,
NJ: Prentice-Hall, 1982. 343 p. HD 58.7 .H47 1982 (114)

Hickman, Craig R., and Silva, Michael A. CREATING EXCELLENCE: MANGING
C(M)IPATE CULTURE, STRATEGY, AND CHANGE IN THE NEW AGE. New York, NY:
New American Library, 1984. 305 p. HE 31 .H48 1984 (115)

Higgins, James M. ORGANIZATIONAL POLICY AND SrRATEGIC MANAGEMENT: TEXT.
AND CASES. 2nd ed. Chicago, IL: Dryden Press, 1983. 816 p. _
HD 30.28 .H512 1983 (116) *.

9 q

%.

V .% r v%, % :- * f.. ./ ' : .\*. '"'



.0

Hilton, Hermine. THE EXECTIVE MEMORY GUIDE. New York, NY: Simon and
Schuster, 1986. 190 p. BF 371 .H55 1986 (117)

lodge, Billy J., and Anthony, William P. ORGANIZATION THEORY. 2nd ed. S
Boston, MA: Allyn and Bacon, 1984. 674 p. HD 31 .H542 1984 (118)

Hodgkinson, Christopher. THE PHILOSOPHY OF LEADERSHIP. New York, NY:
St. Martin's Press, 1983. 247 p. HM 141 .H55 1983 (119)

Holcobe, Marya W., and Stein, Judith K. PRESENTATIONS FOR DECISION
MAKERS: STRATEGIES FOR STRUCTURING AND DELIVERINGY YOUR IDEAS.
Belmont, CA: Lifetime Learning Pub-lications, 1983. 216 p.
HD 30.3 .H63 1983 (120) C

Hopper, Robert. BEMEEN YOU AND ME: THE PROFESSIONAL'S GUIDE TO INTER-
PERSONAL COf-Z1NICATION. Glenview, IL: Scott, Foresman, 1984.
144 p. HF 5718 .H66 1984 (121)

Hornstein, Harvey A. I-ANAGERIAL COURAGE: REVITALIZING YOUR COMPANY
WITHOUT SACRIFICING YOUR JCB. New York, NY: Wiley, 1986. 224 p.
HD 31 .H647 1986 (122)

Horton, Thorias R. WHAT WORKS FOR ME: 16 CEXS TALK ABOUT THEIR CAREERS
AND COMMITMENrS. New York, NY: Random House, 1986. 436 p.
HD 38.25 .U6 H67 1986 (123)

Hymson, Patricia K. MANAGEMENT: COtrEPTS AND PRACTICE. Washington,
DC: National Defense University, 1983. 188 p. UA 23 .A31 M26
1983 (124)

Iacocca, Lee A., with Novak, William. IACOCCA, AN AUTOBIOGYRAPHY.
New York, NY: Bantam Books, 1984. 352 p. HI) 9710 .U52 125 1984 (125)

Imai, Masaaki. KAIZEN, THE KEY TO JAPANESE COMPETITIVE SUCCESS. New
York, NY: Random House Business Division, 1986. 259 p. A'
HD 70 .J3 1547 1986 (126)

Ishikawa, Akira. STRATEGIC BUDGETING: A COMPARISON BEI7TEEN U.S. AND
JAPANESE COMPANIES. New York, NY: Praeger, 1985. 225 p.
HG 4028 .B8 184 1985 (127)

Jeffries, James R., and Bates, Jefferson D. THE EXECUTIVE'S GUIDE TO
MEETINGS, CONFERENCES, AND AUDIOVISUAL PRESENTATIONS. New York,
NY: McGraw-Hill, 1983. 226 p. HD 30.3 .J43 1983 (128)

Jenks, James M., and Kelly, John M. DON'T DO-DELEGATEI New York, NY:
F. Watts, 1985. 212 p. HD 50 .J46 1985 (129)

1

......................................... .... ...



Johns, Gary. ORGANIZATIONAL BEHAVIOR: UNDERSTANDING LIFE AT WORK.
Glenview, IL: Scott, Foresman, 1983. 537 p. HD 58.7 .J6 1983 (130)

Kagono, Tadao, et al. STRATEGIC VS. EVOLUTIONARY !LANGMENT: A U.S.-
JAPAN CCOMPARISON OF STRATEGY AN ORGANIZATION. New York, NY:
North-Holland, 1985. 328 p. HD 70 .U5 N513 1985 (131)

Kast, Fremont E., and Rosenzweig, James E. ORGANIZATION AND MANAGEMENT:
A SYST 24S AND CONTINGENCY APPROACH. 4th ed. New York, NY: McGraw-
Hill, 1985. 720 p. HD 31 .K33 1985 (132)

J* ..-.
Kastens, Merritt L. MAINTAINING MCMElTUMI IN L 1G-RANGE PLANNING.

New York, NY: American Management Associations, 1984. 178 p.
HD 30.28 .K37 1984 (133)

Kaufman, Roger A., and Stone, Bruce. PLANNING FOR ORGANIZATIONAL
SUCCESS: A PRACTICAL GUIDE. New York, NY: Wiley, 1982. 201 p.
HD 31 .K346 1982 (134)

Kelley, Robert Earl. THE GOLD-COLLAR WORKER: HARNESSING THE BRAIN-
POWER OF THE NEW WORKFORCE. Reading, MA: Addison-Wesley, 1985.
196 p. HD 8038 .U5 K44 1985 (135)

Kelly, Joe, and Baba, V.V., ed. THE NE- MANAGI1ENT SCENE: READII3S ON
HOW MANAGERS MANAGE. Englewood Cliffs, NJ: Prentice-Hall, 1982.
221 p. HD 31 .N454 (136)

Kennedy, Marilyn Moats. OFFICE WARFARE: STRATEGIES FOR GEIING AHEAD J.

IN THE AGGRESSIVE 80S. New York, NY: Macmillan, 1985. 267 p.
HF 5386 .K2784 1985 (137)

KerzneL, Harold. PROJECT MANAGE dENT FOR EXECUTIVES. New York, NY:
Van Nostrand Reinhold, 1982. 716 p. HD 59 .P75 K48 (138) S

Khadem, Riaz, and Lorber, Robert. ONE PAGE MANAGEM4ENT: HXI TO USE
INFORMATION TO ACHIEVE YOUR GOALS. New York, NY: Morrow, 1986.
160 p. HD 38 .K47 1986 (139)

Kilmann, Ralph H. BEYOND THE QUICK FIX: MANAGING FIVE TRACKS TO S
ORGANIZATIONAL SUCCESS. San Francisco, CA: Jossey-Bass, 1984.
300 p. HD 31 .K467 1984 (140)

Klatt, Lawrence A.; Murdick, Robert G.; and Schuster, Frederick E.
HUMAN RESOURCE MANAGEMENT. Colunbus, OH: Merrill, 1985.
723 p. HF 5549 .K534 1985 (141) 0

Klingner, Donald E., and Nalbandian, John. PUBLIC PhRSONML MANAGE- N"'p
MENT: CONTEXTS AN STRATEGIES. 2nd ed. Englewood Cliffs, NJ: .0 -

0

Prentice-Hail, 1985. 411 p. JF 1601 .K56 1985 (142) ',.%

4%
'

11

.A



L I a ICI B S

.0

Koontz, Harold. ESSENTIALS F MANAGEMENT. 4th ed. New York, NY:
McGraw-Hill, 1985. 564 p. HD 31 .X62 1986 (143)

Kotter, John P. THE GENERAL MANAGERS. New York, NY: Free Press, 1982.
221 p. 1F 5500.3 .U54 K67 (144)

. POWER AND INFLUENCE. New York, NY: Free Press, 1985.
218 p. HD 38.2 .X68 1985 (145)

Kuhn, Robert Lawrence, ed. FRONTIERS IN CREATIVE Al) IINXOATIVE
MANAGE2ENT. Canbridge, MA: Ballinger Pub. Co., 1986. 391 p.
H D 53 .F76 1986 (146)

Kushel, Gerald. THE FULLY EFFECTIVE EXECUTIVE. Chicago, IL:
Contemporary Books, 1983. 184 p. HF 5500.3 .U54 K87 1983 (147)

Laney, W.L. HOW TO BE BOSS IN A HURRY: A PRIMER FOR NEW MA1PGERS.
Indianapolis, IN: Bobbs-Merrill, 1982. 182 p. HF 5500.2 .L29
1982 (148)

Lauderdale, Michael L. BURNOUT, STRATEGIES FOR PERSONAL AND ORGANIZA-
TIONAL LIFE: SPECULATIONS ON EVCLVING PARADIGMS. Austin, TX:
Learning Concepts, 1982. 334 p. HD 4904.5 .L38 (149)

Lax, David A., and Sebenius, James K. THE MANAGER AS NEGOTIATOR:
BARGAINING FOR COOPERATION AND COMPErITIVE GAIN. New York, NY:
Free Press, 1986. 395 p. HD 58.6 .L39 1986 (150)

LeBoeuf, Michael. THE GREATEST MANAGEMENT PRINCIPLE IN THE WORLD.
New York, NY: Putnam, 1985. 143 p. HF 5549 .L38 1985 (151)

Lee, Sang M., and Schwendiman, Gary, eds. MANAGE ENT BY JAPANESE
SYSreIS. New York, NY: Praeger, 1982. 562 p. HD 70 .J3 M26
1982 (152)

Lesly, Philip. ERC tING OPPOSITION: A SURVIVAL MANUAL FOR EXECUTIVES.
Englewood Cliffs, NJ: Prentice-Hall, 1984. 212 p. HD 59.2 .L47
1984 (153)

Levinson, Harry, and Rosenthal, Stuart. CEO: CORPORATE LEADERSHIP L

IN ACTION. New York, NY: Basic Books, 1984. 308 p. HC 102.5
.A2 L48 1984 (154)

Lewin, David. OPENING THE BOOKS: CORPORATE INFORMATION-SHARING WITH 0
EMPLOYEES. New York, NY: Conference Board, 1984. 19 p.
HD 5650 .L67 1984 (155)

12

SO



Lippitt, Gordon L.; Langseth, Petter; and Iossop, Jack. IMPLE04T1ING
CRGANIZATIONAL CHANGE. San Francisco, CA: Jossey-Bass, 1985.
185 p. HD 58.8 •L57 1985 (156)

