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From the Ghairman

I recently spoke at the graduation for the West

Point Class of 2011, and while my remarks were

mostly directed to the next generation of Army

leadership, there is a broader message for all of

us. What follows is the crux of those remarks:

ver the last 4 years, one of the

greatest privileges of this posi-

tion has been getting to know

the men and women of the
United States Army. Days like today remind
us why our Army has played such a singular
and essential role in our nation’s history. In
many ways, the story of the United States
Army is the story of America—from our
founding through the Civil War, a tumultuous
20 century, and right up until today.

I was thinking about a figure so promi-
nent in that story, someone with whom I
can in many ways relate: George Armstrong
Custer. His story as a Cadet isn’t too far from
my own as a Midshipman, and, no, Custer and
I did not know each other personally. I went to
school in the ’60s, but not the 1860s.

Just as my performance at that “other”
Academy was, shall we say, less than ideal,
Custer’s record at West Point left something
to be desired as well. A review of conduct
records at the time—and they do keep track
of those things—suggests he had marginal
study habits and a proclivity for petty
offenses, scoring demerits for “being late
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to formation,” “hair out of regs,” and my
personal favorite, “throwing snowballs,” for
which he logged three demerits.

I have to admit, I beat Custer in this
department, having racked up 115 demerits
in a single day during my last year. What hap-
pened back then remains highly classified,
but let’s just say that my offense was a little
bit more serious than throwing snowballs.

So, yes, I have “walked the Area” a few times.
There were times when I owned the Area. I
could have built condos.

Custer graduated last in his class, known
as “the goat,” which I note is the same name
as Navy’s mascot. I also finished near the
bottom. I just hope our stories end differently.

If my record in school said anything, it
was, “Mullen, you are really going to have to
work hard in the Navy”—and I did, and the
opportunities this life of service has provided
far exceeded anything I ever expected. I've quite
simply had the chance to work with some of the
best people in the world, gaining friends and
mentors who have supported and enriched me.

Indeed, none of us get to where we
are on our own. There’s always someone

who helped make it happen. So you ought
to remember those who got you here: your
moms, dads, brothers, sisters, aunts, uncles,
grandparents, and other family members.

Families, thank you for raising these
fine women and men in small towns and large
cities all over this country, indeed, all over the
world. You instilled in your kids a desire to
serve, a willingness to sacrifice and to suffer—
and I'm not just talking about mechanical
engineering class.

Four years ago, you drove them through
the Stony Lonesome Gate, and you handed
them over. You said, “Here, take my child in
this time of war, teach them how to lead and
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Chairman delivers commencement address at
United States Military Academy, May 2011

how to fight, teach them how to be good public
stewards and good leaders to good Soldiers.”

It was a brave thing you did, and difficult.
But it was probably more difficult driving away.
As the parents of two Naval Academy gradu-
ates, my wife, Deborah, and I know that feeling
all too well—the pride, the fear, the incredible
elation of returning home and knowing you
won't have to pick up dirty socks off the bath-
room floor anymore or scrape pizza cheese
off the inside of the microwave or jump in the
family car only to find the gas on “E.”

Today, of course, is really all about
the Class of 2011. When this country was
attacked on 9/11, most of you were just 11
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or 12 years old, getting your braces off and
getting yelled at for leaving dirty socks on the
bathroom floor.

We have been at war nearly half your
young lives. Yet all of you made a choice freely
to serve your country, to come here to West
Point. Your choice, your commitment, speaks
well not only of your character, but also of
your courage. For that, I deeply respect and
thank each of you.

Today, you become a commissioned
officer in the ranks of the most respected
military on Earth, the vast majority of you
heading into the Army, the very center of
gravity of our force.

It’s an Army tempered by 10 years of
combat, an expeditionary force that has liter-
ally rewritten just about every rule and every
scrap of doctrine it follows to adapt to the
reality it now faces.

It’s an Army not much bigger than it was
on September 11 that is now organized around
Brigade Combat Teams instead of divisions,
that deploys more modular and more flexible
capabilities than ever before, that can kill the
enemy swiftly and silently one day and then
help build a school or dig a well the next.

It’s an Army that understands the
power of ballots as well as bullets and culture
as well as conflict, an Army that has surged
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to the fore of our national consciousness, not
by being a bulwark but rather by being an
agent of change.

It’s an Army of flesh and blood, an
Army of young men and women like your-
selves who signed up willingly to face danger
and to risk their lives for something greater
than those lives.

Your job is to lead them and lead them
well. That is what they expect of you. Actually,
itisn’t a job at all; it’s a duty. For those of you
who have no prior service, you are going to be
awestruck at the manner in which these young
Soldiers do their duty every single day.

A couple of years ago, I visited a unit
high atop a hill in the Korengal Valley in
Afghanistan. You stand up there and you look
at the utter desolation of the place and the
spartan conditions these young people are
living in and you cannot help but get a little
thick in the throat.

I awarded the Silver Star to a young
officer at that outpost, Captain Greg Ambro-
sia, Class of 2005. He earned that medal for
actions the year prior when he was a first
lieutenant, just 2 years after graduating from
West Point.

Leading his Soldiers in a nighttime
air assault into enemy territory, Lieuten-
ant Ambrosia established key high ground
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U.S. Army (Sean P. Casey)

observation posts. By morning, they
encountered an enemy force that not only
outnumbered them, but also surrounded
their position, closing into within hand
grenade range. Greg fiercely led his Soldiers
to safety, placing himself in the line of fire.
Under his lead, they repelled the opposing
force long enough for support to arrive,
denying the enemy key terrain.

When asked what inspired him to lead
like that, he looked down at his boots and said
simply, “My Soldiers.”

I spent more time with the Army in my
two terms as Chairman than I have any other
Service, and I know what he means.

Those troops had been out there 14
months. They had seen a lot of tough fighting
and lost a lot of good Soldiers, good buddies.
They knew they were going home soon, but
they wanted to point out to me all the places
nearby where they could venture because they
had learned about the culture and had figured
out how to work with the tribal leaders.

