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INTRODUCTION

This report is one of six Naval Postgraduate School technical reports
documenting and describing a research project titled, '"Design of an Opera-
tional Personnel Development and Evaluation System,' sponsored by the Naval |
Material Command. The following is a listing of these six reports:

1. NPS-55Gh73061
DESIGN OF AN OPERATIONAL PERSONNEL
DEVELOPMENT AND EVALUATION SYSTEM
by: William H. Githens, Richard S. Elster,
Gerald L. Musgrave, and John W. Creighton.

2. NPS-55Ea73061
DESIGN OF OPERATIONAL CAREER LADDERS
by: Richard S. Elster, Robert R. Read,
William H. Githens, Gerald L. Musgrave,
and John W. Creighton.

3. NPS-55Gh73062
s DESIGN OF AN OPERATIONAL MANAGEMENT
DEVELOPMENT MANUAL
by: William H. Githens, Richard S. Elster,
Gerald L. Musgrave, and John W. Creighton.

4, NPS-55Gh73063
DESIGN OF AN OPERATIONAL RATING MANUAL
by: William H. Githens, Richard S. Elster,
Gerald L. Musgrave, and John W. Creighton.,

5. NPS-Mg73061
DESIGN OF AN OPERATIONAL MANAGEMENT BY
OBJECTIVES MANUAL
by: Gerald L. Musgrave, Richard S. Elster,
John W. Creighton, and William H. Githens.

6. NPS-55Rr73061
STATISTICAL ANALYSIS OF PERSONNEL DATA USING
FACTOR SCORING, CLUSTER ANALYSIS, AND MULTI-
DIMENSIONAL SCALING
by: Robert R. Read, Richard S. Elster,
Gerald L. Musgrave, John W. Creighton,
and William H. Githens.

An executive summary of the entire project follows, and any additional
information about the project can be obtained from the Project's Principal
Investigator, Dr. Gerald L. Musgrave, Department of Operations Research and
Administrative Sciences, Naval Postgraduate School, Monterey, California
. 93940.




EXECUTIVE SUMMARY
OF
THE PERSONNEL DEVELOPMENT AND EVALUATION SYSTEM

INTRODUCTION

The purpose of this research project was to develop and implement a
management system to more effectively utilize civilian professionals.
Two "test bed" activities were selected--Naval Supply Center and Naval
Regional Finance Center, both in San Diego, California. The project has
four parts:

1. Establishing a Group Appraisal System,
2. Developing a Goal Setting System.

3. Constructing Performance Rating Scales.
4

. Developing Career Ladders.,

GROUP APPRAISAL

The management development program involved civilian professionals
at the two commands in group performance appraisal sessions. A professional's
work performance was usually appraised by his supervisor and by the super-
visor's superior. This group would meet with a member of the research team.
The appraisals conducted by these groups were focused on, and limited to,
intra-appraisee considerations. That is, the appraisal committee considered
the individual in terms of his greatest strengths and his least strong
work performances, but did not compare the appraisee with other individuals.
Recommendations for the appraisee, for the appraisee's supervisor, and for
the organization were then made so that this appraisee (a "human asset')
could grow in worth to himself and to the organization.

A summary of the appraisal committee's thinking was then written by
the research team member who had attended the committee's meeting and
given to the appraisee's supervisor for his review. The supervisor then
discussed the appraisal with the appraisee, stating that this is "how others
see and interpret you," and that "here are our thoughts on how you might
further develop and utilize your talents."

The responses to the appraisal program were varied. A number of
appraisees stated informally that they felt their appraisal session with
their supervisor had been one of the most meaningful experiences they had
while in the Civil Service. Many supervisors, however, experienced their
first exposure to a face-to-face dialogue with one of their subordinates
and found the feedback session to be somewhat traumatic. The development
of supervisory skills in these feedback behaviors appears to be a crucial
requirement if face-to-face dialogues between supervisors and subordinates
are to become common and meaningful,
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GOAL SETTING

Another part of the project was to establish a framework to foster
and facilitate a "result oriented" management system. Our experience was
that effective goals could be established and that while it took time to
develop goals, the act of setting goals was beneficial to the organization.

Goal setting was new to managers and they were resistant to formaliz-
ing goals. Some of the resistance seemed to be attributable to unfamiliar-
ity with the concept of producing results, as compared to being engaged in
activities. Another resistive force seemed to be the fear that goal setting
would be used for punitive managerial actions.

We believe that after more experience is gained in goal setting and
when employees' fears of consequential management action are found to be
unwarranted, a greater acceptance of the program will result.

Our research at the Naval Postgraduate School and the San Diego
Centers leads to the development of a new Goals and Controls System. This
system includes a Work Performance Folder and a Goal Setting Manual that
is to be used in conjunction with the folder. The system can be used to
formulate goals, monitor and control performance, and to appraise work
performance at the end of the year.

PERFORMANCE RATING SCALES

Section IV of this report presents the rating scales which were
developed for professional occupations in Supply and Finance.

