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INTRODUCTION

This bibliography replaces its predecessor, "Management and the
Executive," prepared in March 1979. It 1ists books and periodical articles
covering such topics as personnel management, corporate planning, decision-
making, executive training, leadership, management information systems, and
organizational behavior. In addition it highlights some special interest
areas: women executives, chief executive officers, job stress, and ethics.
An index of management topics is appended to assist readers in finding
related items.

The Pentagon Library serves Department of Defense personnel stationed
in the Pentagon and DOD employees assigned to the National Capital Region
who do not have library service at their duty station. Librarians are
available to assist researchers from 0900-1600 hours Monday through Friday.
except federal holidays. The library contains an extensive and current
collection of books, periodicals, legal and congressional materials, mili-
tary publications, and technical reports of Army and DOD studies.
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"Creativity Management ad Analogical Thinking."” Lance B. Elliot.
DATA MANAGEMENT 25:26-~21, April 1987 (317)

"Defining Roles and Responsibilities Requires Critical Self-Evaluation,"”
Geoffrey M. Bellman. DATA MANAGEMENT 24:18-21, October 1986 (318)

"Designing and Linking Human Resource Programs." (Approach based on
required job competencies) Richard Mirabile, David Caldwell and
Charles O'Reilly. TRAINING & DEVELOPMENT JOURNAL 40:60-65,
September 1986 (319)

"Developing the Executive Resource." Richard A. Johnson, James P.
Neelankavil, and Arvind Jadhav. BUSINESS HORIZONS 29:29-33,
Novenber/Decenber 1986 (320)

"Dilemmas in Linking Succession Planning to Individual Executive Learning."
Douglas T. Hall. HUMAN RESOURCE MANAGEMENI' 25:235-265, Surmer 1966
(321)

"Dirty Your Hands!--Keeping Involved Keeps You in Touch." James E.
Brennan. MANAGEMENT WORLD 15:56, 53, April/May 1986 (322)

"Do Computerized Intelligence Systems Cause Artificial Management?" Robert
E. McGarrah. CHALLENGE 28:38-43, November/Decenber 1985 (323)

"Don't Concentrate on Traditional R&D Management." Robert Szaknoyi.
RESEARCH MANAGEMENT 29:6-7, September/October 1986 (324)

"Don't Ignore Seasoned Managers—The Case for Management Cycling."”
William L. Tack. SLOAN MANAGEMENT REVIEW 27:63-70, Summer 1986 (325)

"Don't Write Women Off as Leaders." Felice N, Schwartz. FORTUNE
115:185, 188, June 8, 1987 (326)

"The Dynamic Organizational Contexts of Executive Succession:
Considerations and Challenges." Craig C. Lundberg. HUMAN RESOURCE
MANAGEMENT 25:287-303, Summer 1986 (327)

"BEducating Execs: B-Schools Want the Job." Frederick H. Maidment.
MANAGEMENT WORID 15:44, June 1986 (328)

"An Effective Educational Program." (Executive education program in
information technology) DATA MANAGEMENI' 24:40, Decerber 1986 (329)
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"Employee Training in America." TRAINING & DEVELCOPMENT JOURNAL 40:34-37,
Juiy 1986 (330)

S -

"Engaging Top Management in Information Technology." John F. Rockart and
Adam D. Crescenzi. SLOAN MANAGEMENT REVIEW 25:3-16, Summer 1984 (331)
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"The Entrepreneur in the Gray-Fiannel Suit." (Ex—corporate executives
taking over small conpanies) Tom Richman. INC. 8:98-100+, March 1986
(332)

"Burope's New Managers." Richard I. Kirkland, Jr. FORTUNE 114:56-58+,

<

September 29, 1986 (333) R
i ol
~ "Evaluating Task Leadership: A Problem for Assessment Centers." Robert B. :::f.