When they yelled “hooah” after the
ceremony, it wasn’t because they were proud
of their new medals. It was because they were
proud of the difference they knew they were
making together as a team. It’s that team
that has made possible the success we’ve seen
in Iraq, the progress we are now making in

Afghanistan, the support we are providing
over the skies of Libya, and the security we
ensure around the globe.

You're going to be a member of that
team. You're going to be expected to support
and to have courage and to lead that team
almost from day one, and that is a tall order,
hard enough all by itself.

But today ’'m going to give you another
assignment. I'm going to ask you to take
on yet another duty, an obligation far more
complex and yet just as important as small-
unit leadership. I'm going to ask you to be a
Statesman as well as a Soldier. I'm going to ask
you to remember that you are citizens first
and foremost.

This great republic of ours was founded
on simple ideas—simple but enduring. One of
these is that the people, through their elected
representatives, will, as the Constitution
stipulates, raise an army and maintain a navy.

The people will determine the course
that the military steers, the skills we perfect,
the wars we fight. The people reign supreme.
We answer to them.

We are therefore—and must remain—a
neutral instrument of the state, accountable to
our civilian leaders, no matter which political
party holds sway.

But we can never forget that we, too,
are the people. We, too, are voters and little
league coaches and scout leaders and crossing
guards—or at least we should be. We, too,
have an obligation to preserve the very institu-
tions that preserve us as a fighting force.

As George Washington so eloquently
put it, “When we assumed the soldier, we did
not lay aside the citizen.”

So it is not enough today that we deploy.
It is not enough today that we fight. It is not
enough today that we serve, unless we serve
also the greater cause of American self-gov-
ernment and everything that underpins it.

Self-government is not some sweet dish
upon which a people may indulge themselves.
It requires work and effort, sacrifice and
strain. It may at times leave a bitter taste, and
because it does, self-government burdens us
equally with obligation, as well as privilege.

Now, please don’t misunderstand me.

I do not understate the importance of mili-
tary service, and I am not suggesting that
one who serves in uniform has not wholly
or without honor rendered the Nation its
due. Quite the contrary. I have been to the
field hospitals. I have been to Dover. I've
seen good men and women laid to rest at
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Arlington. I know well the full measure of
devotion that so many have paid.

Some of them have come from the Long
Gray Line, like First Lieutenants Chris Goeke,
Sal Corma, and Robert Collins from the Class
0f 2008, and most recently, First Lieutenant
Daren Hidalgo, Class of 2009.

Daren was hit by shrapnel in early
February but declined surgery to his left leg,
opting instead for antibiotics and pain meds
so he wouldn’t be sidelined from his Soldiers.
He joked with his dad on the phone about
setting off metal detectors. Sixteen days later,
Daren was killed by an antitank mine, the
81+ graduate in these wars to be added to the
somber role in Cullum Hall.

Daren came from a proud military
family, his dad a 1981 West Point grad; his
oldest brother, Class of 2006, currently serving
his fourth tour in Afghanistan; and another
brother, a Marine who served twice in Iraq.

Yes, you all understand quite well the
sacrifices demanded by military service.

What I am suggesting is that we in
uniform do not have the luxury anymore of
assuming that our fellow citizens understand
it the same way.

Our work is appreciated. Of that, I am
certain. There isn’t a town or a city I visit
where people do not convey to me their great
pride in what we do. Even those who do not
support the wars support the troops. But I
fear they do not know us. I fear they do not
comprehend the full weight of the burden we
carry or the price we pay when we return from
battle. This is important because a people
uninformed about what they are asking the
military to endure is a people inevitably
unable to fully grasp the scope of the responsi-
bilities our Constitution levies upon them.

Were we more representative of the
population, were more American families
touched by military service, like that of the
Hidalgo family, perhaps a more advanta-
geous familiarity would ensue. But we are a
small force, rightly volunteers, and less than
1 percent of the population, scattered about
the country due to base closings, and fre-
quent and lengthy deployments. We are also
fairly insular, speaking our own language of
sorts, living within our own unique culture,
isolating ourselves either out of fear or from,
perhaps, even our own pride.

The American people can therefore be
forgiven for not possessing an intimate knowl-
edge of our needs or of our deeds. We haven’t
exactly made it easy for them. And we have
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been a little busy. But that doesn’t excuse us
from making the effort. That doesn’t excuse
us from our own constitutional responsibili-
ties as citizens and Soldiers to promote the
general welfare, in addition to providing for
the common defense. We must help them
understand, our fellow citizens, who so des-
perately want to help us.

The first Chairman of the Joint Chiefs
of Staff, General Omar Bradley, once said,
“Battles are won by the infantry, the armor,
the artillery and air teams, by soldiers living
in the rains and huddling in the snow. But
wars are won by the great strength of a nation,
the soldier and the civilian working together.”

It’s not enough that you learn your
skill and lead your troops. You must also
help lead your nation, even as second
lieutenants. You must win these wars, yes,
by working alongside civilians and with
other departments of our government, with
international forces, contractors, and non-
governmental agencies.

But you also must win them at home
by staying in touch with those of your troops
who leave the Service; by making sure the
families of the fallen are cared for and thought
of and supported; by communicating often
and much with the American people to the
degree you can.

Chairman arrives at Forward Operating Base Jackson,
Afghanistan, April 2011

Today’s operating environment is a
dynamic landscape that grows more intercon-
nected and interdependent every day. Yet
we still struggle to make the most basic of
connections, the relationships that matter so
much. As you go from here, please seek also
to go beyond the technical knowledge you’ve
gained and broaden your views. Try to see
things through others’ eyes and leverage every
opportunity to better understand and to be
better understood.

Know that our trust and confidence
go with you. The American people go with
you. We are grateful for who you are and all
that you will do for the Army, and shoulder-
to-shoulder with your fellow citizens, for the
Nation and for the world.

