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DATA TABULATION VOLUMES

This material provides information for use by readers to interpret the tabulation
volumes accompanying the final project report: 1989 Survey of U.S. Army Reserve (USAR)
Troop Program Unit (TPU) Soldiers. The Tabulation Volumes list questionnaire items and the
percent of respondents (weighted to population estimates) who have responded in particular ways
to questionnaire items. Frequencies of variables calculated from unweighted data are found in the
Codebook.

The U.S. Army Reserve population eligible for selection was defined by the number
of personnel records on a December 1988 SIDPERS data base; this totalled 280,265 Reservists,
268,201 of whom were eligible for the cross-sectional sample. A total of 25,327 Reservists were
selected for the cross-sectional sample. In addition, the 11,452 Reservists who were selected and
responded to the survey in 1988 were surveyed in 1989 to assess changes in attitudes and
perceptions, and examine their relationship to leaving or staying in the U.S. Army Reserve. The
total for the 1989 combined cross-sectional and longitudinal samples was 36,779 Reservists. Of the
25,327 selected Reservists in the 1989 cross-sectional sample, 10,913 completed and returned their
surveys, resulting in a 43% unadjusted response rate. A total of 6,754 of the 12,295 Reservists (of
whom 843 were no longer on the SIDPERS database) in the longitudinal sample completed and
returned their questionnaires, for a final unadjusted response rate of 59%. Responses were then
weighted to account for disproportionate sampling and differential nonresponse across specific
subgroups. Weighting procedures also involved weighting respondent data to the eligible U.S.
Army Reserve population (as described in Chapter 2 of the 1989 Research Plan).

Types of Tabulation Volumes

There are two sets of Tabulation Volumes. The first set of Tabulation Volumes
presents results for the 1989 cross-sectional sample only. This sample consists of Reservists
selected in the second year of the survey who returned completed survey questionnaires
(N=10,913). There are four cross-sectional 1989 Tabulation Volumes that report results for:
(1) all respondents; (2) officers only; (3) noncommissioned officers (NCOs) only; and (4) junior
enlisted personnel only. The second set of Tabulation Volumes presents results for the 1989

longitudinal sample caly. Comparing response frequencies in the 1988 cross-sectional Tabulation
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Volumes (produced in 1988) with those in the 1989 cross-section Tabulation Volumes shows the
amount of change in background characteristics, attitudes, and opinions of the U.S. Army Reserve
population and subpopulations (e.g., junior enlisted, NCOs, etc.) from 1988 to 1989.

The second set of Tabulation Volumes present results for the 1988-1989 longitudinal
sample. This sample consists of Reservists who were sampled and had compieted survey
questionnaires in the first year and whe had also returned completed survey questionnaires in 1989
(N=6,754 of a total of 11,452' Reservists in the longitudinal sample). Three Tabulation Volumes
were generated for the 1988-1989 longitudinal sample. The first volume reports 1989
questionnaire responses of junior enlisted who stayed in the Army Reserve from 1988 to 1989
(referred to as "stayers;" N=1,782 of a total of 3,568 junior enlisted Reservists in the longitudinal
sample).

The second longitudinal Tabulation Volume reports the 1988 questionnaire responses
of the junior enlisted "stayers" who were used as the sample to generate the first longitudinal
Tabulation Volume. Comparing questionnaire response frequencies between the 1988 and 1989
longitudinal Tabulation Volumes for junior enlisted stayers show aggregate changes in attitudes
and perceptions of junior er.l:sted stayers from 1988 to 1989.

The third 1988-1989 longitudinal Tabulation Volume reports the 1988 questionnaire
responses of junior enlisted "leavers” from 1988 to 1989. Of the total sample of 3,568 junior
enlisted in the longitudinal sample, 574 junior enlisted left the Army Reserve between 1988 and
1989. Comparing responses in this 1988 "leaver" Tabulation Volume to those in the 1988 "stayer”
Tabulation Volume shows aggregate differences in attitudes and perceptions between junior
enlisted leavers and stayers. These differences may be interpreted as factors influencing the
decisions of junior enlisted to stay in or leave the Army Reserve.

1Of the onginal 12,295 soldiers 1n the 1988 longitudinal sample, 843 soldiers were no longer found on the 1989 SIDPERS data file.
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Crossing Variables Chosen for Crosstabulations

The primary function of the Tabulation Volumes is to provide data that have direct
implications for specific research questions and for U.S. Army Reserve policy questions. Most of
these questions pertain to subpopulation differences, such as:

. How does intention to stay in the Army Reserve differ by rank, gender, marital
status, educational level, and prior service?

. To what extent can the observed differences in Reservists’ intentions to remain
in the Army Reserve be explained by differences in their reasons for joining,
expectations for the Reserve, the type of Army Reserve duties they perform,
their unit's administration and leadership, etc.?

The Tabulation Volumes serve primarily to answer these broad questions of interest,
as they report the distribution of responses to questionnaire items overall and by subpopulations of
policy interest. For the cross-sectional sample, there are four separate Tabulation Volumes; these
are: (1) (officers and enlisted combined) questionnaire item responses by rank; (2) officers (O1
through OB), questionnaire item responses by selected demographic variables (see below);
(3) noncommissioned officers (NCOs, ES through E9), questionnaire item responses by selected
demographic variables (see below); and (4) junior enlisted only (E1 through E4), questionnaire
item responses by selected demographic variables (see below).

There are three separate Tabulation Volumes for the longitudinal sample; these are:
(1) 1989 questionnaire responses of junior enlisted stayers from 1988 to 1989, crossed by selected
demographic variables (as described below); (2) 1988 questionnaire responses of junior enlisted
stayers from 1988 to 1989, crossed by selected demographic variables (as described below); and
(3) 1988 questionnaire responses of junior enlisted leavers between 1988 and 1989, crossed by
selected demographic variables (as described below). Detailed below are the specific crossing
variables used for the cross-sectional and longitudinal Tabulation Volumes.

Cross-Sectional Tabulation Volumes. Demographic information collected from the
survey instrument vias used to group respondents into the four rank subpopulations for which
cross-sectional Tabulation Volumes were generated. Indicated below are the questionnaire items

that were used to define the categories for each of the crossing variables.




Volume No. 1 (combined Officers and Enlisted) (Questionnaire item response by
rank as determined by response to Questionnaire Item 73)

Junior Enlisted (E1-E4)
Junior NCOs (ES-E6)
Senior NCOs (E7-E9)
ROTC Cadets (CT5-CT8)

Junior Warrants (W01, CW2)
Senior Warrants (CW3, CW4)

Company Grade Officers (01-03)

Field Grade Officers (04-05)

Colonels and General Officers (06-08)
Volume No. 2  (Officers only, i.e, ROTC Cadets, Warrant Officers and
Commissioned Officers as determined by Questionnaire Item 73) (Questionnaire
item response by selected variables listed below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female

Marital Status (As determined by responses to Questionnaire Item 97)
Not Married (Never married)
Married (Married for first time, Remarried)
Other (Legally separated, Divorced, Widowed)

Educational Level (As determined by response to Questionnaire Item 95)

No College Degree (Less than a Bachelor’s degree)
College Degree (Bachelor’s degree or higher)

Prior Service (As determined by responses to Questionnaire Item 5)

Prior Service
No Prior Service

AOC-Qualified (As determined by responses to Questionnaire Item 28)

Quatified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)
Stay Past Current Obligation or Until Retirement

Leave at End of Current Obligation
Leave Before End of Current Obligation




Volume No.3 (Noncommissioned Officers only, i.e., Sergeants (ES5) through Sergeant
Majors (E9)) (Questionnaire item response by selected variables listed below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female

Marital Status (As determined by responses to Questionnaire Itcm 97)
Not Married

Married
Other

Educational Level (As determined by responses to Questionnaire Item 95)
Less than High School
High School Completed
Less than College Degree
Bachelor’s Degree & Up
Prior Service (As determined by responses to Questionnaire Item S)

Prior Service
No Prior Service

MOS-Quualified (As determined by responses to Questionnaire Item 28)

Qualified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)
Stay Past Current Obligation or Until Retirement
Leave at End of Current Obligation
Leave Before End of Current Obligation

Volume No. 4 (Junior enlisted only, i.e., Privates through Corporals/Specialist Fours)
(Questionnaire item response by selected variables listed below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female

Marital Status (As determined by responses to Questionnaire Item 97)

Not Married
Married
Other




Educational L.evel (As determined by responses to Questionnaire Item 95)

Less than High School
High School Completed
Less than College Degree
Bachelor’s Degree & Up

Prior Service (As determined by responses to Questionnaire Item 5)

Prior Service
No Prior Service

MOS-Qualified (As determined by responses to Questionnaire Item 28)

Qualified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)

Stay Past Current Obligation or Until Retirement
Leave at End of Current Obligation
Leave Before End of Current Obligation

Longitudinal Tabulation Volumes. Each of the three longitudinal Tabulation
Volumes consist of junior 2rlisted responses only. Demographic information collected from the
survey instrument was used to group respondents into rank categories, and junior enlisted were
then separated from the other rank groups for purposes of producing the longitudinal Tabulation
Volumes.