ANCILLARY STUDIES

The project report includes a number of sections which are indirectly
related to the central issues of performance appraisal, goal setting, scale
construction and career ladders. These related sections include analyses of
questionnaires administered to individuals at the Centers, bibliographic
resource materials, and a number of related ancillary studies. These
studies are related to human asset accounting, goal setting, auditing, and
statistical analyses of organizational climate and attitudinal data from
the Centers.
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BACKGROUND

During Fiscal Year 1972, the Navy Material Command financed investiga-
tions by Naval Postgraduate School (NPS) faculty as part of their explora-
tory research directed at developing methods and means for improving organi-
zational effectiveness. In the course of various dialogues concerning NAVMAT
operations, topics related to the age and replacement of professional civilian
personnel were discussed. These discussions then turned .to the issues of
performance evaluation and management by objectives. The Office of Civilian
Manpower Management (OCMM) became interested in these problems, and the NPS
was requested by NAVMAT and OCMM personnel to submit a proposal for implement-
ing some relevant managerial programs during FY 73. NPS responded with the
proposal included as Appendix 1.

The proposal involved the following main objectives:

1. Developing for each civilian professional specific ways in which
he can improve his knowledge, skills, attitudes, or behaviors to make him a
more valuable human asset for the Navy.

2. Develop for each civilian professional a list of specific ways in
which management can better utilize his talent.

3. Advise each civilian professional of what his boss wants him to
accomplish during the coming year, and the evidence that will be used to
judge such accomplishment.

4., Generate for each professional position the best performance
rating scales allowed by current technology.

5. Generate '"career ladders" for civilian professional jobs that
relate field jobs to jobs in Washington, D.C. These '"ladders" were to be
based on the similarities and differences between and among jobs.

) The on-site locations for this '"demonstration' project were the Naval
Supply Center, San Diego, and the Navy Regional Finance Center, San Diego.

The main administrative offices for both organizations are located in the
same building and both organizations are served by the same personnel depart-—
ment., Tables of organization for these two organizations, which show only
the professional civilian billets and the hierarchy above them, are presented
in Appendix 2. These two organizations were chosen because: (1) they are
located in the same building, (2) this choice would allow one of the principal
investigators to be on-site full-time, (3) they were within reasonable com-
muting distance from the Naval Postgraduate School in Monterey, and (4) both
were considered by NAVMAT and NAVCOMPT personnel to be relatively healthy

and efficient organizations.

A combination of '"Management by Objectives'" and "Group Appraisal" was

used in accomplishing the first three of the five above objectives. Working
from the higher toward the lower positions in the organizational hierarchy,
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each supervisor called a committee meeting with his supervisor and several
other employees who would have been in a position to observe the work
performance of the appraisee. Following a brief discussion of the '"strongest
and "least strong'" aspects (intra-individual) of the appraisee's performance,
the committee developed a list of recommendations in keeping with the first
two of the aforementioned objectives. (Each of these discussions focused
only on intra-individual differences.) Following this group meeting, the
supervisor conducted a counseling session with the appraisee during which

the opinions and recommendations of the committee were discussed. With this
as a background, the supervisor and appraisee then worked out a list of
specific goals for personal development to be accomplished during the coming
year. In addition, based on the requirements and expectations of work
accomplishment for the coming year as worked out by the supervisor and his
boss, the supervisor and the appraisee (subordinate) worked out a list of
goals for organizational accomplishment (objective #3) applying to the
appraisee. Thirty of the 85 professional employees at NSC and all 25 of

the professional employees at NRFC were covered by this program. Part II

of this report deals with the developmental activities involved in objectives
1 and 2, while Part III of this report is concerned with the MBO portion
(objective #3) of the project.

Generation of the best performance rating scales for each professional
job (objective #4) involved the following scale construction steps:

1. A group of employees (3 to 6) familiar with the job listed the
most relevant aspects of performance for the specific job.,

2. The group then generated "specific" behavioral examples they had
observed that demonstrated high and low performance on each performance
aspect.

3. At a later time, these behavioral incidents were presented to the
individuals in the group, who assigned them to the rating scale (aspect)
and rating scale level (low to high on a 5-point scale) that they thought
appropriate.

4. Incidents that were not by consensus assigned to the same location
(both rating scale and level) were eliminated.

This procedure yielded rating scales that are relevant to the job being
rated and that are "anchored" by specific behavioral incidents representing
on the scales the various levels of job performance.

Rating scales were constructed for 6 of the 27 civilian professional
jobs at NSC and for 3 of the 7 jobs at NRFC. General "supervisory" scales
were constructed covering 11 of the 21 remaining jobs at NSC and all 4 of
the remaining professional jobs at NRFC. Part IV of this report and Technical
Report NPS55Gh73063 present the scale construction work conducted during
the research project.

In support of objective #5, a task inventory asking employees to list
the degree to which they were involved in various activities was administered
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to 85 civilian professionals at NSC and 26 civilian professionals at NRFC.
The same inventory was completed by civilian professionals in NAVSUP

and NAVCOMPT in Washington, D.C. The data from the responses to this in-
ventory formed the basis for the investigation of career paths, which was
objective #5 of this project. The research done on career paths is described
in Technical Report NPS55Ea73062.

Another technical report in this series, NPS55Rr73061, contains
ancillary studies conducted during the term of this project. These studies
included one using multidimensional scaling in examining how supervisors
differentiate among their subordinates, and another effort which involved
developing a comprehensive bibliography of the Management by Objectives
literature.

