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Preface

U.S. Air Force specialty codes, similar to Army and Marine Corps military occupational spe-
cialties and Navy officer designators and enlisted ratings, establish personnel-classification
boundaries according to the work performed and the required skills, education, and training,
The specialties combine duties and tasks into cohesive job clusters that may be matched to
people possessing the essential aptitudes, attributes, and qualifications. Given the Air Force’s
evolving missions, changing nature of work, and changing workforce, several senior Air Force
leaders have asked whether the existing specialty codes still provide the appropriate clustering
of specialties.

This technical report examines the current officer-classification structure while seeking
to determine whether more fundamental changes are needed. It provides a brief primer on the
specialty-classification system, encapsulates major changes that are in progress and planned,
and offers additional changes based on interviews and comparative analyses. Although the
research focused primarily on the officer structure, many of the observations have correlates in
the enlisted-specialty structure.

The research was sponsored by the Deputy Chief of Staff, Manpower, Personnel, and Ser-
vices, Headquarters United States Air Force (USAF) (AF/A1). The work was conducted within
the Manpower, Personnel, and Training program of RAND Project AIR FORCE for a fiscal
year (FY) 2007 study, “USAF Specialty Code Restructuring.” This report should interest Air
Force human resource managers and planners, as well as those in the other military services.

RAND Project AIR FORCE
RAND Project AIR FORCE (PAF), a division of the RAND Corporation, is the U.S. Air

Force’s federally funded research and development center for studies and analyses. PAF pro-
vides the Air Force with independent analyses of policy alternatives affecting the development,
employment, combat readiness, and support of current and future aerospace forces. Research
is conducted in four programs: Force Modernization and Employment; Manpower, Personnel,
and Training; Resource Management; and Strategy and Doctrine.
Additional information about PAF is available on our Web site:
heep://www.rand.org/paf/
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Summary

Since its inception over 50 years ago, the Air Force specialty-classification structure has had
only one major overhaul—in 1993. Yet, the Air Force has changed dramatically. It is smaller.
Its people are more educated and experienced. Its missions have continued to evolve. Given the
evolving missions, changing workforce, and changing nature of work, several senior Air Force
leaders are asking whether the existing specialty codes provide the correct blend or combina-
tion (natural clusters) of specialties.

Several representatives from RAND Project AIR FORCE were asked to serve as mem-
bers of an Air Force Specialty Code (AFSC) Reengineering Working Group assembled by the
Air Force to assess the clustering of specialty codes. In addition, PAF was asked to determine
whether other classification changes might be warranted. This technical report presents those
results by examining the current officer-classification structure while seeking to determine
whether more fundamental changes are needed.

The research began with an analysis of historical major changes in the classification
structure. Later, the RAND team conducted interviews with Air Staff, major command
(MAJCOM), and Air Force Personnel Center (AFPC) specialty-classification personnel and
users of the system, such as functional managers, assignment managers, and occupation analy-
sis specialists. Additional information was obtained during briefings given by functional man-
agers to the AFSC Reengineering Working Group. Historical documents, as well manpower
and personnel data obtained primarily from Air Force manpower and personnel databases,
were used to verify information received during interviews and briefings and to identify poten-
tial issues and extant patterns for comparative analyses.

The research offers four conclusions and seven recommendations. The conclusions are as
follows:

* 'The framework for officer specialty classification is fundamentally sound: It helps match
military jobs and personnel for Air Force purposes and facilitates a common occupational
language between information systems. Given its current use and operating environment,
major modifications to the structure are not required (pp. 10-12, 23-25).

* Specialty-classification components need continuous maintenance (i.e., adjustments for
changes in characteristics of the work and/or workers) and periodic upgrades to capitalize
on best practices and improved technology (pp. 13-17).

* Major changes are occurring in the Air Force, Department of Defense (DoD), the nature
of work, and the nature of modern warfare. They will lead to significant changes in the
specialty-classification structure (pp. 14-21, 28-38).

* Observations made about the officer structure may have relevant correlates in the enlisted
specialty-classification structure (pp. 25-26).
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The recommendations are as follows:

* Expand the continuous process improvement initiatives, Air Force Smart Operations 21
(AFSO21), to include reducing the overall cycle time for specialty-classification changes.

* Revise the current classification tenets—many of which are administrative guidelines—
to reflect best practices from human capital management.