The crossing variables used for each of the longitudinal Tabulation Volumes were
identical. Indicated below are the questionnaire items that were used to define categories for each
of the crossing variables.

Longitudinal Tabulation Volumes (Junior enlisted only, i.e., Privates thrcugh
Corporals/Specialist Fours) (Questionnaire item response by selected variables listed
below)

Gender (As determined by responses to Questionnaire Item 92)

Male
Female




Marital Status (As determined by responses to Questionnaire Item 97)

Not Married
Married
Other

Educational Level (As determined by responses to Questionnaire Item 95)

Less than High School
High School Completed
Less than College Degree
Bachelor’s Degree & Up

Prior Service (As determined by responses to Questionnaire Item 5)

Prior Service
No Prior Service

MOS-Qualified (As determined by responses to Questionnaire Item 28)

Qualified for Duty Position
Not Qualified for Duty Position

Career Intent (As determined by responses to Questionnaire Item 84)

Stay Past Current Obligation or Until Retirement
Lcave at End of Current Obligation
Leave Before End of Current Obligation

Derivation of Crossing Variables. Briefly described here are the procedures used to
code responses to questionnaire items to form column variables in the Tabulation Volumes.
Responses to Question 73 were used to create the rank groups. Roth officer and enlisted
subpopulations were included in the first Tabulation Volume for the cross-sectional sample.
Officer ranks in the combined officer and enlisted cross-sectional Tabulation Volumes were
divided into the following pay grades: WO1-CW2 (Junior warrant officers); CW3-CW4 (Senior
warrant officers); O1-O3 (Company grade officers); 04-OS5 (Field grade officers); and O6-O8
(Colonels and Generals). ROTC Cadets responded to the pay grades of CTS, CT6, CT7 and CT8
on Questionnaire item 73 and formed the ROTC cadet group. All the enlisted pay grades
comprised the enlisted subpopulation. The enlisted subpopulation was then divided into junior
enlisted and noncommissioned officers for purposes of reporting responses to questionnaire items.
Noncommissioned officers (NCOs) were identified as being in the pay grades E5 through E9 and
formed the NCO subpopulation for the third cross-sectional Tabulation Volume. (Responses for
junior NCOs (pay grades E5-E6) and senior NCOs (E7-E9) are reported separately in the overall




(Volume 1) Tabulation Volume.) Junior enlisted were those in the pay gra-les E1-E4, and these
respondents comprised the fourth cross-sectional Tabwlation Volume.

Question 92 was used to determine whether respondents were female or male.
Question 97 was used to determine marital status. A response of "Single, never married" was
treated as Not Married. Response of "Married for the first time" and "Remarried" were collapsed
into the Married category. Finally, "Legally separated or filing for divorce,” "Widowed" and
"Divorced" were placed into the Other category.

Educational level for both the officer and enlisted volumes was determined by
responses to Question 95. For the officer volume, responses of bachelor’s degree or higher were
treated as one group, and respondents with fewer than 4 years of college and those with 4 years of
college but no degree were placed in a No College Degree group.

For the enlisted Tabulation Volumes, there were four levels of education. The first
response to Question 95 formed the Less Than High School group. The second response formed
the High School Completed group. The next three responses, "Up to 2 years of college, but no
degree,” "Associate’s degrce’ and "From 3 to 4 years of college, but no degree” formed the Less
Than College Degree group. The final group consisted of respondents who answered "Bachelor’s
degree" and above.

The prior service column varijable was determined by using responses to Question 5.
Respondents who reported having had prior active duty service in any military component
comprised the Prior Service category, and those who did not formed .he Nonprior Service group.

Responses to Question 28 served to divide respondents into two groups: Those who
were AOC/MOS-qualified and those who were not.

Question 84 was used to derive three levels of intent to stay in the U.S. Army
Reserve. The first category, "Stay in the Army Reserve beyond my current obligation or until
retirement,” combined responses to the first two career intent categories. The second category
included only those respondents who said they would leave upon completion of their current

obligation. The third category included those respondents who said that they would leave prior to

the end of their present obligation.




Conventions Adopted for the Tabulations

The distribution of responses for each questionnaire item is presented on a separate
page in each of the Tabulation Volumes. All questionnaire items that appeared on the survey
instrument for analytic reasons and that could be sensibly generalized to the population in
question were included in the Tabulation Volume data tables. The variables are in the same order
as the questionnaire items in the survey instrument. (Only Question 71 is excluded due to the
large number of MOS categories and the resultant small weighted percentages. The project
Codebook presents actual, unweighted frequencies for this question.)

At the top of each tabulation page is a 4C-character label that identifies the variable
tabulated. The label includes (1) the survey question number corresponding to the questionnaire
item number; and (2) an abbreviated, 40-character description of the question (e.g, Q5 "Ever
Served Active Duty Any US Mili?"). For the most part, each row in the data table represents a
single distinct response. However, continuous variables with a large number of categories were
collapsed for the tabulations.

Collapsing and Editing Variables. Response categories for questionnaire items used
as crossing variables were described carlier. Response categories to certain questionnaire items
(listed down the left hand margin of the pages of the Tabulation Volumes and referred to as "stub
variables") were collapsed to make results reported in the Tabulation Volumes more interpretable.
Responses to Question 7 (year separated from active duty) were collapsed into seven time periods
associated with significant events in the U.S. Army; these are: 1953 and earlier (Korean War Era);
1954-1965 (pre-Vietnam deployment); 1966-1973 (Vietnam War Era and the beginning of All-
Volunteer Force); 1974-1980 (the All-Volunteer Force); 1981-1984 (beginning of the Total Army
concept); 1985-1986; and 1987-1989. The latter two categories are used to represent more recent
officer acquisitions. Question 32 (the number of unpaid hours spent on Army Reserve duties) is
broken down into the following categories: 0 hours; 1-4 hours; 5-8 hours; 9-16 hours (one to two
days); 17-40 hours (over 2 days through 5 days); and 41 hours and up (more than 5 days). Eight
hours is considered one working day. How long the Reservist spent in the unit (Qusstion 62) is
recoded as: less than 6 months; 6 months to 1 year; 2 years; 3-5 years; 6-10 years, and more than

10 years. Question 74 (year in which officers received their commissions) is recoded as: 1987-
1989; 1984-1986; 1979-1983; 1969-1978; and 1968 and earlier. Six age categories were created




(Question 93); these are: 17-21 years of age; 22-25 years; 26-34 years; 35-44 years; 45-54 years;
and S5 or more years of age.

Imputed and Constructed Variables. A few responses to questionnaire variables were
imputed due to missing data. Questionnaire items which are used as crossing variables in the
Tabulation Volumes, but which had missing values were imputed using the SIDPERS data tape.
Variables included here are: Pay grade (Question 73); Prior seivice (Question 5); MOS/AOC-
qualified (Question 28); Marital status (Question 97); Gender (Question 92); and Education
(Question 95). The values on these variables in the SIDPERS data tape are used in place of the
missing variable values in the questionnaire data.