Locke, Edwin A., and Latham, Gary P. GOAL SEI'iTING: A MOTIVATIONAL
TBCHNIQUE THAT WORKS! Englewood Cliffs, NJ: Prentice-Hall, 1984.
193 p. HF 5549.5 •G6 L62 1984 (157)

Loden, Marilyn. F11IININE LEADERSHIP, OR, HOW TO SUCCEED IN BUSINESS
WITHOUT BEING ONE OF THE BOYS. New York, NY: Times Books, 1985.
306 p. HD 6054.3 .L63 1985 (158)

Lumsden, George J. I W TO SUCCEED IN MIDDLE MANAEEqEI'. New York, NY:
American Management Associations, 1982. 246 p. HF 5500.2 .L849
1982 (159)

Luthans, Fred. ORGANIZATIONAL BEHAVIOR. 4th ed. New York, NY:
McGraw-Hill, 1985. 687 p. HD 58.7 .L88 1985 (160)

Lyles, Richard I. PRACTICAL MANAKE E W PRO)BLEM4 SOLVING AND DECISION
MAKING. New York, NY: Van Nostrand Reinhold, 1982. 198 p.
HD 30.29 .L94 1982 (161)

Lynch, Thomas D., ed. ORGANIZATION THEORY AND MANAGME24?. New York, NY:
M. Dekker, 1983. 265 p. JF 1351 .07 1983 (162)

MfCaskey, Michael B. THE EXEXCUTIVE CHALLENGE: MANAGING CHANGE AN)
A1BIGUITY. Boston, MA: Pitman, 1982. 231 p. HF 5500.2 .M43
1982 (163)

McConkey, Dale D. HOW1 TO t1ANAGE BY RESULTS. 4th ed. New York, NY:
AMIACOM, 1983. 301 p. HD 30.65 .b38 1983 (164)

McCormack, Mark H. WHAT THEY DON'T TEACH YOU AT HARVAD BUSINESS
SCHOOL. New York, NY: Bantam Books, 1984. 256 p.
HF 5386 .M474 1984 (165) .

Macdonald, Charles R. MBO CAN VXX)K! HOW TO M ANE BY COnRACT.
New York, NY: McGraw-Hill, 1982. 236 p. HD 38 .M284 1982 (166)

Mackenzie, Kenneth D. ORGANIZATIONAL DESIGN: THE ORGANIZATIONAL AUDIT .
AND ANALYSIS TECHNOLOGY. Norwood, NJ: Ablex Pub. Corp., 1985. .
292 p. HD 58.9 .M34 1986 (167)

rk-Laren, Robert I. ORGANIZATIONAL DILEN2'IMA. New York, NY: Wiley,
1982. 130 p. HD 31 .M384 (168)

.i

13 ';

0 '0 ?"r"



Mali, Paul. BC) UPDATED: A HANDBOOK OF PRACTICES AND TECHNIQUES I.-

FOR MANAGING BY O(1TXETIVES. New York, NY: Wiley, 1986. 834 p. '
HD 30.65 .M35 1986 (169)

Malone, Paul B., III. LOVE 'EM1 AND LEAD 'E: A "HOW TO" BOCK ON
LEADERSHIP FOR EVERYONE. Annandale, VA: Synergy Press, 1986.
173 p. HD 57.7 .M35 1986 (170)

Management Analysis Center, Inc. IMPLEMENTING STRATEXY: MAKING
STRATEGY HAPPEN. Edited by Paul J. Stonicn. Canbridge, MA:
Bailinger Pub. Co., 1982. 177 p. HI) 58.9 .146 1982 (171)

Plrkland, Robert E. TOPICS IN MAHE2GU SCIENCE. 2nd ed. New York, -

NY: Wiiey, 1983. 853 p. T 56 .M275 1983 (172)

Marshall, Judi. DVOMEN MANGERS: TRAVELLERS IN A MALE WORLD. New
York, NY: Wiley, 1984. 251 p. HF 5500.2 .M248 1984 (173)

Martel, Myles. BEFORE YOU SAY A WORD: THE EXECUTIVE GUIDE TO
EFFECTIVE COM1UNICATION. Engiewood Cliffs, J: Prentice-Hall,
1984. 215 p. HD 30.3 .M37 1984 (174)

Mathis, Robert L. PERSONJEL: HUMAN RESOURCE MANAGEMIENT. 4th ed.
St. Paul, MN: West Pub. Co., 1985. 659 p. HF 5549 .M3349 1985 (175)

Melia, Jinx, ano Lyctle, Pauiine. WHY JENNY CAN'T LEAD: UNDERSTA)ING
THE MALE DORtINANT SYSTE4. Grand Junction, CO: COerational
Politics, Inc., 1986. 179 p. HI) 6054.3 .M45 1986 (176)

Middleiist, R. Denna ; Hitt, Michael A.; and Greer, Charles R.
PERSt,,EL f 4GE1NT: JOBS, PEOPLE, AN) LOGIC. Englewood Cliffs,
IZ: Prentice-Haii, 1983. 545 p. HF 5549 .M466 1983 (177)

Migiiore, R. HenLy. AN MDC) APPROACH TO LONG-RANGE PLANNING. Engle-
wooo Cliffs, NJ: Prentice-fali, 1983. 241 p. HD 30.28 .M5
1983 (178)

Milkovich, George T., ard Glueck, William F. PERSONNEL/hUMN RESOURCE
MAGETIENT: A DIW1'OSTIC APPRCACH. 4th ed. Piano, TX: Business
Publication:, 1985. 772 p. HF 5549 .M473 1985 (179)

Mi-Lis, Daniel Qu.nn. THE NEW COMPETITORS: A REPORT ON AMERICAN
tMLAINNGERS F"3M D. QUINN MILLS OF THE HARVARD BUSINESS SCHOOL.
iew York, NY: Wiiey, 1985. 391 p. HD 38.25 .U6 M.55 1985 (180)

Hitcneii, Chariene. THE EXTRA EDGE: SUCCESS STRATEGIES FOR WOME74,
A ,JU1EN'S GUIDE TO TOTAL PROFESSIONAL STYLE. Washington, DC:
Acropoiis Books, 1983. 207 p. HF 5500.2 .M516 1983 (181)

14

%'%%,



Mitchell, Terence R. PEOPLE IN ORGANIZATIONS: AN IU19'RDUCTION TO
ORGANIZATIONAL BEHAVIOR. 2nd ed. New York, NY: fk;Graw-Hill,
1982. 590 p. HD 31 .M478 1982 (182)

Mitroff, Ian I. STAKEHOIDERS OF THE ORGANIZATIONAL MIND. San
Francisco, CA: Jossey-Bass, 1983. 178 p. HI) 58.7 .M57 1983 (183)

Morin, William J., and Yorks, Lyle. OUTPLAC4EET TECHNIQUES: A POSITIVE
APPROACH TO TEI14INATING EMPLOYEES. New York, NY: ANACCM, 1982.
200 p. HF 5549.5 .D55 M67 (184)

Mosley, Donald C.; Megginson, Leon C.; and Pietri, Paul H., Jr.
SUPERVISORY N NANAGEMENI : THE ART OF WORKING WITH Al) THROUGH
PEOPLE. Cincinnati, OH: South-Western Pub. Co., 1985.
517 p. HF 5549 .M667 1985 (185)

Mueller, Robert Kirk. CORPORATE NEI1'CKING: BUILDING CHANNELS FOR
INFOF4IATION AND INFLUENCE. New York, NY: Free Press, 1986.
160 p. HD 30.3 .M84 1986 (186)

Murphy, Kevin J. EFFECTIVE LISTENING: HEARING WHIAT PEOPLE SAY AND
PUTTING IT TO WORK FOR YOU. New York, NY: Bantam Books, 1987.
179 p. HD 30.3 M87 1987 (187)

Nadler, Leonard, ed. THE HANDBOOK OF HUMAN RESOURCE DEVELOP-ENT'.
New York, NY: Wiley, 1984. 855 p. [F 5549 .H296 1984 (188)

Nash, Michael M. MANAGING ORGANIZATIONAL PERFORMANCE. San Francisco,
CA: Jossey-Bass, 1983. 362 p. HD 31 .N254 1983 (189)

lp1'

National Academy of Public Administration. Presidential Appointee
Project. LEADERSHIP IN JDOPAH)Y: THE FRAYING OF THE PRESIDENTIAL
APPOINTAE S SYSTEM4. Washington, DC: National Academy of
Public Administration, 1985. 30 p. JK 736 .N37 1985 (190)

Neal, Richard G. MANAGING TIME: AN ADMINIS1RATOR'S GUIDE. Falls
Church, VA: Richard Neal Associates, 1983. 74 p. HI 38 .N34 PIM

1983 (191)

Newman, James A., and Alexander, Roy. CLIMBING THE CORPORATE MATTERHORN. S
New York, NY: Wiley, 1985. 311 p. HD 38.2 .N49 1985 (192)

Niedermuller, Robert T. PROMINEU COtSTRAINTS FACED BY GCOVERNMKIENI.
MtANAERS. M.S. Thesis, Naval Postgraduate School, 1983.
101 p. JF 1351 .N532 1983 (193)

Niehaus, Richard J., ed. HUMAN RESOURCE POLICY ANALYSIS: ORGANIZATIONAL
APPLICATIONS. New York, NY: Praeger, 1985. 237 p. -IF 5549.5 .M3
1184 1985 (194)

IN

15

d 0



Nierenberg, Gerard I. WORKABLE ETHICS: WHAT YOU NEED TO SUCCEED IN
BUSINESS AND LIFE. New York, NY: Nierenberg & Zeif, 1987.
110 p. HF 5387 .N54 1987 (195)

Nollen, Stanley D. N&1 WORK SCHEDULES IN PRACTICE: MANAGING TIME
IN A CHANGING SOCIErY. New York, NY: Van Nostrand Reinhold,
1982. 281 p. HD 5109 .N64 (196)

O'Connor, Rochelle. FACING STRATEGIC ISSUES: NEW PLANNING GUIDES
AND PRACTICES. (Conference Board Report, No. 867) New York, NY:
Conference Board, 1985. 50 p. HD 38 .0245 1985 (197)