* Add a column to unit manpower documents (UMDs) for secondary specialties. Let
the increased visibility and normal refinement processes improve the accuracy of those
requirements.

e Use the migration to the Defense Integrated Military Human Resources System
(DIMHRS) as an opportunity to (1) eliminate data elements that add little value or
duplicate information derived elsewhere and (2) add variants for codes that specify broad
groups of specialties (jobs for which specific backgrounds are not required—"“any officer”
codes).

* Increase discipline in the officer special-experience identifier (SEI) system by establishing
relationships and edits! between the SEI codes and applicable AFSCs.

* Increase the granularity of officer Intelligence specialties by using suffixes if it is not pos-
sible to put discipline in the SEI system.

* Initiate research to assess the potential effects of the changing nature of work and warfare
on the specialty-classification structure.

U Edits reflect the relationship between the AFSC and the SEI code.
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CHAPTER ONE
Introduction

Air Force specialty code (AFSC) classifications have continued in their present form, with
minor changes, since the mid-1990s.! Yet, the Air Force itself has changed dramatically: 7z is
smaller. In 1995, the Air Force had more that 400,000 active duty members; in 2007, it had
less than 335,000. Izs people are more educated and experienced: In 1995, about 50 percent of
the enlisted force had at least some college education; by 2007, the percentage surpassed 70.
The younger officers and enlisted personnel have grown up with computers, video games, por-
table communications devices, and the Internet—affording them more virtual and real experi-
ences than past generations. Its missions continue to evolve: The late 1990s witnessed growth in
the number of contingencies requiring deployed forces, bringing about the maturation of the
expeditionary aerospace forces (EAF) concept. In 2005, citing the realities and importance of
cyber operations, the Air Force expanded its mission statement to encompass air, space, and
cyberspace.? Given the evolving missions, changing workforce, and changing nature of work,
several senior Air Force leaders are asking whether the existing specialty codes provide the cor-
rect blend, or combination (natural clusters), of specialties.?

Purpose of This Report

This report addresses the current officer-classification structure, seeking to determine whether
more fundamental changes are needed. Several representatives from RAND Project AIR
FORCE (PAF) were asked to serve as members of an Air Force Specialty Code (AFSC) Re-
engineering Working Group tasked by the Air Force to assess the clustering of specialty codes.*
In addition to serving on the working group, PAF was asked to determine whether other
changes might be warranted.> This report focuses primarily on the officer-specialty structure;
however, for amplification or clarification, it occasionally refers to the enlisted structure.

1 The last complete revision of the Air Force specialty-classification structure was implemented in October 1993. It was a

Chief of Staff of the Air Force (CSAF)-directed initiative that created fundamental changes in most of the specialty codes.
2 The Secretary of the Air Force (SecAF) and CSAF announced the change in December 2005.

3 In 2006, CSAF tasked the director of Manpower and Personnel (AF/A1) to lead an AFSC Reengineering Working
Group. As another example, the logistics community initiated a separate review of several specialties, as did the communi-
cation and computer community.

4 The members selected from RAND had extensive backgrounds in human capital management and had been involved in
several research efforts spanning most elements of the Air Force’s current system.

> The working group’s findings on the combining of specialties were briefed by the AF/A1 to senior leaders in October
2007.
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Research Methodology

The research began with a longitudinal analysis of major changes in the classification structure.
Later, the research team conducted 18 interviews with Air Staff, major command (MAJCOM),
and Air Force Personnel Center (AFPC) specialty classification personnel and users of the
structure and associated systems, such as functional managers, assignment managers, and
occupation analysis specialists—suppliers and users of specialty data. These interviews were
designed to identify issues and their implications.¢ A copy of the interview protocol is provided
in Appendix A. Additional information was obtained during briefings given by functional
managers to the AFSC reengineering working group. To verify information received during
interviews and briefings and to clarify potential issues and extant patterns for comparative
analyses, we referred to historical documents and to manpower and personnel data.

Organization of the Report

The report has five sections and two appendixes. Chapter Two serves as a primer on the classi-
fication system, reviewing fundamental classification concepts and tenets, the coding schema,
and major uses. Chapter Three reviews prominent past changes, as well as major changes that
are in progress or planned. Chapter Four looks beyond these changes by offering others based
on interviews and comparative analyses. The report closes with conclusions and recommenda-
tions, in Chapter Five.

6 Because the suppliers and users of the data are not wholly disinterested parties, we used data analysis and cross-service
analysis to help shed light on potential issues.



