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[Following are translations of selected articles taken

from various issues of -the Russian-language newspaper

.Krasnaya Zvezda (Red Star); and the two periodicals Do
Sovetskaya Yustitsiya (Soviet Justlce) and Sotsialist-: .
icheskaya Zakonnost! (Socialist Legality). Specific

source data -is gwez upder 1nd1¢1dua1 artlcle head~

1ngs.7 sla : eE : 8 :

. OFFICERS"WORKING DAY .- .

Krasneya Zvezda - . ... . ... . . -Editorial . .

T ouly 1960 .
Pagel>_v"

"Dear Edltorlal Board' ‘

It is-well known that our: Pdrty has attacned great signlfW-'-
cance to the matter of lessening the working day.  Quite recently
the fifth session .of the Supreme Soviet of the USSR adopted a law
on the completion during this year of the shifting of all workers
and employees to a 7 or 6 hour working day. We warmly approve

‘this most important measure of the Party and the Soviet Govern-

ment which is directed at improving the lives of the Soviet people.
This -makes -it rather strange that in our unit no one is .

1 occupied with regulating the working day of officers.: In responce

to questions on this subject the senior:cormanders unfailingly ans-
wer that under-the present condltlons it is 1mp0351b1e to implement

‘such a program. . = . - : s

Understand this correc+1y, tnls is not a complalnt on the
severity and.deprivations of military service; however, it is frus~-

trating when valuable ‘time is ‘spent without any purpose. The offi-.

cer must work systematically tc improve his military and political
knowledge and to broaden his cultural horizons. Without a doubs,
this is to the advantage of the service since we all know that the

quelity of any given instruction depends to a considerable degree B

on the traihing of the person who is in charge. However, there is
not sufficient time for the officer to increase his own knowledgze.
Furthermore, one cannot go far with the theoretical learning which
one receives at a school.  Life moves ahead 1nexorab1y, each day
poses more serious demands on the officer.Y

~ We have cited this extract from a letter which came to the
editorial board just recently. Unfortunately such letters are not
unique. - They point to shortcomings in many units and on ships with
respect to normalizing the working day for officers and therefore,
they cannot help but produce somz justifiable anxiety.:  Actually, -

can we consider it in normal situation when a number of commanders

and leaders in the Army and Navy disregard the working daj'whlch
has been established for officers and when junior officers in -
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particular are often given tasks which they are not supposed to
perform, when they are forced to do the work of sergeants and
when they aré kept in the camps under various pretexts from rev~
eille to retreat? " UL AT
We cannot admit that it is proper for some commanders and.
lezders to refer to the unusual nature of military service. :We
do not deny that the duration of the working day is not limited
during tactical, summer, and special tactical exercises, during
combat firing, and when ships put to sea., However, in such cases
the genior commanders must give the officers the necessary time
for rest afterwards. However, this is by no means done avery= -
where, What is more, in a number of places and during the course
of daily training, the officers spend much more time in their units
than is necessary for the service. If.officers are kept in their
anits without necessity, their commanders debrive them of the op-"
nortunity of working to increase their military and political - -
knowledge, to visit cultural affairs and to devote sufficient
time to their families, to raising their children and to rélaxing.’
Is ail-this necessary for the interest'of the service as'
some people try to explain this overloading of the officers? Tt
would seem not. Commanders who are guilty of such thoughts have:
a one-sided understanding of their task and forget about the per-
sor and it is on the person‘that high combat preparedness depends.
This is not ail. If we speak fortarightly, we must say that
anyone who cannot establish nermal working conditions for his offi-
cers and cahnot attain strict observance of the proper duration of
the working day is guilty of personal ineffectiveness and an inabil-
ity to establish proper internal order in his unit or on his ship.

- The experience of leading units and ships indicates that in -
places where the commanders seriously and thoughtfully train their
non-commissioned officers and trust them and where the training
and the checks on its conduct are handled properly, the problem -
of having a normal working day for officers has long been solved.
The problem is that in some places' people are only talking about
normalizing the working 'day whereas it is-time to stop talking and
start doing something about the senseless and exhausting excess
time spent by officers in their units.” For this it is particularly
essential to establish strict control over the proper planning and
purposeiui utilizavion of working time by the officers and to
adcpt measures to intensify the working day and to make the work
more practical and better organized. . o PR

The commanders and “leaders at all levels but especially the
regemental commanders must riot permit their officers to spend time
needlessly in their units ‘before and after training: -The free time
must be completely at the disposal of the officers in order that '
they may raise their military and political knowledge and their
cultural level and spend more time with their families and in -
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edueatlng their children. ° = 7 .%% = a0n o

We must face this problem declslvely, thls 1s bhe duty of
the political organs and of the Party organizations., They render
enormous assistance to the commanders in perfecting the combat . .= .
training ‘of ‘the units and in strengthening military discipline. ™ -
However, the problem of regulating the working day for officers
sometimes escapes from the view of some political organs and Party
organlzatlons. ‘Thé' problem niow is how to correct this situation.
‘Tt is important that the unsatisfactory state of the working day -
for officers becomes s subject of discussion at Party meetings
and sessions of Party bureaus sé that ‘the political organs would

boldly enter this field and together with the commanders and lead»u_eyb o

ers establish the required system.. . Dot
Concern over people and over their tralnlng, serv1ce, cul- .
wure and daily life is ‘one of the most important. responsibilities
of the commanders, political organs and Party organizations. = The
strict and exact observance of the routines and rules for military
life as established by the manuals and orders must become our in-
disputable law,’' If, for example, regulations require that the

period between meals should not, as - a rule,-exceed 7 hours, we muet feep
act accordingly. -'If it is stated that the dally ‘schedule should : . ..

provide for 8 hours of sleep at night, this must be -dones  In the
same way wé must not dlsregard the establlshed worklng day for =
officers.’” . e :

We should always remember the Words of Comrade N. S. Khrash—-
chev from his speech at a reception-in the Kremlin for graduates
of the Military Academies of the Armed Forces of the USSR« T
speaking to the officer graduates, he ‘said that: ", ..the Sov1et
warrior should always stand in the center -of -our attention. When :

we demand much from our subordinates, we must at the same time bhe:
fair and tactful with them and must alweys shcw a fetherly con=
cern for them."

As is known, startlng the flrst of November, all mllltary
units, ships, military schools and offices will begin a 7 hour. -
working day. -The introduction of & 7 hour working day for offi- -
cers is one’of.the manifestations of the concern of owr Party and
of the Govermment for the Armed Forces. A strict observance of
the established length of the working day for officers will be= -
yond doubt facilitate a further strengthening ‘of the combat read1--x~
ness and capabllity of our unlts and SthS. "y o g




II. .ABILITIES OF SOLDIERS .. .
" (MILITARY PSYCHOLOGY) » .

Krasnaya ZVéZda ‘ R o N ) .‘“ T Lt- CO].. I\qt KOI’ObOynikO':,

5 Tuly 1960 0 oo oo iidte sl Candidate of Pedagogicai . -
Pages 2-3 = oL wh o panoew oo ... Bciences .y oo oo

The firing had just finished.: The results of the firing weie
the reason for''a hot conversation-between a young, impetuous plateon
leader, Lieutenant Korneyev, and a company commander, Captain Shur-
kove The fact is that Private Nikishev Ifrom Iieutenant Korneyev's '
platoon had again fired poorly and this aroused the ire of the com~ ;-
pany commander. The captain was putting the blame for the poor fir-
ing training of the:soldier on Lieutenant Kormeyeve - .- .- = .07

"That's the way he is, -Oré ‘cannot teach him how to shoote
He simply is -incapable of mastering it," the lieutenant claimed. .

‘The ‘captain could not agree with such a conclusion. = . .

“In my opinion you-are not evaluating Nikishov's capabili-
ties properly,t he answered. - "rhat's it. | You are wrong! -There
are none nor can there be any incapeble people or soldiers. . In
general I do not feel that any special abiliiies are needed in
the army for successful training. Ability and talent are nothing
more than work--knowing how to viork diligently and persistently. -
Tt!'s clear thut you are requiring little of Nikishov; you yourself ..
are not working with him enough.® - . T T U R

"How c¢an this be, comrade captain," said Korneyev as he .-
persisted in his point of view, WHow can one deny the roie of nat-
ural ability? Every person from birth has his capabilities &and
his 1imits which he cannotv surpass.. .It by no means is possible
for all servicemen to become expertset . oo TR SRS

"No, comrade lieutenant;" .the captain concluded the talk, -
"Tn referring to the lack of ability of the soldier you shed re--
sponsibility for his training and place all emphasis on objective
conditions. This is not corrects ~You'must inject yourself more -
decisively and the soldier will change and all his 'lack of ability!
will disappear. In order to prove this to you,: I 'will help- Nikishov
myself." L TR A TR

Several months elapsed:after this conversation, .. Captein .:
Shurkov taught Private Nikishov patiently and‘persistently;ﬁhowever,
the matter did not progress particularly. The soldier continued.
~as in the past to show uneven results. A4t times he would psrform
the exercises and then again he would not,

