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FOREWORD

The Manpower and Personnel Research Division (MPRD) of the
U.S. Army Research Institute for the Behavioral and Social
Sciences (ARI) conducts research on manpower and personnel issues
of particular significance to the U.S. Army. This research
product provides a technical manual and codebook for the database
that resulted from the Project Proteus Survey administered in
1987.

The 1986 and 1987 Proteus surveys are part of a continuinq
ARI program of research on officer careers. The 1987 Proteus
survey provides information about officer career experiences,
attitudes, and decisions. When linked with current ARI
databases, it contributes to the longitudinal analyses of officer
manpower, personnel, career, and methodological research issues.
In 1988, Project Proteus surveys were reviewed and expanded and
became the Longitudinal Research on Officer Careers (LROC) Survey
with data collected annually since 1988.

ARI's participation in this effort is part of an ongoing
program of research designed to enhance the quality of Army
personnel. This work is an essential part of the mission of MPRD
to conduct research to help effectively and efficiently manage
the force.
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1987 PROTEUS SURVEY: TECHNICAL MANUAL AND CODEBOOK

EXECUTIVE SUMMARY

Research Requirement:

To identify and track the individual, organizational,
psychosocial, and family factors that influence officer career
decisions; and, to specify the policy relevance of these findings
for officer manpower, personnel, and force structure planners.

Procedure:

In the summer of 1987, the U.S. Army Research Institute
(ARI) sent surveys to a random sample of approximately 1,000
officers (2nd Lieutenant through Captain) from each of seven
commissioning year groups: 1980 to 1986. Three forms of the
questionnaire were constructed from the six questionnaires
previously used in the 1986 Proteus Survey: (Form A for year
groups 1982-1984; Form B, year groups 1980 & 1981; Form C, year
groups 1985 & 1986). The sampling plan, based on the 1985 and
1986 Proteus surveys, called for stratification of the sample by
source of commission (40% USMA, 40% Reserve Officer Training
Corp, 20% from Officer Candidate School and Direct Commission)
and by gender. Female officers were supposed to be oversampled
(30% in the sample versus approximately 15% in the population) to
assure sufficient numbers for longitudinal analyses. The content
of the surveys used in 1985, 1986, and 1987 followed officer
career themes identified in the earlier USMA study, Project
Athena.

Findings:

The 1987 Project Proteus database appears to Le fairly
representative of the officer population from which it was drawn.
This finding rests on a comparison of the 1987 respondents with
company grade officer population characteristics. However,
specific population parameters by stratification used to draw the
original sample were not available or not recorded. Descriptive
statistics and database characteristics are included in this
paper providing baseline information for future research. This
database provides the necessary information for tracking factors
that influence officer career decisions and retention over time
and to evaluate the effects of policy changes and events on
officers' attitudes and behavior.
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Utilization of Findings:

The 1987 Proteus database provides useful information for
empirical and policy research on officer careers. It has been
merged with the 1986 Proteus data and with the data from ongoing
officer research to track the attitudes and behavior of the
officer corps. It can also be used to test the applicability of
new research methods, such as latent growth curve analysis, to
the study of officer careers. Finally, as part of an ongoing
research project, it provides useful insights on the
characteristics of officers who remain with or leave the Army.
Only through a longitudinal database can policymakers and
planners have the timely information to determine force quality,
structure, and training needs to assure the availability of
quality field grade and general officers for the future.
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Introduction

Project Proteus was an extension of Project Athena developed
by the United States Military Academy (USMA) and the U.S. Army
Research Institute (ARI) to study the effect of admitting women
to USMA. The original study was designed to analyze the effects
of this change in policy both on the individual cadets and on the
Academy, and to study the process of coeducation over four years.
The results of Project Athena were documented in several reports
(Adams, 1979, 1980, 1984b; Vitters, 197E; Vitters & Kinzer,
1977). Project Proteus extended the study to track the careers
of the original 1980 graduating class of cadets after they were
commissioned. It included small group interviews (Adams, 1983,
1984a, 1985) and surveys conducted by USMA and sponsored by ARI's
Office of Basic Research.

The 1985 Proteus Survey included questions on career
development and experiences; leadership training and
effectiveness; precommissioning experiences; command experiences;
and personal, career, and army satisfaction. The goal of this
research was to identify specific experiences and relationships
that shape a successful officer's career. Information from the
survey could then be used to design career development and
personnel programs to maximize the Army's utilization of its
leaders and to retain the best officers over a longer career
period. Results of the 1985 survey were reported in several USMA
Technical Reports (Adams, 1986a, 1986b, 1986c; Adams & Orend,
1986a, 1986b).

In 1986, Michigan State University assisted USMA with the
second administration of the survey. This 1986 research is
documented in USMA Technical Reports which describe the sampling
procedures, data management, and analyses (Adams, Chao, Ilgen,
DeGregorio, & Whitener, 1987; Adams, Chao, Ilgen, Whitener, &
DeGregorio, 1987; Adams, DeGregorio, Chao, Whitener, & Ilgen,
1987a, 1987b; Adams, Ilgen, Chao, Whitener, & DeGregorio, 1987;
Adams, Whitener, Ilgen, Chao, & DeGregorio, 1987).

In 1987, the Vice Chief of Staff, U.S. Army, transferred the
Proteus Project to the U.S. Army Research Institute as part of
its research in the areas of retention and readiness. Surveys
and data tapes for 1986 were received from Michigan State
University to become part of ARI's files. The 1986 Proteus
Survey and database are described in a companion Research
Product, the Technical Manual and Codebook for Proteus 1986
(Harris & Wochinger, 1992). In 1988, Project Proteus was
reviewed and expanded and became the Longitudinal Research on
Officer Careers (LROC) Survey. Data has been collected for the
LROC Survey annually since 1988.
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This document provides a codebook for the 1987 Proteus
Survey with details on the development of the database to
facilitate its use in ongoing research. Data for the 1985
Proteus Survey is not a part of the ARI databases.

Method

Subiects

U.S. Army Officers (2nd Lieutenants, 1st Lieutenants, and
Captains) commissioned in 1980 through 1984 were the subject
population for the first Proteus Survey administered in 1985. In
each subsequent year of the survey, officers of the same ranks
commissioned in the year group immediately preceding the survey
were added to the sample: the 1986 Survey added officers
commissioned in 1985; the 1987 Survey added officers commissioned
in 1986; etc. The sampling stratification of this population is
explained in the next section.

Procedure

In 1987, ARI consolidated the six surveys previously used in
1986 into three surveys. For year groups 1980-1985, officers who
were mailed surveys in 1985 and 1986 who were still in the Army
were the sample used to administer the 1987 survey. An
additional sample of 1,000 officers was randomly selected from
the 1986 year group reportedly stratified by source of commission
(40% USMA, 40% ROTC, 20% OCS and DC) and by gender, as in
previous years. A total of approximately 7,000 surveys were
mailed in the summer of 1987. Form A of the survey was sent to
year groups 1982, 1983, and 1984; Form B was sent to 1980 and
1981 year groups; and Form C was sent to the remaining year
groups 1985 and 1986. A total of 3417 officers responded to the
1987 Proteus Survey.

Respondents

Little detailed information is recorded on the population
data for year groups 1980-1986 or on the exact numbers and
percentages sampled for the strata used in 1985 and 1986.
However, investigations by ARI indicate that a random procedure
may have been used to draw the sample for the 1980-1985 year
groups instead of the planned stratification criteria. Another
database project in ARI developed the Officer Longitudinal
Research Database (OLRDB) which provided population information
from the Officer Master Files for the entire officer corps of the
Army. Table 1 provides a comparison of the percentage of
respondents for the 1987 Proteus Survey and the population
percentages from the OLRDB for each of the key strata (gender and
source of commission) reportedly used to draw the sample in 1987.
Although this information does not allow calculation of year
group response rates, it does indicate the representativeness of
the i-espondents.
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Table 1

1987 Proteus Survey respondents compared to the population of
company grade officers in 1987 for key sampling strata

Strata 1980 1981 1982 1983 1984 1985 1986

Gender

Males OLRDB 86% 86% 86% 85% 83% 83% 82%
PROTEUS 89 87 91 91 90 88 87

Females OLRDB 14 14 14 15 17 17 18
PROTEUS 11 14 7 9 10 12 13

USMA OLRDB 16 18 16 13 13 14 15
PROTEUS 14 22 24 22 22 31 44

ROTC OLRDB 62 60 61 65 69 62 60
PROTEUS 69 59 61 62 61 54 27

OCS OLRDB 13 14 14 11 10 10 12
PROTEUS 16 16 13 15 16 15 23

DC OLRDB 10 10 9 11 8 14 13
PROTEUS 1 2 1 0 0 0 6

Table 1 indicates that for year groups 1980-1985, ROTC and
OCS are fairly representative across all years as they were in
the 1986 Proteus Survey administration (Harris & Wochinger,
1992). The percentage of respondents from USMA is also
consistent with the findings in the 1986 survey indicating an
overrepresentation for 1981-1985 year groups. The percentage of
respondents from DC for 1987 cannot be considered as
representative. The new 1986 year group added for this 1987
administration of the Proteus survey is significantly different
from the other year group statistics. Specifically, USMA is
substantially overrepresented; ROTC is substantially
underrepresented. It appears that the 1986 year group was not
randomly sampled; however, data is not available to clarify the
findings in Table 1. Additional information on the OLRDB can be
found in several reports on the development and characteristics
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of this database (Hunter, 1988; Hunter, Rachford, Kelly, &
Duncan, 1987; Younkman, 1987).

Database DevelORment

The 1987 Surveys contained a total of 139 questions. The
first 121 questions were identical for all three questionnaires.
Form A had only these 121 questions; Form B added questions 122-
126 on command experiences; and Form C had questions 1-121 with
additional questions 127-139 on precommissioning experiences,
leadership development, and military transition. Form C did not
have questions 122-126. The 1987 Master Survey and the three
separate surveys are included as Appendix B. The original
question responses were a., b., c., etc. In the Master Rawdata
File, these responses were coded as a=l, b=2, c=3, etc.

Missing Data. Two types of missing data exist in the Master
Rawdata File:

" If the question did not aRRear on the individual survey,
the question was coded as a blank (SYSMIS).

" If the question aRReared on the survey, but the officer
did not answer the question, the question was coded as
"0." These are considered true missing values.

SPSS-X Erggram File. ARI developed an SPSS-X program to
create an SPSS-X system file using the Master Rawdata File
described above. This program recodes outliers in the file to
"0". All other codes are retained in their original form for
analysis. Questions in the 1987 Survey were matched to questions
in the 1986 Master Survey. Questions were given variable names
to allow the tracking of identical questions over time. Appendix
C provides a cross-reference of questions in the 1987 Master
Survey with questions in the 1986 Master Survey. Identical
questions across both years used the same naming convention
(P86QS/P87Q8). Different questions or questions with different
response categories in 1987 were labeled with a prefix of N87
(N87LDR1).

Information on accessing the 1987 Master Rawdata File or the
1987 SPSS-X system file for research purposes can be obtained
from the Director, Manpower and Personnel Research Division of
ARI.

Results

Appendix A presents the Codebook for this 1987 Proteus
database. On each page is the question, frequencies, variable
name, column position and length, and value labels for every
question in the 1987 Master Survey. Pages in the codebook are in
the order the questions appear in the questionnaire and the order
the variables are recorded in the file. The variable names,
however, are not necessarily in numerical order because the
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variable names were matched to the 1986 Proteus variables. As
discussed above, the cross-reference for the variables appears in
Appendix C.

Tables in the codebook do not display missing values nor
were missing values included in the calculation of percentages
(displays valid percent). While the total sample size for the
Proteus 1987 Survey was 3417 not all questions were asked of all
year groups as discussed earlier in this paper. Analysts should
refer to the frequencies for CLASS87 to determine the number of
respondents who received questions 122-126 (year groups 1980-1981
only) and questions 127-139 (year groups 1985-1986 only).
Additional descriptive statistics for each 1987 variable are
provided in Appendix E.

Discussion

The 1987 Proteus Survey database is part of a database
development program in the Manpower and Personnel Research
Division of ARI. This 1987 Proteus data, the 1986 Proteus data,
the LROC data, and the OLRDB population database are part of
ARI's continuing effort to provide accurate, timely information
on the impact of policy changes and events on the career
decisions of the officer corps. This longitudinal research also
provides continuing information on the factors that influence
retention, morale, and recruitment. Through longitudinal
research, ARI can provide researchers, policymakers, and manpower
planners with the type of data necessary to facilitate effective
decision making.
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APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Race - (Variable in file not part of questionnaire)

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

WHITE ...................... 2775
COL PRCT ................... 85.1%

BLACK ...................... 306
COL PRCT ................. 9.4%

HISPANIC ....................... 92
COL PRCT ................... 2.8%

ASIAN ...................... 35

COL PRCT ................ 1.1%

OTHER ...................... 53
COL PRCT ................... 1.6%

TOTAL ...................... 3261

Variable Name: RACE87 Value Labels:
Col Position/Length: 25,1 1=White

2=Black
3=Hispanic
4=Asian
5=Other

Sex - (Variable in file not part of questionnaire)

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

MALE .o.......... ....... 2913

COL PRCT ................ 89.0%

FEMALE ..................... 359

COL PRCT ................ 11.0%

TOTAL ...................... 3272

Variable Name: SEX87 Value Labels:

Col Position/Length: 30,1 1=Male
2=Female
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APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 1: Year of Commissioning

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CLASS YEAR
1980 .................... 595

COL PRCT .............. 17.71

1981 .................... 489
COL PRCT .............. 14.6%

1982 .................... 487
COL PRCT .............. 14.5%

1983 .................... 339
COL PRCT .............. 10.11

1984 .................... 428

COL PRCT .............. 12.7%

1985 .................... 368
COL PRCT .............. 11.0%

1986 .................... 652
COL PRCT .............. 19.4%

1987 .................... 2
COL PRCT .............. . .1%

TOTAL ................... 3360

Variable Name: CLASS87 Value Labels:
Col Position/Length: 33,1 1=1980

2=1981
3=1982
4 1983

5=1984
6=1985

7=1986

A-lA



APPEINIX A

1987 PROTEUS SURVEY CODEBOOK

Question 2: Source of Coemissioning

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

COMMISSION SOURCE
OCS ..................... 577

COL PRCT ............... 17.0%

USMA .................... 873
COL PRCT .............. 25.6%

ROTC .................... 1881
COL PRCT ............... 55.3%

DIRECT .................. 67
COL PRCT ............... 2.O0

OTHER ................... 6
COL PRCT .............. ..2%

TOTAL ................... 3404

Variable Name: SOCOM87 Value Labels:
Col Position/Length: 34,1 1=OCS

2=USMA
3=ROTC
4i• rect
SOther

A-2



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 3: Current Rank

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RAW
ZLT ..................... 607

COL PRCT .............. 17.9%

ILT ..................... 948
COL PRCT .............. 27.9Z

CPT ..................... 1835
COL PRCT .............. 54.O%

MAJ ..................... 6
COL PRCT ............... .2Z

TOTAL .................... 3396

Variable Name: RANK87 Value Labels:
Col Position/Length: 35,1 1=2LT

2=1LT
3=CPT
4=4AJ

A-3



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 4: Major Command Headquarters

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

MACOM
FORSCOM ................. 1619

COL PRCT .............. 48.11

TRADOC .................. 884
COL PRCT .............. 26.3%

EUROPE .................. 302
COL PRCT .............. 9.0%

WESTERN ................. 190
COL PRCT .............. 5.62

KOREA ................... 185
COL PRCT .............. 5.5%

OTHER ................... 183
COL PRCT .............. 5.41

TOTAL ................... 3363

Variable Name: MACOM87 Value Labels:
Col Position/Length: 36,1 1=Forces Command

ZTralning &
Doctrine Command

3=U.S. Army Europe
4=Western Command
5=U.S. Army Korea
6=Other

A-4



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 5: Present Assignment

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

BRANCH TYPE
COMBAT ARMS ............. 1790

COL PRCT .............. 53.1%

COMBAT SUPPORT ...... 665
COL PRCT .............. 19.7%

COMBAT SERVICE SUPPORT'. 646
COL PRCT .............. 19.22

OTHER ................... 272
COL PRCT .............. 8.11

TOTAL .................... 3373

Variable Name: BRTYPE87 Value Labels:
Col Position/Length: 37,1 l=Combat Arms

2=Combat Support
3=Combat Service Support
4=Other (e.g. graduate school,

industry training)
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APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 6: How effective are you in carrying out your duties in
your present leadership role?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

EFFECTIVENESS IN LOR
ROLE

VERY EFFECTIVE .......... 1631
COL PRCT .............. 48.1Z

EFFECTIVE ............... 1281
COL PRCT .............. 37.7Z

INEFFECTIVE ............. 14
COL PRCT ............... 4%

VERY INEFFECTIVE ........ 2
COL PRCT ...............

NOT IN LDR ROLE ......... 466
COL PRCT .............. 13.7%

TOTAL ................... 3394

Variable Name: N87LOR1 Value Labels:
Col Position/Length: 38,1 l=Very Effective

2=Effect iye
3=Ineffective
4=Very Ineffective
S=Does Not Apply (Am not now
in a Leadership Role)

A-6



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 7: Now would you rate yourself In terms of leadership
performance, relative to other officers of your rank?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=417)

SELF RATING OF
LEADERSHIP

TOP 10% ........ 1976
COL PRCT .............. 58.32

2ND 10% ................. 1015
COL PRCT .............. 29.92

3RD 10% ................. 207
COL PRCT .............. 6.12

4TH 102. ................. 44
COL PRCT ............... .3%

5TH 102 ................ 14
COL PRCT .............. . .4

BOTTOM 50. .............. 1
COL PRCT .............. ..02

DNA ..................... 135
COL PRCT .............. 4.0%

TOTAL ................... 3392

Variable Name: P87Q75 Value Labels:
Col Position/Length: 39,1 1=In the Top 10th Percentile

2=In the 11th to 20th Percentile
3=1n the 21st to 30th Percentile
4=In the 31st to 40th Percentile
5=In the 41st to 50th Percentile
64In the Bottom 50th Percentile
7=Does Not Apply
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Question 8: Overall, how much confidence do you have in your
leadership abilities?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (NW3417)

OVERALL CONFIDENCE IN
LEADER ABILS

A GREAT DEAL ............ 3074
COL PRCT .............. 90.6Z

SOME .................... 312
COL PRCT .............. 9.2%

LITTLE .................. a
COL PRCT ...............

TOTAL .................... 3394

Variable Name: P87Q139 Value Labels:
Col Position/Length: 40,2 1=A great deal

2=Some
3•A Little
4=None
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Question 9: How effective is your unit in performing the
tasks assigned to it?

FREQUENCIES FOR 1987 PROTEUS RESPOINDENTS (N=3417)

UNIT EFFECTIVENESS
VERY EFFECTIVE .......... 2028

COL PRCT .............. 59.9%

SOMEWHAT EFFECTIVE ...... 929
COL PRCT .............. 27.4Z

SOMEWHAT INEFFECT .... 65
COL PRCT .............. 1.9%

VERY INEFFECTIVE ........ 17
COL PRCT ............... 5%

DNA ..................... 347
COL PRCT ........... 10.2%

TOTAL ................... 3386

Variable Name: N87LOR2 Value Labels:
Col Position/Length: 41,1 1=Very Effective

2=Somewhat Effective
3=Somewhat Ineffective
4=Very Ineffective
5=Does Not Apply (Am not in a

Unit)
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Question 10: How would you rate your unit in terms of mission
accomplishments, relative to other units performing
similar missions?

FREQUENCIES FOR 1987 PROTEUS RESPONI)ENTS (N=3417)

UNIT RATING
TOP 10% ................. 1868

COL PRCT .............. 55.2%

2ND 10% ................. 808
COL PRCT .............. 23.9%

3RD 10% ................. 222
COL PRCT .............. 6.62

4TH 10% ................. 64
COL PRCT .............. 1.9%

5TH 10% ................. 63
COL PRCT .............. 1.92

BOTTOM 50% .............. 29
COL PRCT .............. . .9

DNA ..................... 332
COL PRCT .............. 9.82

TOTAL ................... 3386

Variable Name: P87Q77 Value Labels:
Col Position/Length: 42,1 IIn the Top 10th Percentile

2=In the 11th to 20th Percentile
3-1n the 21st to 30th Percentile
41n the 31st to 40th Percentile
SaIn the 41st to 50th Percentile
6xIn the Bottom 50th Percentile
Wuoes Not Apply (Am not in a

Unit)

A-10



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 11: The amount of responsibility In your work.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (NW3417)

AMT OF RESPONSIBILITY
WELL ABOVE OTHERS ....... 995

COL PRCT .............. 29.6%

ABOVE OTHERS ............ 1246
COL PRCT .............. 37.02

ABOUT SAME .............. 945
COL PRCT .............. 28.1%

BELOW OTHERS ............ 161
COL PRCT .............. 4.8%

WELL BELOW OTHERS ....... 19
COL PRICT .............. . .62

TOTAL ................... 3366

Variable Name: P87Q140 Value Labels:
Col Position/Length: 43,1 l=Well above Other Officers

Z:Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
S=Well Below Other Officers
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Question 12: The amount of challenge in your duties.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

AMT OF CHALLENGE
WELL ABOVE OTHERS ....... 838

COL PRCT ............... 25.0O

ABOVE OTHERS ............ 1303
COL PRCT .............. 38.9%

ABOUT SAME .............. 952
COL PRCT .............. 28.4%

BELOW OTHERS ............ 223
COL PRCT .............. 6.7%

WELL BELOW OTHERS ....... 36
COL PRCT .............. 1.1%

TOTAL ................... 3352

Variable Name: P87Q108 Value Labels:
Col Position/Length: 44,1 l=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
$=Well Below Other Officers
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Question 13: The opportunity to express ideas to your imediate
supervisor.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

OPP TO EXPRESS IDEAS:
SUP

WELL ABOVE OTHERS ....... 1184
COL PRCT .............. 35.2Z

ABOVE OTHERS ............ 1084
COL PRCT .............. 32.3%

ABOUT SAME .............. 846
COL PRCT .............. 25.2

BELOW OTHERS ............ 183
COL PRCT .............. 5.4%

WELL BELOW OTHERS ...... 64
COL PRCT ............... .9Z

TOTAL .................. 3361

Variable Name: P87Q109 Value Labels:
Col Position/Length: 45,1 1=Well above Ott.er Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5•Well Below Other Officers
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Question 14: The willingness of your imediate superior to
accept your ideas.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

ACCEPTANCE OF IDEAS: SUP
WELL ABOVE OTHERS ..... 781

COL PRCT .............. 23.42

ABOVE OTHERS ............ 1268
COL PRCT .............. 38.0%

ABOUT SAME .............. 976
COL PRCT .............. 29.2%

BELOW OTHERS ............ 248
COL PRCT .............. 7.4%

WELL BELOW OTHERS ....... 66
COL PRCT .............. 2.0%

TOTAL ................... 3339

Variable Name: P87Q11O Value Labels:
Col Position/Length: 46,1 l=Well above Other Officers

Z=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question IS: The feeling of contributing to decision-making.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CONTRIBUTION TO DECISION
MAKING

WELL ABOVE OTHERS ....... 689
COL PRCT .............. 20.7%

ABOVE OTHERS ............ 1265
COL PRCT .............. 38.02

ABOUT SAME .............. 967
COL PRCT .............. 29.12

BELOW OTHERS ............ 336
COL PRCT .............. 10.12

WELL BELOW OTHERS ....... 70
COL PRCT .............. 2.12

TOTAL ................... 3327

Variable Name: P87Q111 Value Labels:
Col Position/Length: 47,1 I=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
S=Well Below Other Officers
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Question 16: The administrative effectiveness of your Immediate

superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

ADMIN EFF: SUP
WELL ABOVE OTHERS ....... 812

COL PRCT .............. 24.5Z

ABOVE OTHERS ............ 1131
COL PRCT .............. 34.12

ABOUT SAME .............. 1008
COL PRCT .............. 30.42

BELOW OTHERS ............ 286
COL PRCT .............. 8.6%

WELL BELOW OTHERS .... 81
COL PRCT .............. 2.4%

TOTAL ................... 3318

Variable Name: P87Q112 Value Labels:
Col Position/Length: 48,1 l:Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 17: The leadership effectiveness of your imuediate
superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

LEADER EFF: SUP
WELL ABOVE OTHERS ....... 807

COL PRCT .............. 24.4%

ABOVE OTHERS ............ 1090
COL PRCT .............. 33.0%

ABOUT SAME .............. 949
COL PRCT .............. 28.7Z

BELOW OTHERS ............ 357
COL PRCT .............. 10.8%

WELL BELOW OTHERS ....... 104
COL PRCT .............. 3.1%

TOTAL ................... 3307

Variable Name: P87Q113 Value Labels:
Col Position/Length: 49,1 l=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 18: The amount of discussion of your work with your
immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

DISCUSSION OF WORK: SUP
WELL ABOVE OTHERS...... 659

COL PRCT ............ 19.9%

ABOVE OTHERS ............ 1109
COL PRCT .............. 33.5%

ABOUT SAME .............. 1110
COL PRCT .............. 33.5%

BELOW OTHERS ............ 353
COL PRCT .............. 10.7%

WELL BELOW OTHERS ....... 82
COL PRCT .............. 2.5%

TOTAL ................... 3313

Variable Name: P87QI14 Value Labels:
Col Position/Length: 50,1 1=Well above Other Officers

Z=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Wel1 Below Other Officers
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Question 19: The amount of comradery between you and your
immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

AMT OF FRIENDSHIP: SUP
WELL ABOVE OTHERS ....... 576

COL PRCT .............. 17.61

ABOVE OTHERS ............ 930
COL PRCT .............. 28.4%

ABOUT SAME .............. 1234
COL PRCT .............. 37.6%

BELOW OTHERS ............ 410
COL PRCT .............. 12.5%

WELL BELOW OTHERS ....... 130
COL PRCT .............. 4.0%

TOTAL ................... 3280

Variable Name: P87Q115 Value Labels:
Col Position/Length: 51,1 l=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=elow Other Officers
5=Well Below Other Officers
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Question 20: Your respect for your immediate superior as a person.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RESPECT: SUP
WELL ABOVE OTHERS ....... 1046

COL PRCT .............. 31.5%

ABOVE OTHERS ............ 1010
COL PRCT .............. 30.52

ABOUT SAE .......... 917
COL PRCT .............. 27.7%

BELOW OTHERS ............ 236
COL PRCT .............. 7.1%

WELL BELOW OTHERS ....... 107
COL PRCT .............. 3.2%

TOTAL ................... 3316

Variable Name: P87Q116 Value Labels:
Col Position/Length: 52,1 l=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 21: The congeniality of life in your unit.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

CONGENIALITY IN UNIT
WELL ABOVE OTHERS ....... 406

COL PRCT .............. 12.21

ABOVE OTHERS ............ 1118
COL PRCT .............. 33.71

ABOUT SAME .............. 1371
COL PRCT .............. 41.41

BELOW OTHERS ............ 350
COL PRCT .............. 10.61

WELL BELOW OTHERS ....... 70
COL PRCT .............. 2.11

TOTAL .................... 3325

Variable Name: P87Q117 Value Labels:
Col Position/Length: 53,1 1=Well above Other Officers

2=Above Other Officers
3-About the Same as Other

Officers
44.Below Other Officers
5=Well Below Other Officers
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Question 22: The amount of authoritarian control exercised
over you by your immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

AUTHORITARIAN CONTROL:
SUP

WELL ABOVE OTHERS ...... 181
COL PRCT .............. 5.8S

ABOVE OTHERS ............ 433
COL PRCT ............... 13.8%

ABOUT SAME .............. 1339
COL PRCT .............. 42.6%

BELOW OTHERS ............ 990
COL PRCT .............. 31.5%

WELL BELOW OTHERS ....... 203
COL PRCT ............... 6.5%

TOTAL ................... 3146

Variable Name: P87Q118 Value Labels:
Col Position/Length: 54,1 1lWell above Other Officers

2:Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
.-Well Below Other Officers
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Question 23: The amount of personal interest in you shown
by your immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

PERSONAL INTEREST: SUP
WELL ABOVE OTHERS .... 471

COL PRCT ............. 14.3%

ABOVE OTHERS ............ 1042
COL PRCT .............. 31.6%

ABOUT SAME .............. 1331
COL PRCT.............. .3

BELOW OTHERS ............ 348
COL PRCT .............. 10.5%

WELL BELOW OTHERS ....... 108
COL PRCT .............. 3.3%

TOTAL ................... 3300

Variable Name: P87Q119 Value Labels:
Col Position/Length: 55,1 l=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 24: The amount of constructive criticism provided
by your immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CONSTRUCTIVE CRITICISM:
SUP

WELL ABOVE OTHERS ....... 241
COL PRCT .............. 7.3%

ABOVE OTHERS ............ 809
COL PRCT .............. 24.62

ABOUT SAME .............. 1662
COL PRCT .............. 50.52

BELOW OTHERS ............ 466
COL PRCT .............. 14.2%

WELL BELOW OTHERS ....... 115
COL PRCT .............. 3.5%

TOTAL ................... 3293

Variable Name: P87Q120 Value Labels:
Cal Position/Length: 56,1 I=Well above Other Officers

2=Above Other Officers
3-About the Same as Other

Officers
4=4elov Other Officers
5=Wel1 Below Other Officers
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Question 25: The feeling of being treated as an equal
by your immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

TREAThENT AS EQUAL: SUP
WELL ABOVE OTHERS ....... 447

CoL PRCT .............. 13.6%

ABOVE OTHERS ............ 966
COL PRCT .............. 29.4Z

ABOUT SAME .............. 1439
COL PRCT .............. 43.82

BELOW OTHERS ............ 308
COL PRCT .............. 9.4%

WELL BELOW OTHERS ....... 124
COL PRCT .............. 3.82

TOTAL ................... 3284

Variable Name: P87Q121 Value Labels:
Col Position/Length: 57,1 l=Well above Other Officers

Z=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 26: The amount of military tasks in your work.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

MILITARY TASKS IN WORK
WELL ABOVE OTHERS ....... 494

COL PRCT .............. 15.1%

ABOVE OTHERS ............ 936
COL PRCT .............. 28.6%

ABOUT SAME .............. 1310
COL PRCT .............. 40.0%

BELOW OTHERS ............ 439
COL PRCT .............. 13.4%

WELL BELOW OTHERS ....... 98
COL PRCT .............. 3.0%

TOTAL ................... 3277

Variable Name: P87Q122 Value Labels:
Col Position/Length: 58,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 27: The amount of discussion between you and your Immediate
superior on issues of Importance aside from your work.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

DISCUSSION OUTSIDE
ISSUES: SUP

WELL ABOVE OTHERS ....... 266
COL PRCT .............. 8.2%

ABOVE OTHERS ............ 749
COL PRCT .............. 23.0%

ABOUT SAME .............. 1454
COL PRCT .............. 44.7%

BELOW OTHERS ............ 597
COL PRCT .............. 18.4%

WELL BELOW OTHERS ....... 186
COL PRCT .............. 5.7%

TOTAL ................... 3252

Variable Name: P87Q123 Value Labels:
Col PositiL~n/Length: 59,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 28: The amount of initiative actually exercised by you.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

ART OF INITIATIVE
WELL ABOVE OTHERS ....... 982

COL PRCT .............. 29.32

ABOVE OTHERS ............ 1583
COL PRCT .............. 47.2%

ABOUT SAME .............. 691
COL PRCT .............. 20.6%

BELOW OTHERS ............ 83
COL PRCT .............. 2.5%

WELL BELOW OTHERS ....... 14
COL PRCT .............. . .4%

TOTAL .................... 3353

Variable Name: P87Q124 Value Labels:
Col Position/Length: 60,1 l=Well above Other Officers

2:Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 29: The amount of interference by others in areas
that are your responsibility.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

OTHERS INTERFERENCE
WELL ABOVE OTHERS ....... 312

COL PRCT .............. 9.6%

ABOVE OTHERS ............ 682
COL PRCT .............. 21.12

ABOUT SAME .............. 1431
COL PRCT .............. 44.22

BELOW OTHERS ............ 684
COL PRCT .............. 21.12

WELL BELOW OTHERS ....... 127
COL PRCT .............. 3.9%

TOTAL ................... 3236

Variable Name: P87Q125 Value Labels:
Col Position/Length: 61,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5Well Below Other Officers
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Question 30: The opportunity to get to know the people in your unit.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

OPP TO GET TO KNOW
OTHERS

WELL ABOVE OTHERS ....... 723
COL PRCT .............. 21.72

ABOVE OTHERS ............ 1050
COL PRCT .............. 31.5%

ABOUT SAME .............. 1292
COL PRCT .............. 38.7%

BELOW OTHERS ............ 235
COL PRCT .............. 7.0%

WELL BELOW OTHERS ....... 35
COL PRCT .............. 1.0%

TOTAL ................... 3335

Variable Name: P87Q126 Value Labels:
Col Position/Length: 62,1 l=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 31: The recognition of your accomplishments by
your immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RECOG OF
ACCOMPLISHMENTS: SUP

WELL ABOVE OTHERS ....... 363
COL PRCT .............. 11.0%

ABOVE OTHERS ............ 1000
COL PRCT .............. 30.2%

ABOUT SAME .............. 1498
COL PRCT .............. 45.3%

BELOW OTHERS ............ 350
COL PRCT .............. 10.6%

WELL BELOW OTHERS ....... 97
COL PRCT .............. 2.91

TOTAL ................... 3308

Variable Name: P87Q127 Value Labels:
Col Position/Length: 63,1 l=Well above Other Officers

Z=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
S=We11 Below Other Officers
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Question 32: The amount of direction provided by
your immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (=3417)

AMT OF DIRECTION
PROVIDED: SUP

WELL ABOVE OTHERS ....... 253
COL PRCT .............. 7.7%

ABOVE OTHERS ............ 778
COL PRCT .............. 23.7%

ABOUT SAME .............. 1547
CDL PRCT .............. 47.22

BELOW OTHERS ............. .581
COL PRCT .............. 17.7%

WELL BELOW OTHERS ....... 122
COL PRCT .............. 3.72

TOTAL ................... 3281

Variable Name: P87Q128 Value Labels:
Col Position/Length: 64,1 1=Well above Other Officers

Z=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
S=Well Below Other Officers
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Question 33: Your workload as an officer.