CHAPTER TWO
The Air Force Specialty Classification Structure

Most of the features of the Air Force specialty-classification structure are similar for officer
and enlisted personnel. The specialty classification structure provides a means of communi-
cating about knowledge, skills, and abilities (KSA). It identifies the qualifications associated
with various Air Force specialties, providing shorthand notations to describe the requisite KSA
for most Air Force positions. It combines duties and tasks into cohesive job clusters that may
be matched to personnel possessing the essential aptitudes, attributes, and qualifications. The
structure facilitates training, information retrieval, counting, analyzing, and otherwise inform-
ing the Air Force of its human capital needs. It helps shape the system of work by providing
labels and categories that are used to bundle tasks and duties into skill sets, occupations, posi-
tions, and jobs. This chapter discusses the specialty-classification concepts and tenets, describes
the specialty-classification code schema, highlights differences between officer and enlisted
codes, and provides illustrative uses for officer specialty codes.

Concepts and Tenets

The following concepts and tenets evolved from decades of identifying and matching the abili-
ties of military personnel with job requirements." One concept, functional grouping (see the
discussion in the Fundamental Concepts subsection below), was documented in Air Force
specialty-classification policy as early as 1954.2 Basic tenets, such as providing visible career
paths for officer and enlisted personnel, were added in more recent years. Collectively, these
concepts and tenets serve as criteria for managing and evaluating changes to the classification
structure—both officer and enlisted.

Fundamental Concepts

The Air Force military specialty-classification structure is rooted in two fundamental concepts:
functional area grouping, incorporated into the earliest Air Force specialty-classification direc-
tives (Department of the Air Force [DAF], 1954) and practical specialization, integral to clas-
sification policy for more than 40 years (DAF, 19606).

I Within this construct, concepts are considered the broad overarching ideas—for example, often service members will talk

about concepts of operations. Zenets are principles or doctrines generally believed to be true.

2 The U.S. Air Force’s system prior to 1954 was based on the U.S. Army’s military occupational specialty (MOS)
schema.
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Functional Grouping. The concept of functional grouping provides a framework for pro-
curing, training, and developing both specialized and broadly experienced personnel. Under
this concept, occupational specialties and their corresponding jobs are clustered into relatively
homogeneous groups. The clustering is based on similarity of functions, required knowledge,
education, training, experience, ability, and other common criteria (DAF, 2006, p. 6). These
Air Force specialties (AFSs) are further combined into broader and more general functional
categories, labeled career fields. This framework helps ensure that, consistent with grade and
skill level, airmen proficient in one position within a specialty should be capable of performing
satisfactorily in any other position in the same specialty with minimum additional training,.

Functional grouping provides a classification schema that remains relatively stable amid
organizational changes. An organization, by its most basic definition, is a group of people
working together to accomplish an overall, common goal or set of goals through a division of
labor (Daft, 2007, p. 23). Large organizations, such as the Air Force, are continually modifying
their organizational structures by changing business architectures and processes and experi-
menting with new organizational constructs as they seek to improve performance or adjust to
internal and external constraints and opportunities. Functional grouping enables the Air Force
to respond to these changes without major alterations to its specialty-classification schema.
This stability aids other aspects of the human capital system, such as personnel assignments,
training, and development.

Practical Specialization. No one person is likely to perform all of a specialty’s tasks in any
one job. When airmen meet the mandatory specialty and skill-level qualifications of their job,
in reality they specialize in a practical subset of the specialty. Nevertheless, given the special-
ty’s minimum and desired qualifications, airmen can be developed to perform all duties and
responsibilities of the various jobs encountered throughout their career, with the least amount
of additional training (DAF, 2006, p. 6). Practical specialization seeks to provide the degree of
workforce specialization that is most efficient for almost all work situations.

Also, inherent in practical specialization is the notion of dividing specialties into sub-spe-
cialties when warranted. These subspecialties, delineated by alphabetical suffixes (shredouts),
are used to identify specialization in specific types of equipment or functions. The amount of
subdivision correlates positively to the heterogeneity within the specialty. Two officer examples
are illustrative. Depending on rank, officer jobs within the security forces specialty (AFS 31P)
are somewhat homogeneous; thus, there are no subspecialties (AFPC, 20006, pp. 81-82). By
contrast, the jobs in the surgeon specialty (AFS 45S) may differ significantly (e.g., neurological
versus thoracic), resulting in numerous subspecialties (AFPC, 20006, p. 155).