Cunningham and Dorothy F. Olshfski. PUBLIC PERSONNEL, MANAGEMENT
14:293~299, Fall 1985 (334)

[
' &
5::. A

. "Executive Conputer Use Is Doomed Without Five Key Properties."” Thoras V.
Dock. DATA MAMAGEMENT 23:27-30, December 1985 (335)

3

s

"Executive Development on a Shoestring Budget." Robert Blomberg.
PERSONNEL, JOURNAL 65:109-1108, Decenber 1986 (336)
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"Executive Development: The Vital Shift." Tom Glenn., TRAINIMNG &
DEVELOPMENT JOURMAL 39:88~92, May 1985 (337)

5
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5
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"The Executive Family: An Overlooked Variable in International
Assignments." Michael G. Harvey. COLUMBIA JOURMAL OF WORLD BUSINESS

®
20:84-82, Spring 1985 (338) ‘:i':
o

"Executive Information and the Conputer Age: How Computer-Literate Up—~and- \
Comers Are Changing the Business Information Landscape." Bob Donath. o ‘.:
BUSINESS MARKETING 70:64-68, March 1985 (339) e

5

@
"Executive Job Market: Filling the Talent Gap." Pat Wechsler Keefe. BN
DUN'S BUSINESS MONTH 124:52-54, November 1984 (340) e
ER!
"The Executive Separation Package: Handle with Care."” Mary T. Steele and ,’.::‘;
‘. Therese D. Osborne. PERSONNEL JOURNAL 65:42-50, October 1986 (341) RN,

L
.

e
‘ "Executives Prepare for Second Careers." Daniel Forbes. DUN'S BUSINESS =3
{ MONTH 128:48-52, October 1986 (342) NN
) ‘_‘-:..
; "Executives Vs. Computers: Nothing to Fear." Peter Margarita. JOURNAL OF 2
INFORMATION & IMAGE MANAGEMENT 18:18-28, September 1985 (343) S

L

, "Federal Management Reform Bill Proposed by Roth." (Establish Office of B
y Federal Management in Office of the President; (S-2238)) JOURNAL OF )
ACCOUNTANCY 162:62-64, August 1986 (344) A
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"Feedback in the Executive Suite."

. 17:1¥2+, February 1987 (346)

. 3:4-5, January 1987 (347)

INFORMATION STRATEGY 2:24-26, Surmer 1986
"From the Shop Floor to the Executive Suite."

JOURMAL 39:49-58, August 1985 (350)

pp. 85-86, January 1986 (351)

April 1986 (352)

July 1985 (353)

75:19-26, June 1986 (355)

"How CEOs Make Decisions."” William H. Milier,
Feoruacy 23, 1987 (360)
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"He.piny Corpcrate Executives Wade Through Data to Find Information."
David Friend. DATA COMMUNICATIONS 15:283-288, September 1986 (358)
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LR e

Gary M. Richetto. TRAINIMNG &
DEVELOPMENT JOURNAL 39:77-80, Februacy 1985 (345)

"The Feminine Art of Managerent."” Karen V, Brailsford. BLACK ENTERPRISE

) "Fitting Managers into Management." Carole Cushing and Bryant Cushing.

"Five Make Their Mark." (New breed of ranagers) Alian Mitcheui:.
MANAGEMENT TADAY pp. 72-7+, Septerber 1986 (348)

\
] "Forging the Executive Information System Link." David Friend.

(349)

{(Vocational and technical

education for executives) William L. Lemons. TRAINING & DEVELOPMENT
! "The Future for Women in Management." (Britain) MANAGEMEND' TODAY
"Games Managers Play." Cnris Eigood. SUPERVISORY MANAGEMENT 31:2-7,
"Ganes Managers Play." Janice L. Greene. BLACK ENTERPRISE 15:49-52,

"Getting Execs Up to Speed." Richard L. Nolan and Thonas R. Mantz.
COMPUTERWIORLD 21:85, 91, Aprii 13, 1987 (354)

"Getting the Best from Foreign Employees." (Excerpt from GOING
INTERNATIOMAL) Lennie Copeland and Lewis Griggs. MANAGEMEND REVIEW

"Giobal lManagers for G.obai Businesses." F.T. Murray and Alice Haller
Murray. SLOAN MANAGEMENT REVIEW 27:75-80, Winter 1986 (356)

"Hardinest: A Neglected Tralt in Managerent Success.” John H. Howard.
BUSINLSS QUARTERLY 50:31-36, Winter 1985/1986 (357)

V "Helpiny Executives Get the Conputer Data They Need." Laton McCartney.
DUL'S BUSIHESS MOWTH 127:87-88, May 1986 (359)

INDUSTRY WELIK 232:41-44,
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"How CHOs Nucture Creative Thinking." (Paneli discussion: E. David,
S. Harman, G.D. Laubach and T. Vandersiice) FE 3:22-26, January
1987 (361)