Odiorne, George S. STRATEGIC MANAGEENr OF HUMAN RESOURCES. San
Francisco, CA: Jossey-Bass, 1985. 356 p. HF 5549 .029 1985 (198)

Ohmae, Kenichi. THE MINID OF THE STRATEGIST. New York, NY:
Penguin Books, 1983. 283 p. HD 31 .0485 1983 (199) S

Palazzoli, Mara Selvini. THE HIDDEN GAUES OF IC ANIZATIONS.
Translation by Arnold J. Pomerans. New York, NY: Pantheon
Books, 1986. 189 p. HD 58.7 .S9213 1986 (200)

Pascarella, Perry. THE NE1 ACHIEVERS: CREATING A MCDERN WORK
EIC. New York, NY: Free Press, 1984. 210 p. HD 4905 .P37
1984 (201)

Patten, Thomas Henry, Jr. A MANGER'S GUIDE TO PERFORMANCE APPRAISAL:
PRIDE, PREJUDICE, AND THE LAW OF EQUAL OPPORTUNITY. New York, NY:
Free Press, 1982. 188 p. HF 5549.5 .R3 P37 1982 (202) N

,.' .%'

Pearce, John A., II, and Robinson, Richard B., Jr. STRATEGIC MA4NGE-
MEW: STRATEGY FORMLATION AD IMPLEKENTATION. Homewood, IL:
R.D. Irwin, 1982. 991 p. HD 30.28 .P34 1982 (203)

Pennings, Johannes M., ed. ORGANIZATIOnAL STRATEGY AND CHANGE. -0

San Francisco, CA: Jossey-Bass, 1985. 563 p. HD 30.23 .075
1985 (204)

Peter, Laurence J. THE PETER PYRAMID, OR, WILL WE EVER GE THE POIT?
New York, NY: Morrow, 1986. 191 p. HD 38.4 .P48 1986 (205)

. WHY THINGS GO WRONG, OR, THE PETER PRINCIPLE REVISITED.
New York, NY: Morrow, 1984. 207 p. HD 38 .P449 1984 (206)

Pfeffer, Jeffrey. ORGANIZATIONS AND ORGANIZATION THEORY. Boston, MA: *

Pitnan, 1982. 378 p. HE) 31 .P3983 1982 (207)

16 %

5-,-



Js

ii,

Piercy, Nigel, ed. THE MAINA IrEW IMPLICATIONS OF NMI IRNATION
TECHNLGY. New York, NY: Nichols Pub. Co., 1984. 299 p.
T 58.6 .M335 1984 (208)

Pinsdorf, Marion K. COK NICATING WHEN YOU C014PANY IS UN4DER SIEGE:
SURVIVING PUBLIC CRISIS. Lexington, MA: Lexington Books, 1987.
171 p. iD 58.2 .P55 1987 (209)

Piunkett, Lorne C., and Hale, Guy A. THE PROACrIVE MANAGER: THE
C014PLETE BOC(K OF PF40BLDI SOLVING AND DECISION MAKING. New York,
NY: Wiley, 1982. 221 p. i) 31 .P53 (210)

President's Council on Management ImLprovenent (U.S.). Conruttee on
Organization and Structure. STREAMLINING INTERNAL CONTROL
PROCESSES AND S Rk-ENMENING MANAG2UENT COIN)RLS WITH LESS
E'FOPT. Washington, DC: The Congiittee, 1985. 37 p.
JK 468 .P76 P8 1985 (211)

Ramsey, Douglas K. THE CORPORATE WARRIORS. Boston, MA: Houghton
Mifflin, 1987. 261 p. HD 41 .R27 1987 (212)

Randolph, W. Alan. UNDERSTANDING AND MANAGING ORGANIZATIONAL
BEHAVIOR: A DEVELOPMENAL PERSPECTIVE. Horewood, IL:
R.D. Irwin, 1985. 535 p. HID 58.7 .R36 1985 (213)

Render, Barry, and Stair, Ralph M., Jr. QUANrITATIVE ANALYSIS FOR
MANAGUIE14I . 2nd ed. Boston, MA: Allyn and Bacon, 1985.
733 p. T 56 .R544 1985 (214)

REVITALIZING FEDERAL MAGE1E~r: MANAGERS AND THEIR OVERBUI E)D
SYSTEMS, A REPORT BY A PANEL OF THE NATIO AL ACADD1Y OF PUBLIC
ADMINISTRATION. Washington, DC: National Academy of Public
Adnnistration, 1983. 68 p. JK 723 .E8 N35 1983 (215)

Ritti, R. Richard, ard Funkhouser, G. Ray. THE ROPES TO SKIP AND
THE ROPES TO KNOW: STUDIES IN ORGANIZATIONAL BEHAVIOR. 2nd
ed. Columbus, OH: Grid Pub., 1982. 290 p. HD 58.7 .R57
1982 (216)

Robbins, Stephen. ORGANIZATIONAL BEHAVIOR: COCXETS, COVI}VERSIES,
AND APPLICATIONS. 2nd ed. Englewood Cliffs, NJ: Prentice-Hall,

V. 1983. 564 p. HD 58.7 .R62 1983 (217)

Roseman, Edward. MANAGING THE PROBLEM E4PLYEE. New York, NY:
A A MOM, 1982. 262 p. HF 5549 .R627 1982 (218)

Rosenberg, Jerry Martin. DICTIONARY OF BUSINESS AND MANAGEKENr.
2nd ed. New York, NY: Wiley, 1983. 631 p. HF 1001 .R68

.1~ 1983 (219)

17

.e. . . ------ -



Rowan, Roy. THE INTUITIVE MA1W%3ER. Boston, MA: Little, Brown, 1986.
188 p. HD 38.2 .R68 1986 (220)

Rowe, Alan J.; Mason, Richard 0.; and Dickel, Karl E. STRATEGIC-
MANAGEMENT AND BUSINESS POLICY: A MIETHD)OWGICAL APPROACH.
Reading, MA: Addison-Wesley, 1982. 544 p. HD 31 .R88 (221)

Rowland, Kendrith M.; Ferris, Gerald R.; and Sherman, Jay L., eds.
CURRENT ISSUES IN PERSONNEL MANAE.lET. 2nd ed. Boston, MA:
Allyn and Bacon, 1983. 428 p. HF 5549 .C839 1983 (222)

Rozen, Marvin E. THE ECONt4ICS OF WOW REQEGANIZATION. New York,
NY: Praeger, 1983. 240 p. HF 5549 .R68 1983 (223)

R ch, Richard S., and Goodman, Ronald. IMGE AT THE TOP: CRISIS
AND RENAISSANCE IN CORPRAE LEADERSHIP. New York, NY: Free
Press, 1983. 163 p. HD 30.3 .R8 1983 (224)

Ruch, William V. CORPORATE COMMUNICATIONS: A CG4PARISON OF JAPANESE )
AND A&MRICAN PRACTICES. Westport, CT: Quorum Books, 1984.
298 p. HD 30.3 .R82 1984 (225) .a

Sanderson, Michael. WHAT'S THE PIEBLEC 2 HERE? TIME-SAVING PROBLEM- -0

SOLVING TECHNIQUES FOR MANAGERS. New York, NY: Mercury Press,
1982. 280 p. HD 30.29 .S262 (226)

Sashkin, Marshall. A 4ANER'S GUIDE TO PARGICIPATIVE MANAGEENT.
New York, NY: American Management Associations, 1982. 94 p.
HD 38 .S3148 1982 (227)

Scanlan, Burt, and Keys, Bernard. MAN GEMENT AND ORGANIZATIONAL ,,
BEHAVIOR. 2nd ed. New York, NY: Wiley, 1983. 666 p.
HD 31 .S3256 1983 (228)

Schein, Lawrence. CURRENT ISSUES IN HUMAN-RESOURCE MANAG;EMENT.
New York, NY: Conference Board, 1986. 17 p. HD 4904.7 .S33
1986 (229) 4.

Schermerhorn, John R., Jr. MANAGEMENT FOR PRODUCTIVITY. New York,
NY: Wiley, 1984. 729 p. HD 31 .S3326 1984 (230)

Schermerhorn, John R., Jr.; Hunt, James G.; and Osborn, Richard N.
MANAING CRGANIZATIONAL BEHAVIOR. New York, NY: Wiley, 1982.
622 p. HD 58.7 .S34 (231)

Schlesinger, Leonard A. QUALITY OF WOM( LIFE AN) THE SUPERVSOR.
New York, NY: Praeger, 1982. 202 p. HF 5549 .S242 1982 (232)

18

% %



Schmidt, Warren H., and Posner, Barry Z. MANIAGERIAL VALUES AND EXPECTA-
TIONS: THE SILENT POWER IN PERSONAL AND CRGANIZATIOXAL LIFE.
New York, NY: Anerican Management Associations, 1982. 60 p. -*
HF 5500.3 .U54 S35 1982 (233)

. MANPERIAL VALUES IN PERSPECTIVE. New York, NY: Are rican
Management Associations, 1983. 52 p. HF 5500.2 .S324 1983 (234)

Scollard, Jeannette Reddish. NO-NONSENSE MANKEDNT TIPS FOR i04EN.
New York, NY: Siaon & Schuster, 1983. 174 p. HF 5500.2 .S39 v,
1983 (235)

Scott, W.P., and Soderberg, Sven. THE ART OF MANAGING. New York, NY:
Wiley, 1985. 206 p. HD 30.65 .S37 1985 (236)

Seashore, Stanley E., et al., eds. ASSESSING ORCANIZATIONAL CHANGE:
A GUIDE TO METHODS, MEASURES, AND PRACTICES. New York, NY: Wiley,
1983. 563 p. HI) 58.8 .A85 1983 (237)

Senter, Sylvia; Howe, Marguerite; and Saco, Don. WOMEN AT WORK: f...-

A PSYCHOLOGIST'S SECRETS TO GETTING AHEAD IN BUSINESS. New York,
NY: Putnam, 1983. 304 p. HF 5500.2 .S47 1983 (238)

Sethi, S. Prakash; Namiki, Nobuaki; and Swanson, Carl L. THE FALSE
PROMISE OF THE JAPANESE MIRACLE: ILLUSION AND REALITY OF THE
JAPANESE MANAEIEENT SYSTE4. Boston, MA: Pitman, 1984. 361 p.
HD 70 .J3 S46 1984 (239)