The concepts of functional grouping and practical specialization interact with each other
to minimize the number of specialties with overlapping skill sets.

Basic Tenets

The Air Force’s dynamic environment of changing missions, weapon systems, equipment,
and technology often necessitates changes to specific specialties. Changes within a specialty
normally have implications throughout the human capital systems (i.e., manpower planning,
recruiting, training, assignments, promotions). Consequently, the Air Force propounded 16
tenets, shown in Table 2.1, to provide rigor and ensure that changes are evaluated by appropri-
ate functional, personnel, and manpower agencies (DAF, 2000, pp. 55-58). The tenets preserve
basic aspects of the specialty-classification structure and address four primary topics:
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Table 2.1
Tenets of Air Force Specialty Classification

The classification system is established to

e |dentify requirements and the personnel required to fill those requirements.

e Design AFSCs that make sense in the objective Air Force structure.

e Use simple, clear, logical groupings.

e Provide visible career paths for officer and enlisted personnel.

e Maintain the ability to identify career fields, specialties, subspecialties, and skill levels.

e Maintain the ability to identify special job requirements and positions, special duty identifiers (SDIs), and
reporting identifiers (RIs).

e Eliminate redundant identifiers. Do not duplicate other personnel data system (PDS) identifiers.

® Group AFSCs functionally.

e Maintain a balance of specialist versus generalist specialties to allow maximum efficiency and equity in
assignment and promotion opportunities.

¢ Not proliferate small-population specialties that adversely limit the ability to effectively manage the
resource.

Specialty descriptions (contained in the respective Air Force Officer Classification Directory and Enlisted
Classification Directory) for each occupational grouping will

e Contain general occupation information (what most of the people do most of the time) and quantify the
minimum requirements necessary to reasonably predict success in the specialty.

* Be broad in scope to adequately portray all skill levels represented by the description and not contain a
grade requirement.

e Grade requirements are determined by Manpower, in conjunction with the Air Force Career Field
Manager (AFCFM).

* Have a standardized format, to maintain simplicity, clarity, and ease of publishing.

¢ Generally be no more than 2 pages in length (does not include shredout descriptions when needed).

Each requested change to the classification system will be staffed with all affected agencies and any non-
concurrence will be resolved before implementing.

SOURCE: Adapted from DAF, 2006, pp. 6-7.

* Purpose. The first tenet reiterates one purpose of the classification system: to identify
requirements and the personnel qualified to fill those requirements.

* Grouping guidelines. Two tenets provide principles for clustering. One is to group
AFSCs by the functions that they perform. The other tenet reminds users to use simple,
clear, and logical groupings.

* Criteria. Many of the tenets provide criteria for evaluating change requests.

* Administration. Other tenets provide guidelines to facilitate the transmission of infor-
mation and coordination.

These tenets have facilitated a classification structure that has systematically adapted to
changes in skill requirements. But are they sufficient to guide the structure toward greater effi-
ciency? We address this question in Chapter Four.

Air Force Specialty Code Schema

The specialty-classification structure consists of AFSCs, prefixes, suffixes, special-duty identi-
fiers (SDls), reporting identifiers (RIs), and special-experience identifiers (SEls). The nucleus of
this structure is the AFSC (DAF, 2006, p. 9). As shown in Figure 2.1, the officer AFSC consists
of four alphanumeric digits and may include an alphabetic prefix and/or sufhix (shredout).

For contrast, Figure 2.2 shows the enlisted AFSC, which consists of five alphanumeric
digits and may include an alphabetic prefix and/or suffix (shredout). The differences between
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Figure 2.1
Sample of Air Force Officer Specialty Code (Munitions and Missile
Maintenance)

- — -
-Preflx -Sufflx
D21M3C 4/-

| > Qualification level

(qualified)

‘ Career group (logistics)

| Utilization field (logistics) }q—ﬁ

Functional area (munitions and
missile maintenance)

RAND TR637-2.1

Figure 2.2
Sample of Air Force Enlisted Specialty Code (Missile and Space Systems Electronic
Maintenance)

Prefix f ) Suffix

Career group (logistics) ‘J L’{ Skill level (craftsman)

Career field (missile and space systems
maintenance)

Career field subdivision (missile and
space systems electronic maintenance)

Specific AFSC (missile and space systems ¢ | | |||

electronic maintenance craftsman)

RAND TR637-2.2

the two coding schemes become important when identifying or tracking the number of spe-
cialties and subspecialties.