The remainder of this report, NPS-55Gh73063, constitutes a manual for
rating the performances of individuals in a number of Supply and Finance
professional occupations. The rating scales and the procedures in this
manual were developed during on-site research. The procedures used for
developing these rating scales are described in one of the technical reports
in this series: NPS-55Gh73061, p. 20 CF.
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PART 1

INSTRUCTIONS FOR COMPLETING THE PERFORMANCE EVALUATION RATING FORM (Form # )

Purpose: To provide for documentation of an cmployee's work performance which
may be used:

A. To meet CSC regulations requiring an annual assessment of an employec's
level of performance;

B. As a basis for administrative actions (promotion, demotion, special
awards, validation of the Position/Job Description, etce);

C. To provide a means by which a supervisor can make rating evaluations
of an employee's job performance based on documented specific behaviors.

To Complete the Rating Form:

A. Secction I: SPECIFIC ACCOMPLISHMENTS: Consider the employce's overall
performance during the rating period, and list all specific accomplishments or
notcworthy incidents in which he has had a major role. In order that the cvalu=-
ation be completely objective, ncgative information should also be inecluded. It
is important that the employee be allowed to provide input information for this
scction. Discuss with the employee beforchand all accomplishments, specific
goals that have been met (or the reasons they haven't been wet), ctce If nega-
tive information is being considerced, discuss the problem arca with the employec.
This scction may also be used to justify an overall performance rating of Out-
standing or Unsatisfactory (see Section III), or to justify a High Quality Step
Incrcase (see Sectilon IV.C.).

B. Secction II: JOB PERFORIANCE RATING SCALES:

1. Look up the specifiic job held by the ratece in Part II of this man-
ual (Part II is an index of all jobs). Part II will refer you to the location
in this manual where you will find the rating scales to be used. Using the
scales presented as worksheets, make your ratings as follows:

a. Work on onc rating scale at a time;

b. Consider the specific behaviors listed on that scale and Lhe
bechaviors of the cmployee being evaluatede Plcase understand that the behav-
iors listied cannot cover cverything, but arc only examples of the kinds of
behaviors you should think about. Any behavior demonstrated by this ewployce
which scems to reflect a valid scale level, but is not included on that scale,
should be entered on the worksheet in the blank box under the appropriate level
(3-11igh through 5-Iow);

c. HMark the ratee on one point on cach rating scale, This deci-
sion should be based on all the relevant information available. Pick a point
(1 through 5) which best describes Lhe ratee's perforiance;

d. ‘Transfer the scale titles and rating marks Lo Seciion II of

the Cvaluation Form.
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2. Neep your workshects so you can usc any infornation that is relevant
on future ratings. You will periodically be asked for any incidents ¢enerated,
These incidenis will be used to periodically update the form.

C. Section III: IEVEL OF FEIFOXANRCE: In compliance with CSC roculatious,
it is neeessary to nmale a ¢global evaluative judcwment of the employec's level of
performance.  Zeeping in mind the acconplishments listed in Scetion I and the
ratings given in Secciilon II, mark the cuployece's overall performance as Oulsland=-
ing, Satisfactory, or Unsatisfactory.

1. Outstanding Yerlformance: May warrant a quality increcase or sus-
tained superior performance award (sce Section IV.C.)e. VUritten documentation
musi be ¢iven to justifly a rating of Outstanding. Scction I may be used fov
this purposc.

2. Satisfactory Performance: Ranges from marginal performance throush
accephable competence to just bhelow Outstanding. It docs not automatically
grant a ‘Jithin Grad: Increasc (sce Section IV.B.), but it also does noi preclude
a monetary award (sce Section IV.G.).

3. Unsatisfactory Perforumance: If Unsatisfacltory perfiormance rating
is contemplated, action should be initiated to issue a 90-day warning. (Con-
tact Persgonnel Tepartwent)., Written documentation must be gilven to juslify a
rating of Unsntisfactory. Section I may be used for this purposc.

D. Secction IV:

1. Dlosition/Job Description: Reviecw the employee's Position/Job De=
scriptian to insure it is up to date and properly reflects the duties being
performad by the employcc. If not, action should be taken to update the Po-
sition/Job Description.

2. Within Grade Incrcases: Mark whether or not the enployee's per=-
formance is of an acceptable level of competence. If so, and the cvaluation
is being made on cmployece's anniversary date, a Within Grade Incrcase will be
procesacds.  If not, rhe Personncl Departiment should be contacted at lcast 75
davs a advanee of coplorce's anniversary dale for preparation of the notice
to withhold Within Grade Incrcasc,

3. Salary Incrcascs and Cash Awards:

a. If a ligh Quality Step Incrcasc is being rccommended, justi-
fication should be made in Section I of the Rating Form.

be. For other awards (Sustained Superior Performancc, Superi.or

Achicvement, Special Act or Service), complele NavExos Form 12450/6. (A
sample of this form 1s included as Appendix R).
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PART III

JOB RATING SCALES
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- Scales

1.

2e

3.

