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Components Survey of Selected Reserve Spousesg (1986 RC Spouse Survey) ~-- is
presented in a companion volume.

- The surveys were conducted for the Office of the Assistant Secretary of Defense
(Regserve Affairs) tOASP-eRAdand the Office of the Assistant Secretary of Defenge
ce Management and Personnel) -£OASB<EMLRL by the Defense Manpower Data Center
(DMDC)MOver 12,000 officers and about 52,000 enlisted personnel in all seven
regerve components, representing the approximately 1,012,000 trained personnel in K
the Selected Reserve, responded to extensive questionnaires gent to them in the
syring of 198f£. The questionnaire asked about military background, personal and

-

family. ~haracteristics, civilian employmert and economic status. vercepti ' f
family and employer attitudes toward reserve participation, reasons for
Turvicipatice o T.anD IIr T3LALniLg .- W0€ TESer - ImPeni. ..

These are the first comprehensive surveys of members of the Selected Reserve
and the first major survey of the spouses of reserve members. The primang goals of
the surveys were to provide (1) detailed information on factors which influence the
recruitment and retention of reservists possessing thee qualities, experience and
8kills needed in today’'s critically important National Guard and Reserve units and
(2) specific data to assist the Sixth Quadrennial Review of Military Compensation
directed by the President to examine the cogts and benefits of the compensation of
regerve members.

The surveys contain for the first time detailed information on family income;
employer attitudes and military leave policies, and family support for reserve
training needed for the analysis of pay elasticities and of employer and family
gupport program needs.\ Also for the first time, -the surveys provided the detailed
information necessary to“assess the relationship between the military skill! of
regervists and their civilNan occupations, including the extent to which the
similarity or dissimilapity f their civilian and military skills are
complementary. The surveys al include extenzive information on Active Guard and
Rece-~ve members and military technicians———- ’

ment ~ Kugwmds, — £ \€

The invroauctory chapiers 0i i... .zoort provide a briaf historv of tis
Selected Reserve (Chapter "' .:Z the methodclogy and background for the study
(Chapter 2). The first data chapter (Chapter 3) presents data for all members of
the trained Selected Reserve, while the remaining data (Chapters 4-9) are
reatricted only to part-time unit members.
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cogoand Jte o allles. The men oot woaen currently in the pegerve fopeen

woonantecrnd paxt of that foroce.  Cinoe the proclamarion of the Tonal
“Ce policy in the All Volunteer Fo:oe era, and particulariy since 1960,
Soreased reliance has been place: on recesve wemmders andd unite.,

Continued effective management of on! policy formulatiom for oll
feavad forcan personnsl requires that oD and the active and reserve
congenents bave reliakle, valld, and timely data bases to support policy
annlysan, evaluetion, and research on defense manpower iccucs. This
cort ardd other analyses that will be conducted using data from the 1966

7?}};‘ arve Components Surveys contribute to an ongoing assesement of tho
recponges of mllitary personnsl to past and current policy changes end
*he identification of future arcas for jolicy action.

This volume presents an overview of wmilitary perconnel ir the
vational Guard and Reserve camporents based on two portions of the 1985
Heoorve Camponents Surveys -- the 13986 Rescrve Carponents Survey:
celected Reserve Offlcer and Enlisted Personnel (1986 RC Marber Survey,
and the 1986 Reserve Canponents Survey: Full-Tine Support Officer and
Enlisted Personnel (1986 RC AGR Survey). An overview of the third
portion of the 1986 Reserve Componente Surveys -- the 1986 Reserve
Cowponents Survey of Selected Reserve spouses (1986 aC gpouce Survey) --

is pregented in a companion volume.

The surveys were conducted for the Office of the Aasistant Secretary
o lefense (Reserve Affairs) [QASD(RA)) and tha Office of the Assistant
cenverary of Defenge (Force Management and Personncl) [QASD(FM&P)) by the
ix2fense Manpower Data Center (DMDC). Over 12,000 cfficers and about
%2,000 enlisted personnel in all seven reserve camponents, representing
vhe approximetely 1,012,000 trained persoancl in the Selectoed Reserve,
responded to extensive questionnaires sent. to them in the spring Oof 1984,
the questionnaires asked about military background, personal and femily
choracteristics, civilian employment and econamic status, perceptions of
“nily and employer attitudes toward reserve participation, reasons for
carticipacion, and plans for remaining in the reserve corponcents.
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These ave the firct comprehensive surveys of members of the Selected
teserve and the first major survey of the spouses of reserve mombers.
‘ihe primary goals of the surveys were to provide (1) detailed information
on factors which influence the rocruitment and retention of reservists
~ouesoing the qualities, experience and okills neoded in tiolay’s
~ritizally inportant National Guard and Reserve units and (2) specific
v ogelot the Sixth Quadrennial Review of Military Cospeasatien