MWhat is the reason? GCan it be that the lieutenant is rigit
and Nikishov actually has no aptitude for shooting?" mused Capiain
Shurkov.
Let us examine this case and try to analyze the conclusions
of the two officers. Cen we ogree with the opinion of Lieutenant
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'Korneyev that a person's abilities are inherited at birth and can~
not be changed? Or, &s ‘Captain ‘Shurkov was: ‘demonstrating,. can the
. gbilities of ‘a person be developed and perfected ~thus making 1t v
possible for a person to achleve betuer results in: prdctlcal av

otivities? o R :
‘ ~The science of psvchology of course tells us that we cannot
deny the existence of abilities in & -person. Un the contrary; thay
ere one of ‘the ‘most dimportant aspects ‘'of ‘the human makeup. ‘They

constitute thé sum total of the' per51stent psychologlcal qualities oo

and they enablé a person more easily or more qvlckly to master ana

vpe"fect an activity. The abilities of a person can be very 1mport» fs

ant in specific fields such as in military affairs, o :

Orie can frequently observe what ‘happens when a young off:—f” :
‘cer arrives in a unit along with other graduates of a'military -
school. It would seem that he ds like all-the others. However,
in the course of his. dally work it becomes noticeable “that he

stands out from améng the others and masters the methods ‘and orgar-‘,»g
ization of the training of his subordinates" much more qu1ckly than»ffﬁt
his comradeés’'and without any apparent effort. Tt seems that every- L
thing comes ¢a§ily to him. He masters dny skill as easily as *hc”g‘:l~

it were a game. Similar cases speak of abilities being psvchic
qualities ‘of a person which are one of the most 1mportant Condlthu
- .for successfully ‘training him in a given activitys o ‘
' - The changing nature and content-of a given actlvlty requ1rss
new abilities from ‘a person in comparison with’ tne ‘old oneés, ‘For

. example;-in connection with the fundamental cnanges which have "

--taken place in- av1at10n, the’ corcept of “flylng ability" is now R
much différént from what it had béeni Very recently a fighter’

pilot still aimed the weapons on his plane at a target Ly 901nt1d~,~VL: o

- the plane itself at the" target. "Now ‘the ‘coriditions of £ 'ight have

- changed sharply. The énérmous increase inspsed has forced the . '
Cpilot to useé mechanical -uweans in regalatlng flight and sea”chlno T
“out targets becaLse to'do such things using old means is beyond

the capability of man. Where the pilot ‘formerly "had beforé him a -

. visual image of the enemy plane, he now has ‘before him on his in<’

struments only an‘indi irect reflection of the enemy equlnment ard
—only an index ‘of the Derformance of the enémy airplane, " Tt is -
‘natural that the- nhenged ‘nature of the activity of a fljer requn e

‘ that he possess the" correspondlng abllltles. “There’ are many ouch{ffx,-ﬂ

examplesa ‘ o R

" Lieutenant Korneysv is wrong in the example quoted abovo
“tecause he believes that abilivies aré inhérited and immutable "
gualities of man. A person is born orly with warious 1nst1ncts,
these are the anatomical and pny51olog1cal characteristics ‘of the -
organism, Of greatest importance ‘is the tvpe of riérvous systsm o

plus also the natare of the thinking process and ‘the emotional "

corduct which are characteristic of a'given person. In the sanr




unit one may find soldiers who are bright, very receptive, ihven-

tive, observent and crafty in their movements while along side

ther there mey be others who: lack soue ‘of these qualities to ‘vari-

ous degrees. However, euch person has hiis owa instincts. These

instincts are like a seed. A3 the plent grows from the seed 80 .

do various abilities develoo from the instincts. , . o
lany believe that each ability nas a corresnondlng 1n—.»

stinct. This is incorrect. Instlncts are very important. - Each

instinct may bear many abilities. Depending on what @ person does

and how he lives, many abilities may develop from a 51ngle Anstinct.,

. The existence of instincts is not enough in order for a per-.. -

son to possess great’ abilities, It is not enough to be born with
good instincts;. they must be developed per51stently., Qur armed
Forces are equipped with complex military equipment. : The enlisted
men and officers, depending.on their branch of service, may be-coni~
cerned with .armored equipment,.radios, -electronics, jet aircraft

and all kinds of -rocket weapons. Each militarj scrviceman has . .
pefore him rich opportunities to develop all his &bilities and-to
utilize his strength. But what does it mean to create -and develop
abilities? .How are 1nst1ncts devoloPed and adapted to a glvon e
activity? - . :

Each person is rloh ln than he possesses 1rstﬂncts.« How-
ever, they are somewhat hidden. -The task of the commander, teacher
or leader is to uncover them and to develop them into abilities

and on this basis to. atnaln bhe best resul“s in concrete forms of -
military activitiess .The know*edge of the commander of this imporit-
ant requirement of teaching and:psychology will nelp him to avoid
miztakes in evaluatlng the abllltles and potentlal of his subords-
nates. , .
Experlence has . snown tﬂnt 1ead1ng commanders who take 1nto
account this law of psychology obtain the best results in training .
and educating their soldiers.  Here are several cxamples, Captain LA
Chereshnev, the commander of a training unit, approached nis super-~:
ior with a request to drop students Il'in and Semenov from the -
roies inasmuch as they had not demonstrated any ability to drive

a tvenk properly., The captain, however, did not cite any convincirg - ...

arguments. . The superior recomuended that he observe the students :
mere carefully and study their individual capabilities more deeply -
in order to help them to overcome -their negative traits and to de~
velop their positive qualities. 4 short time passed. The effort
which was exeried proved to be justified. - I1'in was among the
first to fulfill the exercises succes sfully in driving a Yank aby |
right and passed the course; Semenov in time pﬂssed tho test for .
a driver, first cless., . -

In the conoany*whlch was commanded by Captaln Vybornov,
Platoon Commander Senior Lieutenant Krayevoy was considered to be
an incapable officer. Krayevoy was transferred to another unit.
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'uabtajn Perevertkln, the new’ company commander, handled hlm tabc~

fally and with great ‘intérest. - This' officer in new company llter—f_»”

ally was ‘reborn. Soon he was promoted to the rank of. ‘captain.

Now Captain Krayevoy is’ Justlflably considered one:of the best ..

officers in his regenent and 1s comnanding- his company succesrfull
This means that in order not to be mlstuken, the commarncery

‘musn examine his subordinateés carefully and mrst not give into ;*':ff
his first impression which oftén may be incorrect; ‘he must cares i

fully seek out’and develop the antitudes and abilities' of his men'
and nust 'guide’ ‘them’ in'the right dlrectlon° A capable teacher:.
always develops in’the ‘students ‘an 1nc11nat10n ‘for the subject”
which he is teachlng. ‘The greater is the interest of | the ‘5oldaier”
in a given specialty, the greater will be its hold on him and. the
more sugcessful will be the training. - The development of “their’

Y

- 2bilities always proceeds 'in unison with this proceéss. “A-persists~ ..

ent interest in a given military specialty helps the soldier more.
‘sasily ‘to master: the training subjects and to develop the necessary .
abilities, ' If the soldier loves his work, gives fully of hiriself
‘and f£irhily -and per51stently studies his Speclalty, 1e w1ll be 1n a
nooltlon to 1nprove even his lagging abilitiese »* i RUNH
- Tt is especially important for soldiers whose ao:lltles are”
ot yet sufficiently well-defined that they beneiit from a constanc
and tactful encouragement of their intérests and ineclinations. F*o*
“the combat iraining of: Broops there is a mess of examples of how '
bJ £irm and’ Der81stent lébor and by painstsking dttentlon to one-

self, it is p0331ble for soldiers to reach the heights of combat =

8kille Often soldiers who initially showed rather weak aDlllt19°
have nrogressed because of théir diligence and Durnosefulness to
join the ranks of the outsvanding “in their combat and nolltlcal
trolnlng and have become specialists and mn sters. R i
Commanders and political workers have & decisive role in’
_the conscious, alrected improvement of insufficiently developed
“treits of soldiers as they train and instruct ‘their troops. . The :

example ‘at the beglnnlny of this'article of Private Nikishov per»*,hl\““”

‘formed his firing exercises in’an unsure and uneven manner even

after receiving careful attention. Patient .observation and analy- -

sis of the mistakes which the soldier was making enabled Captaii ' -
‘Savrkov to establish their cause.  The reason was the ihSUfficien$>
development of the soldier's muscular-motor sensations. It is-
~ these things waich are necessary in order to master the firing: oP
~weapons, Captain Shurkov developed special exercises’ and through
syztematic training enabled the soldier to eliminate tlls ShOft—‘/a
“comings’ The "incapable" soldier was able to become & good erkS—-
man ard subsequentlv performed all the exercises with success.
The science of psychology provides a number of requirements
with respezt to the development of abilities in a soldier.  The
follow1ng requlrpmcnts are most important: abilities are devel-peld
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only in the proc¢ess of the actiﬁity for which they are necessary .. :

and are activated in due course. For: example, in order to develop
the ability to observe, cne should be taught while performing any
task to observe attentively something definite which is related . .-
to the given task. Invorder“to,master‘the,technique of operating
any complex picce of ‘machinery, it is important to develop coordi- -
nation of movement which can be attained by special exercises. It .
is possible to bring the training conditions closer to the actual -
conditions of modern combat; the elimination of any type of sim- -
plification is important not only for developing the knowledge and

skills of the soldiers but also in shaping their abilitiess . . .. .

In developing:.a person's abilities, an especially important; f,:2

role belongs to the manner in which the serviéeman'agts toward |
people, his comrades ond his commanders. Only with his group can ..