Thank you for your service. May God
bless each and every one of you and your
families, and may God bless America. JFQ

MICHAEL G. MULLEN
Admiral, U.S. Navy
Chairman of the Joint Chiefs of Staff

U.S. Navy (Chad J. McNeeley)
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Executive Summary

he keys to success in any opera-
tion include intense preparation
and a constant “scan of the
skies” to be aware of changes
in the operating environment. While flying,
pilots call this skill “keeping your head on
a swivel” in order to keep the craft headed
to the target while being ready to react to
changes. Clearly, world events are causing
all of us to have a robust scan to absorb the
changes we are experiencing. Being a profes-
sional member of the U.S. military requires
all who serve to be prepared to execute the
mission when called on, regardless of expecta-
tion. Change is a constant, we are told.
As I write this summary, we have been
given a clear demonstration of the impact a

U.S. Navy SEAL team conducts
direct-action mission training
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well-organized, -trained, and -equipped force
can have on the strategic level of war with

the killing of Osama bin Laden. Demonstrat-
ing the ability to leverage the lessons of past
operations, U.S. joint forces have set the stan-
dard for military professionalism in execution
of their assigned missions worldwide. Every
American has the right to be proud of what
these men and women have done after nearly
10 years of war.

One of the key issues that Admiral Mike
Mullen has highlighted and reinforced during
his term as Chairman is military professional-
ism. As he repeatedly states, leadership is the
one characteristic of military service that he
cares about most. In this issue, Joint Force
Quarterly provides several aspects of what

it means to wear the military uniform and
lead in today’s joint force. You will have an
opportunity to reflect on Admiral Mullen’s
thoughts on leadership and military profes-
sionalism while reading the views of others on
this critical component of continued military
success. Not everyone agrees on just what a
military professional is, so the discussion of
what it means to be a professional in the U.S.
military should be renewed from time to time
as a measure of where our force is and where
it needs to go. JFQ is proud to offer just such a
jumping-off point.

In the Forum, in addition to the
speeches from the Chairman’s January 2011
Conference on Military Professionalism,
introduced by Dr. Al Pierce, we present two

U.S. Navy (Ashley Myers)
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articles on the subject. In the first of the
two companion pieces, Colonel Thomas
Galvin suggests a “domain-based” model
for examining the question of whether the
profession of arms is indeed a profession.
Next, an experienced and highly success-
ful faculty member from the School of
Advanced Air and Spaces Studies, Lieutenant
Colonel Ian Bryan, enters the debate on when
officers should begin seriously considering
and learning how to be successful within
the civil-military environment in which all
general and flag officers operate (far sooner
than most do, in his estimation) by offering
some suggestions on how this is best done.
The Special Feature section has five
articles that offer a chance to expand “think-
ing space” in terms of strategy, diplomacy,
planning, and theory, as well as intelligence
training and education. Professor Colin Gray,
who has been an important contributor to
JFQ over the years, places the label of “hero”
on the strategist and explains why becoming
a good strategist is both a difficult road for
the individual and of ultimate importance to
the nation he or she serves. While thinking of
strategy, members of the military often have
no direct means for gaining an understanding
of how the “line officers” of the State Depart-
ment think or the role a diplomat plays in the
areas that he operates in. Written well before
he was selected as the second U.S. Special
Envoy to Afghanistan and Pakistan, Ambas-
sador Marc Grossman discusses his insights,
which will no doubt be validated as he works
through the issues of his new position. Next,
National War College faculty member Colonel
Mark Bucknam, a former member of the
Secretary of Defense planning team, helps us
get a better understanding of how the combat-
ant commands’ Adaptive Planning efforts
have fared under Secretary of Defense Robert
Gates. Expanding JFQ’s partnerships across
the Defense Department’s education institu-
tions, we present Professors Rebecca Frerichs
and Stephen Di Rienzo of the National Intel-
ligence University, who advocate a path to
better organizing how our intelligence profes-
sionals learn how to support national security.
The Commentary section has three
distinct, strategically important articles that
take us from Afghanistan to Latin America
and back to the homeland. Lieutenant General
William Caldwell and Captain Nathan Finney
provide a timely and in-depth assessment of
efforts to organize, train, and field the Afghan
security forces that will enable a more stable
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Air Force Aeromedical Evacuation and Critical Care Air Transport Team prepares Soldier wounded by IED
attack to travel to Walter Reed Army Medical Center

and secure Afghanistan. Martin Andersen
then suggests a plan for defeating transnational
criminal organizations in Latin America,
which have so far adapted and survived many
efforts to stop them. Given the state of our mili-
tary forces after more than 20 years of overseas
operations from Desert Shield/Desert Storm
onward, M. Thomas Davis and Nathaniel Fick
suggest that despite the fact that the United
States retains the best defense industrial base
in the world, the relationship between this base
and the government needs to be improved in
light of the steady consolidation and specializa-
tion of the industries involved. Given the addi-
tional $400 billion reduction in the Defense
budget over the next 10-plus years, this rela-
tionship will become increasingly important to
get right because of the obvious reconstitution
needs of all Services.

The Features section offers an impor-
tant set of articles to remind us of how
complex our world is—and the likely need
for an agile joint force in the years to come.
Rear Admiral Steven Romano provides an
excellent case study in complex operations
based on his experiences as the U.S. Euro-
pean Command J4 during the Georgia crisis
0f 2008. Throughout the past few issues, JFQ
has had a number of articles about China,
but none that provided the level of insight
that Major Mark Snakenberg does on the
critical subject of China’s junior officer and
noncommissioned officer education. In an
effort to provide ammunition to support a

much neglected area of joint professional
military education and nuclear issues, Pro-
fessor Steven Cimbala discusses the calculus
of nuclear arms in today’s complex strategic
environment. Colonel Reginald Smith helps
us understand the strategic considerations
of the Arctic, an area that is now under the
responsibility of U.S. Northern Command.
With an increasingly costly environment for
traditional power generation, Colonel Paul
Roege lastly discusses several important
options for powering our military operations
in the future.

As always, JFQ provides four engag-
ing book reviews along with a joint doc-
trine update. Lieutenant Colonel Robert
Holdsworth adds to the doctrine debate with
his discussion of securing airspaces around
airfields in the joint battlespace.