As shown in Table 2.2, excluding medical specialties, the six officer career groups (i.e.,
operations, logistics, support, professional, acquisition, and special investigations) are parti-
tioned into 55 functional areas.? Sixty-five medical functional areas are distributed among
health services, biomedical clinicians, biomedical specialists, medicine, surgery, nurse, dental,
and aerospace medicine. As of 2000, the total was 120 functional areas, which excluded 33
special-duty and reporting identifiers.

Table 2.3 shows that in 20006, excluding medical, the six enlisted career groups (i.e., oper-
ations, logistics, support, professional, acquisition, and special investigations) were partitioned

3" The first three digits are technically functional areas, although they are commonly referred to as specialties because most
functional areas have only one specialty for officers. For enlisted personnel, the first three digits are technically the career-
freld subdivision. Also, the fifth digit is needed to make up what is commonly called a specialty.



Table 2.2

The Air Force Specialty Classification Structure

Air Force Officer Specialty Codes

Operations
10C Operations Commander

Medical
40C  Medical Commander

47s

Oral Surgeon

Aerospace Medicine

Pilot Health Services 48A  Aerospace Medicine Specialist
11B  Bomber Pilot 41A  Health Services Administrator 48G General Medical Officer (GMO)
11E  Test Pilot Biomedical Clinicians 48R Residency Trained Flight Surgeon
11F  Fighter Pilot 42B  Physical Therapist 48V Pilot-Physician

11G Generalist Pilot
11H Helicopter Pilot

42E Optometrist
42F Podiatrist

Professional

L . Law

11K Trainer Pilot 42G Physician Assistant
11M Mobility Pilot 42N Audiology/Speech Pathologist C5h“ | .Judge Advocate
11R  Recce/Surv/Elect Warfare 42P Clinical Psychologist aplain )

Pilot 425 Clinical Social Worker 52R  Chaplain
11S  Special Operations Pilot 42T Occupational Therapist Acquisition
11U Remotely Operated Aircraft Biomedical Specialists Command
Navigator 43A  Aerospace Physiologist 60C  Program Director

12B  Bomber Navigator
12E Test Navigator
12F Fighter Navigator

43B Biomedical Scientist
43D Dietitian
43E Bioenvironmental Engineer

Scientific Research & Development

61S

Scientist

Developmental Engineer

12G  Generalist Navigator 43H Public Health 62E  Developmental Engineer
12K Trainle'r Navigator 43M Medical Entomologist Acquisition
12M Mobility Navigator 43P Pharmacist 63A  Acquisition Manager

12R  Recce/Surv/Elect Warfare

43T Biomedical Laboratory

Contracting

Navigator 43V Veterinary Clinician 64P  Contracting
12S Special Operations Na_vigator 43Y Health Physicist Finance
12U Re.mo_tely Operated Aircraft Medicine 65A  Auditor
Space, Missile, and C2 44A  Chief, Hospital/Clinic Services 65F  Financial Management
13A Astronaut 44B  Preventive Medicine 65W Cost Analysis

13B Air Battle Manager
13D Control and Recovery
13M Airfield Operation
13S  Space & Missile