& person fully unveil his abilities. - This_places-special,respcnSir ;fﬁ

pilities on the commander. He must imbue -his personnel with confi- :

dence in their strength while developing in them & feeling of per- ,y; ’c

sonal worth as well as modesty, self-criticism, fastidiousness and = .
an ability to evaluate properly one's own qualities, It is import-

ant for soldiers never to rost on their laurels but to seek to at- o

tain still more. S S U B A P S
Sometimes a serviceman may appear uneble to master some . .
speeialty not because he is incapable bui rather, beczuse he has not
acquired the necessary knowledge and skills. Therefore, the com~ .
mander should always differentiate between the abilities of the
soldier and his level of training. Knowledge and skill develop
much more rapidly than ability which is called the sum total of .
knowledge and skille.. How easily and rapidly the soldier acquires .

the nocessary knowledge and skill depends on the level of,develope;i_l;f:

ment of his ability. P : Lo e Co e ST
The most important method of helping to develop ability is
socialist competition. In organizing.a socialist competition in
his unit, the commander must always weigh in atlogicalAmanner'the
sbility of each .subordinate in order to know the .capebility of the
unit and to be able to accept obligations which can be fulfilled.
A proper calculation of the abilities of the men guarantees against
any artificisl inflation or underestimation of what can be pledged. .
Knowing the ability of each of his subordinates, the commander will
be able by word and deed to render the necessary support and aid
to them and to draw them into broad participation in the struggle . .
for the expansion of the ranks of class specialists and masters of .
militery affeirs. - o S R ,
The limits of a newspaper article do not allow one to exam-
ine in detail all the various methods of developing the abilities
of soldiers during the process of their training and instruction.
There can be no doubt about one thing. Knowledge on the part of
commanders and political workers of the basic requirements and
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prlnclples of Sov1et mllltary psychology may have a very fruluiu

- .effect on the solutlon ‘of the problem of conbat and’ polLtlcal

~training and will increase the degree of sKill of commanders and
pqllulcal workers in training and 1ndoctr1nat1ng thelr SOldlerue:
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| III. AUTOMATION MUST NCT PRODUCE SIEREOTYPY
© . (LUTOWATION IN COMBAT TRAINING) - ' =
Krasnaya Zvezda . ‘:-f“'i“*‘"iﬁff*f*‘w D ':»'Lto5Q01;LA;“Sinév3'*:*

6 July 1960
Page 2

For the tankers it is a time of toil. Day and night there
is the rumble of the tank guns firing and the crack of machine gun
bursts. The soldiers are working persistently to improve their
firing skill, | o ,

Te are on a tower from which Senior Lieutenant Potrakov,
the company commander, is directing the firing. - Here there is a
control panel with many levers and buttons, Through the wide win-
dow can be seen the slightly rolling field. The officer gives a
conmand over the radio and the tank commanded by Lieutenant Birymkow
moves forward. With a light push on & button a terget appcars for
2 short time where a deep road has been cut by the tracks of the
tanks., Biryukov hits the target without a miss., The company com-
mander presses another button and at the very crest the next terget
begins to appear. The lieutenant makes a short stop and again hils-
the target. D ' o

The firing is well organized and proceeds quickly -- almost -
like a conveyor belt. The person dirccting the training controls
the targets with movements of his fingers; one crew foliows anothers
and each time the results are better.

“Mautomation is an important matter," says Lieutenant Colonel
Rongovoy. "Iwo or three years &gjo we spent much more time on fir-
ingz. Also we had many pit personnel who were spending vheir train-
ing time without any benefit!{ Now, however, we can say that not
& single minute is being lost. The manpower needed for the opera-
tion of the range has been almost completely eliminated through
automation,! , - ‘ '

; Yes, the automation of the firing range has produced con-
siderable benefits. The training is better organized. The train-
ing time is more productive and less time is lost. However, the
Conveyor system" in a number of insbtances has large minusess
Stereotypy is introduced to some extent. The situation has been
simolified, The "battleground" often becomes a sport rangc where
the task of the firer involves only hitting the target under clearly
delimited conditions.’ ' ‘ - :

At least this is the way it was at the trairing of which we
are speaking. Each time the targets appeared in the same piaces,
faced in the same directions and mcved with the same spoed. It _
was somewhat more difficult for the firsi firer, because the appaar-
ence of the targets was to a degroe unexpected. However, the firat
person to take his place in a tank was an experienced firer -- the
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coqpany conmander.‘ He handled the 51tuatlon in excellent lashlon
“thus giving a good exanple to’ his subordlnates.‘ Lfterwards things

ness was gonee -

, It was not by acc1dont that we snated tkat the' element of
swrprise when the targets appearcd’ was a‘relative matter for‘ffl%
Licutenant ‘Petrakov, ' This offlcer had already'traversed the road -

szveral times in performing prellnlnary test runs and the targets S

were in anprox1mate1y the ssame state. It is true” that the shape

of the" targets had been’ changed as had the period of time for *' "' *
~which the ‘targets appeared; however, thé distances and the loca= ')

were laid, ' - e R

‘lLany tankers after traversing it several ‘times knew evory knob and
dehression. And naturaliy it became easier each time to hit the

" bargets. Thus we have a s:.tuatlon where instead ‘of each e:xercise .
oecomlng more dlfilcult 1n accordance w1tn the course for flrln
they become ‘dasier.’ o ’

. The" night firing on uhe range’ whure we had stt beon waeg
even more simplified. About 2 years ego the targets were lighted
with the help of bonfires. Major Brener recalls that it was ex--
tremely difficult to perform the exercises &t night because the =

“1light was uneven and fllckerlng. Smoke rose from the bonfires and
from time to time hid the tergets. - Try to find your target Wheo,\»w
- as in combat, thero 19‘ fllckorlng herg and uhere from flres and
shell bursts. ' N
. Well, what now? 'The person in charge of the' flrlng pressec
a butnon, ‘an electric ‘light glowed nesr the target; the tanker '
‘fired. The button was pressed again. ‘- The lizht went out. - Unfor.-
tunately, even good instructors such as’ Senior Lieutenant Petrakov
have becone accustomed to this and do not see -anything’ artificial
sbout this. The senior lieutenant shows us the 12 volt light. .
"It burns’ brlghtly and 11ghts “the target remarkably wells
 The only problen is that they often are put out of actlon when a
shell pierces a target," he complainse ' 4
S He should not be complaining about this bat rather about’”
something else. Is 1t good that this light burns brightly? Will
_ the enemy furnish us w1th ‘Light in the same wag? ThlS is what we",f*7?
should think about. : 5
I recall another flrlng range at which T was’ prnsent about :
2 years ago. The 11ght1ng was not controlled by buttons but rathsr
" the targets were: llghted with headlights from trucks. At the dir-
ection of the officer in- charge,‘Offlcer Di:itrichenko, the head- -
-1ights were dimmed and ‘then were turned on and off. At first many
tankers fired Lnaccurately in the dim and unsteady light and re= " o
- ceived low scores,  HéWever, 'this did not frlohten the offlcera

S |y

‘went more 51mply and soon the blenent of surbrlse “and unexnected—‘~3g;y

tions were actually uhO Same, thcv were’ establLshed whﬂn'tho rall '_5‘

The road along wnich the tankg moved'was also tne same.'--’* SRS




He finally was able to teach his subordinates how to fire without . .
missing -even when the targets were 1lluminated only sllghtly and '
for short periods. Of course, there is no sense in returning to
headlights; however, we should think constant¢y about how t0 make
the situation complicated. :

Together with Llcutynant Colonel Rongovoy we went to the
tank course. here a180. mechanlzatlon was being employed extens—,,,
ively, . ,
"Soon the offlcer in charge W1thout even glanc1ng at the :
tank course will be .able to determine from the signal iights on his
control panel whether or not the tank driver has properly overcome
a given obstacle," says Comrade Rongovoy, "Ihis is esnec1ally im-
portant under conditions of limited visibility. Our experts are.
also working on many other innovations." ST

411 this of course is necessary and. worthwhlxe. However, .
it must be noted that the tank course has only 2 trails. .One of . . .
shem is more complex -for tank drivers who have substantlal exper1— ._"

ences The other is for those who are only learning to drive thelr{u‘Ff.

tanks. Both trails are well equlnped with sturdy concrete obstac- .
les. Many drivers have already learned how to overcome these ob-
stacles in excellent fashion and have become well accustomed t0

the course after hav1ng gone through it many tlmes. TWell, and
further?

in natural obstacies and rises and d68centq of various debrees of
-sbeepness, However, -these obstacles arc unfortunately not used in.
training. On this bdroad hilly field you will nowhere f£ind any trabe
of the tank tracks except along the regular traiis. . Why is this §0%
The answer is simple; thesc obstacles are not equlpped are not n@chm
anized, and are not travelled over. .: .
Sometimes the following 51tuat10n results.»umhe tank drlver
is well trained to overcome the particular obstacles on the speci-
ally equipped tank course as he follows a familiar. and well travel-
le¢ route; howcver, when he goes out for tactlcal tralnlng, he se-
lects the most level terrain without regerd to the fact that he is
exposed 1o the gaze of the enemy or, 1f he enters an area with
rough terrain, he beccmes loste - . . ‘
How can this be? Shoula we glve un the 1dea of the automa— E
tion and mechanization of firing ranges ana tank obstacle courses?
Definitely not. iwtomation at a training center brings many bene-
 fits. However, it wovld scem that it is time for our innovators
to proceed turther and direct their creative effortu abalnst stereo-
typy and routine patterns., Is it not 00851ble, for exampie, to in-
stall a rheostat on the control panel in order to regulate the de- -
gree of illumination of the targets? It is possible and indeed .