We continue to receive many high
quality submissions to JFQ each week to
select from for the October edition, and we
will showcase the winners of the Secretary
of Defense and Chairman of the Joint Chiefs
of Staff Essay Competitions as well. Given
the continuing turbulence in the Middle
East and the likelihood of operating in con-
tested spaces in the future, we need to keep
expanding our scan and thinking ahead of
our position to remain the best in the world
at what we do. JFQ

—William T. Eliason
Editor
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Chairman’s Conference on
Military Professionalism

AN OVERVIEW

By ALBERT C. PIERCE

eaders of Joint Force Quarterly (JFQ) and others who
follow his speeches know that Admiral Mike Mullen
has been concerned for the past several years over pos-

sible erosion of the professional military ethos. A decade
of war, the so-called Revolt of the Generals, active campaigning for
Presidential candidates by retired flag officers, and other factors have
challenged many of the traditional tenets of military professionalism
in the Armed Forces. The Chairman has called for introspection and
reflection on the part of the members of the profession and asked that
more attention be paid to these issues across the spectrum of profes-
sional military education (PME) and training.

Admiral Mullen asked the Institute for National Security Ethics
and Leadership (INSEL) at the National Defense University (NDU)
to explore these issues, and specifically to convene a conference that
would stimulate such introspection and reflection and encourage the
PME community to rethink how it approaches such questions.

The conference took place at NDU on January 10, 2011. The Chair-
man’s guidance helped INSEL determine both the kind of speakers and
audience for the conference. In the spirit of introspection and reflection,
all but one of the speakers were Active-duty or retired military profession-
als. To respond to the Chairman’s appeal to PME, INSEL invited leaders
from across the military and education community. Admiral Mullen
served as keynote speaker. A former Chairman, General Richard B.
Myers, now the Colin Powell Chair of Leadership, Ethics, and Character
at INSEL, was also a featured speaker, as was a former Deputy Secretary of
Defense, The Honorable John Hamre.

Dr. Albert C. Pierce is Director of the Institute for National Security Ethics and
Leadership at the National Defense University.
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With able logistical and administrative support from NDU’s
Center for Strategic Conferencing, INSEL organized a 1-day program of
featured speakers and panels. It also commissioned and produced two
products on military professionalism and has made them available on
its Web site.! INSEL is in the process of posting on its Web site a video
of all the conference speakers and panels. It is also planning to publish
an anthology of readings on military professionalism through NDU
Press. Other products and programs are being considered as part of this
ongoing INSEL project.

As another way to share the conference deliberations more widely,
JFQ graciously offered to publish edited versions of some of the confer-
ence presentations. This special section that follows includes edited
transcripts of remarks by Vice Admiral Ann E. Rondeau, USN (Presi-
dent of NDU); Colonel Matthew Moten, USA; Sergeant Major Bryan
Battaglia, USMC; Admiral Leon Edney, USN (Ret.); and Major General
Paul Eaton, USA (Ret.).

As INSEL director, I am pleased that we were able to host the
conference and produce materials that can be used across the military
education and training community and beyond. I thank the editors of
JFQ and the leadership and staff of NDU Press for their active support
and assistance. JFQ

NOTE

! See Richard Swain, “The Obligations of Military Professionalism: Service
Unsullied by Partisanship,” December 2010, available at <www.ndu.edu/INSEL/
docUploaded/obligations%200f%20military%20professionalism.pdf>; and
“Military Professionalism: An Annotated Bibliography on the Nature and Ethos
of the Military Profession,” December 2010, available at <www.ndu.edu/INSEL/
docUploaded/MilitaryProfessionalismBibliography.pdf>.
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Chairman presents keynote speech at military professionalism
conference held January 10, 2011, at National Defense University
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especially for those of us in the business of
professional military education and training,
this comes down to what and how we teach,
and how we learn, and how we transmit to
those around us in our profession what we say,
what we believe, and ultimately, and perhaps
most importantly, who we are.

Transmitting belief and culture is fairly
basic. How that belief and culture are then
understood, interpreted, translated, internal-
ized, and applied—that is, put into prac-
tice—can be complicating and complicated.
Meaning is essential and significant both per-
sonally and culturally. Leaders set the tone for
the culture of their organizations. Meaning
of the community, no matter how defined,
becomes essential for interconnectedness,
for bonding, and for understanding. It all
has to do with the relationship between the
organization and the individual. What does
the Navy mean to me? What does it mean for
me? Meaning becomes essential as a reference
point for integrity in all its parts and in all its
definitions. Meaning serves to define authen-
ticity and can be both the inspiration and an
aspiration. Understanding meaning can also
give coherence to our actions.

Leaders matter. And it is our leader,
the Chairman of the Joint Chiefs of Staff,
Admiral Mike Mullen, who has been asking
us to think about what we have become
over time. He began his time as Chairman
by articulating a set of beliefs. Why is this
important? Because cultures are set by leaders
and what they believe, and what they instill
in us helps mold us. Cultures are about belief.
In this all-volunteer military and in this
precious democracy, our people will draft or
walk or march away from us if our culture
and our beliefs are misaligned, misguided,
misinterpreted, or misused. If we are not clear
about who we are, how can the people we
serve understand who we are?

When he became Chairman, Admiral
Mullen clearly laid out what he believed in:

I believe in civilian control of the military. ... I
believe in preserving the trust and confidence
of the American people. . . . I believe in holding
myself accountable and others. . . . I believe
obedience to authority is the supreme military
virtue underpinning the very credibility with
which we exercise command and control. . ..

I believe true loyalty to our superiors is best

Vice Admiral Ann E. Rondeau, USN, is President of
the National Defense University.
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demonstrated by showing the moral courage

to offer dissenting views and opinions where
and when appropriate. I believe in healthy and
transparent relationships with Congress.

His beliefs, our beliefs, any beliefs are
important because they drive culture, and
culture provides meaning, and meaning
guides behavior. As members of the Armed
Forces of the United States, our beliefs, our
culture, and our meaning are such that we—
and the American people we serve—simply
assume, even know, that we will sacrifice when
needed, and ultimately, if necessary, give that
“last full measure of devotion” that President
Abraham Lincoln invoked at Gettysburg.