The weighted percents of the frequency of responses falling in each of the response
categories for each crossing variable category are reported in the Tabulation Volumes. For
example, the weighted percent (total equals 100%) of responses across Questionnaire Item No. 1
is divided among the possible reasons for Joining the Reserve for Junior Enlisted (E1-E4), and
then for Junior NCOs (ES-E6), etc. In addition to these weighted percents, five other response
categories are included in the left hand column of the tables. These categories report anomalies in
the respoadents’ answers to qaestionnaire items. These categories are:

. "Illogical" -- Respondent gave responses to two or more items that, when
correlated, showed ambiguity in logic, e.g., a Colonel who said he(she) was a
squad leader.

. "Missing" -- Respondent did not provide an answer to an item that required a
response.

. "Mult Resp” -- Respondent marked multiple responses to an item that required
only one response.

. "N/A" -- Respondent answered an item that was not applicable or appropriate
to himself/herself, e.g., attitude of spouse toward Reserve participation for
single respondents.

. "Valid Skip" -- Respondent did not provide answers to a series of questions
because the respondent was not part of the appropriate respondent pool, e.g,,
enlisted personnel were asked to skip questions pertaining to officer training.

Data Edits. Briefly described here are the procedures for data editing and the
flagging of missing responses, multiple responses and invalid skips. Data entry of survey responses

was pre-programmed to place asterisks for multiple responses (i.e., questionnaire items that
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required one answer and the respondent gave more than one response), and blanks or zeros for

missing responses (i.e., questionnaire items that required respondents to answer).

After the data were entered, computer programs were written to assign values of ".V,"
“valid skip" to those questionnaire items that lacked responses and were inappropriate for the
respondent to answer (e.g., enlisted personnel did not answer questions pertaining to officer
military education). On the other hand, questionnaire items that were inappropriate for
respondents yet respondents provided answers (e.g., enlisted personnel who answered questions
pertaining to officer military education) were coded as ".E" meaning "erroneously answered."
Multiple response codes were converted to ".M". Blanks or zeros (i.e., missing responses) were

assigned a value of ".".

The last form of data editing was marking respondent answers that appeared illogical.
Frequency distributions were performed on responses between questionnaire items, and then
examined for inconsistencies in responses. For example, for Questions 7 and 74, it is highly
unlikely a Reservist left active duty before 1940 or, for officers, received his/her commission
before 1940. Therefore, any response prior to 1940 was treated as "I". Responses within single
questionnaire items were flagged instead of assigning an ".I". For example, a respondent might say
that his/her spouse does not have a problem attending Reserve activities, and at the same time,
mark another response within that question indicating that his/her spouse has problems attending
Reserve activities (Question 24). The procedures for data editing, cleaning and flagging, and the
assignme:nt of special codes are described in greater detail in the User’s Manual.

Treatment of Weighted Data in the Tabulation Volumes

The tabulations provide information about the distribution of responses for the cross-
sectional and longitudinal samples separately. Tabulations are percentages based on the sample
data, weighted to yield population counts. At the bottom of each page in the Tabulation Volume
appear the weighted and unweighted Ns for each of the column variables. The unweighted N can
be used to judge the relative reliability of the estimates. The larger the number of respondents,
the more reliable, in general, are estimates based on the questionnaire responses. Also included
are the total N of missing cases for each column variable, both weighted and unweighted. All
weighted counts have be~n rounded to the nearest whole number. Finally, brief notes regarding

the procedures used to create the column variables are presented.
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Cautions in Comparing Weighted Percents. Data from the tables should be used for
determining how respondents reacted to questions and for framing questions about issues that may
be of further analytical interest. It is not appropriate to use these data to make comparison
statements about statistically significant differences between subgroups formed by the crossing
variables. Considerable variation exists in survey design effects on the estimates and the standard
errors for percents. Information is not presented in the Tabulation Volumes to take these
considerations into account. Such information is crucial in determining whether differences are
largely due to measurement and sampling error, or represent true differences between
subpopulations. For example, some estimates may be very precise with errors of plus or minus
1%, while other estimates on the same page of tabulations may be plus or minus 20%. The
number of respondents from which the percentages are derived is only one contributing factor to
the size of the error involved in the percent estimate indicated on the tabulation page.

Estimating Sutpopulation Subgroup Size. Footnotes at the bottom of each page in
each of the Tabulation Volumes list the weighted and unweighted counts represented by the
respondents in each column of the tabulations. Weighted counts are estimates of the U.S. Army
Reserve population in the sut-groups presented in the columns. Multiplying the percent from the
tabulation for a particular response by the population estimate for the relevant subgroup gives an
estimate of how many Reservists that are represented by that response. The multiplier is a
percent of the final sample size; therefore, the product of the subpopulation count and the percent
must be divided by 100.

Estimating Row Weighted Percents. The following describes procedures to derive
weighted percents corresponding to two or more subgroups represented by column headings who
have similar low response (e.g., the percent of Reservists in two or more rank groups who
completed specific educational levels).

The percents in the tabulations are column percentages, not row percentages. For
example, in Question 95 in the combined officer and enlisted cross-sectional Tabulation Volume,
"What is the highest level of education you have completed?,” the column percents represent the
percent of Reservists (in a rank group) who completed a particular level of education. It is
possible to compare weighted percents between rank groups. For example, the percent of junior
enlisted, noncommissioned officers, etc., who have completed high school can be compared.

However, it is not possible to directly read in the tabulations the percent of respondents who have




completed high school in each of the rank groups. As explained below, the row percentages
necessary for such a comparison can be estimated even if the reader does not have access to the
data files for easy calculation.

Let’s say that there is interest in knowing the percent of high school graduates who
are from specific rank groups (e.g., junior enlisted, NCOs, etc.). To determine how many high
school graduates are in each of the rank groups, weighted row Ns and weighted row percents need
to be calculated for each rank group who completed high school. To do this, the column percent
who graduated from high school is multiplied by the column total weighted N. This is done for
each rank group. As percents represent proportions, each product must be divided by 100. The
resulting N is the weighted number of Reservists in each rank group who completed high school.
The weighted Ns for each rank group then can be divided by the sum of the weighted row Ns of all
the rank groups considered in the comparison. In order to derive a percent, the quotient for each
rank group needs to be multiplied by 100. The resulting percents represent the percent of
Reservists in a particular rank group (e.g., junior enlisted, NCOs, etc.) who completed high school
education.

Estimating Val:d Column Weighted Percents. Of special note is that column percents
included responses falling into both valid response categories and missing response categories, that
is, illogical responses, multiple responses, valid skips, missing responses, and those respondents for
which the question was not applicable. These missing response categories are included as part of
column percents for two reasons. First, by including missing responses, the denominators for all
percents in the Tabulation Volumes are uniform, thereby avoiding erroneous comparisons. Take
tie case, for example, that missing responses are excluded from column percents. Further,
suppose there is a questionnaire item that had a substantial number of respondents who did not
answer the question (i.e., were missing), and the percents for valid responses are compared to
valid response percents on the same question for another subpopuletics; that had very few missing
responses. Reporting percent of responses as missing preclude making comparisons that in one
case have relatively few respondents and in the other case, many respondents. The second reason
for reporting column percents for all possible response categories is that the Not Applicable and
Valid Skip categories indicate to which subpopulation the question applied and avoids making
broad overgeneralizations. For example, Question 24 asks about life events that preclude spouses
from participating in Army Reserve family activities. A large number of respondents are excluded
because they were not married and this is reflected in the large percent of respondents falling in

the Valid Skip category.




The percents for only valid responses can be generated by multiplying the column
percent by the weighted column N (indicated at the bottom of the Tabulation Volume page) and
then dividing by 100 (to change the percent to a proportion). The derived Ns for valid responses
can then be summed and used as the total N for valid responses. The derived N for each of the
valid responses can then be divided by this total N denominator and multiplied by 100 to yield
column percents for valid response categories.