The ‘tank courbe is located in a vory rough area whlcn abounda o

‘necessary to make many other adaptations which will make it bOSSlblx_,ff

for the officer in charge to meke the tralnlng exercises more complex
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and verled and changeable, i.es to 31mu1ute battle condltlons as

,closely us possible.

As a rule, a training center has several flrlng ranges and

‘each firing range has several trails along which the tanks move in - ...
the directior of the ‘targets. In some places attenpts are made to . -
‘‘make “then uniform.  'In our opinion, this is wrong. ILet them all
‘be different from each other. Here is where the creative ability

of our innovetors can receive full play." The greater’ are the vari-
ations in the construction of the ranges and the more Jifferent .
devices which are used, ‘the more possibie it w1ll be’ for unlte tn
conduct firing under varied conditiomss’ o L
The same thing is true of the tank obstacle course. Whyy
should the drivers be limited to' a single tra119 Nhy are the nat;

.ural obstecles mot utilized extens1ve1y?

Finally, in our opinion we must not forget tne proven but

j‘ees mechanized methods of training such as firing by the bursts

of rockets, by the light of bonfires or with light: from sezrch -

‘lights, ctce, i.e. under conditions which approach those of actual

combat, This should be done not only when tralnlng on combat cour-
ges but also on oréinary firing. ranges and courses. . e
There is still one more thlng. We' have been able ©o de

ipresent ut many tank firing rangss for the actual firing. ‘In al-

most all cases the exercises did not have a ‘tactical character.

The officer in charge, as & rule, does not supply any new data.

Tt seems to uvs that this is a clear retreat from the requirement cf

training the troops in situations whlch are as close as p0531ble to o
- combat. ,

‘Perhaps some comrades will -find the questlons wnich have

:vb60n ralaed in this article to ‘be ‘arguable.  However, there can Le -
no doubt about one ‘thing. -Such a definitely positive thing as the -

extensive introduction of automation should not lead to stersotypy

‘in training our troops. Automation should be directed pointedly

against stercotypye -
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~IV. THE REAL AND THE PRE(RRANGED
~ (REALISM IN COMBAT TRLINING)

Krasnaya Zvezda -~ .. . Lo : ;‘fi"u.lbo.?-- V-“Morgﬁndv:
8 July 1960 Co oo oo JMotordzed Rifle Bat.-
Page 2 - L T N S -talion Commander -

Perhaps I would not have picked up my pen if it had not been
for one conversation. Tt took place among us commanders after sore
recent training which had been very interesting and instructive but
which also had a not unimportant "but¥. Tt was about this "but"
that we spoke. Cel e e ; TR R SR

The matter was as follows. .The unit which I was commanding
was defending an important height behind which was located a small .
inhabited point. In evaluating the situation, especially when I
pu’ myself in the place of the "enemy", I came to the conclusion
that he would not attack the height frontally because a swampy area
was located in front of our position and & stream flowed almost par-
‘allel to our front line, - This means, I decided that the enemy would
trv to by-pass the hill to the left where the terrain was most fav-
orable for an attack and would hit the unit adjacent to mine. .

I, therefore, arranged the combat disposition of my unit in
such a way so that if the enemv were Lo penetrate the defense of . - -
my neighbor on my left, I would be able to disperse the attacker . .
with a counter attack. For this purpose I selected the tank unit

under the command of Officer Savel'yev and the motorized infantry . . .

unit commanded by Officer Sorokin. : o

The decision was adopted anc. was approved by the senior cor-
mander. But how would the battle develop? .Would it develop as I .
had supposed or would the enemy find another bolder and more origi-
nai solution-and place mc and my subordinates in a difficult posi-:
tion? S O U T L S
To my satisfaction the "battle" began as we had expected.
There was fighting along the entire front; however, uy neighbor
on the left soon reported that the enemy had penetrated his battle
positions We were ready for this. Officers Savel'yev and Sorockin
were well prepared for tihe counter attack. In addition, the senior
commander supplied some of his own forces for this purpose when the
situation was reported to him, As soon as the enemy exited from
the woods, the counter attack struck him in the flank. B

Of course, training is not the same as real combat. However,
if in this case we were to compare all the pros and cons, it would
apvear thet our side had an advantage in the surprise of the attack
and also to some extent in the disposition of the forces ati the io-
ment of the counter attacks Even if we suppose that we would rot
have been able fo defeat completely the ensmy forces which had mace
the penetration, in any case after this blow he would not be zble
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in real comdat to move forward raDLdly and without hindrance. .The
“enemy would have to bring up reservés-and reorganize his forces.. ' -
. Unfortunately, durlnv training everything was almost insUlt-
ingly 51mple."The umpire ‘with the commander of the ‘attacking for-
ces could find notnlng better 1or his instructions than to give 5
approval for thé “further advance ‘of the attacking force as thoug iol
the counterattack had’ never taken place. Thus the training which'.:
had begun 8o 1nstruct1vely for us was no 1onger 80 1nterest1ng to
us commariderss .
These 1nstructlons from the umpire w1tn tne “hut" in the :
tralnlng and .served as & toplc of -conversation’ among s c¢ormanders.
.Perhaps not’ everythlng in ‘our thoughts was beyond debate; however,

let the readér ‘judge on this matter, especially with respect to tfe-ﬂ ‘

instructions from the umpires. I would like inthis- letter t6 tell
Eriefly about what we spoke and tnought wnere p0851b1e c1t1ng ex—
amnles.” o
‘The “nature of combat and the" nature of tralnlng, we sald
~of course are not identical. 'No matter how on¢ tries) it is never.
possivble in training to create a ‘realistic combat situa tlon, the
training is always to some degree artificialy - Howevér, it is the’
task of the officer in charge of training to minimizé the element
of artlflclallty and to 1n3ect the max1mum amounn of reellsm into
tho tralnlng. ‘ .
o Ise everythlng belng done along thls 11ne? No, not bvery- :
things” Very often the instructions’ from the umpires sutfer-especi-’
ally from artificiality. In another caseé: Lhey are poured upon the’
commander -as though from the horn of plenty. - Tt is good when the

instructions hﬁxp to 1nten81fy the situation and make the commande: 7

employ counter measures in keeplng'w1th the 31tuat10n. H0wever, C
they often do not’ ‘attain this goals - s AR

For example, what is instructive about thls 51tuatlon as
it was develcped by the officér in charge of training? ‘ :

- Tvro unlts were advancing in an approech faren formation
after peﬂetratlng the defenses of the enemy; tkev were advanc¢ng
along parallel roads toward a water barrier. .Tno mission was to
arrive 51multaneous1y at ‘the river and to force it with & hasty - "
crossing. - OQur udVance, ‘unfortunately, was nob simultaneocus, hs
we still were approaching the water barrier, the vnit on my left
under the command of Captain GOlOVln lagged COPSlQefablj. HOWh ‘

" ever, the person in charge of the” exercise’ felt that it was 'essen— -
tial for us +0 errive simultaneously &t the river line. I then'
received the following information. Reconnaissaiice reported a
concentration of up to one regiment of enenv 1nfantrv on my rwght

: flank' ‘tank mévements were also moted, R S

-It is obvious that it is, to say the 1east very risky to““
-move Torward when the enemy has’ larger forces ofi your flank, Tt =
was necessary to stop my unit and to shift from the annroach ma:ck
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formation to.a combat formation, :Just as I began to check the mis- .
sions for my ‘subordinate commanders, new information came from the
unpire. The enemy was beginning to retreat. :

I wanted to yell at the person in charge: . "what sort of a-

stupid enemy are ‘you manufacturing for me? I have not done any-
thing to force him to retreatl Lfter all, he does have superior
Porces."  However, as it became clear to me, this very contrlved o
situation was necessary so that.the unit commanded by Captain Golo- -
vin could draw parallel with me while I was preparing to repel an ..
attacke . Lo
Once I w1tnessed such an eolsode., A unlt was pursuing a
retreating enemy. In order to get the commander to react qulckly

to an unexpected tank attack on his flank, the person in charge an-
nounced that up to 15: tanks had:appeared on the rlght. .

