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These surveys were conducted for the Office of the Assistant Secretary of
Defense (Reserve Affairs) [OASD(RA)) and the Office of the Assistant Secretary of
hl Defense (Force Management and Personnel) [OASD(FM&P)] by the Defense Manpower Data
Center (DMDC). Over 12,000 officers and about 52,000 enlisted persgonnel in all
geven reserve components, representing the approximately 1,012,000 trained
personnel in the Selected Reserve, and over 33,000 spouses, representing the

approximately 640,000 spouses married to reserve components military personnel,
Ll responded to detailed questionnaires sent to them in the spring ~¢ '986. The

questicnnaire seni L0 spouses asked about the:: civiiia: . - .. -
ot3tus . perceptions ¢f family and employer attitudes toward reserve participation,
~.... their attitudes anc .:.entations toward and .:z:.:z:action with reserve service
of their spouses. ~“i. )

The introductory chapters of this report provide a brief discussion of the
perspective and audience for the report (Chapter 1) and the methodology and
background for the study (Chapter 2). The first data chapter (Chapter 3) presents
data for the spouses of all categories of members of the trained Selected Reserve,
while the remaining data (Chapters 4-7) are restricted primarily to the wives of
part-time unit members.
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EXECUTIVE SUMMARY

The ultimate purpose of all Department of Defense (DoD) manpower
policies is to recruit, train, equip, and field a force capable of
preserving the peace and protecting the vital interests of the United
States and its allies. The men and women currently in the reserve
forces are an integral part of that force. Since the proclamation of
the Total Force policy in the All Volunteer Force era, and particu-
larly since 1980, increased reliance has been placed on reserve mem-
bers and units.

Increasingly, both active and reserve forces have been staffed by
men and women who are married and have families. Consequently, the
impact of military 1ife on the family - spouses, children, and mili-
tary members - has become an issue of concern to DoD and the active
and reserve components. In the reserve forces, this concern has two
aspects. First, as part of the partnership between the military and
its members, the reserve components are committed to addressing family
needs and assisting the family as much as possible. This is a commit-
ment made with the recognition that the majority of the families are
members of civilian communities and have a relationship to the armed
forces different from that of families whose members are in the active
forces. Second, family support and well-being is viewed as an essen-
tia) factor in the retention of trained military personnel. This
report, and other analyses which will be conducted using data from the
1986 Reserve Components Surveys, are a contribution to the on-going
evaluation of the effectiveness of family programs and activities;
they also provide tools for the identification of future areas for
policy action.

This volume presents an overview of the background, current activ-
jties, knowledge and views of the spouses of military personnel in the
National Guard and Reserve Components, based on the 1986 Reserve Com-
ponents Survey of Selected Reserve Spouses, one portion of the 1986
Reserve Components Surveys. An overview of the two military portions
of the 1986 Reserve Components Surveys - the 1986 Reserve Components
Survey:” Selected Reserve Officer and Enlisted Personnel and the 1986
Reserve Components Survey: Full-Time Support Officer and Enlisted
Personnel - 1s presented in a companion volume.

These surveys were conducted for the Office of the Assistant Sec-
retary of Defense (Reserve Affairs) [OASD(RA)] and the Office of the
Assistant Secretary of Defense (Force Management and Personnel) [OASD
(*M&P)] by the Defense Manpower Data Center (DMDC). Over 12,000 offi-
cers and about 52,000 enlisted members in all seven reserve compo-
nents, representing the approximately 1,012,000 trained personnel in
the Selected Reserve, and over 33,000 spouses, representing the ap-
proximately 640,000 spouses married to reserve components military
versonnel, responded to detailed questionnaires sent to them in the
spring of 13CS. The questionnaire sent to spouses asked about their
civilian employment and economic status, perceptions of family and




employer attitudes toward reserve participatica, and their attitudes
and orientations toward and satisfaction with the reserve service of
their spouse.

The introductory chapters of this report provide a brief discussion
of the perspective and audience for the report (Chapter 1) and the
methodology and background for the study (Chapter 2). The first data
chapter (Chapter 3) presents data for the spouses of all categories of
members of the trained Selected Reserve, while the remaining data
(Chapters 4-7) are restricted primarily to the wivcs of part-time unit
members.

Over 13 percent of the spouses of officers and 14 percent of
enlisted reservists are married to members providing full-time support
to the reserve components. About half of the full-time support group
are spouses of Guard and Reserve members on full-time duty and half are
spouses of military technicians. Military technicians are part-time
unit members who also support the Guard and Reserve as full-time
civilian employees. All full-time support spouses are excluded from
the discussion in Chapters 4-7. Another 12 percent of officer spouses
and one percent of enlisted spouses are married to members whose
part-time reserve duties are as individual mobilization augmentees
(IMAs) in support of active component units and headquarters.

The major findings are summarized below:

acte
(Chapter 3)
o Overall, three-fifths (61%) of Guard/Reserve members are
married.

o Among part-time male unit members, 60 percent are married.
Although the proportion is higher for officers (79%) than
enlisted members (57%), the majority of both are married.

0 With few exceptions, wives of part-time unit members are
civilians who have no experience of military service (93%).
By contrast, three—fourths (74%) of women members are married
to men who currently or formerly served in the active duty
force or the reserve components.

o Most wives of Guard/Reserve members are relatively
well-educated women, born in the U.S., and married for some
time to the member. The large majority of the families have
children. Most appear to be established members of their
civilian communities, with half having lived in their
neighborhood for five years or more and three—fourths owning
or buying their home.
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Families of officers are somewhat older than families of
enlisted members (as measured by wife's age, marriage dura-
tion, and family 1ife course stage).

L Employment of Spouses of Guard/Reserve Members /Chapter 4)

0

Overall, Guard/Reserve wives are very similar to the general
civilian population in their employment: two-thirds are
employed; only a small percentage (less than 5%) are unem-
ployed; and almost a third are not in the labor force.

Among employed Guard/Reserve wives, two-thirds work full
time. a percentage somewhat higher than for the general ci-
vilian population or for wives of members of the active duty
force.

The occupational distributions of Guard/Reserve wives of
enlisted and officer personnel are generally what would be
expected on the basis of the women's education and family
socioeconomic status: officers' wives are concentrated in
professional (42%) and clerical (24%) positions, with a smal-
Ter number (13%) in managerial or administrative positions;
the largest group of enlisted members' wives are in clerical
positions (28%), with a smaller proportion in professional
Jobs (19%), and others in service (13%) or sales (12%) posi-
tions. Consistent with their relatively long-term residence
in their local communities, many have held their current jobs
for long periods; three-fifths have had their job for two
years or more, and one-fourth have been in the job for seven
or more years.

Data on wives' reasons for working show the importance of
financial reasons, including: money for basic family ex-
penses (cited by 64%); extra money to use now (49%); and
saving for the future (35%). Career and intrinsic reasons
were also cited, though by fewer women. These include inde-
pendencs/c21¥ csteem (43%); enjoyment of working (30%); and
having always planned to work/have a career (33%) or exper-
fence for a future career (23%). Enlisted members' wives
cited financial reasons somewhat more than officers' wives,
whereas officers' wives were more likely to give intrinsic or
career-related reasons.