L,

Se

6e

BUDGET ANALYST

required to evaluate this job:
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INITIATIVE

INNOVATION

INTERPERSONAL RELATIONSHIPS
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COMPUTER SPECIALIST

Scales required to evaluate this job:

1.
2,
3.
4.
5.
6.

7.

ADAPTABILITY /VERSATILITY
COMMUNICATIONS

INITIATIVE

INNOVAT ION

INTERPERSONAL RELATIONSHIPS
TECHNICAL KNOWLEDGE

WORK ATTITUDE
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EQUIPMENT SPLECIALIST

Scales required to evaluate this job:

1.
2.
3.
4,
Se
6.
7.

8.

ADAPTABILITY NERSATILITY |
COMMUNICATIONS

INITIATIVE

INTERPERSONAL RELATIONSHIPS
RACE RELATIONS
RELIABILITY/DEPENDABILITY
TECHNICAL KNOWLEDGE

WORK ATTITUDE
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INVENTORY MANAGER

Scales required to evaluate this job:

1.

2.

3.

b

Se

| 6 L]

ADAPTABILITY /VERSATILITY
COMMUNICATIONS

INNOVATION

INTERPERSONAL RELATIONSHIPS
RELIABILITY /DEPENDABILITY

TECHNICAL KNOWLEDGE

25
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MANAGEMENT ANALYST

Scales required to evaluate this job:
l. ADAPTABILITY/VERSATILITY |
2, COMMUNICATIONS
3. INTERPERSONAL RELATIONSHIPS
4, MORAL COURAGE
5« RELIABILITY/DEPENDABILITY
6o TECHNICAL KNOWLEDGE

7. WORK ATTITUDE

32
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MILLTARY PAY SPECIALIST

Scales required to evaluate this job:

1.
2.
3.
4,
Se

6e

ABILITY TO INSTRUCT OTHERS
ACCEPTANCE OF INFORMATION BY CUSTOMER ACTIVITY
ASSESSMENT OF WORK PRICRITIES

KNOWLEDGE OF SUBJECT MATTER

LEADERSHIP

REPORT WRITING SKILLS
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PROPERTY DISPOSAL SPECIALIST

Scales required to evaluate this job:

1.
2.
3.
4.

5.

6.

ADAPTABILITY/VERSATILITY
COMMUNICATIONS
INTERPERSONAL RELATIONSHIPS
RACE RELATIONS

TECHNICAL KNOWLEDGE

WORK ATTITUDE
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PART IV

SUPERVISOR/MANAGER RATING SCALES

54



Scales
1.
2.
3.
4,
5.
6.

7.

GENERAL SUPERVISOR/MANAGER

required to evaluate a Supervisor/Manager:
ACTIVE ORGANIZATION & PLANNING

ATTITUDE TOWARD SUBORDINATES

CONCERN FOR COMMAND GOALS

COST CONSCIOUSNESS

DEVELOPMENT OF SUBCRDINATES

EVALUATION OF PERFORMANCE

SOCIAL AWARENESS/EEO

55




9s

PolIEJ A9Induoo @SEeo Ul 9[QE[IEAE saanpadoad di
-3otq peY JosTaladns - uorjerieisur Io3indwod #May

_u@oocoo MoU 1d9dde 0] vwm:uom

_
|

sosodand 2ATIOTP
-2ad 03 3T 2sn 03 PITIY
3 B3Cp [ELOTI0ISTY OO

JUUDITNDaX jIoM [Eens
-nun 392w 03 92107 SEY
1etoods Jo03 poSueday

|

1
uinged s 1y
103 31EM MIom pey
- UOTIEOLA UO JUBN

SUTII9A0 103 pood
proa® 03 I npayds isnlpe o3 porrej

[3deduod mau jo odouridadde poisisay |

Jamoduru JO
22IN0S TBUOTITPPE 2ZT11

~130 03 jIoM pozTurldioay

_ 3T SUTYy
-puey x3 sueid ou
9pru = poNUTIUOISTP
©q 03 Sem UOTSSIW Y

i
op o3

913311 PeY SI{IoM 2WOS ~
ATuas2un 3aoM pPaINGIIAISI(]

|

1eAal
paieaurlus-21 B Je S3juy
~odoerdaa J03 peolueaat ¥
s93ea asaouanl po3ddlfoag

PEOTNIOM pauTey
f-uTEW JoSTAIXINS ~ podnp
-21 sem o91doad Jo Ioquny]

AT8UTPI0DD
2AEOT TENUUE PIINPIYIs 10STAIAINS

STY3 =~ AND20 03 speor jead umou

|
paxtnbaJ
9q PINOM JTIADA0 ou eyl
0S 9INPIYIS DAL pauuel

i
T

3uripuey ao3j suetd
ou 9peu - SUTWOD 2

07 UMOUY UOTSSTW MIN

(3uosaad sAvme Sey
A3111qedEeDd) DST° DUOMWOS
£Lq 2uop a93el sem = 309f
-oad ® uo ,,0oq 3,ued, PIES

|
p=a303s
junowe Y3t~ sjuswaainbaa A1d
~dns BurdIom paduelLq PIUTEIUTT]