In summary, the tabulations can be read for the percents of subgroups that responded
in particular ways. These percents, used along with the population counts, can be used to
approximate the population size and the relative sizes of the subgroups within the population that
responded in specific ways (i.e., derivation of row percents).
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QB8E ACTIV DUTY:KOREA (6/27/50 - 1/31/55)

Q8F ACTIV DUTY:POST-WW2 (7/47 - 6/50)

Q8G ACTIV DUTY:WW2 & BEFORE(BEF 7/26/47)

QY COMPLETE > = 24 MO. ACTIVE DUTY SERVIC
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Question #

Q10
Ql11A
Q11B
Q11C
Q1D
QUE
Ql11F
Q11G
QIlH
Ql1l
Q1y
Q11K
QI1IL
Q1M
QIIN
Q12
Q13
Qu4
QI15
Q16
Qi7A
Q17B
Q17C
Q17D
QI7E
QI8A
Q18B
Q1I8C
Q18D
QI8E
Q19
Q20A
Q20B
Q20C
Q20D
Q20E
Q21A
Q21B
Q21C
Q21D
Q21E
Q22A
Q22B
Q22C
Q22D
Q22E
Q2A
Q23B
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Q10 DISCHARGED FOR LISTED REASONS

Q11A CURR WORK:FULL-TIME CIVILIAN JOB

Q11B CURR WORK:PART-TIME CIVILIAN JOB

Q11C CURR WORK:FULL-TIME GOVT CIVIL JOB
Q11D CURR WORK:PART-TIME GOVT CIVIL JOB
Q11E CURR WORK:FULL-TIME ARMY RESRV TECH
Q11F CURR WORK:FULL-TIME SELF-EMPLOYED
Q11G CURR WORK:PART-TIME SELF-EMPLOYED
Q11H CURR WORK:HAVE JOB,NOT WORKING NOW
Q111 CURR WORK:UNPAID WORKER

Q11J CURR WORK:UNEMPLOYED/LAID OFF

Q11K CURR WORK:IN SCHOOL

QI11L CURR WORK:KEEPING HOUSE/HOMEMAKER
Q11M CURR WORK:RETIRED

Q1IN CURR WORK:OTHER

Q12 KIND OF WORK DONE IN CIVILIAN JOB

Q13 GET P-TIME CIV JOB,PAY SAME AS USAR

Q14 SIMILARITY CIV JOB TO USAR DUTY POSN
Q15 IMPTNCE OF RES JOB SIMILR TO CIV JOB

Q16 ATTITUDE:CIV JOB BOSS TO RES PARTICP
Q17A CIV BOSS RE:RES DUTY:WKND DRILLS

Q17B CiV BOSS RE:RES DUTY:ANNUAL TRNG

Q17C CIV BOSS RE:RES DUTY:XTRA UNIT TIME
Q17D CIV BOSS RE:RES DUTY:AR DUTY AT JOB
Q17E CIV BOSS RE:RES DUTY:UNSCHED AR ACT
QI3A USAR & YOU:CONFLICTS AT CIVILJOB

Q18B USAR & YOU:PROMOTIONS AT CIVIL JOB
QI8C USAR & YOU:LOST VACATION AT CIVJOB
Q18D USAR & YOU:VACATION TIME-ANNL TRNG
QI8E USAR & YOU:TIME OFF FOR USAR DUTIES
Q19 1988 EARNINGS FROM CIVILIAN JOB

Q20A OPINION OF JOIN RES:SPOUSE/B-GFREND
Q20B OPINION OF JOIN RES:IMMEDIATE FAMLY
Q20C OPINION OF JOIN RES:YOUR FRIENDS

Q20D OPINION OF JOIN RES:YOUR EMPLOYER
Q20E OPINION OF JOIN RES:YOUR CO-WORKERS
Q21A FEELINGS RE TIME ON:CIVILIAN JOB

Q21B FEELINGS RE TIME ON:FAMILY ACTIVTYS
Q21C FEELINGS RE TIME ON:USAR ACTIVITIES
Q21D FEELINGS RE TIME ON:COMMUNITY ACTIV
Q21E FEELINGS RE TIME ON:REC/LEISURE ACT
Q22A FAMILY SUPPORT:YOUR COMMANDER
Q22B FAMILY SUPPORT:YOUR UNIT OFFICERS
Q22C FAMILY SUPPORT:YOUR UNIT NCOS

Q22D FAMILY SUPPORT:YOUR UNIT TECHNICIAN
Q22E FAMILY SUPPORT:ARMY RES IN GENERAL
Q23A PROBLEM FOR FAMILY:WKND DRIL ABSENC
Q23B PROBLEM FOR FAMILY:ANNL TRNG ABSENC



Q23C
Q23D
Q23E
Q24A
Q24B
Q24C
Q24D
Q24E
Q24F
Q24G
Q25
Q26
Q27
Q28
Q29A
Q29B
Q29C
Q29D
Q29E
Q30A
Q30B
Q30C
Q30D
Q30E
Q30F
Q30G
Q30H
Q301
Q30J
Q30K
Q30L
Q30M
Q30N
Q300
Q30P
Q30Q
Q30R
Q31
Q32
Q33
Q34
Q35
Q36A
Q36B
Q36C
Q36D
Q36E
Q36F
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Q23C PROBLEM FOR FAMILY:EXTRA UNIT TIME
Q23D PROBLEM FOR FAMILY:UNSCHED USAR ACT
Q23E PROBLEM FOR FAMILY:SCHED FAM VACATN
Q24A PREV SPOUSE:LOCATION OF ACTIVITIES
Q24B PREV SPOUSE:UNFAMILIAR WITH OTHERS
Q24C PREV SPOUSE:SCHEDULED ACTIVITY TIME
Q24D PREV SPOUSE:LACK OF CHILD CARE

Q24E PREYV SPOUSE:NOT INTERESTED

Q24F PREV SPOUSE:NO FAMILY ACTIVITIES

Q24G PREV SPOUSE:NONE/SPOUSE ATTENDS

Q25 ATTITUDE OF SPOUSE RE:USAR PARTICIPN
Q26 AGREEMT W/SPOUSE:USAR CAREER PLANS
Q27 SATIS:OPPTY USE MIL SKILLS-WKND DRIL

Q28 AWARDED MOS OR AOC FOR DUTY POSITION
Q29A TRNG FOR MOS/AOC:CORRESPNDNCE CRSES
Q29B TRNG FOR MOS/AOC:IN-RESIDENT COURSE
Q29C TRNG FOR MOS/AOC:ON-THE-JOB TRNG
Q29D TRNG FOR MOS/AOC:NONE

Q29E TRNG FOR MOS/AOC:OTHER

Q30A OPINION:DEV DESIRED SKILLS IN USAR
Q30B OPINION:DUTIES NOT CHALLENGING

Q30C OPINION:RESPONSIBLTYS CLRLY DEFINED
Q30D OPINION:NO SKIL,TRNG USE IN AR DUTY
Q30E OPINION:UNIT PEOPLE COMPETENT

Q30F OPINION:AR PROMOTIONS DONE FAIRLY
Q30G OPINION:UNIT COOPERATION/TEAMWORK
Q30H OPINION:TRUST/CONFIDNCE IN OFFICERS
Q301 OPINION:TRUST/CONFIDENCE IN NCOS

Q30J OPINION:DO UNNECESSARY WORK IN UNIT
Q30K OPINION:NOT PART OF THE UNIT FAMILY
Q30L OPINION:PROUD TO SAY I'M PART OF AR
Q30M OPINION:PTIME CIV JOB OK IF SIMILAR
Q30N OPINION:STRONG SENSE UNIT BELONGING
Q300 OPINION:AR HAS MUCH PERSONL MEANING
Q30P OPINION:STAY W/AR:TO DEV JOB SKILLS
Q30Q OPINION:STAY W/AR:QUAL OF UNIT WORK
Q30R OPINION:STRONG SENSE OF AR BELONGNG
Q31 UNIT FLEXBLTY TO CHANGE IN WKND DRIL
Q32 1988 AVG MONTH’S AR UNPAID HOURS

Q33 OVERALL SATISFACTION WITH USAR

Q34 PERCENT WKND DRILL USED FOR TRAINING
Q35 PERCENT OF TRAINING IS MOS TRAINING
Q36A WKND DRILL ACT:MOS SKILL RELATED
Q36B WKND DRILL ACT:DRAWS ON MILIT SKILS
Q36C WKND DRILL ACT:DRAWS ON PROFL SKILS
Q36D WKND DRILL ACT:SOMETHING FOR LEADER
Q36E WKND DRILL ACT:SOMETHING FOR MEMBER
Q36F WKND DRILL ACT:REWARD RECOGNITION