Husbands of women part-time Guard/Reserve unit members have a
different pattern of employment experience, since many are
current or former members of the armed forces, in either the
active duty force or reserve components. The large majority
of civilian husbands (87%) are currently employed and, of
those, most (84%) work full time. A relatively large propor-
tion (15%) of employed husbands work as civilian employees of
the federal government.




Spouse and Family Participation in Guard/Reserve Activities
hapter 5)

o With the exception of social/recreation2! programs, the ma-
Jority of spouses report either that, to their knowledge,
their husband's unit does not have most family programs or
activities, or that they do not know whether the activity is
available at the unit. Half the spouses know about family-
oriented social or recreational events and programs, although
another one-fifth say they do not know even about these
events. Less than one-fifth report that their husband's unit
has other kinds of programs or events, such as meetings for
new unit members, information programs, meetings about mobil-
jzation, or about medical benefits or retirement benefits.
The large majority are divided between those who say the unit
does not have such events/programs and those who do not know
whether they are available.

o A large proportion of spouses are interested in receiving
materials or attending programs that provide information for
family members. More than three-fourths are interested in
information about benefits, including retirement benefits
(87%), survivor benefits (87%), and medical benefits (85%).
Large iumbers also want other information: 85 percent want
information on the family's role in the event of mobiliza-
tion; 78 percent would 1ike advance schedules for drills and
Annual Training/ACDUTRA; 75 percent want information on the
mission of the member's unit; and 74 percent want information
on the unit's role in mobilization. The only difference in
the interests of spouses of enlisted members and officers is -
that the former are also very interested in two types of
near-term benefits: educational benefits and medical
benefits.

o Participation in programs and activities for family members
is very low, with the exception of social/recreational pro-
grams. Overall, two-fifths have attended social/recreational
events one or more times, but only about one-tenth or fewer
have ever attended such events as meetings for new family
members, information programs, and meetings about such issues
as medical benefits, retirement benefits, or mobilization.
Participation is considerably higher among those who report
they know about the programs/activities at the unit, ranging
from a high of 77 percent for social/recreational programs,
down to about one-third for programs about medical or retire-
ment benefits.

0 Very few (about 5%) wives of part-time unit members perform 1
any Guard/Reserve volunteer work, although a much larger
number (41%), especially of officers' wives (58%), do volun-
teer work in the civilian community. Both the distance to
the Guard/Reserve unit location and, possitly, lower salience
of Guard/Reserve volunteer work compared with work in the
local community may be important factors in this pattern. ‘ 1
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Participation in family or volunteer activities appears to be
somewhat higher among families who live in smaller places or
rural areas than among ones living in large cities.

The reason mest frequently reported by spouses for non-par-
ticipation in Guard/Reserve activities was that no family
activities are available (41%). Only a few said they do not
participate because they are not interested (12%). Other
reasons given include location (17%), not knowing other
people (16%), times activities are scheduled (15%), and lack
of child care (12%).

The Effects of Guard/Reserve Participation on Families (Chapter 6)

o

Travel time to the place where the member's unit meets or
drills can be substantial, especially for officers: one-
fifth (20%) of enlisted members and two-fifths (38%) of offi-
cers travel an hour or more to get there. This can add sub-
stantially to the time that Guard/Reserve participation takes
from leisure, family, or other activities.

At the same time, the data suggest that the member's partici-
pation is unlikely to disrupt regular child care arrangements
as only a few members regularly provide child care while the
mother is at work or school.

At Teast some features of Guard/Reserve participation cause
significant problems for a substantial number of families.
Most frequent cited as a probiem (by 32% of spouses) is the
member's participation in drills on special days, such as
Mother's Day or Easter. About one-fifth to one-fourth cite
unscheduled Guard/Reserve activities, family emergencies when
the spouse is on Guard/Reserve duty, scheduling family vaca-
tions, absence for Annual Training/ACDUTRA, and time away
from the spouse or children. Less frequently cited are two
features: absence for weekend drills; and absence for extra
time spent at the Guard/Reserve.

Officers' wives are more likely than enlisted members' wives
to report that a number of aspects of the member's Guard/Re-
serve participation create problems for the family, espe-
cially time away from the children and spouse, weekend
drills, and extra time spent at the Guard/Reserve.

Spouses' feelings about the amount of time members spend on
Guard/Reserve activities, their civilian job, and family and
leisure activities also indicate conflict between Guard/Re-
serve and family participation, especially for families of
officers. Whereas most spouses say the member spends about
the right amount of time or too much time on Guard/Reserve
activities and on his civilian job, half say he spends too
1ittle on leisure activities (54%) or family activities
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(50%). And officers' wives are more likely than wives of

enlisted members to say the member spends too much time on
Guard/Reserve activities (26% vs. 12%), and too little on

]eisure)activities (66% vs. 52%) or family activities (54%
vs. 49%).

0 Guard/Reserve participation makes a major contribution to the
family financial situation, for both enlisted members' and
officers' families. Half the spouses (54%) say the member's
Guard/Reserve income makes a major contribution to one or
more aspects of the family's financial situation. Nearly a
third (31%) say it contributes to meeting basic family ex-
penses or to having extra money to use now (32%), and about
half that number (16%) say it contributes to savings for the
future. Enlisted members' wives are slightly more likely
than officers' wives to say that the Guard/Reserve income
makes a major contribution to meeting basic expenses, and
slightly less likely to say it provides savings or extra
money to use now, but generally the differences are modest in
size, and the overall picture is one of considerable similar-
ity between the two spouse groups in their perception of the
positive impact of the member's Guard/Reserve participation.

0 Twenty-two percent of the wives say that the member's
Guard/Reserve participation is a problem because of its ef-
fect on his pay and promotion at his civilian job, with five
percent considering it a serious problem. The majority say
this is not a problem.

Spouse and Family Support for Member's Guard/Reserve Participation
(Chapter 7)

0 For the most part, spouses perceive community views of the
member's Guard/Reserve participation as favorable or very
favorable. Half the spouses say the member's relatives (49%)
and the wife's relatives (50%) are very favorable to his
participation; half (46%) say that neighbors' attitudes are
at least somewhat favorable; and similar proportions think
the member's civilian boss (45%) and civilian co-workers
(43%) are at least somewhat favorable. For the most part,
spouses do not believe others have unfavorable views of the
member's participation; the highest percentage seen as unfav-
orable is civilian bosses (14%), followed by seven percent
for co-workers.

o The majority of spouses rate the couple's level of agreement
on the member's career plans as very high (57% for military
career plans, and 61% for civilian career plans). Addi-
tionally, agreement on one area of career plans is strongly
associated with agreement on the other.

viii




Spouses were asked what factors cont. ibuted to the member's
most recent decision to stay in the Guard/Reserve. The most
frequently cited categories of reasons were: military career
(retirement benefits, promotion opportunities - 69%); intrin-
sic or personal benefits (pride in accomplishments, enjoyment
of Guard/Reserve participation - 52%); service to country
(48%);: and financial benefits (money for basic expenses, to
use now, or to save - 48%). Much less frequently cited were
social/recreational reasons (serving with people in the unit,
travel or "get away" opportunities - 30%); military skills
training (opportunity to use military equipment, challenge of
military training - 27%); and training related to civilian
employment opportunities (using educational benefits, obtain-
ing skills training that would get a civilian job - 16%).