44D  Pathologist

44E  Emergency Services Physician
44F  Family Physician

44G  General Practice Physician

Special Investigations

71S

Special Investigator

Special Duty Identifiers

Intelligence 44H  Nuclear Medicine Physician 80C  Commander, Cadet Squadron, USAFA
14N Intelligence 44)  Clinical Geneticist gl? ;I'ratlmntg Commander, OTS
Weather 44K Pediatrician nstructor
15W Weather 44M Internist 82A Acade'n)ic Progl"am Manager
Operations Support 44N Neurologist 83R  Recruiting Service
16F Regional Affairs Strategist 44P  Psychiatrist 84H  Historian
16G Air Force Operations Staff 44R  Diagnostic Radiologist 85G  USAF Honor Guard
Officer 445 Dermatologist 86M Operations Management
16P  Political-Military Affairs 44T  Radiotherapist 86P Command and Control
Strategist 44U  Occupational Medicine 87G In_spector General
16R  Planning & Programming 44Y  Critical Care Medicine 88A  Aide-de-Camp
Logistics 44z Allergist Reporting Identifiers
20C  Logistics Commander Surgery 90G General Officer
Logistics 45A  Anesthesiologist 91C  Commander
21A  Aircraft Maintenance 45B  Orthopedic Surgeon 91W  Wing Commander
21M Munitions and Missile 45E  Ophthalmologist 92J0  Nondesignated Lawyer
Maintenance 45G  OB/GYN 92J1 AFROTC Educational Delay-Law
21R  Logistics Readiness 45N Otorhinolaryngologist 92J2 Funded Legal Ed Program Law Student
45P  Physical Medicine Physician 92)3 Excess Leave Law Student
Support 455 Surgeon 92MO Heath Professions Scholarship
30C Support Commander 45U Urologist Program (HPSP) Medical Student
Security Forces Nurse 92M1 Uniformed Services University of
31P  Security Forces . Health Sciences Student
ivil Engineeri 46A  Nurse Administrator 92M2 HPSP Biomedical Science Student
o Englpeerlpg 46F  Flight Nurse 92R  Chaplain Candidate
28 vl Engineer 46G - Nurse-Midwife 525 Student Officer Authorization
Communications 46M Nurse Anesthetist 9270 Pilot Trainee
33C Communications 46N Clinical Nurse 92T1 Navigator Trainee
Commanfierl 46P  Mental Health Nurse 9272 Air B%ttle Manager Trainee
335 ﬁ:}g’:‘n‘gi‘;;it'ons and 465  Operating Room Nurse 93P  Patient 9
Services Dental . 94N Nuclear Weapons Custodian
34M Services 47B  Orthodontist 95A  Non- Extended Active Duty USAFR
. . 47D  Oral and Maxillofacial Pathologist Academy/CAP Liaison Officer
Public Affairs 47E  Endodontist 96D  Off not Avail in awarded AFSC for cause
358 Band ) 47G  Dentist 96U  Unclassified Officer
35P  Public Affairs 47H  Periodontist 96V  Unallotted
Manpower-Personnel 47K Pediatric Dentist 97E  Executive Officer Above Wing Level

37F Manpower-Personnel

47P  Prosthodontist

SOURCE: Adapted from Air Force Quick Reference Guide for Officer Air Force Specialty Codes,
October 31, 2006 (Attachment 2 of the Air Force Officer Classification Directory [DAF, 2007]).
NOTES: Recce/Surv/Elect = reconnaissance/surveillance/electronic; USAFA = U.S. Air Force Academy;
OTS = Officer Training School; HPSP = Health Professions Scholarship Program.

into 31 career fields. There were 15 medical and dental career fields. Excluding combinations
associated with skill codes, the 46 career fields are further divided into 139 specific AFSCs. In
addition, there were 26 special-duty and reporting identifiers.
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Table 2.3

Air Force Enlisted Specialty Codes

Operations Fuels Medical

Aircrew Operations 2F0X1 Fuels 4A0X1 Health Services Management
1A0X1 In-Flight Refueling Logistics Plans 4A1X1 Medical Materiel
1A1X1 Flight Engineer 2GO0X1 Logistics Plans 4A2X1 Biomedical Equipment
1A2X1 Loadmaster Missile Maintenance 4BOX1 Bioenvironmental Engineering
1A3X1 Airborne Mission Systems 2MO0X1 Missile and Space Systems Elect Mx 4C0X1 Mental Health Service

1A4X1 Airborne Battle Management
1A6X1 Flight Attendant
1A7X1 Aerial Gunner

2MO0X2 Missile and Space Systems Maintenance

2MO0X3 Missile and Space Facilities
Precision Measurement

4D0OX1
4E0X1
4HOX1

Diet Therapy
Public Health
Cardiopulmonary Laboratory

1A8X1 Airborne Cryptologic Linguist 2POX1 Precision Measurement Equipment Lab ~ 4J0X2 Physical Medicine
Command Control Systems Operations Maintenance Management 4MOX1 Aerospace Physiology
1C0X2 Aviation Resource Management 2ROX1 Maintenance Management Analyst 4NOX1 Aerospace Medical Service
1C1X1 Air Traffic Control 2R1X1 Maintenance Production 4AN1X1 Surgical Service
1C2X1 Combat Control Material Management 4P0X1 Pharmacy
1C3X1 Command Post 250X1 Material Management 4ROX1 Diagnostic Imaging
1C4X1 Tactical Air Control Party (TACP) Transportation 4T0X1 Medical Laboratory
1C5X1 Aerospace Control and Warning 2TOX1 Traffic Management 4TOX2 Histopathology
Systems ) 2T1X1 Vehicle Operations 4UO0X1 Orthotic
1C6X1 Space Systems Operations 2T2X1 Air Transportation 4V0X1 Ophthalmic
1C7X1 Airfield Management Vehicle Maintenance Dental
Intelligence L 2T3X1 Vehicle and Vehicular Equipment Mx 4YOX1 Dental Assistant
1NOX1 Intelligence Applications 2T3X2 Special Vehicle Maintenance 4Y0X2 Dental Laboratory