91

93

94

95

96

97

98

99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138



Q36G
Q36H
Q361
Q36J
Q36K
Q37A
Q37B
Q37C
Q37D
Q37E
Q37F
Q38
Q39
Q40A
Q40B
Q40C
Q40D
Q40E
Q40F
Q40G
Q40H
Q40I
Q40J
Q40K
Q40L
Q40M
Q40N
Q400
Q40P
Q40Q
Q40R
Q40s
Q40T
Q40U
Q40V
Q40W
Q40X
Q40Y
Q41
Q42A
Q42B
Q42C
Q42D
Q42E
Q42F
Q43A1
Q43A2
Q43A3 .
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Q36G WKND DRILL ACT:PEER RECOGNITION
Q36H WKND DRILL ACT:LEADER RECOGNITION
Q361 WKND DRILL ACT:-TRNG PUSHES TO LIMIT
Q36J WKND DRILL ACT:IMPROVE UNIT AS TEAM
Q36K WKND DRILL ACT:IT DOES NOT MATTER
Q37A WKND DRILL SATIS:OVERALL TRAINING
Q37B WKND DRILL SATIS:UNIT WEAPONS/EQUIP
Q37C WKND DRILL SATIS:CONDITION OF EQUIP
Q37D WKND DRILL SATIS:MODERN EQUIP AVAIL
Q37E WKND DRILL SATIS:DUTIES YOU PERFORM
Q37F WKND DRILL SATIS:OPPTY USE MIL SKIL
Q38 WHEN YOU KNOW WEEKEND DRILL DATES
Q39 HOW OFTEN WKND DRILL DATES CHANGE
Q40A PROBLEM FOR UNIT:OUT-OF-DATE EQUIP
Q40B PROBLEM FOR UNIT:POOR EQUIP CONDITN
Q40C PROBLEM FOR UNIT:NO WAR EQUIP TRNG
Q40D PROBLEM FOR UNIT:BELOW STRGTH:E1-E4
Q40E PROBLEM FOR UNIT:BELOW STRGTH:ES-E9
Q40F PROBLEM FOR UNIT:BELOW STRGTH:OFFCR
Q40G PROBLEM FOR UNIT:BELOW STRNG:U TECH
Q40H PROBLEM FOR UNIT:HI TURNOVER:E1-E4
Q401 PROBLEM FOR UNIT:HI TURNOVER:ES-E9
Q40J PROBLEM FOR UNIT:HI TURNOVER:OFFICR
Q40K PROBLEM FOR UNIT:HI TURNOVER:U TECH
Q40L PROBLEM FOR UNIT:LOW WKD DRIL ATTND
Q40M PROBLEM FOR UNIT:LOW AT ATTENDANCE
Q40N PROBLEM FOR UNIT:FEW SKIL-QUALIFIED
Q400 PROBLEM FOR UNIT:LOW QUALITY:E1-E4
Q40P PROBLEM FOR UNIT:LOW QUALITY:ES-E9
Q40Q PROBLEM FOR UNIT:LOW QUALITY:OFFICR
Q40R PROBLEM FOR UNIT:LOW QUALITY:U TECH
Q40S PROBLEM FOR UNIT:NO SKILL PRAC TIME
Q40T PROBLEM FOR UNIT:NO PAPERWORK TIME
Q40U PROBLEM FOR UNIT:LACK TRNG MATERIAL
Q40V PROBLEM FOR UNIT:LACK SIMULATOR TRG
Q40W PROBLEM FOR UNIT:LACK OF TRNG PERSL
Q40X PROBLEM FOR UNIT:INACCESSIBLE FACIL
Q40Y PROBLEM FOR UNIT:LACK OF TRNG FUNDS
Q41 DID YOU GO TO 1988 A.T. W/YOUR UNIT

Q42A A.T. SATIS:OVERALL TRAINING

Q42B A.T. SATIS:WEAPONS/EQUIPMENT USED
Q42C A.T. SATIS:MECHL CONDITION OF EQUIP
Q42D A.T. SATIS:AVAIL OF MODERN EQUIPMNT
Q42E A.T. SATIS:THE DUTIES YOU PERFORMED
Q42F A.T. SATIS:OPPTY TO USE MIL SKILLS

Q43A1 WKND TRNG:COMMON TASKS TRAINING
Q43A2 WKND TRNG:PREPARATION FOR THE SQT
Q43A3 WKND TRNG:NUCLEAR-BIOL-CHEML TRNG
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Q43A4 Q43A4 WKND TRNG:PHYSICAL FITNESS 187
Q43A5 Q43AS WrND TRNG:FIELD TRNG EXERCISES 188
Q43A6 Q43A6 WKND TRNG:COMMAND POST EXERCISES 189
Q43A7 Q43A7 WKND TRNG:WEAPONS QUALIFICATION 190
Q43A8 Q43A8 WKND TRNG:MAINTENANCE TRAINING 191
Q43A9 Q43A9 WKND TRNG:SUPPLY & MANAGEMENT TRNG 192
Q43A10 Q43A10 WKND TRNG:MILIT INTELLIGENCE TRNG 193
Q43A11 Q43A11 WKND TRNG:MOBILIZATION/DEPLOYMENT 194
Q43A12 Q43A12 WKND TRNG:LEADERSHIP DEVELOPMENT 195
Q43A13 Q43A13 WKND TRNG:MEDICAL TRAINING 196
Q43A14 Q43A14 WKND TRNG:JUSTICE/CONDUCT/GEN CON 197
Q43A15 Q43A15 WKND TRNG:DRUG & ALCOHL ABUSE TRG 198
Q43A16 Q43A16 WKND TRNG:EQUAL OPPORTUNITY TRNG 199
Q43A17 Q43A17 WKND TRNG:SERVICE BENEFITS TRNG 200
Q43A18 Q43A18 WKND TRNG:PREVENT SEXUAL HARASSMT 201
Q43B1 Q43B1 A.T. TRNG:COMMON TASKS TRAINING 202
Q43B2 Q43B2 A.T. TRNG:PREPARATION FOR THE SQT 203
Q43B3 Q43B3 A.T. TRNG:NUCLEAR-BIOL-CHEML TRNG 204
Q43B4 Q43B4 A.T. TRNG:PHYSICAL FITNESS 205
Q43B5 Q43B5 A.T. TRNG:FIELD TRNG EXERCISES 206
Q43B6 Q43B6 A.T. TRNG:COMMAND POST EXERCISES 207
Q43B7 Q43B7 A.T. TRNG:WEAPONS QUALIFICATION 208
Q43B8 Q43B8 A.T. TRNG:MAINTENANCE TRAINING 209
Q43B9 Q43B9 A.T. TRNG:SUPPLY & MANAGEMENT TRNG 210
Q43B10 Q43B10 A.T. TRNG:MILIT INTELLIGENCE TRNG 211
Q43B11 Q43B11 A.T. TRNG:MOBILIZATION/DEPLOYMENT 212
Q43B12 Q43B12 A.T. TRNG:LEADERSHIP DEVELOPMENT 213
Q43B13 Q43B13 A.T. TRNG:MEDICAL TRAINING 214
Q43B14 Q43B14 A.T. TRNG:JUSTICE/CONDUCT/GEN CON 215
Q43B15 Q43B15 A.T. TRNG:DRUG & ALCOHL ABUSE TRG 216
Q43B16 Q43B16 A.T. TRNG:EQUAL OPPORTUNITY TRNG 217
Q43B17 Q43B17 A.T. TRNG:SERVICE BENEFITS TRNG 218
Q43B18 Q43B18 A.T. TRNG:PREVENT SEXUAL HARASSMT 219
Q43C Q43C DID NOT ATTEND 1988 ANNUAL TRAINING 220
Q44 Q44 EXTRA DRILL PREP FOR A.T. > 2 WEEKS 221
Q45A Q45A UNIT ARRIVAL ADMIN:ASSIGN A SPONSOR 222
Q45B Q45B UNIT ARRIVAL ADMIN:DISCUSS IN-PROCG 223
Q45C Q45C UNIT ARRIVAL ADMIN:INTRO CHAIN-CMD 224
Q45D Q45D UNIT ARRIVAL ADMIN:FAM AT IN-PROCG 225
Q45E Q45E UNIT ARRIVAL ADMIN:DISC CHN-CONCERN 226
Q45F Q4SF UNIT ARRIVAL ADMIN:MISSION ORIENTN 227
Q46A Q46A 1988 AR PROBLEM:TIMELY MONTHLY PAY 228
Q46B Q46B 1988 AR PROBLEM:TIMELY EDUC BENEFTS 229
Q46C Q46C 1988 AR PROBLEM:TIMELY BONUS MONEY 230
Q47 Q47 MOS. TO RECEIVE FIRST PAYCHECK (I1DT) 231
Q48 Q48 MOS. IN 1988 RECEIVED PAY ON TIME 232
Q49A Q49A HELP W/AR PROBLEM:YOUR COMMANDER 233