-
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~ The gurveys contain for the firet timo detafiod infonmation on family
~ncame, enployer attitudes and military leave policies, and femily eup-
port for reserve training needed for the analysis of pay elasticities and
of employer and family support program nexds. Also for th first time,
the surveys provided the detailed information necessary to ussess the
relationship between the military skill of rescrvists and their civilian
occupatiore, including the extent to which the similarity or dissimilar-
ity of their civilian and military ekills are complementary. The surveys
also include extensive information on Active Guard and Reserve members
and military technicians.

The introductory chapters of this report provide a brief history of
reserve forces and manpower (Chapter 1) and tho methodology and back-
ground for the study (Chapter 2). The first data chapter (Chapter 3)
presents data for all trained members of the Selectexi Reserve. Chapterc
4-9 are restricted only to part-time unit members. The major findings
are surmarized below:

Military Background of Guard and Reserve Trained Personnel (Chapter 3)

° Most trained members of the Selected Reserve were part-time
rembers - 89 percent of enlisted personnel and 88 percent of
officers. There ware substantial differences among the com-
ponents, however, in the structure of the Selected Reserve,

-~  Part-time members were 100 pervent of Coast Guard Reserve
enlisted members but only 74 percent of the Air National
Guard. For officers, the range was from 100 percent of the
';‘;.0:3 Guard Reserve to 78 percent of the Army National

-~ Individual Mobilization Augmentees (IMAs) to active force
units and headqarters are not used in the Natioral Guard
in which all members must be affiliated with a reserve unit
billet. Most IMAs are officers. The greatest use of IMAs
was in the Air Force Reserve, where 46 percent of ail
Selected Reserve officers were IMAs. '

~- Military technicians are employed only in the reserve com-
ponents of the Army and the Air Force. They made up 20
percent of the enlisted force and 14 percent of the officer
force of the Air National Guard.

-~ Active Guard and Regerve members (AGR) are employed in all
camponents except the Coast Guard Rescrve. AGRs made up 15
percent of the Naval Reserve enlisted force and 8 percent
of Naval Reserve officers.

iv
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Thore wore also great differcncos iotwven the carporonts in he
parcentage of manbars who hod gorwvexd on antive duty. COwerall,
almost half of part-time enlinted personnel in units ond over 62
porcent. of part-timo officers in units had gorvied fn an ective
camponent. before joining tho Guard or Resorvae.

-~ The percentage of port-time enlictod mesbors with pxior
active camponent gervice was only 22 porcent in the Marin
Corps Reserve and 38 porcent in the Ammy National Guard.
It was 71 percent for the Naval Reserve and 64 percent for
the Adr Force Reserve.

--  For officers, the Armmy National Guard was the only
canponent in which less than half of part-tine unit marbers
had two or more years of active camponent experience. In
the Marine Corps Reserve, 93 percent had served two years
or more in an acti camponent..

~=  IMAs, techniciane, and AGRs worv more likely to have haa
active-carponent experience, with AGRs, on average, having
the most active~camponent experience.

Selected Reservists tend to have considerable experience in the
regerves in addition to any activer component oxperience.

-- Reserve experience for part-time enlisted members in units
ranged fram an average of 4.2 years for the Marine Corps
Reserve to 8.6 years for the Coast Guard Reserve. Enlisted
technicians averaged over 10 years of reserve service in
all four of the camwponcnts that employ them.

-~ For officers, years of resorve cxperience for part-time
unit members ranged from a low of &.6 years in the Air
Force Reserve to 13.5 years in the Coast Guard Reserve.
Once again, military technicians, with an average of over
11 years in all camponents, had the highest averag: years
of reserve experience.

Pay grade patterns differed by rcuserve camponent and Sclected
Reserve status. For example:

~- Overall, 20 percent. of part-tim: enlisted porsonnel in
units were in the threo lowest pay grades, 70 percent were
in E4-E6, and 10 percent were in E7-E9.