FREQUENCIES FOR 1987 PROTEUS RESPON)DENTS (W=3417)

WORKLOAD AS AN OFFICER
WELL ABOVE OTHERS ....... 715

COL PRCT .............. 21.5%

ABOVE OTHERS ............ 1257
COL PRCT .............. 37.7Z

ABOUT SAME .............. 1146
COL PRCT .............. 34.4%

BELOW OTHERS ............ 182
COL PRCT .............. 5.5%

WELL BELOW OTHERS ....... 30
COL PRCT .............. .9

TOTAL ................... 3330

Variable Name: P87Q129 Value Labels:
Col Position/Length: 65,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=4elow Other Officers
5Well Below Other Officers
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Question 34: lhe feeling of satisfaction in your work.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CONTENTMENT IN WORK
WELL ABOVE OTHERS ....... 658

COL PRCT .............. 20.0.

ABOVE OTHERS ............ 1052
COL PRCT .............. 32.0%

ABOUT SAME .............. 978
COL PRCT .............. 29.8%

BELOW OTHERS ............ 460
COL PRCT .............. 14.OZ

WELL BELOW OTHERS ....... 139
COL PRCT ............... 4.ZZ

TOTAL ................... 3287

Variable Name: P87Q130 Value Labels:
Col Position/Length: 66,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
S=Well Below Other Officers
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Question 35: The feeling of confidence in your ability to
do your work.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CONFIDENCE IN WORK
WELL ABOVE OTHERS ....... 1395

COL PRCT .............. 41.4%

ABOVE OTHERS ............ 1429
COL PRCT .............. 42.4%

ABOUT SAME .............. 495
COL PRCT .............. 14.7%

BELOW OTHERS ............ 48
COL PRCT .............. 1.4%

WELL BELOW OTHERS ....... 6
COL PRCT ............... 2%

TOTAL ................... 3373

Variable Name: P87QI32 Value Labels:
Col Position/Length: 67,1 l=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 36: Feeling of being accepted by other officers
in your unit.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

ACCEPTANCE BY OTHER
OFFICERS

WELL ABOVE OTHERS ....... 860
COL PRCT ............... 2S.6Z

ABOVE OTHERS ............ 1337
COL PRCT .............. 39.8%

ABOUT SAME .............. 1033
COL PRCT .............. 30.8%

BELOW OTHERS ............ 108
COL PRCT .............. 3.2%

WELL BELOW OTHERS ....... 19
COL PRCT .............. . .62

TOTAL ................... 3357

Variable Name: P87Q133 Value Labels:
Col Position/Length: 68,1 l=Well above Other Officers

Z=Above Other Officers
3-About the Same as Other

Officers
44elow Other Officers
5=Well Below Other Officers
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Question 37: Feeling of being respected by troops as an officer.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

ACCEPTANCE BY TROOPS
WELL ABOVE OTHERS ....... 1148

COL PRCT .............. 34.21

ABOVE OTHERS ............ 1437
COL PRCT .............. 42.81

ABOUT SAME .............. 730
COL PRCT .............. 21.7%

BELOW OTHERS ............ 33
COL PRCT ............... 1.01

WELL BELOW OTHERS ....... 12
COL PRCT .............. . .4

TOTAL ................... 3360

Variable Name: P87Q135 Value Labels:
Col Position/Length: 69,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
S=Well Below Other Officers
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Question 38: Adequacy of training you received for your assignment.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

ADEQUACY OF TRAINING
WELL ABOVE OTHERS ....... 314

COL PRCT .............. 9.61

ABOVE OTHERS ............ 662
COL PRCT .............. 20.3%

ABOUT SAMEE .............. 1692
COL PRCT ............... 51.81

BELOW OTHERS ............ 462
COL PRCT .............. 14.2%

WELL BELOW OTHERS ....... 134
COL PRCT .............. 4.1%

TOTAL ................... 3264

Variable Name: P87Q136 Value Labels:
Col Position/Length: 70,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
S=Well Below Other Officers
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Question 39: The amount of assistance given to you by fellow
officers in the unit.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (NW3417)

ASSISTANCE GIVEN BY
OTHER OFFS

WELL ABOVE OTHERS ....... 278
COL PRCT .............. 8.4%

ABOVE OTHERS ............ 888
COL PRCT .............. 26.8%

ABOUT SAME .............. 1743
COL PRCT .............. 52.6%

BELOW OTHERS ............ 335
COL PRCT .............. 20.2%

WELL BELOW OTHERS ....... 71
COL PRCT ............... 2.1%

TOTAL ................... 3315

Variable Name: P87Q137 Value Labels:
Cal Position/Length: 71,1 l=Well above Other Officers

Z=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 40: The amount of task structure provided by your
immediate superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

TASK STRUCTURE
WELL ABOVE OTHERS ....... 160

COL PRCT .............. 4.91

ABOVE OTHERS ............ 599
COL PRCT .............. 18.2%

ABOUT SAME .............. 1753
COL PRCT .............. 53.4%

BELOW OTHERS ............ 654
COL PRCT .............. 19.9%

WELL BELOW OTHERS ....... 118
COL PRCT .............. 3.6%

TOTAL ................... 3284

Variable Name: P87Q138 Value Labels:
Col Position/Length: 72,1 1=Well above Other Officers

2=Above Other Officers
3=About the Same as Other

Officers
4=Below Other Officers
5=Well Below Other Officers
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Question 41: Relationships with superior officers.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RELS WITH SUPERIOR
OFFICERS

EXTREMELY SATISFIED ..... 669
COL PRCT .............. 19.8%

SATISFIED ............... 1780
COL PRCT .............. 52.6%

NEITHER ................. 509
COL PRCT .............. 15.0%

DISSATISFIED ............ 327
COL PRCT .............. 9.7%

EXTREMELY DISSATISFIED.. 101
COL PRCT .............. 3.0%

TOTAL ................... 3386

Variable Name: P87Q8 Value Labels:
Col Position/Length: 73,1 l=Extremely Satisfied

2=Satisfied
3=Neither Satisfied

Or Dissatisfied
4Di ssatisfled
5=Extremely Dissatisfied
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Question 42: Relationships with peers.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RELS WITH PEERS
EXTREMELY SATISFIED ..... 828

COL PRCT .............. 24.52

SATISFIED ............... 2044
COL PRCT .............. 60.4%

NEITHER ................. 393
COL PRCT .............. 11.6%

DISSATISFIED ............ 107
COL PRCT .............. 3.2%

EXTREMELY DISSATISFIED.. 14
COL PRCT .............. . .4

TOTAL .................... 3386

Variable Name: P87Q9 Value Labels:
Col Position/Length: 74,1 1=Extremely Satisfied

2-Satisfled
3=Neither Satisfied

Or Dissatisfied
4=•issatlsfled
S=Extremely Dissatisfied
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Question 43: Relationships with NCO's.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RELS WITH NCOS
EXTREMELY SATISFIED ..... 915

COL PRCT .............. 27.21

SATISFIED ............... 2001
COL PRCT .............. 59.5%

NEITHER ................. 338
COL PRCT .............. 10.1%

DISSATISFIED ............ 90
COL PRCT .............. 2.7%

EXTREMELY DISSATISFIED.- 18
COL PRCT .............. .5%

TOTAL ................... 3362

Variable Name: P87Q1O Value Labels:
Col Position/Length: 75,1 I=Extremely Satisfied

Z=Satisfled
3=Neither Satisfied

Or Dissatisfied
4=Dissatlsfied
5=Extremely Dissatisfied
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Question 44: Relationships with troops.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RELS WITH TROOPS AND
SUBS

EXTREMELY SATISFIED ..... 1008
COL PRCT .............. 30.0%

SATISFIED ............... 1883
COL PRCT .............. 56.1%

NEITHER ................. 391
COL PRCT .............. 11.6%

DISSATISFIED ............ 66
COL PRCT .............. 2.0%

EXTREMELY DISSATISFIED.. 10
COL PRCT .............. . .3%

TOTAL ................... 3358

Variable Name: P87Q11 Value Labels:
Col Position/Length: 76,1 l=Extremely Satisfied

2=5atisfied
3=Neither Satisfied

Or Dissatisfied
4=Dissatlsfiled
S=Extremely Dissatisfied
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Question 45: Opportunities to socialize and develop personal
relationships.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

OPPS TO SOCIALIZE
EXTREMELY SATISFIED ..... 359

COL PRCT .............. 10.7%

SATISFIED ............... 1412
COL PRCT .............. 41.91

NEITHER ................. 925
COL PRCT .............. 27.4%

DISSATISFIED ............ 517
COL PRCT .............. 15.31

EXTREMELY DISSATISFIED- 157
COL PRCT .............. 4.7%

TOTAL ................... 3370

Variable Name: P87Q51 Value Labels:
Col Position/Length: 77,1 W=Extremely Satisfied

2=Satisfied
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfled
S=Extremely Dissatisfied
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Question 46: LivIng conditions/quarters.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

LIVING CONDITIONS
EXTREMELY SATISFIED ..... 779

COL PRCT .............. 23. 1%

SATISFIED ............... 1520
COL PRCT .............. 45.1%

NEITHER ................. 543
COL PRCT ...... 16.12

DISSATISFIED ............ 375
COL PRCT .............. 11.1Z

EXTREMELY DISSATISFIED- 152
COL P'CT ............... 4.S5

TOTAL ................... 3369

Variable Name: P87Q53 Value Labels:
Col Position/Length: 78,1 l=Extremely Satisfied

2=Satisfled
3=Neitther Satisfied

Or Dissatisfied
4=Dissatisfled
5=Extremely Dissatisfied
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Question 47: Leave time.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

LEAVE TINE
EXTREMELY SATISFIED ..... 464

COL PRCT .............. 13.8Z

SATISFIED ............... 1647
COL PRCT .............. 49. 0O

NEITHER ................. 744
COL PRCT .............. 22.2%

DISSATISFIED ............ 401
COL PRCT .............. 11.9Z

EXTREMELY DISSATISFIED.. 106
COL PRCT ............. 3.2%

TOTAL ................... 3362

Variable Name: P87Q54 Value Labels:
Col Position/Length: 79,1 l=Extremely Satisfied

2=Satlsfled
3zNeither Satisfied

Or Dissatisfied
4=Dissatisfied
S=Extremely Dissatisfied
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Question 48: Recreational opportunities.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (W=3417)

RECREATIONAL OPPS
EXTREMELY SATISFIED..... S02

COL PRCT .......... 14.9%

SATISFIED ............... 1545
CDL PRCT .............. 45.82

NEITHER ................. 741
COL PRCT .......... 22.02

DISSATISFIED ............ 477
COL PRCT ............... 14.12

EXTREMELY DISSATISFIED- 109
COL PRCT .............. 3.2%

TOTAL ................... 3374

Variable Name: P87Q55 Value Labels:
Col Position/Length: 80,1 1=Extremely Satisfied

2=Satisfled
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfled
SExtremely Dissatisfied
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Question 49: Free time for social/recreational pursuits.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

FREE TIME FOR SOC OR REC
PURSUITS

EXTREMELY SATISFIED ..... 297
COL PRCT .............. 8.8Z

SATISFIED ............... 1293
COL PRCT .............. 38.2%

NEITHER ................. 792
COL PRCT .............. 23.4%

DISSATISFIED ............ 734
COL PRCT .............. 21.72

EXTREMELY DISSATISFIED.. 266
COL PRCT .............. 7.92

TOTAL ................... 3382

Variable Name: P87Q56 Value Labels:
Col Pos/Length/Recd: 1,1 (2) 1=Extremely Satisfied

2=Satisfled
3=Neither Satisfied

Or Dissatisfied
4=Oissatisfled
5=Extremely Dissatisfied
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Question SO: Work relationships with the opposite sex.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

WORK RELS WITH OPP SEX
EXTREMELY SATISFIED ..... 267

COL PRCT .............. 8.0%

SATISFIED ............... 1186
COL PRCT .............. 35.6%

NEITHER ................. 1617
COL PRCT .............. 48.52

DISSATISFIED ............ 157
COL PRCT .............. 4.7%

EXTREMELY DISSATISFIED- 105
COL PRCT .............. 3.2%

TOTAL ................... 3332

Variable Name: P87Q13 Value Labels:
Col Pos/Length/Recd: 2,1 (2) l=Extremely Satisfied

2=Sat1 sfied
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfied
S=Extremely Dissatisfied
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Question 51: Opportunities to engage in athletic pursuits
or physical activities.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

OPPS TO ENGAGE IN
PHYSICAL PURSUITS

EXTREMELY SATISFIED ..... 621
COL PRCT .............. 18.4Z

SATISFIED ............... 1650
COL PRCT .............. 48.8Z

NEITHER ................. 520
COL PRCT .............. 15.4Z

DISSATISFIED ............ 486
COL PRCT .............. 14.4Z

EXTREMELY DISSATISFIED.. 106
COL PRCT .............. 3.1Z

TOTAL. ................... 3383

Variable Name: P87Q14 Value Labels:
Col Pos/Length/Recd: 3,1 (2) i=Extremely Satisfied

2=Satisfled
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfied
S=Extremely Dissatisfied
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Question 52: Policies relating to fraternization.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

POLS RELATED TO
FRATERNIZATION

EXTREMELY SATISFIED ..... 285
COL PRCT .............. 8.5Z

SATISFIED ............... 1495
COL PRCT .............. 44.5Z

NEITHER ................. 1379
COL PRCT .............. 41.0Z

DISSATISFIED ............ 146
COL PRCT .............. 4.3%

EXTREMELY DISSATISFIED- 58
COL PRCT ............... 1.7Z

TOTAL .................... 3363

Variable Name: P87Q15 Value Labels:
Col Pos/Length/Recd: 4,1 (2) l=Extremely Satisfied

2=Satl sfled
3=Neither Satisfied

Or Dissatisfied
4--Dissatisfied
S=Extremely Dissatisfied
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Question 53: Support received from family/friends for a
career in the military.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SUPPORT FROM FAM/FRIENDS
FOR CAREER

EXTREMELY SATISFIED..... 1212
COL PRCT .............. 35.91

SATISFIED ............... 1458
COL PRCT .............. 43.2%

NEITHER ................. 547
COL PRCT .............. 16.2%

DISSATISFIED ............ 126
COL PRCT .............. 3.7%

EXTREMELY DISSATISFIED.. 35
COL PRCT .............. 1.0%

TOTAL ................... 3378

Variable Name: P87Q21 Value Labels:
Col Pos/Length/Recd: 5,1 (2) l=Extremely Satisfied

2=Satisfied
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfled
5=Extremely Dissatisfied
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Question 54: Support received from your branch assignment
officer at MILPERCEN.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SUPPORT FROM BRANCH
ASSIGNT OFFICER

EXTREMELY SATISFIED ..... 307
COL PRCT .............. 9.1%

SATISFIED ............... 982
COL PRCT .............. 29.1%

NEITHER ................. 1217
COL PRCT .............. 36.0%

DISSATISFIED ............ 527
COL PRCT .............. 15.6%

EXTREMELY DISSATISFIED.. 346
COL PRCT ............... 10.2Z

TOTAL ................... 3379

Variable Name: P87Q22 Value Labels:
Col Pos/Length/Recd: 6,1 (2) l=Extremely Satisfied

2=Satisfied
3Nelther Satisfied

Or Dissatisfied
4=Dissatisfied
5=Extremely Dissatisfied
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Question 55: Time available to pursue personal life goals.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

TIME AVAIL FOR PERSONAL
GOALS

EXTREMELY SATISFIED ..... 169
COL PRCT .............. 5.OZ

SATISFIED ............... 996
COL PRCT .............. 29.5%

NEITHER ................. 876
COL PRCT .............. 25.9%

DISSATISFIED ............ 1018
COL PRCT .............. 30.1%

EXTREMELY DISSATISFIED.. 318
COL PRCT .............. 9.4%

TOTAL .................... 3377

Variable Name: P87Q18 Value Labels:
Col Pos/Length/Recd: 7,1 (2) l=Extremely Satisfied

2=Satisfled
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfled
S=Extremely Dissatisfied
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Question 56: Satisfaction with life as an officer.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

OVERALL SATISFACTION
WITH LIFE AS OFFICER

EXTREMELY SATISFIED ..... 650
CDL PRCT .............. 19.3%

SATISFIED ............... 1751
COL PRCT .............. 52.0%

NEITHER ................. 508
COL PRCT .............. 15.1%

DISSATISFIED ............ 388
COL PRCT .............. 11.5%

EXTREMELY DISSATISFIED.. 73
COL PRCT .............. 2.2%

TOTAL .... ............... 3370

Variable Name: P87Q23 Value Labels:
Col Pos/Length/Recd: 8,1 (2) 1=Extremely Satisfied

2=Satisfied
3=Neither Satisfied

Or Dissatisfied
4-Dissatisfled
S=Extremely Dissatisfied
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Question 57: The amount of responsibility in your work.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RESPONSIBILITY IN WORK
EXTREMELY SATISFIED ..... 848

COL PRCT .............. 25.2Z%

SATISFIED ............... 1819
COL PRCT .............. 54.0:

NEITHER ................. 362
COL PRCT .............. 10.7%

DISSATISFIED ............ 266
COL PRCT .............. 7.9Z

EXTREMELY DISSATISFIED- 73
COL PRCT .............. 2.2Z%

TOTAL ................... 3368

Variable Name: N87SAT1 Value Labels:
Col Pos/Length/Recd: 9,1 (2) l=Extremely Satisfied

2=Satisfled
3=Neither Satisfied

Or Dissatisfied
4:Dissatis fied
5=Extremely Dissatisfied
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Question 58: The leadership effectiveness of your superior.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

LDR EFFECTIVENESS OF SUP
EXTREMELY SATISFIED ..... 663

COL PRCT .............. 19.7%

SATISFIED ............... 1469
COL PRCT .............. 43.7%

NEITHER ................. 612
COL PRCT .............. 18.2%

DISSATISFIED ............ 402
COL PRCT .............. 12.0%

EXTREMELY DISSATISFIED- 212
COL PRCT .............. 6.3%

TOTAL ................... 3358

Variable Name: N87SAT2 Value Labels:
Col Pos/Length/Recd: 10,1 (2) 1=Extremely Satisfied

2=Sati sfied
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfied
5=Extremely Dissatisfied
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Question 59: Your workload as an officer.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

WORKLOAD AS OFFICER
EXTREMELY SATISFIED ..... 272

COL PRCT .............. 8.1%

SATISFIED ............... 1771
COL PRCT .............. 52.7%

NEITHER ................. 742
COL PRCT .............. 22.1%

DISSATISFIED ............ 482
COL PRCT .............. 14.4%

EXTREMELY DISSATISFIED.. 91
COL PRCT .............. 2.7Z

TOTAL ................... 3358

Variable Name: N87SAT3 Value Labels:
Col Pos/Length/Recd: 11,1 (2) I=Extremely Satisfied

Z:Satisf ed
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfied
S=Extremely Dissatisfied
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Question 60: The number of military tasks in your work.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (W43417)

NUMBER MILITARY TASKS IN
WORK

EXTREMELY SATISFIED. 305
COL PRCT .......... 9.0%

SATISFIED ............... 1654
COL PRCT .............. 49.1%

NEITHER ................. 920
COL PRCT .............. 27.3%

DISSATISFIED ............ 402
COL PRCT .............. 21.9%

EXTREMELY DISSATISFIED.. 90
COL PRCT .............. 2.7%

TOTAL ................... 3371

Variable Name: N87SAT4 Value Labels:
Col Pos/Length/Recd: 12,1 (2) 1=Extremely Satisfied

2=Sati sfied
3=Neither Satisfied

Or Dissatisfied
4=Dissatisfted
S=Extremely Dissatisfied
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Question 61: Personal/family life at the present time.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

OVERALL SAT WITH
PERSONAL LIFE AT
PRESENT

EXTREMELY SATISFIED ..... 1007
COL PRCT .............. 29.8Z

SATISFIED ............... 1278
COL PRCT .............. 37.9%

NEITHER ................. 480
COL PRCT .............. 14.2%

DISSATISFIED ............ 441
COL PRCT ............... 13.12

EXTREMELY DISSATISFIED.. 168
COL PRCT .............. 5.0%

TOTAL ................... 3374

Variable Name: P87Q25 Value Labels:
Col Pos/Length/Recd: 13,1 (2) l=Extremely Satisfied

2:Satisfied
3=Neither Satisfied

Or Dissatisfied
4=Dissati sfied
5=Extremely Dissatisfied
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Question 62: In career planning, I try to assess my strengths,
weaknesses, and interest.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

I TRY TO ASSESS SELF
A GREAT DEAL ............ 2456

COL PRCT .............. 72.4Z

SOME .................... 853
COL PRCT .............. 25.2%

VERY LITTLE ............. 68
COL PRCT ............... 2.0%

NONE .................... 14
COL PRCT ............... 4%

TOTAL " 3391

Variable Name: P87Q37 Value Labels:
Col Pos/Length/Recd: 14,1 (2) 1=A Great Deal

2=Some
3=Very Little
4=None
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Question 63: In career planning, superior officers have helped
me to assess my strengths, weaknesses, and interests.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (W3417)

SUPERIORS HELP ASSESS
SELF

A GREAT DEAL ............ 514
COL PRCT .............. 15.2%

SOME .................... 1650
COL PRCT ............... 48.91

VERY LITTLE ............. 940
COL PRCT .............. 27.9%

NONE .................... 267
COL PRCT .............. 7.9%

TOTAL ................... 3371

Variable Name: P87Q38 Value Labels:
Col Pos/Length/Recd: 15,1 (2) 1=A Great Deal

2=Some
3zVery Little
4=None
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Question 64: In career planning, I try to get information
about career opportunities.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

I TRY TO GET CAREER OPP
INFO

A GREAT DEAL ............ 1872
COL PRCT .............. 55.4Z

SOME .................... 1277
COL PRCT .............. 37.8B

VERY LITTLE ............. 201
COL PRCT ............... 5.9"

NONE .................... 31
COL PRCT ...............