Q49B Q49B HELP W/AR PROBLEM:YOUR IST SERGEANT 234
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Q49C Q49C HELP W/AR PROBLEM:YOUR PLATOON LDR 235
Q49D Q49D HELP W/AR PROBLEM:YOUR PLATOON SGT 236
Q49E Q49E HELP W/AR PROBLEM:YOUR SQUAD LEADER 237
Q49F Q49F HELP W/AR PROBLEM:YOUR UNIT TECHNCN 238
Q50 Q50 HOW WELL FULL-TIME UNIT TECHS DO JOB 239
QS51A Q51A LEADER PROMOTION PREP:COMMANDER 240
QSs51B Q51B LEADER PROMOTION PREP:I1ST SERGEANT 241
Qs51C Q51C LEADER PROMOTION PREP:PLATOON LEADR 242
QS1D Q51D LEADER PROMOTION PREP:PLATOON SGT 243
QS51E QS1E LEADER PROMOTION PREP:SQUAD LEADER 244
QSIF QS51F LEADER PROMOTION PREP:PERSONNEL SEC 245
Q52A Q52A NON-PROMOTION:NOT BEING MOS-QUALIF 246
Q52B Q52B NON-PROMOTION:LDRS DK NEW PROMO SYS 247
Qs2C Q52C NON-PROMOTION:UNIT CDR PREVENTING 248
Q52D Q52D NON-PROMOTION:DELAY OF BOARD REVIEW 249
QS2E QS2E NON-PROMOTION:CANNOT GET BOARDED 250
QS52F Q52F NON-PROMOTION:LACK TIMELY HQ REVIEW 251
Q526G Q52G NON-PROMOTION:LACK FAIR HQ REVIEW 252
QS52H Q52H NON-PROMOTION:NO VACANCY INFO GIVEN 253
QS21 Q521 NON-PROMOTION:POINTS TOO HIGH 254
Q52 Q52) NON-PROMOTION:NOTHING CLOSE BY 255
QS2K Q52K NON-PROMOTION:NOT PT OF OLD BOY NET 256
QS2L QS52L NON-PROMOTION:NO EXTRA UNPAID DUTY 257
Q52M Q52M NON-PROMOTION:SHORT LENGTH IN UNIT 258
Q52N Q52N NON-PROMOTION:RACIAL DISCRIMINATION 259
Q520 Q520 NON-PROMOTION:SEXUAL HARRASSMENT 260
QS53A Q53A PROMOTION REQMTS:MOS-QUALIFIED 261
QS53B Q53B PROMOTION REQMTS:MILITARY EDUCATION 262
QSs3C QS53C PROMOTION REQMTS:CIVILIAN EDUCATION 263
QS3D Q53D PROMOTION REQMTS:SQT SCORE 264
QS3E QS3E PROMOTION REQMTS:PHYSICAL FITNESS 265
QS3F Q53F PROMOTION REQMTS:WEAPONS QUALIFICAT 266
QS53G Q53G PROMOTION REQMTS:SECURITY CLEARANCE 267
Q53H Q53H PROMOTION REQMTS:AWARDS/ACHIEVEMNTS 268
Q54 Q54 HOW NEW PROMOTION SYSTEM COMPARES 269
QS5 Q55 LEADERSHIP POSN OF IMMED SUPERVISOR 270
QS56A QS56A IMMED SUPERVSR:HAS SKILLS TO DO JOB 271
QS56B Q56B IMMED SUPERVSR:LEADS SOLDIERS 272
Q56C Q56C IMMED SUPERVSR:RESP FOR OWN ACTIONS 273
Qs6D Q56D IMMED SUPERVSR:SOUND/TIMELY DECISNS 274
QS6E QS56E IMMED SUPERVSR:SETS AN EXAMPLE 275
QS6F Q56F IMMED SUPERVSR:KNOW SM'S PERSONALLY 276
QS56G Q56G IMMED SUPERVSR:LOOK FOR SM WELFARE 277
QS56H QS6H IMMED SUPERVSR:KEEP SM’S INFORMED 278
Q561 Q561 IMMED SUPERVSR:SENSE OF RESP IN SM 279
Q56] Q56 IMMED SUPERVSR:TASK PERFORMANCE 280
Q56K Q56K IMMED SUPERVSR:USES SM’S TIME EFFEC 281

Qs6L Q56L IMMED SUPERVSR:TRAINS FOR TEAMWORK 282
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Q56M
Q56N
Q57A
Qs57B
Q57C
Q57D
QS7E
Q57F
QS7G
Q57H
Q571
Q57
QS7K
Q57L
QST
Q57N
Q570
Qs57P
Qs57Q
Q57R
Q58
Q59
QG60A
Q60B
Q60C
Q60D
Q60E
Qo60F
Q60G
Q60H
Q601
Q60J
Q60K
Qo60L
Q61A
Q61B
Q61C
Q61D
Q61E
Q61F
Q62
Q63
Q64A
Q64B
Q64C
Q64D
Q64E
Qo4F
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Q56M IMMED SUPERVSR:ASKS FOR SUGGESTIONS
Q56N IMMED SUPERVSR:EXPLAINS EXPECTATION
Q57A LEADERSHIP:OFFCRS LACK TIME W/TROOP
Q57B LEADERSHIP:NCOS LACK TIME W/TROOPS
Q57C LEADERSHIP:SEE LEADER RE:PERSL PROB
Q57D LEADERSHIP:TREAT ME AS A PERSON

QS7E LEADERSHIP:APPLY DISCIPLINE FAIRLY
Q57F LEADERSHIP:DIFF IN BASIC & UNIT

Q57G LEADERSHIP:HANDLE PROMOTIONS FAIRLY
Q57H LEADERSHIP:= PROMOTION CHANCES-RACE
Q571 LEADERSHIP:= PROMOTION CHANCES-SEX
Q57) LEADERSHIP:SEXL HARASSMT IS PROBLEM
Q57K LEADERSHIP:DISCUSS DISSATIS W/NCO

Q57L LEADERSHIP:DISCUSS DISSATIS W/OFFCR
QS7M LEADERSHIP:OFFICERS DON'T CARE

Q57N LEADERSHIP:NCOS DON'T CARE

Q570 LEADERSHIP:OFFICERS-GOOD WKND SUPER
Q57P LEADERSHIP:NCOS-GOOD WKND SUPERVISN
Q57Q LEADERSHIP:OFFICERS HAVE SKILLS

QS7R LEADERSHIP:NCOS PERFORM MOS SKILLS
Q58 WHAT LEADERSHIP POSITION DO YOU HOLD
Q59 TiME IN PRESENT LEADERSHIP POSITION
Q60A INTERFERENCE:ADJUST TO SCHED CHANGE
Q60B INTERFERENCE:LACK OF QUAL OF LEADRS
Q60C INTERFERENCE:TOO MANY ORDERS

Q60D INTERFERENCE:NOT KNOWING TASK PROC
Q60E INTERFERENCE:MEET MIL EDUC REQUIRMT
Q60F INTERFERENCE:MEET Cl1V EDUC REQUIRMT
Q60G INTERFERENCE:CIV EDUC FOR CIV JOB
Q60H INTERFERENCE:POOR SUBORD LEADERSHIP
Q60I INTERFERENCE:POOR QUALITY SOLDIERS
Q60J INTERFERENCE:UNTRAINED SUPPORT PERS
Q60K INTERFERENCE:UNQUALIFIED UNIT TECHS
QO0L INTERFERENCE:INADEQ # F-TIME PERS
Q61A AR VS. ACTIVE ARMY:MORALE