PUT3J0A0 JI0J poo
PIOAE O3 19pIO UT 2DUBAP

uT IINpoYIs aom paisnlp

|

(1E1iogun
3 ucwny) SI9SSE OTqUIIE
-A® B sjuswaldrnbaa uUols
-STW uo paseq sTeod 32
JuowdInb? of:~o>
~y81y f3sod-morl 103
91qeITeAR AWILD9q A9
uow 2S®D UT S3I2BIIUOD
Asuadutiuod padoroasg

vor |

1

unpoy

|

_ YSTH

S

R

L

O

ONINNVId ¥ NOILVZINVOUO FAILOV

€

O

[4

O

T

O

FIOVNVI/ YOSTAYIINS TVIINID




?dwumvcoﬁﬁoo@u S, 93CUIpIOqNnS JBA0 [NJa5UdA31 po3ov pom«>uom:m LS

|
(UTy ojE3 03 Peoloj sem 3Inq ooAoldw? oyi Juem 3,upTp 24 Iey3) 3juswiuiod
.de ut °9T0y® ou pry oy 3IeYy3 losTaladns sTy3l Aq powrojur sem 224o1dwe Jw&
L
IN0 wWoyj suimoyo AQ seo3eulploqns Uo ino 3T 3003 = (I
Fuﬂz ¢+3e3) 3aom Jo °pIsino swayqoad padudriadx? powu>p0&:h

|
2233 TULION
03 p233Tuqns °q 3T [
[Bur3izel INOU3ITM uoll
-s9233ng 1ETOT IouUDdy
po3dalax aostaxadng |
| ) “|soInpeocold oAcicur d0 woarqoad w>ﬁow
UOT3SV38NS 03 ATIeNPIATIPUT Sojeurpaoqns paois
le opew oym 3Lordwd) { ]
lumop-3nd Jostazadng| [ 3sonbax oyl polousT - sqol Jo 3Tpne Jdoj Juowascxdut qol oyew
I rosTaxadns 3amol Aq payise sem 1ostalzxdng Jdo uoT3so83ng IBIOTIoulg
SI9Y30 ] idn 231am oedordws padioay]
Jo 3uoaj ut 29kordud sojeuTpaoqns STy |
PozIOT3Tdd Jostalddng [pozTOT3TID Wind UT JosTadad 3UdWuUo
] -ns - 1otaadns ST4 4Aq pazIo -a1TAUD Snopaezey Ul posn
Tsunq jo young) {=T3TID suoride s,30staxadng °q 1v93 A393JeS PoIISTSUT
., 3uosaad sa3BUTPI 1 | | |
-qns 3o dnoa3l pai1ed (3UdsqU sa9Y3o 3uowudInba ug adejrem SIY UT P33 poptacad mHo;
¢3utisau dnoal u 303 Ul PIIITI ouym) 223eUTP pasn oq spaend A33Jvs pa3sIsSu -S523393UT sem 3 993 23°¢ SutaBy UT DATIETITUT
i ~Joqns 3O 3103J? ea3iXd 22TY | -uTpaoqns 2pew 3 2IBUTPIO 3003 3 (TOYoO[V) wdl
ma3 e 3snl] |-8o002a 031 ported aostaradng sapeas Aed ,Sa3euTpioqns -qns 03 pad[e3 Jdostazadng| |-qoad 3ahordwa po3da39(Q
yitm pu=ads o3 2wil 1 UITM 23elNSUdUWOd SHSEl PIuBISSy _ ﬂ
p=28ueaae ay - sO9 J1osuty ] J933°2q Yyonu soanpadoad aaoad
-Ao1dwa Tea°A9S WO} Ino 3T 2an813 o3 Wiy pP1o3 20Ur3sSUT Youd 1193 224c1dwa n pauajl -ut/wdrqoad 2A10S 03
2wty 103 sisenbesy [|1ostaaadns - 3oofoad mou uo| 103 UOTIBILPTISUOD Y3Tm DueT(d |=-sT] JosTazadns - warqoad suot3s283ns 103 dnoad e
poaT2d21 JosTaladng] d1oy 303 poyse 23BUTPIOQNG| [-WOD BAEBI/3D0T2 =wWI3 poddoju 1euosaad pey =23eulploqng se sa3eUIpIoqns PRISY|
Mo ﬁ si_cmz _ _ Y21y
S Ui 3 (2 1

L O O O O

(NOILVAIIOW) SIIVNIQ¥0€ENS qivmMOl IJANLILLY TIOVNVIY/ VOSIAEIdAS TVEINID




8¢

]
(seoritaoTad ‘soun
~-10A fsautipeep) ,.0d
uen,, Yits siuaaaaInbax
| proT jrod o3 popuodsdy