TOTAL ................... 3381

Variable Name: P87Q39 Value Labels:
Col Pos/Length/Recd: 16,1 (2) 1=A Great Deal

2=Some
3=Very Little
4=None
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Question 65: In career planning, superior officers have helped
me to get information about career opportunities.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SUPERIORS HELP GET
CAREER OPP INFO

A GREAT DEAL ............ 364
COL PRCT .............. 10.8%

SOME .................... 1399
COL PRCT .............. 41.5%

VERY LITTLE ............. 1108
COL PRCT .............. 32.91

NONE .................... 501
COL PRCT .............. 14.9%

TOTAL ................... 3372

Variable Name: P87Q40 Value Labels:
Col Pos/Length/Recd: 17,1 (2) I=A Great Deal

2=Some
3=Very Little
4=None
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Question 66: In career planning, I set personal career goals.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (4=3417)

1 SET PERSONAL CAREER
GOALS

A GREAT DEAL ............ 2237
COL PRCT .............. 66.11

SOME .................... 1026
COL PRCT .............. 30.31

VERY LITTLE ............. 108
COL PRCT .............. 3.2%

NONE .................... 14
COL PRCT .............. . .4

TOTAL .... ............... 3385

Variable Name: P87Q41 Value Labels:
Col Pos/Length/Recd: 18,1 (2) 1=A Great Deal

2=Some
3=Very Little
4=None
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Question 67: In career planning, superior officers have helped
me to set career goals.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SUPERIORS HELP SET
CAREER GOALS

A GREAT DEAL ............ 272
COL PRCT .............. 8.1%

SOME .................... 1350
COL PRCT .............. 40.0%

VERY LITTLE ............. 1197
COL PRCT .............. 35.5%

NONE .................... 552
COL PRCT .............. 16.4%

TOTAL ................... 3371

Variable Name: P87Q42 Value Labels:
Col Pos/Length/Recd: 19,1 (2) 1=A Great Deal

2=Some
3=Very Little
4None
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Question 68: In career planning, I develop plans and strategies
for achieving career goals.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

I DEVELOP CAREER PLANS
A GREAT DEAL ............ 1672

COL PRCT .............. 49.5%

SOME .................... 1381
COL PRCT .............. 40.9%

VERY LITTLE ............. 278
COL PRCT .............. 8.2%

NONE .................... 46
COL PRCT .............. 1.4%

TOTAL... ................ 3377

Variable Name: P87Q43 Value Labels:
Col Pos/Length/Recd: 20,1 (2) 1=A Great Deal

Z=Some
3=Very Little
4=-None

A-68



APPEiN)IX A

1987 PROTEUS SURVEY CODEBOOK

Question 69: In career planning, superior officers have helped me
to develop plans and strategies for achieving
career goals.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

SUPERIORS HELP WITH
CAREER PLANS

A GREAT DEAL ............ 233
COL PRCT .............. 6.91

SOME .................... 1232
COL PRCT .............. 36.7%

VERY LITTLE ............. 1241
COL PRCT .............. 37.OZ

NONE .................... 650
COL PRCT .............. 19.4%

TOTAL ................... 3356

Variable Name: P87Q44 Value Labels:
Col Pos/Length/Recd: 21,1 (2) 1=A Great Deal

2=5oe
3=Very Little
4=None

A-69



APPENDIX A

1987 PROTEUS SLRVEY CODEBOMM

Question 70: How far ahead have you been planning your
career as an officer:

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

YEARS PLANNING AHEAD
UP TO 5YRS ........... 1782

COL PRCT .............. 52.7%

UP TO 13YRS ............. 977
COL PRCT .............. 28.9%

UP TO 20YRS ............. 459
COL PRCT .............. 13.6%

NO CAREER PLANS ......... 163
COL PRCT .............. 4.8%

TOTAL ................... 3381

Variable Name: P87Q45 Value Labels:
Col Pos/Length/Recd: 22,1 (2) W=Short term (up to 5 years)

2=Mid range (up to 13 years)
3=Long range (up to 20 years

or more)
4=1 have not made any career

plans
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Question 71: I get a sense of identity from my career.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

I GET IDENTITY FROM MY
CAREER

STRONGLY AGREE .......... 1256
COL PRCT ............... 37.22%

AGREE ................... 1511
COL PRCT .............. 44.8%

NEITHER ................. 372
COL PRCT .............. 11.0%

DISAGREE ................ 187
COL PRCT .............. 5.5%

STRONGLY DISAGREE ....... 48
COL PRCT .............. 1.4%

TOTAL ................... 3374

Variable Name: N87CAR1 Value Labels:
Col Pos/Length/Recd: 23,1 (2) 1=Strongly Agree

Z=Agree
3=Neither Agree Nor Disagree
4=Di sagree
5=Strongly Disagree
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Question 72: My career gives me a sense of well-being.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CAREER GIVES WELL BEING
STRONGLY AGREE .......... 936

COL PRCT .............. 27.92

AGREE ................... 1603
COL PRCT .............. 47.7%

NEITHER ................. 520
COL PRCT .............. 15.51

DISAGREE ................ 246
COL PRCT .............. 7.3%

STRONGLY DISAGREE ....... 53
COL PRCT .............. 1.6%

TOTAL ................... 3358

Variable Name: P87Q27 Value Labels:
Col Pos/Length/Recd: 24,1 (2) l=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Disagree
5=Strongly Disagree
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Question 73: I get a sense of pride from my career.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

I GET SENSE OF PRIDE
FROM CAREER

STRONGLY AGREE .......... 1706
COL PRCT .............. 50.8%

AGREE ................... 1300
COL PRCT ............... 38.7Z

NEITHER ................. 251
COL PRCT .............. 7.5%

DISAGREE ................ 84
COL PRCT .............. 2.5%

STRONGLY DISAGREE ....... 19
COL PRCT ............... 6%

TOTAL ................... 3360

Variable Name: P87Q28 Value Labels:
Col Pos/Length/Recd: 25,1 (2) 1=Strongly Agree

2:Agree
3=Neither Agree Nor Disagree
4=Di sagree
5=Strongly Disagree
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Question 74: My career is very important to me.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CAREER IS IMPORTANT
STRONGLY AGREE .......... 1747

COL PRCT .............. 51.9%

AGREE ................... 1156
COL PRCT .............. 34.3%

NEITHER ................. 344
COL PRCT .............. 10.2%

DISAGREE ................ 89
COL PRCT .............. 2.6%

STRONGLY DISAGREE ....... 31
COL PRCT ............... 9%

TOTAL ................... 3367

Variable Name: N87CAR2 Value Labels:
Col Pos/Length/Recd: 26,1 (2) 1=Strongly Agree

Z=Agree
3=Neither Agree Nor Disagree
4=Di sagree
S=Strongly Disagree
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Question 75: If I were to describe myself to someone, I would
probably begin by stating my career.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

DESCRIBE SELF WITH
CAREER

STRONGLY AGREE .......... 1241
COL PRCT .............. 36.8Z

AGREE ................... 1156
COL PRCT .............. 34.3%

NEITHER ................. 513
COL PRCT .............. 15.2%

DISAGREE ................ 356
COL PRCT .............. 10.6%

STRONGLY DISAGREE ....... 102
COL PRCT ............... 3.0%

TOTAL .................... 3368

Variable Name: P87Q30 Value Labels:
Col Pos/Length/Recd: 27,1 (2) 1=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Di sagree
S=Strongly Disagree

A-75



APPENDIX A

1987 PROTEUS SURVEY COOEBOOK

Question 76: If I were to rank all of the things that I do,
those things related to my career would be
at or near the top.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CAREER AT OR NEAR TOP OF
RANKING

STRONGLY AGREE .......... 1145
COL PRCT .............. 34.02

AGREE ................... 1404
COL PRCT .............. 41.72

NEITHER ................. 476
COL PRCT .............. 14.11

DISAGREE ................ 268
COL PRCT .............. 8.0%

STRONGLY DISAGREE ....... 75
COL PRCT .............. 2.2%

TOTAL .................... 3368

Variable Name: P87Q31 Value Labels:
Col Pos/Length/Recd: 28,1 (2) 1=Strongly Agree

2=Agree
34Neither Agree Nor Disagree
4=Di sagree
5=Strongly Disagree
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Question 77: How many mentors have you had?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

NUMBER OF MENTORS
NONE .................... 760

COL PRCT .......... 22.4Z

ONE ..................... 1120
COL PRCT .............. 33.1%

TWO ..................... 900
COL PRCT .............. 26.6Z

THREE OR MORE ........... 608
COL PRCT .............. 17.9%

TOTAL ................... 3388

Variable Name: N87MENTI Value Labels:
Col Pos/Length/Recd: 29,1 (2) 1=None

Z=One
3=Two
4=Three or more
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Question 78: Was this mentor

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SEX OF MENTOR
MALE .................... 2584

COL PRCT .............. 76.7%

FEMALE .................. 66
COL PRCT .............. 2.02

DNA ..................... 719
COL PRCT .............. 21.32

TOTAL ................... 3369

Variable Name: P87Q61 Value Labels:
Col Pos/Length/Recd: 30,1 (2) l=Male

2=Female
3=Does Not Apply (Have

Not Had A Mentor)
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Question 79: Was this mentor

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

MENTOR
YOUR RATER .............. 1194

COL PRCT .............. 36.21

YOUR SENIOR RATER ....... 474
COL PRCT .............. 14.4%

A PEER .................. 158
COL PRCT .............. 4.8%

ANOTHER OFFICER ......... 571
COL PRCT .............. 17.31

KEY NCO .................. 1222
COL PRCT .............. 3.7%

OTHER ................... 88
COL PRCT .............. 2.71

DNA ..................... 688
COL PRCT .............. 20.9"

TOTAL ................... 3295

Variable Name: P87Q62 Value Labels:
Col Pos/Length/Recd: 31,1 (2) l=Your Rater

2=Your Senior Rater
3=A Peer
4=Another officer not in

your chain of command
5=A key NCO (e.g. Platoon SGT,

First SGT, etc.)
6=ODther (Civilan Friend,

Clergy, etc.)
7=Does Not Apply

(Have Not Had Mentor)
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Question 80: What was the most important kind of assistance given
given by your mentor?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (W43417)

MENTOR HELP
JOB RELATED ..... 1375

COL PRCT ........... 41.7%

CAREER PLANNING ......... 787
COL PRCT .............. 23.91

PERSONAL AND SOCIAL ..... 278
COL PRCT .............. 8.4%

MORAL AND ETHICAL ....... 191
COL PRCT .............. 5.8%

DNA ..................... 668
COL PRCT .............. 20.2%

TOTAL ................... 3299

Variable Name: P87Q63 Value Labels:
Col Pos/Length/Recd: 32,1 (2) 1-Job Related Guidance

2=Career Planning Guidance
3=Personal and Social Guidance
4=Moral/Ethical Guidance
5=Does Not Apply

(Have Not Had Mentor)

A-80



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 81: How important was this help for you?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

MENTOR IMPORTANT
NOT TOO IMPORTANT ....... 39

COL PRCT .............. 1.2•

SOMEWHAT IMPORTANT . 575
CCL PRCT .............. 17.12%

VERY IMPORTANT .......... 1549
COL PRCT .............. 46.1%

ESSENTIAL ............... 479
COL PRCT .............. .4.3%

NOT SURE ................ 36
COL PRCT .............. 1.1%

DNA ..................... 681
COL PRCT .............. 20.3%

TOTAL ................... 3359

Variable Name: P87Q64 Value Labels:
Col Pos/Length/Recd: 33,1 (2) 1=Not too important

2=Somewhat important
3=Very important
4=Essential, indispensable
S=Not sure
6=Does Not Apply

(Have Not Had Mentror)
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Question 82: To what extent do you believe that a mentor
will help advance your career?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

MENTORS HELP CAREER
NOT AT ALL .............. 232

COL PRCT .............. 6.9%

SMALL EXTENT ............ 692
COL PRCT .............. 20.6%

MODERATE EXTENT ......... 1388
COL PRCT .............. 41.3%

GREAT EXTENT ............ 1047
COL PRCT .............. 31.21

TOTAL ................... 3359

Variable Name: N87MENT2 Value Labels:
Col Pos/Length/Recd: 34,1 (2) 1=Not at all

2=To a small extent
3=To a moderate extent
4=To a great extent
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Question 83: Which of the following best describes your
career intentions at the present time?

FREQUENCIES FOR 1987 PROTEUS RESPODENTS (N=3417)

CAREER INTENTIONS
BEYOND RETIREMENT ....... 792

COL PRCT .............. 23.4%

UNTIL RETIRE ............ 725
COL PRCT .............. 21.5%

BEYOND OBLIG ............ 815
COL PRCT .............. 24.1%

UNDECIDED ............... 532
COL PRCT .............. 15.7%

PROBABLY LEAVE .......... 286
COL PRCT .............. 8.5%

DEFINITELY LEAVE ........ 228
COL PRCT .............. 6.7%

TOTAL ................... 3378

Variable Name: N871NTEN Value Labels:
Col Pos/Length/Recd: 35,1 (2) 1=I plan to stay in the Army

beyond 20 years.
2=1 plan to stay in the Army

until my 20 year retirement
point.

3=1 plan to stay in the Army
beyond my obligation but am
undecided about staying until
retirement.

3=1 am undecided whether or not
I will stay in the Army upon
completion of my obligation.

5-- will probably leave the Army
upon completion of my
obligation.

64 will definitely leave the
Army upon completion of my
obligation.
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Question 84: Pay.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

PAY INFLUENCE
VERY IMPORTANT .......... 1394

COL PRCT .............. 41.2%

SOMEWHAT IMPORTANT ...... 1691
COL PRCT .............. 49.9%

SOMEWHAT UNIMPORTANT .... 212
COL PRCT .............. 6.3%

NOT AT ALL IMPORTANT .... 89
COL PRCT .............. 2.61

TOTAL ................... 3386

Variable Name: N87COF1 Value Labels:
Col Pos/Length/Recd: 36,1 (2) l=Very Important

Z=Somewhat Important
3•Somewhat Unimportant
4=Not At All Important
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Question 85: Army Benefits (e.g. medical, commissary, PX, etc.)

FREQUENCIES FOR 2987 PROTEUS RESPONDENTS (N=3417)

INFLUENCE OF ARMY
BENEFITS

VERY IMPORTANT .......... 1168
COL PRCT .............. 34.6%

SOMEWHAT IMPORTANT ...... 1640
COL PRCT .............. 48.6%

SOMEWHAT UNIMPORTANT .... 395
COL PRCT .............. 11.7Z

NOT AT ALL IMPORTANT .... 174
COL PRCT .............. 5.2%

TOTAL..: ................ 3377

Variable Name: N87CDF2 Value Labels:
Col Pos/Length/Recd: 37,1 (2) l-Very Important

2=Somewhat Important
3=Somewhat Unimportant
4=Not At All Important
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Question 86: Retirement

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

RETIREMENT INFLUENCE
VERY IMPORTANT .......... 1377

COL PRCT .............. 40.8%

SOME WHAT IMPORTANT ...... 1408
COL PRCT .............. 41.8%

SOMEWHAT UNIMPORTANT .... 379
COL PRCT .............. 11.Z2

NOT AT ALL IMPORTANT .... 207
COL PRCT .............. 6.1%

TOTAL ................... 3371

Variable Name: N87COF3 Value Labels:
Col Pos/Length/Recd: 38,1 (2) 2=Very Important

Z=Somewhat Important
3=Somewhat Unimportant
4=Not At All Important
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Question 87: Assignment Location (e.g. post, major command, theater)

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

ASSIGNIMENT LOCATION
VERY IMPORTANT .......... 1100

COL PRCT .............. 32.62

SOMEWHAT IMPORTANT ...... 1667
COL PRCT .............. 49.5%

SOMEWHAT UNIMPORTANT .... 466
COL PRCT .............. 13.8%

NOT AT ALL IMPORTANT .... 137
COL PRCT .............. 4.1%

TOTAL ................ ... 3370

Variable Name: N87CDF4 Value Labels:
Col Pos/Length/Recd: 39,1 (2) l=Very Important

2=Somewhat Important
3=Somewhat Unimportant
4=Not At All Important
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Question 88: Civilian Alternatives

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CIVILIAN ALTERNATIVES
VERY IMPORTANT .......... 1215

COL PRCT .............. 36.0%

SOMEWHAT IMPORTANT ...... 1196
COL PRCT .............. 35.5%

SOMEWHAT UNIMPORTANT .... 654
COL PRCT .............. 19.4%

NOT AT ALL IMPORTANT .... 306
COL PRCT .............. 9.1%

TOTAL ................... 3371

Variable Name: N87COF5 Value Labels:
Col Pos/Length/Recd: 40,1 (2) l=Very Important

2=Somewhat Important
3=Somewhat Unimportant
4=Not At All Important
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Question 89: Employment and career opportunities for spouse.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

EMPLOY OPPORT FOR SPOUSE
INFL

VERY IMPORTANT .......... 847
COL PRCT ............... 25.5%

SOMEWHAT IMPORTANT ...... 1219
COL PRCT .............. 36.7Z

SOMEWHAT UNIMPORTANT .... 544
COL PRCT .............. 16.4%

NOT AT ALL IMPORTANT .... 711
COL PRCT .............. 21.4%

TOTAL ................... 3321

Variable Name: N87COF6 Value Labels:
Col Pos/Length/Recd: 42,2 (2) l=Very Important

2=Somewhat Important
3=Somewhat Unimportant
4=Not At All Important
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Question 90: Spouse's satisfaction with Army life style.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SPOUSE SATIS WITH ARMY
VERY IMPORTAXT .......... 1653

COL PRCT .............. 49.8%

SOMEWHAT IMPORTANT ...... 1010
COL PRCT .............. 30.4%

SOMEWHAT UNIMPORTANT .... 154
COL PRCT .............. 4.6%

NOT AT ALL IMPORTANT .... 500
COL PRCT .............. 15.1%

TOTAL ................... 3317

Variable Name: N87CDF7 Value Labels:
Col Pos/Length/Recd: 42,1 (2) 1=Very Important

Z=Somewhat Important
3=Somewhat Unimportant
4=Not At All Important
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Question 91: Children's adjustment to Army 1ffe style.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CHILDREN ADJUST TO ARMY
VERY IMPORTANT .......... 1215

CDL PRCT .............. 37 .0%

SOMEWHAT IMPORTANT ...... 1068
COL PRCT ............... 32.5%

SOMEWHAT UNIMPORTANT .... 264
COL PRCT .............. 8.0%

NOT AT ALL IMPORTANT .... 739
COL PRCT .............. 22.SZ

TOTAL................... 3286

Variable Name: N87CDF8 Value Labels:
Col Pos/Length/Recd: 43,1 (2) l=Very Important

2=Somewhat Important
3=Somewhat Unimportant
4-Not At All Important
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Question 92: Schools and educational facilities for children.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SCHOOLS FOR CHILDREN
VERY IMPORTANT .......... 1412

COL PRCT .............. 43. 0%

SOMEWHAT IMPORTANT... 964
COL PRCT .............. 29.4%

SOMEWHAT UNIMPORTANT .... 220
COL PRCT .............. 6.7%

NOT AT ALL IMPORTANT .... 685
COL PRCT .............. 20.9%

TOTAL .................. t 3281

Variable Name: N87CDF9 Value Labels:
Col Pos/Length/Recd: 44,1 (2) I=Very Important

Z=Somewhat Important
3=Somewhat Unimportant
4=Not At All Important

A-92



APPENDIX A

1987 PROTEUS SURVEY COOEBOOK

Question 93: Officers will have difficulty advancing in their
careers if their spouses do not get involved in
unit or Army community activitles.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SPOUSE INVOLVEMENT IN
CAREER

STRONGLY AGREE .......... 538
COL PRCT .............. 16.1%

AGREE ................... 1214
COL PR.T .............. 36.2%

NEITHER ................. 850
COL PRCT .............. 25.4%

DISAGREE ................ 568
COL PRCT .............. 17.0%

STRONGLY DISAGREE ....... 180
COL PRCT .............. 5.4%

TOTAL ................... 3350

Variable Name: N87FAM1 Value Labels:
Col Pos/Length/Recd: 45,1 (2) 1:Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Dr sagree
5=Strong ly Disagree
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Question 94: An officer's spouse should devote a good deal of
time to unit and post activities.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SPOUSE TIME TO UNIT I
STRONGLY AGREE ...... 85

COL PRCT .... ...... 2.5

AGREE ................... 467
COL PRCT .............. 14.01

NEITHER ................. 1214
COL PRCT .............. 36.3%

DISAGREE ................ 1115
COL PRCT .............. 33.4%

STRONGLY DISAGREE ....... 462
COL PRCT .............. 13.8%

TOTAL .................... 3343

Variable Name: N87FAMZ Value Labels:
Col Pos/Length/Recd: 46,1 (2) l=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Disagree
S=Strongly Disagree
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Question 95: Through his or her activities an officer's spouse
can have a significant impact on unit effectiveness.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SPOUSE IMPACT UNIT
EFFECT

STRONGLY AGREE ...... 355
COL PRCT .............. 10.6S

AGREE ................... 1284
COL PRCT .............. 38.4%

NEITHER ................. 971
COL PRCT .............. 29.0Z

DISAGREE ................ 552
COL PRCT ............... 16.5%

STRONGLY DISAGREE ....... 182
COL PRCT .............. 5.4%

TOTAL .... ............... 3344

Variable Name: N87FAM3 Value Labels:
Col Pos/Length/Recd: 47,1 (2) l=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Di sagree
S=Strongly Disagree

A-95



APPENDIX A

1987 PROTEUS SURVEY CDEBOOK

Question 96: Family problems often interfere with soldier's
performance in their unit.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

FAMILY PROBS AFFECT
PERFORM

STRONGLY AGREE .......... 1807
COL PRCT .............. 54.02

AGREE ................... 1298
COL PRCT .............. 38.82

NEITHER ................. 176
COL PRCT .............. 5.3

DISAGREE ................ 53
COL PRCT .............. 21.6

STRONGLY DISAGREE ....... 11
COL PRCT .............. .. 32

TOTAL ................... 3345

Variable Name: N87FAM4 Value Labels:
Col Pos/Length/Recd: 48,1 (2) l=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Di sagree
$-Strongly Disagree
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Question 97: The career of an officer's spouse may have to be
sacrificed in order for the officer to succeed
as an officer.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (W-3417)

SPOUSE CAREER SACRIFICE
STRONGLY AGREE .......... 712

CDL PRCT .............. 21.3%

AGREE ................... 1264
COL PRCT .............. 37.9%

NEITHER ................. 598
COL PRCT .............. 17.9%

DISAGREE ................ 511
COL PRCT .............. 15.3%

STRONGLY DISAGREE ....... 253
COL PRCT .............. 7.6Z

TOTAL ................... 3338

Variable Name: N87FAM5 Value Labels:
Col Pos/Length/Recd: 49,1 (2) 1=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4--Di sagree
5=Strongly Disagree
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Question 98: Geographic separations may be necessary in order
for both officer and spouse to pursue careers.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

GEOGRAPHIC SEPARATION
STRONGLY AGREE .......... 710

COL PRCT .............. 21.2%

AGREE ................... 1666
COL PRCT .............. 49.8Z

NEITHER ................. 512
COL PRCT .............. 15.3%

DISAGREE ................ 286
COL PRCT .............. 8.6%

STRONGLY DISAGREE ....... 169
COL PRCT .............. 5.1%

TOTAL ................... 3343

Variable Name: N87FAM6 Value Labels:
Col Pos/Length/Recd: 50,1 (2) l=Strongly Agree

Z:Agree
3=Neither Agree Nor Disagree
4=Di sagree
5=Strongly Disagree
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Question 99: It is difficult to balance the demands of being
an officer with the demands of a family.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

BALANCE ARMY AND FAMILY
STRONGLY AGREE .......... 842

COL PRCT .............. 25.31

AGREE ................... 1307
COL PRCT .............. 39.3%

NEITHER ................. $93
COL PRCT .............. 17.8%

DISAGREE ................ 479
COL PRCT .............. 14.4%

STRONGLY DISAGREE ....... 105
COL PRCT .............. 3.2%

TOTAL ................... 3326

Variable Name: N87FAM7 Value Labels:
Col Pos/Length/Recd: 51,1 (2) l=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4-D sagree
S-Strongly Disagree
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Question 100: Now satisfied is your spouse or fiance(e) to an
Army life style?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SATIS OF SPOUSE WITH
ARMY

EXTREMELY SATISFIED ..... 274
COL PRCT .............. 8.3X

SATISFIED ............... 1233
COL PRCT .............. 37.42

NEITHER ................. 395
COL PRCT .............. 12.02

DISSATISFIED ............ 357
COL PRCT .............. 10.82

EXTREMELY DISSATISFIED.. 130
CML PRCT .............. 3.92

DONT KNOW ................ 15
CML PRCT .............. . .5

DNA ..................... 896
COL PRCT .............. 27.22

TOTAL ................... 3300

Variable Name: N87FAMS Value Labels:
Col Pos/Length/Recd: 52,1 (2) 1=Extremely Satisfied

Z:Sati sfied
3=Neither Satisfied

Nor Dissatisfied
4=Dissatisfied
S=Extremely Dissatisfied
6=Don't Know
7=Does Not Apply (Not
married nor engaged)
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Question 101: How committed is your spouse or fiance(e) to
supporting your career as an officer?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

SPOUSE COMMITMENT TO
YOUR CAREER AS
OFFICER

EXTREMELY COMMITTED. 831
COL PRCT .............. 25.2%

COMM ITTED ............... 1107
COL PRCT .............. 33.5%

NEITHER ................. 303
COL PRCT .............. 9.2%

UNCOMMITTED ............. 113
COL PRCT .............. 3.4%

EXTREMELY UNCOMMITTED... 47
COL PRCT .............. 1.4%

DONT KNOW ............... 11
COL PRCT ............... 3%

DNA ..................... 890
COL PRCT .............. 27.0%

TOTAL ................... 3302

Variable Name: P87W48 Value Labels:
Co) Pos/Length/Recd: 53,1 (2) l=Extremely Committed

Z:Commit•ted
3=Neither Committed

Nor Uncommitted
4=Uncommitted
S=Extremely Uncommitted
6-Don't Know
7=Ooes Not Apply (Not

married nor engaged)
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Question 102: How compatible is your career as an Army officer
with your spouse's or fiance(e)ls career?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

COMPATIBILITY BETWEEN
CAREERS

EXTREMELY COMPATIBLE .... 348
COL PRCT .............. 10.6%

COMPATIBLE .............. 774
COL PRCT .............. 23.5%

NEITHER ................. 436
COL PRCT .............. 13.2%

INCOMPATIBLE ............ 300
COL PRCT ............... 9.12

EXTREMELY INCOMPATIBLE.. 114
COL PRCT .............. 3.52

DONT KNOW ............... 27
COL PRCT .............. .82

NO CAREER ............... 549
COL PRCT .............. 16.7%

DNA ..................... 749
COL PRCT .............. 22.7%

TOTAL ................... 3297

Variable Name: P87Q49 Value Labels:
Col Pos/Length/Recd: 54,1 (2) 1=Extremely Compatible

2=Compatible
3=Neither Compatible

Nor Incompatible
4lIncompatible
S=Extremely Incompatible
60on't Know
7=Spouse does not have

a career
8=Does Not Apply (Not

Married nor Engaged)
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Question 103: How would you describe your physical fitness
at this time?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

FITNESS
CAN MEET MAX STANDARDS.. 747

COL PRCT .............. 22.12

CLOSE TO MAX STANDARDS.. 1689
COL PRCT .............. 50.OZ

BETTER THAN MIN ......... 869
COL PRCT .............. 25.7%

CAN MEET MIN ............ 56
COL PRCT ............... 1.7Z

CANNOT MEET MIN ......... 15
COL PRCT .............. . .4Z

TOTAL ................... 3376

Variable Name: P87Q66 Value Labels:
Col Pos/Length/Recd: 55,1 (Z) l=Can obtain maximum physical

fitness standards required
by the Army.

2:Can obtain very close to the
maximum physical fitness
standards.

3=Can obtain better than minimum
physical fitness standards.

4=Can obtain minimum physical
fitness standards required
by the Army.

C•annot perform the minimum
physical fitness standards.

A-103



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 104: How would you describe your weight control
at this time?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

WEIGHT
WELL WITHIN STANDARDS... 2212

COL PRCT .............. 65.6%

WITHIN STANDARDS ........ 844
COL PRCT .............. 25.0%

BARELY WITHIN STANDARDS. 250
COL PRCT .............. 7.4%

PROBLEMS MEETING
STANDARDS ............ 68

COL PRCT .............. 2.0%

TOTAL ................... 3374

Variable Name: P87Q67 Value Labels:
Col Pos/Length/Recd: 56,1 (2) l=Well within the weight

standards set for my age and
job

2=Within the weight standards
set for my age and Job

3=Barely within the weight
standards set for my age & Job

4=I have had problems meeting
the weight control requirements
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Question 305: Have you been treated any differently in your
job because of your race?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N4=3417)

DIFF TREATMENT RACE
YES,MORE POSITIVE ....... 61

COL PRCT .............. 1.8Z

YES,MORE NEGATIVE ....... 155
COL PRCT .............. 4.6%

NO DIFF ................. 3126
COL PRCT .............. 93.52

TOTAL ................ . .3342

Variable Name: N87RDIS Value Labels:
Col Pos/Length/Recd: 57,1 (2) 1=Yes, more positively

2=Yes, more negatively
3=No
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Question 106: Have you been treated any differently in your
Job because of your sex?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

0IFF TREATMENT SEX
YESMORE POSITIVE ....... 147

COL PRCT .............. 4.4%

YESMORE NEGATIVE ....... 212
COL PRCT .............. 6.3%

NO DIFF ................. 2980
COL PRCT .............. 89.3Z

170 AL ................... 3338

Variable Name: N87SDIS Value Labels:
Col Pos/Length/Recd: 58,1 (2) 1=Yes, more positively

2=Yes, more negatively
3=No
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Question 107: Are you aware of the Army's Combat Exclusion
Policy for female soldiers (units and
specialties closed to women)?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

KNOW ABOUT COMBAT
EXCLUSION

YES ..................... 3231
COL PRCT .............. 95.9%

NO ...................... 137
COL PRCT .............. 4.1%

TOTAL ................... 3368

Variable Name: P87Q71 Value Labels:
Col Pos/Length/Recd: 59,1 (2) 1=Yes

2=No
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Question 108: Do you believe that the Combat Exclusion
Policy will have any impact on your Army
career development opportunities?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

COMBAT EXPER CAREER
IMPACT

YESMORE POSITIVE ....... 211
COL PRCT .............. 6.3%

YES,MORE NEGATIVE ....... 483
COL PRCT .............. 14.5%

NO IMPACT ............... 2630
COL PRCT .............. 79.1%

TOTAL ................... 3324

Variable Name: N87COMX1 Value Labels:
Col Pos/Length/Recd: 60,1 (2) 1=Yes, a positive impact

2=Yes, a negative impact
3=No impact
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Question 109: Do you believe that the Combat Exclusion
Policy will have any impact on your commitment
to an Army Career?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

COMBAT EXP COMMIT IMPACT
DEFINITELY .............. 105

COL PRCT .............. 3.2%

PROBABLY ................ 195
COL PRCT .............. 5.9%

PROBABLY NOT ............ 1143
COL PRCT .............. 34.5%

DEFINITELY NOT .......... 1874
COL PRCT .............. 56.5%

TOTAL ................... 3317

Variable Name: N87COMX2 Value Labels:
Col Pos/Length/Recd: 61,1 (2) l=Definitely

2=Probably
3=Probably Not
4=Definitely Not
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Question 110: Do you think that pregnant female officers
are viewed differently?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (W43417)

PREGNANT OFFICERS VIEWED
DIFF

YES,IORE POSITIVE ....... 177
COL PRCT .............. 5.3%

YESNORE NEGATIVE ....... 2234
COL PRCT .............. 67.4%

NO ...................... 906
COL PRCT ............. 27.3%

TOTAL ................... 3317

Variable Name: N87PREGI Value Labels:
Col Pos/Length/Recd: 62,1 (2) l=Yes, more positively

2=Yes, more negatively
3=No
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Question 111: How many children do you have (for whom you
have legal custody)?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (W=3417)

TOTAL CHILDREN
NONE .................... 2156

COL PRCT .............. 64.4%

ONE ..................... 579
COL PRCT .............. 17.3Z

TWO ..................... 454
COL PRCT .............. 13.6%

THREE ................... 131
COL PRCT .............. 3.9%

FOUR OR MORE .......... 28
COL PRCT ............... 8%

TOTAL ................... 3348

Variable Name: P87Q50 Value Labels:
Col Pos/Length/Recd: 63,1 (2) l=None

2=One
3=Two
4:Three
5=Four or more
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Question 112: Age of oldest child?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

AGE OLDEST CHILD
LESS THAN 2 ............ 479

COL PRCT .............. 14.4%

3-S ................. . 33S
COL PRCT .............. 10.1%

6-11 .................... 281
COL PRCT .............. 8.4%

12-14 ................... 71
COL PRCT .............. 2.1%

15-18 ................... 40
COL PRCT .............. .2%

OVER 18 ................. 8
COL PRCT .............. ..2%

DNA ..................... 2118
COL PRCT .............. 63.6%

TOTAL ................... 3332

Variable Name: N87CHAGE Value Labels:
Col Pos/Length/Recd: 64,1 (2) 1=Tvo or younger

2=3-5
3=6-22
4=12-14
5=15-18
6=Older than 18
7=Ooes Not Apply

(Do Not Have Children)
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Question 113: Do you plan to have a child or additional children?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

PLAN TO HAVE CHILDREN
YES ..................... 2297

COL PRCT .............. 69.22

NO ...................... 1020
COL PRCT .............. 30.8%8

TOTAL ................... 3317

Variable Name: N87PLNCH Value Labels:
Col Pos/Length/Recd: 65,1 (2) l=Yes

2=No
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Question 114: Which of the following best describes your
marital status?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

MARITAL STATUS
SINGLE .................. 1110

COL PRCT .............. 33.32

MARRIED,CIVIL ........... 1792
COL PRCT .............. 53.72

MARRIED,MILIT ........... 292
COL PRCT .............. 8.72

SEPARATED ............... 41
COL PRCT .............. 1.2%

DIVORCED ................ 102
COL PRCT ............... 3.12

WIDOWED .................. ..
COL PRCT .............. .0%

TOTAL ................... 3338

Variable Name: N87MARST Value Labels:
Col Pos/Length/Recd: 66,1 (2) 1=Single, never married

2=Married to a civilian
34Married to Another Military

Member
44legally Separated
5=Divorced
6=Widowed
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Question 115: Please check the category below that best
describes your spouse s employment status.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SPWSE EMPLOY STATUS
NOT EMPLOYED,NOT LOOKING 606

COL PRCT .............. 28.31
NOT EMPLOYEDLOOKING .... 363

COL PRCT .............. 16.91

PARTTIME ................ 306
COL PRCT .............. 14.31

FULLTIME ................ 868
COL PRCT .............. 40.52

TOTAL.. ................ 2143

Variable Name: N87SPEMP Value Labels:
Col Pos/Length/Recd: 67,1 (2) l=Not employed for pay and

not looking for paid work
2=Not employed for pay but

looking for paid work
3=Employed for pay part time

(less than 35 hours per week)
4=Employed for pay full time

(35 hours or more per week)
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Question 116: Which of the following best describes the
type of organization your spouse works for?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

TYPE ORGANIZ SPOUSE
EMPLOY

FED GOVT ................ 471
COL PRCT .............. 22.0%

STATE OR LOCAL GOVT ..... 138
COL PRCT .............. 6.4%

LRG PRIVATE ............. 269
COL PRCT .............. 12.6%

SMALL PRIVATE ........... 258
COL PRCT .............. 12.0%

SELF EMPLOYED ........... 64
COL PRCT .............. 3.0%

OTHER ................... 72
COL PRCT .............. 3.4%

NO WORK ............. 870
COL PRCT .............. 40.6%

TOTAL .... ............... 2142

Variable Name: N87SPORG Value Labels:
Col Pos/Length/Recd: 68,1 (2) 1=Federal Government

2=State/Local Government
3=Large private organization/

business
4=Smal1 private organization/

business
SSelf-employed
6=Other
7:Spouse does not work for pay
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Question 117: Educational level of spouse.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

SPOUSE EDUC LEVEL
LESS THAN 12 YRS ........ 37

COL PRCT .............. 1.7Z

HIGH SCHOOL GRAD ........ 225
COL PRCT .............. 10.6%

SOME COLL ............... 620
COL PRCT .............. 29.12

COLL DEGREE ............. 921
COL PRCT .............. 43.3%

SOME GRAD ............... 157
COL PRCT .............. 7.4%

GRAD DEGREE ............. 167
COL PRCT .............. 7.92

TOTAL ................... . 2127

Variable Name: N87SPED Value Labels:
Col Pos/Length/Recd: 69,1 (2) l=Less than 12 years

2=High school graduate
3=Some college
4=College degree
5=Some graduate school
6=Graduate or professional degree
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Question 118: If the Army guaranteed Joint domicile on long
tour assignments, would it influence your
decision to remain in the Army?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

JOINT DOMICILE INFLU
DEFINITELY .......... 2 38

COL PRCT ........... 51.4%

PROBABLY ................ 100
COL PRCT ............. 21.6Z

PROBABLY NOT ............ 71
COL PRCT ............... 15.31

DEFINITELY NOT .......... 54
COL PRCT .............. 11.7%

TOTAL .................... 463 1

Variable Name: N87CO1 Value Labels:
Col Pos/Length/Recd: 70,1 (2) 1=Definitely

2=Probably
3=Probably Not
4=Definitely Not
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Question 119: If the Army provided "compatible branches" for you
and your spouse (e.g. one combat arms/one combat
service support) would it influence your decision
to remain in the Army?

FREQUtCNCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

COMPATIBLE BRANCHES
INFLU

DEFINITELY .............. 146
COL PRCT .............. 32.8B

PROBABLY ................ 104
COL PRCT .............. 23.4%

PROBABLY NOT ............ .. 116
COL PRCT .............. 26.2%

DEFINITELY NOT .......... . .79
COL PRCT .............. 17.8%

TOTAL .................... 445

Variable Name: N87CD2 Value Labels:
Col Pos/Length/Recd: 71,1 (2) I=Definitely

2=Probably
3=Probably Not
4-Definitely Not
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Question 120: If the Army offered extended maternity/paternity
leave (e.g. 1-2 year sabbatical with no loss of
time in grade/time in service) would it influence
your decision to remain in the Army?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

EXTENDED MATERNITY INFLU
DEFINITELY .............. 200

COL PRCT .............. 45.0%

PROBABLY ................ 84
COL PRCT .............. 18.92

PROBABLY NOT ............ 81
COL PRCT .............. 18.2%

DEFINITELY NOT .......... 79
COL PRCT .............. 17.8%

TOTAL ................... 444

Variable Name: N87CD3 Value Labels:
Col Pos/Length/Recd: 72,1 (2) l=Definitely

2=Probably
3=Probably Not
4=Definitely Not
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Question 121: If the Army provided 124 hour child care
arrangements" (e.g. evening and weekend hours,
arrangements for short term deployments), would it
influence your decision to remain In the Army?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

CHILD CARE FACILITIES
INFLU

DEFINITELY .............. 186
COL PRCT .............. 40.3Z

PROBABLY ................ 107
COL PRCT .............. 23.2Z

PROBABLY NOT ............ 102
COL PRCT .............. 22.1%

DEFINITELY NOT .......... 67
COL PRCT .............. 14.5%

TOTAL ................... 462

Variable Name: N87CD4 Value Labels:
Col Pos/Length/Recd: 73,1 (2) l=Definltely

2=Probably
3=Probably Not
4=Definltely Not
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Question 122: I am or have already commanded at the company
grade level (e.g. company, battery, troop, shop
officer, aviation platoon, etc)

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

COMPANY GRADE LEVEL
COMMAND

I TO 6 NOS .............. 129
COL PRCT ............... 11.6%

7 TO 12 MOS ............. 197
COL PRCT .............. 17.8Z

MORE THAN 12 MOS ........ 451
COL PRCT .............. 40.7%

NO C OMMAND .............. 276
COL PRCT .............. 24.9%

DNA ..................... 56
COL PRCT ............... 5.0O

TOTAL ................... 1109

Variable Name: P87Q145 Value Labels:
Col Pos/Length/Recd: 74,1 (2) 1=1-6 months

2=7-12 months
3=Nore than 12 months
4=Have not had command
5=Does not apply
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Question 123: Based upon formal feedback (e.g. counseling,
OERS, etc) how would you characterize the
success of your command experience?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

FORMAL FEEDBACK ON
COMMAND

VERY SUCCESSFUL ......... 488
COL PRCT .............. 61.2%

SUCCESSFUL .............. 273
COL PRCT .............. 34.32

UNSUCCESSFUL ............ 15
COL PRCT ............... 1.9%

VERY UNSUCCESSFUL ....... 4
COL PRCT .............. . .5

DNA ..................... 17
COL PRCT .............. 2.12

TOTAL ................... 797

Variable Name: P87Q146 Value Labels:
Col Pos/Length/Recd: 75,1 (2) l=Very successful

2=Successful
3=Unsuccessful
4=Very unsuccessful
S=Does not apply
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Question 124: Now important is successful command as a
captain to your commitment to stay In the Army?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

IMPORTANCE OF SUCCESSFUL
COIMMND

VERY IKPORTANT .......... 802
COL PRCT .............. 72.6%

IMPORTANT ............... 192
COL PRCT .............. 17.4%

NOT IMPORTANT ........... 61
COL PRCT .............. 5.5%

DNA ..................... 50
COL PRCT .............. 4.5%

TOTAL ................... 1105

Variable Name: P87Q147 Value Labels:
Col Pos/Length/Recd: 76,1 (2) l=Very important

2=Important
3=Not Important
4=Does not apply
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Question 125: How difficult is it for an officer in your
branch at your MACOM loaction to get a command?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

DIFFICULTY OF GETTING
COMAND

VERY DIFFICULT .......... 300
COL PRCT ............... 27.0%

DIFFICULT ............... 422
COL PRCT .............. 38.0%

NOT DIFFICULT ........... 317
COL PRCT .............. 28.6%

NOT AVAILABLE ........... 12
COL PRCT .............. 1.1%

DNA ..................... 59
COL PRCT .............. 5.3%

TOTAL ................... 1110

Variable Name: P87Q148 Value Labels:
Col Pos/Length/Recd: 77,1 (2) l=Very difficult

2=Difficult
3=Not difficult
4=Not available in my

career field
S=Does not apply
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Question 126: Do you think that the opportunity to command
as a Captain will be the most important Job you
will have done since you have been in the Army?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

COMMAND MOST IMPORTANT
JO~B SO FAR

YES ..................... 859
COL PRCT .............. 78.6Z

NO ...................... 143
COL PRCT .............. 13.12

DONT KNOW ............... 47
COL PRCT .............. 4.3%

DOES NOT APPLY .......... 44
COL PRCT .............. 4.0%

TOTAL ................... 1093

Variable Name: P87Q149 Value Labels:
Col Pos/Length/Recd: 78,1 (2) i=Yes

2=No
3=Don't know
4=Does not apply
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Question 127: My academic program of studies prepared me to

master the requirements of my Branch Course.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

FACADPREP FOR BRANCH
COURSE

STRONGLY AGREE .......... 323

COL PRCT .............. 32.3%

AGREE ................... 
235

COL PRCT .............. 23.5%

NEITHER ................. 200

COL PRCT ............... 20.0%

DISAGREE ................ 162

COL PRCT .............. 16.2%

STRONGLY DISAGREE ... 81
COL PRCT .............. 8.1%

TOTAL ................... 
1001

Variable Name: P87Q152 Value Labels:

Col Pos/Length/Recd: 79,1 (2) l=Stronl1y Agree
2=Agree
3=4Neither Agree Nor Disagree
4=Di sagree
5=Strongly Disagree
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Question 128: Based upon my academic training, I feel well prepared
to conduct oral presentations and briefings.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

ACAD PREP FOR ORAL
PRESENTATIONS

STRONGLY AGREE .......... 513
COL PRCT ............... 51.5%

AGREE ................... 369
COL PRCT .............. 37.0%

NEITHER ................. 76
CML PRCT .............. 7.6%

DISAGREE ................ 34
COL PRCT .............. 3.4%

STRONGLY DISAGREE ....... 5
COL PRCT ............... 5%

TOTAL .................... 997

Variable Name: P87Q153 Value Labels:
Col Pos/Length/Recd: 80,1 (2) 1=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=D1 sagree
S=Strongly Disagree
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Question 129: Based upon my academic training, I feel well prepared
to write memos and short comnuniques.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

ACAD PREP FOR WRITTEN
COMIS

STRONGLY AGREE .......... 521
COL PRCT .............. 52.32

AGREE ................... 380
COL PRCT .............. 38.22

NEITHER ................. 67
COL PRCT .............. 6.7%

DISAGREE ................ 24
COL PRCT .............. 2.4%

STRONGLY DISAGREE ....... 4
COL PRCT .............. . .4%

TOTAL ................... 996

Variable Name: P87QI54 Value Labels:
Col Pos/Length/Recd: 1,1 (3) l=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Di sagree
S=Strongly Disagree
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Question 130: Based upon my physical training experiences, I
feel well prepared to lead my unit in physical
training activities.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

PHYSICAL PREP FOR PHYS
ACTIVITIES

STRONGLY AGREE .......... 329
COL PRCT .............. 61.7%

AGREE ................... 172
COL PRCT .............. 32.3Z

NEITHER ................. 20
COL PRCT .............. 3.8%

DISAGREE ................ 12
COL PRCT .............. 2.3%

TOTAL ................... 533

Variable Name: P87Q155 Value Labels:
Col Pos/Length/Recd: 2,1 (3) 1=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Di sagree
5=Strongly Disagree
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Question 131: Based upon my physical training experiences, I
feel prepared to meet the Army's standards of
physical fitness for officers.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

PHYSICAL PREP TO MEET
STANDARDS

STRONGLY AGREE .......... 376
COL PRCT .............. 70.7%

AGREE ................... 142
COL PRCT .............. 26.7%

NEITHER ................. 10
COL PRCT .............. . 1.9

DISAGREE ................ 4
COL PRCT .............. ..8%

TOTAL ................... 532

Variable Name: P87Q156 Value Labels:
Col Pos/Length/Recd: 3,1 (3) l=Strongly Agree

2=Agree
3=HNeither Agree Nor Disagree
4=01 sagree
S=Strongly Disagree
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Question 132: How valuable was your Cadet Troop Leader Training
experience in preparing you for your role as an
officer?

FREQUENCIES FOR 1987 PROTEUS RESPOIN)ENTS (N=3417)

VALUE OF CADET TRAINING
FOR OFFICER ROLE

VERY VALUABLE ........... 87
COL. PRCT .............. 16.32

VALUABLE ................ 130
COL PRCT .............. 24.32

OF SOME VALUE ........... 83
COL PRCT .............. 15.52

OF LITTLE VALUE ......... 24
COL PRCT .............. 4.5%

NOT VALUABLE ............ 14
COL PRCT .............. 2.6%

DOES NOT APPLY .......... 196
COL PRCT .............. 36.72

TOTAL .... ............... 534

Variable Name: P87Q157 Value Labels:
Col Pos/Length/Recd: 4,1 (3) l:Very Valuable

2=Valuable
3=Of Some Value
4--Of Little Value
5=Not Valuable At All
6=Does Not Apply
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1987 PROTEUS SURVEY CODEBOOK

Question 133: Now valuable was your Summer Camp Leadership
experience in preparing you for your role as an
officer?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

VALUE OF SUW4ER CAMP FOR
OFFICER ROLE

VERY VALUABLE ........... 64
COL PRCT .............. 12.12

VALUABLE ................ 116
COL PRCT .............. 22.0%

OF SOME VALUE ........... 116
COL PRCT .............. 22.0%

OF LITTLE VALUE ......... 59
COL PRCT .............. 11.22

NOT VALUABLE ............ 28
COL PRCT .............. 5.32

DOES NOT APPLY .......... 145
COL PRCT .............. 27.5%

TOTAL ................... 528

Variable Name: P87Q158, Value Labels:
Col Pos/Length/Recd: 5.1 (3) l=Very Valuable

2=Valuable
3-Of Some Value
4=Of Little Value
S=Not Valuable At All
6-Does Not Apply
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1987 PROTEUS SURVEY CODEBOOK

Question 134:. Now valuable were your branch and specialty
orientations in helping to prepare you for your
role as an officer?

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

VALUE OF ORIENTATIONS
FOR OFFICER ROLE

VERY VALUABLE ........... 45
COL PRCT .............. 8.5%

VALUABLE ................ 155
COL PRCT .............. 29.11

OF SOME VALUE ........... 183

COL PRCT .............. 34.4%

OF LITTLE VALUE ......... 89
COL PRCT .............. 16.7%

NOT VALUABLE ............ 34
COL PRCT .............. 6.4%

DOES NOT APPLY .......... 26
COL PRCT .............. 4.9%

TOTAL .................... 532

Variable Name: P87Q159 Value Labels:
Col Pos/Length/Ricd: 6,1 (3) l=Very Valuable

2=Valuable
3=Of Some Value
4=4f Little Value
54Not Valuable At All
6-Does Not Apply

A-134



APPENDIX A

1987 PROTEUS SURVEY CODEBOOK

Question 135: When I left school I felt confident of my ability
to assume my first assignment.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N3417)

CONFIDENCE IN ABILITY
FOR ASSIGNMENT

STRONGLY AGREE .......... 177
COL PRCT .............. 33.OZ

AGREE ................... 215
COL PRCT .............. 40.2%

NEITHER ................. 89
COL PRCT .............. 16.6%

DISAGREE ................ 48
COL PRCT ............... 9.0%

STRONGLY DISAGREE ....... 7
COL PRCT .............. 1.3Z

TOTAL ................... 536

Variable Name: P87Q160 Value Labels:
Col Pos/Length/Recd: 7,1 (3) l=Strongly Agree

Z=Agree
3=Neither Agree Nor Disagree
4=Disagree
S=SStrongly Disagree
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1987 PROTEUS SLRVEY CODEBOOK

Question 136: During my first assignment, I wondered If Z was
ready to assume a leadership role with troops.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

WONDERED IF * READY TO BE
LEADER

STRONGLY AGREE .......... 24
COL PRCT .............. 4.5%

AGREE ................... 151
COL PRCT .............. .28.3%

NEITHER ................. 78
COL PRCT .............. 14.6%

DISAGREE ................ 187
COL PRCT .............. 35.1%

STRONGLY DISAGREE ..... 93
COL PRCT .............. 17.42

TOTAL ................... 533

Variable Name: P87Q161 Value Labels:
Col Pos/Length/Recd: 8,1 (3) 1=Strongly Agree

2=Agree
3=Neither Agree Nor Disagree
4-Di sagree
5=Strongly Disagree
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1987 PROTEUS SURVEY CODEBOOK

Question 137: During my first assignment, I questioned my
experience and whether I was capable of the
tasks ahead.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

QUESTIONED EXPERIENCE
STRONGLY AGREE .......... 18

COL PRCT ............... 3.4%

AGREE ................... .... 149
COL PRCT .............. 28.02

NEITHER ................. 86
COL PRCT .............. 16.22

DISAGREE ................ 187
COL PRCT .............. 35.2Z

STRONGLY DISAGREE ....... 92
COL PRCT .............. 17.3%

TOTAL .................... 532

Variable Name: P87Q162 Value Labels:
Col Pos/Length/Recd: 9,1 (3) 1=Strongly Agree

2=Agree
3=Heither Agree Nor Disagree
4=Di sagree
S=$Strongly Disagree
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1987 PROTEUS SURVEY CODEBOOK

Question 138: 1 felt prepared for my first assignment.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

WELL INFORMED ABOUT
FIRST ASSIGNMENT

STRONGLY AGREE .......... 125
COL PRCT .............. 23.4%

AGREE ................... 248
COL PRCT .............. 46.4%

NEITHER ................. 87
COL PRCT .............. 16.3Z

DISAGREE ................ 66
COL PRCT .............. 12.4Z

STRONGLY DISAGREE ....... B
COL PRCT ............... 1.5

TOTAL ................... 534

Variable Name: P87Q163 Value Labels:
Col Pos/Length/Recd: 10,1 (3) =St•rongly Agree

2=Agree
3=Neither Agree Nor Disagree
4=Di sagree
5z-Strongly Disagree
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1987 PROTEUS SLRVEY CODEBOOK

Question 139: The freedom I suddenly had during my first
assignemt was a new experience; it took time
to adjust.

FREQUENCIES FOR 1987 PROTEUS RESPONDENTS (N=3417)

TOOK TIME TO ADJUST
STRONGLY AGREE .......... 40

COL PRCT .............. 7.72

AGREE ................... 138
COL PRCT .............. 26.4%

NEITHER ................. 106
COL PRCT .............. 20.32

DISAGREE ................ 171
COL PRCT .............. 32.82

STRONGLY DISAGREE ....... 67
COL PRCT .............. 12.8%

TOTAL ................... 522

Variable Name: P87Q164 Value Labels:
Col Pos/Length/Recd: 11,1 (3) l=Strongly Agree

2-Agree
3=Neither Agree Nor Disagree
4=Disagree
SzStrongly Disagree
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1. year of Comeissioning
A. 1980
a. 1981
C. 1962
V. 1983

. 1989
7. 1985
G. 1986

2. Source of Commission
A. OCS
S. USMA
C. IO0C
D. Direct
E. Other

3. Current katk
4. 2LT
S. ILT
C. CPT
D. MAJ

k. major Command Headquarters
A. Toces Consaod
3. Training & Doctrine Command
C. U.S. Amry Europe
D. Western Command
t. U.S. Army Korea
T. Othtr

5. Present Assignument
A. Cosbs t Arms
1. Cosbat Support
C. Combat Service Support
D. Other (e.g. graduate school, industry training)

LIADVUSW

The following questions are designed to measure your Varceptiom of your
effectiveness as a leader In your current job in the Amy.

6. low effective are you in carryinS out your deties in your present
leadershtp role?

A. Very Effective
1. effective
C. Ineffective
D. Very lieffective
1. Does Not Apply (Am not now In a leadership Sole)

B-2
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7. mo, vowuld you rate yourself is teres of leadership performance, olati.ve to
other officers of your Mik?

4. in the Top loth Percentile
1. I, the l1th to 20th Percentile
C. In the 21st to sOth Percentile
D. Is the 3l1t to 40th Percentlle
t. In the &let to soth Percentile
P. is the lottoe 50th Percentile
C. Wees Not Apply

g. Overall, bow such eoafideace do you blve 1Iw your 1eadership 6 t1611eU4
A. A great deal
2. Some
C. A Little
V. None

9. Now effective Is your unit In performlit the took* assigned to it?
A Very Effective
3 Somewhat effective
C Soneuhat Ineffective
b Very Ineffective
EODoes Not Apply (An not in a Unit)

10. mow would you rate your unit in tersa of mission OccOmplishsents, relatlve
to other gaits performing similar ilesions?

4. In the Top loth Percentile
B. In the llth to 20th Percentile
C. In the 21st to 30th Percentile
t. In the 31st to 40th Percentile
E. In the 418t to 50th Percentile
T. In the bottom 50th Percentile
C. Does Not Apply (An not in a Unit)

ILARAC? STICS O IF I ASSwGuv rr

We would like to know how your present duty assigesont compares to duty
essignaents of other officer* of your rank with sitilar assignments. Questions
referring to your imeediate superior rofer to your current supervisor/rater.
Use the scale below.

A Well above Other Officers
11 Above Other Officers
C About the Same as Other Officers
D 31elv Other Officers
I Veil below Other -4fleers

11. The asount of responsibility to your work.

12. The amount of challenge In your duties.

13. The opportunity to express Ideas to your immedates supervisor.

B-3



APPENDIX B

Continue to use the seale below for the folloiung questions.

A Well Above Other Officer$
I Above Other Officers
C About the Saoe as Other Officers
D klov Other Officers
Swell kelov Other Officers

14. The villingness of your Immediate superior to accept your ideas.

15. The feeling of contributing to decision-making.

16. The administrative effectiveness of your immediate superior.

17. The leadership effectiveness of your imnediate superior.

18. The suount of discussion of your work with your immediate superior.

19. The amount of coeradery between you and your immediate superior.

20. Your respect for your Immediste superior as s person.

21. The congeniality of life in your unit.

22. The saount of authoritarien control exetzised over you by your Immediate
superlor.

23. The snount of personal interest in you shown by your Immediate superior.

24. The stount of constructive criticism provided by your Immediate superior.

25. The feeling of being treated an an equal by your immediate superior.

26. The amount of military tasks in your work.

27. The evort of diScussion between you and your Immediate superior on issues
of Importance aside from your work.

28. The amount of initiative actually exercised by you.

29. The amount of interference by others in areas that are your
reaponslbi y1 y.

30. The opportunity to get to know the people in your unit.

31. The recognition of your accomplishments by your immediate superior.

32. The amount of direction provided by your Immediate superior.

33. tour workload as an officer.

34. The feeling of setisfection In your work.
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Continue to use the scale belov for the following questions.

A V1l1 Above Other Officers
I Above Other Officers
C About the Seae as Other Officers
D Beow Other Officers
z Well Below Other Officers

35. The feeling of confidence in your ability to do your work.

36. Feeling of being accepted by other officers In your unit.

37. Feeling of being respected by troops as an officer.

38. Adequacy of training you received for your assigneent.

39. The amount of assistance given to you by fellow officers in the unit.

4O. The amount of task structure provided by your immediste superior.

CAREER SATISFACTION: PERSONAL AND SOCIAL ASPECTS

Selo-. are several different aspects of an officer's life. Using the scale
below, indicate your level of sstisfaction with each aspect at the present
time.

A. Ex tremely Satisfied
1. Satisfied
C. %either Satisfied Or Dissatisfied
D. Dissstisfied
t. Extremely Dissatisfied

41. Relationships with superior officers.

42. R~elationships with peers.

43. Relationships with NCO's.

44. Relationships with troops.

45. Opportunities to socialite and develop personal relstilosbips.

46. Living conditions/quarters.

47. Leave ties.

48. Recreational opportunities.

69. free time for social/recreational pursuits.

S0. Vorik relationships with the opposite sex.
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Continue to use the scale below for the folloviug questions.

A. Lxtreuely Satisfied
a. Satisfied
C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
9. Oktresoly Dissatisfied

51. Opportunities to engage in athletic pursuits or physical activities.

52. Policies telating to fraternization.

53. Support received from feally/friends for a career in the mllitary.

5&. Support received from your branch assignment officer at MILPEICZN.

55. Time available to pursue personal life goals.

56. Satisfaction with life as an officer.

57. The amount of responsibility In your york.

56. The leadership effectiveness of your superior.

59. Your vorkload as at officer.

60. The number of military tasks in your york.

61. Personal/fatily life at the present time.

ChZ£11 PLANNING

Below is a list of activities that people sometimes entage in when planning or
omanging their career. Using the scale below, Indicate the extent to which you

engage in these activities.

A. A Great Deal
1. Some
C. Very Little
D. None

62. In career planning, I ty to sasess my strength@, waekesses, and
interest.

63. In career plenning, superior officers have helped me to assess my
strengths, weaknesses, and interests.

64. In career planning, I try to get Information about career opportunities.

65. In career planning, superior officers tave helped me to get information
about career opportunities.
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Continue to use the scale below for the following questions.

A. A Great Deal
S. Some
C. Very Little
D. None

66. in career planning, Loet personal career goals.

67. In career planning, superior officers have helped me to sot career goals.

68. In career planning, I develop plans and strategies for achieving career
goals.

69. In career planning, superior officers hove belped me to develop plans and
strateies for achieving career goals.

70. Now far ahead have you been planning your career as an officer:
A. Short term (up to 5 years)
B 41d range (up to 13 years)
C. Long range (up to 20 years or more)
D. I have not made any career plans

CUJLE IWTOLVZMW

Below is a list of statements a person eight make about his or her job.
Indliat* your level of agreeament or disagreement with the following stateeents
using the scale below:

A. Strongly Agree
B. Agree
C. %either Agree Not Disagree
D. Disagree
E. Strongly Disagree

71. I get a sense of identity from my career.

72. fy career gives me a sense of veil-being.

73. I got a sese of pride from my career.

74. my career is very Important to me.

75. If I were to describe iyself to *meoone, I would probably begin by stating
my career.

76. If I were to rank all of the things that I do, those things related to my
career would be at or near the top.
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A mentor is an member of an organisztion or profession who establishes a
relationship with a never member, &ad actively eassists this individual's
professional development or advsncement in some significant and ongoing way.
(It you bOV3 bad aore that ne rioter thia of the ne mentor who lad the
grmtaet mpa•ct ae yomr developent Is the Amy).

77. Nov wmny sentors hove you hod?
A. None
1. One
C. Two
D. Three or sore

78. Was this mentor
A. Male
3. Female
C. Does Not Apply (Have Not Had A Mentor)

79. Was this mentor
A. Your Rater
B. Your Senior Rater
C. A Peer
D. Another officer not in your chain of command
E. A key NCO (e.g. Platoon SGT, First SGT, etc.)
F. Other (Civilian Friend, Clergy, etc.)
G. Dces Not Apply (Have Not Had Mentor)

80. Wh•t vws the most important kind of assistance given by your mentor?
A. Job Related Guidance
B. CAreer Planning Guidance
L Personal and Social Guidance
1. Moral/Ethical Guidance
I. Does Hot Apply (Have Not Had Mentor)

TUN ANSVU 5R1! OM

81. Now Liportant wes this help for you?
A. Not too Important
3. Somewhat Important
C. Very Important
D. lasential, Indispensable
t. Not sure
P. ftes Not Apply (Have Not Had Nentor)

82. To what extent do you believe that a mentoar will help advance your
career?

A. Not at all
1. To a small extent
C. To a moderate extant
D. To a great extent
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CAR=K FURS

83. Which of the following beat describes your creer intentions at the
present time?

A. I plan to stay in the Army beyond 20 years.
1. 1 plan to stay ti the Army until my 20 year retirement point.
C. I plan to Stay in the Army beyond my obligation but

as undecided about *toying until retirement.
D. I am undecided vhetber or not I viii stay tn the

Army upon completion of my obligation.
Z. I will probably leave the Army upon completion of

my obligation.
7. 1 will definitely leave the Army upon Completion

of my obligation.

Below Is a list of asae work-related and personal and family related factors
that a person might consider when thioking about their career. For each Ite*
htnk about the extent to which it is a factor tn your decision to a*-- or
leave the Army. Use the scale below to indicate how Important each factor Is
In your decision to remain In or leave the Army.

A Very Important
B Somewhat Important
C Somewhat Unimportant
D Not At All Important

84. Pay

85. Army benefits (e.&. medical, commissary, Px, etc.)

86. Retirement

87. Assignment Location (e.g. post, major command, theater)

88. Civilian Alternatives

89. Employment and career opportunities for spouse

90. Spouse's satisfaction vith'Army life style

91. Children's adjustment t- Army life style

92. Schools and educational facilities for children
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SPOUS9'S INVOLVVPNT

Indicate the degree to which you agres or dissgroe with each of the following
statesens using the scale belosy

A. Strongly Agree
b. Agree
C. Neither Agree Or Disagree
D. Disagree
Z. Strongly Disagree

93. Officers vil hoeve difficulty advancing in their Caeers if their spouses
do not get Involved in unit or ALy Community activities.