-~ In the Marinc Corps Rouerve, owever, 52 porcent worvw in
tho lowest pay grades, while only 6 percent were in the
highaat

-= Twonty-two percent of part-time officers in unit:s were in
thoa two lowest pay grados, 52 poreont wore in tho middlo
pay grades, and 17 parcont wore senfor officers.  Onew-thivg
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of part-tima offlvers in the Army National Guard wers in
the two lowest pay grades. Only pix to seven percent of
Naval Regerve and Marine Corpa Rescrve officers were in thn
two lowest pay grades.

The distribution of military ooowpations in the reserve com-
ponente again points up the aitent to which the camponente
differ from one another.

--  Enlisted part-time unit mwembere were assigned in most occu-
pational areas and reflected the priinary missions of their
components, For example, 34 percent of those in the Army
National Guard and 29 percent in the Marine Corpe Reserve
had cambat arms occupations. Enlisted technicians were

concentrated in equipment maintenance and repair occupa-
tions, while the highest percentage of AGRs were primarily
in functional support and administration.

-- The military occupations of part-time officers in units
also reflected carmponent wissions. The highest percentages
were in tactical operations, with over half of Army
National Guard ancd Marine Corps Reserve officers in this
occupational area. Officer techniclans and AGRs were
employed in a greater range of occupations than their
enlisted counterparts.

and Famlly Characteristics of Guard/Reserve Members

(Chapter

4)

The median age of enlisted personnel varied greatly by com-
ponent. The Marine Corpe Reserve war the youngest (23.1 years).
The Army National Guard and Army Reserve were next youngest
(28.3 and 28.5 years, respectively). The Coast Guard Reserve,
with a median age of 35.9 years, was the oldest.

The iredian age for officers varied less dramatically. The

Marine Corps Reserve (35.4 years) was the youngest. The Air
National Guard and Coast Guard Reserve (40.4 and 40.5 years,

respectively) were the oldest.

Ninety percent of enlisted personnel and over 88 percent of
officers were men. The Air Force and Axmy Renserves had the
largest percentages of women; the Marine Corps Reserve had the
smallest. '

Nearly three-tenths of all enlisted personnel and one-tenth of
all officers were members of racial/ethnic minority groups. A
higher percentage >f enlisted women (41 percent) than men (27
percent) were members of racial or ethnic minority groups.
Among officer., 21 percent of the women and 9 percent of the men

woere minority group members.

Vi



Ovo: 90 percent of anlisted personnel had at least a high echoci
education, Amorg all officers, 96 percent had canpleted at
least one year cZ collegu.

About 25 percent of hoth eniisted peresonnsl and officers were
continuing thoir education at the time of the curvey.

Officers wern more likely to be married and have dependents than
enlisted personnel. Approximately 44 percent of the enlisted
personnel and over 64 percent of officers had a epouse and

dependents,

Perticipation in and Perspective on Military Activities (Chapter §)

The average mmber of years in the current unit varied from a
low of 3.2 3 for Naval Reserve officers and Marine Corpe
Reserve enlisted mambers to a high of 7.9 years for Air National
Guard officers.

Eighty-six percent of enlisted personnel and over 95 percent of
officers reported they participated in annual training in 1985.

Most part-time reservists attended annual training in a single
time segment, i.e., "all at once" -- 74 percent of enlisted
personnel and 69 percent of officers. 1In the Air National
Guard, however, only 30 percent of the officers reported
carpleting their annual training in a single segment.

In general, both enlisted personnel and officers reported that
factors affecting unit tr quality did not present serious
problems. A substantial number of ressrvists indicated,
however, that problems involving equipment and facilitics and
oda?uate time to plan and accomplish administrative work were
garious.

There was considarable variation by component in the
satisfaction of members with specific aspects of unit trraining
activities,

-~ Naval Reserve enlisted members were least satisfied with

training received during unit drills -- Marine Corps
Reserve and Air National Guard officers were most

psatisfied.

--  Thirty-nine percent of anlisted Naval Reservists were very
dissatiefied with military skill training received during
unit drills. The percentages dissatisfied in the other

te were considsrably lowar. Air National Guard
officers were the most saticfied.

vii



Civilian

Thirty-one percent of enlisted Naval Rewervists raterd she
ecuipinent and weapons uscd during unit Jrills zs Yeing
out-of-date. At the other extrems, only G peroent of Als
National Guard enlisted members said equipment and weapons
wase (b edate, and 51 percent sald they wo.~> up-to-datr.
These two compsients also represented tio extramss with
respect to the mechanical condition of their equipment and
weapons. Twenty-five percent of Naval Reserviste rated it
as poor, while the ssme percentags reported it as
excellent, - In the Air NHational Guard, only 6 percent salid
the mechanical condition of equipment and wsapons was poor,
and 56 percent sald it was excellent.