Admiral Mullen and his generational
peers—I am one of them—were part of
the Vietnam generation, a generation that
perhaps lost sight of traditional military
beliefs, or even came to abandon some of
them. Having lost sight of our own beliefs,
and maybe adopting some new ones, we were
not in a sound position to positively affect
the American people’s beliefs about and
attitudes toward their military. It took us a
long while to work our way out of that—and
to win back the respect and support of the
people we serve.

Ethos, culture, and meaning are matters
external to us as individual military members,
things that help shape, inform, and provide
reference points and touchstones. What I
intend to turn to now is that which is inside of
us: our identity. How does identity influence
and inform what is inside of us, how we act
and behave, and what we believe? Let me enter
this topic with a story.

When I first got assigned to Great
Lakes as the commander for Navy training
and accessions, training for both enlisted
cadre and officer corps outside of the Naval
Academy, I had a 22-day turnaround, and the
move occurred a month after the events of
9/11.1did not have much time to study about
what I needed to do to understand this new
mission I was given.

So I pulled out from my library a
number of books that I read in the past and
that I decided to review, so that I could better
understand the context of training, especially
as we entered a period of war. I would focus
on methodologies, pedagogy, and the science
of learning. What was some of the historical
context that I could draw upon from books I
had read? I had the personal and professional
experience of the Vietnam War era in my

RONDEAU

Vice Admiral Rondeau
speaks at NDU military
professionalism conferenc

National Defense University (Katherine Lewis)

own memory, but what had I read that might
be useful?

If we contend that personal account-
ability is critical to a sense of ethical
conduct, then we must also contend that
identity—how someone sees himself/
herself—is essential to ethical understand-
ing. If we claim that we should own our
actions, then our personal identity must be
connected with moral responsibility.

It was that notion that struck me as I
reread Jonathan Shay’s Achilles in Vietnam,
Malham Wakin’s War, Morality and the Mili-
tary Profession, and James D. Hunter’s The
Death of Character, and other books, while
in transit to Great Lakes. Identity becomes
important—both in how we identify ourselves
and how our culture identifies us. Identity
is thereby linked to some social connection

if we contend that personal
accountability is critical to a
sense of ethical conduct, then
we must also contend that
identity is essential to ethical
understanding
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U.S. Army (Cameron Boyd)

with responsibility. To be defined as a “profes-
sional,” in contrast with being an “amateur”
or a “nonprofessional,” has implications for
meaning, expectations, standards, tolerance,
and qualifying criteria. We need to say what
we mean and mean what we say as we link
words of identity with accountability and
responsibility.

For example, there is an ongoing
debate about whether noncommissioned
officers (NCOs) and other enlisted person-
nel are members of the military profession,
or whether only officers are members of the
profession. I find that Samuel Huntington
argument from 1958 (that enlisted personnel
are not members of the profession) to be a
conceit of intellect rather than a wisdom of
understanding, and not just an artifact of the
time in which he wrote. I find the argument
about who is a professional, and who is not, to
be an interesting issue about identity, so let me
act as provocateur.

There is something wholly undemo-
cratic, I would argue, about denying that
entire groups of skilled people are not profes-
sionals by some conceit of definition, when, in
reality, we fully expect professional conduct
from them and become incisively focused

there is something wholly
undemocratic about denying
that entire groups of skilled
people are not professionals

by some conceit of definitio
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on accountability when anyone—whether
deemed by some to be a professional or not—
embarrasses the institution or otherwise vio-
lates basic norms of professional conduct and
comportment. Why should any individual feel
morally responsible, professionally respon-
sible, to an organization if others in that
organization define that individual in negative
terms: that he or she is “not a professional”?
Or, in another example, “nonrated”?

We Sailors talk a lot about things
that are important to us, things that have
always been important to us as Sailors and
as military professionals. But circumstances
change, and new circumstances pose new
challenges and raise new questions. For
example, in the contemporary environment,
can we Sailors understand what the moral
conflict is in close-order combat, the way
that the ground Soldier has to understand it?
Do we who do distance-firing truly under-
stand the moral dimensions of close-order
weapons and the effects of ordnance and of
weapons that come close, even as close as
knives? What is the identity of a Sailor in
this context? What is a Soldier if we put her
to sea? Does environment matter? How are
decisions made when we are outside the cul-
tural context, norms, and standards of the
professional culture in which we have been
trained and educated and that we experi-
ence? Is our identity as a Sailor the same as
that of the Soldier or Marine, or is it inter-
estingly, even significantly, different?

What is it that brings all of us military
professionals together? What are the aggregat-

ing principles and desegregating realities?
What is the common identity? We need to
understand these matters as leaders, learners,
educators, teachers, and trainers because they
are central elements and key attributes of the
military profession.

We are willing to discuss what we
believe, but we are much more conflicted as to
what that means—the meaning of that Soldier,
Sailor, Marine, Airman, and Coastguardsman
on point—because while we can say that it is
tactical, today it is also strategic.

We must understand ourselves as pro-
fessionals if we want to further this conver-
sation about professional ethics. It is then
that we can better answer Admiral Mullen’s
question about what we have become. We
talk about being a profession of arms, and
we nod our heads that we understand what
this means.

Yet I submit this issue in the context
of our present age: The “profession of arms”
has been encroached upon mightily by the
ethics of the contractor on the battlefield, by
the information age, and by what command
authority is all about. How do we under-
stand what is required in the profession
of arms in the context of the health of the
force? How do we understand the profes-
sion of arms as we train our good people to
be effective and lethal warfighters at one
turn, and then humanitarian responders
at another turn, and strategic communica-
tors at yet another—the same people doing
all three functions alternately, sometimes
simultaneously? We do so always with an
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the moral requirement for the
American military member
today is exquisitely more
demanding than that for my
generation

expectation of effects and affects that ensure
alignment with and allegiance to the ethics
and moral principles of “the culture.” How
do we as teachers, trainers, mentors, learn-
ers, and leaders ourselves put that across

in our schoolhouses, our training environ-
ments, our commands?