Shaeffer, Ruth G. DEVELOPING STRATEGIC LEADERSHIP. (Confetence Board
Report, No. 847) New York, NY: Conference Board, 1984. 45 p.
HD 57.7 .S53 1984 (240)

Shaeffer, Ruth G., and Janger, Allen R. WHO IS TOP MAN(EM]NE?
(Conference Board Report, No. 821) New York, NY: Conference
Board, 1982. 44 p. HF 5500.3 .U54 S52 (241)

Shafritz, Jay M. THE FICTS ON FILE DICTIONARY OF PERSONNEL t NGE1J4T.
AND LABOR RELATIONS. 2nd ed., revised and expanded. New YoLk, NY:
Facts on File, 1985. 534 p. HF 5549 .A23 S52 1985 (242) ,._t

Shames, Laurence. THE BIG TIME: THE HARVARD BUSINESS SCHOOL'S MO0ST
SU0CESS1UL CLASS AND HOW IT SHAPED AMERICA. New York, NY: Harper
& Row, 1986. 226 p. HF 1134 .H4 S5 1986 (243)

Shapiro, Norman Zalnmn, and Anderson, Robert H. TOWARD AN ETHICS AND -
ETIQUETE FOR ELBZTWMIC MAIL. (Rand Report, R-3283-NSF/RC)
Santa Monica, CA: Rand, 1985. 35 p. Q 180 .Al R17 No. 3283 (244) 'ft

19

%. %

. i % . • , % .%* %- • . . ... a . % . . ..



0

Sharplin, Arthur. STRAThLIIC MANhGEME24T. New York, NY: McGraw-Hill,
1985. 588 p. HD 30.28 .S42 1985 (245)

Siegel, Gilbert B., and Myrtle, Robert C. PUBLIC PERSONNEL ADMINISTRA-
TION: CONCEPTS AND PRACTICES. Boston, MA: loughton Mifflin,
1985. 464 p. JF 1601 .S54 1985 (246)

Sinuons, Johm, and Mares, William J. M)RKIIJG TOGETHER: PARTICIPATION
FROM SIJPFLOOR TO BOADROOM. New York, NY: Knopf, 1983.
319 p. HI) 5660 .U5 S55 1983 (247)

°p..

Sink, D. Scott. PI(DUCTIVITY MANAGEMENT: PLANNING, MEASUPIENT AM)
EVALUATION, CON)ROL, AND IMPROEMENT. New York, NY: Wiley, 1985.
518 p. HD 56 .S5 1985 (248)

Sloane, Arthur A. PERSONNEL: MANAGING HUMAN RESOURCES. Englewood 0
Cliffs, NJ: Prentice-Hall, 1983. 619 p. HF 5549 .S8318 1983 (249)

Sweltzer, Larry R., and Waltman, John L. MANAGERIAL COtVUNICATION:
A STRATEGIC APPROACH. New York, NY: Wiley, 1984. 556 p.
HD 30.3 .S57 1984 (250)

Smith, Bruce L.R., ed. THE HIGHER CIVIL SERVICE IN EUROPE AND CANADA:
LESSONS FOR THE UNITED STATES. Washington, DC: Brookings Institu-
tion, 1984. 110 p. JF 1411 .H54 1984 (251)

Solomon, Robett C., and Hanson, Kristine R. IT'S GOOD BUSINESS.
New York, NY: Atheneum, 1985. 282 p. HF 5387 .S625 1965 (252) S

Soundview. UPDATE: TODAY'S MAG E4ENT KNCXl-H(X. Darien, CT:
Soundview Books, 1985. 117 p. HD 31 .U62 1985 (253) C

Srivastva, Suresh. THE EXBCUTfIVE MID. San Francisco, CA: -

Jossey-Bass, 1983. 344 p. HD) 58.7 .S7 1983 (254)

Stanton, Erwin Schoenfeld. REALITY-Cf:(TERED PEOPLE FANAGEMENT: KEY TO -V
IMPFOVED PRODUCTIVITY. New York, NY: AN2COM, 1982. 150 p.
HF 5549.5 .M63 S69 (255)

Steiner, George Albert. THE NEW CED. New York, NY: Macmillan, 1983. F"
133 p. HF 5500.3 .U54 S746 1983 (256)

Steinmetz, Lawrence L. NICE GUYS FINISH LAST: MANAGEMENT MYTHS AND
REALITY. Boulder, CO: Horizon Publications, 1983. 247 p.
HD 31 .S6924 1983 (257)

Steiss, Alan Walter. MANGE24ENT CONIOL IN GOVERNMENT. Lexington,
MA: Lexington Books, 1982. 339 p. JF 1411 .S72 1982 (258)

20-

20I

loops .%



a. - -,' . . J -

KOO

STRATEGIC MANAU1ENJT AND ORANIZATIONAL DECISION IIAKING. N
Lexington, MA: Lexi.ngton Books, 1985. 240 p. HD 30.28 .S728
1985 (259)

Stewart, Rosenary. CHOICES FOR THE MANAER. Englewood Cliffs, NJ:
Pientice-Hali, 1982. 165 p. HD 30.23 .S73 (260)

Stieglitz, Harold. CHIEF EXECUlTIVES VIEW THEIR JOB: TODAY AND
TCMOPJO*W. (Conference Boird Report, No. 871) New York, NY:
Conference Board, 1985. 94 p. HF 5549 .A2 N27 No. 871 (261)

.
Storey, John. MANAGERIAL PREROGATIVE AND THE QUESTION OF CONTROL. 

Boston, MA: Routledge & K. Paul, 1983. 243 p. HD 6955 .S87
1983 (262)

Suleiman, Ezra N., ed. BUREAUCRATS AND POLICY MAKING: A C01,PARATIVE
OVERVIEW. New York, NY: Holmes & Meier, 1984. 292 p.
JF 1601 .B87 1984 (263)

Taylor, Harold L. DELEGATE: THE KEY T0 SUCCESSFUL I-VIWE.EN'.
New York, NY: Beaufort Books, 1984. 125 p. HD 50 .T39 1984 (264)

Thonpson, James Clay, and Vidmer, Richard F. ADI-IINISrRATIVE SCIENCE
POLITICS IN THE USSR & THE UNITED STATES: SOVIET RESPONSES

TO AURICAN MANAGE4EN TECHNIQUES, 1917-PRESENT. New York, NY:
Praeger, 1983. 210 p. HD 70 .S63 T56 1983 (265)

Thurow, Lester C., ed. THE MANAGEMENT CHALLENGE: JAPANESE VIEWS.
Cambridge, MA: MIT Press, 1985. 237 p. HD 70 .J3 M264 1985 (266) ".%

Tinwn, Paul R. MANAGERIAL CC-IUJNICATION: A FINGER ON THE PULSE.
2nd ed. Englewood Cliffs, NJ: Prentice-Hall, 1986. 397 p. .
HF 5718 .T55 1986 (267)

Toffler, Barbara Ley, conp. TOUGH CHOICES: MANERS TALK ETHICS.
New York, NY: Wiley, 1986. 372 p. HF 5387 .T68 1986 (268)

Townsend, Robert. FURTHER UP THE O1(ANIZATION. Revised ed. New York,
NY: Knopf, 1984. 254 p. HD 31 .T67 1984 (269) 0

Tricker, R. Ian, and Boland, Richard. MANAGE 04T INFORMATION AND -.

CONrROL SYSTEMS. 2nd ed. New York, NY: Wiley, 1982. 346 p.
HD 31 .T688 1982 (270)

Tuleja, Tad. BEYOND THE BOMI4 LINE: HOW BUSINESS LEADERS ARE TURNING
PRINCIPLES INtO PROFITS. New York, NY: Facts on File, 1985.
222 p. HF 5387 .T84 1985 (271)

= 2-,I,
',.

21%



Twentieth Century Fund. Task Force on the Senior Executive Service.
THE GOVERNMENT'S MANAGERS. New York, NY: Priority Press, 1987.
88 p. JK 723 .E9 H84 1987 (272)

,

Velasquez, Manuel G. BUSINESS ETHICS: CONCEPTS AND CASES. Englewood
Cliffs, NJ: Prentice-Hail, 1982. 355 p. HF 5387 .V44 (273)

Walter, Susan, and Choate, Pat. THINKI1G STRATEGICALLY: A PRIMER
FOR PUBLIC LEADERS. Washington, DC: Council of State Planning
Agencies, 1984. 101 p. JK 421 .W35 1984 (274)

Walton, Richard E., and Lawrence, Paul R., eds. HRM, TRENDS & CHALLENGES.
Boston, MA: Harvard Business School Press, 1985. 392 p.
HF 5549 .H66 1985 (275)

Webber, Ross A.; Morgan, Marilyn A.; and Browne, Paul C. MANIGE XNI':
BASIC ELeIENTS OF MANAGING ORGANIZATIONS. 31d ed. Hiomewood, IL:
R.D. Irwin, 1985. 728 p. HD 31 .W3585 1985 (276)

Weihrich, Heinz. MANAGEMENT EXCELLENCE: PFCDUCTIVITY THROUGH MBO.
New York, NY: Mc raw-Hill, 1985. 252 p. HD 30.65 .W45 1985 (277)

Weinshall, Theodore D., and Raveh, Yael-Anna. MANAGING GROWING
ORGANIZATION'S: A NEW APPROACH. New York, NY: Wiley, 1983.
413 p. HI 31 W416 1983 (278)

Whetten, David A., and Cameron, Kim S. DEVELOPING MANAGE2ENT S(ILLS. 0
Glenview, IL: Scott, Foresnan, 1984. 510 p. HI) 30.4 .W46 1984 (279)

Wild, Ray, ed. HOW TO t1ANAGE: BY MORE THAN 100 OF THE WORLD'S LEADING.
BUSINESS EXPERTS. New York, NY: Facts on File, 1985. HD 31
.H683 1985 (280)

Winston, Stepnanie. THE ORGANIZED EXECUTIVE, A PRO3GRAM FOR PRODUCTIVITY:
NEW NAYS TO MANAGE TIME, PAPER, AND PEOPLE. New York, NY: Norton,
1983. 345 p. HF 5500.2 .W55 1983 (281)

Winter, Caryl. PRESENT YOURSELF WITH IMPACT: TECHNIQJES FOR SUCCESS.
New York, NY: Ballantine Books, 1983. 221 p. HF 5718 .W56 1983 (282) 0

Zager, Robert, and Rosow, Michael P., eds. THE INNOIVATIVE ORGANIZATION:
PMOUCTIVITY PFCGRAMS IN ACTION. New York, NY: Perganxn Press, .5

1982. 359 p. HD 5660 .U5 165 1982 (283)

Zehring, John William. WORKING SMART: A HANDBOOK FOR NEW MANAGERS.
Garrett Park, MD: Garrett Park Press, 1985. 78 p. HD 38.2 .Z44
1985 (284)

22

%"%
.... , -" " -" , .- ,.. -'.>'..-: ., ;"' '' ' ' : '



-%

Zorn, Theodore E., Jr. THE M ER'S ROLE IN DEVELOPING SUBORDINATES.