"how CFOs View the CllA Program.®™ Robert H. Farrar, Linda J. Biock, and

William C. Lawler. MANAGEMENT ACCOUNTING 67:33-37, 55, tovenber
1985 (362)

"How Corpanies Use University-Based Executive Development Programs,"”

Albert W, Schrader. BUSIKESS HORIZONS 28:53-62, March/April 1985
(363)

"How Do You Get Top Peopie Personaily Invoived in Training?" Adrienne L.
Gall, Robert DeSio, Badli Foster, Charies Bishop and Ei Bales.
TRAINING & DEVELOPMENT JOURNAL 40:24-31, October 1986 (364)

"How International Execut.ives have Responded to the New Challenges of
World Recession.” John Earbron. BUSINESS QUARTERLY 48:77-79,
Winter 1983 (365)
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o
"How to Build Your Leadership Style." Jeiry Conrath. MANAGEMENT' WORLD -'-‘ '

16:12-14, February/March 1987 (366) N

™ e

. N
' "How to Cope When the C.E.O. Has a Stroke." Bro Uttal. FORTUNE o
\ 113:42-44, March 3, 1986 (367) '.‘_:.;,
o)

"How ©o Pick & MNew Executive." (Nontraditional methods, outside the “""

office) Russeil S. Reynolds, Jr. FORTUNE 114:113-114, Septenber 1, A,

1986 (368) oy
o

"tow Top Executives Use Their Intuition to Make Important Decisions."

'y
o
s % T

N
Weston H. Agor. BUSINESS HORIZIONS 29:49-53, February 1986 (369) R
"How Top lanagers Make a Conpany's Toughest Decision." Myron liagnet. -%.
FORTUNE 111:52-57, March 18, 1985 (370) -;.:_’.
.’:\"
"Human Relations in Management: Necessary But Not Sufficient." Robert K. :I-Qf:
Kent. PERSONNAL ADNMINISTRATOR 31:44+, Decerber 1986 (371) .;:\_'
. . L J
"Huran Resource Strat. _ e Corporate Perspective." Daniel A. LAC
! Ondrack and James = . .nger. BUSINESS QUARTERLY 49:161-1¢7, o
; Viinter 1984/1985 ' 72) -'_I‘_-.:
f "Human Resources Mana¢c ‘s Aren't Corporate Nobodies Anynore." John Hoerr. -"_
BUSINESS WEEK no. '23:58-59, December 2, 1985 (373) °
‘A
"Human Resources or Man.gement Resources?" Thonas J. Hutton. PLRSONNEL :‘_:
ADMINISTRATOR 32:66-74, January 1987 (374) N
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' "The Impact of Culture on the Management Practices of American and :2
:.: Japanese CEOs." Richard S. DeFrank, Michaei T. Matteson and David M. o
« Schweiger. ORGANIZATIONAL DYNAMICS  13:62-76, Spring 1985 (375) g
. "Impact of Situational Constraints on Subjective and Objective Criteria of K
Managerial Job Performance." Robert P. Steel and Anthony J. Mento.
13 ORGANIZATIONAL BEHAVIOR AND HUMAN DBECISION PROCESSES 37:254-265, Apral )
i 1986 (376) i
" "Implement ing Corporate Strategy: Using Management Education and o~
' Training." D.E. Hussey. LONG RANGE PLANNING 18:28-37, Octopber 1985 N
ke, AN
’ "Improving the SES."™ Edward Preston. BUREAUCRAT 13:48-51, Winter T;\
1984/1985 (378) o
"information Network Managers: Scaiing the Corporate Heights." Paui R. ,
Strauss. DATA COMMUNICATIONS 14:81-88, May 1985 (379) W
: "Information Technology: It's Changing the Vay We Do Business." Jjohn P. N
‘ Inlay, Jr. FE 1:58-55, January/February 1985 (380) -
) "Introducing New Technology." (Delays in management decisions) Randall Ty
R. Kilne. JOURNAL OF SYSTEMS MANAGEMENT 37:12-15, September 1986 (‘:-r
l (381) Y
. : r:.r
"Intuition: Management Skill for the 9Us?" TRAINING 23:12-13, October 'y
; A
y "Latest Trends in Succession Pianning." Richard B. Peterson. PERSONNEL N
) 62:47-54, August 1985 (383) DA
: "Lifeiong Learning.” Janet Mason. MANAGEMENT WORLD 15:10-11, January _,‘
1986 (384)
p s
"Looking Past the Fads: How to Get Back to Basics." Derek Warburton- }'_::‘:
) Brown. INTERNATIOHAL MANAGEMENT 40:40-42, December 1985 (385) :.:}..
NS
"Loverly Advice for Management Trainers." (Infiuences that produce ®
Pygmalion Effect) Timothy J. McKindles. TRAINING 24:78, NN
April 1987 (386) R
: A
. "The Magic of 3M: Management Accounting Excellence." Kathy Wililiams, By
MANAGEMENT ACCOUMTING 67:20-27, February 1986 (387) Y
"tiake Better Decisions: Divide and Conguer." Chee W. Chow, Howard R. -
Toole, and Adrian Wong-Boren. MANAGEMENT ACCOUNIING 68:41-45, j-:.':'
August 1986 (388) L
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"Making Executive Infoirnction Systens More Effective." Raynona McLeod, Jr.
and Jack W. Jones. BUSINESS HORIZOMS 29:29-37, Septenber/October
1986 (389)