94. An officer's spouse should devote o pod deal of t:-e to unit and post
activities.

95. Through his or her activities an officer's spouse can have a significant
Impact on unit effectiveness.

96. Favily problems often Interfere with soldiers' performance In their unit.

97. The career of on officer's spouse may have to be sacrificed In order for
the officer to succeed as an officer.

98. Geographtc separations my be necessary in order for both officer and
spouse to pursue careers.

99. It Is difficult to bilance the desands of being an officer with the
denands of a family.

SPOCSL'S oIir•DrTr

100. 4ow satisfied is your spouse or ii-nce(e) to an Army life style?
A. Extretely Satisfied
S. Satisfied
C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
E. Extremely Dissatisfied
F. Don't Know
G. Does Not Apply (Not Harried or Engaged)

1f)1. Nov committed is your spouse or fiance(O) to supporting your career as an
off icer?

A. Utremely Committed
D. CommI tted
C. Neither Committed Or OUcommitted
0. Uncovaitted
IE. Extresely Uncommitted
7. Don't Know
G. Does Not Apply (Not Harried or Engaged)
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102. Riow coppetible is your career os an Army officer with your spouse's or
fiance(e)'s career?

A. Extremely Compatible
I. Compatible
C. Neither Compatible Or Incompatible
D. Incompatible
L. Extresely Incompatible
F. Don't Know
G. Spouse does not beve a career
H. Does Not Apply (Not Farried or Egaged)

pUlSiOAL MJUSTIT

103. Now would you describe your physical fitness at this time?
A. Can obtain maximum physical fitness standards required by the Army.
5. Can obtain very close to the maximum physical fitness standards.
C. Can obtain better than minimum physical fitness standards.
D. CAn obtain minimum physical fitness standards required by the Army.
E. Cannot perform the minimum physical fitness standards.

101d. How would you describe your weight control at this time?
A. Well within the weight standards set for my age and job
B. Within the weight standards set for my age and job
C. Barely within the weight standards set for my age and job
D. I have had problems moeetin the weight control requirements

105. Have you been treated any differently in your job because of your race?
A. Yes, more positively
B. Yes, more negatively
C. NaO

106. Have you been treated any differently in your job because of your sex?
A. Yes, More Positively
S. Yes, Hore Negatively
C. No

ARM rAZZU POLICIES AND PILACTICFS

The following Items pertain to Army policies and practices that may affect your
professional *ad personal life.

107. Are you aware of the Army's Combat Exclusion Policy for female soldiers
(units and specialties closed to women)?

A. Tea
1. No

103. Do you believe that the Combat Exclusion policy will have any impact on
your Army career development opportunities?

A. Yes, A Positive Impact
3. Yes, A Negative Impact
C. No Impact
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19. Do you believe that this policy will have any impact an your omemitmeot
to an Army career?

A Definitely
3 Probably
C Probably Not
D Definitely Not

110. Do you think that pregnant female officers are viewed differently?
A. Yes, more positively
3. Yes, more negatively
C . No

111. how many children do you have (For whom you have legal custody).
A. None
B. One
C. TVo
D. Three
E. Four or more

112. Age of oldest child?
A. Two or younger
B. 3-5
C. 6-11
D. 12-14
E. 15-18
T. Older than 18
G. Does Not Apply (Do Not Nave Children)

113. Do you plan to have a child or additional children?
A. Yes
B. No

114. Which of the following best describes your Marital Status?
A. Single, Never Married
9. Married to a Civilian
C. Married to Another Military Member
D. Legally Separated
Z. Divorced
T. lidoved

17 1O0 RAUAID, 9O TO QUESTIW 127

115. Please check the category below that best describes your spouse's
employment status.

A. Not employed for pay and not looking for paid york
I. Not employed for pay but looking for paid work
C. Employed for pay part time (lees than 35 hours per week)
D. faployed for pay full time (35 bouts or more per week)
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116. Which of the folloving best describes the type of organization your
spouse works for

A. federal Government
S. Statellocal Govrmeunt
C. Large Private Organiaation/busiuess
D. Small Private Organizstion/lusoesse
T. Self-faployed
1. Other
G. Spouse does not work for pay

117. Educational Level of Spouse
A. Less that 12 years
3. Nigh school graduate
C. Some college
D. College Degree
E. Some Graduate School
T. Graduate or Professional Degree.

DOLL AM CARZEE CTOLS - ANSWER QLSTZOS 116-121 IF AM VW ImD yOUR
SPOUSE ARY 19 Ti NILITAIT.

Several issues affect dual Army career couples. Using the scale below, indicate
the extent to which each of the following issues would affect your Comitemint

to remain in the Army.

A. Definitely
3. Probably
C. Probably Not
D. Definitely Not

118. If the Army guaranteed joint domicile on long tour assignments would it
influence your decision to retsin in the Army?

119. If the Army provided "competible branches" for you and your spouse (e.g.
one combat arms/one combat service support) would it influence your decision to
remaio in the Army?

120. If the Army offered extended taernity/petermity leave (e.g. 1-2 year
sabbatical with to loss of time it grodeltime it service) would it influence
your decision to remain In the Army?

121. If the Army provided "26 tour child care arrangents' (e.g. evening and
weekend hours, arrangements for short term deployments), would it influence
your decision to remain in the Army?
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122. 1 as orf love &lready coammnded at the coipety grade level (e.g. €oepany,
battery, %root, shop officer, eviation platoon, etc)

A. 1-6 mouths
1. 7-12 soothe
C. %iore then 12 mooths
ID. ave sot had omaad
T. Does Not Apply

123. kased upon fotrs feedback (e.g. couseSling, OMRS, etc.) how would you
cbhracterize the success of your command experieoce?

A. Very successful
5. Successful
C. Unsuccessful
D. Very Unsuccessful
T. Does NJot Apply

224. Now; i.portant Is successful covamand as i captain to your coflht-etnt to
sty In the A4r'y?

A. Very Important
S. Important
C. Not Imaportant
D. Does Not Ap¥ply

12!. Mow difficult is it for mn officer In your branch at your wACO's location
t •4! ert a 5fnsti

A. Very difficult
S. Difficult

C. N4ot difficult
D. Not avallable In my cereer fieli
1. Does Not kpply

17A. Do Vyu think tL•st the opportunity to ConMMn as a Captain will be tOe
nost 1-2portsmt job you will have done sinc* you have been in the Ary?

A. Yes
B. No
C. Don"t Mnow
D. Does Not Apply

TUN TOD PM ?W1 PITICIPATILWN. 17 TW gWW LI= FlrO•l nM
hR.WTS, =?TACT OFFM Llb UT MOW

lMIGII MOBL aODo Orl07CMs
EtrDFYION TUNq
"AM? MUSUE INSTIIT (?uftP)
5W01 RISD(3MU AnI.
AL/EXAMDA, VlltGIUA 22333-SLO0

B,: 57034
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MI~-aOMUSSICO OM IMO&5

Below is & list of etatements a person might make describing his/ber
preparation for a career as an officer. Dased an your experiences, please
indicate the extant to which you agree or disagree with each statesent using
the scale baelo:

A. Strongly Agree
5. Agree
C. Usither Agree Or Disagree
D. Disagree
1. Strongly Disagree

127. ny academic program of studies prepared me to mater the requirements of
my Branch Course.

128. Based upon my academic training, I feel well prepared to conduct oral
presentations and briefings.

129. Dosed upon my acadetic training, I feel well prepared to write memos and
short comiuniques.

130. Based upon my physical training experiences, I feel well prepared to lead
ny unhit in physical training activities.

131. BUsed upon my physical training experiences, I feel prepared to meet the
Ar.y's standards of physical fitness for officers.

LLADEKSUIP DZVLMPPOW

The questions below are designed to obtain information about your leadership
development. Please ansuer each using the following scale:

A. Very Valuable
B. Valuable
C. Of Some Value
D. Of Little Value
Z. Not Valuable At A .1
7. Does Not Apply

132. Bov valuable ms your Cadet Troop Leader Training experience In preparing
you for your role as an officer?

133. Now valuable was your Summer Camp Leadership experience in preparing you
for your role as an officer?

134. Now valuable were your branch and specialty orientations in helping to
prepare you for your role as an officer?
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MILITARh IANSMITION

lBlov is a list of statements describing experiences and feelings that people
sometimes have when making the transition from being a cadet or candidate to
beco~1r.4 o.• officer. Using the scale belov, indicate the extent to which you
agree or disagree that the statement describes your own experience or feeling.

A. Strongly Agree
3. Agree
C. Neither Agree Or Disagree
D. Disagree
Z. Strongly Disagree

135. When I left school I felt confident of my ability to assume my first
assi gnment.

136. During my first assignment, I wondered If I was teady to assume a
leadership role vith troops.

137. During my first assignment, I questioned my experience and whether I was
capable of the tasks ahead.

138. 1 felt prevared for my first assignment.

139. The freedc. I suddenly hod during my first assignment was a new
experience; it took tilhe to adjust.

TBAWK YOU FOR 1OI PARTICIPATION. 17 TO0 VU0LD LUXr IUCA ON SURUVEY
RLESLTS, PLEASE CONT&CT TUE OFFICE LtSTID BMW:

LONGITUDIMNL STUDY OF O ICMS
ltrrliTlol u

AV" 12SEARC6 INSTITUTI (PFRI/UP)
5001 ZISM1EWRD AVE.
AuIAN1D1I&, VIRGINIA n2333-5600

870 5703C
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ct-It%-jrj* APPROVAL AI*TJIORITV: V.S. ARMY SOLDIER SVPPORT CETER
SURVEY CONTROL NVMBER: ATC-AO-67-31A

RCSý MILPC-3

LONGITUDINAL STUDY

OF

OFFICERS' CAREERS

IrOR.%f A

SUMMER 1987
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DA-A 0le1OuIRD by IN[ FRIVACY ACI Of 1974
"u'1s C 985. 

-

LONG•fl INAt STUDY O1 OTTICERS' CAREERS (701M A) AR 70-1

t9 se- Sec 00D3

The data collected vith the attached fors are to be used for research
purposes only.

SU.

This Is an experimental personnel data Collection fors developed by
the U.S. Army Research Institute for the Behavioral and Social Sciences
pursuant to Its research sissin as prescribed In AR 70-1. Waen identifiers
(mame or Social Security Nusber) are requested they Mre to be used for
adlcnistrative and statistical control purposes only. full confidentiality
of the responses vill be maintained in the processing of these data.

**,,S,,oC oC vo~UWYetY .,sc~.osu~s C~b geese, q gU~gg�iu�Cb't •P Ov412s &pOtAuIVI•4S

Your participatio•n s this wasaarch Is strictly volustary. Individuals are
encouraged to provide coupetse end accurte, Infor•atioU n the Interests ,ef

the research, but there will be so effect en Individuals for sot providing
all or any port of the information. This motice say be detached froe the
rost of the foro and retained by the Individual if so destred.

room ftiwe Act Stails.wa
CA FWM 4368-0t. I M0y 76
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"LGWUI•0I L vim Or OFF0 WS1 * CA~Rt S

The U. S. Army R&search Institute (A&1) I$ collectin daa ft the ettitudest
opinions and experiences of Army officers at issues pertaeilng to their Careers
and their families. Information will be useful for policy planning and used to
improve the preparation, perforumnce end retention of officees. Ont or *ore
followv-up surveys may be aditnistered in the future to find out vhat changes,
if any, hove occurred.

Public Low 93-573, called the Privacy Act of 1974, requires that you be
informed of the purpose and uses to be made of the Information that is
collected.

The Department of the Ar-iy may collect the Information requested In this survey
under the authority of 10 United States Code 139.

Providing information in this questionnaire is voluntary. ?ailure to respond
to any oarticular questions vii not result In any penalty.

The inforsation collected in this survey vill be used for research and analysis
purposes only.
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DuRlOUs

3, with this booklet you should ve. received an SSesvr sheet titled LI
GDUAL FILPO3s as=U SI=. It contains items 1-80 m the front and ltes
81-160 on the reverse side.

2. Inter your Social Saczzty7 %umber tn the spae* provided at the top of the
answer sheet and blacken in the matching SOrbers. Then fill IS thi sppec
provided, ate, 9thnic Greep, College lomtiem, Crdeo fn 8sta Yome.

3. MIll in the survey form, 'A', '9', or 'C' in the space providel. The
survey form can be found on the front cover sheet below the survey title.

&. Riead each question and all responses carefuLly before selecting your
answer.

5. %ark your answers on the Answer sheet. See a Us. 2 Pntil boly!

6. Ie sure that your answer marks are heavy and that you darken the whole
circle. Do not go outside the lines of the circle. If you decide to chAnge
an answer, erase the mark cotpletely before entering a new oue.

7. Check your answers once in a while to be sure that the nunber on the 4nsuer
sheet is the aste as the number of the question you are answering. Vben you
ari msked to skip to another question, find the correpomding member on the
anoaer s*bet.

S. Do not tear or fold the Answer Sheet. Upon completion, return this
questionnaire and the fille4 out anever sheet in the enclosed envelope.

9. Thank you for your participation. Please see the last page of this
questionnaire for details about feedback of results.
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"M•CROMD IUOJATIOW
'. rear of Comissioning
A. 1980
V. 1961
C. 1982
D. 1983
i. 1984
1. 1985
G. 1986

2. Source of Coenisiou
A. OCS
I. US'MA
C. ROTC
D. Direct
E. Other

3. Current Rack
A. 2LT
I. ILT
C. CPT
D. M0AJ

.. injor C•o',and Headquarters
A. Forces Command
I. Training 6 Doctrine Command
C. U.S. Arsy Europe
D. western Comm•nd
t. U.S. Army Korea
T. Other

5. Present Asignmpent
A. Combat Arms
3. Coobst Support
C. Co•bat Service Support
D. Other (e.g. graduate school, industry training)

The folloving questions are designed to measure your perceptions of your
effectiveness as a leader tn your current job in the Army.

f

6. Bio effective are you in mrrying out your duties In your present

leadership role?
A. Very Effective
3. Effective
C. Ineffective
D. Very Ineffective
I. Wos 'Jot Apply (As not Sow tin a 0edership Sole)
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7. now would you rate yourself in terms of leadership perforsance, relative to
ethMr officers of Your wMuk?

A. In the Top loth Percentile
a. In the lth to 20th Percentile
C. in the list to 30th Percentile
0. It the 31st to 40th Percentile
z. In the Alet to 5Oth Percentile
y. In the bottom 50th Percentile
C. Does Hot Apply

S. overall, how such confidence do you bhve hLi your leadership abilities?
A. A great deal
S. SPe
C. A Little
D. neen

9. Nov effective is your unit In perforistn the tasks assimneS to it?
A Very effective
3 Somewha:t ffective
C Somewhat Ineffective
D Very Ineffective
r Does Not Apply (Az not In a Unit)

10. Now woull you rate your unit in terms of stission accomplishments, relative
to other uveta perforatng stellar sissions?

A. In the Top loth Percentile
1. in the 11th to 20th Percentile
C. In the 21st to 30th Percentile
D. In the 31st to 40th Percentile
E. ln the 41st to 50th Perceotile
F. ir the lottom 50th Percentile
G. Does Not Apply (AID not in a Unit)

CRJdLACTISTICS OF PRtZSIDMT AkSSIGHMMT

We would like to know how your present duty assignment coopares to duty
assignments of other officers of your rank with stillar satsiuents. Questions
referring to your Immediate superior refer to your current supervisor/roter.
Use the scale below.

A eall above Other Officers
S Above Other Officers
C About the Sa*e to Other Officers
D 3elev Other Officers
E eall below Other Officers

11. The amount of responsibility in your work.

12. The asount of challenge to your duties.

13. The opportunity to express ideas to your immediate supervisor.
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Continue to use the scale below for the following questions.

A Well Above Other Officers
3 Above Other Officers
C About the Some as Other Officers
D below Other Officers
L Wall Selow Other Officers

14. The villignPoss of your iooediate superior to accept your ideas.

15. The feeling of contributing to decisio-asking.

16. The adainistrative effectiveness of your imoediate superior.

17. The leadership effectiveness of your imediea superior.

18. The amount of discussion of your work with your immediste superior.

19. The amount of comradery between you and your leaneitse superior.

2n. Tour respect for your immediate superior as a person.

21. The congeniality of life In your unit.

22. The amount of authoritarian control exercised over you by your Immediate
superior.

23. The aiount of personal interest in you shown by your Immediate superior.

24. The aw-unt of constructive criticism provided by your imnediste superior.

25. The feeling of being treated as an equal by your Immediate superior.

26. The amount of vilitery tasks in your work.

27. The amount of discussion between you and your immedlate superior on issues
of importance aside fro% your work.

28. The amount of Initiative actually exercise$ by you.

29. The &%oust of interference by others in areas that are your

responsibility.

30. The opportunity to Set to know the people in your unit.

31. The recognition of your accomplisanente by your IsmediAlts 'perior.

32. The amount of direction provided by your immediate superior.

33. Tour workload as an officer.

34. The feeling of satisfaction in your work.
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Continue to use the scale below for the following questions,

A Vell Above Other Officers
3 Above Other Officers
C About the See@ as Other Officers
D oelor Other Officers
E Well below Other Officers

35. The feeling Of confidence is your ability to do your Wnrk.

36. Teeling of being accepted by other officers In your wait.

-j7. toeling of being respected by troops as an officer.

38. Adequacy of training you received for your assignment.

39. The s2ount of assistsnce given to you by foelow officers in the unit.

A o. The @Mount of task structure provided by your isnedtate sup-t-.

CA1I[ S&TISPACTION: ?PD.SOAL. AND SOCIAL &SPSCT.r

Beloa are several different aspects of an officer's. life. Using the scale
belov, t~icate your leve'. of satisfaction 4ilth each aspect at the pr~mamt
ti~st.

1. ltretoely Satisfied
S. Satisfiel
C. Neither Satisfied Or DLssattsfitd
D. Dissatisfied
1. Extreiely Dissatisfied

Al. Relationships with suoerior officers.

A2. ,elations•ips with peers.

A). Ielationships with WCO's.

44. Ielatiosheips with troops.

43. Opportunities to socialise sed develop personal relationsbips.

46. Living coaditionslquarters.

47, /eve tine.

48. tecrastional opportuities,.

49. tree time for sociel/recreatiooal pursuits.

.5). Wik relationships vith the opposite seo.
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Continue to use the scale below for the following questions.

A. Extremely Satisfied
B. Satisfied
C. Neither Satisfied Or Dissatisfied
0. Dissatisfied
9. ElUemely Dissatisfled

51. Opportunities to e0089e is athletic pursuits or physical activities.

52. Policies relatinS to fraternization.

53. Support received from family/friends for a career in the military.

54. Support received from your branch assignsent officer at WILP£ECEN.

55. Time available to pursue personal life goals.

56. Satisfaction with life as an officer.

57. The amount of responsibility In your work.

56. The leadership effectiveness of your superior.

59. Your workload as an officer.

6:. The number of military-tasks in your work.

61. Personal/fatily life at the present time.

CAi~m PLAM(I NG

below is a list of activities that people sometimes engage in when planning or
aaneing their career. Using the scale below, Indicate the extent to which you

engmge in these activities.

A. A Great Deal
3. Some
C. Very Little
D. None

62. In career planning, L try to &asees my strength&, eaknesses, and
in te rest.

63. In career planning, superior officers have helped wt to asesus my
strengths, weaknesses, and interests.

6A. Is career planning, . try to Iet Information about career opportunities.

65. In career plaoning, superior officers hbve helped me to get Information
about career opportunities.
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Continue to use the scale below for the folloving questions.

A. A Great Deal
3. some
C. Very Little
D. None

66. In career planning, L set personal career goals.

67. In career planning, superior officers have helped me to set career goals.

68. It career planning, L develop plans and strategies for achieving career
goals.

69. In career planning, superior officers have helped me to develop plans and
strategies for achieving career goals.

70. Now far ahead have you been planning your career as an officer:
A. Short tert (up to 5 years)
B Mid range (up to 13 years)
C. Long range (up to 20 years or more)
D. I have not made any career plans

CADK hINVOLMM

Below is a list of statet.ents a person eight make about his or her job.
lndicate your level of agreement or disagreeeent with the following stateensu
using the scale below:

A. Strongly Agree
B. 4gree
C. %either 4gree Nor Disagree
D. Disagree
E. Strongly Disagree

71. 1 get a sense of identity from my career.

72. "y career gives me a sense of well-being.

73. 1 get a sense of pride froe my carteer.

76. "y career is very important to ms.

75. If I were to describe myself to Someone, I would probably begin by stating
my career.

76. If I vere to rank all of the things that I do, those things related to my
career would be at or near the top.
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A mentor is an member of sn organisation or profession who establishes a
relationship vwth a newer member, end actively &s@iots this individual's
professionsa development or advancement in goae significant and oagoist my.
(If ye9 bee lad mone that mw smtor tik of the metsr wbo lad do
grsinteat Ilapct on your developent is do &Mry).

77. Bow many mentors have you had?
A. None
5. One

C. Two
D. Three or more

79. UWs this mentor
A. %sle
S. Female
C. Does Not Apply (Have Not Had A Mentor)

79. Was this mentor
A. Your Rlter
I. Your Senior Rater
C. A Peer
D. Another officer not in your chain of command
t. A key NWO (e.g. Platoon SGT, First SGT, etc.)
F. Other (Civiltan friend, Clergy, etc.)
G. Does Not Apply (Have Not Had Mentor)

g0. What ws the mt important kind of assistance given by your sentor?
A Job Related Guidance
B Career Planning Guidance
C Personal and Social Guidance
D .coral/tthtcal Guidance
F Does Not Apply (Have Not Had Mentor)

TU* ANSVtU SE UM

81. How important was this belp for you?
A. Not too important
3. Somewhat Imp•_Atant
C. Very Important
D. fssential, Indispensable
t. Not sure
P. Does Not Apply (Have dot Red %entor)

82. To vhat extant do you believe that a mentor will help edvance your
career?

A. Not at all
S. To a small extent
C. To a moderate extant
D. To a gret extant
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C63Zf PLAMS

83. Vhich of the following best describes your e"roer intentions at the
present tiee?

A. I plan to stay to the Arty beyond 20 years.
3. I plat to stay in the Army until my 20 year retirement point.
C. I plan to sty in the Army beyond my obligation but

;% undecided about staying until retirement.
D. I e, undecide4 Whether or not I viii stay in the

Army upon completion of my obligation.
t. I will' probably leave ths, Army upon completion of

my obligation.
T. I will definitely leave the Army upon completion

of my obligation.

Below is a list of some work-related and personal and family reltetd factors
that a person might consider when thinking about their career. For each iteo
think about the extent to which it to a factor in your decision to stay or
leav, the Army. Use the scale below to indicate bow important each factor is
in your decision to ressin in or leave the 4ary.

A Very eiportant
B Som*what Ifportant
C Somewhat Unimportant
D Not At All Important

SI. Pay

85. 4'rMY eteafits (e.g. medical, commissary, FX, etc.)

86. Retitenent

87. Assignment Location (e.g. post, major command, theater)

Be. Civilian Alternatives

89. imploysent and career opportunities for spouse

9D. Spouse's satisfaction with Army life style

91. Children's adjusment to Army life etyle

92. Schools and educational facilities for children
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S1C1USE'S Iugm.~rDrF

indics&t the decree to which you agree or disagree with each of the following
toatmebtt Uslrg the scale below:

A. Strngly Agree
3. Agree
C. Neither Agree Or Dblogree
D. Disagree
t. Strongly Disagree

93. Officers will have difficulty advanciug io their Ceaere& if their spouses
do not Set involved in unit or Army community activitites.

94. An officer's spouse should devote po0 desal of tUse to wuit and post
activities.

95. Through his or her activities an officer's spouse can hove a significent
itpact on unit effectiveness.

96. TY,!tily probless often interfere with soldiers' verforsance In their unit.

97. The cerser of en officer's spouse say have to be secrificed in order for
the officer to succeed as an officer.

98. Geographic separations say be necesssry In or4er for both officer and
spouse to pursue careers.

99. It is difficult to balsuce the demands of being an officer vith the
deiands of a family.

SPWSK'S COmHiUvR

100. Nov satisfied is your spouse or fisnce(e) to on Army life style?
A. Extre-ely Satisfied
I. Satisfied
C. "eithat. Satisfied Or Dissatisfied
0. Disastisfied
t. ltremely Dissatisfied
P. Don't KnoW
G. Does Uot Apply (Not tarried or KagSogd)

101. now cosmittad is your spouse or fiance(e) to supporting your career as an
officerl

A. Utreeely Coumitted
S. Co"Mitte4
C. Neither Comitted Or Uncoeaetted
D. UncomIttaed
Z. ExtreIely Uncotmitted
V. Don' t Know
G. Does Not Apply (Not 4.rried or gegsaed)
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102. Now compatible is your career as an Army officer with your spouse's or
fience(e)'s career?

A. Utremely Compatible
a. Compatible
C. Neither Compatible Or IscoepaUble
V. Incompatible
9. Extremely Incompatible
F. Don't Know
G. Spouse does mot tove a career
R. Does Not Apply (Not Harried or Engaged)

P?.SONAL DJA TIW

103. Now would you describe your physical fitness at this time?
A. Can obtain maximum physical fitness standards required by the Army.
S. Can obtain very close to the maximum physical fitness standards.
C. Can obtain better than minimum physical fitness standards.
D. Can obtain minimum physical fitness standards required by the Army.
E. Cannot perform the minimum physical fitness standards.

104. Now would you describe your weight control at this time?
A. Well within the weight standards set for my age and job
3. Within the weight standards set for my age and job
C. Barely within the weight standards set for my age end job
D. I have had problems seeting the weight control requirements

105. Have you been treated any differently in your job because of your race?
A. Yes, more positively
3. Yes, more negatively
C. No

106. Have you been treated any differently tn your job because of your sex?
A. Yes, 'lore Positively
3. Yes, Nore Negatively
C. No

AM CAJU[ POLICIES AND FIACTICES

The following items pertain to &rmy policies and practices that may affect your
professional and personal life.

107. Are you aware of the Army's Combat Exclusion Policy for female soldiers
(units *nd specialties closed to women)?

A. Tes
I. Us0

108. Do you believe that the Combat Exclusion policy will have say impact ot
your Army career development opportunities?

A. Yes, A Positive Impact
3. Yes, A Negative Impact
C. No Impact
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109. Do you believe that the Combat Laclusion policy will hive say Impact on
your commitment to ar Army Career?

A ftfinitely
B Probably
C Probably Not
D Definitely Not

310. Do you think that pregnant femsle officers are viewed differently?
A. Yes, sore positively
s. res, nore negatively
C , No

CBUDt= WD SPWSt

Ill. Now many children do you have (for vhom you have legal custody).
A. %one
B. One
C. Two
D. Three
1. Your or more

112. Age of oldest child?
A. Two or younger
B. 3-5
C. 6-11
D. 12-14
1. 15-18
F. Older thsn 18
G,. Does Not Apply (Do Not Have Children)

113. Do you plan to hove a child or Additional children?
A. Yes
B. No

114. Vhich of the folloving best describes your Marital Status?
A. Single, Never Married
9. Married to a Civilian
C. Married to Another Military eumber
D. Legally Separated
9. Divorced
T. Widowed

Vi 30? IALURIXD, 51'1 tI uAYR •WLZTD WI,

115. Please check the category below that best describes your spouse°s
employment status.

A. Not employed for pay and not looking for paid work
3. Not employed for pay but looking for paid work
C. Employed for pay part cis• (less than 35 bours per week)
D. Employed for pAy full time (35 hours or more per week)
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116. Which of the following best describes the type of orgnisation y,)ur
spouse works for

A. Federal Government
5. Slate/Local Government
C. l--:ge Private Organizetionlluseiaesd
D. Small Private OrgiulaetiOD/butinessg. Self-Zaployed

F. Other
G. Spouse does not work for pay

117. Zducatiofal Level of Spouse
A. Less than 12 years
a. High school graduate
C. gous eollege
D. College Degree
1. Some Graduate School
F. Graduate or Professional Degree.

WAL ALM CALEU CMPL&S - ANSVU QU&STIONS 115-121 Z1 50Th MU M TO1U
SPWS1 ALn IN i WLLITAI!* 1 NOT, 0 ro AVE CWSULKl SVIV!T.

Several issues effect dual Army career couples. Using the scale below, indicate
the extent to which each of the following issues would affect your comilitleut
to retain in the 4Ary.

A. Definitely
3. Probably
C. Probably Not
D. Definitely Not

118. If the Army guaranteed joint domicile on long tour assignments would it
Influence your decision to ree'ai in the Army'?

119. If the Army provided "compatible branches" for you and your spouse (e.g.
one combat arms/one combat service support) would it influence your decision to
remain in the hrmy?

120. If the Arny offered extended mteruity/patarnity leave (e.g. 1-2 year
sabbatical with no loss of time in grade/tiae in service) would It Influence
your decision to remain in the Army?

121. If the Army provided 024 hour child core arrangements" (e.g. eveninS and
weekend hours, arrangement for abort tao deployments), would it ilfluence
your decision to remain it the Army?

TlAR1 100 I7O TO& PAITICIPATIOI. 7 100 VOLU L1 I[•nU W5 mVET
IR&JLTS, G•?CT TU oMr S, LISM MUM:

1008GIi• IUaL STMD of oIC7US
MVr2T00 TSAR

tliNT "juSice INST12ItU (Pulpl )
ALKCIDRIA, YUIZIG A 22333-5600 87:5703A
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LOWII'UD~ L lM OF orOFIS, CALMnS

The V. S. Arsy lesearch institute (UIX) is collecting dae oan the attitudes,
opinions and experiences of A£:y officers an ssaues pertaining to their •areers
sad their famliles. Information will be useful for policy planning end goed to
improve the preparation, performance end retention of officers. One or more
follow-up surveys may be adninistered in the future to find out what changes,
if say, have occurred.

VOTE

Public Low 93-573, c•lled the Privacy Act of 1974, requires that you be
Infor-ted of the purpose and uses to be made of the information that Is
collected.