So, to come back to my story, when I
got to Great Lakes, I recognized that all the
Services had been doing some interesting
work, and the Army was doing some great
work, but here I was, in November 2001.
And there was confusion in most of our
students as to what we—as a military and
as a nation—were going into and what we
were facing. So at Great Lakes we began to
do things like the Sailor’s Creed, which has
everything to do with identity. The words “I
am” become essential: “I am a United States
Sailor. I will support and defend the Con-
stitution of the United States.” Note that the
“am” (the identity, who we are) comes before
the “will” (what we do). A creed connects
self-professing identity and belief with the
skill sets required for action. Reflection and
introspection precede action—identity comes
before reasonable and rational accountabil-
ity. Professionals profess before they act. This
discipline is older than the Spartans.

The moral requirement for the Ameri-
can military member today is exquisitely more
demanding than that for my generation. So
we talk about the warfighter ethic and the
warrior ethos, but I would submit that it is
no longer just about being the Spartan with
a short sword. It is also not just about being
on the bomber or ship that delivers weapons
from afar, and thus perhaps not having the
sense of what’s right and wrong—and the
consequences of each—that the infantryman
has. To what extent does distance remove us
from our conscience, or challenge it, or make
it work differently?

One of the realities that has always
informed us in the past has been the level of
sacrifice. Blood is the risk, blood is the price,
and so blood is our measure and our mod-
erator. Is that true anymore in a cyber age?
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What does that mean in the cyber age? How
do we define the enemy’s will in the cyber
age? How do we attribute cause in the infor-
mation age and cyberwarfare, so that just
retribution is exacted, rather than random
acts of revenge being committed? How do we
measure “sacrifice” and “violence” in these
particularized contexts of warfare outside
the short sword and knife? These are impor-
tant leading questions that we have to ask
and that are being asked of us.

Earlier this year, I was exchanging
emails with my two nephews, one an ensign
in flight training and the other a college
graduate and philosophy major. The con-
versation evolved into a discussion about
standards and conduct and about what the
American people expect of their public
servants and in particular those public
servants who wear the Nation’s cloth. It was
the philosophy major nephew who made a
most interesting declaration: “So much is
asked of . . . the military. We need to under-
stand what we ask of them, and they need to
understand what we trust. Do we establish
intolerances even as we ask for more from
the military?”

In his Chairman’s guidance for 2011,
Admiral Mullen offers a partial answer:

As we advance these priorities within this

guidance, our professionalism must remain
beyond reproach. The American people and
their political leadership closely scrutinized
our conduct and rightly so. Respect for them

RONDEAU

Admiral Mullen emphasizes point at NDU
military professionalism conference

and for our oath demands that we continue
to remain an apolitical instrument of the
state. That means being apolitical in our acts
and in our words, whether outside the ward
room, on the flight line, within the barracks,
or in the halls of the Pentagon. Over nine
years of close-quarter combat has changed
many aspects of what we do. It must not
change who or what we are as a professional
disciplined force.

Admiral Mullen has it right. The
young folks are beginning to talk about this,
and it is important for us as leaders and
educators to set off on the mark. Who are
we? What and who have we become? What
do we do, and why do we do it the way we
do? We owe this introspection and reflec-
tion to the young ones who wear the same
uniforms we do. “Take care of your people”
means more than providing them the beans
and bullets they need to do their jobs and
to accomplish the missions we give them.

It also means providing them with an ethos
and a culture and a meaning that will clarify
for them who they are—their identity—and
therefore what they should do—and what
they should not do—in the demanding and
dangerous assignments we send them on.
They belong to the American people, and
on behalf of the American people, we, the
seniors, officer and NCO, are their custodi-
ans. If we do our part in forming them, they
will surely do their part—out there where it
counts the most. JFQ
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Who Is a Member
e Military Profession?

By MATTHEW MOTEN

rom time to time in the United States, a clearly defined word will find itself

dragooned by popular culture to serve the common lexicon. Before long, that

proud old word will get bandied about so much that it changes and morphs into

something that is at once broader and less than its former self. The term profes-
sional is such a word. Today, everyone wants to be a professional. All sorts of trades, skilled
and unskilled, bill themselves as professional. The sides of many 18 wheelers advertise that
their firms are “the professionals.” Gargantuan human beings entertain us at sporting events,
insisting that they are professional. The toilet paper dispenser in the latrine near my office
proudly declares that it is a “Kimberly-Clark Professional.”

Naval officer renders salute during
national anthem

U.S. Marine Corps (Andrea M. Olguin)
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We should applaud the efforts of
the Armed Forces to commence a debate
about the profession of arms. I will argue,
however, that the effort is only worthwhile
if we manage to establish some rigor in the
terms profession and professional. We must
have clear standards about what we mean by
those terms. We need to understand what
professions are and who professionals are
before we try to define the profession of arms.
Moreover, to be meaningful and useful, these
definitions have to have some measure of
historical consistency. We have to understand
the history of the military profession if we are
to attempt to guide its future. Making policy
absent a thorough understanding of history is
akin to planting cut flowers, and it will yield a
similar result.

Some writers loosely use the term profes-
sional when describing the Armed Forces,
meaning that the Services are a standing force
or that its members serve for long periods
of time. Such imprecision conflates “profes-
sional” with “regular” and a “professional
military” with a “standing army.” Those terms
are not synonymous, largely because they
demand too little of military professionalism.

Over the past half-century, scholars have
studied the nature of professions quite rigor-
ously. Thus, we may stand on their shoulders
as we attempt to define ourselves. Samuel
P. Huntington started the debate with The
Soldier and the State. His first chapter begins:
“The modern officer corps is a professional
body, and the modern military officer, a
professional man. This is, perhaps, the most
fundamental thesis of this book.” For Hun-
tington, the military profession and officer
corps are synonymous and exclusive. He then
defines professionalism in terms of three
attributes—responsibility, corporateness, and
expertise—and locates military professional-
ism within those categories.

Responsibility: military forces are an
obedient arm of the state strictly subordinate
to civilian authority; professional officers use
their expertise only for society’s benefit; and
society is the profession’s client.