UOTSSTW JEUOTIBZTUPSIO O3 2JBIax 03 I[qrun |
sem = 2anpodoad e Sutuxoduod , Aym, pISE U UOTSSTLY
1 T ] {ruo1jvziueidio 1TiION
SUOT309S [EUOTIEZTY , Fuou) UOT3E2TUCSI0 [E30]} 3TJ2UDqQ O 01 93€121 031 9[qe Se:
eSac aayjo Buriany =23euem 12ys1Yy, Io ,WwaYl}, uo juauodwod uMo JO ©pISINC (°ONn - 2anpao0ad B Juiuiad
sofueyd pajuawerdu 28ueyd 2yl powelq pue UOTSTIOP -U2A21) S39SSEB TBRUOTITZTUERZIO -uo? ,Aum, panise uay;

| 243 uT juswaAajoaul [ruosiad SuTsralduT Jo Ssuedw po3soldng 1
sa12710d TEBUOTIR Aue potuop aostaladns sTY} i i uoijezTy
-1uedao Aq pautells - 28ueyd a3yl o3 Ar=2atielau S3TUn [BUOTH -r330 1ev103 uo 3drdul
-Uu02 uIym uoTiEe po3oe2a S231BUTPIOQNS STY UYM -vzTuedao J9yjo uo 3ovdwy 20npl [YITM s3TIousq 3dog umo
-tueB810 oy3 3suteld = 28uey> feanpadoad ® BuTuasd -1 03 J19pJd0 UT UOTIDIS uMo Ut padouEfeq - 23uUrYO 103
lo1doad umo pa3elTd =U0D UOTSTOIP UT PIATOAUT SEpM juowaaoadut Jo3j 98ucyd paAerog [tescdoad Surieniead uj
MO _ _ aﬂ._oox _ _:m«m

S f € 4

W,

O

STIVOO NVWIN0O YO0d NYIONOD

O

i
Q

TIOVNVIV/ DSTAYIANS TVIANTD




|
[espng Juad s 1240

|

6S

|

|

SSoUSSI[2dE2 WOl1J pos

s0T1d0o0 X0I2X X0
Jo onyea ad3taies jo soiey

BATI003
-3J° 350D 2q 03 WNOYs!

uaysm 131 Buriield ur
2ATILTITUT 3003 § Judy

s3s0 uotiexado sTYy JO 13S0 -dtnba mau jo A311TIn

Luep 2q 03 [1em pawolly] [-Ipiogns osTApr 03 poryed [|A3TITAN UO BATS 03 UOTIDE 30Oy  [IdEX? poIeis - pIdSe uadyp poijeniead A1yinoaoyy
| |

zS_ _ UNTPOR _ Y3TH

S f € [4 1

O

SSANSAOIISNOD 1S0D

O

O

O

]

YIOVNVIY/ WSIA¥IANS TVEINTD




09

|

-uT 99 1ou pInoM d3eUTpIoqns 3IeY} djeuiploqns Prol} Iostalddns
s14y3 - @2iqeiivaer suotritsod aeyB8ty 3oz dn-joeq ured} o3 swelibolg

poasaio]

asanbal a2yl
[po3oalo2a ATrenuriuod
dosTATI2dNS ~ UOTIERII
~do juodelpe Jo soan
-poooad ur Sututeal
103 poyse 224o1du

J1osSuTy SUOTSIOoP
11e ojew 03 poaTa]

|

[aol 2y3 op Afo3enbope ued 23eurpioqns ou = juasqe pomﬁ>ho@mm

I

JresuTy
TuoB 11 op 031 pataj

e

Apoq]
=Aue pusuwodaa jou
pPTIP Jdostazadns s1Yy3
- SutuTteal I03 so3E
-UTpaoqns puIUMOD

=21 03 A31uniaoddg

: sojey
=Tpaoqns Jaylo [Ie 3Jo Iusw
-doyoaop Surioojdou - 20UIS
-qe sTYy Sutanp °8aeyo ut 2q

03 djeurploqns Jwes paudIssy

1

T

WIY J9purny
33odX? [edTuydal YUY

23viadoacay

2I9ys Sutureal fooydg
yBTy paysnd 3 sozeulpic
-qns JOo T9AD[ D13STIOYDS
Jo pouled] losTaAlddng

03 so@1atnbul sasjoy

|
woy

puew2p >JIoMm IJJETPOUMT JO
@snedaq Bututeal o3 2°lordu
puas 03 pasnjaa Ajrenuriuo

JUue3loniaa jrusatlos sem ojvy
~TIpJodns uayM UDADY SISIN0I TAEY

23euIpaogqns paisisur aostaladng

pofeanooud Jostazadns
- juanudofaadp TIE-32A

poasonbaa sojeulploqn

juoiel 243 do

-12A9p 1243anj o3 sxsel
pouf1sse usyl aostazadns
ST1Yyl - 3juoie} ferdads
93elisuousdp 23BUTPIOQRS

noy |

|
wnTpay

_ y3in

S

.

t

O]

SALVNIQH0ENS J0 ININJOTIAIA

€

O

(5

O

1

a

WIOVNVIY GOSTAURANS TVIENGD




_ 193113

30 Aao030e3STILS ST ¥ddo
-dwe sIY31 polex AJrenuiijuo
pey - o2odurulojxad xood snonu
-T3u0D uo paseEq 2V3ITUIpPIOQNS
Uo uoT3IdEe Isa3APe pIscdoa