' ~New York, NY: American Management Associations, 1983. 49 p. :5549.5 .M3 Z67 1983 (285)

PERIOD ICALS.

"The Adviace Squad." (Outside boards and CEO's of closely held corp- '
orations) John F. Persinos. INC. 8:80-82+, January 1986 (286)

"Aesthetic Coponents of Management Ethics." Neil F. Brady. ACADEtff OF
MAAENT REVIEW 11:337-344, April 1986 (287)

"America's Corporate Hype." John Thackray. MANAGEM.ENT TODAY
pp. 68-75, Mrch 1987 (288)-

"America s Management Mschief." John Thackray. MANAG ENT TODAYTES.

pp. 80-84, 112-117, February 1985 (289)

NAre the Classical Management Functions Useful in Describing Managerial
Work?" Stephen J. Carroll and Dennis J. Gillen. W-ADEMY OF MANAGT
REVIEN 12:38-51, January 1987 (290) 1 (

"Axe You Firing Talented nagers?" Richard Gould. ANAGENT REVIEW
76:49-51, March 1987 (291)

"Avenues for Top Management Involvement in Successful MIS Development."
William J. Doll. MIS QUARTERLY 9:17-35, March 1985 (292)

"Ahe Basics: Musts for Management Success." Steven en and JackeriaMendIeson. : N-G ENT WORLD 15:1, Noveber/Deceber 1986 (293)

"Bestsellers of Business." (Books written by executives) Robert Heller.
7:45ENT TODAY pp. 70-73, June 1986 (294),.

"Beyond the Corporation: Who Represents Business to the Govermnent and
Public?" Michael Useem. BUSINESS HORIZIONS 28:21-26, May/June 1985
(295)

"Biotech Grows Up: Science Gives Way to Management." (Recruiting busi-ness-tested executives) Deborah W. Hairston. CHeMICAL RErt 136:8-
10, March 6, 1985 (296) Jue 98 (94

"The Breakthrough Generation: 73 Women Ready to Run Corporate America."
Basia Hellwig. WORING WOMAN I:98-101, 146-15, April 1985 (297)

"Britain's Best Managed Eight." MAN MEMENT TODAY pp. 58-67, April 1986

(298)

23

..,5.



,4~

A

"Budgetary Participation, Motivation, and Ianagerial Performance." p

Peter Browneli and Morris Mlnnes. ACOUNTING REVIEW 61:587-600, A
October 1986 (299)

"Budgeting: The Strategic Challenge." John Rymer. CC.IPUTER DDCISIO4S
18:56-59, September 30, 1986 (300)

"Building a Successful Executive Information System." Allan H. Perlman. %

INFOSYSTEMS 33:66, January 1986 (301) %1A

"The Business Leader with the Shakespearean Touch." Roy Hill.
IICERNATIONAL MANAGEMENT 40:71-76, September 1985 (302) r P

"Can a Manager Be a Counsellor?" Virginia Novarra. PERSONEL MANAGElUIf
18:48-50, June 1986 (303)

n0
"The Case for Salvaging the 'Throwaway' Executive." Paul Thorne, David

West, and Ron Owen. I1ITERNATIONAL MANGEMENT 42:49-50, May 1987 (304)

"Case Study: Implementing Value-Based Strategic Management." Bernard C.
Reimann. PLANNING REVIEW 14:6-9, 45-46, July 1986 (305)

"The CEO & MIS: A Promising Partnership." David H. Freedman. INFOSYSTEIE1
33:28-30, February 1986 (306)

"CBDs for This Season." Robert Boyden Lamb. ACROSS THE BOARD 24:34-41,
April 1987 (307)

"The CFO in an Entrepreneurial Atmosphere." Gordon V. Moyer. FE 1:30-36,
August 1985 (308)

"Change Management: Basics for Training." Linda S. Ackerman. TRAINING &
DEVELOtENT JOURNAL 40:67-68, April 1986 (309)

"Chief Executive Personality and Corporate Strategy and Structure in
Small Firms." Danny Miller and Jean-Marie Toulouse. MAIAGEI'ENr
SCIENCE 32:1389-1409, Novenber 1986 (310)

"Climbing the Management Mountain." James F. Collins, Jr. DATAMATION
33:74-78, February 1, 1987 (311) S

"Conjoint Executive Assessment for Strategic Planning." Richard Goud.
PERSONNEL ADMINISTRATOR 30:51-52+, April 1985 (312)

"The Control Gap at the Top." Sumer C. Aggarwal and Vinda S. Aggarwal.
BUSINESS HORIZIONS 28:27-31, May/June 1985 (313) P

"CoLporate Mission: The Intangible Contributor to Performance." Jerori -e
H. Want. 2qAG]MENT REVIEW 75:46-50, August 1986 (314)

24

1%

.- "

* . i% % ,% ",%.- ,-"-%*"""* -""""" J..", "**.*,,'.. , """'' . " z '""i ... ' 4 * , " ." .. ,,-,- ' .. , .' ' -.-.- ' ' , ' ,



VW1. A

"The Corporate Theater of Action." Joe Kelly. BUSINESS HORIZONS ,
29:67-74, January/February 1986 (315) J ,,!.

"Cracks in the Glass Ceiling: How Women Really Are Faring in Corporate
America." Julia Kagan. WORKING WOMAN 11:107-109, October 1986 (316)

"Creativity Management anid Analogical Thinking." Lance B. Elliot.
DATA MANAGEMENT 25:20-21, April 1987 (317)

"Defining Roles and Responsibilities Requires Critical Self-Evaluation."
Geoffrey M. Bellnan. DATA MANAGEMENT 24:18-21, October 1986 (318)

"Designing and Linking Human Resource Programs." (Approach based on
required job competencies) Richard Mirabile, David Caldhwell and .

Charles O'Reilly. TRAINING & DEVELOP NT JOURNAL 40:60-65,
September 1986 (319)

"Developing the Executive Resource." Richard A. Jolmson, James P.
Neelankavil, and Arvind Jadhav. BUSINESS HORIZONS 29:29-33,
Novenber/December 1986 (320)

"Dilemmas in Linking Succession Planning to Individual Executive Learning." -
Douglas T. Hall. HUMAN RESOURCE DW4AGEMENT 25:235-265, Sumer 1986
(321)

"Dirty Your Hands!--Keeping Involved Keeps You in Touch." James E.
Brennan. MANAG14ENT WORLD 15:56, 53, April/May 1986 (322)

"Do Computerized Intelligence Systems Cause Artificial Management?" Robert
E. ,cGarrah. CHALLENGE 28:38-43, November/December 1985 (323)

"Don't Concentrate on Traditional R&D Management." Robert Szaknoyi.
RESEARCH MANAGEIENT 29:6-7, September/October 1986 (324)

"Don't Ignore Seasoned Managers-The Case for Management Cycling."
William L. Tack. SLAN MANAGE1ENr REVIEW 27:63-70, Summer 1986 (325)

"Don't Write Women Off as Leaders." Felice N. Schwartz. FORTUNE
115:185, 188, June 8, 1987 (326)

"The Dynamic Organizational Contexts of Executive Succession:
Considerations and Challenges." Craig C. Lundberg. HUMAN RESOURCE
MANAGEMENT 25:287-303, Sunmer 1986 (327)

"Educating Execs: B-Schools Want the Job." Frederick H. Maidment.
MAN ENI' WORLD 15:44, June 1986 (328)

"An Effective Educational Program." (Executive education program in
inforntion technology) DATA MANAGEENT 24:40, December 1986 (329)

25 * -

% .

4I *' 21i i i I I I



' -~-"- _V"- -. -'"N

"Erployee Training in America." TRAINING & DEVEIOPFIM JOURNAL 40:34-37,

July 1986 (330)

"Engaging Top Management in Information Technology." John F. Rockart and
Adam D. Crescenzi. SLOAN MANIAGE)ENT REVIEW 25:3-16, Sumer 1984 (331)

"The Entrepreneur in the Gray-Flannel Suit." (Ex-corporate executives
taking over small companies) Tom Richnman. INC. 8:98-100+, March 1986
(332)i

"Europe's New Managers." Richard I. Kirkland, Jr. FOFUNE 114:56-58+,
September 29, 1986 (333)

"Evaluating Task Leadership: A Problem for Assessment Centers." Robert B.
Cunningham and Dorothy F. Olshfski. PUBLIC PERSONNEL MANAGEIENT
14:293-299, Fall 1985 (334)

"Executive Computer Use Is Doomed Without Five Key Properties." Thorfas V.
Dock. DATA ANAGEZ.IENT 23:27-30, Decenter 1985 (335)

"Executive Development on a Shoestring Budget." Robert Blonberg.
PERSONNEL JOURNAL 65:109-110, Decenber 1986 (336)

"Executive Development: The Vital Shift." Tom Glenn. TRAINING3 &
DEVELOPMENT JOURNAL 39:88-92, May 1985 (337)

"The Executive Fadly: An Overlooked Variable in International
Assignments." Michael G. Harvey. COLUMBIA JOURNAL OF WORLD BUSINESS
20:84-82, Spring 1985 (338)

"Executive Information and the Conputer Age: Hug Coputer-Literate Up-and-
Comers Are Changing the Business Information Landscape." Bob Donath.
BUSINESS M(EAIEING 70:64-68, March 1985 (339)

"Executive Job Market: Filling the Talent Gap." Pat Wechsler Keefe.
DUN'S BUSINESS MONTH 124:52-54, November 1984 (340)

"The Executive Separation Package: Handle with Care." Mary T. Steele and
Therese D. Osborne. PERSONNEL JOURNAL 65:42-50, October 1986 (341)

"Executives Prepare for Second Careers." Daniel Forbes. DUN'S BUSINESS
MONTH 128:48-52, October 1986 (342)

"Executives Vs. Conputers: Nothing to Fear." Peter Margarita. JOURNAL OF
INFORMATION & IMAGE MANAG1ENT 18:18-20, September 1985 (343)

"Federal Management Reform Bill Proposed by Roth." (Establish Office of
Federal Management in Office of the President; (S-2230)) JOURNAL OF
ACCOUNTANCY 162:62-64, August 1986 (344)

26



"Feedback in the Executive Suite." Gary N. Richetto. TRAINING &
DEVELOPM4ENT JOURNAL 39:77-80, February 1985 (345)

"The Feminine Art of Managerent." Karen V. Brailsford. BLACK ENTERPRISE
17:i02+, February 1987 (346)

"Fitting Managers into Management." Carole Cushing and Bryant Cushing. FE
3:4-5, January 1987 (347)

"Five Make Their Mark." (New breed of nanagers) Aiian Mitche. .L.
I,1ANAG IENT TDAY pp. 72-7+, Septerber 1986 (348)

"Forging the Executive Inforntion System Link." David Friend.
IFORMATION STRATEGY 2:24-26, Sunitr 1986 (349) .