The commander ‘could see that, indeed a tank is moving alonp
a road passing through a swampy area; this he understood to repre- .
sent the enemy attack. Orders were issued; the officer acted cor-
rectly; and the person in charge was satlsfled. - P

Then efter the exercise, this officer told me: S

"hen I saw the tank my first thought was whether or not the g
person in charge of the training would actually attack with, tanks L
along & narrow road through a swampy area. He probably never would
Nevertheless this was the information that he supplied "

Very often after they receive such information, the commandels ‘
wonder what is- instructive about the exercise. The answer is noth-
ing. They do not produce an active response. Everything is clsar;
one does not have to think hard for & solutions Is this not why we
frequently ask each other "What, another counterattack?" when the
umpire stops our unit. Or we ask "Oh, is the area again mined or
has the bridge across the river oeen blown up again?" .Such 1nforragl _—
tion would cause surprise because it is very contrived and is not
in keeping with the nature of modern combat. -

We touched on other problems in our conversaulons after ,
training. -What commander has not received instructions which ap~-
pear to be a penalty? The question can be asked whether or not it
is right. If not, how should the person in charge or the umpire ,
act if he sees that a commander has made a mlgtaxe? How should he .
penalize him? =

It happens, for example, hat an offlcer has allowed hlS
men to bunch up; the umpire eliminates part of his forces cr his
weapons; the officer understands his mistake, however, he retains
the personnel arnd weapons. Would it be like this in combat? Of -
course not. -Mistakes in combat are not forgiven by the enemy as
they are by the umpires. Why thcrefore, do we hdve this forglve—
ness during our training exercises? = .-

The response is that il such an action were to be taken, the
cormander who hed acted poorly would not have the necessary equlpment
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‘weapons or solulers in order to accompllsn the tralnlnv'm1s51on and -
‘that after this it would be necessary to stop the training. How=-

vever, we must not permit mlstakes to go unpenallzed.~ How should wn,;f¢ 

act in such cases? : o .
Lnother thing. . Né know thdt as he 1s prenarlng the tralnlng

“plsr the person in charge of the training or his assistants develop . .

a situation and plan the information whicn will be given to the psi-
ticipants. No one, of course, objects to a planned beginning for
_the exercise; however, it seems tc us that we should not have to
follow this plan blindly. Ve should retain the central idea of the
“plan throughout the course of the exercise. ifter all real combat
~seldom develops as we want it to. The ehemy always introduces his
~.changes into the situation. Why in such a case is the plan consid-
‘ered to be dogma for our training? For the sake of the plan and the
prepared instructions, the development of the events can be shuffled
‘and all sorts of unplanned instructions can be given. This is espz
ially bad because they do not develop because of the situation whlcn
results from the actions of the opposing sides but in accordance :
with the desires of the person in charge and the ummires %o get the
‘'sides to act in accordance with the prepared plan. It is plannsd
for example, that the defending forces will counterattack at a cer-
tain line; the person in charge of the training and all his person-
nel exert their every effort in order to lead the advancing forces
‘into & situation which is suitable for a counterattack. Should we -
not reject the idez of giving such planned instructions and limit

ourselves to giving only those thlngs which are ﬁecessary and whlch
flow from a situation which has develioped?

-~ We said a great deal that aay to each other. ‘Most of us
agreed that something is necessary in order to avoid having con-
trived instructions during our training exercises. Such contrive
instructions extinguish the creative fire in the commanders , whore~s
“they should help to develop in the officers the ability to analyze
a tactical situation and to handle their unit properly. In other
words, the information which is furnished during training exercises
should be as realistic and as close to a combat situation as pos-
sible. We have spoken of umpires and of the incorrect practices
which they employ as they lack contact with the person in charge
‘and ma2ke decisions on their own which are improvised and very ab-~
surd and have only the saving grace that they direct the action of
the unit along the lines envisaged in the plan. We touched on mat-
ters of emotion; we spoke of the methods of marking an area which
has been contaminated with radioactive substances; etc. But how
can we do this? All of this we of course could not solve ourselves.
We have spoken mainly of shortcomings and of instances where the
instructions supplied by umpires during training exerclses were not
success;ul or were unrealistic.

'In this connection, it seems to me, it would be WO”thWhlie
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to continue thls Jdiscussion which: we commanders bogan on the pages
of this newspaper; we should discuss how it is p0351ble to supply
instructrons wnich will eorrespond to' those situations we might
encounter in actual combatb; what should be the nature of these An-
structions? These are prob¢ems, 1t seems uO me, whlch disturb mpny
Of¢lCDrSo' o R e he : ‘

BRI
P I
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" airplane which had flown: ‘at &’ great height over the terr;tory ‘of
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- The antlalrcra t defenSe forces of our”. cuuntrv are equlpnec

with complex and powerfuL cormbat equipmerit. -Our scientists, invers . ¢

tors and. workers in 1ndustry in fulfilling theinstructions of the

‘;Cosmunlst Party and the' Soviet Government have’ achleVed ‘great sucG. o o
‘cesses in creatwng medns -of ‘defense against enemy air attack. ' The :

destruction by ‘a ‘single’ rocket of the Amerlcan U2’ reconnaissance

our Motherlahd is a convineing examnle of .the grow1nv fire povier !’

of our antlalrcraft defense weapons and of the*r hlah combat effecwaff“
wtlveness.’? v = DR
o It is known that the develonment of mllltary eculpment - I

based on the latest achievenents of scierice. The -modern weapons B
~of the antlalrcreft defense forcdes are the fruit of remarkable viee- oo
" tories on the part of" Sov1et s¢ientific thought. ~Nevertheless, the -

further perfection of these weapons and of the ‘methods ‘of their com-

' ' bat employment and’ exololtatlon still involves @ brodd field: for
- the manlfestutlon of act1v1ty on the part of ‘troops who: possess
‘;'Vlnltlatlve and’ have ‘that ‘valued feeling for- things which are NeEwa

This quallty is eneracteristic of many ‘servicemen in the -
WMoscow antiaircraft defense (istrict. Considerable work ‘is bsing o

- ‘conducted in units of all branches in improving training materlal:‘“‘ e
Cdn nreserv1ng combut techniques and irn'saving matericle A’ configs i
- mation of thls has been the contlnuous growth- inthe number of dim-=:

provement Suggestions and inventions developed by the personnel ol

~ the military district.

Here- gre & ‘numbey of eloquent ;1gures. “In the last 5 yea“s'

" the number of- pelsonnel'who have worked on:improvements has in- e

. creased by 8 tlnes, ‘the number of - proposals Whlch have been adépted 75
in praetlce hés increased by 6 timés, During 1959 and -6 months of- = 7
this year “the soldiers offered more"than 10,000 suggestions,

‘Thé improvement movement today has many nétable’ featuress
n contrast to past years, for example, we now’have groups rather

~than individuals which havé proposed a large nurber of innovations .
B esneclallj in ‘connection with the 1mprovement of comb&t equlpmentu R
- This is completely ratural.” ¥odern weapons, as ‘a rule; are vexy N

‘complex and may contain electronlc apnarutus or automatic equip~- -

ment, TIt'is: dlfflcult for one pergon ¢ven though hé may have had

a good englneerlng background to solve’ the many sided problems: -

“which occur in developing a given proposals | Tt would secm that
~such collectlve efforts should be encouraged ‘in- everv way ‘possible
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in order to avoid hav1nv individuals WOrklng alone in: frultless
attempts to solve complex’ problems. .. i EACRR
Another characteristic asovect should bb mentloned. This
is the mass scale of the movement for improvements. Today the . '
person who suggests an improvement is not a single person who is
attempting to develop some improvement at his own rick. In many
units the deority of the Dersonnel participate in the solution
of protlems -of improving equlnment of creatlng training aid
base and in developing methods of exploiting meteriel. . .. .
TIn the aviation unit where Captain Rodnev is the secret rv :
of the Komsomol-Bureau, Komsomol members decided before the. end -
of the year to suomit ﬂO proposals -for 1mp?ovements. - They had
some basis in neking this responsible pledge. . Every. sixth Komsomol
member in the -unit had. already done somethlng in suggeatlna_lmprox\
ments in the ficld of technology. They are keeping their promise
wells By the end of last year 82 suggestions had ‘been - receivod by ..
the commission for improvements and inventions from the Komsomol
members., Of these 55 were :put “into. effect. - » - - g,
The military council of the district for mcrlt valued the PR
patriotic initiative of the young innovators and. rebommended to ;i
the commanders, political organs and Party and. Komsomol organnzam
tions of the units that they adopt these idease - - : e
% isclear that success in these matters is not achlewed TR
by appeals alonc, Much organizational work. is. necessary in order . . ...
‘to mobilize the creative effort of the personnel to solve the real.:::.;
problems of improving equipment and the training process and to
attraet people to work for the further improvement of the combat -
recdiness ‘and combat ‘capability of the forces. -Commenders with
initiative are .acting properly when they develcp. ‘equipment for the»g
personrel working on innovations, organize consultations for them ...
with specialists and render aid to the soldiers ‘in a0compllsh1na, BT
their creative plans. by ‘
This is the way the matter -stands in the comm1351on on 1n»
ventions and improvements of which Lt. Ccl. Zanyatin is the “chair- . ..
man. :Here a room has been set aside in whlch the personnal can ob«_ e
tain the necessary tools and. materlals for prcpasing models .of their
inventions; here they w1;l find everythlng necessary for making. BURn
drawings., If consultation. is necessary, the engineer who is .on. dut"" :
in the room can prov1de lta - Levoe .
Similar rooms have beea created 1n a number of othor unlts. T
Experience has shown that moderate exnend1+ures for equ1p01n such
rooms (they are not 80 ureat as one nlght exnact) glvo a comolebp
return.

‘ Recently an exhlblt wps arranged 1n the dlstrlct shon1ng tne:s,
work of the innovators. Over 1600 valueble orlglnal exhiblts were . .