"MakKing It in Managerent." (Good seir-concept sets good nanagers off from

rest) Clayton J. Lafferty and Lorraine F. Coiletti. TRAINING &
DEVELOPHENT JOURMAL  39:806-68, Februavy 1585 (390)

"Mak1ing cne lost of Top Managers." David Hali. HANAGEMENT TODAY
po. 37, 40, January 1985 (391)

"Making the tew Executive a Team Menber." Charles A. Durakis. PERSONNEL
62:58-60, October 1985 (392)

"halie and Fera:e lanagers' Views of the Cornunlcation Skills and Training
lweas or honen 1n Managenenc." Cynthia Beiryman-F.ink. PUBLIC
PLRSOLLEL MANAGERIEMT  14:307-313, Fais 1985 (393)

"llanagerent Abii:ty Bruings Perks." Davia A. Lucdluni., COMPUTLRIORLD
20:69, 74, Juiy 7, 1986 (394)

"lanagerent Cencre Europe: Correcting Continentai Drift."™ Brooks K.
Tigner. NANAGEMENT REVIEW 74:34-37, August 1985 {395)

"Managerent Conpensation Planning in Diversified Corpanies." Raywond W.
Speck. COMPENSATION & BELEFITS REVIEW 19:26-33, March/April 1987
(396)

"The Management Mating Dance." (Review of the executive interview)
Daviu Nye. ACROSS THE BOARD 23:61-62, January 1986 (397)

"The Managerent ot Quality: Preparing for a Compet.tive Future." John T.

hagan. QUALIYTY PROGRESS 17:21-25, December 1984 (398)

"Manacerent on the Right Side of the Brain." Marilyn Goidastein, David
Scno.thauer ana Brian H., Kleiner. PERSONNEL JOURMNAL 64:46-45,
Noverber 1985 (399)

"Manegement Performance Incent.ves: Three Critical Issues.” Janes H.
Thompson, Murpny L. Smith and Alicia F. Murray. COMPENSATION &
BELEFITS REVIEY 18:41-47, Septernber/October 1986 (400)

"lanagement Trends: The View fiom the Top." (Four major roles played by
CEOs) A. Mikalachki. BUSINESS QUAKTERLY 51:76-78, Spring 1986 (401)