"From the Shop Floor to the Executive Suite." (Vocational and technical
education for executives) William L. Lemns. TRAINING & DEVELOPMENT
jOURAL 39:49-50, August 1985 (350)

"The Future for Wouen in Management." (Britain) IWAG4NEN TODAY 4
pp. 85-86, January 1986 (351)

"Gaies Managers Play." Chris Eigood. SUPERVISORY FANAE11ET 31:2-7,
April 1986 (352)

"Gaes Managers Play." Janice L. Greene. BLACK ENTERPRISE 15:49-52,
July 1985 (353)

"Getting Execs Up to Speed." Richard L. Nolan and Thonas R. Mantz.
CO1PUTEM-K)RLD 21:85, 91, Aprii 13, 1987 (354)

"Getting the Best from Foreign Efployees." (Excerpt from GOIN .0%

INTERNATIOIAL) Lennie Copeiand and Lewis Griggs. 1. iAG1E1NeU RL7VIE.
75:19-26, June 1986 (355)

"Global Managers for Globai Businesses." F.T. Murray and Alice Haller
Muk]rray. SLOAN ?V MCLIENT REVIEW 27:75-80, Winter 1986 (356)

"}Har6jnes,.: A Neglected Trait in Managenerit Success." John H. Howard.
BUSINIESS QUARTLRLY 50:31-36, Winter 1985/1986 (357)

"He 2.ping Corjorate Executives Wade Through Data to Find Information."
David Friend. DATA COf.k,1UNICATIONXS 15:283-288, September 1986 (358)

"ilelpiiwg Ex-cutLives Get the Corqputer Data They Need." Laton McCartney.
DU'S BUSINZSS MONTH 127:87-88, Nay 1986 (359)

"How CEXDs Make Decisions." Wiliam H. Milier. INDUSTRY W',ENKy 232:41-44,
FebLuary 23, 1987 (360)

%" Z

27

- - . V - - .| - I . . 4 .



"How CXs 1ui:ture Creative Thinking." (Panel discussion: E. David,
S. arnkan, G.D. Laubacn and T. Vanderslice) FE 3:22-26, Janiuary
1987 (361) -i

"how CF j View the CMI Program." Robert H. Farrar, Linda J. Block, and *
Wiliam C. Lawler. fNAGEEND~r ACCOUNTING 67:33-37, 55, Nover.e.
1985 (362)

"How Cortpanies Use University-Based Executive Development Prograns."
Albert W. Schrader. BUSIITSS HORIZO14S 28:53-62, March/April 1985
(363)

"How Do You Get Top People Personally Involved in Training?" Adrienne L.
Gall, Robert DeSio, Badi Foster, Charles Bishop and Ed Bales.
TRAININ3 & DEVEL'3EiP JOURNAL 40:24-31, October. 1986 (364)

"How International Executives have Responded to the New Challenges of
World Recession." Johm Earbron. BUSINESS QUARTERLY 48:77-79,
Winter 1983 (365)

"how to Build Your Leadership Style." Jerry Conrath. MAGE141I' WORLD
16:12-14, February/March 1987 (366) *1*

"How to Cope When the C.E.O. Has a Stroke." Bro Uttal. FORIMJNE
113:42-44, March 3, 1986 (367)

"How to Pick a New Executive." (Nontraditional methods, outside the
office) isseil S. Reynolds, Jr. FORIUNE 114:113-114, Septenter 1,
1986 (368) r

"How Top Executives Use Their Intuition to Make Imp-ortant Decisions."
Weston H. Agor. BUSINESS HORIZIONS 29:49-53, February 1986 (369)

"Hovw Top Managers Make a Conpany's Toughest Decision." Myron Nagnet.
FORI7VNE 111:52-57, March 18, 1985 (370)

"Human Relations in Management: Necessary But Not Sufficient." Robert h..
Kent. PERSONNAL ADMINISTRATOR 31:44+, Decerber 1986 (371)

"Human Resource Strat, he Corporate Perspective." Daniel A. .

Ondrack and James - -nger. BUSINESS QUARTERLY 49:101-107,
Winter 1984/1985 72)

"Human Resources Nana s Aren't Corporate Nobodies Anymoxre." John Hoer.
BUSINESS WEEK no. 23:58-59, December 2, 1985 (373)

"Human Resources or Vlangement Resources?" Thoans J. Hutton. PERSONNEL
ADMINISTRATOR 32:66-74, January 1987 (374) p.

28

. -... ." ..'v, • ' " % i~ , , , ; >i_~w i2-i .- .<"V



"The Ihpact of Culture on the Ilanagement Practices of Anvrican and
Japanese CEOs." Richard S. DeFrank, Michael T. Matteson and David M.
Schweiger. OFGANIZATIONAL DYNAMICS 13:62-76, Spring 1985 (375)

"Impact of Situational Constraints on Subjective and Objective Criteria of
Ianagerial Job Performance." Robert P. Steel and Anthony J. Mento.
ORGANIZATIONAL BEHAVIOR AND MAN DECISIOU PROCESSES 37:254-265, April
1986 (376)

"Iuplenmnting Corporate Strategy: Using management Education and
Training." D.E. Hussey. LOLU RAVGE PLANNING 18:28-37, October 1985
(377)

"Inproving the SES." Edward Preston. BUREAUCRAT 13:48-51, Winter
1984/1985 (378)

"information Network Managers: Scaiing the Corporate Heights." Pau. R.
Strauss. DATA CCt,1UNICATIONS 14:81-88, May 1985 (379)

"Informtion Technology: It's Changing the Way We Do Business." John P.
Ir.aay, Jr. FE 1:50-55, January/February 1985 (380)

"introducing New Technology." (Delays in managenent decisions) Randall
R. Kiine. JOURNAL OF SYSTES r GA1.EMENr 37:12-15, Septenber 1986
(381)

"Intuition: Managenent Skili for the 90s?" TRAINING 23:12-13, October
1986 (382)

"Latest Trends in Succession Piann?_ng." Richard B. Peterson. PERSONNEL
62:47-54, August 1985 (383)

"LifeLong Learning." Janet Mason. MNAGEMENr WORLD 15:10-11, January
1986 (384)

"Looking Past the Fads: How to Cet Back to Basics." Derek Warburton-
Brown. INTERNATIOUAL MANAGEMENT 40:40-42, December 1985 (385)

"Loverly Advice for Management Trainers." (Influences that produce
Pygmalion Effect) Tirothy J. McKirndles. TRAININ 24:78,
April 1987 (386)

"The Magic of 3M: Management Accounting Excellence." Kathy 1iiliam.
MANAGEZIET ACCOUNITING 67:20-27, February 1986 (387)

"Make Better Decisions: Divide and Conquer." Chee W. Chow, Howard R.
Tooie, and Adrian Wong-Boren. MNJEIEU ACCOUN'ING 68:41-45,
August 1986 (388)

29

N



"Ma~king Executive Infotnc-tior1 SysLems Ikre Effective." RayincKj t k-Leod, Jr.
and Jack W. Jones. BUSI1MSS HORIZONS 29:29-37, Septener/ct-ober
1986 (389)

"IMakingj it in Managem-.ent." (Good Seif-concept seLL; 9000 r.inager off f rota'\ m
rest) C.1ayton J. Lafferty and Lorr, ine F. Coiietta.. TPAI14IIt &
DEVELOPML2fl JOURNAL 39:S6-0G8, FebruaLy 1985 (390)

"r.axing m-e I-iost o~t Top Managers." David 9ali. IJU41GUE~f XflAY
V,). 37, 40, January 1985 (391)

"f- aking the New Executive a Teami Merber." Chaties A. DurakiL. PFLSON1-EL
62:56-60, (Xctober 1985 (392)

"nale and Feriae tlaraqers' Views of thie Cor.tainication Skills and Trai-ning
ee~uf ;.uriien in Mnagezienc." Cyntnia Bei ryT,6anf-F-Lnx. PUBLIC0

PLRS01-ddL f-NiWd1T 14:307-313, Faii 1985 (393)

"Nzanagemeflt Aiut-'y BL.ings- Perks." Davia A. Ludlum. COMPUT LFM.MLD
20:69, 74, Juiy 7, 1986 (394)

"Nwag~er.iemL Cencre Europe: Correcting Contineritai Drit." brooks K.S
TigneL. RLVIEWV 74:34-37, Augjust 1985 (395)

"Nanagerment Corpensamion Pianniny, in Diversified Cor.panles." RaN4,inu W.
Speck. CO(*PENSATION 6, BEN~EFITS IKLVMiJ 19:26-33, March/April 1987
(396)

"The Management Mating Dance." (Review of the executive inr-erv.Lew)
Daviu Nye. ACROSS THE B&ME~ 23:61-62, January 1986 (397) %