" present thus showing the remerkable creative efforts and abilities .
of their authorq who were able to solve complox. technlcal problum51 .
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‘This was especially epparent from the exhibits'at the dis--
play of the commission on 1mprovements and inventions which is
headed bV Cols Privezentsev, Good' condltlons had been created
for the work of the 1nnovators and tne results of thelr 1abor werf““
apparente .~ \ v ‘

Here, for example, was an instrument f01 chechlng ‘Various
aspects of the technlral condition of vehicies ‘and’ for selecting
the most economic system for their utilization. ‘This instrument '
is regarded’ by specialists as being & most valuable and original’ ‘
.1nvent10n.' the author, unglhéer C@Dtuln Suvorov, recelved a pat- ot
ent for it. Y : e,

: Thére' was also an 1nstru.ent which" hdd been bullt by Engl—‘*”‘
neer Major Stelletskiy. Engineer Captain Gal¥chenko ‘contributed -
“several things. Of them, the device for controlling the heatlng
- system of an artillery prime mover is of especial interest.
~ The authors of the above mentioned suggestions are military
engineers. It is natural that these specialists who have studied
- technology so thoroughly and who are closely interested in the -
‘utilization of equipment should participate actively in developing
inventions and suggestions, However, they by no means are moncpo- '
lizing this field. The lists of military men who have been recog-
nized for their valuable improvements and inventions contain quite
- a few commenders, political workers, sergeants and soldiers and
workers of the supply and medical services as well as ‘representatives
of &ll the military professions.

One would like to mention here Junior Sergeant Vetrov who
"is a Komsomol member, He has served only a comparatively short
time in the Lrmy; however, he has alréady shown himself to be a
person with an inquiring mind who knows his military specialty very
wells He has already made 5 valuable sugpestions. »

. We atbach particular importance to suggesticns designed to
effect savings of various materiels. Here the innovators have a
" broad field of activity and, as exoerlence has shown, they are abie
to marshal hidden reserves to effect economies. ' :

In particular, the work of Major Komarevskiy and Sergeant
Bryukhovskiy has been evaluated very highly; they found a method

‘of effecting savings of non-ferrous metals in performing various

- construction tasks. - The savings obtained from this lies in the

_fact that large quantltles of valuable materials are freed for
 other needs. The works of Majors Shurkin and Odintsov, Lt. Cols
Popov and meny others have already made a substantlal contrlbutlon
“and will continue to do sos
) The exhibit also provided a look ot the acoompllshment of
our innovators and inventors. Their activities received high praise
- from Marshals of the Soviet Union A. A. Grechko, M. V., Zakharov and -
S. S. Biryuzov and General of the Army . T. Golikov who saw the
~exhibits. S ‘
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The successes which have been achieved cannot but pl ase USse
However, we clearly see our. shorncomlnbs. It should be mentloned
that along with the units where innovations and 1mrent3.ons receive .
constant attentlon from the corumanders, pol:.tlcal workers and Party.~ ‘
and Komsomol organizations, there are also units where this :unpor’o-u- o
ant work receives no support. .. .. '

The flow of technical .LnfOI'md'blOH oe'bween un:LtS 1s poorlv
organized, . Local radio stations and newspapers are not used . suff
_c:Lenuly for propagandizing the achievements of our innovators. Cc e
vilations -of technical data are- sometmes clrculdteu w1th consmer-:
able delays and are often side-tracked in the staffs where they co -
not find large numbers of readers. -LAll this hinders the full ubili~
zation of these ValU.ub]_G 1nnovetlons on a broed scale.
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y VI; OPEN ROAD TO MILITARY COMPETITIONS » . . .= .
I (mRooe TRATNING COMP&TITIONS/ SR

A

‘Kraénaya Zvézda iu.“ : w‘, ¥ col. T. Dzhamgarov, Golo‘

10 guly 1960 -~ =~ o ¢ o oo i V. Solodukhin, It. Cole .

“Page U Sl S = - A. Bratsev and Lt. Col.

B RS A5 Veydnerunbrov1n

Lately military‘typé sports have - becomu more‘widesprCad amc.e

“the troops. This has not been an accident. - They consist of varicus:
~exercises and movements taken from the ccmbet training programs  Reg .

ular participation in competitions involving military type sports
helps to develop skills.among the servicemen in pcrformlnv the com:-
bat movements for their military specialty. o .. -

Unfortunately, military competitions have not yet acqulred

“the position which they should have among the troops in ‘the overc;‘ f

system of sports activities. It is no secret that in many units

“they either are not practiced or are conducted very 1arcly. We cat
. say that military tyoe sports at the present time are a stepchild

in the Armed Forces., = ..~ 4 ‘
What is the reuson for uhlb 51tuat10n ln whlch mllltarv com~

‘Detltlons have not yet. attained their proper mess cneracters - ¢

Tx Dcrlence ‘shows sthat much depends on the ;nltlaulvc and

~1ngenu1ty of unit commanders, sports comuittees and kombomol organ-

izations. thnough much depends on the desire ana initiative of ‘
the commanders and sports ‘groups, this is by no- means alle .In our
opinion, there are other factors which ninder the develoonent of
military competitions among the trcops.

First we snould point to the unequal p051t10n of ml.l.l'bc.ry

4‘uompet1t10ns among the troops when we compare them with the com-

revitions in other kinds. of -sports. When he: part1c1oates in a
competition such as in track, the soldicr .can perform the class
norms of the single L1l Union Sports Classificetion and can qual- -

ify as a sportsmans If he participates in & military comnetlulon,'

he, as a rule, cannot receive a class for the 51mnle reason that .
there are no classes. v

In 1959, many pard 1c;nants at th Armed Forces bhamplonspr
in the military triathon showed exceilent results both in ‘the var-
ious aspscts of.the triathon and in their total numbor of p01nus¢.‘
Pfce. Syuzev had the high score. However, even this cifficult and
horiored victory at such an important competition did not give him
the right to become a sportsman 3rd class in the m11¢tary trlatnmn»

It is not by accident, therefore, tnat the soldiers, serg=-

. eants and officers who ndrt1c1oate in mllltary competitions huve
less interest than when parTlCIIatan in competltlons 1nv0¢V1ng

the classical types of sports. . |
- Tt would oi course be a crude mlstake to contraot ﬂlllturv
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competitions with regular sports competitions and to suppose that
the broad expansion of military competitions would hinder the broad
development of the classical types of sports. Sports competitions
are very popular among the troops and have a mass character. . Just

as military competitions, they also contrioute to raising the com- . U7

bat training of the troops. In our opinion the problem is not to
curtail the regular sports but rather to develop them more. At
the same time, we must develop military competitions in every pos-
sible way. =~ - - S S A A S
Lt the present time the single All-Union Sports Classifica~-

tion does hot satisfy the increased demends for sports work in the . -

Lyried Forces because an absolute majority of ‘the military type
sports which are broadly practiced in the hrmy and Navy are not re-
flscted therein. The Central Council of the Union of Sports Soccle~
tizs and Organizetions'of the USSR is for some reason very reluctant
to expand the sports classification through the introduction of .

military type snortss - L R
A11 this indicates thet it is now time to create such a - +1.
sports classification which would ¢contain norms for-the basic types
of military competitions and which would give the right to award
classes and for the Tost important and complex types of sports to
award the title of master of sports. - Thc creabion of such a class- . -
ifiecation is called for by life itself. Military servicemen .should

ve awarded appropriate classes and a title of master of sports for - . ..
attaining good results in completing obsticle courses, running cross-. ...

country in ordinary uniform and in performing in. the military tria-
thon and ‘in the soldiers and of ficors all-around combined cempeti- - -
tions. L e LT ;

L second and not ‘Gnimportant reasonfor ‘the backwardness of
applied military sports is the lack of rules foir their conduct, hs
' is known, each sport for which there ig ‘a ¢lassification has care - =
fully developed rules ot competition which have been approved by .-
the eppropriate ‘organs. Unfor?unately; there are no rules for mili=
tary competitions. Therefore, compctitions in the samc’ sport may
be conducted diffcrently in verious units and -the organization of
many chempionships suffers from serious shortecomings; also the werk.
of the comanders-in ¢onducting competitions is made difficulte
Obviousiy it is time %o deVelop’uniform“rules”for“competitions in .
the most important and valvable types of -applied militery exercises &
and skillse =~ = =~ ‘ R IR - R
Tn this one must keep in'mindfthét'some unit commanders and .
sports groups of units still do not havé the experience in prepar-
ing end conducting military competitionss Also the conduct of such
competitions is coupled; as a rule, with more significent organis . ..~
zational and instructional difficulties than is the case in con- - =
ducting ordinary cports competitions. If there arzs few good train-
ing aids for use in instruction, training, and conducted competitions

-2l -




in verious types of sports ror the troops, there . is n0ub1nb avall-
able alon: these lines for military competltlons.‘ It seems to us
that it is necessary to develop and produce various training aids
for military competitions whick will be suitable for 2ll members
of the Armed Forces or will be suitable for the varlous branchea

and for some military specialties.

Finally, it should be kept in rind that the number of dpD¢18Q
mllltary sports wnich have championships for mllﬂtary dlst 1cns ard

“ for the irmed Forces -is extremcly small, 0 o 3

It is probably timeé to expand the program of mllltary compe-
titions for the ghampionship of military districts, fleets, and
vodies of troops and in some cases to have chanplonshlps for the:.?

hrmed Forces, « It is also necessary to record OfflClal records for
military competltlons.r . L

Of coursey it is not so 51mnle to solve all these proolems.
However, the interests '6f combat training require that a system
of military competltlons for the troops be estdbllshed in the neur

Tuture.

i
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VII., ALNSWERS TO READERO' QUESTIONS
\BENEFITS FOR DEMOBILIZED SmRVIGLMEN)

Sovetskaya Yustlts;ya | cﬁ;.f‘u : '= o f o Unsigned artlcle"
No. 5, 1960 .- ST R T T N
Pages 73 Th (eycerpts)

In connectlon w1th the edoptlon of +he 1aw on the new cuts
in the Lrued Forces of the USSR, reacers of this magazine have
asked the editorial beard to explain the privileges which have .
been established :for individuals who have benn released from the
bLrned Forces of the USSRs ... AT S

The answers of ‘the ‘editorial board to +he readers are based
on the resolubion of the Centrcl Committee of the CPSU and of the
Council.of Ministers ‘of the USSR dated 20 January 1960 and bearing
the number. 7, ®On the labor rehabilitation and material provisicns -
for military scrvicenen réleased from the Armed Forces of the USSR -
in accordance witih the law on new s1gn1flcant cuts in the Armed
Forces of the USSRY,.