Q61B AR VS. ACTIVE ARMY:DISCIPLINE

Q61C AR VS. ACTIVE ARMY:MILIT COURTESY
Q61D AR VS. ACTIVE ARMY:QUAL OF EQUIPMT
Q61E AR VS. ACTIVE ARMY:QUALITY OF TRNG
Q61F AR VS. ACTIVE ARMY:PERSL APPEARANCE
Q62 TIME IN PRESENT ARMY RESERVE UNIT

Q63 YEARS OBLIGATED FOR CURRENT CONTRACT
Q64A WKND DRILL NO-SHOW:NOTHING

Q64B WKND DRILL NO-SHOW:CALL FROM UNIT
Q64C WKND DRILL NO-SHOW:CALL FROM CMDR
Q64D WKND DRILL NO-SHOW:LETTER FROM UNIT
Q64E WKND DRILL NO-SHOW:LETTER FROM CMDR
Q64F WKND DRILL NO-SHOW:OFFICIAL RECORD

21

283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
330




est]

Q64G
Q64H
Qo641
Q65
Q66
Q67A
Q67B
Q67C
Q67D
Q68A
Q68B
Q68C
Q68D
QG68E
Q68F
Q68G
Q68H
Q681
Q68J
Q68K
QO68L
Q63M
Q68N
Q680
Q68P
Q68Q
Q68R
Qo638S
Q069
Q70
Q72
Q73
Q74
Q75A
Q75B
Q75C
Q75D
Q76
Q77
Q78
Q79
Q80
Q81
Q82A
Q82B
Q82C
Q82D
Q82E
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Q64G WKND DRILL NO-SHOW:NONJUDICL PUNISH
Q64H WKND DRILL NO-SHOW:COURT-MARTIAL
Q641 WKND DRILL NO-SHOW:I DONT KNOW

Q65 NUMBER OF ENLISTMENTS SERVED

Q66 RECEIVE BONUS FOCR CURRENT ENLISTMENT
Q67A EDUC BENEFITS USE/USING:AR BENEFITS
Q67B EDUC BENEFITS USE/USING:AR GI BILL
Q67C EDUC BENEFITS USE/USING:ACTIV FORCE
Q67D EDUC BENEFITS USE/USING:NONE

Q68A VA SERVICE:HAVE NEVER APPLIED

Q68B VA SERVICE:INPATIENT HOSPITAL CARE
Q68C VA SERVICE:OUTPATIENT CARE

Q68D VA SERVICE:DENTAL CARE

Q68E VA SERVICE:NURSING HOME CARE(65+ UP)
Q68F VA SERVICE:DOMICILIARY CARE

Q68G VA SERVICE:MONEY FOR VETERANS EDUC
Q68H VA SERVICE:VOCATIONAL REHAB TRAING
Q68I VA SERVICE:VOCATIONAL COUNSELING
Q68J VA SERVICE:DISABILITY INCOME

Q68K VA SERVICE:GRANTS FOR DISABLED

Q68L VA SERVICE:PENSIONS FOR LOW-INCOME
Q68N VA SERVICE:LIFE INSURANCE

Q68N VA SERVICE:HOME LOAN GUARANTY

Q680 VA SERVICE:TREAT DRINKING PROBLEMS
Q68P VA SERVICE:TREAT DRUG PROBLEMS

Q68Q VA SERVICE:READJUSTMENT COUNSELING
Q68R VA SERVICE:PSYCHOLOGICAL COUNSELING
Q68S VA SERVICE:OTHER

Q69 CAREER BRANCH

Q70 TYPE OF AR UNIT ASSIGNED TO

Q72 1988 TIME WORKING IN PRIMARY MOS/AOC
Q73 PRESENT PAY GRADE AND RANK

Q74 YEAR RECVD COMMISSION AS AN OFFICER
Q75A MIL EDUC COMPLETE:OFFICER BASIC

Q75B MIL EDUC COMPLETE:OFFICER ADVANCED
Q75C MIL EDUC COMPLETE:COMB ARMS STAFF
Q75D MIL EDUC COMPLETE:CMD & GEN STAFF
Q76 HOW COMPLETE OFFICER ADV COURSE TRNG
Q77 YEARS SERVED IN CURRENT PAY GRADE

Q78 WHEN EXPECT TO BE PROMOTED

Q79 1988 TOTAL ARMY RESERVE INCOME

Q80 PRIMARY USE OF ARMY RESERVE PAY

Q81 COMPARE AR PAY W/CIV PART-TIME JOBS
Q82A WKND DRILL TRAVEL:DRIVE MYSELF

Q82B WKND DRILL TRAVEL:DRIVEN BY SPOUSE
Q82C WKND DRILL TRAVEL:DRIV BY OTHER FAM
Q82D WKND DRILL TRAVEL:DRIV BY UNIT MEMB
Q82E WKND DRILL TRAVEL:PUBI IC TRANSPORTN
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343
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Question #

Q82F
Q82G
Q82H
Q821
Q83
Q84
Q85
Q86
Q87Aa
Q87B
Q37C
Q87D
Q87E
Q87F
Q87G
Q87H
Q871
Q87J
Q87K
Q87L
Q87M
Q87N
Q870
Q87P
Q87Q
Q87R
Q878
Q87T
Q87U
Q87v
Q87w
Q87X
Q88A
Q88B
Q88C
Q88D
Q89A
Q89B
Q89C
Q89D
Q8YE
Q89F
Q89G
Q89H
Q891
Q89J
Q89K
Q8IL
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Q82F WKND DRILL TRAVEL:AIR TRANSPORTATN
Q82G WKND DRILL TRAVEL:TAXI

Q82H WKND DRILL TRAVEL:WALK

Q82] WKND DRILL TRAVEL:OTHER

Q83 TIME TO TRAVEL |-WAY HOME TO DRILL

Q84 CURRENT AR CAREER INTENTIONS

Q85 HOW OFTEN THINK ABOUT QUITTING AR

Q86 CHANCE OF LOOK FOR REPLACEMT CI1V JOB
Q87A IMPROVEMT NEEDED:ENLISTMENT BONUSES
Q87B IMPROVEMT NEEDED:REENLISTMT BONUSES
Q87C IMPROVEMT NEEDED:RETIREMT BENEFITS
Q87D IMPROVEMT NEEDED:EMPLOYER SUPP PGMS
Q87E IMPROVEMT NEEDED:RECOGNITION/AWARDS
Q87F IMPROVEMT NEEDED:CONTACT W/ACT ARMY
Q87G IMPROVEMT NEEDED:QUALITY OF EQUIPMT
Q87H IMPROVEMT NEEDED:REDUCTN OF PAPERWK
Q871 IMPROVEMT NEEDED:QUALITY OF LDRSHIP
Q87)J IMPROVEMT NEEDED:CHOICE OF DUTYTIME
Q87K IMPROVEMT NEEDED:A.T. REQUIREMENTS
Q87L IMPROVEMT NEEDED:USE OF CIV SKILLS
Q87M IMPROVEMT NEEDED:UNIT SPONSRSHP PGM
Q87N IMPROVEMT NEEDED:ACTIVITYS-MEMBERS
Q870 IMPROVEMT NEEDED:ACTIV-FAMILY MEMBR
Q87P IMPROVEMT NEEDED:EDUCATION BENEFITS
Q87Q IMPROVEMT NEEDED:PAY & ALLOWANCES
Q87R IMPROVEMT NEEDED:COMMISS. PRIVILEGE
Q87S IMPROVEMT NEEDED.POST EXCH PRIVILEG
Q87T IMPROVEMT NEEDED:AVAIL AIR TRAVEL
Q87U IMPROVEMT NEEDED:AR MEDICL BENEFITS
Q87V IMPROVEMT NEEDED:AR RETIREMENT INFO
Q87W IMPROVEMT NEEDED:AR MOBILIZATN INFO
Q87X IMPROVEMT NEEDED:ACT DUTY BATTALION
Q88A IMPROVEMENTS:MORE OVERSEAS TRAINING
Q88B IMPROVEMENTS:MORE SCHEDULED DRILLS
Q88C IMPROVEMENTS:MORE ADMIN TRG ASSEMBL
Q88D IMPROVEMENTS:A.T. MORE THAN 2 WEEKS
Q89A STAY IN AR:SERVING MY COUNTRY

