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Recommend the Army Comptroller Proponent* Office: 

omce,SSer,e„,.„neye1,rPe„1»eo„in1e,sl,ipprior,opr„mo,i„n1oUenKnantC„,o„eU!eeommc„d,„e 

-.„„„„, „sc ^».„cation „oards a, d,e .teen,,,,» oPscr.ee ,0 determine Eree„ sui, functional - 

„reserve l-A « promotion quotas for «tore officers FA 15 qualified. 

Carcfidly review ,„e enrre end of convert!,,, Active Army resource n,anaScn,n, posttions to 
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