1N1X1 Imagery Analysis

1N2X1 Com Signals Intelligence
1N3X1 Germanic Cryptologic Linguist
1N3X2 Romance Cryptologic Linguist

2T3X5 Vehicle Body Maintenance
2T3X7 Vehicle Management & Analysis
Munitions & Weapons

2WO0X1 Munitions Systems

Professional

Legal
5J0X1

Paralegal

Chaplain Service Support

N3X3 Slavic Cryptologic Linguist 2W1X1 Aircraft Armament Systems in Assi
1N3X4 Far East Cryptologic Linguist 2W2X1 Nuclear Weapons 4 SRO_X? i Chaplain Assistant
1N3X5 Mid-East Cryptologic Linguist Acquisition

1N3X6 African Cryptologic Linguist

Support

Contracting

1N3X7 Turkic Cryptologic Linguist Information Management 6COX1 Contracting
1N3X8 Polynesian Cryptologic Linguist 3A0X1 Information Management Financial
1N3X9 Indo-Iranian Cryptologic Linguist Communication-Computer Systems 6FOX1 Financial Management & Comptroller

1N4X1 Network Intelligence Analyst
1N5X1 Electronic Signals Intelligence

3C0X1 Comm-Computer Systems

Operations

Special Investigations

750X1

Special Investigations

Exploitation 3C0X2 Comm-Computer Systems
1N6X1 Electronic System Security Programming Special Duty Identifiers
Assessment 3C1X1 Radio Communications Systems 8A100 Career Assistance Advisor
Safety 3C1X2 Electromagnetic Spectrum 8A200 Enlisted Aide
150X1 Safety Management 8B000 Military Training Instructor
Aircrew Protection 3C2X1 Communication-Computer 8B100 Military Training Leader
1TOX1 Survival, Evasion, Resistance, Systems Control . 8B200 Academy Military Training NCO
3C3X1 Comm-Comp Sys Planning & 8C000 Family Support Center

and Escape

1TIX1 Aircrew Life Support . Implementation 8D000 Linguist Debriefer
1T2X1 Pararescue Civil Engineering 8E000 Research and Development Craftsman
Weather 3EOX1  Electrical Systems . 8F000 First Sergeant
1WOX1 Weather 3EOX2 Electrical Power Production 8G000 Honor Guard )
Logisti 3E1X1 Heating, Ventilation, AC, & 8J000 Correctional Custody Supervisor
ogistics . Refrigeration . 8MO000 Postal Specialist
Aerospace Maintenance 3E2X1 Pavement and Construction 8P000 Courier
2A0X1 é;:g;'g;gﬁi; Station and 3E3X1 E?rtlgmearl‘t 8P100 Defense Attaché Specialist
I R Enli A i R i
2A3X1 A-10, F-15, & U-2 Avionics Systems 3E4X1 Utilities Systems 8RO00 En |steL{ pcessions Recruiter
SA3X2 F-16, F-117, RQ-1, CV-22 Avioni A . 8R200 Second-Tier Recruiter
S;/stém-s , RQ-1, CV-. vionic gg:))g I;qkt"leuel Systentns Maintenance 8R300 Third-Tier Recruiter
A B est Managemen 85000 Missile Facility Manager
2A3X3 Tactical A"Uaf.t Maintenance 3E5X1 Engineering 8T000 Professional Military Education Instructor
2A5X1 Aerospace Maintenance 3E6X1 Operations Management ) .
2A5X2 Helicopter Maintenance 3E7X1 Fire Protection Reporting Ide_n_tlflers )
2A5X3 Integrated Avionics Systems 3E8X1 Explosive Ordnance Disposal 9A000 Awaiting Retrain-Reasons beyond Control
2A6X1 Aerospace Propulsion 3E9X1 Readiness 9A100 Awaiting Retrain - Reasons within Control
2A6X2 Aerospace Ground Equipment Historian 9A200 Awaiting Discharge/Separation/Retirement
2A6X3 Aircrew Egress Systems 3HOX1 Historian for Reasons Within Their Control
2A6X4 Aircraft Fuel Systems Services 9A300 Awaiting Discharge/Separation/Retirement
2A6X5 Aircraft Hydraulic Systems 3MOX1 Services for Reasons Beyond Their Control
2A6X6 Aircraft Electrical and Public Affairs 9C000 CMsgt of the Air Force