Corporateness: the profession restricts
entrance and controls promotion; complex
vocational institutions define an autono-
mous subculture; and journals, associations,

Colonel Matthew Moten, USA, is a Professor and
Deputy Head of the Department of History at the U.S.
Military Academy.
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Secretary Gates teaw cal T
science class at U.S. Military Academy

DOD (Cherie Cullen)

schools, customs, traditions, uniforms, insig-
nia of rank.

Expertise: attaining professional exper-
tise requires a lengthy period of formal educa-
tion; and professional knowledge is intellec-
tual and capable of preservation in writing.!

Sociologist James Burk has derived his
own triad. He argues that a profession is:

a relatively high status occupation whose
members apply abstract knowledge to solve
problems in a particular field of endeavor. .

.. My definition identifies three prescriptive
factors that, when found together, mark an
occupation as a profession. One is mastery

of abstract knowledge, which occurs through
a system of higher education. Another is
control—almost always contested—over
jurisdiction within which expert knowledge is
applied. Finally is the match between the form
of professional knowledge and the prevailing
cultural belief or bias about the legitimacy of
that form compared to others, which is the
source of professional status. We can refer to
these simply as expertise, jurisdiction, and
legitimacy.?

Burk’s profession is continuously com-
peting to maintain its elite status in relation to
society. His principal contribution is the idea
that professions vie for control over a body
of expert knowledge. To succeed, that is to
continue as professions, they must win that
competition for jurisdiction.

My preferred definition is one offered in
the 1970s by military historian Allan Millett,

the most salient characteristic
of professions has been the
accumulation and systematic
exploitation of specialized
knowledge applied to
specialized problems

who argues that professional attributes
include the following. The occupation:

m is a full-time and stable job, serving
continuing societal needs

m is regarded as a lifelong calling by the
practitioners, who identify themselves person-
ally with their job subculture

m is organized to control performance
standards and recruitment

m requires formal, theoretical education

m has a service orientation in which
loyalty to standards of competence and to
clients’ needs is paramount

m s granted a great deal of collective
autonomy by the society it serves, presumably
because the practitioners have proven their
high ethical standards and trustworthiness.

The most salient characteristic of profes-
sions has been the accumulation and system-
atic exploitation of specialized knowledge
applied to specialized problems.?

The Huntington, Burk, and Millett
definitions have historical consistency, which
means that we can compare professions over

issue 62, 3¢ quarter 2011 /| JFQ 15



FORUM | Who Is a Member of the Military Profession? ]

U.S. Army officer observes supply
airdrop to Forward Operating Base
Waza Kwah, Afghanistan

U.S. Air Force (Adrian Cadiz)

time. For example, historians can qualitatively
measure expertise or autonomy or jurisdic-
tional control from one period to another,
and thereby trace professional development
through history.

Historians debate when certain occu-
pations became professions, but the late
19" century is generally accepted as the era
of professionalization. Physicians formed
the American Medical Association, and
lawyers the American Bar Association. They
aimed to govern professional standards,
demanding formal and theoretical schooling
beyond a liberal education afforded in the
best colleges. Waning were the days when
an ambitious young man might apprentice
himself to an attorney, read the law, and
quickly hang a shingle in front of an office
across from the courthouse. Instead, to meet
the new standards, he needed to attend law
school and pass a bar exam. Associations set
up licensing examinations and wrote codes
of ethics to guide professional behavior and
practice. Academics improved their stan-
dards of scholarship, codifying requirements
to attain doctorates in various disciplines.

Huntington argues that the military
officer corps professionalized in the late 19t
century, and that it did so largely because
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it was isolated from society. For the last 50
years, historians have been debating those
conclusions, and historical consensus is

that Huntington was wrong. Historians

now generally agree that the Army officer
corps began to professionalize as early as

the 1820s and that the profession matured
over the rest of the century. That maturation
proceeded not in isolation from society, but
in consonance with broader social trends, the
same trends that fostered legal, medical, and
academic professionalization. Likewise, the
maritime officer corps began to specialize in
the 1830s and 1840s and moved ahead of the
Army in the 1880s and 1890s.

But by the beginning of the 20
century, the Army, Navy, and Marines were
all on a professional par, with general staffs
controlling expertise at the strategic and
operational levels; separate and distinct
professional jurisdictions over land power
and sea power expertise; a system of hier-
archical education, including war colleges,
to instruct officers in those esoteric skills;
strict standards of entry and promotion
based upon both seniority and merit; Service
ethics that valued military subordination
to civilian authority; and clearly defined
occupational cultures comprising uniforms,

U.S. Air Force (Melanie Rodgers)

after World War i, global
responsibilities required an end
to the traditional American bias
against standing peacetime
armed Services

language, behavior, and traditions that
delineated their cultures from each other
and the rest of society.

Twice in the 20" century, the American
professional military and naval officer corps
mobilized the Nation to man, equip, and train
formidable forces of civilian-soldiers, -sailors,
and -marines. Those armies and armadas won
two world wars, and just as quickly demobi-
lized when victory was complete.

After World War II, global responsi-
bilities required an end to the traditional
American bias against standing peacetime
armed Services. Despite demobilization,
the Army and Navy have never again been
small forces. The U.S. Air Force gained its
independence, grew prodigiously during
the Cold War, and rapidly professional-
ized; it stood on the accomplishments of
its parent Service, the U.S. Army, and it
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offered a new expertise: the delivery of
nuclear weapons.

Large peacetime forces changed mili-
tary culture. Enlisted persons could now
see a path to viable, long careers, something
that had never before been assured. Gener-
ous programs for Servicemember health
care and retirement added to the attraction
of military life. These advances caused the
noncommissioned officer (NCO) corps in
each Service to grow in size, responsibility,
and stature, and NCOs began a long process
of professionalization. Within 20 years after
World War II, commanders at all levels had
senior NCOs assisting them in leading a
large, regular enlisted force. NCO training
schools began to flourish in every branch
of Service. Over time, NCOs have come to
manifest several of the professional attributes
that Huntington, Burk, and Millett define,
but their professionalization is incomplete
in the areas of formal and theoretical educa-
tion, accumulation of specialized expertise,
and autonomous jurisdiction over a body of
professional knowledge. The NCO corps is
professionalizing, but not yet professional.