1

19

|

sajeurpioqns
jo oourmiojaad 2ATIOVOF I
-uT 3 2ATIVIII2 S3IUIUNDOQ

23ruipaoqns Aq qol
poo3 103 uoT3TuZ0001 AT

PEq 39|

|

UOT3ICNICAD [TWI0J

|

BUTYIAUE JO 22A0Tdw? WIO
-UT 3,UpIp JosTAladns - DwIY
oTAR1 ddurmlojaad [enuue 3

Jouurtw AfouTY
B UT UOT3}EN[EA? [PUIOH

paainbai wiojaad 3j0u pI(]

pP2aIInbal ST uoTienie Jo owil 3® 23jTulpaoqns yoed

pood aayjeym ¢‘edurwaojiad uo) -A2 dn-mor1103 uswaodeld 203 UOTSSOS UOTSSNISTIP PITY
p2iuswwod Jasdu JoSTAIadng Tcuxo3 wiojaad jou pIc | T

[ | Qoururojaod

Jo sooue3sut AjT1ooads 03
21qe sem - 23Ao7dwe ue 3O

oourwlojiad 3noqe pPSE ST

SuU0TILIDAAXI STY I
woyl pIasSTAPT I Sojrulp
-10qns Jo 2oueuwrojaad ut

sossowean B Sy1suai1l
ano peo3utod >H~mouv0wuww

-

WNTpPIR

_ QT

S

1

JONVIHU0OJ¥Ed d40 NOILVIIVAIL

k1d

O

™

4

L]

i§

O

JFOVNVIY/ COSTATIANS TVUILT




|

Joumns oyl J03
p2aTY syinok pale
=-JUBAPESTP UTEI]
PINOM 3Y JT PRiSE
usys ,,0u ‘T1%H,

9

{

IANS 243 103
PaI1y SYy3nod poadejueapr
-STp uieal o3 pajsanbay

|

1

pres uowﬂ>hma:&

|

(*°3° 's3nodg Aog
Se Yons) SITITATIOP A3Tumumuod ug

POATOAUT ATTITIUNTOA SeM JOSTATAINgG

Jouuns oy
103 paa1y SYyinoA poajel
~UPADPESTP UTELal} PINOM
QY JT pRjse uaym , *3y°0
¢2ang,, ptres Jostaxadng

*030 X35 ‘UuOTST]

21 furdtao d1uyla ueyl
J9ylel SITITIIQE uol
paseq s994o1dwo pazony
-oad B paa1y aosTAIdNG

nop

_
WNTPIR

|

_ Yy31H

O

033/ SSEANTYVMY 1TVIDOS

=

€

O

C

O

it

a

VIIVNVIY 80SI1AYUIANS TVYINID




o 4

APPENDIX A

SAMPLE RATING FORM
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PLRIFORMANCE EVALUATTON RATLIG FORM

NAML | SOGIAL SECURTTY NO. PAYROLL NO,
20DE PD NO. IPOSI'L‘ION TiTLE  [SERILS  |GRADE STEP  |ANNLVERSARY DATE
WITIIN GRADE INCREASE [J1s [ 1s nor DUE F(R CONSIDERATION

I. List specific accomplishients or noteworthy incidents (both positive and negative)
during this reporting periods. (Be sure to obtain relevant information from the
ratee prior to completing this section. Use additional pages as necessarys)

1I. Instructions for completing the Job Performance Rating Scales:
A. Look up this job in the Rating Manual (Inst/Pub # e

B. Rate this employce using the instructions and Workshcets in the Rating
Manual.

C. Transfer your marks from the Workshcets to this form.
64 .
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RATING SCALE BVATHATTON 1PORM

SCALL OUTSTANDING UNSATISFACTRY
PERFORMANCE PERIFORMANCE

o

1 o

2 3 4
1. O O 00 O

D I don't have cnough information on this aspect of this ratece's perform-
E ance during the reporting period to rate him on this secale.

1 5

2 3 4
2 O] 000 O

D I don't have enough information on this aspect of this ratee's perform=-
ance during the reporting period to rate him on this 'scale,

1 I I 5
3. e 0034 O

[:] I don't have enough information on this aspcet of this ratee's perform=-
ance during the reporting period to rate him on this scale.

1 2 3 4 5
e [ 0O 0O 0 O
[C] 1 don't have enough information on this aspeet of this ratee's perform-
ance during the reporting period to rate him on this scale.

1 2 3 4 5
5 O Bkl O
D I don't have enough information on this aspeet of this ratee's perform=-
ance during the reporting period to rate him on this scale.

) 1 2 3 4 5
. O 000 0
D I don't have enough information on this aspcct of this ratee's performe-

anee during the reporting period to rate him on this scale.

o 1 2 3 L 5
7 | 0O a 0O O
D I don't have enough information on this aspecet of this ratee's perform-
ance during the reporting period to rate him on this scale.

2 3 4 S

5. ol 000 0

D I don't have enough information on this aspect of this ratee's perform-
ance during the reporting period to rate him on this scale,

1 2 3 4 5
9 -3 Ll e O
D I don't have enough Informition on this aspect of this ratee's performe
ance during the reporting period to rate him on this scale.

1 2 3 4 5

| 10, O O 00 O

[:] I don't have cnongh Lnformation on this aspect of this ratee's perforin-
ance dnring the reporting period to rate him on this scale.

1 2 3 4 5
1. . O O 0 0. O
D I don't have enough information on this aspect of this ratece's performe

ance during the reporting period to rite him on this scale.
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III.