-- Satisfaction with unit activities during annual training
was relatively simrilar among the components and was
generally much higher than satisfaction with unit
activities during drill.

Erployment and Perceived Fmployer Attitudes (Chepter 6)

Seventy-three percent of the enlisted personnel and 80 percent
of officers held full-time jobs. An additional 10 percent and 6
percent, respectively, were self-employed. Twenty-seven percent
of the enlisted personnel and 33 pevcent of the officers were
enmployed in the public sector.

Officers were more likely to hold managerial, technical, and
profeseionul jobs (60 percent) than were enlisted personnel (16
percent).

-- There was tignificant variation by camponent in the
percentage of members in certain occupational groups. For
example, 22 percent of Coast Guard enlisted members woiked
in protective services in their civilian life. Not
surprisingly, noteble proportions of Air National Guard anc
2ir Force Reserve officers were camnercial pilots (7 and i3
percent, respectively).

officers were nearly twice as likely to report that they
received their full civilian pay as well as their military pay
during training (46 percent vs. 25 percent).

Members reported .that absence from work for annual training,
followed closely by extra time spent on reeexve activities,
caused the most serious problems with employers. This was less
of a problem for Federal or State workers.

Fifty-eight percent of both enlisted personnel and officers said
that thelr civilian supervisor’'s attitude toward Guard/reserve
participation was vory or noivswhat. favorable. Fiftcon percent
of both gronps reported unfavorable attitudes.

viti
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xamination of the extent o vhich menbers’ military ocoapetis
were similar to their civillen oncupations found that ussus o
no civilian equivalent for about 2. percent of tha uiili- v
tpocialties held by reserve enlisted members and 24 pei. ayr of
officers. As expected, health professionals, judges, lewya::,
and clerqy were typicalliy working in related clvilian jocs.

Family and Comwmnity Lire (Chapter 7)

Alnost half of spouses of enlisted personnel (48 percent) and
offirers (44 percent) were employod full-time in the civilinsn
sector. An additional 16 percent of spouwes of enlisted persornel
exd 20 percent of officers’ spouscs were employed part-tire.

The spouces of enlisted personnel who had dependonts were less
likaly to have full-time civilian jobe than spcuses of those
without deporcients (45 parcent and 58 percent, respectively). Tre
szme pattern wac seen for officers (41 psrcent of spouses of those
with dependents and 61 percent 7 spouses of those without

dependents).

officers tended to rate Guarc/Reserve activities as more of a
problem than did enlisted perconnel. Married resecviets regarded
annual training as the greatest problem for their families.
One—quarter of enlisted personnel replied that this was somewhat
cf a problem or a serious problem. One-third of officers said

this was a problem.

rAporoximacely 75 percent of both enlistea personnel and officers
invli~ated that their spcuses were favorable toward their
Guard/Raserve participation This favorable attitude toward
participation increased as pay grade rose.

substantial majorities of enlisted perscnnel and officers felt
that they spent the right amount of time on both their civilian
jobe and on Guarvi/Reserve activities. Over 76 percent of the
enlisted personnel and 69 percent. of the officers felt this way
about their civilian jobs as 4id 81 percent and 69 percent,
respectively, about their Guard/Reserve time.

Poth enliscted personnel cnd officers felt that they did not
epend enough time on family activities (59 and 70 percent),
Jeisure activities (59 and 73 percent), or community activities

(47 and 53 per~ent).

peanon_{or Participation and Plano to Continye  (Chapter 8}

L]

Regnrviats cited boch intangible foetors and financi
eopeiderations ag main reagons for staying.,
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Yy LA by ¥, e



--  Serving their country was a major contributor to the
retention decision for 53 percent of the enlisted personne!
and 59 percent of the officers.

-- Earning credit towards retiremsnt was a major contributor
for 50 percent of the enlisted personnel and 62 percent of
the officers.

-~  Prior service members were more likely to identify
retirement as a factor than were non-prior service members.