Spouses expressed satisfaction with a number of aspects of
the member's Guard/Reserve participation, including: the
opportunity to serve the country (75%); military pay and
allowances (67%); military retirement benefits (63%); ac-
quaintanceships or friendships (56%); and the time required
at Guard/Reserve activities (53%). Differences between offi-
cers' and enlisted members' wives are evident for only a few
aspects. More officers' wives than enlisted members' wives
are satisfied with military pay and allowances (82% vs. 64%)
and with military retirement benefits (72% vs. 61%), while
fewer officers' wives are satisfied with the time required at
Guard/Reserve activities (47% vs. 55%).

Overall, the large majority of responding spouses are very
favorable (54%) or somewhat favorable (31%) to the member's
Guard/Reserve participation; officers' and enlisted members'
wives are very similar; and only a few wives (7%) say they
are somewhat or very unfavorable to his participation.

When the data on spouse attitudes are examined by other fac-
tors, the proportion favorable to the member's participation
is positively related to: the spouse's sense that the mem-
ber's income makes a major contribution to family finances;
spouse participation in the Guard/Reserve activities or vol-
unteer work; and perceived family/community support for the
member's participation. It is negatively related to the
perception that Guard/Reserve participation causes serious
problems for the family.

Spouse favorableness to member participation is also posi-
tively associated with high importance of different reasons
for his continuing participation, including: service to the
country; personal/intrinsic reasons (pride, enjoyment);
career reasons (retirement benefits; promotion); financial
reasons; military skills/experience; and social/recreational
reasons.
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o Data for couples show that favorable attitudes to the mem-
ber's Guard/Reserve participation are positively associated
with member satisfaction with his participation. Conversely,
members whose spouses have neutral or unfavcrable attitudes
are much less 1ikely to have highly favorable views of their
own participation.

Taken together, these data underline the importance of member,
family, and community factors for favorable spouse attitudes toward
the member's Guard/Reserve participation, and of the spouse's attitude
in relation to the member's satisfaction.




PREFACE

This report provides an nverview of selected data from the 1986
Reserve Components Surveys prepared by the Research Triangle Institute
(RTI) under Contract MDA-903-86-C-0289 sponsored by the Office of the
Assistant Secretary of Defense (Reserve Affairs) [OASD(RA)] and the
Office of the Assistant Secretary of Defense (Force Management and
Personnel) [OASD(FM&P)] with the collaboration of Decision Science
Consortium, Inc. and the Defense Manpower Data Center (DMDC).

The 1986 Reserve Components Surveys (1986 RC Surveys) consist of
three portions, two of reserve component members and the third of
their spouses. The 1986 Reserve Components Survey: Selected Reserve
Officer and Enlisted Personnel (1986 RC Member Survey) surveyed a
sample of Selected Reserve unit members, Individual Mobilization Aug-
mentees (IMAs), and military technicians, i.e. Selected Reservists who
are also employed full-time in reserve units in a civilian capacity.
The 1986 Reserve Components Survey: Full-Time Support Officer and
Enlisted Personnel (1986 RC AGR Survey) surveyed a sample of Active
Guard/Reserve or Training and Administration of Reserve (AGR/TARs)
members. The 1986 Reserve Components Survey of Spouses of Selected
Reserve Personnel (1986 RC Spouse Survey) was a census of the spouses
of all individuals sampled for participation in the 1986 RC Member
Survey and the 1986 RC Spouse Survey.

Two overview reports are being published as initial presentations
of the data collected in the 1986 RC Surveys. This volume, and a
companion report, Description of Officers and Enlisted Personnel in
the U.S. Selected Reserve: 1986. The overview presented here focuses
primarily on the spouses and families of male part-time unit members.
Spouses of other categories of reservists surveyed are discussed in a
very limited fashion.

The activities connected with designing and conducting the 1986 RC
Surveys, as well as the preparation of this report and the associated
volumes of Supplementary Tabulations and User Manual and Codebook,
required the effort of a number of people whose contributions the
authors would like to acknowledge. First, Lieutenant General Emmett
H. Walker, Jr., USA, Chief, National Guard Bureau; Major General (now
Lieutenant General) Herbert R. Temple, Jr., USA, Director Army
National Guard; Major General John B, Conaway, USAF, Director Air
National Guard; Major General William R. Berkman, USA, Chief, Army
Reserve; Vice Admiral Cecil J. Kempf, USN, Chief, Naval Reserve and
Commander, Naval Reserve Force; Major General (now Lieutenant General)
L. H. Buehl, USMC, Deputy Chief of Staff for Reserve Affairs, HQ USMC;
Major General Sloan R. Gill, USAF, Chief of Air Force Reserve; and
Rear Admiral A. D. Breed, Chief, Office of Readiness and Reserve,
United States Coast Guard, provided the strong backing and support
without which these surveys could never have been conducted. Their
understanding of the immediate and lasting value of the project to
evaluate the effectiveness of current policies and programs and to
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plan new ones was evident in the thought and hard work contributed by
their staffs and by National Guard and Reserve commanders and admin-
istrative personnel everywhere.

Within the Office of the Secretary of Defense, COL Francis Rush,
Jr., USAF, deserves special recognition. Both in his former capacity
as Principal Director, Office of the Deputy Assistant Secretary of
Defense (Guard/Reserve Manpower and Personnel) [ODASD(G/R M&P)] and in
his current capacity, Staff Director, Sixth Quadrennial Review of
Military Compensation (QRMC), COL Rush provided guidance, direction
and wise counsel during every phase of survey design, data collection,
analyses and writing.

Major General Stuart H. Sherman, USAF, Retired, while serving as
Deputy Assistant Secretary of Defense (G/R M&P) initiated the 1986 RC
Surveys, participated in the design, and facilitated the data collec-
tion. CDR Lena Hartshorn, ODASD(G/R M&P), was DMDC's principal point-
of-contact throughout the data collection. COL David T. Fee, Prin-
cipal Director, ODASD(G/R M&P) and Gary Carlson, Executive Director,
National Committee for Employer Support of the Guard and Reserve
(NCESGR), and Robert A. Nemetz, OASD(FM&P) have strongly supported the
effort and provided assistance at critical junctures.

Special appreciation is due Dr., David W. Grissmer, the Rand Cor-
poration, and Barbara Moser, the Research Triangle Institute. ODr.
Grissmer shared his expertise and knowledge of the reserve forces with
us during both design and analysis phases of the study. Major por-
tions of the present effort build directly on his previous research.
Barbara Moser served as Project Director and provided overall direc-
tion for this large, complex project.