Environmental Sys

3NOX1 Public Affairs

9D000

Dormitory Manager

2A7X1 Aircraft Metals Technology 3NOX2 Radio and Television gﬁggg g_on;r_pandAC_hlef Mgstetr Sergeant
2A7X2 andestructlve Inspec'tlon Broadcasting irst Term Airmen Center

2A7X3 Aircraft Structural Maintenance 3N1X1 Regional Band 9G100 Group Superintendent

2A7X4 Survi\_/al Equipment . 3N2X1 Premier Band 9J000 Prisoner
Comm-Elec/Wire Systems Maintenance Security Forces 9L000  Interpreter/Translator

2E0X1 Ground Radar Systems 3POX1  Security Forces g:ggg Z.at.'le):.t Patrol (CAP)-USAF R
211 saelie Wideband, and S Pt (AP USA Resere
2E1X2 Arfield Systems 350X1 Personnel ) 95100 Technical Applications Specialist
2E1X3 G d Ry dio C icati 351X1 Mllltary Equal Opportunity 9T000 Basic Enlisted Airman
round Radio Communications 352X1 Education and Training 9T100 Officer Trainee
2 \Dllesreaclt:gn:g;ry and Intrusion 353X1 Manpower 9T200 Pre-Cadet Assignee
o Multimedia e .

2E2X1 Com, Network, Switching & Crypto Sys  "3y/0x1 Graphic Arts 23(1)33 E\:Llﬁ)él:izécxilr.;zari Utilization

2E6X2 Comm Cable and Antenna Systems
2E6X3 Voice Network Systems

3V0X2 Still Photography
3V0X3 Video

SOURCE: Adapted from Air Force Quick Reference Guide for Enlisted Air Force Specialty Codes,
October 31, 2006 (Attachment 2 of the Air Force Classification Directory [DAF, 2007]).

Prefixes and Suffixes

Quite often, AFSCs are augmented with prefixes and suffixes. Prefixes are used to identify an
ability, skill, or special qualification that is not restricted to a single functional area or career
field. For example, in Figure 2.1, the prefix “D” refers to Advanced Logistics Officer Course
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graduates. It may be used with AFSCs from three functional areas: aircraft maintenance (AFSC
21A), munitions and missile maintenance (AFSC 21M), and logistics readiness (AFSC 21R).

Suffixes, commonly called shredouts, are restricted to a single functional area or career
field and relate to specific equipment or functions. For officers, when appropriate, a suffix may
be added to the four-digit AFSC. Again referring to Figure 2.1, adding a “C” in this example
indicates that this munitions and missile maintenance officer has nuclear experience or that
the position requires 2 munitions and missile officer with nuclear experience. Suffixes are used
in a similar manner for enlisted specialties, except that they are added to the five-digit AFSC
as shown in Figure 2.2.

Special-Duty Identifiers (SDls)

SDIs resemble other AFSCs, but the first numeric digit is always an “8” and there are no skill
or qualification levels. They are used to identify positions and people performing duties that
are not clearly within a specific career field. The code “80C” would be used for the commander
of a cadet squadron at the Air Force Academy. The code “8B2” would be used for an Academy
military training noncommissioned officer (NCO). Although the duties are not within a spe-

cific career field, general tasks and responsibilities are outlined in a specialty description. As
shown in Tables 2.2 and 2.3, there are 11 officer SDIs and 19 enlisted SDIs.

Reporting Identifiers (RIs)

RIs also resemble other AFSCs, but the first numeric digit is always a “9” and there are no skill
or qualification levels. They are used to identify people and/or positions that are not otherwise
identifiable in the classification structure. For example, the code “92]” would be used for a
student in a sponsored legal program (e.g., 92J1—AFROTC educational delay law student,
92J3—Excess Leave Law Student). The code “9A300” would be used for an enlisted person
awaiting discharge/separation/retirement for reasons beyond their control. Although excep-
tions exist, Rls are primarily intended to identify people and/or positions for w