--  Educational benefits were mentioned almost three times as
frequently by enlisted members as by officers as making a
major contribution to their decision to stay.

Enlisted personnel generally expressed more dissatisfaction than

officers on retention-related questions. For example, 37
percent of eniisted personnel were dissatisfied with their
opportunities for promotion compared to 15 percent of the
officers. S

A significant mhjof’ity of Selected Reserve enlisted personnel
(80 percent) and officers (87 percent) intended to remain in
their current status for the upcaning year.

—seven percent of all enlisted personnel expressed a high -

probability of reenlistment in the reserves. The probability of
reenlistment was twice as high among upper grades (ES-E9) as
among lower grades (E1-E4). The average probability of

reenlistment for all enlisted personnel was 6.1 on a scale of 0

to 10.

Seventy percent: of bfficers indicated a high intention to
continue reserve cbligation at the end of their current temm,
and only 6 percent indicated a low intention. .

Four percent of enllsted members indicated that they had
corpleted 20 or;more qualifying for retiremenc, and
another 51 percent indicated their intention to stay until
"qualified for retirement.

Fleven percent of the officers indicated that they had already
qualified for retirement. Another 54 percent expected to etay
until retirement.

P



Cverall Assessment of Guard/Reserve Service (Chapter 9)

Enlisted personnel perceived morale in their unite to be lower
than did officers. Based on a seven-point scale, the weighted

average was 4.8 for enlisted personnel and 5.3 for officers.

Among bo* 1 enlisted personnel and officers, those in higher pay

grades perceived morale to be higher,

Both enlisted personnel and officers were satisfied with
selected features of the Guard/Reserve.

-- Over 84 percent of enlisted personnel and 91 percent of the
officers were satisfied with the acquaintances/friendshipe

they developed in the reserves.

--  Eighty-one pex:cent of the enlisted personnel and 89 percent

of the officers were satisfied with the opportunity to
serve their country.

~--  Appraximately 60 pement of enlisted personnel and officers

expressed sstisfaction with the times they spent on
Guard/Reserve activities.

-~ Rbout 40 percent of all reservists were satisfied with unit |

social activities and education/training opportunities.
Part-tims officers were more satisfied with their overall
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Guard/Reserve participation than enlisted personnel. Over 59
percent of officers and 51 percent of enlisted personnel were
satisfied. Based on a seven-point scale, the weighted average
for overa.l satisfaction was 5.4 for officers and 5.1 for the

s s @ b
'

enlisted personnel. Ov’prall satisfaction increased with pay

grade.
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PREFACE

This report provides an overview of selected data fram the 1986
Reserve Camponents Surveys prepared by the Research Triangle Institute
(RTI) under Contract MDA-903-86-C-0289 sponsored by the Office of the
Assistant Secretary of Defense (Reserve Affairs) [OQASD(RA)] and the
Office of the Assistant Secretary of Defense (Force Management and Per-
sonnel) [OASD(FM&P)] with the collaboration of Decision Science Consor-
tium, Inc. and the Defense Manpower Data Center (DMDC).

The 1986 Reserve Camponents Surveys (1986 RC Surveys) consist of
three portions, two of reserve camponent members and the third of their
spouses. The 1986 Reserve Camponents Survey: Selected Reserve Officer
and Enlisted Personnel (1986 RC Member Survey) surveyed a sample of
Selected Reserve unit members, Individual Mobilization Augmentees (IMAs),
and military technicians, i.e. Selected Reservists who are . -~ employed
full-time in reserve units in a civilian capacity. The 1986 koserve
Camponents Survey: Full-Time Support Officer and Enlisted Personnel (1986
RC AGR Survey) surveyed a sample of Active Guard/Reserve or Training and
Adninistration of Reserve (AGR/TARs) members. The 1986 Reserve Com-
ponents Survey of Spouses of Selected Reserve Personnel (1986 RC Spouse
Survey) was a census of the spouses of all individuals sampled for parti-
cipation in the 1986 RC Member Survey and the 1986 RC Spouse Survey.

This volume and a campanion report, Description of Spouses of
Officers and Enlisted Personnel in the '.S. Selected Reserve: 1986, are
the two overview reports that initially precent the data collected in the
1986 RC Surveys. The overview presented here is as its major focus
Selected Reserve un‘t members in all seven reserve camponents (Amy
National Guard, Army Reserve, Naval Reserve, Marine Corps Reserve, Air
National Guard, Air Force Reserve and Coast Guard Reserve) surveyed in
the 1986 RC Member Survey. The other categories of reservists surveyed
are discussed in a very limited fashion.