The Department of the Army may collect the information requested in this survey
under the authority of 10 United States Code 139.

Providing information it this questionnaire is voluntary. Failure to respond
to any particular questions will not result in say penalty.

The Information co2lected in this survey will be used for research and analysis
purposes oDly.
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SURVEY CONTROL NVMDER: ATNC-AO-57-3)B

RCS: MILPC-S

LONGITUDINAL STUDY

OF

OFFICERS' CAREERS

FORM B

SUMMER 1987

PT 5703D

B-34



APPENDIX B

DAIA fEOUIRED BY Tm PCI VACV ACT Q! I974

LO'CITUD:AL. S-aLY OF OTiTCERS' CAREERS (FORM 5) AR 70-2

20 USC Sec 4503
SP06"CorA rVA;IPOSIi €I

The data collected vith the attached fors ere to be used for research
purposes only.

This Is an experlentsl personnel data collection form developed by
the U.S. Army Research Institute for the Behavioral and Social Sciences
pursuant to its research'sission as prescribed in AR 70-1. Vhen identifiers
(name or Social Security IumOTer) are requested they are to be used for
adinistrstive and steaistical control purposes only, Full confident:iality
of the responses v1ii be mintained it the processing of these deats.

4. MGO&ODAvOlYv 61f VOwevDrAfV 616c9O1.06RI LO P19 CIC OWe MDIVUDWAL #SO? PmoSOVIODOS imOAwiT m4oi

Your participation 1% this tesearch to strictly voluntary. IndivIdu45 TeO
encouraged to provide ecmplete and aCcTate Information " the Interests of
the research, but there vill be no effect on individua2s for sot providing
all or any part of the information. This botice say be detached from the
reot of the form and retained by the isdividul itf so desited.

IDA Fee* 438-11t, I i73
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L rI•rDutaL sl Or F.mSn , cais

The U. S. Army hesearch Institute (Lit) s collecting data an the attitudes,
opinions and experiences of Arny officers On Issues pertaining to their turners
and their families. Information viii be useful for policy paSnning and used to
lap,'ove the preparation, performance and retention of officers. 0ao or sore
folowv-up surveys may be aduinistered in the future to find out what changes,
if any. have occurred.

Public Law 93-573, celled the Privacy Act of 1974, requires that you be
informed of the purpose end uses to be sade of the Information that is
collected.

The Department of the Army say collect the Information requested in this survey
under the authority of 10 United States Code 139.

Provi•i'g Information In this questionnaire is voluntary. Failure to respond
to any particulsa questions viii not result in gny penalty.

The iforstmation collected in this survey will be used for research end analysis
purposes only.
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1. With this booklet you should bye received an answer sheet titled ARl
GazaL" • F OS2 *NSSV !. It contains items I-so an the front and items
61-160 on the reverse aide.

2. Enter your Social Security number to the spece provided at the top of the
answer sheet mad blacken in the satcbiqg numbers. Then fill In the space
provided, Date, Ittlic Grump, College Uucatlen, Gmrde, Sex avd Form.

3. V1il in the survey form, 'A', 13, or 'C' in the space provided. The
survey form can be found on the front cover sheet below the survey title.

4. Iaes each question and all responses carefully before selecting your
answer.

5. hark your answers on the Answer sheet. Use a No. 2 Prenil •ly!

6. Be sure that your answer marks are heavy and that you darken the whole
circle. Do not So outside the lines of the circle. !f you decide to change
an answer, erase the mark completely before entering a new one.

7. Check your answers once in a while to be sure that the number on the Answer
sheet is the same as the number of the question you are answering. Wben you
are asked to skip to another queatlum, find the correapcadiag number so the
answer sheet.

S. Do not tear or fold the Answer Sheet. Upon completion, return this
questionnaire and the filled out answer sheet in the enclosed envelope.

9. Thank you for your participation. Please see the last page of this
questionnaire for details about feedback of results.
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1. year of Commissioning
A. 1980
3. 1981
C. 1982

D. 1983
Z. 3954
7. 1985
G. 1986

2. Source of Commission
A. OCS
5. USA
C. ROTC
D. Direct
1. Other

3. Current Rtnk
A. 2LT
5. ILI
C. CPT
D. MAJ

A. %&lor Command Neadquarters
A. Forces Co- od
1. Trainins • Doctrine Coonsnd
C. t.S. Army Europe
D. 6es tern Command
E. U.S. Any Korea
F. Other

5. Present Assignment
A. Combat 4Ms
1B. Conbat Support
C. Cobst Service Supoort
D. Other (e.%. graduate school, industry training)

The folloving questions are designed to masure your perceptions of your
effectiveness %B a leader in your current job in the Arny.

f. Now effective are you in carrying out your duties In your present
leedership role?

A. Very effective
3. effectIve
C. Ineffeetive
D. Very Ieffective
L. Does Not Apply (An not tov in a Leadership Role)
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7. %ow vould you rate yourself in terms of leadership perforwance, wialtive to
other offimrs of year mank?

A. In the Top 10th Percentile
1. In the l1th to 20th Percentile
C. In the 21st to 30th Percentile
0. In the 31st to 40th Percentile
L. In the 41st to 50thb Percentile
P. In the &otto* 50th Percentile
C. Does Not Apply

l. Overall, bow sueh confidence do you bew* ft your leadershlp abilities?
A. A great deal
1. Seat
C. A Little
V. None

9. Now effective to your unit in performing the tasks assigned to it?

A Very Effective
B Somewhat Effective
C Somewhat Ineffective
D Very Ineffective
E Does Not Apply (AM not In a Unit)

10. Now would you rate your unit in terms of tission accomplishsents, talative
to other =intf performing similar *issions?

A. In the Top 10th Percentile
B. In the 11th to 20th Percentile
C. In the 21st to 30th Percentile
D. In the 31st to AOth Percentile
E. In the 41st to 50th Percentile
F. In the bottoz 50th Percentile
G. Does Not Apply (0m not in a Unit)

AkAL•MISrlCS O PILISIT ASSI1'tM

We would like to know how your present duty assignment compares to duty
assigovents of other officers of your rank vith similar assignments. Questions
referring to your Immediate superior refer to your current supervisor/rater.
Use the scale below.

A Veil above Other Officers
3 Above Other Officers
C About the Same as Other Officers
D Below Other Officers
E Vell Below Other Officers

11. The amount of responsibility in your work.

12. The amount of chellenge in your duties.

13. The opportunity to eXpress ideas to your immediate supervisor.
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Continue to use the scale below for the folloving questions.

A. well Above Other Officers
S. Above Other Officers
C. About the Some as Other Officers
D. Belov Other Officers
1. ell Belov Other Officers

16. The williplness of your Immediate superior to accept your Ideas.

15. The feslisg of contributiung to decisiaon-aking.

16. The administrative effectiveness of your Immediate superior.

17. The leadership effectiveness of your immediate superior.

18. The amount of discussion of your work vith your Immediate superior.

19. The @aount of couradery betveen you and your Immediate superior.

20. Your respect for your Immediate superior as a person.

21. The congenielity of life in your unit.

22. The amount of authoritarian control exercised over you by your Immeitete

suverior.

23. The avount of personal interest in you shown by your Immediate superior.

24. The amount of coastructive criticism provided by your Immediate superior.

25. The feeling of bein& treated as an equal by your Immediate superior.

26. The amount of military tasks in your work.

27. The aeount of discussion betveen you and your Immediate superior on issues
of importance aside from your work.

28. The amount of initiative actually exercised by you.

29. The aount of interference by others in areas that are your
responsibility.

30. The opportunity to get to knov the people to your unit.

31. The recognition of your accomplIabeonot by your Immediate superior.

32. The amount of direction provided by your Immediate superior.

33. tour workload as an officer.

34. The feeling of satisfaction in your york.
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Coutinue to use the scale belov for the folloving questions.

A. Well Above Other Officers
B. Above Other Officers
C. About the Sae as Other Officers
1). belov Other Officers
It. Well Below Other Officers

35. The feeling of confidence to your ability to do your work.

36. Teeling of being accepted by other officers tn your unit.

37. Peeling of beinl respected by troops as an officer.

38. Adequacy of training you received for your assignment.

39. The eSount Of assistance given to you by fellow officers to the vunt.

40. The amount of task structure provided by your linediate superior.

CLUM SATISPaCTION: PILSOVAL MD SOCIII ASPECTS

below are several different aspects of an officer's life. Using the scale
below, indicate your level of satisfaction with each aspect at the present
time.

A. Extremely Satisfied
S. Satisfied
C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
E. Extrenely Dissatisfied

41. Relationships with superior officers.

42. Relationships with peers.

43. Relationships with NCO's.

A4. Relationships with troops.

45. Opportunities to socialize and develop personal relationships.

46. Living conditions/quarters.

V7. Leave time.

68. Recreational opportunities.

49. Pree time for social/recreational pursuits.

$0. Work relationships with the opposite sen.
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Continue to use the scale below for the following questions.

A. Katresely Satisfied
3. Satisfied
C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
Z. Iktremely Disestisfied

51. Opportuuties to engaes in athletic pursuits or physical activities.

52. Policies relating to fraternization.

53. Support received from family/friends for a career it the military.

$4. Support received from your branch assignment officer at HILPIRCEN.

55. Tie available to pursue personal life geoie.

56. Satisfaction with life as an officer.

57. The amount of responsibility in your work.

58. The leadership effectiveness of your superior.

59. Your workload as an officer.

6D. The number of miitory tasks in your work.

41. Personal/family life at the present time.

CAiU PLANNING

Below is a list of activities that people sometimes engage in when planning or
managing their career. Using the scale below, indicate the extent to which you
engage in these activities.

A. A Great Deal
3. Some
C. Very Little
D. None

62. In career planning, I try to assess my strengths, weakneess*, and
In teres t.

63. In career planning, superior officers Imye helped m to assess my

strengths, weaknesses, and Interests.

"4. In career plenning, L try to get Information about career opportunities.

65. In career plannuig, superior officers have helped me to get information
about career opportunities.
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Continue to use the scale below for the following questions.

A. A Great Deal
3. Some
C. Very Little
V. None

66. In career planning, I set personal career #oal.

67. In career planning, superior officers have helped me to set career goals.

68. In career planning, L develop plan$ and strategies for achieving career
goals.

69. Is career planning, superior officers have helped ae to develop plans and
strategies for achieving carer goals.

70. nov far ahead have you been planning your career as an officer:
A. Short term (up to 5 years)
I Mid range (up to 13 years)
C. Lont range (up to 20 years or more)
D. I have not sade any career plans

CAI&M 1NVOL•Yr'LT

Below is a list of statevent$ a persov might make about his or her job.
Indicate your level of agreement or disagreement with the following statements
using the scale below:

A. Strongly Agree
3. Agree
.C. Neither Agree Nor Disagree
D. Disagree
1. Strongly Disagree

71. 1 get a sense of identity from my career.

72. Nty career gives me a sense of well-being.

73. I get a sense of pride from my career.

74. Wy career is very Important to be.

75. If I ware to describe myself to someone, I would probably begin by stating
my career.

76. If I were to rank all of the things that I do, those things related to my
career would be at or near the top.
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A mentor is an member of an organization or ptofegsion who establishes a
relationship with a sever member, ead actively asessta this individual's
professional develop'eut or advancemeut in some significant and ongoing way.
(If you bove had sore thoa me istor ki of Us t aime toutr rto had the
gemtaat rep&ct on your development to dso AMy)*

77. Now many seators have you had?
A. None
I. Cut
C. TVo
1. Three or sore

71. Vas this stntor
A. Vale
I. ?smale
C. Does Not Apply (Have not 5ad A t"Bntor)

79. Was this mentor
A. Your Rater
B. Your Senior Rater
C. A Peer
D. Another officer not In your chain of command
E. A key NCO (e.g. Platoon SGT, First SGT, etc.)
F. Other (Civilian Friend, Clergy, etc.)
G. Do&s Not Apply (Have Not Haed entor)

so. What wes the most important kind of assistance given by your mentor?

A Job Related Guidance
B Career Planning Guidance
C Personal and Social Guidance
D 41orel/Ethicel Guidence
E Does Not Apply (Have Not Had 4entor)

TURN ANSWR SamE U•

S1. Nov Important was this help for you?
A. Not too important
I. Somewhat ieporteot
C. Very Important
D. ssential, Indispensable
T.. Not oure
V. Does Not Apply (Have Not Bad mentor)

82. To vhat extent do you believe that a mentor will help advance your
csreer?

A. Not at all
3. To a small extent
C. To a moderate extant
D. To a great extent
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CARREU PLUS

83. Which of the following beat describes your career Intentions at the
present time?

A. I plan to stay it the Army beyond 20 years.
S. I ploa to stay in the Anmy until my 20 year retirement point.
C. I plan to stay in the Army beyond my obligation but

an undecided about staying until retirement.
Z. a as undecided whether or not I will. stay In the
Army upon completion of my obligation.

T. I will probably leave the Army upon completion of
my obligation.

7. I vill definitely leave the Army upot completion
of my obligation.

Below Is a list of some work-related and personal and family related factors
that a person might consider when thinking about their career. Por each item
thin'k aboat the extent to which it is a factor in your decision to stay or
leave, the At-rIy. Use the scale below to indicate how important each factor is
in yoi'r decision to rmaisn in or leave the Army.

A Very Importaut
B Somewhat Important
C Somewhat Unieportant
D W4ot At All Important

84. Pay

85. Army Benefits (e.g. medical, commissary, PX, etc.)

86. Retirement

87. Assignment Location (e.g. post, major command, theater)

88. Civilian Alternatives

89. Taployment and career opportunities for spouse

90. Spouse's satisfaction vith Amy life style

91. Children's adjustment to A -y life style

92. Schools and educational facilities for children
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SRoost's 5 IOLYWIDI

indicate the degree to which you agree or disagree with each of the folloving
stateieents using the scale belWO:

A. Strongly Agree
S. Agree
C. Neither Agree Or Disagree
D. Disagree
1. Strongly Disagree

93. Officers will have difficulty advancing in their mreer* if their spouses
do not get Involved in unit or Amy tomunity activities.

94. An officer's spouse should devote a good Seal of time to unit and post
activities.

95. Through his or her activities an officer's spouse can have a significant
impact on unit effectiveness.

96. family problems often interfere with soldiers' perforance in their unit.

97. The career of an officer's spouse say have to be sacrificed in order for
the officer to succeed as an officer.

98. Geographic separations may be necessary In order for both officer and
spouse to pursue careers."

99. It is difficult to balance the demands of being an officer vith the
deiands of a failly.

SPOUSE'S CG1nMTIgWT

100. lov satisfied is your spouse or fiance(s) to an Army life style?
A. Extremely Satisfied
1. Satisfied
C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
£. Utresely Dissatisfied
F. Don't Knov
G. Does Not Apply (Not Harried or ngageed)

101. How committed is your spouse or fiance(e) to supporting your career as an
officer?

A. Utremely Committed
2. Comet tted
C. Neither Committed Or Uncommitted
D. ncommi tted
9. Utremely Uncommitted
F. Don't Knov
G. Does Not Apply (Not Oarried or Engaged)
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102. How compatible is your career as an A&ra officer with your spouse's or
fisnce(e)'s career?

%. Extremely Compatible
5. Compa tible
C. Neither Compatible Or Incompatible
D. Incompatible
t. Extremely Incompatible
F. Don't bow
C. Spouse does sot have a career
B. Does Not Apply (Not harried or eagaged)

PVSOAAL *D A=STEDIT

103. How would you describe your physical fitness at this time?
A. Can obtain maximum physical fitness standards required by the Army.
5. Can obtain very close to the maximum physical fitness standards.
C. Can obtain better than minimum physical fitness standards.
D. Can obtain minimum physical fitness standards required by the Army.
E. Cannot perform the minimus physical fitness standards.

104. How vould you describe your veight control at this time?
A. Well within the weight standards set for my age and job
S. Within the weight standards set for my age and job
C. Skrely within the weight standards set for my age and job
n. I have had problems meeting the weight control requirementa

105. Have ymu been treated any differently in your job because of your race?
A. Yes, more vositively
S. Yes, vore negatively
C. No

1ý6. Rave you been treated any differently In your job because of your sex?
4. Yes, More Positively
B. Yes, or*e Negatively
C. NO

AM CAUrn POLICIES ANDn ?ACrICS

The following items pertain to Army policies and practices that may affect your
professional and personal life.

107. Are you aware of the Arny' Combat exclusion Policy for female soldiers
(units and specialties closed to women)?

A. Yes
1. No

10. Do you believe that the Combat Exclusion policy will have any impact on
your Amy career development opportunities?

A. Yes, A Positive Impact
3. Yes, A Negative Impact
C. No Impact
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109. Do you believe that this policy will bave guy %pact on your "oMittment
to an Army career?

A Definitely
3 Probably
C Probably Not
D Definitely Not

110. Do you thick that pregasat feale officers are viewed differently?
A. Teo, sore positively
I. Teo, sote aegatively
C . No

CRLDREM MID SPWSZ

111. Now isny children do you have (fot wbon you have legal custody).
A. Wont
a. One
C. Tuo
D. Three
E. four or %ore

112. 4&e of oldest child?
4. Tvo or younger
3. 3-5
C. 6-11
0. 12-14
t. 15-18
T. Older than 18
G. Does Not 4pply (Do Not mave Children)

113. Do you plan to have e child or additional children?
h. Yet
3. No

I14. W.ich of the folloving best descrIbes your )Mrital Status?
A. Single, Never Harried
3. Harried to a Civilian
C. Harried to Another Military Hember
D. Legally separatad
t. Divorced
P. Widowed

ifSOT mJUUIC, Go 0 QUTMTOI 122

115. Plaese chock the cteSory below that beat describes your *pouse's
employment status.

A. Not employed for pay sad not looking for paid work
S. Not osployed for pay but looking for paid work
C. Employed for pay part time (lass than 33 bours per week)
D. Uployed for pay full tive (35 hours or Wore per week)
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116. Which of thp following best describes the type of organization your
8;cuse Vorks for

4. Federal Goaernkeot
1. State/Local Goverment
C. Large Private Orgenisatin/ouatstoes
1. Small Private OrganisatiDo/suat les
1. Self-laployed
V. Other
G. Spouse does mot work for pay

117. tducatitoal Level of Spouse
A. Less then 12 yest.
9. High school gr&4uat*
C. So's college
r). Colleqe Oe&ree
E. Some Graduate School
V. Creiuate or Professional Detree.

MAL UM CALM CPLZS - ANSVKn QUESTIONS 118-121 It 5 TO IU MiD TWI
SPO$1S AL IN 211 NILITARI. IF 30T, GO TO QWKSON 122.

Sev:al Isxues affect dual 4my career couplez. Using the scale below, indicate
tre extent to) w•ich each of the following issues would affect your com'mitent
to resin In the Arny.

A. T)eflnitely
S. Probably
C. Probably Not
D. Definitely Not

115. If the Army qusrentee' joint doicitle on long tour assignments would it
Ir.fluenct your decision to renain in the Anmy?

119. If the Ai'iy providei "compatible branches" (e.g. one combst aros/one
combat service support) would it influence your decision to resain in the Army?

120. If the Army offered extended oeternity/pateraity leave (e.g. 1-2 year
sabbatical with no lose of time in grede/ftIme to service) vould It influence
your decision to restsn tn the Army?

121. If the Army provided 024 hour 0h114 care srrangenents" (e.g. evening and
weekend hours, arrangements for short term deployments), vould It influence
your decision to reosin in the Army?
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COWEMD WUIDC

122. 1 a% or hove already comsnded et the eonpeny grade level (e.g. compa"y,
bettery, trce;, shop officer, aviation platoon, .tc)

A. 1-6 mouths
3. 7-12 soothe
C. ftr. thian 12 Soothe
D. save sot had cowe"u4
L. Does Not Apply

123. Used upon foual feedbeck (e.g. Counselfig, OIU, etc.) bho Would you
Cbhracterize the success of your ComNS8d experlence?

A. Very successful
S. Successful
C. L)ksuccessful
D. Very Unsuccessful
7. Does N'ot Apply

124. How Itportant is successful command as 0 C"ptain to your commitsent to
stay in the Am-y?

A. Very Importent
B. Important
C. Not Important
D. Does Not Apply

125. Mow difficult is it for mn officer fi your branch at your 'ACO'I location
to q•t a connani?

A. Very difficult
S. Difficult

C. Niot difficult
D. Not evsilabie in %y coreet fieli
E. Does N4ot %pply

126. Do yiu think that the opportunity to Commini as a Captain will be toe
aost toportant job you will hsve done since you have been in the Army?

A. Yes
8. No
C. Don't Knov
D. Does Not Apply

TUN• TOO FOR TOUR PARTICIP&TION. 17 TO0 VWOU L=X !•MU!• CO SR&l

ILSUL.S, OMTACT TIU OMf LISTO Z Id:

LO1ITUDrMU SIMW OF DYVCUS

&M uzacr r INSTITUJTIz (On/m )
500) tISiOmva Aln.
ALMANLMI1, VWICIW•lA 21333--%O

87: 57031
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DATA RIOUIRlD by T1hE PRIVACY ACT Of 1074

LO•CITUDINAL STUDY OF OFFICT.Rn' CAREERS (FORM, C) Ai 70-1

20 uSC See 4503

The data collected with ghe attached ftrm are to be woed for research
purposes only.

3 OT .JovK W%99'

This is an experimental personnel data collection form developed by
the U.S. Army Research Institute for the Rehavloral and Social Sciences
pursuant to its research'mission as prescribed In AR 70-2. When Identifiers
(name or Social Security Number) are requested they are to be used for
s-•-inis$rative and statistical control purposes only. Full confidentiali•y
of the responses vill be maintained In the processing of these data.

4. W.-nb&7Ok O* -64k VOLUNTARY 01S11L.OSU LW. Is#FC! ON ,W#OV!DUdL NOT PROVIODINS lO6IWA UL 6

Your participatian In this research to etrictly VDlMt!7-. Individuals are
wncouTaged to provide complete and accurate Information In the Interests of
the research, but there vwil be no effect on Individuals for sot providing

all or any part of the Information. this notice may be detached from the
rest of the form and retained by the Individual If so deired,

- - FORM Ptiwegv Act St190 1 36 S" 7S
CA Form 43)-R. 1 Mey 71b
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L4= WIODML 8M OF OMCXlS' CAirM S
The U. S. Army Sessrch Xustttuto (411) 10 collecting dat an thO sttitudes,
opinions and experienoc of Mayl officers s issues pertaining to their career&
and their families. Informatioe will be useful for policy plasning and used to
improve the preparation, peatorenuct otM etentlon of officers. One or sore
follow-up surveys say be administered In the future to find out what changes,
if any, have ocurred.

Public Law 93-573, called the Privacy Act of 1974, requires that you be
lnformed of the purpose and uses to be made of the Information that is
collected.

The Department of the Army msy collect the information requested it this survey
under the authority of 10 United States Code 139.

Providift information to this questionuaire is voluntary. ?ailure to respond
to any particular questions will not result in any penalty.

The information collected in this survey will be used for research and analysis
purposes only.
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PIUMCUJS

1. With this booklet you should Isve received an answer sheet titled A&I
CZUUA PU PFOSE MLSVM ur . It contatus Items 1-80 ec the front and Items
S1iW on the reverse side.

2. ater your Soctal Soenrity number to the space provided at the top of the
answer sheet and blacken in the matching numbers. Then fill in the space
provided, oto, ltMiC Group, College lduamt.i. ude, Se"a Od vorm.

3. 1ll in the survey form, 'A', 1'3, or 'C' in the space provided. The
survey for% can be found on the front cover sheet below the survey title.

4. Read each question and all responses carefully before selecting your

answer.

5. Mlark your answers on the Answer sheet. Doe a No. 2 Pm=cil Gly7

05. Be sure that your answer marks are heavy and that you darken the whole
circle. Do not go outside the lines of the circle. If you decide to change
at answer, erase the mark coupletely before entering a new one.

7. Ch,,k your answers once in a while to be sure that the number on the Answer
sheet is the same as the number of the question you are answering. Wbas you
are asked to skip to another questUon, fHad the correspondi•g mmher on the
answer sheet.

a. Do not tesr or fold the Answer Sheet. Vpon completion, return this
questionnaire and the filled out answer sheet in the enclosed envelope.

9. Thank you for your participation. Plesa see the last page of this
questionnaire for details about feedback of results.
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MCKGZ•ND INFORMATION

1. Year of Commissioning
A. 1980
1. 1981
C. 1952
D. 1983
Z. 1984
F. 195
G. 1986

2. Source of Cousismiou
A. OCS
3. USNA
C. ROTC
D. Direct
E. Other

3. Current Rank
4. 21T
S. iLT
C. CPT
D. MAj

A. 4Ajor Command Headquarters
4. Forces Colmend
B. Training & Doctrine Coviani
C. U.S. Army Europe
D. •es tern Command
E. U.S. Army Korea
F. Other

5. Present Assignment
A. Combat Arms
3. Combat Support
C. Combat Service Support
D. Other (e.&. graduate school, industry training)

LI.ADEUSIRP

The follovi|n questions are destined to measure your perceptioam of your
effectiveness as a leader io your current job to the Army.

6. Riov effective are you In crrying out your duties in your present
leadership role?

A. Very affective
2. affective
C. Ineffective
D. Very Ineffective
E. Does Not Apply (An not now In a Leadership Role)
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7. tsow would you rate yourself in terms of leadership performance, imlative to
other officers of your tsak?

A. In the Top 10th Percentile
S. In the 11th to 20th Percentile
C. In the 21st to 30th Percentile
D. In the 31st to A0th Percentile
E. In the 4lat to 50th Percentile
P. In the bottom 50th Percentile
C. Does Mot Apply

S. Overall, boy much confidence do you hbve in your leadership abilities?
A. A great deal
3. Some
C. A Little
D. None

9. Nov effective is your unit In performing the task* assigned to it?
A Very Effective
Z So*wehaet Effective
C Somevhat Ineffective
D Very Ineffective
E Does Not Apply (41 not in a Unit)

10. H~v vould you rate your unit in toes of mission accoaplishvents, relative
to other units perforsing stimlar sissions?

4. In the Top 10th Percentile
B. In the 21th to 20th Percentile
C. In the 21st to 30th Percentile
D. In the 31st to 40th Percentile
L. In the list to 50th Percentile
T. In the lottot 50th Percentile
G. Does Not Apply (Am not in a Unit)

&IRACrTISTICS OF PIZSZNT ASSIGIUOT

We would like to knov how your present duty assignment compares to duty
assignments of other officers of your raok vith similar assignments. Questions
referring to your immediate superior refer to your current supervisor/rater.
Use the scale below.

A Vell above Other Officers
S Above Other Officers
C About the Same as Other Officers
D below Other Officen
I Vll below Other Officers

11. The amount of responsibility is your work.

12. The amount of challenge In your duties.

13. The opportunity to express ideas to your Immediate supervisor.
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Cot.tinue to use the scale below for the following questios..

A Well Above Other Officers
I Above Other Officers
C About the Seee as Other Officers
D elow Other Officers
L Weil Below Other Officers

14. The wtlltg*ness of your Immediate superior to accept your Ideas.

15. The feeling of contributing to decision-making.

16. The administrative effectiveness of your Immediate superior.

17. The leadership effectiveness of your immediate superior.

18. The asount of discussion of your work with your Immediate superior.

19. The amount of cosradery between you and your immediate superior.

20. Your respect for your Immediate superior as a person.

21. The congeniality of life in your unit.

22. The &-oust of authoritarian control exercised over you by your immediate
superior.

23. The eaount of personal interest in you shown by your Immediate superior.

24. The amount of constructive criticism provided by your Immediate superior.

25. The feeling of being treated as an equal by your Immediate superior.

26. The smount of military tasks In your work.

27. The aeount of discussion between you and your Immediate superior on issues
of Importance aside from your work.

28. The amount of Initiative actually exercised by you.

29. The aount of Interference by others in areas that are your
responsiblIf ty.

30. The opportunity to get to know the people In your unit.

31. The recognition of your ace Aplishents by your Immediate superior.

32. The amount of direction provided by your immediate superior.

33. Your workload as an officer.

34. The feeling of satisfaction in your work.
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Continue to use the sclee below for the following questions.

A We11 Above Other Officers
8 Above Other Officers
C About the Sane as Other Officers
D Belov Other Officers
It Vall elov Other Officers

35. The feeling of confidence tu your ability to do your work.

36. Feeling of being accepted by other officers ti your unit.

37. Teeling of being respected by troops as an officer.

38. Adequacy of training you received for your essigament.

39. The evount of assistance given to you by fellow officers In the unit.

10. The amount of task structure provided by your insedtate superior.

CARlM SATISFACTION: PERSONAL AIdD SOCIL ASIM

selow are several diffetent aspects of on officer's life. Using the scale
below, Indicste 7our level of satisfaction with each aspect at the prosent
tine.

A. Extremely Satisfied
%. Satisfied
C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
E. •xtremely Dissatisfied

Al. Relationships with superior officers.

42. Relatiooships with peers.

43. 4elationships with NCO'S.

44. Relationships vith troops.

45. Opportunities to socialite end develop personal welatiornsbips.

46. Living conditions/quarters,

47. Leave tide.

48. tecreational opportunities.

49. free tine for socialfrecrestioul pursuits.

SO. Vork relationships with the opposite sex.
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Continue to use the scale below for the following questions.

A. btreetly Satisfied
1. Satisfied

C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
t. Extremely Dissatisfied

51. Opportunities to engage in athletic pursuits or physical activities.

52. Policies relating to fraternizstion.

53. Support received from family/friends for a career Is the military.

54. Support received from your branch assignment officer at EIWZLfCEN.

55. Time available to pursue personal life goale.

56. Satisfaction with life as an officer.

57. The saount of responsibility it your work.

58. The leadership effectiveness of your superior.

59. Your workload as an officer.

60. The number of military tasks in your work.

61. Personal/family life at the present time.

C&RZU0 PLANNING

Belov is a list of activities that people smetiless engage In when planning or
menaging their career. Using the scale below, indicate the extent to which you
engage in these activities.