"Managemenc Turnover: Experientia. Differencec Between Foimer and

Current Managers." Michaei A. Carpion, and Michelle . Mitchell.
PERSONNEL PSYCHOLOGY 39:57-69, Spring 1986 (462)
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,,' "Managerent; VPs: $215,000 with Longer Hours and Less Vacation,"
A' (Executive Profile) INDUSTRY WEEK 229:32+, June 9, 1986 (4¢3)
. "Manager of the Year." Norman R. Augustine. ACROSS THE BOAFD 23:5-4,
: April 1986 (404)
N
: "The Managerial Bait-and-Switch Game." George S. Odiorne. PERSONMEL
. 63:32-37, March 1986 (405)
4
"Managerial Productivity: Who Is Fat and What 1s Lean?" Leonard R.
j Sayles. INTERFACES 15:54-59, May/June 1985 (406)
- "Managerial Training: What Companies Want and How They Get It." McRae C.
- Banks and Allen L. Bures., ADVANCED MANAGEMENT JOURNAL 52:26-31,
Winter 1987 (407)
' "ranaging the Managers of Tororrow." Elizabeth L. Owens. DATA
MANAGEMENI' 25:34-35, January 1987 (408)
"MBA--The Fast Route to Success?" Marybeth Haniey. DATA MANAGEMENT
h 24:34-35, June 1986 (409)
“ "Measurenents to Cuce Management Myopia." Kenneth A. Merchant and
; William J. Bruns. BUSINESS HORIZIONS 29:56-64, May/June 1986 (4180)
"Mentoring--An Ameiican Management Innovation." George S. Odiorne.
PERSONNEL, ADMINISTRATOR 30:63-78, May 1985 (411)
N "Mind Your Management Manners." Janet Bryant-McIlhenny. MANAGEMENT
C WORLD 14:34-35, June 1985 (412)

X "MiS Leadership in Transition." Mehdi Khosrowpour. JOURNAL OF SYSTHMS
_ MANAGEMENT 36:18-21, November 1985 (413)

. "Models of Public Management: Are They Useful to Federal Managers in the
: 1986's?" Patricia W. Ingraham and Carolyn R. Ban. PUBLIC
! ADMINISTRATION REVIEW 46:152-160, March/April 1986 (414)

"Moving Closer to the Top: Meeting Top Management's Expectations for
Human Resources." James W. Walker. PERSONNEL ADMINISTRATOR
31:52-55, 117, December 1986 (415)
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"Muitinational Corporate Policies for Expatriate Managers: Selection, o
Training, Evaluation." Gurudutt M. Baliga and James C. Baker.
ADVANCED MANAGEMENT JOURNAL 50:31-38, Auturnn 1985 (416) @
A
‘ "National Stereotypes: How Far Can You Trust Them?" Robert T. Moran. :-2
; INTERNATIONAL MANAGEMENT 42:58, March 1987 (417) R,
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"The Nature of Stiategy and Tactics, Executives arki Managers, and Executive
and Managerial Decisions." Awno.d M. Ruaskin. MANAGERIAL PLANNING
33:11-15,21, March/Aprii 1985 (418)

"The lew Corporate Elite."™ Bruce Nussbeaum, Joinn W. Wilson, Daniei B.
Moskowitz, and Alex Beam. BUSINESS WEEK 1o. 2877:62-79,
\ January 21, 1985 (419)

"The New Corporate Testament; Inspiring Bible Scories, Each with a Moral
for the tiodern Executive." Ed Haiiwood. CANADIAN BUSINESS

58:35-45, August 1985 (420) AN
l\* '
a
"Tiie New Managers and Their Responsibilities."™ David S. Brown. ,-*:,'.:
BUREAUCRAT 16:45-46, Spring 1987 (421) »3,-;‘;
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"New Prescriptions for Executive Stress." Janice L. Greene. BLACK
EN/ERPRISE 16:62-66, August 1985 (422)

vy ®

ST

"Nurturing tihe Fast-Track Exec." Susan MNarod. DUN'S BUSINESS MONTH

125:58, 60, February 1985 (423) j:\-;
.
"Office Systems: New Managers for New Technologies.” Bridget O'Connor. _,’

ADMINISTRATIVE HANAGEMENT 47:13, May 1986 (4 4)

[ ALAEN

"Organizing for a Turnaround.” John O. Whitney. MANAGEMENT REVIEW R
75:58-53, December 1986 (425) D
A
"Organizing for the tierging Technojogies in Information ranagement." .
Leon Jackson. JOURNAL OF INFORMATION SYSTEMS MANAGEMENT 4:88-90, .-:..'
Winter 1987 (426) ok
NN
AT
"Personal Computers: Management Tools or Executive Toys?" Thomas J. AR
Button. INFOSYSTEMS 32:96+, June 1985 (427) o

o
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"Personnel Reform in Consolidated HMetropolitan Governments: Executive
Responsibility and Neutral Corpetence." Victoria E. Johnson and David
Sink. PUBLIC PERSONNEL MANAGEMENT 15:11-21, Spring 1986 (428)
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"Personnel's Part in Organisation Restructuring."” Alastair Evans and
Alan Cowling. PERSOMNEL MANAGEMENT 17:14-17, January 1985 (429)