The activities connected with the design and conduct of the 1986 RC
Surveys, as well as the preparation of this report and the associated
volumes of Supplementary Tabulations and User Mamual and Codebook,
required the effort of a number of people whose contributions the authors
would like to acknowledge. First, Lieutenant General Emmett H. Walker,
Jr., USA, Chief, National Guard Bureau; Major General (now Lieutenant
General) Herbert R. Temple, Jr., ARNGUS, Director Army National Guard;
Major General John B. Conaway, ANGUS, Director Air National Guard; Major
General William R. Berkman, USA, Chief, Army Reserve; Vice Admiral Cecil
J. Kempf, USN, Chief, Naval Reserve and Cammander, Naval Reserve Force;
Major General (now Lieutenant General) L. H. Buehl, USMC, Deputy Chief of
Staff for Reserve Affairs, HQ USMC; Major General Sloan R. Gill, USAF,
Chief of Air Force Reserve; and Rear Admiral A. D. Breed, Chief, Office
of Readiness and Reserve, United States Coast Guard, provided the strong
backing and support without which these surveys could never have been
conducted. Their understanding of the immediate and lasting value of the
project to evaluate the effectiveness of current policies and programs
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and to plan new ones was evident in the thought and hard work contributed
by their staffs and by National Guard and Reserve cammanders and

administrative personnel everywhere.

Within the Office of the Secretary of Defense, OOL Francis Rush, Jr.,
USAF, deserves special recognition. Both in his former capacity as Prin-
cipal Director, Office of the Deputy Assistant Secretary of Defense
(Guard/Reserve Manpower and Personnel) [ODASD(G/R MsP) ] and in his cur-
rent capacity, Staff Director, Sixth Quadrennial Review of Mllltary Com-
pensation (QRMC), OOL Rush provided gquidance, direction and wise counsel
during every phase of survey design, data collection, analyses and
writing.

Major General Stuart H. Sherman, USAF, Retired, while serving as
Deputy Assistant Secretary of Defense (G/R M&P) initiated the 1986 RC
Surveys, participated in the design, and facilitated the data collection.
CDR Lena Hartshorn, ODASD(G/R M&P), was DMDC's principal point-of-contact
throughout the data collection. COL David T. Fee, Principal Director,
ODASD(G/R M&P) and Gary Carlson, Executive Director, National Camnittee
for Ewployer Support of the Guard and Reserve (NCESGR), and Robert A.
Nemetz, QASD(FM&P) have strongly supported the effort and provided
assistance at critical junctures.

Special appreciation is due Dr. David W. Grissmer, the Rand Corpora-
tion, and Barbara Moser, the Research Triangle Institute. Dr. Grissmer
shared his expertise and knowledge of the reserve forces with us during
both design and analysis phases of the study. Major portions of the
present effort build directly on his previous research. Barbara Moser
served as Project Director and provided overall direction for this large,

camplex project.

Staff members at each of the participating organizations -- the
Research Triangle Institute, Decision Science Consortium, Inc. and the
Defense Manpower Data Center -- provided technical and substantive sup-
port throughout. Wwhile too numerous to mention here, they are indivi-
dually acknowledged in several other publications based on these surveys.
In addition to the staff at the participating organizations, personnel
fram the Rand Corporation and Computer Based Systems, Inc. also provided
technical support. The authors recognize that without the dedication of
these individuals, and the range of talents utilized in these studies,
the data reported here could not have been collected, prepared for
analysis and analyzed.

Finally, and most importantly, the survey data described here would
not have been possible without the participation of men and women in the
reserve camponents who took the time to collect the data and camplete
questionnaires. Over 12,000 officers and about 52,000 enlisted personnel
in all seven reserve catponenta and over 33,000 spouses responded to
questionnaires, and many more were involved in the administrative aspects
of the surveys. Their contribution and cooperation is appreciated. Many
hundreds of these members and spouses also took the time to provide addi-
tional comments which helped to set the quantitative data within the life
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and perspective of the Guard and Reserve member and spouse. In addition, 00
these caments served to identify concerns and issues that were not ®
specifically addressed in the survey questionnaire. Theee reports tell N
their story. The authors hope they have told it fairly and accurately e
for the benefit of policymakers and the public at large. et
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