"T'h-e I-anager.cmnt at Qulity: Preparing for: a Coq.)et-tive Future." Jiohn T.
ha4 an. QUAL'.2Y PFPX3RLSS 17:21-25, Decentber 1984 (398)

"anager~int on the Right Side of tne Brain." Marilyn Goio0ste-in, David -

Scno.Lt-hauet ancA Brian Hi. Kilner. PERSONNEL JOURNAL 64:40-45,
Noverbei 1985 (399)

"Nanagement Perforn-znce Incentves: Th-ree Czx.tical Issues." Jwies H.
Thorrpson, Miurphy L. Smith and Aiic.La F. Murray. COMPENSATION &0
BEIJ2ITS REVIE17 18:41-47, Septeriber/October 1986 (400)

"Managernenz Trendis: The View ftion the Top." (Four major roles played by
CEX~s) A. Mikaiachki. BUSINES'S QUARTL'RLY 51:76-78, Spring 1986 (401)

ntManagenmenz Turnover: Experiential Differencezs Between Forer and
Current Managers." flichae-i A. Canion, and I-I'che11e I.I. Mit-cheli.N
PERSONNEL PSYCHiOLkX.,Y 39:57-69, Spring 1986 (402)
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"Management; VPs: $215,000 with Longer Hours and Less Vacation."
(Executive Profile) INDUSI'hWY WEU( 229:32+, June 9, 1986 (403)

" anager of the Year." Nornn R. Augustine. ACROSS THE BOAPD 23:5-4, L
April 1986 (404)

"The anagerial Bait-and-Switch Game." George S. cOiiorne. PERSONNEL
63:32-37, M-arch 1986 (405)

"Nanagerial Productivity: Who Is Fat and What is Lean?" Leonard R. P.,

Sayles. INTERFACES 15:54-59, May/June 1985 (406)

"Managerial Training: What Conpanies Want and How They Get IL." McRae C.
Banks and Allen L. Bures. ADVANCED MANEAGEENr JOURNAL 52:26-31,
Winter 1987 (407)

"tvanaging the Managers of Tomorrow." Elizabeth L. Owens. DATA %
N4AGENI' 25:34-35, January 1987 (408)

"MBA--The Fast Route to Success?" Marybeth Haniey. DATA ,ANPGEME1EU
24:34-35, June 1986 (409) 0

"Measurements to Cure Management Myopia." Kenneth A. Merchant and
Willia J. Bruns. BUSINISS IIORIZIONS 29:56-64, May/June 1986 (410)

"Mentoring--An Amneican Management Innovation." George S. Oiorne.
PERSONNEL ADMINISTRATOR 30:63-70, May 1985 (411) 1;

"Mind Your Management Manners." Janet Bryant-McIlhenny. MANNGEM4T
iCRLD 14:34-35, June 1985 (412)

"HIS Leadership in Transition." Mehdi Khosrowpour. JOURNAL OF SYSTIrE1S "
,ANAG4ENT 36:18-21, Novenber 1985 (413)

"Models of Public anagement: Are They Useful to Federal Managers in the
1980,'s?" Patricia W. Ingraham and Carolyn R. Ban. PUBLIC
ADIINISTRATION REVIEW 46:152-160, March/April 1986 (414)

"Moving Closer to the Top: Meeting Top Management's Expectations for 0
Hunan Resources." James W. Walker. PERSONNEL ADMINISTRATOR
31:52-55, 117, December 1986 (415)

"1luiinational Corporate Policies for Expatriate Managers: Selection,
Training, Evaluation." Gurudutt M. Baliga and James C. Baker.
ADVANCED MAGEZFE JOURNAL 50:31-38, Autun 1985 (416) 0

"National Stereotypes: How Far Can You Trust Them?" Robert T. Moran.
INTERNATIONAL MANAGE UI 42:58, March 1987 (417)
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"The Nature of Strategy and Tactics, Executives and Managers, and Executive
and Managerial Decisions." Amo.Ld M. Ruoskin. MINAGERIAL PLANI II
33:11-15,21, Marcl/Aprii 1985 (418)

"The New Corporate Elite." Bruce Nussbaum, Join W. Wilson, Danie± B.
f.kskowitz, and Alex Beam.. BUSINESS WELK< no. 2877:62-79, ,,,
January 21, 1985 (419)

"The New Corporate Testanent; Inspiring Bible SLUories, Each with a Moral
for the Modern Executive." Ed Haiiw.vod. CAADIAN BUSINESS
58:35-45, August 1985 (420)

"Tue New Managers and Their Responsibiliti.es." David S. Brown.
BUREAUCRAT 16:45-46, Spring 1987 (421)

"New Prescriptionb for Executive Stress." Janice L. Greene. BLACK
EMi MWRISE 16:62-66, August 1985 (422) A

"Nurturing the Fast-Track Exec." Susan Natod. DUN'S BUSINESS MWTH
125:58, 60, February 1985 (423)

"Office Systems: New Managers for New Technologies." Bridget O'Connor.
ADiINISTRATiVE IAIAGIMI ' 47:13, May 1986 (424)

"Organizing for a Turnaround." John 0. ;Whitney. A GEM7EN REVIE11 %w.
75:50-53, December 1986 (425)

"Organizing for the hierging Technojloies Ln Inforntion anagenent."
Leon Jackson. JOURNAL OF INFORMATION SYSTZS WAGE11ENT 4:88-90, .

Winter 1987 (426) -.
-.

"Personal Coinputers: Management Tools or Executive Toys?" Thonas J.
Hutton. ItXOSYST5EiS 32:96+, June 1985 (427)

"Personnel Reform in Consolidated Metropoiitan Governments: Executive
Responsibility and Neutral Corpetence." Victoria E. Johnson and David
Sink. PUBLIC PERSOZEL MANAGEMIE.T 15:11-21, Spring 1986 (428)

"Personnel's Part in Organisation Restructuring." Alastair Evans and
Alan Cowling. PERSONNEL MANPIWEMT 17:14-17, January 1985 (429) -

"Philosophers, Prophets and Panaceas." Carl N. Edards. INFORMLATION
STRATBGY 3:35-38, Fali 1986 (430)

"Presentation Skills at Corporate Level." Derek Lennon. MANAGEME4T "

ACCOUNTING 65:40-41, February 1987 (431)

"Retraining: The GLaying of the Training Room." Florence hlintz.
PLSONtL 63:69-71, October 1986 (432)
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"The Revolt Against Working Smdtter." (Maagers feel threatened by the
success of participative management programs) 5iil Saporito. FORTUNT'
114:58-60+, July 21, 1986 (433)

"The Right Stuff of Management: Challenges Confronting Wom en."
Stephen J. Rexfoid and Lisa A. Mainiero. ADVANCED PAN1'EIENT JOURNL
51:36-40, Spring 1986 (434)

"The Role of Canadian Management Schools in Training fianagers for Asia."
Michael P. Mher and Ashis Gupta. BUSINESS QUAiWELY 51:48-51,
Surmer 1986 (435)

%"Save Time, Money, and Taxes-Lease Your E4,ployees " Nancy F. Hanshaw, %
Thomas A. Ulrich, and Charles J. Holion. W4AGEMENT ACCOWING
67:30-36, April 1986 (436) 9.'

"A School of lard Rocks." William C. Symonds. BUSIESS WEE0
no. 2935:128-130, March 3, 1986 (437)

"Show and Tell." (Keeping managers informed improves perfoimiance) Everett
T. Suters. INC. 9:111-112, Aprii 1987 (438)

"Signposts on the Road to Excellence." Michael McTague. BUSINESS
36:3-12, July/August/September 1986 (439)

"The Siowdown in Executive Decision-Making." George S. Odiorne. ADVANR)
tANAGEMENT JOURNAL 51:33-38, Autunn 1986 (440)

"The Sooth Transition." (Training to deal with problems associated with..
wo,Thn's access to management positions) Douglas W. Naffziger.d.with

TRAINING & DEVELOPMEN' JOURNAL 40:63-65, April 1986 (441)

"Snapping Cut of the Organizational Trance." Perry Pascarelia. INDUSRY ,.,
WEEK 229:53-60, April 28, 1986 (442) S

"Solving the Riddle of the Misfit Manager." Deborah Rhoney. IN)USTRY
WEEK 230:79+, Septeber 1, 1986 (443)

"Spotting Bad Apples: The Warning Signals." John C. Perham. DUN'S
BUSINESS ManIH 128:54-55, October 1986 (444)

"Strategic Goals, Perceived Uncertainty, and Economic Performance in
Volatile Environments." L.J. Bourgeois, Ill. ACADEMY OF tWNkE2EI'=
JOURIAL 28:548-573, September 1985 (445)

"Stress Management for Managers." Leonard Kramush. INFOSYSTE IS 33:50+,
August 1986 (446)
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"Successlon Piammn, 1: SenioL tianagefranr Seiection. Paui. ShelbaL. .
PERSONNEL 63:16-23, liovert er 1986 (447) -I

" i e Tactics of Strategic CI O tunisn,. Danie. J. Isenberg. HiUAAI )
BUSINESS REVIEW 65:92-97, arciVAprii 1987 (448)"X-

"'ecilniogy io. Senior Manageub." Richard Shaipe. .ItW2IE21'I TODAY
pp. 106-110, MIarch 1987 (449)

"Tecr'iology: How is It Changing the CFO's Job?" (Su-vey) Barbara Ross.
FE 2:21-24, Kay 1986 (450)

"Top Nanageren Corrensat-on and Corporaie Performance." P akashi S.
Serhi anu Nobuaki Nmiki. JOURLAL OF BUSINESS S1'RAWBG Y 7:37-43,
SpLing 1987 (451)

"Tough Questionb a CID Sliould Ask." Marvin T. Levin. INDUSTRIAL WVX_-
230:38-40, Sept er 15, 1986 (452)

"Train.ng Managers to 't.eet the Press'." Norrn Drapel. TRAINING
23:30-38, August 1986 (453) 0

"Thte Tiwansfomational Leadei." Noel M. Tichy and Mary Anne DeVanna.
TRAIIX & DLVELOVPMENT jOURNAL 40:27-32, July 1986 (454)

"Troubie at the Top." Bruce A. Jacobs. INDUSTRY WE11< 225:70-72,
Nay 13, 1985 (455)