4. A Great Deal
a. Some
C. Very Little
D. None

62. In career planning, I try to "ssess my strengths, wsknesses, and
Interest.

63. in career planning, superior officers bove helped as to assess my
strengths, weaknesses, and interests.

64. It career planning, 1. try to get information about career opportunities.

65. In career planning, superior officers bave helped as to get information
about career opportunities.
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Continue to use the scole below for the following questions.

A. A Great Deal
1. Some
C. Very Little
0. youe

66. In career planning, !.$at personal career tools.

67. In career planning, superior officers have helped as to set career toals.

68. In career planning, L develop plans and strategies for achieving career
goals.

69. In career planning, superior officers have helped me to develop plans and
strategies for achieving career goals.

70. How far ahead h%ve you been planning your career as an officer:
A. Short term (up to 5 years)
B Mid range (up to 13 years)
C. Long range (up to 20 years or more)
D. I have not made any career plans

CAllER lINOLVTEW

Below is a list of statesents a person eight make about his or her job.
Indicate your level of agreement or disagreement with the following statements
using the scale below:

A. Strongly Agree
8. 4gree
C. Neither Agree Nor Disagree
D. Disagree
I. Strongly Disagree

71. I get a sense of identity from my career.

72. My career gives ae a sense of well-being.

73. 1 get a sense of pride from my career.

74. ry career ts very important to me.

75. if I were to describe myself to someone, I would probably begin by stating
my "areer.

76. if I were to rtnk all of the things that I do, those things related to my
career would be at or near the top.
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WMCOLS

A mentor is on eeiber of an organizetion or profession who "a"ablisbes a
relationship with a sever member, *ad actively &ssiots this Individual's
professional development or advancement is some significant and 0o4oi00 Way.
(If you have bad more thma me rotr think of t*a me meter Who Ind the
8rotat Impact me yoer development IN bth AMy).

77. N ow many mentors -ove you had?
A. Note
3. 0e
C. Two
D. Three or m*or

78. Was this mentor
A. Hale
3. Feule
C. Does Not Apply (Have Not Had A Mentor)

79. Was this mentor
A. Your Rater
3. Your Senior Rater
C. A Peer
D. Another officer not in your chain of command
t. A key NCO (e.g. Platoon SGT, First SGT, etc.)
F. Other (Civilian Friend, Clergy, etc.)
G. Does Not Apply (Have Not Had Kentor)

8. What wss the most important kind of assistance given by your mentor?
A. Job Related Guidance
5. Career Planting Guidence
L Personal and Social Guidance
& moral/Ethical Guidance
L. Does Not Apply (Have Not Had Mentor)

lull AFSvU =ur own

81. Nov Important was this help for you?
A. Not too important
3. Somewhat important
C. Very Important
D. IsBential, indispensable
1. Not sure
P. Does Net pply (Have Not Bad Mentor)

12. To what extant do you believe that a enetor will help advance your
career?

A. Not at mal
3. To a small extent
C. To a moderate extent
D. To a great extent
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CAEUZ P1AUS

63. which of the following best describes your career intention* at the
present time?

A. I plan to stay 1n the Army beyond 20 years.
1. 1 plan to stay in the AnLm until my 20 year retirement point.
C. I plan to stay in the Army beyond my obligation but

as undecided about staying until retirement.
D. I as undecided whether or sot I will stay tn the

Army upon completion of my obligation.
t. I will probably leave the Army upon completion of

my obligation.
7. I will definitely leave the Army upon completion

of my obligation.

below is a list of some vork-related and personal and family related factors
that a person eight consider when thinking shout their career, fer each item
think about the extent to which it is a factor in your decision to stay or
leave the ArNy. Use the scale baelo to indicate boy Important each factor is
in your decision to revain in or leave the Arty.

A Very Important
B Somewhat Important
C Somewhat Unimportant
D 4ot At All Important

8-. Pay

85. Army benefits (e.g. medical, commissary, ?X, etc.)

86. Retirement

67. Assignment Location (e.%. post, major command, theater)

88. Civilian Alternatives

89. Employment and career opportunities for spouse

90. Spouse's satisfaction with Army life style

91. Children's adjustment to Amy life style

92. Schools and educational facilities for children
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SPOUSe'S lWWVDLVWiT

Indicate the degree to vhich you agree or disagree with each of the following
statements using the scale belov:

A. Strongly Agree
t. Agree
C. Neither Agree at 0isagree
D. Disagree
Z. Strongly Disagree

93. Officers will beve difficulty advanciwi it their careers if their spouses
do not get involved in unit or Army CoMunRity activities.

94. An officer's spouse should devote a good deal of time to unit and poet
activities.

95. Through his or her activities an officer's spouse can hlve a significant
imoact on unit effectiveness.

£

96. Fanily probless often Interfere with soldiers' performance in their unit.

97. The career of an officer's spouse may have to be sacrificei In order for
the officer to succeed as sa officer.

98. Geographic separations say be necessary in order for both officer and
spouse to pursue careers.

99. It is difficult to belance the demands of being an officer with the
denands of a fasily.

SPUSz'S W9IIII0HM

100. Now satisfied is your spouse or fiance(e) to an Army life style?
A. Extreamely Satisfied
3. Satisfied
C. Neither Satisfied Or Dissatisfied
D. Dissatisfied
9. Extresely Dissatisfied
7. Don't Know
G. Does Not Apply (Not Ibrried or Unsaged)

101. Nov committed is your spouse or fiance(e) to supporting your career as an
officer?

A. Extremely Committed
a. CotI t ted
C. Neither Committed .r Uncommitted
D. Vacommitted
Z. Etremely Uncommitted
F. Do'et Know
G. Does flat Apply (Not Ibrried or 8egaged)
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10?. Now compatible is your career as an Army officer with your spouse's or
fisnc.(e)'s career?

A. Fxtreee!y Compatible
5. Compatible
C. Neither Compatible Or Incompatible
D. Incompatible
It. Extremely Incompatible
Y. Don't Know
C. Spouse does not hove a career
HI. Does Not Apply (Not Harried or hgaged)

MPSOMAL AM 3STIMT

103. Nov would you describe your physical fLitse. at this tise?
A. Can obtain maximum pbysical fitness standards required by the Army.
5. Can obtain very close to the maximum physical fitness standards.
C. Car obtain better then minimum physical fitness standards.
D. Can obtain minimum physical fitness standards required by the Army.
E. Cannot perform the minimum physical fitness standards.

104. Now would you describe your weight control at this ties?
A. Uell within the weight standards set for my age and job
B. Within the weight standards set for my age and job
C. Barely vithin the weight standards set for my age and job
D. I have tbd problems meeting the weight control requirements

105. Have you been treated any differently in your job because of your race?
A. Yes, more positively
S. Yes, more negatively
C. No

106. Have you beet treated any differently In your job because of your sex?
A. Yes, more Positively
D. Yesa More Negatively
C. N4o

ARM CAtIZM POLICIES AXD PLACTICLS

The folloving items pertain to Army policies and practices that my affect your
professional and personal life.

107. Are you aware of the Army's Combat Exclusion Policy for femals soldiers
(units and specialties closed to women)?

A. Yes
3. No

103. Do you believe that the Combat Exclusion policy will have any impact on
your Army career development opportunities?

A. Yes, A Positive Impact
a. 6ea, A Negative Impact
C. No Impact
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109. Do you believe that this policy Vill have soy Impact on your Comieenuat
to an Army career?

A Definf tely
I Probably
C Probably Not
D Definitely Not

110. Do you think that pregnant female officers are viewed differently?
A. YeT, more positively
1. let, more negatively
C . No

CBUWD MI SPWSZ

111. Now many children do you have (For whom you have legal custody).
A. None
1. One
C. Two
D. Three
E. Four or more

112. Ae of oldest child?
A. Two or younger
B. 3-5
C. 6-11
D. 12-14
E. 15-18
T. Older than 18
G. Does Not Apply (Do Not Have Children)

113. Do you plon to have a child or additional children?
A. Yes
3. No

114. Which of the following best describes your Marital Status?
A. Single, Never Married
1. Married to a Civilian
C. Married to Another Militarv Nember
D. Legally Separated
9. Divorced
T. Widowed

1i 30? RAUKIM, Go00 TO0T13 127

115. Please check the category belo that best describes your spouses
employment satus.

A. Not employed for pay and not looking for paid work
2. Not esployed for pay but looking for paid work
C. Employed for pay part time (lees than 35 hours per week)
0. Employed for pay full time (35 hours or more per week)
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116. Vhich of the following best describes the type of organization your
spouse works for

A. Federal Government
S. State/Local Goveirmeat
C. Large Private Organitotio/lzusisIst
D. Small Private Organisstio/busigmss
T.. Self-tiployed
Y. Other
G. Spouse does sot work for pay

117. Mucttional Level of Spouse
A. Less that 12 years
3. High school graduate
C. Some college
D. College Degree
£. Some Graduate School
F. Graduate or Professional Degree.

DUAL ARM CARER COUPLES - lSVIM QUES'ZOKS 116-121 If 10 AO hND TWR
SPOUSE AKE IN TLE HIMIAZIT.

Several issues affect dual Army career couples. Using the scale below, indicate
the extent to which each of the following Issues would affect your comiuitnent
to retain In the Army.

A. Definitely
3. Probably
C. Probably Not
D. Definitely Not

118. if the Army guaranteed joint domicile on long tour assignments vould it
influeace your decision to re"min In the Army?

119. If the Army provided "coapatible branches" for you god your spouse (e.g.
one combat ams/one combat service support) woul4 It influence your decision to
remain in the Army?

120. If the Army offered extended mternity/pateraity leave (e.g. 1-2 year
sabbatical with to loss of time in grade/time ti service) would It Influence
your decision to remain tn the AMy?

121. If the Army provided "26 hour child care arrangements" (e.g. evening and
weekend hours, arrangements for short term deployments), would It influence
your decision to regain In the Army?

SKIP WUWIZS 122-126
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ZSIIDCIoNS TO ZWONDEITS - FLZASI MK O 0WN 3 127 0 Twit A3SIU UM
MW D fTIND VITBi QU3ST1IS 127 - 1"9.

ME-CCOiSSIwN Ruawmm

gelov is & list of statements g person might meke describing his/her
preparation for a career as an officer. Bosed an your experiences, please
indicate the extent to which you agree or disaeree with sech statement using
the scale below:

A. Strongly Agree
S. Agree
C. Nei ther Agree Or Disagree
D. Disagree
t. Strongly Disagree

127. My academic program of studies prepared me to nester the requirements of
my Branch Course.

128. Based upon my academic training, I feel well prepared to conduct oral
presentations and briefings.

129. Ukse( upon my acadetic training, I feel well prepared to write memos and
short colnuniques.

130. Based upon my physical training experiences, I feel well prepared to lead
my unit in physical training activities.

131. Used upon my physical training experiences, I feel prepared to meet the
Any's standards of physical fitness for officers.

L.ADUSIIP DKVZ.PMWr

The questions below ere designed to obtain Information about your leadership
development. Please answer each using the folloving scale:

A. Very Valuable
3. Valuable
C. Of Some Value
0. Of Little Value
1. Not Valuable At All
F. Does Not Apply

132. Iow valuable wsa your Cadet Troop Leader Training experience in preparing
you for your role as as officer?

133. nov valuable was your Summer Cmp Leadership experience in preparing you
for your role as an officer?

1316. Neo valuable were your branch ani specialty orientations in helping to
prepare you for your role as an officer?
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WILITtRT hRXsflI

%lov is a list of statment& describing experiences and feelings that people
sometimes hove when making the tranattiou free being a cadet at eandida Se to
becoming an officer. using the scale below, ndiWcate the extant to whieb you
agree or ditagree that the statement describes your ova expertence or fesling.

A. strongly Agree
5. Agree
C. Wither Agree Or Disagree
D. Disagree
Z. Strongly bisegree

135. tWhe I left school I felt est ident of at ability to assaue a7 tint
assignment.

136. Shuring my first assignment, I wondered if I me ready to assume a
leadership role with troops.

137. During my first assignment, I questioned sy experience end whether I was
capable of the task# sheod.

138. I felt orepared for my first assignment.

139. The freedom I suddenly bad during my first assignment was a new
experience; it took time to adjust.

TEAWK o00 TOtI 1001 PATICIP&TION. IT TOO V0f0D LIRE YM5CKACM yUVlY
ZUULTS, PLEASI 0WTACT Tit OFI7CR LISVM MM00:

WITDINM STUD OF O C1 •S
RrrDMRla TLRA~
aIm IUSARCR INSTYITUT (PIJ/IP)
5001 9uSOMO' Avg.
h.U.AMDILI, VIZGIlIA 22333-5-0%

8t 5703C
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1987 Proteus Questions cross-referenced to questions in the
1986 Proteus Master Survey

Original Variable Matching
Question Name in Variable

1987 1987 in 1986

SSN87 SSN87 --

DATE87 DATE87 --

CODE87 CODE87 --

RACE87 RACE87 RACE86

CEDUC87 CEDUC87 --

HEDUC87 HEDUC87 --

GRADE87 GRADE87

SEX87 SEX87 SEX86

FORM87 FORM87 --

QUESI CLASS87 CLASS86

QUES2 SOCOM87 SOCOM86

QUES3 RANK87 RANK86

QUES4 MACOM87 MACOM86

QUES5 BRTYPE87 BRTYPE86

QUES6 N87LDR1 --

QUES7 P87Q75 P86Q75

QUES8 P87Q139 P86Q139

QUES9 N87LDR2 --

QUESI0 P87Q77 P86Q77

QUESl1 P87Q140 P86Q140
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original Variable Matching
Question Name in Variable

1987 1987 in 1986

QUES12- P87Q108- P86Q108-

QUES34 P87Q130 P86Q130

QUES35 P87Q132 P86Q132

QUES36 P87Q133 P86Q133

QUES37- P87Q135- P86Q135

QUES40 P87QI38 P86Q138

QUES41- P87Q8- P86Q8-

QUES44 P87Q11 P86Q11

QUES45 P87Q51 P86Q51

QUES46- P87Q53- P86Q53-
QUES49 P87Q56 P86Q56

QUES5O- P87Q13- P86Q13-
QUES52 P87Q15 P86Q15

QUES53 P87Q21 P86Q21

QUES54 P87Q22 P86Q22

QUES55 P87Q18 P86Q18

QUES56 P87Q23 P86Q23

QUES57- N87SAT1- -

QUES60 N87SAT4

QUES61 P87Q25 P86Q25

QUES62- P87Q37- P86Q37-

QUES70 P87Q45 P86Q45

QUES71 N87CAR1 -

QUES72 P87Q27 P86Q27

QUES73 P87Q28 P86Q28

QUES74 N87CAR2 -

QUES75 P87Q30 P86Q30
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Original Variable Matching

Question Name in Variable

1987 1987 in 1986

QUES76 P87Q31 P86Q31

QUES77 N87MENTl N87MENT1

QUES78- P87Q61- P86Q61-

QUES81 P87Q64 P86Q64

QUES82 N87MENT2 --

QUES83 N87INTEN --

QUES84- N87CDF1- --

QUES92 N87CDF9

QUES93- N87FAM1- --

QUES100 N87FAM8

QUES101 P87Q48 P86Q48

QUES102 P87Q49 P86Q49

QUES103 P87Q66 P86Q66

QUES104 087Q67 P86Q67

QUES105 N87RDIS --

QUES106 N87SDIS --

QUES107 P87Q71 P86Q71

QUES108 N87COMX1 --

QUES109 N87COMX2 --

QUESl10 N87PREGl --

QUES111 P87Q50 P86Q50

QUES112 N87CHAGE --

QUES113 N87PLNCH --

QUESI14 N87MARST --

QUES115 N87SPEMP
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Original Variable Matching
Question Name in Variable

1987 1987 in 1986

QUES116 N87SPORG --

QUES117 N87SPED --

QUES118- N87CDl- --

QUES121 N87CD4

QUESl22- P87Q145- P86Q145-
QUES126 P87Q149 P86QI49

QUES127- P87Q152- P86Q152-
QUES139 P87Q164 P86Q164
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DESCRIPTIVE STATISTICS FOR
1987 PROTEUS SURVEY QUESTIONS

RACE87 RACE

Mean 1.247 Std err .012 Median 1.000
Mode 1.000 Std dev .709 Variance .502
Kurtosis 13.438 S E Kurt .086 Skewness 3.548
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 4068.000

Valid cases 3261 missing cases 156

SEX87 SEX

Mean 1.110 Std err .005 Median 1.000
Mode 1.000 Std dev .313 Variance .098
Kurtosis 4.246 S E Kurt .086 Skewness 2.499
S E Skew .043 Range 1.000 Miniu 1.000
Maximum 2.000 Sum 3631.000

Valid cases 3272 Missing cases 145
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CLASS87 CLASS YEAR

Mean 3.964 Std err .037 Median 4.000
Mode 7.000 Std dev 2.155 Variance 4.642
Kurtosis -1.392 S E Kurt .084 Skewness .070
S E Skew - .042 Range 7.000 Minimum 1.000
Maximum 8.000 Sum 13318.000

Valid cases 3360 Missing cases 57

SOCOM87 COMMISSION SOUIRCE

Mean 2.423 Std err .014 Median 3.000
Mode 3.000 Std dev .790 Variance .623
Kurtosis -. 712 S E Kurt .084 Skewness -. 662
S E Skew .042 Range 3.000 Minimua 1.000
Maximum 4.000 Sum 8234.000

Valid cases 3398 Missing cases 19

RANK87 RANK

Mean 2.365 Std err .013 Median 3.000
Mode 3.000 Std dev .770 Variance .593
Kurtosis -. 933 S E Kurt .084 Skewness -. 706
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 8032.000

Valid cases 3396 Missing cases 21

MACOM87 MACOM

Mean 1.880 Std err .021 Median 1.000
Mode 1.000 Std dev 1.163 Variance 1.353
Kurtosis .927 S E Kurt .087 Skewness 1.351
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 5978.000

Valid cases 3180 Missing cases 237
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BRTYPE87 BRANCH TYPE

Mean 1.631 Std err .014 Median 1.000
Mode 1.000 Std dev .806 Variance .650
Kurtosis -1.039 S E Kurt .088 Skewness .765
S E Skew .044 Range 2.000 Minimum 1.000
"Maximum 3.000 Sum 5058.000

Valid cases 3101 Missing cases 316

N87LDR1 EFFECTIVENESS IN LOR ROLE

Mean 1.449 Std err .009 Median 1.000
Mode 1.000 Std dev .511 Variance .261
Kurtosis -1.246 S E Kurt .090 Skewness .389
S E Skew .045 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 4243.000

Valid cases 2928 Missing cases 489

P87Q75 SELF RATING OF LEADERSHIP

Mean 1.498 Std err .013 Median 1.000
Mode 1.000 Std dev .718 Variance .516
Kurtosis 3.329 S E Kurt .086 Skewness 1.631
S E Skew .043 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 4879.000

Valid cases 3257 Missing cases 160

P87Q139 OVERALL CONFIDENCf IN LEADER ABILS

Mean 1.097 Std err .005 Median 1.000
Mode 1.000 St~d dev .303 Variance .092
Kurtosis 7.907 S E Kurt .084 Skewness 2.982
S E Skew .042 Range 2.000 Minimum 1.000
Maximum 3.000 Sum 3722.000

Valid cases 3394 Missing cases 23
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N87LDR2 UNIT EFFECTIVENESS

Mean 1.365 Std err .010 Median 1.000
Mode 1.000 Std dev .555 Variance .308
Kurtosis 2.100 S E Kurt .089 Skewness 1.412
S E Skew .044 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 4149.000

Valid cases 3039 Missing cases 378

P87Q77 UNIT RATING

Mean 1.603 Std err .018 Median 1.000
Mode 1.000 Std dev .974 Variance .948
Kurtosis 5.193 S E Kurt .089 Skewness 2.152
S E Skew .044 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 489S.000

Valid cases 3054 Missing cases 363

P87Q140 ANT OF RESPONSIBILITY

Mean 2.098 Std err .016 Median 2.000
Mode 2.000 Std dev .900 Variance .809
Kurtosis -. 489 S E Kurt .084 Skewness .388
S E Skew .042 Range 4.000 Minimum 1000
Maximum 5.000 Sum 7061.000

Valid cases 3366 Missing cases 51

P87Q108 ANT OF CHALLENGE

Mean 2.199 Std err .016 Median 2.000
Mode 2.000 Std dev .926 Variance .857
Kurtosis -. 283 S E Kurt .085 Skewness .424
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7372.000

Valid cases 3352 Missing cases 65
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P87Q109 OPP TO EXPRESS IDEAS: SUP

Mean 2.065 Std err .017 Median 2.000
Mode 1.000 Std dev .995 Variance .989
Kurtosis -. 114 S E Kurt .084 Skewness .666
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6942.000

Valid cases 3361 Missing cases S6

P87Q110 ACCEPTANCE OF IDEAS: SUP

Mean 2.266 Std err .017 Median 2.000
Mode 2.000 Std dev .965 Variance .931
Kurtosis -. 153 S E Kurt .085 Skewness .473
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7567.000

Valid cases 3339 Missing cases 78

P87Q11l CONTRIBUTION TO DECISION MAKING

Mean 2.349 Std err .017 Median 2.000
Mode 2.000 Std dev .985 Variance .970
Kurtosis -. 303 S E Kurt .085 Skewness .422
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7814.000

Valid cases 3327 Missing cases 90

P87Q112 ADMIN EFF: SUP

Mean 2.305 Std err .018 Median 2.000
Mode 2.000 Std dev 1.010 Variance 1.020
Kurtosis -. 324 S E Kurt .085 Skewness .434
S E Skew .043 Range 4.000 Minimum 1.000
"Maxium 5.000 Sum 7647.000

Valid cases 3318 Missing cases 99
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P87Q113 LEADER EFF: SUP

Mean 2.353 Std err .018 Median 2.000
Mode 2.000 Std dev 1.059 Variance 1.121
Kurtosis -. 444 S E Kurt .085 Skewness .441
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7782.000

Valid cases 3307 Missing cases 110

P87Q114 DISCUSSION OF WORK: SUP

Mean 2.423 Std err .017 Median 2.000
Mode 3.000 Std dev 1.002 Variance 1.004
Kurtosis -. 404 S E Kurt .085 Skewness .304
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8029.000

Valid cases 3313 Missing cases 104

P87Q115 AMT OF FRIENDSHIP: SUP

Mean 2.570 Std err .018 Median 3.000
Mode 3.000 Std dev 1.041 Variance 1.085
Kurtosis -. 434 S E Kurt .085 Skewness .207
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8428.000

Valid cases 3280 Missing cases 137

P87Q116 RESPECT: SUP

Mean 2.200 Std erv .018 Median 2.000
Mode 1.000 Std dev 1.062 Variance 1.127
Kurtosis -. 245 S E Kurt .085 Skewness .599
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7296.000

Valid cases 3316 Missing cases 101
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P87Q117 CONGENIALITY IN UNIT

Mean 2.566 Std err .016 Median 3.000
Mode 3.000 Std dev .910 Variance .829
Kurtosis -. 123 S E Kurt .085 Skewness .158
S E Skew .043 Range 4.000 Minimu 1.000
Maximum 6.000 Sum 8505.000

Valid cases 3315 Missing cases 102

P87Q118 AUTHORITARIAN CONTROL: SUP

Mean 3.191 Std err .017 Median 3.oop
Mode 3.000 Std dev .951 Variance .904
Kurtosis -. 026 S E Kurt .087 Skewness -. 340
S E Skew .044 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 10039.000

Valid cases 3146 Missing cases 271

P87Q119 PERSONAL INTEREST: SUP

Mean 2.570 Std err .017 Median 3.000
Mode 3.000 Std dev .969 Variance .938
Kurtosis -. 160 S E Kurt .085 Skewness .220
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8480.000

Valid cases 3300 Missing cases 117

P87Q120 CONSTRUCTIVE CRITICISM: SUP

Mean 2.819 Std err .015 Median 3.000
Mode 3.000 Std dev .887 Variance .787
Kurtosis .196 S E Kurt .085 Skewness .032
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9284.000

,lid cases 3293 Missing cases 124
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P870121 TREATMENT AS EQUAL: SUP

Mean 2.603 Std err .017 Median 3.000
Mode 3.00r Std dev .962 Variance .926
Kurtosis -.020 S E Kurt .085 Skewness .200
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8548.000

Valid cases 3284 Missing cases 133

P87Q122 MILITARY TASKS IN WORK

Mean 2.607 Std err .017 Median 3.000
Mode 3.000 Std dev .994 Variance .988
Kurtosis -. 395 S E Kurt .086 Skewness .110
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8542.000

Valid cases 3277 Missing cases 140

P87Q123 DISCUSSION OUTSIDE ISSUES: SUP

Mean 2.904 Std err .017 Median 3.000
Mode 3.000 Std dev .980 Variance .961
Kurtosis -. 184 S E Kurt .086 Skewness .036
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9444.000

Valid cases 3252 Missing cases 165

P87Q124 ANT OF INITIATIVE

Mean 1.975 Std err .014 Median 2.000
Mode 2.000 Std dev .797 Variance .635
Kurtosis .122 S E Kurt .085 Skewness .536
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6623.000

Valid cases 3353 Missing cases 64
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P87Q125 OTHERS INTERFERENCE

Mean 2.886 Std err .017 Median 3.000
Mode 3.000 Std dev .976 Variance .952
Kurtosis -. 284 S E Kurt .086 Skewness -. 141
S E Skew - .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9340.000

Valid cases 3236 Missing cases 181

P87Q126 OPP TO GET TO KNOW OTHERS

Mean 2.343 Std err .016 Median 2.000
Mode 3.000 Std dev .929 Variance .863
Kurtosis -. 533 S E Kurt .085 Skewness .112
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7814.000

Valid cases 3335 Missing cases 82

P87Q127 RECOG OF ACCOMPLISHMENTS: SUP

Mean 2.643 Std err .016 Median 3.000
Mode 3.000 Std dev .915 Variance .837
Kurtosis .034 S E Kurt .085 Skewness .134
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8742.000

Valid cases 3308 Missing cases 109

P87Q128 AMT OF DIRECTION PROVIDED: SUP

Mean 2.860 Std err .016 Median 3.000
Mode 3.000 Std dev .923 Variance .852
Kurtosis -. 060 S E Kurt .085 Skewness -.024
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9384.000

Valid cases 3281 Missing cases 136
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P87Q129 WORKLOAD AS AN OFFICER

Mean 2.266 Std err .015 Median 2.000
Mode 2.000 Std dev .888 Variance .788
Kurtosis -. 339 S E Kurt .085 Skewness .233
S E Skew - .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7545.000

Valid cases 3330 Missing cases 87

P87Q130 CONTENTMENT IN WORK

Mean 2.504 Std err .019 Median 2.000
Mode 2.000 Std dev 1.088 Variance 1.184
Kurtosis -. 570 S E Kurt .085 Skewness .342
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8231.000

Valid cases 3287 Missing cases 130

P87Q132 CONFIDENCE IN WORK

Mean 1.767 Std err .013 Median 2.000
Mode 2.000 Std dev .761 Variance .579
Kurtosis .080 S E Kurt .084 Skewness .710
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 5960.000

Valid cases 3373 Missing cases 44

P870133 ACCEPTANCE BY OTHER OFFICERS

Mean 2.133 Std err .015 Median 2.000
Mode 2.000 Std dev .852 Variance .726
Kurtosis -. 400 S E Kurt .084 Skewness .275
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7160.000

Valid cases 3357 Missing cases 60
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P87Q135 ACCEPTANCE BY TROOPS

Mean 1.906 Std err .014 Median 2.000
Mode 2.000 Std dev .788 Variance .622
Kurtosis -. 261 S E Kurt .084 Skewness .463
S E Skew - .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6404.000

Valid cases 3360 Missing cases 57

P87Q136 ADEQUACY OF TRAINING

Mean 2.828 Std err .016 Median 3.OO
Mode 3.000 Std dev .930 Variance .864
Kurtosis .152 S E Kurt .086 Skewness -. 066
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9232.000

Valid cases 3264 Missing cases 153

P87Q137 ASSISTANCE GIVEN BY OTHER OFFS

Mean 2.708 Std err .015 Median 3.000
Mode 3.000 Std dev .840 Variance .705
Kurtosis .338 S E Kurt .085 Skewness -. 042
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8978.000

Valid cases 3315 Missing cases 102

P87Q138 TASK STRUCTURE

Mean 2.991 Std err .015 Median 3.000
Mode 3.000 Std dev .849 Variance .720
Kurtosis .345 S E Kurt .085 Skewness -. 109
S E Skew .043 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9823.000

Valid cases 3284 Missing cases 133
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P87Q8 RELS WITH SUPERIOR OFFICERS

Mean 2.235 Std err .017 Median 2.000
Mode 2.000 Std dev .973 Variance .948
Kurtosis .S60 S E Kurt .084 Skewness .921
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7569.000

Valid cases 3386 Missing cases 31

P87Q9 RELS WITH PEERS

Mean 1.947 Std err .012 Median 2.000
Mode 2.000 Std dev .722 Variance .522
Kurtosis 1.638 S E Kurt .084 Skewness .847
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6593.000

Valid cases 3386 Missing cases 31

P87Q10 RELS WITH NCOS

Mean 1.898 Std err .012 Median 2.000
Mode 2.000 Std dew .720 Variance .518
Kurtosis 2.021 S E Kurt .084 Skewness .931
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6381.000

Valid cases 3362 Missing cases 55

P87Q11 RELS WITH TROOPS AND SUBS

Mean 2.865 Std er- .012 Median 2.000
Mode 2.000 Std dev .710 Variance .504
Kurtosis 1.174 S E Kurt .084 Skewness .731
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6261.000

Valid cases 3358 Missing cases 59
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P87Q51 OPPS TO SOCIALIZE

Mean 2.615 Std err .018 Median 2.000
Mode 2.000 Std dev 1.018 Variance 1.037
Kurtosis -. 332 S E Kurt .084 Skewness .484
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8811.000