Staff members at each of the participating organizations -- the
Research Triangle Institute, Decision Science Consortium, Inc. and the
Defense Manpower Data Center -- provided technical and substantive
support throughout. While too numerous to mention here, they are
individually acknowledged in several other publications based on these
survevs. In addition to the staff at the participating organizations,
personnel from the Rand Corporation and Computer Based Systems, Inc.
also provided technical support. The authors recognize that without
the dedication of these individuals, and the range of talents utilized
in these studies, the data reported here could not have been collect-
ed, prepared for analysis and analyzed.

Finally, and most importantly, the survey data described here
would not have been possible without the participation of men and
women in the reserve components who took the time to collect the data
and complete questionnaires. Over 12,000 officers and about 52,000
enlisted personnel in all seven reserve components, and over 33,000
spouses, responded to questionnaires and many more were involved in
the administrative aspects of the surveys. Their contributions and
cooperation are appreciated. Many hundreds of these members and
spouses also took the time to provide additional comments which helped
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to set the quantitative data within the 1ife and perspective of the
Guard and Reserve member and spouse. In addition, these comments
served to identify concerns and issues that were not specifically
addressed in the survey questionnaire. These reports tell their
story. The authors hope they have told it fairly and accurately for
the benefit of policymakers and the public at large.
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1. INTRODUCTION AND BACKGROUND

A. Introduction

1. Perspective

The ultimate purpose of all Department of Defease (DoD) man-
power policies is to recruit, train, equip, and field a force capable
of preserving the peace and protecting the vital interests of the
United States and its allies. The men and women currently in the
reserve forces are an integral part of that force. Since the procla-
mation of the Total Force policy in the A1l Volunteer Force era, and
particularly since 1980, increased reliance has been placed on reserve
members and units.

Service in the U.S. Armed Forces, both in the active and reserve
forces, entails participation in a way of life and a reciprocal com-
mitment between the institution and its members - military personnel
and their families. For the spouse and family, participation in the
military life has both objective and psychological aspects. For the
spouses of members of the reserve forces, the subjects of this report,
objective factors include the regular absence of mates at least sev-
eral days each month and temporary separation of families when reserv-
ists attend annual training or special schools. In addition to the
objective aspects of military life, military members and their fami-
lies participate in a way of life which carries with it psychological
aspects as well. These include exposure to danger for the member and
its associated stress for families; satisfactions and frustrations
that come from being integral to the defense of the nation; as well as
some tension with the civilian world in which they live and work.

Increasingly, the manpower demands of the military have required
recruiting and retaining men and womer who are able, motivated, have
or can be trained to have good technical and other skills, and are g ®
committed to the armed forces. At the same time, as more skilled 1
personnel are needed, and as there is greater emphasis on retaining
well-trained and capable people, both active and reserve forces have
come to be staffed by men and women who are married (some when they
enter, but most after they are in the military) and have families.

Consequently, the impact of the military 1ife on the family -
spouses, children, and military members - and the role of the family
in continued and effective participation on the part of reservists,
have become issues of concern to DoD and the active and reserve com-
pcnents. In the reserve forces, this concern has two aspects. First,
as part of the partnership between the military and its members, the ® L4
reserve components are committed to addressing family needs and as-
sisting the family as much as possible. This is a commitment made
with the recognition that the majority of the families are members of
civilian communities and have a relationship to the armed forces dif-
ferent from that of families whose members are in the active forces.
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Second, family support and well-being is viewed as an essential factor
in the retention of trained military personnel.

Continued effective management of and policy formulation for all
armed forces personnel requires that DoD and the active and reserve
components have reliable, valid, and timely data bases to support
policy analysis, evaluation, and research on defense manpower issues.
In addition to data that are routinely collected for administrative
purposes, demographic, economic, behavioral and attitudinal infor-
mation is needed. Survey research can provide such information. If
collected periodically, survey data can be used to assess the res-
ponses of military personnel to past and current policy changes and to
identify future areas for *olicy action.

This volume presents an overview of the spouses of military per-
sonnel in the National Guard and Reserve Components, and their res-
ponsiveness to and attitudes toward programs and policies which affect
their welfare. It is based on the 1986 Reserve Components Survey of
Selected Reserve Spouses, one portion of the 1986 Reserve Components
Surveys. The 1986 Reserve Components Surveys (1986 RC Surveys) con-
sist of three portions, two of reserve component members and the third
of their spouses.

The 1986 Reserve Components Survey of Selected Reserve Spouses
(1986 RC Spouse Survey), surveyed the spouses of all married members
selected for inclusion in the two members surveys. The spouses of
married reservists in all seven reserve components (Army National
Guard, Army Reserve, Naval Reserve, Marine Corps Reserve, Air National
Guard, Air Force Reserve and Coast Guard Reserve) were included.

From the point of view of policy makers and program staff in DoD
and the reserve components, it is important to have the best under-
standing possible of the particular features of the interaction be
tween reserve participation and family life that are sources of pro-
blems, as well as those that provide major benefits or 1ife satis-
faction and well-being. From the point of view of military personnel
policy, family problems and satisfactions are important because of
their expected effects on such crucial outcomes as the retention of
highly qualified and committed military personnel. The results of the
1986 RC Spouse Survey provide an opportunity to contribute to an un-
derstanding of the central issues of family well-being.

In reading this report, it is important to remember that, in re-
cent decades, American family 11fe has undergone major change. One
key change is the increase in labor force participation by married
women, and especially by those with young children. Family roles,
family economic situation, and needs for family programs and services
are all affected by this change. Families with members in the reserve
components live within an environment that is shaped both by the
change in families in the larger society and by the unique structural
and cultural features of military life. In addition, these families
are affected by the increase in the number of women in the reserve
components, and the concomitant increase in the number of civilian
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husbands and dual military couples (i.e. where both spouses are mili-
tary members). The results of the 1986 DoD Spouse Survey also provide
an opportunity to explore how families with members in the reserve
components have adapted in this period of rapid change.

The report presents the major findings from this survey and, where
appropriate, compares the information with data collected in a com-
panion survey conducted with the spouses of active duty military per-
sonnel, the 1985 DoD Survey of Military Spouses.*l

These surveys were conducted for the Office of Assistant Secretary
of Defense (Reserve Affairs) [OASD(RA)] and the Office of the Assis-
tant Secretary of Defense (Force Management and Personnel) [0ASD
(FM&P)] by the Defense Manpower Data Center (DMDC). Over 12,000 offi-
cers and about 52,000 enlisted personnel in all seven reserve compo-
nents, representing the approximately 1,012,000 trained personnel in
the Selected Reserve and over 33,000 spouses, representing the approx-
imately 640,000 spouses married to reserve components military person-
nel responded to extensive questionnaires sent to them in the spring
of 1986. The questionnaire sent to spouses asked about their civilian
community, personal and family characteristics, civilian employment
and economic status, perceptions of family and employer attitudes
toward reserve participation, and their attitudes and orientations
toward and satisfaction with the reserves.