Question. What rules have been established w1th raspect
to resituating militery servicemen who Lave been released from the
ranks of the Army and Air Force?

Answer. “Soldiers, sailors, sergeants, master sargeants and
of ficers who have been released from the Armed Forces of the USSR
must be relocated in new jobs not later thon 1 month after arriv-

ing in their place of residence and this work must be in accordance
with whatever specialty or experience they have. '

Question. 1In what order will officers end career scldiers
whc have been placed in the reserve or retired be provided with
living quarters?

Lnswer. The Ccuncil of kiinisters of the Union Republics
znd the executive committees of the local soviets will provide
officers and career soldiers who have been pleced in the reserve
or retircd with living quarters {regardless of the field in which
they are working) as soon as possible but not later than 3 mouths
after arriving in an aree for residence whicn has been selected 1n
"accordance with the appropriate rogistrotion requircments.

The executive comuittees of the local scoviets must register
personnel who have been placed in the ressrve or retired tcgether
with {he members of their families for all cities and inhabited
points except that in the cities of Moscow, Leningrad and Kiev
this will be done when they have living quarters or whon they live
permancntly in these cities prior to entering military service.

The officers and career soldiers who have been placed in
the reserve or retired and their families will be registered with-
out restrictions suveh as the sanitary norm for living space when
the quarters are occupied by the parents of the serviceman or by
his wife or children.
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; Ques»lon. What a351stance ‘can be glven to offlcers who have
“been placed in the reserve in acquiring" a ‘production sneclalty?

Answer. “For the purpdse of rendering aid to officers ‘who
have been placed in the reserve in order that they might dcquire
a production ‘specialty, thes heads cf ministries and branches, of -
‘sovnarkhozes,“of =nterprlses, ‘of construction sites and of or, £anis
“zations must give them preference in entering schools ‘of ‘the ¥Z0
~type and “in enteriné -courses for studylng approprlate prof8331onsc
~ During the period of study, the officers who have been placed in
the reserve will be paid a stipend equal to 75% of the monthly sal-" -

ary for the" spgc1a1ty for which tuey are preoarlng except that it
will be not less than hOO rubles per month' for all indiv1duals
‘other than those who are réceiving .a pensmon.«‘ ne
‘ Question. What privileges have been establlabed for offl— e
sers who have been’ released from the Lrmy and Navy in accordance
- with the law on new substantial ‘cuts of the friied Forces of the
USSR with- rusnect to enterlnv higher and secondarv spec1al schools?
” bnswers  The ‘officers who have been’ released from “the Armed
Forces of the USSR will be zccepted in higher-and secondary speciz
schools during the 1960761 and 1961/62 school years without tpklng
ntrance examinations.
‘ For this entrance without examination w111 be allowed'

“for the initial and succeedlnp courses at hlaher ‘schools for
officers who have parflallv of ‘fully completed their higher educatior;
E ‘ for courses “in prcparatlon for entry into higher schools and -

which are espe01ally organized for this: purpoae and con31at of up"
to 10 months of study Without cost and while receiving stlpnnd
officers who hdve conpluted 10 grades of seconuary schoollng, o
for initial and subsequent courses 'at secondary $pecial- ‘schodls
for officers who heve completed secondary nilitary schoollnb, ‘
‘ for initial courses &t secondary: SDuCl&l oChOOlS for offlce,w_‘
“with an education of not less than 7 years of ‘scnool, - S :

‘The reception of such officers into schools will be in adu1m~

~tion to “the number which it is’ plannea 40 recelve in the given hlghrr
or secondary special school during the course of the: school yedr aud
-will depend on ‘the arrlvul of - “the ofﬁlcurs to thalr permanent plac= s
of residence. ' ' - . S
‘ ~ Students- atten01ng hlgher and secondgry spec1ul scnools durﬂng“
the day and studeats attending courses in préperation for cntering ‘
“higher schools who are officers who have been released from the’
Armed Forces without tne rlgnt to a pen51on w1l1 recelve stluends
if they heve satisfactory marks., :

Question. - Wnat privileges are’ establlshed for milltary ser. "
~vicemen who have been Dlaced 1n the reserve and who have conc;udea
work awreements? : g RO

- hnswers” Military servicemen who have been transfe“red fron
the armed Forces ‘into the reserve and who have concluded worK agrce«

n+s have the foliowing privileses: ‘

1
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a) they are paid the cost of the trip to the place of work
and receive a daily sum of 15 rubles per day if going to the Horth,
the Urals, Siberia; the Far East and the Kazakh SSR and 10 rubles
if going to other areas; N

b) persons who have 315ned work egrcemenbs o work in the -
arcas of the North, the Urals, Siberia, the Far Best and the Kazzkh
SSii for a psriod of not less than 2 years ard who have arrived ab
their place of work are given a one-tlme grant of 600 rubles; if it
is to the Donbas, they receive 500 rubles, while to other areas 1t
is 300 rubles. :

Persons who come to enterprlses or constructlon s1tes Whlch
entail a large one-tlme grant on the basis of the declslons of the
government of the USSR receive thelr grants in accordance with these
decisionse

c) nversons who have 81gnea work aareements ‘on worxlng at
construction sites ana enterprises and in orvanlzatlons located in
areas of the Far North and in varicus remote areas 51m11ar to the -
arcas of the Far North will be given grants and daily payments and
will receive various privileges and advantages in accordance with
the existing law on nr1v1le5es ‘for persons working in these areas
and locales;

d) officers and .career enllsned men wic heve . been sen rated
from units or offices located in remote areas and who have concludeu
work agrcements within 3 months after separatlon from the service
to work ir remote &reas <1m11ar to those of the Far North have the
time of their unlnterruoted military service in the ‘remote areas
counted in their work service record in connection with the receipt-
of an additional sum of money in their pay and other. pr1v1 leges as
provided for by current legislationj - :

e) ‘they are given advances of up to 7000 rubles for the
construction of individual housing w1th the loan to be repaid cver
a periocd of 7 years beginning with the second year after the grant-
ing of the loan;

£) they are given loans of up to 1000 rubles for nome pur-
chases with the loan %0 be repaid over a period of 12 years;

g) expenses connected with the travel of members of the
family to the place of work are paid if the ravel occurs before
a period of 2 years from the signing of the work agreement has
elapsed, also the cost of transporting baggaze to a total of 240 -
kilograms for the worker himself and 80 kilograms for each member
of his family is peid; :

h) bulldlng materlals neeced for the constractlon of llvlng
guarters are sold and assistance is given in uransnortlng these
materials by vehicle (for an appropriate sum)s S

Question. What privileges are granted to ‘military service-
men who are placed in the reserve or wno are retired and who express

a desire to go permanently to the kolkhozes or sovkhozes in.the
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vir rln or fallow 1dnds of ‘the HSFSR and the Kazakh SSF? I
Lnswer.  They are given a ‘one-time “cash payment for house«

holc purchases to the amount of 1000 rubles for each worker; they

arz given credlu for the constxucblon of a home together with out-' . -0
side bulldln ' to the emount’ of 20,000 rubles per famlly with 507 A
- of the loan being absorbed by the bovermont, & credit is given T
~ for the purchase of cows or other livestuck to the amount of 1500

rubles per famlly. In addition, a whole series ox onker pr1v1legcJ

and advantages is established for them.

 -Material benefits for military' servicemen who have’ been placed

in the reserve or who have been retirecd and who have entercd 2 schooZ -
- for driver personnel in agriculiure is’ provided at povernment.ex-- ‘.
- pense; upoil’ the completion of ‘this school they remein to work on
: sovhhozes 1ocated in the v1rb1n lanas of the RSFSR ana the Fazekh
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ViII. hESPONbIBILITY OF ORGﬂNS OF THE NONDEPAR”MEV”AL
' EXTERIOR GUARD SERVICE

bot31allstlcheskaya Aakonﬂost' B ,' Ya. Shtutln, Docent, and M.
No. L, 1960 = . . S ;- Bvalik, Senior Consultant

Pages T2=73 = - : _ " of the State Arbitration .
. : : " under the Coun011 of hlnlate¢s :

Tt is known that in order to protect social;st property from
slundering, economic organizations turn over the responsibility for
- mrotceting their installavions sucn as stores, warehouses, etcs to
organs of the nondepartmental exterior yuard service. Tais is done
on the basis of agreements. Relations between the parties involved
are regulated in accordance with a model agreement as. coordinated
- with the Ministry of Trade of the USSR. According to tnls'agreement
" the organs of the nondppartmpntal exterior puard service are respoLs-
ible in cases of theft of goods and material from the installations
which are being protected when it invoives malefactors who break
into premises or burglarize locks, bolts, ordinary windows or show
windows if the fact of burglary is established by investigation or
sudicial organs (para. 11 of the model agreement). Indemnification
of the cost of the stolen goods is performed by the organs of the
0 nbndepartmentdl exterior guard service upon presentation by the
cgonomic organization of double-checked bookkeeplng data or upon
”“oreoenuatlon of the conclu81ons of an investigative organ or of
whe sentence of a court. In paragraph 16 of the model agreement
is given a complete list of the circumnstances under which an organ
of the nondevartmental exterior guard service can be relieved of
responsibility for any loss resulting from the theft of gOOuS or
material.