"Phi’losophers, Prophets and Panacecas." Carl N. BEdwards. INFORMATION
STRATBEGY 3:35-38, Fai. 1986 (430)

"Presentation Skilis at Corporate Level." Derek Lennon. MANAGEMENT D
ACCOUNTING 65:40-41, February 1987 {431) i
N

"Retraining: The Graying of the Training Room." Florence HMintz. :
PERSOMMEL 63:69-71, October 1986 (432) e
,
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*The Revolt Against Working Smarter." (Managers feel thieatened by the
success of participative management programs) FEBiil Seporito. FORTUNE
114:58-6U+, July 21, 1986 (433)

"The Right Stuff of Management: Challenges Confronting Wonen."
Stephen J. Rexfoid and Lisa A, Mainiero. ADVANCED MANAGEMENT JOURMAL
51:36-40, Spring 1986 (434)

"The Role of Canadian Managerent Schools in Training lianagers for Asia."
Michael P. Maher and Ashis Gupta. BUSINESS QUARTERLY 51:48-51,
Surmer 1986 (435)

"Save Time, Money, and Taxes—Lease Your Enplioyees." Nancy F. Hanshaw,
Thomas A. Ulrich, and Charles J. Hollon. MANAGEMENT ACCOUNTING
67:30-36, April 1986 (436)

"A School of Hard Rocks." Wiiliam C. Symonds. BUSINESS WEEK
no. 2935:128-1306, March 3, 1986 (437)

"Show and Tell." (Keeping managers inforimed improves perfoimance) Everett
T. Suters. INC. 9:111-112, Apraii 1987 (438)

"Signposts on the Road to Excellence." Michael McTague. BUSINESS
36:3-12, July/August/Septenber 1986 (439)

"The Siowdown in Executive Decision-taking." George S. Odiorne. ADVANCED
MANAGEMENT JOURNAL 51:33-38, Autunn 1986 (446)

"The Smooth Transition." (Training to deal with problems associated with
woren's access to management positions) Douglas W. Naffziger.
TRAINING & DEVELOPMENT JOURNAL 40:63-65, April 1986 (441)

"Snapping OQut of the Organizational Trance." Perry Pascarelia. INDUSTRY
WEEK 229:53-60, April 28, 1986 (442)

"Solving the Riddle of the Misfit Manager." Deborah Rnoney. INDUSTRY
WEEK 230:79+, September 1, 1986 (443)

"Spotting Bad Apples: The Warning Signals." John C. Perham. DUN'S
BUSINESS MONTH 128:54-55, October 1986 (444)

"Strategic Goals, Perceived Uncertainty, and Economic Performance in
Volatile Environments." L.J. Bourgeois, II1I. ACADEMY OF MANAGEMENT
JOURKNAL 28:548-573, September 1985 (445)
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tarch 1987 (465)
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MANAGEMENT. 42:20-27, March 1987 (466)
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16:10-12, February/March 1987 (468)
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Hixon. PEKSONNEL ADMINISTRATOR 31:91-94, March 1986 (470)
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PERSONMNEL MANAGEMENT 17:36-39, Noverber 1985 (471)
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Margaret Magnus, PERSONNEL JOURNAL 66:46-47, January 1987 (472)
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Index of Managerent Concepts

Afro-American executives

Age and employnent

Assertiveness (Psychology)

Assessnent centers (Personnel management
procedure)

Black executives

see Afro-American executives
Budget in business
Bureaucracy
Burn out (Psychology)
Business consultants
Business ethics

Business etiquette

Career changes
Chief executive officers

Civil service

Civil service—Personnel management
Commercial crimes

Comunication in management

Compensation management
Corpetition
Conflict (Psychology)
Consultants

see Business consultants
Corporate image
Corporate planning

Cost control

Creative ability
Creative thinking
Crisis managerment

Decision-mak ing

Delegation of authority
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Eiectronic mail systems

Enployee leasing

Enployee morale

Erployee motivation

Epioyee participation in management

see Management--Employee participation

Employees, Disnussal of
Enployees, Rating of
Employees, Training of
Employment interviewing
Ethics

Etiguette

see Business etiquette
Executive ability
Executive selection

Executives—--Dismissal of
Executives—--Family relationships
Executives--Rating of
Executives——Time managment
Executives—-~Training of