In the chapters that follow, and in the associated Supplementary
Tabulations, we present a description of the spouses of military
personnel based on the surveys. In addition to extensive, heretofore
unknown, family demographic and economic characteristics, behavioral
and attitudinal data are presented. The reactions of these spouses to
current policies, the ways in which their mates' reserve participation
interacts with their civilian lives as family members and (for many)
as participants in the labor force, and their assessments of the con-
flicts between their mates' reserve participation and other aspects of
their lives are discussed.

Clearly, the satisfaction and performance of members of the re-
serve forces are partly a reflection of the effectiveness of personnel
policies. This report, and other analyses which will be conducted
using the survey data, are a contribution toward an assessment of
current policies and the formulation of new ones.

2. Audience for the Report

Data collected in broad-based personnel surveys such as the
1986 RC Surveys cannot in a single report or volume meet the needs of
all of its potential audiences entirely. Although the data were col-
lected to satisfy a set of information requirements, many of these
were intentionally general in scope so as to provide for future, as
yet unanticipated, uses. In addition, the various actual and poten-
tial users of these data have differing needs as to the complexity and
Tevel of detail of specific analyses.?

*See endnotes to this chapter.
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In the course of the initial survey planning, it became clear that
a report which presented a broad overview of the data would serve as a
useful document and reference tool for both current and potential
users. Senior DoD managers in the Office of the Secretary of Defense
(0SD) and in the regular and reserve components, and interested mem-
bers of Congress and the public, would find a basic descriptive sum-
mary of the demographic and attitudinal data collected from spouses of
personnel in the reserve forces useful. DoD analysts could use both
the present report and its associated Supplementary Tabulations in the
preparation of reports, issue papers, congressional testimony, brief-
ings, and correspondence without additional analyses. Finally, DoD,
the Coast Guard, and the regular and reserve components could use the
information in these reports to place problems in perspective and
identify issues which require policy attention. It is toward the
audiences described above that this report is directed.

In the next section of this chapter, the organization of the
report is discussed,including abbreviated summaries of the contents of
subsequent chapters. Then, the analytic approach is summarized.

B. Organization of the Report and Analytic Approach

1. Organization and Chapter Contents

In addition to this Introduction and Background (Chapter 1),
this report contains a methodological chapter (Chapter 2) and five
substantive chapters. A supplementary volume contains copies of all
the text tables, as well as additional tables, which present more
detailed data than are included in the text tables. These detailed
Supplementary Tabulations are organized in the same order and cover
the same topics as the text tables. To facilitate use, the Supple-
mentary tabulations use the same numbering system as the text tables,
with the more detailed suppiementary tables indicated by "a", "b",

¢., following the table number. The reader can go from any table in
_he text to the corresponding supplementary tables.

The general contents of Chapters 2-7 are:

Chapter 2. “"Introduction to the 1986 Reserve Components Surveys."
After a brief discussion of survey research in the Department of De-
fense, this chapter describes the 1986 Reserve Components survey de-
sign and provides information about the sample, data collection, res-
ponse rates, weighting procedures, and the questionnaires.

Chapter 3. "Characteristics of Spouses and Families of Guard/Re-
serve Members." This chapter first presents data on Guard/Reserve
members' marital status and on the military status and experience of
spouses of members. The remainder of the chapter describes the social
and demographic characteristics of wives of part-time unit members,
and characteristics of families in which the wife is a civilian. The
wives included are those who are themselves in the Guard/Reserve.
Wives who are currently serving on active duty in any of the services
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are excluded. This population of families, in which the couple
consists of a wife not on active duty and a part-time unit member
husband, represents the large majority of Guard/Reserve families, and
is the primary focus of the analyses in the present report. Unless
otherwise indicated, all data in the report are for this population.
The data presented in this chapter are important for describing
Guard/Reserve families, and provide the background for understanding
the relationship between families and the Guard/Reserve described in
subsequent chapters.

Chapter 4. “"Employment of Spouses of Guard/Reserve Members.*
This chapter describes the employment situation and occupations of
wives of part-time Guard/Reserve members, including: employment
status and level; occupation; and reasonc for working. These results
are compared with data for wives of members of the active duty force,
and with the larger population of civilian women. 1In addition, the
employment and occupatiors of civilian husbands of women part-time
Guard/Reserve members are described.

Chapter 5. "Spouse and Family Participation in Guard/Reserve
Activities.” This chapter describes spouse knowledge of and partici-
pation, and interest in Guard/Reserve-related activities, programs,
and information. Specific topics include: spouse knowledge of and
interest in family-oriented programs and activities; participation in
programs and activities for family members, and in civilian and
Guard/Reserve volunteer work; and factors that prevent participation
in Guard/Reserve activities.

Chapter 6. "The Effects of Guard/Reserve Participation on Fami-
1ies.” This chapter first presents data on spouse feelings about the
amount of time the member spends on family, Guard/Reserve, and other
activities, and problems caused for families by members' Guard/Reserve
participation. Next, it shows the contribution the member's
Guard/Reserve income makes to different aspects of the family's
financial situation.

Chapter 7. “Spouse and Family Support for Member's Guard/Reserve
Participation.” This chapter presents data on: the spouse's sense of
community support for the member's Guard/Reserve participation; couple
agreement on the member's civilian and military career plans; the
spouse's perception of the member's reasons for continuing partici-
pation in the Guard/Reserve; the spouse's satisfaction with different
features of the Guard/Reserve; overall spouse attitude toward the
member's participation; ana the relationship between member and spouse
satisfaction with member participation. The last analysis uses data
for both members of the couple in order to present each one's self-
report of his or her attitudes. This kind of analysis is made possi-
ble by the survey sample design, which provided for the collection of
data from spouses of members selected for the member sample.
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2. Analytic Approach

Tables are used in Chapters 3-7 to describe the family situa-
tion of Guard/Reserve members and the experience of spouses and fami-
lies with their own and the member's participation. All the tables
present data separately for spouses of enlisted member and officers,
and the tstal for ail Guard/Reserve spouses. As discussed earlier,
the primary focus is on families in which the spouse is a woman who is
not a member of the active duty force and the member is a part-time
unit member. In a number of cases, comparisons are explicitly drawn
between spouses of officers and enlisted men, in order to examine
similarities and differences in their experience, participation, and
attitudes. In other cases, where differences are small, the main
focus is on the total population of Guard/Reserve wives married to
part-time unit members. In several analyses, data for the comparable
U.S. civilian population (using data from the Current Population
Survey (CPS) for women aged 16-45, married to men who are employed
full-time in the civilian labor force) and for the active duty force
(from the 1985 DoD Spouse Survey) are used to compare Guard/Reserve
family experience with that of the larger civilian population and
families of active duty members.

Several composite or summary variables were created for use in the
analyses reported in this volume. These include a composite measure
of the member's reasons for the most recent decision to stay in the
Guard/Reserve, which groups the specific reasons into larger categor-
ies; a single measure of the contribution of the member's Guard/Re-
serve income to the family's financial situation, which is based on
the specific financial contribution items; and a single item measure
of whether member Guard/Reserve participation causes one or more kinds
of serious problems for the spouse and family. These are used in
different analyses presented here, and are described in more detail in
the discussion of the analysis results.