Tn practice the question has arisen as to whether or not the
nendepartmentel exterior guard service should be responsible when
indemnification for the loss which has been suffered is charged
arder a legaliy binding sentence of a court to the malefactors. The
arbitrating body sometimes considers that the organs’ of the nonde~
partmental extecior guard service should not be responsible in such
a case. o ;

~ The following case would be an example. One of the intero-
blast offices brought a suit for state arbitration against the dir-
ectorate of the nondepartmental extericr guard service in order to
obtain indemnification for the loss suffered from the theft of
goods and material worth 184,230 rubles. After collating the fig-
ures and examining the stclen goods and material which were discov-
ered in the possession of the individuals wno were tried, the amount
of the suit was reduced to 35,63L rubles. A4fter examining the case,
the arbiter rejected the suit. The basis for his decision involved
iwo factors: +the loss which was suffered was already adjudged in
favor of the party tringing cuit by the sentence of the court whirkh
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‘ested party.’

“had Legal 1orce and’ 1nvolved 1ndemn1f1cat10n from the gullty ‘par--

ties; and the act of executlon for ‘the fo;ced exdction of the loss’
from the malefactors was &iven to the suitor in fulfillment of the -

‘'sentence and should be con51derod as a real 1ndemn1f1cetlon for S
- this losss '

The efroneousness of such re sonlnv is- obv1ous. The arbl—;'

ter did not take *nto account thut scnténce ol ‘tie coutt which
~dis in 185&1 force in 'a criminal case is blndlng 'for the arbitra-

tion body as Well as for the court’ only'W1th respect o establlsh~"‘
ing the fact of the" occurrence of the crime and the fact that a

niven individual had committed it - (artlcle 13 of the Criminal Pro- )

cedural Code of the RSFSR and corresporiding articles ot the crimi~
a1al procedural codes of the other union republlcs) ‘What is more,
in point 7 of the decision of the Plenum of the Supreme Court of

“the USSR'dated 28 May 195k "On court préctice in indemnifying ma-

terial loss", it 'is 1nd1cated ‘that a court, whlch examines the

natter of exactlng 1ndemn1f1catlon from the persons who were judgeajjeﬂ‘"
to have crlmlnally caused the ' 1o¢s, itsels eStabllohEu the amount
of the loss even though the  amount may differ from’ “the amount fixed ’

during the criminal oroceedlngs. Tne court which e amlnes “the mat-
ter of exaotlnp indsmhification in a ecivil’ proceeding ’ ‘must in this

case 3n¢orn the ahnrOprwate ‘résponsible individual about- checklng

the stperv131on of the ‘séntence of the criminal court.~ All thls

can be handled as aoorogrldte by the arbitration orzans,

The’ other reascn for reaectlng vhe ‘suit was' also 1nco“rentn

. The receipt by the oblast office ¢f the act’of ‘execution for 1ndem-‘¥ff7‘
‘nification’ from the” perscns who were found to have eaueed the loss =~ °*
(on the basis ¢f the ‘sentence of the court) cannot be consldered as

actual compensation for the loss, mhe act of execution provides o
only the right to 1ndemn1fy the 1loss nowever, until actual irdens
nification is accompiished, this rlght has no practical mcaning.,

‘It is not by e001dent therefore, thet point 112 of the 1nstruculons'_*
ol the People's Commlssarlat of Justice dated 28 September 1939

on the order of eyecutlnb cowrt decisions gives 'és thé tasis for
stopping the execution of o' proceeding the impossivility even Wlth
the 1mplementaulon of ‘all DOSblble steps, of accomplishing complete
indemnlf1cat1on in accordance yith the" act of xecutlon. '

‘ The' arolter did nct con81der that in the course of the'"

‘crlmlnal proceedlnas as’ c171l suit against the malefactors was

xamined but w1thout thc gaard SuTVice paﬂtiolpatlng as an 1nter-
Therefore, thls sontence cannct prevent the off“ce from’
bringzing a suit apalnst the: nondenartmental exterlor guard serv1ce
becaunse the suits are not 1aentlca1. In genefal it 1s not per=
mitted to brln» 1ﬂent1c Al sui s \1.0.‘su1ts 1nvolv1ng the same oer—
sons and the Scﬂ@ obgects and havlns tne 3ame’ ba31s*) ’ '

1See the de0151on of the Supreme Court of th° RSFSR dated 7 Aprml

- 1%2n (orotoeo; Noe 9)e
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A1l this makes it possible to concluoe that the arbiter dld
not have su¢flclent grounds when he freed the orvans of ‘the non-
departmental exterior guard service from the reSpon31b1L1ty Whlch
they held under the agreement. .

The arbiter shoulcd have saﬁisfied'the Suit of the Office.‘
Considering, however, that the amount of the loss according to ‘the
senteuce of the .court also was to be taken directly from the con-
victed persons, in order to avoid Ygroundless enrichment! \artlclee
309-402 of the Civil Code of the RSFSR) the arblter should, by his -
decision, have required the office to turn over the act of execu-
tion for 1ndemn1f1catlon from the persons who caused the loss to
the organ for the nondepartmental exterior guard service. -

Some people express the opinion that acts of execution can—
not be transferred with an endorsement. Actually the act of exe-
cution, along with other data,. does indicate the .creditor and the
debtors However, thls by no means signifies that the document
cannot be transferred with an endorsement. We assumec that such &
transfer would be in accordence with the general rules under arti-
cle 12l of the Civil Code. of the RSFSR and the corresoondlnn arti-
cles of the civil codes of the other union republlcs. v

Article 12} of the Civil Code of the RSFSR ‘allows. an abate—
ment of the demands of a creditor on another perscn to the extent
that it does not conflict with the law or any agreement or if ‘the
demands are not related to the person of the credltor. In this
case, none of these conditions were 1nfr1nued unon.. The law (the
Civil legal Code and the instructions on the manncr of implementing
court decisions, dated 20 September 1939) does not speak of for-
bidding the transferral of acts of execution from one nerson to
anu'bhor. N .

With respect to the permlsolblllty of an abatement of the
demands of an act of execution, the instructions of the Plenum of
the Supreme Court of the RSFSR on 7 kay 1928 (protocol No. 8) are
an exanple. The Plenum expiained that the transferral of on act
of execution must be accomplished in writing by signing on thc act
of execution itself or with another statement. The signature of
the person meklng the trensfer should be verified by a people's
judge, a notary, or an offlce ‘which has the rngh+ to verify the
authenticity of a signature. Similar information is- given in “the
letters of the State Arbitration Board attached to the Council of .
Ministers of the USSR dated 14 October 1958 and 13 Junuary 1959. ‘

In accordance with these explanations, trade oraanlzatlons
are not deprived of the right of making demands on the organs of
the nondepartmental extexlor guard service concernlng the indemni-
fication of the value of the loss from the perpetrators of tne
crime. .If these demands are refused by the organs of the nonde-
partmental exterior guard service, the trade organlzatlons are
within thelr rlghts to flle sult w1th the erbltratlon organs for
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o boards.

a period of 1% years from the time thet an official account of the
theft was furnished. Tne official account should be compiled immedi-
ately after the theft has been detected. The State Arbitration
Board attached to the Council of Ministers of the USSR also touched
on the permissibility of trade orgenizations transferring to organs
of the nondepartmental exterior suard service the risht to exact in-
dennification according to the acts of execution of the legal organs
for the cost of the stolen goods from the persons who had been found

guilty of the theft by the court.

However, from that which has been said cne should not pre-

‘surie that ‘there is no need to ccnsider measures designed to improve

the method resolving these disagreements. The fact is that in a

“eriminal process it is not the orzans of the nondepartmental exter-

jor puerd service which figure as the civil plaintiff seeking in-
demnification from the malefactors but rather trade organizations

 as the parties who have suffered directly from the crime. From

this, flow all the consequences: two series of controversial legal |

‘relationships and two types of solutions and other related legal
‘complications. "All this could be avoided if the orgen of the non-

departnental exterior guard service figured in the criminal process
as a civil plaintiff and also if the sums to be indemnified from
the convicted persons should be placed at the disposal of the non-

‘,departmental exterior guard service rather than the trade organiza-
tion which suffered the loss. Such a system would cause an improve-

ment in the concduct of the parties according to the agreements; it

‘would eliminate unnecessary arbitration controversies between trace
 organizations and organs of the nondepartmental exterior ‘guard serv-
ices it would bar the necessity of having the trade crganizations

transfer the acts of execution to organs of the nondepartmental ex-
terior guard service; and it would eliminate possible differences
tetween sentcnces of the court and the decisions of arbitration

Tt would be desirable for the Plenum of the Supreme Court

 _of the USSR to give an explanation and guidance on this matter.

S0 -ED-
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