Valid cases 3370 Missing cases 47

P87Q53 LIVING CONDITIONS

Mean 2.288 Std err .019 Median 2.000
Mode 2.000 Std dev 1.078 Variance 1.161
Kurtosis .028 S E Kurt .084 Skewness .810
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7708.000

Valid cases 3369 Missing cases 48

P87Q54 LEAVE TIME

Mean 2.416 Std err .017 Median 2.000
Mode 2.000 Std dev .973 Variance .947
Kurtosis .071 S E Kurt .084 Skewness .688
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8124.000

Valid cases 3362 Missing cases 55

P87Q55 RECREATIONAL OPPS

Mean 2.451 Std err .017 Median 2.000
Mode 2.000 Std dev 1.011 Variance 1.022
Kurtosis -. 242 S E Kurt .084 Skewness .583
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8268.000

Valid cases 3374 Missing cases 43

D-13



P87Q56 FREE TIME FOR SOC OR REC PURSUITS

Mean 2.816 Std err .019 Median 3.000
Mode 2.000 Std dav 1.110 Variance 1.232
Kurtosis -. 797 S E Kurt .084 Skewness .326
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9525.000

Valid cases 3382 Missing cases 35

P87Q13 WORK RELS WITH OPP SEX

Mean 2.594 Std err .014 Median 3.000
Mode 3.000 Std dav .828 Variance .685
Kurtosis .874 S E Kurt .085 Skewness .359
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8643.000

Valid cases 3332 Missing cases 85

P87Q14 OPPS TO ENGAGE IN PHYSICAL PURSUITS

Mean 2.351 Std err .018 Median 2.000
Mode 2.000 Std dev 1.035 Variance 1.071
Kurtosis -. 162 S E Kurt .084 Skewness .717
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7955.000

Valid cases 3383 Missing cases 34

P87Q15 POLS RELATED TO FRATERNIZATION

Mean 2.464 Std err .013 Median 2.000
Mode 2.000 Std dyv .780 Variance .609
Kurtosis .781 S E Kurt .084 Skewness .404
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8286.000

Valid cases 3363 Missing cases 54
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P87QZ1 SUPPORT FROM FAM/FRIENDS FOR CAREER

Mean 1.909 Std err .015 Median 2.000
Mode 2.000 Std dev .869 Variance .755
Kurtosis .747 S E Kurt .084 Skewness .898
S E Skew .042 Range 4.000 Minimu 1.000
Maximum S.000 Sum 6448.000

Valid cases 3378 Missing cases 39

P87Q22 SUPPORT FROM BRANCH ASSIGNT OFFICER

Mean 2.888 Std err .019 Median 3.000
Mode 3.000 Std dev 1.099 Variance 1.208
Kurtosis -. 521 S E Kurt .084 Skewness .274
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 9760.000

Valid cases 3379 Missing cases 38

P87Q18 TIME AVAIL FOR PERSONAL GOALS

Mean 3.095 Std err .019 Median 3.000
Mode 4.000 Std dev 1.079 Variance 1.165
Kurtosis -. 911 S E Kurt .084 Skewness .022
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 10451.000

Valid cases 3377 Missing cases 40

P87Q23 OVERALL SATISFACTION WITH LIFE AS OFFICE

Mean 2.253 Std err .017 Median 2.000
Mode 2.000 Std dev .967 Variance .935
Kurtosis .239 S E Kurt .084 Skewness .816
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7593.000

Valid cases 3370 Missing cases 47
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N87SATI RESPONSIBILITY IN WnRK

Mean 2.079 Std err .016 Median 2.000
Mode 2.000 Std dev .930 Variance .864
Kurtosis 1.120 S E Kurt .084 Skewness 1.082
S E Skew .042 Range 4.000 Minimum 1.000
"Maxium 5.000 Sum 7001.000

Valid cases 3368 Missing cases 49

N87SAT2 LDR EFFECTIVENESS OF SUP

Mean 2.414 Std err .019 Median 2.000
Mode 2.000 Std dev 1.121 Variance 1.256
Kurtosis -. 204 S E Kurt .084 Skewness .724
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8105.000

Valid cases 3358 Missing cases 59

N87SAT3 WORKLOAD AS OFFICER

Mean 2.508 Std err .016 Median 2.000
Mode 2.000 Std dev .928 Variance .862
Kurtosis -. 004 S E Kurt .084 Skewness .719
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8423.000

Valid cases 3358 Missing cases 59

N87SAT4 NIJMER MILITARY TASKS IN WORK

Mean 2.501 Std err .016 Median 2.000
Mode 2.000 Std dev .911 Variance .830
Kurtosis .126 S E Kurt .084 Skewness .641
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8431.000

Valid cases 3371 Missing cases 46
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P87Q25 OVERALL SAT WITH PERSONAL LIFE AT PRESEN

Mean 2.255 Std err .020 Median 2.000
Mode 2.000 Std dev 1.161 Variance 1.347
Kurtosis -. 338 S E Kurt .084 Skewness .761
S E Skew .042 Range 4.000 minimum 1.000
Maximum 5.000 Sum 7607.000

Valid cases 3374 Missing cases 43

P87Q37 I TRY TO ASSESS SELF

Mean 1.304 Std err .009 Median 1.000
Mode 1.000 Std dev .526 Variance .277
Kurtosis 2.883 S E Kurt .084 Skewness 1.673
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 4422.000

Valid cases 3391 Missing cases 26

P87Q38 SUPERIORS HELP ASSESS SELF

Mean 2.285 Std err .014 Median 2.000
Mode 2.000 Std dev .817 Variance .667
Kurtosis -. 353 S E Kurt .084 Skewness .307
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 7702.000

Valid cases 3371 Missing cases 46

P87Q39 I TRY TO GET CAREER OPP INFO

Mean 1.524 Std err .011 Median 1.000
Mode 1.000 Std dev .651 Variance .423
Kurtosis .841 S E Kurt .084 Skewness 1.058
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 5153.000

Valid cases 3381 Missing cases 36
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P87Q40 SUPERIORS HELP GET CAREER OPP INFO

Mean 2.518 Std err .015 Median 2.000
Mode 2.000 Std dev .873 Variance .763
Kurtosis -. 700 S E Kurt .084 Skewness .129
S E Skew .042 Range 3.000 Minim=u 1.000
Maximum 4.000 Sum 8490.000

Valid cases 3372 Missing cases 45

P87Q41 I SET PERSONAL CAREER GOALS

Mean 1.379 Std err .010 Median 1.000
Mode 1.000 Std dev .569 Variance .324
Kurtosis 1.516 S E Kurt .084 Skewness 1.338
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 4669.000

Valid cases 3385 Missing cases 32

P87042 SUPERIORS HELP SET CAREER GOALS

Mean 2.602 Std err .015 Median 3.000
Mode 2.000 Std dev .854 Variance .729
Kurtosis -. 703 S E Kurt .084 Skewness .082
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 8771.000

Valid cases 3371 Missing cases 46

P87Q43 I DEVELOP CAREER PLANS

Mean 1.614 Std err .012 Median 2.000
Mode 1.000 Std dcev .695 Variance .483
Kurtosis .531 S E Kurt .084 Skewness .930
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 5452.000

Valid cases 3377 Missing cases 40
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P87Q44 SUPERIORS HELP WITH ,.'AREER PLANS

Mean 2.688 Stld err .015 Median 3.000
Mode 3.000 Std dev .861 Variance .741
Kurtosis -. 771 S E Kurt .085 Skewness -. 007
S E Skew - .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 9020.000

Valid cases 3356 missing cases 61

P87Q45 YEARS PLANNING AHEAD

Mean 1.705 Std err .015 Median 1.00D
Mode 1.000 Std dev .877 Variance .769
Kurtosis .135 S E Kurt .084 Skewness 1.039
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 5765.000

Valid cases 3381 Missing cases 36

N87CAR1 I GET IDENTITY FROM MY CAREER

Mean 1.892 Std err .016 Median 2.000
Mode 2.000 Std dev .906 Variance .821
Kurtosis 1.201 S E Kurt .084 Skewness 1.122
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6382.000

Valid cases 3374 Missing cases 43

P87Q27 CAREER GIVES WELL BEING

Mean 2.070 Std err .016 Median 2.000
Mode 2.000 Std dev .930 Variance .864
Kurtosis .569 S E Kurt .084 Skewness .881
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6951.000

Valid cases 3358 Missing cases 59
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P87Q28 I GET SENSE OF PRIDE FROM CAREER

Mean 1.634 Std err .013 Median 1.000
Mode 1.000 Std dev .774 Variance .600
Kurtosis 2.179 S E Kurt .084 Skewness 1.352
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 5490.000

Valid cases 3360 Missing cases 57

N87CAR2 CAREER IS IMPORTANT

Mean 1.664 Std err .014 Median 1.000
Mode 1.000 Std dev .835 Variance .697
Kurtosis 1.866 S E Kurt .084 Skewness 1.349
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 5602.000

Valid cases 3367 Missing cases 50

P87Q30 DESCRIBE SELF WITH CAREER

Mean 2.086 Std err .019 Median 2.000
Mode 1.000 Std dev 1.100 Variance 1.209
Kurtosis -. 110 S E Kurt .084 Skewness .854
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7026.000

Valid cases 3368 Missing cases 49

P87Q31 CAREER AT OR NEAR TOP OF RANKING

Mean 2.027 Std err .017 Median 2.000
Mode 2.000 Std dev 1.000 Variance 1.000
Kurtosis .457 S E Kurt .084 Skewness .959
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 6828.000

Valid cases 3368 Missing cases 49
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N87MENT1 NLUMER OF MENTORS

Mean 2.400 Std err .018 Median 2.000
Mode 2.000 Std dev 1.024 Variance 1.048
Kurtosis -1.104 S E Kurt .084 Skewness .145
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 8132.000

Valid cases 3388 Missing cases 29

P87Q61 SEX OF MENTOR

Mean 1.025 Std err .003 Median 1.000
Mode 1.000 Std dev .156 Variance .024
Kurtosis 35.246 S E Kurt .095 Skewness 6.101
S E Skew .048 Range 1.000 Minimum 1.000
Maximum 2.000 Sum 2716.000

Valid cases 2650 Missing cases 767

P87Q62 MENTOR

Mean 2.316 Std err .029 Median 2.000
Mode 1.000 Std dev 1.502 Variance 2.257
Kurtosis -. 682 S E Kurt .096 Skewness .770
S E Skew .048 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 6038.000

Valid cases 2607 Missing cases 810

P87Q63 MENTOR HELP

Mean 1.728 Std err .018 Median 1.000
Mode 1.000 Std dev .919 Variance .845
Kurtosis .308 S E Kurt .095 Skewness 1.124
S E Skew .048 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 4547.000

Valid cases 2631 Missing cases 786
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P87Q64 MENTOR IMPORTANT

Mean 2.962 Std err .014 Median 3.000
Mode 3.000 Std dev .710 Variance .504
Kurtosis .305 S E Kurt .095 Skewness .036
S E Skew .047 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7932.000

Valid cases 2678 Missing cases 739

N87MENT2 MENTORS HELP CAREER

Mean 2.968 Std err .015 Median 3.000
Mode 3.000 Std dev .891 Variance .793
Kurtosis -. 502 S E Kurt .084 Skewness -. 524
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 9968.000

Valid cases 3359 Missing cases 58

N87INTEN CAREER INTENTIONS

Mean 2.846 Std err .026 Median 3.000
Mode 3.000 Std dev 1.494 Variance 2.233
Kurtosis -. 668 S E Kurt .084 Skewness .481
S E Skew .042 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 9613.000

Valid cases 3378 Missing cases 39

N87MDF1 PAY INFLUENCE

Mean 1.703 Std err .012 Median 2.000
Mode 2.000 Std dev .701 Variance .492
Kurtosis 1.195 S E Kurt .084 Skewness .942
S E Skew .042 Range 3.000 Minimum 1.000
MaxImum 4.000 Sum 5768.000

Valid cases 3386 Missing cases 31

D-22



N87CDF2 INFLUENCE OF ARMY BENEFITS

Mean 1.874 Std err .014 Median 2.000
Mode 2.000 Std dev .808 Variance .653
Kurtosis .384 S E Kurt .084 Skewness .819
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 6329.000

Valid cases 3377 Missing cases 40

N87CDF3 RETIREMENT INFLUENCE

Mean 1.827 Std err .015 Median 2.000
Mode 2.000 Std dev .858 Variance .737
Kurtosis .272 S E Kurt .084 Skewness .923
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 6158.000

Valid cases 3371 Missing cases 46

N87CDF4 ASSIGNMENT LOCATION

Mean 1.893 Std err .014 Median 2.000
Mode 2.000 Std dev .785 Variance .616
Kurtosis .209 S E Kurt .084 Skewness .695
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 6380.000

Valid cases 3370 Missing cases 47

N87CDF5 CIVILIAN ALTERNATIVES

Mean 2.015 Std err .016 Median 2.000
Mode 1.000 Std dev .958 Variance .918
Kurtosis -. 653 S E Kurt .084 Skewness .590
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 6793.000

Valid cases 3371 Missing cases 46
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N87CDF6 EMPLOY OPPORT FOR SPOUSE INFL

Mean 2.337 Std err .019 Median 2.000
Mode 2.000 Std dev 1.078 Variance 1.162
Kurtosis -1.156 S E Kurt .085 Skewness .327
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 7761.000

Valid cases 3321 Missing cases 96

N87CDF7 SPOUSE SATIS WITH ARMY

Mean 1.850 Std err .018 Median 2.000
Mode 1.000 Std dev 1.061 Variance 1.125
Kurtosis -. 182 S E Kurt .085 Skewness 1.061
S E Skew .043 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 6135.000

Valid cases 3317 Missing cases 100

N87CDF8 CHILDREN ADJUST TO ARMY

Mean 2.160 Std err .020 Median 2.000
Mode 1.000 Std dev 1.151 Variance 1.324
Kurtosis -1.125 S E Kurt .085 Skewness .570
S E Skew .043 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 7099.000

Valid cases 3286 Missing cases 131

N87CDF9 SCHOOLS FOR CHILDREN

Mean 2.054 Std err .020 Median 2.000
Mode 1.000 Std dev 1.153 Variance 1.330
Kurtosis -. 976 S E Kurt .085 Skewness .712
S E Skew .043 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 6740.000

Valid cases 3281 Missing cases 136
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N87FAM1 SPOUSE INVOLVEMENT IN CAREER

Mean 2.593 Std err .019 Median 2.000
Mode 2.000 Std dev 1.106 Variance 1.224
Kurtosis -. 627 S E Kurt .085 Skewness .379
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8688.000

Valid cases 3350 Missing cases 67

N87FAM2 SPOUSE TIME TO UNIT

Mean 3.419 Std err .017 Median 3.000
Mode 3.000 Std dev .976 Variance .952
Kurtosis -. 405 S E Kurt .085 Skewness -. 189
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 11431.000

Valid cases 3343 Missing cases 74

N87FAM3 SPOUSE IMPACT UNIT EFFECT

Mean 2.678 Std err .018 Median 3.000
Mode 2.000 Std dev 1.043 Variance 1.088
Kurtosis -. 451 S E Kurt .085 Skewness .399
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 8954.000

Valid cases 3344 Missing cases 73

N87FAM4 FAMILY PROBS AFFECT PERFORM

Mean 1.554 Std err .012 Median 1.000
Mode 1.000 Std dev .698 Variance .487
Kurtosis 2.605 S E Kurt .085 Skewness 1.379
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 5198.000

Valid cases 3345 Missing cases 72
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N87FAM5 SPOUSE CAREER SACRIFICE

Mean 2.499 Std err .021 Median 2.000

Mode 2.000 Std dev 1.199 Variance 1.438

Kurtosis -. 651 S E Kurt .085 Skewness .556

S E Skew .042 Range 4.000 Minimum 1.000

Maximum 5.000 Sum 8343.000

Valid cases 3338 Missing cases 79

N87FAM6 GEOGRAPHIC SEPARATION

Mean 2.264 Std err .018 Median 2.000

Mode 2.000 Std dev 1.046 Variance 1.094

Kurtosis .518 S E Kurt .085 Skewness .969

S E Skew .042 Range 4.000 Minimum 1.000

Maximum 5.000 Sum 7567.000

Valid cases 3343 Missing cases 74

N87FAM7 BALANCE ARMY AND FAMILY

Mean 2.308 Std err .019 Median 2.000

Mode 2.000 Std dev 1.094 Variance 1.197

Kurtosis -. 469 S E Kurt .085 Skewness .607

S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7676.000

Valid cases 3326 Missing cases 91

N87FAM8 SATIS OF SPOUSE WITH ARMY

Mean 2.513 Std err .022 Median 2.000

Mode 2.000 Std dev 1.051 Variance 1.105

Kurtosis -. 163 S E Kurt .100 Skewness .760

S E Skew .050 Range 4.000 Minimum 1.000

Maximum 5.000 Sum 6003.000

Valid cases 2389 Missing cases 1028
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P87Q48 SPOUSE COMMITMENT TO YOUR CAREER AS OFFI

Mean 1.933 Std err .019 Median 2.000
Mode 2.000 Std dev .912 Variance .833
Kurtosis 1.362 S E Kurt .100 Skewness 1.124
S E Skew .050 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 4641.000

Valid cases 2401 Missing cases 1016

P87Q49 COMPATIBILITY BETWEEN CAREERS

Mean 3.497 Std err .042 Median 3.000
Mode 2.000 Std dev 2.097 Variance 4.398
Kurtosis -. 933 S E Kurt .097 Skewness .687
S E Skew .049 Range 6.000 Minimum 1.000
Maximum 7.000 Sum 8817.000

Valid cases 2521 Missing cases 896

P87Q66 FITNESS

Mean 2.083 Std err .013 Median 2.000
Mode 2.000 Std dev .760 Variance .578
Kurtosis .090 S E Kurt .084 Skewness .330
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 7031.000

Valid cases 3376 Missing cases 41

P87Q67 WEIGHT

Mean 1.459 Std err .012 Median 1.000
Mode 1.000 Std dev .719 Variance .518
Kurtosis 1.894 S E Kurt .084 Skewness 1.555
S E Skew .042 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 4922.000

Valid cases 3374 Missing cases 43
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N87RDIS DIFF TREATMENT RACE

Mean 2.917 Std err .006 Median 3.000
Mode 3.000 Std dev .335 Variance .113
Kurtosis 19.100 S E Kurt .085 Skewness -4.343
S E Skew .042 Range 2.000 Minimum 1.000
Maximum 3.000 Sum 9749.000

Valid cases 3342 Missing cases 75

N87SDIS DIFF TREATMENT SEX

Mean 2.849 Std err .008 Median 3.000
Mode 3.000 Std dev .465 Variance .217
Kurtosis 8.702 S E Kurt .085 Skewness -3.117
S E Skew .042 Range 2.000 Minimum 1.000
Maximum 3.000 Sum 9509.000

Valid cases 3338 Missing cases 79

P87Q71 KNOW ABOUT COMBAT EXCLUSION

Mean 1.041 Std err .003 Median 1.000
Mode 1.000 Std dev .198 Variance .039
Kurtosis 19.657 S E Kurt .084 Skewness 4.652
S E Skew .042 Range 1.000 Minimum 1.000
Maximum 2.000 Sum 3505.000

Valid cases 3368 Missing cases 49

N87COMX1 COMBAT EXPER CAREER IMPACT

Mean 2.728 Std err .010 Median 3.000
Mode 3.000 Std dev .570 Variance .325
Kurtosis 2.785 S E Kurt .085 Skewness -1.983
S E Skew .042 Range 2.000 Minimum 1.000
Maximum 3.000 Sum 9067.000

Valid cases 3324 Missing cases 93
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N87COMXZ COMBAT EXP COMMIT IMPACT

Mean 3.443 Std err .013 Median 4.000
Node 4.000 Std dev .745 Variance .554
Kurtosis - 1.724 S E Kurt .085 Skewness -1.383
S E Skew .043 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 11420.000

Valid cases 3317 Missing cases 100

N87PREG1 PREGNANT OFFICERS VIEWED DIFF

Mean 2.220 Std err .009 Median 2.000
Mode 2.000 Std dev .528 Variance .278
Kurtosis -. 144 S E Kurt .085 Skewness .175
S E Skew .043 Range 2.000 Minimum 1.000
Maximum 3.000 Sum 7363.000

Valid cases 3317 Missing cases 100

P87Q50 TOTAL CHILDREN

Mean 1.595 Std err .016 Median 1.000
Mode 1.000 Std dev .921 Variance .848
Kurtosis 1.248 S E Kurt .085 Skewness 1.445
S E Skew .042 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 5340.000

Valid cases 3348 Missing cases 69

N87CHAGE AGE OLDEST CHILD

Mean 2.079 Std err .032 Median 2.000
Mode 1.000 Std dev 1.121 Variance 1.257
Kurtosis .466 S E Kurt .140 Skewness .938
S E Skew .070 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 2524.000

Valid cases 1214 Missing cases 2203
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N87PLNCH PLAN TO HAVE CHILDREN

Mean 1.308 Std err .008 Median 1.000
Mode 1.000 Std dev .462 Variance .213
Kurtosis -1.304 S E Kurt .085 Skewness .835
S E Skew .043 Range 1.000 Minimum 1.000
Maximum 2.000 Sum 4337.000

Valid cases 3317 Missing cases 100

N87MARST MARITAL STATUS

Mean 1.872 Std err .015 Median 2.000
Mode 2.000 Std dev .856 Variance .733
Kurtosis 3.708 S E Kurt .085 Skewness 1.563
S E Skew .042 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 6250.000

Valid cases 3338 Missing cases 79

N87SPEMP SPOUSE EMPLOY STATUS

Mean 2.670 Std err .027 Median 3.000
Mode 4.000 Std dev 1.264 Variance 1.597
Kurtosis -1.627 S E Kurt .106 Skewness -. 204
S E Skew .053 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 5722.000

Valid cases 2143 Missing cases 1274

N87SPORG TYPE ORGANIZ SPOUSE EMPLO"Y

Mean 4.346 Std err .054 Median 4.000
Mode 7.000 Std dev 2.478 Variance 6.141
Kurtosis -1.626 S E Kurt .108 Skewness -. 121
S E Skew .054 Range 6.000 Minimum 1.000
Maximum 7.000 Sum 8996.000

Valid cases 2070 Missing cases 1347

D-30



N87SPED SPOUSE EDUC LEVEL

Mean 3.676 Std err .023 Median 4.000
Mode 4.000 Std dev 1.074 Variance 1.154
Kurtosis .241 S E Kurt .106 Skewness .203
S E Skew .053 Range 5.000 Minimum 1.000
Maximum 6.000 Sum 7818.000

Valid cases 2127 Missing cases 1290

N87CD1 JOINT DOMICILE INFLU

Mean 1.873 Std err .049 Median 1.000
Mode 1.000 Std dev 1.058 Variance 1.120
Kurtosis -. 645 S E Kurt .226 Skewness .851
S E Skew .113 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 867.000

Valid cases 463 Missing cases 2954

N87CD2 COMPATIBLE BRANCHES INFLU

Mean 2.288 Std err .052 Median 2.000
Mode 1.000 Std dev 1.104 Variance 1.219
Kurtosis -1.313 S E Kurt .231 Skewness .209
S E Skew .116 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 1018.000

Valid cases 445 Missing cases 2972

N87C03 EXTENDED MATERNITY INFLU

Mean 2.088 Std err .055 Median 2.000
Mode 1.000 Std dev 1.158 Variance 1.340
Kurtosis -1.246 S E Kurt .231 Skewness .521
S E Skew .116 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 927.000

Valid cases 444 Missing cases 2973
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N87CD4 CHILD CARE FACILITIES INFLU

Mean 2.108 Std err .051 Median 2.000
Mode 1.000 Std dev 1.093 Variance 1.194
Kurtosis -1.166 S E Kurt .227 Skewness .455
S E Skew .114 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 974.000

Valid cases 462 Missing cases 2955

P87Q145 COMPANY GRADE LEVEL COMMAND

Mean 2.830 Std err .029 Median 3.000
Mode 3.000 Std dev .955 Variance .911
Kurtosis -. 639 S E Kurt .151 Skewness -. 503
S E Skew .075 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 2980.000

Valid cases 1053 Missing cases 2364

P87Q146 FORMAL FEEDBACK ON COMMAND

Mean 1.404 Std err .020 Median 1.000
Mode 1.000 Std dev .557 Variance .310
Kurtosis 1.373 S E Kurt .175 Skewness 1.166
S E Skew .088 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 1095.000

Valid cases 780 Missing cases 2637

P87Q147 IMPORTANCE OF SUCCESSFUL COMMAND

Mean 1.298 Std err .018 Median 1.000
Mode 1.000 Std dev .570 Variance .325
Kurtosis 2.099 S E Kurt .150 Skewness 1.777
S E Skew .075 Range 2.000 Minimum 1.000
Maximum 3.000 Sum 1369.000

Valid cases 1055 Missing cases 2362
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P87Q148 DIFFICULTY OF GETTING COMMAND

Mean 2.039 Std err .025 Median 2.000
Mode 2.000 Std dev .795 Variance .632
Kurtosis -1.095 S E Kurt .151 Skewness .067
S E Skew .075 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 2143.000

Valid cases 1051 Missing cases 2366

P87Q149 COIMMND MOST IMPORTANT JOB SO FAR

Mean 1.226 Std err .016 Median 1.000
Mode 1.000 Std dev .515 Variance .265
Kurtosis 4.099 S E Kurt .151 Skewness 2.238
S E Skew .076 Range 2.000 Minimum 1.000
Maximum 3.000 Sum 1286.000

Valid cases 1049 Missing cases 2368

P87Q152 ACAD PREP FOR BRANCH COURSE

Mean 2.444 Std err .041 Median 2.000
Mode 1.000 Std dev 1.305 Variance 1.703
Kurtosis -. 983 S E Kurt .154 Skewness .454
S E Skew .077 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 2446.000

Valid cases 1001 Missing cases 2416

P87Q153 ACAD PREP FOR ORAL PRESENTATIONS

Mean 1.645 Std err .025 Median 1.000
Mode 1.000 Std dev .804 Variance .647
Kurtosis 1.892 S E Kurt .155 Skewness 1.355
S E Skew .077 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1640.000

Valid cases 997 Missing cases 2420
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P87Q154 ACAD PREP FOR WRITTEN COI, S

Mean 1.604 Std err .024 Median 1.000
Mode 1.000 Std dev .753 Variance .567
Kurtosis 2.197 S E Kurt .155 Skewness 1.361
S E Skew .077 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1598.000

Valid cases 996 Missing cases 2421

P87Q155 PHYSICAL PREP FOR PHYS ACTIVITIES

Mean 1.465 Std err .029 Median 1.000
Mode 1.000 Std dev .678 Variance .460
Kurtosis 2.700 S E Kurt .211 Skewness 1.579
S E Skew .106 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 781.000

Valid cases 533 Missing cases 2884

P87Q156 PHYSICAL PREP TO MEET STANDARDS

Mean 1.327 Std err .024 Median 1.000
Mode 1.000 Std dev .551 Variance .303
Kurtosis 3.521 S E Kurt .211 Skewness 1.735
S E Skew .106 Range 3.000 Minimum 1.000
Maximum 4.000 Sum 706.000

Valid cases 532 Missing cases 2885

P87Q157 VALUE OF CADET TRAINING FOR OFFICER ROLE

Mean 2.254 Std err .057 Median 2.000
Mode 2.000 Std dev 1.048 Variance 1.098
Kurtosis .128 S E Kurt .265 Skewness .721
S E Skew .133 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 762.000

Valid cases 338 Missing cases 3079
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P87Q158 VALUE OF SUIMER CAMP FOR OFFICER ROLE

Mean 2.663 Std err .058 Median 3.000
Mode 2.000 Std dev 1.144 Variance 1.308
Kurtosis -. 634 S E Kurt .249 Skewness .307
S E Skew .125 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1020.000

Valid cases 383 Missing cases 3034

P87Q159 VALUE OF ORIENTATIONS FOR OFFICER ROLE

Mean 2.826 Std err .046 Median 3.000
Mode 3.000 Std dev 1.039 Variance 1.079
Kurtosis -. 432 S E Kurt .217 Skewness .236
S E Skew .109 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1430.000

Valid cases 506 Missing cases 2911

P87Q160 CONFIDENCE IN ABILITY FOR ASSIGNMENT

Mean 2.054 Std err .043 Median 2.000
Mode 2.000 Std dev .985 Variance .971
Kurtosis .001 S E Kurt .211 Skewness .786
S E Skew .106 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1101.000

Valid cases 536 Missing cases 2881

P87Q161 W[ONDERED IF READY TO BE LEADER

Mean 3.326 Std err .051 Median 4.000
Mode 4.000 Std dev 1.187 Variance 1.408
Kurtosis -1.158 S E Kurt .211 Skewness -. 185
S E Skew .106 Range 4.000 Minimu 1.000
Maximum 5.000 Sum 1773.000

Valid cases 533 Missing cases 2884
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P87Q162 QUESTIONED EXPERIENCE

Mean 3.350 Std err .050 Median 4.000
Mode 4.000 Std dev 1.157 Variance 1.339
Kurtosis -1.147 S E Kurt .211 Skewness -. 169
S E Skew .106 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1782.000

Valid cases 532 Missing cases 2885

P87Q163 WELL INFORMED ABOUT FIRST ASSIGNMENT

Mean 2.221 Std err .043 Median 2.000
Mode 2.000 Std dev .990 Variance .979
Kurtosis -. 150 S E Kurt .211 Skewness .688
S E Skew .106 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1186.000

Valid cases 534 Missing cases 2883

P87Q164 TOOK TIME TO ADJUST

Mean 3.167 Std err .052 Median 3.000
Mode 4.000 Std dev 1.178 Variance 1.387
Kurtosis -1.022 S E Kurt .213 Skewness -. 135
S E Skew .107 Range 4.000 Minimum 1.000
Maximum 5.000 Sum 1653.000

Valid cases 522 Missing cases 2895
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