Statistical tests of significance were not used in the analyses.
In a survey with as large a sample size as this one has, most esti-
mates can be made so precisely that even small differences in percen-
tages between major groups (e.g., wives of officers vs. enlisted men)
are statistically significant. In some cases, where the percentage
differences are small (e.g., less than five percentage points), even
statistically significant differences are unlikely to be important for
policy purposes. In general, the approach used has been to provide
the overall picture and to focus on differences in family experience
only when they are relatively large in magnitude or are part of a
systematic pattern of differences evident in a number of different
analyses. Because estimates for some subgroups detailed in these
tables are based on smaller numbers of observations, generalized
tables of standard errors have been estimated for this study. A brief
description of standard errors and generalized tables appears in Ap-
pendix B of the Supplementary Tabulations. Unclassifiable or missing
data have been excluded from the tabulations, rather than being treat-
ed as a separate response category. In effect, this approach assumes
they are distributed in the same way as the data from spouses who did
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respond to the survey items. Readers can determine the level of mis-
sing data for different analyses by examining the information on the
number of cases, which is presented in each table.

This report does not separately analyze data for families of mem-
bers of the various reserve components. The decision not to analyze
data by reserve component was made for several reasons, including:
the variability in response rates for spouses of members of the dif-
ferent components would 1imit the generalizability and value of some
results; in some cases, sample sizes, especially for smaller subgroups
of the officer's spouse category, were too small to allow reliable
estimates or comparisons; and, from a policy perspective, the differ-
ences between components in family experience was deemed to be less
important than the overall picture and the similarities and differ-
ences between spouses of officers and enlisted men.

The reader interested in more detailed information is directed to
the Supplementary Tabulations mentioned earlier. Comparisons with the
experience of families of the active duty can be made by consulting
the report on the 1985 DoD_Spouse Survey and its accompanying set of
Supplementary Tabulations.3
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2. AN INTRODUCTION TO THE 1986 RESERVE COMPONENTS SURVEYS

This chapter provides an overview of the 1986 Reserve Components
Surveys. It includes a discussion of survey research in the Depart-
ment of Defense and the design used in conducting the present surveys.
Information about the sample, data collection, response rates and the
questionnaires is also provided.

A. Survey Research in the Department of Defense

In formulating manpower and personnel policy, the Department of
Defense (DoD) relies on both administrative data and on survey data.
Administrative data are personnel-related information collected from
individuals, or maintained about them, primarily for record-keeping
purposes. Such information is used in determining the types and
amounts of military compensation, eligibility for various forms of
health and program benefits, and performance assessments. These data
are largely automated and readily available for policy research and
formulation purposes.

Survey data collected in DoD include social characteristics, de-
scriptive, economic, demographic, and behavioral information, as well
as data about tastes, preferences, experiences, and projected be-
haviors. Survey data are currently collected from samples of individ-
uals, using a range of methodologies. Data are most frequently col-
lected using self-administered questionnaires distributed and col-
lected individually or in group settings. They are also collected
through personal and telephone interviews and as an adjunct to field
experiments. Survey data can be used to supplement administrative
data as well as to address issues which cannot be studied from the
administrative data. Particularly if collected periodically and sy-
stematically, these data serve as a basis for assessing the response
of military personnel to policy changes and for identifying areas for
future policy action.

Each of the Services and the reserve components undertakes policy
analyses using its own administrative data and data from surveys
conducted among its own personnel. In general, such studies address
Service- or component-specific issues. Issues which are cross-Service
or cross-component in nature are addressed within the Office of the
Secretary of Defense (0SD). Either such studies are conducted by 0SD
or a single service is designated to conduct a study on 0SD's behalf.

The administrative data used to support 0SD studies are less de-
tailed than those available at the Service or component level, since
the former are primarily used for policy formulation and assessment,
while the latter are used for detailed personnel management as well as
for policy purposes. Surveys conducted at the 0SD level strive for a
balance between data which will allow for cross-Service or cross-com-
ponent policy analysis and data detailed enough so that they can also
be used by the separate military services.
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The 1986 Reserve Components Surveys (1986 RC Surveys) described
below are the most recent exampies of 0SD surveys, developed and con-
ducted with the cooperation of the reserve components and intended to
.I provide data for both 0SD and component-specific studies. In the case
of the 1986 RC Surveys, the Coast Guard Reserve was inciuded to ensure
comprehensive coverage of all seven reserve components of the armed

forces.
*I B. Background of the 1986 Reserve Components Surveys
1. Purpose

In January, 1983, the Deputy Secretary of Defense mandated a
survey of military families, who were increasingly recognized as im-
portant to the retention and preparedness of the armed forces. While
each of the military services had previously conducted small-scale
studies of Service-specific military families, a single consistent
cross-service data set which could be used to study emerging family
issues was not available. Concurrent with the requirement to create a
data base for studying military families, DoD also had a need to as-
sess the impact of a range of personnel policies implemented in the
® past few years. Because there was a great deal of overlap in the
information needed for both purposes, i.e., studying family issues and
studying a broad range of personnel issues, the two requirements were
merged.

In preparation for that task, the Assistant Secretary of Defense
(Manpower, Reserve Affairs and Logistics) [currently the Assistant
Secretary of Defense (Force Management and Personnel)] established the
Family Survey Coordinating Committee, a DoD-wide committee which as-
sessed both information requirements and data sources within the DoD.
Early in the deliberations of the Committee, it was recognized that
major surveys of both the active and the reserve components were re-
quired. Recognizing the complexity of the undertaking, the Committee
initiated active force surveys but temporarily postponed the reserve
components surveys. The 1985 DoD Survey of Officer and Enlisted Per-
sonnel (1985 DoD Member Survey) and the 1985 DoD Survey of Military
Spouses (1985 DoD Spouse Survey), collectively the 1985 DoD Surveys of
Officer and Enlisted Personnel and Military Spouses (1985 DoD Sur-

® veys), were thus conducted to meet the requirements for data from )
active-duty military personnel and their spouses.

In February, 1985, the Deputy Assistant Secretary of Defense
(Guard/Reserve Manpower and Personnel) [DASD(G/R M&P)] asked the De-
fense Manpower Data Center (DMDC) to act as his agent in the conduct
® of the 1986 Reserve Components Surveys. DMDC had acted in a similar °
capacity in the conduct of the 1985 active duty surveys. In addition,
the DASD (G/R M&P) convened a special committee of reserve smponent
representatives to focus on establishing the requirements for the
surveys. The 1986 Reserve Components Surveys, described in detail in
the remainder of this chapter, were conducted to met the requirements
° for data from members of the reserve components and their spouses. °
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Together, the 1985 DoD Surveys and the 1986 Reserve Components
Surveys provide data sets on the total population actively involved in

the wiT

the military way of life. The survey data collected from both of
these major surveys can be used to study:

o

The response of military personnel to changes in military
compensation and benefits enacted in recent years;

Factors affecting individual preparedness and retention of
active-duty and reserve personnel;

Projected behavior of military personnel in response to pos-
sible changes in personnel management;

Differences in career orientations, attitudes, and experi-
ences between members of different subgroups, e.g., occu-
pational specialties, officers and enlisted members, minori-
ties, men and women;

The demographic, household, familial and other characteris-
tics of military personnel, couples, and families, including
special groups such as dual-career couples and single-parent
families;

The impact of military policies on aspects of military and
family 1ife such as residential arrangements, continuing
education, and spouse employment;

Family well-being, including economic issues facing military
families; and

Demand for, use and adequacy of programs providing family
services.