Q89B STAY IN AR:EDUCATIONAL BENEFITS

Q89C STAY IN AR:TRNG TO HELP A CIV JOB

Q89D STAY IN AR:IMPORT. TO NATL DEFENSE

QBIE STAY IN AR:IMPORT. OF UNIT MISSION

Q89F STAY IN AR:IMPORT. OF MY UNIT ROLE

Q89G STAY IN AR:PROMOTION OPPORTUNITIES
QB89H STAY IN AR:OPPTY TO USE MIL EQUIPMT
Q89I STAY IN AR:CHALLENGES OF MILIT TRNG
Q89J STAY IN AR:OVERSEAS TRAINING

Q89K STAY IN AR:TRAVEL OPPORTUNITIES

QBIL STAY IN AR:PRIDE IN ARMY RESERVE
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Question #

Q8IM
Q89N
Q890
Q89P
Q89Q
Q%0A
Q90B
Q90C
QoD
Q90E
Q90F
Q90G
Q90H
Q901
Q90J
Q90K
Q90L
Q90M
Q90N
Q900
Q90P
Q90Q
Q90R
Q90S
Q0T
Q90U
Qo0V
Q90w
Q90X
Q90Y
Q90Z
Q90AA
Q90AB
Q91A
Q91B
Q91C
Q91D
Q91E
QIIF
Q91G
Q91H
Qo1l
Q91J
Q91K
Q91L
Q9IM
Q9IN
Q910
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Q89M STAY IN AR:JOB SECURITY & STABILITY
Q89N STAY IN AR:RETIREMT PAY & BENEFITS
Q890 STAY IN AR:PAY & ALLOWANCES

Q89P STAY IN AR:TYPE OF WORK I DO IN AR
Q89Q STAY IN AR:RECOGNITION & AWARDS
Q90A JR SM ATTRITE:OFFICERS DON'T CARE
Q90B JR SM ATTRITE:WANT BETTER CIVIL JOB
Q90C JR SM ATTRITE:FAIL TO GET PROMOTED
Q90D JR SM ATTRITE:LACK EMPLOYER SUPPORT
Q90E JR SM ATTRITE:LACK SPOUSE SUPPORT
Q90F JR SM ATTRITE:POOR OFFICER LEADRSHP
Q90G JR SM ATTRITE:POOR NCO LEADERSHIP
Q90H JR SM ATTRITE:PAY IS TOO LOW

Q90I JR SM ATTRITE:0 CREDIT FOR GOOD JOB
Q90J JR SM ATTRITE:TOO MUCH FAMILY SEPAR
Q90K JR SM ATTRITE:WANT SCHOOL/COLLEGE
Q90L JR SM ATTRITE:CAN'T GET TRNG WANTED
Q90M JR SM ATTRITE: TOO MANY MILIT RULES
Q90N JR SM ATTRITE:LACK CHALLENGING WORK
Q900 JR SM ATTRITE:NOT TREATED FAIRLY
QY0P JR SM ATTRITE:NOT TREATED W/RESPECT
Q9%0Q jR SM ATTRITE:NO FRIENDS IN UNIT

Q90R JR SM ATTRITE:LACK TRNG EQUIPMENT
Q90S JR SM ATTRITE:NOT ENOUGH TRAVEL
Q90T JR SM ATTRITE:NO MEMBERSHIP PRIDE
Q90U JR SM ATTRITE:DISLIKE DUTY ASSIGNMT
Q90V JR SM ATTRITE:LACK RECOGNITN/AWARDS
QY0W JR SM ATI'RITE:PAY PROBLEMS

Q90X JR SM ATTRITE:HARD GETTING TO DRILL
Q90Y JR SM ATTRITE:TOO MANY DRILL CHANGE
Q90Z JR SM ATTRITE:POOR ADVANCEMENT
Q90AA JR SM ATTRITE:LACK = OPPTY - RACE
Q90AB JR SM ATTRITE:LACK = OPPTY - SEX

Q91A YOU ATTRITE:OFFICERS DON'T CARE

Q%B YOU ATTRITE:WANT BETTER CIVIL JOB
Q91C YOU ATTRITE:FAIL TO CET PROMOTED
Q91D YOU ATTRITE:LACK EMPLOYER SUPPORT
Q91E YOU ATTRITE:LACK SPOUSE SUPPORT
Q91F YOU ATTRITE:POOR OFFICER LEADERSHIP
Q91G YOU ATTRITE:POOR NCO LEADERSHIP
Q91H YOU ATTRITE:PAY IS TOO LOW

Q911 YOU ATTRITE:0 CREDIT FOR A GOOD JOB
Q91J YOU ATTRITE:TOO MUCH FAMILY SLPARAT
Q91K YOU ATTRITE:WANT SCHOOL OR "OLLEGE
QI1L YOU ATTRITE:CAN'T GET DESIRED TRNG
QY91M YOU ATTRITE:LACK CHALLENGING WORK
Q91N YOU ATTRITE:NOT TREATED FAIRLY

Q910 YOU ATTRITE:NOT TREATED W/RESPECT
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QI1P
Q91Q
QI1R
Q91s
QIIT
Q91U
Qv
QW
Q91X
Q1Y
Q9Z
Q92
Q93
Q%4
Q95
Q96A
Q96B
Q96C
Q96D
Q96E
Q96F
Q97
Q98
Q99
Q100A
Q100B
Q100C
Q100D
Q100E
Q100F
Q100G
Q100H
Q1001
Q100J
Q100K
Q100L
Q100M
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Variable Label

Q91P YOU ATTRITE:LACK TRAINING EQUIPMENT
Q91Q YOU ATTRITE:NOT ENOUGH TRAVEL

Q91R YOU ATTRITE:NO PRIDE IN MEMBERSHIP
Q91S YOU ATTRITE:DISLIKE DUTY ASSIGNMENT
Q91T YOU ATTRITE:LACK RECOGNITION/AWARDS
Q91U YOU ATTRITE:PAY PRCBLEMS

Q91V YOU ATTRITE:HARD GETTING TO DRILLS
Q91W YOU ATTRITE: TOO MANY DRILL CHANGES
Q91X YOU ATTRITE:POOR ADVANCEMENT

QI91Y YOU ATTRITE:LACK = OPPTY - RACE

Q91Z YOU ATTRITE:LACK = OPPTY - SEX

Q92 RESPONDENT'S SEX

Q93 AGE ON LAST BIRTHDAY

Q94 RACIAL/ETHNIC BACKGROUND

Q95 HIGHEST LEVEL OF EDUCATION COMPLETED
Q96A SCHOOL NOW ATTENDING:VOC/TRADE/BUSI
Q96B SCHOOL NOW ATTENDING:JR/COMM COLLEG
Q96C SCHOOL NOW ATTENDING:4 YR COLL/UNIV
Q96D SCHOOL NOW ATTENDING:GRAD/PROFL SCH
Q96E SCHOOL NOW ATTENDING:OTHER

Q96F SCHOOL NOW ATTENDING:NONE/NOT ATTND
Q97 MARITAL STATUS

Q98 SPOUSE'S EMPLOYMENT STATUS

Q99 NUMBER OF DEPENDENTS

Q100A AR EXPERIENC:MORE MATURE/RESPONSBL
Q100B AR EXPERIENC:EXPER TO BE PROUD OF
Q100C AR EXPERIENC:DEV LEADERSHIP SKILLS
Q100D AR EXPERIENC:DEV SELF-DISCIPLINE

QI100E AR EXPERIENC:WORK W/HI TECH EQUIP
QI100F AR EXPERIENC:DEV SELF-CONFIDENCE
Q100G AR EXPERIENC:OBTAIN MONEY FOR EDUC
Q100H AR EXPERIENC:TRNG IN USEFUL AREAS
Q100I AR EXPERIENC:PHYS. CHALLENGING ENV
Q100J AR EXPERIENC:WORK W/HIGHLY TRAINED
Q100K AR EXPERIENC:MENTALLY CHALLENGING
Q100L AR EXPERIENC:FIND ENJOYABLE JOB

Q100M AR EXPERIENC:INTERESTING WEEKENDS
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