"Universal Approach Needed to Build ,;anagerial Skills." DATA tANA,.-,
25:22-23, April 1987 (456)

"University-Based Executive Education Programs: A Peer Evaluation."
Fed aidrtnent. PRSONNEL ADMINISTRATOR 31:117-118, February 1986
(457)

"An Unusua! Day of Development." (Pairing sighted executives with blind
individuals in nkanagement development programrs) Matt M. Starcevich,
Steven J. Stowjall, and Roy S. Yamahiro. TRAINING & DEVELOPT"I'
JOURAL 40:44-48, March 1986 (458)

"Utilizing Information Technology: Guidelines for Managers." Henry C.
Lucas, JL. SL(W4 ;AN Z 1E1\,r REVIEW 28:39-47, Fail 1986 (459)

"Wiat tanagemrit Deveiomitent Means for American CEOs." Charles IMargerison
and Andrew Kakabadse. JOURLAL OF MANAGEM1ENT DEVEILOPMENT 4:3-5, 1985
(460)

"What Managers Can Learn from Managei Reagan." Ann Reilly Dowd. FOIGUNE"
114:32-41, September 15, 1986 (461)
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"What That New Supeivisor o tkanager Shouio Know." Natasha Josefwitz.
NibaiCEYN SOLUTIONS 31:4-13, Octooer 1986 (462)

%"at to Do When the Headhunter Calls." Dale Feuer. TRAINING .
22:45-5, May 1985 (463)

"When a New Manager Takes Charge." John J. Gabarro. HAINZARD BUSINESS
REVlEIl 63:110-123, May/June 1985 (464)

"When Bad Hanagerment Becomes Criminal." Joseph P. Khan. INC. 9:46-50,
March 1987 (465)

"When Power Distorts the Manager's Mind." Paul Thorne. INTERNTIONAL
MAN1GU4ENT. 42:20-27, March 1987 (466)

"I-hen the Battieground Is the Training Ground." (Vietnam vets have
un-dergone usefui ranagemen training) Jim Haii-Sheehy. TRAINING &
DEVELOPIIu' JOURNAL 39:78-80, October 1985 (467)

"Where Are Ail the Good Leaders?" Oliver L. Niehouse. 1.*WGEZIIENI WORLD
16:10-12, February/March 1987 (468)

"Where tie Dollars Are: Annual Salary Survey Results." Steven Langer.
PERSON2EL jOURIAL 65:92-94, February 1986 (469)

"Thy Corpoiations Make Haphazard Overseas Staffing Decisions." Alien L.
Hixon. PERSOZEL ADUINISTRATOR 31:91-94, March 1986 (470)

"Iny Lefties Make tue Best Leaders." (Left of center) Norman Dixon.
PERSOIZEL 1, ANGEZ-1ENT 17:36-39, Novebioer 1985 (471)

"Wiui Someone P±ease Teui Me Exactly What Personnel Executives Do?"
Maigaret Mlagnus. PERSONNEL JOURNAL 66:40-47, January 1987 (472)

"With Gentie Piodumng, Sen.or Executives Can Be Trained Too." DATA .

tAN1\3EIXEr1 24:38-41, Decener 1986 (473) ,.

"Woreri in lUnagenen." HUMAN RESOUIE MANAGiEIr 26:145-290, Swuxier 1987
(474)

"Wu;iri w rkAageerit--It's Sil an Uphill Battle." ADM1NISTRATIVE
NA1t)hX1r 47:6, February 1986 (475)

"Wom-en ;n Nanajenent: Reducing the Price of Success." Eileen D. Watson

and Richara C. Hodgson. BUSIlESS QUAWERLY 49:137-143, Spring 1984 -
(476) 0

35 S

,% ",..



"Women in Mangement--Some Progress, but Motre is Needed." Bette Ann Stead.
OFFICE ADNINISTRATION id AUTVOATION 46:24+, August 1985 (477)

"Wonmen in Management Accounting: Moving Up.. .Slowly." Susan Jayson
and Kathy Williams. HANAGEINET ACCOUNTING 67:20-24, 63-64, June 1986
(478)

"Women: The Second Wave-Billion Dollai Womn." Sharon lielton and Karen
Berney. NATION'S BUSINESS 75:24, May 1987 (479)

"Women Who Break into Top Mlanagement: A Study." TRAINING & DEVELOPMENT %

JOURNAL 40:8, November 1986 (480)

"Women's Management Trainng in a Ghetto?" (Update; Britain) Pauline
Gluckiich. PERSONNEL MAAGUE~r7 17:39-43, September 1985 (481)
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Index of Manager.ent Concepts . .%

Afro-American executives 61,67,353
Age and erploynent 325
Assertiveness (Psychology) 13
Assessment centers (Personnel management

procedure) 334

Black executives
see Afro-American executives

Budget in business 127
Bureaucracy 205
Burn out (Psychology) 149
Business consultants 430
Business ethics 62,68,88,89,94,195,252,

268,271,273,287,420
Business etiquette 412

Career changes 342
Chief executive officers 90,123,125,144,154,241,

243,256,261,286,294,307,
310,332,348,360,361,367,
375,401,419,452,455

Civil service 70,251,263,378,428
Civil service-Personnel management 142,246
Commercial crimes 465
Cormunication in ranagemenL 41,86,120,121,128,174,

186,187,224,225,250,267,
282,295,345,431,438,453

Coipensation management 396,451,469 .%

Cor.pet it ion 212
Conflict (Psychology) 455
Consultants

see Business consultants
Corporate image 153,209
Corpoiate planning 4,14,74,108,111,116,133,

134,178,197,203,221,245,
259,274,305,312,314,376,
377,445,448

Cost control 7
Creative ability 146
Creative thinking 317,361
Crisis management 63,209

Decision-making 39,76,94,98,102,111,161,
204,210,259,260,369,370,
381,388,418,440

Delegation of authority 129,264
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II I I - .., ,,

Electronic mail systeni 244
Enployee leasing 436
Enployee morale 93 -6
Eployee mot ivat ion 157,255,299
EVioyee participation in management
see Managemrent--Eaployee participation

Ervpioyees, Dismissal of 184
&hployees, Rating of 202
Employees, Training of 386 JA
Eiployment interviewing 397,444
Ethics

see Business ethics, Professional ethics
Etiquette

see Business etiquette
Executive ability 33,55,95,145,163,347 S
Executive selection 291,296,304,321,327,340,

368,383,447,463
Executives--Dismissal of 341
Executives--Family relationships 338
Executives--Rating of 410
Executives--Time managtent 191,281 0
Executives--Training of 91,325,328,329,330,336, ":

337,350,363,364,377,384,
391,395,407,409,423,432,
435,437,441,457,458,460,
467,473

Flexitime %
see Hours of labor, Flexible

Games
see anagement games tv

• Goal setting in personnel management 157
Government executives 56,190,193,215,251,263,

272,378
Government paperwork 211

' Hand ica[ped--Epioyr: ent 458
Hours of labor, Flexible 196 •
Human capital 82

Incentives in industry 151,400
. Industrial management 7,24

Industrial relations 242
. Industrial sociology 262

Infornmat ion networks 186
Infornation systems

see Manageient information syster U
Innovat ions .

see Technological innovations
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Intetnationai business enterprises 365
International business enterprises--

Emiployees 355,356,416,417,470
Interpersonal r elations 34,60,69,371
Interviewing

see Erpioyment interviewing
Intuit ion 3,382,399

Job stress 357,422,446

Labor productivity 230,248,255,283,406
Labor relations

see Industrial relations
Labor turnover 402,404
Leadership 17,19,22,27,32,48,57,66,

112, 119,158,170, 240,366,
468,471

Line and staff organization 17

Management--Dict ionar ies 15,81,219 6I

ianagemen--Ekployee participation 155,227,247,283,433 0
N-anagement--Research 290 %
Management--Great Britain 298,302 "A
Hnagenent--Japan 1,107,126,131,152,199,239,

266,375
Manager,*t--Soviet Union 265
Management by objectives 164,166,169,178,236,277
Hanagement games 352,353 9
Management information systeis 48,208,270,292,300,301,

306,311,323,329,331,335,
339,343,349,354,358,359,
379,380,381,389,394,413,
424,426,427,449,450,456,
459

Management science 53,172,214
Managerial grid 24
Manpower planning 194
Matrix organization 12,18,47
Meetings 128
Meo ry 117
Mentors in business 411
Middle a-nagers 148,159

see Urqx..oyee motale
Mot ivat ion

see Erployee mot ivat ion
fulitinat ional corporations .

see International business enterprises

.
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Negotiation in business 150

Cperations research 52
Organization 118,132,134,162,168,207
organizational behavior 8,28,37,50,54,80,85,96,

99,110,114,130,137,160,
182,183,189,200,213,216,
217,231,254,466 .

Organizational change 9,21,36,73,74,156,237, %

309,398,425,429,442,454
Organizational effectiveness 97,167,171

Personnel management 5,16,23,31,40,45,50,65,66,
70,78,83,87,97,100,141,
151,175,177,179,185,188,
198,218,222,223,229,232,
242,249,257,275,285,303,
319,320,321,372,373,374,
392,408,415,472 .,

Planning .

see Corporate planning; Manpower planing
Problem solving 64,161,210,226
Productivity

see Labor productivity
Professional er ployees 135 -
Professional ethics 29
Project nanagenent 11,138
Public administration 56,124,162,215,246,258, S

274,344,414,428
Public relations 153,209

Quality control 398 %

Research--Management 324 t

Self-evaluation 318
Self-perception 390
Sex discrimination in erployr ent 105
Sociology
see Industrial sociology 0

Staff and line organization
see Line and staff organization

Strategic management 6,42, 101,108,116,131,
221

Stress
see Job stress

Supervision of eripioyees 23,31
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Technical education 350
Technolo0gical innovations 36 .-.

Time management
see Executivez,--Time nmanagemjent

Training
see Ehiployees, Training of;

Execut ives--Training of -
Turnover

see Labor turnover

Values 233,234
Vete rans--UTployment, 467
Whistle blowing 29
Women executives 20,44,79,92,103,106,112,

158,173,176,181,201,235,
238,297,316,326,346,351,
393,434,441,474,475,476,
477,478,479,480,481
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