In addition, data available from the 1986 Reserve Components Sur-
veys can be used to address a variety of questions about National
Guard and Reserve components members and families which heretofore
have been the subject of 1imited or outdated research, broad stereo-
typing, and speculation. These include:

0

0

Patterns of previous active and reserve component service;

Financial issues that would face Guard and Reserve families
in the event of mobilization;

The interaction between the amount and forms of reserve com-
pensation and career intentions;

The relationship between civilian occupations and military
occupations for members;

Availability of medical and health coverage to reserve fami-
lies from non-reserve sources;
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0 The impact of employer policies, practices and attitudes on
member reserve participation; and

0 The role of the family in reserve participation.

2. Previous Reserve Studies

The 1985 DoD Surveys and the 1986 Reserve Components Surveys
(1986 RC Surveys) build directly on 0SD-sponsored survey research
conducted in recent years. The objectives of these surveys include a
systematic examination of, and provision of policy-sensitive infor-
mation about the military life cycle. The military life cycle in-
cludes both reserve and active force enlistment and reenlistment de-
cisions, career orientations, responses to policies that affect mili-
tary members and their households, and decisions to leave the mili-
tary.

Beginning in FY 1979, several major life cycle surveys have been
conducted. The 1979 DoD Survey of Personnel Entering Military Service

and the 1981 and 1983 DoD Surveys of Applicants for Military Service
focused on enlistment decisions. The 1978/79 DoD Survey of Officer
and Enlisted Personnel (1978/79 DoD Surveys) focused on the in-service
population; i.e., the men and women on active-duty in the four Serv-
ices. The 1985 DoD Surveys are closely related to the 1978/79 DoD
Surveys both in subject areas and survey design.

Former studies of the reserve components include the 1979 Reserve
Force Studies Surveys (1979 RF Surveys) and the 1984 Survey of Na-
tional Guard and Reserve Members. The 1979 RF Surveys were adminis-
tered to a cross-section of enlisted members and unit commanders in
both the Army National Guard and Army Reserve. The purpose of the
surveys was to collect data for the Office of the Deputy Assistant
Secretary of Defense (Reserve Affairs) and the Army Guard and Reserve
components to support policy research analysis on reserve force and
manning problems. The study was limited to a sample of 441 Army Na-
tional Guard and Army Reserve units, 219 for specialized case studies
and 222 randomly selected. In each unit, questionnaires were
administered to all junior and senior enlisted members and to the unit
commanders. In addition, one questionnaire was filled out either by
the unit commander or another unit member (generally the unit military
technician) to report basic factual information about each sampled
unit.

The 1984 Survey of National Guard and Reserve Members was con-
ducted at the request of the Office of the Deputy Assistant Secretary
of Defense (Reserve Affairs) and the Office of the Deputy Assistant
Secretary of Defense (Military Personnel and Force Management). The
purpose of the survey was to provide information on the attitudes and
experiences of Selected Reserve members with regard to the military
identification card system and other aspects of reserve service, The
sample included 201 units. Within sampled units, all Selected Reserve
members (including drilling members, Active Guard/Reserve or Training
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and Administration of Reserve members (AGR/TARs), and military techni-
cians) were asked to complete questionnaires.

3. Brief Description of the 1986 Reserve Components Surveys

The 1986 Reserve Components Surveys (1986 RC Surveys) consist
of three portions, two of reserve component members and the third of
their spouses. The 1986 Reserve Components Survey: Selected Reserve
Officer and Enlisted Personnel (1986 RC Member Survey) surveyed a
sample of Selected Reserve unit members. Individual Mobilization
Augmentees (IMAs), i.e., Selected Reservists who train with the active
components, and military technicians, i.e., Selected Reservists who
are also employed full-time in reserve units in a civilian capacity,
were also included in the 1986 RC Member Survey. The 1986 Reserve
Components Survey: Full-Time Support Officer and Enlisted Personnel
(1986 RC AGR Survey) surveyed a sample of Active Guard/Reserve or
Training and Administration of Reserve (AGR/TARs) members. Indivi-
duals in all seven reserve components (Army National Guard, Army
Reserve, Naval Reserve, Marine Corps Reserve, Air National Guard, Air
Force Reserve and Coast Guard Reserve) were included in both the 1986
RC Member Survey and, where appropriate, in the 1986 RC AGR Survey.

As an additional part of these surveys, a follow-up of selected
Army National Guard and Army Reserve units included in the 1979 RF
Surveys was conducted. Of the 222 units randomly selected in 1979,
145 were still in existence in 1986. A census of approximately
13,000 enlisted members in these units constituted the 1979 RF Follow-
Up portion of the 1986 RC Surveys. These units were included so that
changes in personnel attitudes and attributes could be compared be-
tween 1979 and 1986. Members selected for the 1979 RF Follow-Up are
included in the 1986 RC Member Survey population.

The 1986 RC Member Survey and the 1986 RC AGR Survey were adminis-
tered to a sample of approximately 121,000 Guard/Reserve members (in-
cluding about 13,000 in units previously sampled in 1979) in the
United States and Puerto Rico. Five questionnaire versions were used:
officer and enlisted members (including technicians and IMAs) (Forms 1
and 2); full-time support officer and enlisted members (Forms 3 and
4), and the commanders of units in the 1979 RF Follow-Up (Form 7).

The 1986 Reserve Components Survey of Spouses of Selected Reserve
Personnel (1986 RC Spouse Survey) was a census of the spouses of all
those surveyed in the 1986 RC member and the 1986 RC AGR Survey. A
questionnaire was sent to approximately 75,000 spouses in English
(Form 5) and Spanish (in Puerto Rico) (Form 6) versions.

A11 of the questionnaires contained a cure group of questions
similar to those used in previous DoD active and reserve surveys cov-
ering members' and spouses' characteristics and current experiences.
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C. Survey Populaiions and Samples

The Reserve Components Common Personnel Data System (RCCPDS) as of
30 October 1985 was used to initially define the population on which
the samples were based. In addition to the information used for samp-
ling, RCCPDS contains other administrative data on Guard/Reserve mem-
bers which were used in data collection. The 1986 RC Surveys contain
three units of analysis: military personnel, spouses and couples.