Flexitime
see Hours of labor, Flexible

Games

see Management games
Goal settiny in personnel management
Government executives

Government paperwork

Handicapped—Empioyrent
Hours of lapor, Flexibie
Human capital

Incentives in industry

Industrial managenent

Industrial relations

Industrial sociology

Information networks

Infornation systems

see Management information systens
Innovations

see Technological innovations

see Business ethics, Professional ethics
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435,437,441,457,458,460,
467,473

157
56,196,193,215,251,263,
272,378

211

458
156
82

151,400
7:24
242

262

186

T
.‘..f‘:". ':.i

,....
',
ulnly

._\:,S’,‘-_.P

1“

® LN

I'e H(‘.
e

)

\ 4
P AP

P g
‘,'-":

,
. @
.

[ 30 o8 RE R AP
."s"‘."‘.',‘-'."‘.":.f_

r

h T Nip I Wb
AP 7,
i S

‘e




International business enterprises 365
Internationai business enterprises—-
Enplioyees 355,356,416,417,470
Interpersonal reiations 34,60,69,371
Interviewing
see Employment interviewing
Intuition 3,382,395
Job stress 357,422,446
Labor productivity 230,248,255,283,406
Labor relations
see Industrial relations
Labor turnover 402,404
Leadership 17,19,22,27,32,48,57,66,
112,119,158,170,240,366,
468,471 ¢,
Line and staff organization 17 :f
’ N
Management~-Dict ionar ies 15,81,219 o
Management--Enplioyee participation 155,227,247,283,433 ek
Management--Research 298 v_.\'\ ‘
Managenent--Great Britain 298,302 e
HManagement~-Japan 1,107,126,131,152,199,239, {\r\.
266,375 o
Management--Soviet Union 265 LY
Management by objectives 164,166,169,178,236,277 N
lanagement games 352,353 p;!;
Management inforimation systens 48,208,270,292,300,301, A
306,311,323,329,331,335, o
339,343,349,354,358,359, NN
379,380,381,389,394,413, o
424,426,427,449,450,456, N .
459 o
Managenent science 53,172,214 I
Managerial grid 24 e
Manpower pianning 194 e
Matrix organization 12,18,47 N
Meet ings 128 -
Mewory 117 o ,?;.- 3
llentors 1in business 411 gﬁ{;
Middle managers 148,159 o]
Moraie el
see Erplcyee morale A,
Mot ivation -

see Employee motivation
Multinational corporations
see International business enterprises
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Negotiation in business 156
Operations research 52
Organization 118,132,134,162,168,207
Organizational behavior 8,28,37,506,54,80,85,96,

99,11¢,114,130,137,160,
182,183,189,200,213,216,

217,231,254,466
Organizational change 9,21,36,73,74,156,237,
309,398,425,429,442,454
Organizational effectiveness 97,167,171
Personnel managenent 5,16,23,31,40,45,54,65,66,

70,78,83,87,97,100,141,

151,175,177,179,185,188,
198,218,222,223,229,232,
242,249,257,275,285,303,
319,320,321,372,373,374,

392,468,415,472
Planning
see Corporate planning; Manpower planning
Problem solving 64,161,210,226
Productivity R
_ see Labor productivity g
; Professional erployees 135 e
Professional ethics 29 R
Project managenent 11,138 S
Public administration 56,124,162,215,246,258, @
274,344,414,428 nind
Public relations 153,209 ::-:_
.'_‘-,-
Quality control 398 -:"":
e
Research--Managenent 324 - %
S
N
Self-evaluation 318 ;'.;:: (
Self-perception 390 A
Sex discrimination in enployment 105 e
Socioioqgy R
see Industrial sociology .o
Staff and line organization e
see Line and staff organization o
Strategic management 6,42,101,108,116,131, MASAY
221 )
Stress
see Job stress .9
Supervision of enployees 23,31 S
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j Technical education 350 :5.
! Technclogical innovations 36 RN
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Y Time management "
‘ see Executives--Time management
q Training
1 see Employges, Traiping of;
' Executives--Training of
Turnover
[

see Labor turnover

Values 233,234
Veterans—-Employment 467

» Whistle blowing 29

Women executives 20,44,79,92,103,106,112,
il 158,173,176,181,201,235,
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