In compliance with GSC repgulations, it is necessary to make a global cvalualive
judpgment of the cmployece's level of performance. For administrative purposcs,
this evaluation is bascd on only three catagorics:

Ae levels of Performance

1, OUTSTANDING Performance: Can give quality inercase or sustained superior
performance awarde Only onc monetary award given in any one 52 weck

Eriod °

2, SATISFACTORY Performance: Ranges from marpginal performance throupgh
acceptable competence to just below Outstandinge It does not
automatically grant within grade increcases, but it also docs
not preclude a monetary award.

3. UNSATISFACTORY Performance: If Unsatisfactory performance rating is
contcmplated, action should have been initiated to issue a 90-day
warninge If this has not been done, contact Personnel Dept.

Be The level of performance of this employece during this time period is:

1. [[] OUTSTANDING 2. [[] SATISFACTORY 3« [[] UNSATISFACTORY

Iv.

Performance evaluations are required at eertain times, but may be submitted at
any time., Certain administrative actions are based on performance evaluations.
The remainder of this form is designed to obtain your recommendations on thase
actions,

A. DPosition/Job Deseription

1. Description adequately reflects work performed by incumbent.
2, New description is required since present one is inacecurate/outdated.
1. [J GURRENT & ACGURATE 2. [J nor current

B. Within Grade Incrcascs

1, Within grade inercasec will be processed. ®

2. Contact Personncl Dept. for assistance in preparing the notice [or
withholding within grade incrcase at least 75 days in advance of
employee anniversary date.

WORK: 1. [ ]IS 2. [ 1s wor OF AN ACCEPTABLE LEVEL OF GOMPELLNCE
C. Salary Increase and Cash Awvards (Quality increcases or special achicvement
awards may be granted at any time)

l. MHigh quality step increasc.
2, Other awards, complete NavExos Form 12450/6.
I RECOMMEND: 1. D HIGH QUALITY INCREASE ~OR =
2a, D SUSTAINED SUPERIOR PLRI'ORMANCE 2b. D SUPERIOR ACHIEVEMENT

2c. [ ] SPECIAL ACT OR SERVICE

I certify that the above namcd employce's position is necessary and that the position/
job deseription and work performance are as indicated above; and that the informaLion
presented and the ratings given on this form properly refleets, to the best ol my
Judgment, the performance of this employee during this reporling periode

SUPERVISOR /RATER 's SIGNATURE REVIEWING OFFICIAL DAY

DAL PERFORMANGE DISCUSGED [RMPLOYER's INLUTALS [APPROVITG OFFLCIAL's su:u?ﬁ"nﬁ'zﬁ}‘ DAL

*APPEAL RIGILS. The enployee has 30 days Crom this date to appeal a SATILPACTORY op

UNSATISPAGTORY rating. 66
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AWARD RECOMMENDATION FOR SUPERIOR ACCEMPUIXKNENX ACHIEVEMENT
NAVEXOS 12U50/6 (Je§9) 0104-942-3960
T10:

Incentive Awards Committee (Ref: NCPI 450)

DATE:

1 recommend that award consideration be given for the superior accomplishment herein described which was

performed by the employee, or group of employees named below.

RECOMMENDED 8Y

POSITION (Shop, Dept., or Div.) AND NAME DF ACTIVITY

EMPLOYEE (Name: Last, First; Badge ar Payroll Na.) PDSITION: Shop, Dept. or Div.

GRADE | ANNUAL BASE PAY

(Attach a list far additional employees)

1. BASIS FOR AWARD RECOMMENDATION

SPECIAL ACT OR
SERVICES

SUSTAINED SUPERIOR

[[] super1or acHievement EERTGRRNNEL

DATE(S] OF ACCOMPL [ SHMENT

2. ESTIMATE OF .BENEFITS

A. INTANGIBLE BENEFITS: Dmmov:o METHDD

D SAFETY D MORALE

OTHER
(Specify)

VALUE

D SLIGHT D MDDERATE

EXCEPTIDNAL

00 (O

EXTENT OF APPLICATION [ Jumiten [ ]uoca [] exvenoeo BRDAD [] senera
B. TANGIBLE BENEFITS (In table below compute labor savings at actual cost.)
LABOR MATERI AL TOTAL
VTEM MAN-HRS. PER| DDLLARS PER UNITS PER__| COST PER UNIT (Labor and
TDTAL TOTAL materials)
FORMER
METHOD $ $ $ 8 $
NEW
METHOD
SAVINGS
3. DESCRIPTION OF ACCOMPL ISHMENT :
(If more space is needed, use reverse n‘;le, with this end af the page up.) L
4, DOES THE SUPERIOR ACCDMPL ISHMENT CLEARLY YES

EXCEED NORMAL JOB EXPECTANCY?

NO
n 6. IF IMPROVEMENT CAN BE USED ELSEWHERE, INDICATE WHERE

S$. 1S PATENT INVESTIGATION RECOMMENDED?

IN T™HIS IN OTHER NAVAL 1IN ONER GOV'T
ACTIVITY FITLD ACTAVITICS IN BURFAUS ¢ AGINCI(S

_= =
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