1. Military Personnel

The population for the basic military samples of the 1986 RC
Surveys consisted of Selected Reserve trained officer and enlisted
personnel; i.e., individuals in the training pipeline were excluded.
These personnel are included in the Selected Reserve strength of all
reserve components. Therefore, the sample population was smaller by
approximately 9 percent from the total population of the Selected
Reserve. The basic stratification variable was reserve component.
Within each component, personnel were classified by reserve category
(RCAT) as defined in RCCPDS, officer/enlisted members status and sex.
The four reserve categories are unit members (RCAT = S), non-unit
members or IMAs (RCAT = T), military technicians (RCAT = M), and full-
time support personnel or AGR/TAR (RCAT = F). The final sample sizes
were based on a compromise between the number of questionnaires needed
for detailed analyses of special small populations and budgetary con-
straints. In most strata, the design provided for a 10 percent sam-
ple. The sample design also provided for larger sampling ratios of
women, officers, Marine Corps Reserve and Coast Guard Reserve person-
nel. The final stratification scheme along with the sampling ratios
is shown in Table 2.1. Within each stratum, a random sample of mili-
tary personnel was selected with equal probability of selection using
the sample numbers shown in Table 2.1. The final sample sizes, by
stratum, are shown in Table 2.2.

As indicated above, in addition to the basic sample, approximately
13,000 Army National Guard (ARNG) and Army Reserve (USAR) members of
specific units from the 1979 RF Surveys were surveyed. These 145
units had been randomly selected and surveyed in the 1979 RF Surveys
and were still in existence in late 1985. Table 2.3 shows the com-
plete follow-up sample, in strata defined on the basis of unit size;
ji.e., following the classification usad in the 1979 RF Surveys. The
table shows 12,977 individuals were sclected; 7,443 individuals in the
ARNG and 5,534 in the USAR. However, -ome individuals in the ARNG or
USAR are in both samples, that is, th- / were randomly selected as part
of the basic sample and happened to be members of 1979 RF Follow-Up.
The actual number of additional unique individuals sampled was 11,700:
6,707 in the Army National Guard and 5,013 in the Army Reserve. Put
another way, there is an overlap of 1,257 individuals, 736 in the Army
National Guard and 521 in the Army Reserve who are in both the basic
1986 RC Surveys sample and the 1979 RF Follow-Up.




Table 2.1. 1986 Reserve Components Surveys Sampling Ratios
for Military Members
Reserve Component

Respondent

Type ARNG  USAR  USNR USMCR ANG USAFR USCGR
Unit Members (RCAT=S)
Officer

Male 0.10 0.10 0.10 0.40 0.10 0.10 0.60
Female 0.20 0.20 0.20 0.80 0.20 0.20 1.00
Enlisted

Male 0.10 0.10 0.10 0.20 0.10 0.10 0.30
Female 0.10 0.10 0.10 0.20 0.10 0.10 0.30
Non-Unit Members (IMAs) (RCAT=T)
Officer

Male - 0.10 - 0.40 - 0.10 -
Female - 0.20 - J2.80 - 0.20 -
Enlisted

Male - 0.10 0.20 - 0.10 -
Female - 0.10 - 0.20 - 0.10 -
Technicians (RCAT=M)
Officer

Male 0.10 0.10 - - 0.i0 0.10 -
Female 0.20 0.20 - - 0.20 0.10 -
Enlisted

Male 0.10 0.10 - - 0.10 0.10 -
Female 0.10 0.10 - - 0.10 0.10 -
Full-Time Support (FTS-AGR/TAR) (RCAT=F)
Officer

Male 0.10 0.10 0.10 0.40 0.1 0.10 -
Female 0.20 0.20 0.20 0.8 0.20 0.20 -
Enlisted

Male 0.1¢ 0.10 0.10 0.20 0.10 0.10 -
Female 0.10 0.10 0.10 0.20 0.10 0.10 -
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Table 2.2. Basic Sample of Military Members Selected
for the 1986 Reserve Components Surveys

Reserve Component Total
Respondent Selected
Type ARNG  USAR USNR  USMCR ANG  USAFR USCGR Reserve

Unit Members (RCAT=S)
Officer

Male 3,175 3,345 1,872 976 935 584 890 11,777
Female 385 1,340 331 46 163 309 74 2,648
Enlisted

Male 30,785 15,826 7,650 6,040 5,971 3,729 2,890 72,891
Female 1,408 3,164 899 224 777 852 300 7,624
Non-Unit Members (IMAs) (RCAT=T)
Officer

Male - 795 64 208 - 651 - 1,718
Female - 94 9 39 - 164 - 306
Enlisted

Male - 291 4 97 - 347 - 739
Female - 42 2 13 - 85 - 142
Technicians (RCAT=M)
Officer

Male 531 96 - - 187 77 - 891
Female 31 13 - - 9 7 - 60
Enlisted

Male 1,548 243 - - 1,790 672 - 4,253
Female 141 29 - - 162 55 - 387
Full-Time Support (FTS-AGR/TAR) (RCAT=F)
Officer

Male 277 280 164 76 92 15 - 904
Female 22 43 16 18 7 2 - 108
Enlisted

Male 1,523 592 1,254 154 441 32 - 3,996
Female 188 191 89 34 110 11 - 623
Total 40,014 26,384 12,354 7,925 10,644 7,592 4,154 109,067
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Table 2.3. 1979 Reserve Forces Follow-Up Survey Sample
Reserve Unit

Component Size Selected

Army National Guard 101-160 54
41-100 2,174

101-160 3,911

161+ 1,304

Subtotal 7,443

Army Reserve 0-40 270
41-100 1,043

101-160 1,863

161+ 2,358

Subtotal 5,534
Total 12,977
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2. Spouses

The 1986 RC Spouse Survey queried the total population of
spouses of married military members who had been randomly selected for
inclusion in the military portions of the 1986 RC Surveys. While the
accuracy of marital status information in RCCPDS made this administra-
tive data of limited use in selecting married members, it was possible
to make a rough estimate of the total number of reservists who were
married. It was estimated that approximately 75,000 individuals in
the basic and additional samples described above would be married at
the time of data collection.

3. Couples

The couple data have been derived by merging survey infor-
mation provided by married military survey respondents with that given
by their responding spouses. A unique aspect of the couple infor-
mation is the existence of married couples both of whom are Guard/
Reserve members. It is clear that, with two distinct probabilities,
either or both partners of any dual-Guard/Reserve couple could have
been drawn into the military sample. If both partners were selected,
both received "military" questionnaires to complete. In addition,
both partners also received 1986 RC Spouse Survey questionnaires.
Because the spouse questionnaire was sufficiently different from the
member questionnaire, both partners were asked to fill out the spouse
questionnaire. When only one partner was selected into the member
sample, the couple was asked to complete one member and one spouse
questionnaire between them.

D. Survey Administration and Response Rates

1. Administration

Data collection for the 1986 Reserve Components Surveys was
the responsibility of component-specific administrative units, coordi-
nated by the DMDC, ODASD(G/R M&P) and representatives from each of the
reserve components,

Prior to the start of data collection, DMDC provided a contractor,
National Computer Systems (NCS), with a tape of the military sample
selected from the 30 October 1985 RCCPDS file. The tape contained two
types of records. The first type, Record Control Number (RCN) re-
cords, defined the Tocation of the targeted military sample. RCN
records contained unit addresses for all military members in the sur-
vey, numbers of specific questionnaire variants sent to each location,
and other information for survey control purposes. {The term "unit"
in this context refers to an organizational element of the reserve
components such as headquarters, a c