As the term professional has metasta-
sized in society, as more and more groups
have claimed professional status, the same
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has occurred in the armed Services. Various
populations within and near the uniformed
military have laid claim to professional
status. The goal is laudable, and the fact that
so many want to be part of the military pro-
fession is a novel and welcome phenomenon.
Yet as we attempt to define what the military
profession is and what it means to be a mili-
tary professional, we must be mindful of the
choices we make. We can embrace historic
definitions or invent new ones to suit today’s
goals. We can choose between inclusivity
and exclusivity, between populism and
elitism. We can opt for strict standards of
membership or loose ones. Obviously, we
can also try to compromise between these
poles. Whatever we decide, we must have a
clear-eyed understanding that our choices
have consequences for the future of the mili-
tary profession.

Professions are not professions simply
because they say they are. Their clients,
society as a whole, have to accept their claims
and trust the professions with jurisdiction
over important areas of human endeavor.

If we can define our profession in ways that
society will accept and trust, we will remain
viable and relevant. Doing so demands defin-
ing our professional expertise, contesting

control of it when required, and being clear
about who exercises authority and responsibil-
ity delegated to us by society. JFQ

NOTES

! Samuel P. Huntington, The Soldier and the
State: The Theory and Politics of Civil-Military Rela-
tions (Cambridge, MA: Belknap Press, 1957), 7-18.
These descriptions of responsibility, corporateness,
and expertise are my abbreviated versions of Hun-
tington’s discussion.

? James Burk, “Expertise, Jurisdiction, and
the Legitimacy of the Military Profession,” in The
Future of the Army Profession, ed. Lloyd J. Matthews
(Boston: McGraw-Hill Primis Custom Publishing,
2002), 21.

* Allan R. Millett, Military Professionalism and
Officership in America (Columbus: The Mershon
Center of the Ohio State University, 1977), 2.
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N BATTAGLIA

no matter what our rank,
specialty, or discipline, we join,
enlist, and enter into the same
professional organization as
bona fide member

military was not the all-volunteer force that
it is today. I do not mean this statement in a
condescending manner, but rather with the
greatest respect for our former enlisted Ser-
vicemembers who served in times of greater
challenge and with the utmost patriotism.

I am confident that the majority of our
military leaders will concur that our non-
commissioned officer (NCO)/petty officer
corps easily fall within the realm of what
we recognize today as a professional and
authentic member in the profession of arms.
To emphasize this point, it seems utterly
contradictory for then-Marine Corps Com-
mandant General Charles Krulak to orga-
nize, develop, and implement the “strategic
corporal” and at the same time consider that
same NCO something other than profes-
sional or a member of the profession.

My challenge as an enlisted voice will
be to articulate to some why the Specialist,
Seaman, Private First Class, and Airman are
also members of this profession, and thereby
should be considered, treated, and held
accountable as professionals. These warriors
may operate and execute at a different level
than that of their senior enlisted and officer
corps, but nonetheless, we all play in the
same league.

I am not speaking alone as I assert
that all Servicemembers are professionals.
We hold that a young man or woman who
chooses to serve the Nation in this organiza-
tion matters. Doing so equates a minute
percentage of society’s youth who even meet
the criteria to become a uniformed member
in the first place. However, that alone cannot
be the credential. The licensing validates
itself when a Servicemember graduates from
basic training. Tried and tested, that trans-
formation marks an official commencement
and membership in this profession of arms.

Are the police officers who graduate
from the police academy and then walk their

Sergeant Major Bryan B. Battaglia, USMC, is the
Command Sergeant Major of U.S. Joint Forces
Command.
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first beat as rookie cops professional? Yes.
Do they belong to a professional organiza-
tion? Yes. Perhaps they do not match the
experience of a police lieutenant with 25
years of experience on the force, but they are
professionals nonetheless. The same analogy
applies to an athlete brought onto a profes-
sional football team as a rookie quarterback.
He does not equal the experience, stature,
pay, responsibilities, popularity, or lucrative
endorsement opportunities of the veteran
quarterback, yet neither is less professional
than the other—and both are accredited
members in their profession.

I must also mention the position and
stance of our Services’ senior enlisted advi-
sors. We are all in agreement as to who
are members of our profession. The “we”
mentioned here also includes doctrinal pub-
lications—Service-owned and -operated. For
example, let me make mention of the young-
est of our Service branches and use the Air
Force’s Professional Development Guide,
signed and endorsed by its Chief of Staff.
Discussing this topic with the Chief Master
Sergeant of the Air Force, it was easy for
him to define as written in the development
guide that all Airmen are professionals,
and that point commences the moment one
transforms from trainee to Airman. Identi-
cal responses from the other Services assert
that the instant a trainee, recruit, or candi-
date surpasses the Service standard set forth
by its institution and achieves that coveted
title of Soldier, Marine, Sailor, Airman, or
Coastguardsman marks the licensing into
our profession of arms.

To further support “all-hands member-
ship,” let me promote this in a more non-
linear manner. To solely associate military
leader when we define members of the mili-
tary profession would be quite parochial. To
an extent, we are all subordinate to someone,
but junior Servicemembers who may not
have leadership responsibilities by virtue of
their rank or billet should not be a disquali-
fier to the membership or even question their
status as a professional. I completely under-
stand the commitment, hard work, cost, and
sacrifice of our commissioned leaders to
achieve a college degree (a credential) prior
to accession and the subsequent requirement
to pursue additional or advanced education
while serving. It is partly the reason why we
have the most highly educated and effective
military officer corps in the world.

U.S. Army (Michael L. Casteel)

Army senior NCO directs Soldiers from landing zone
during live-fire exercise near Basra, Iraq

Some may argue that one is either
a professional or not. I argue that the all-
or-nothing approach may not be our best
option. So if we cannot come to grips with
the Nation that everyone on the team is a
member of the profession, maybe there is
some maneuver room to categorize—not
necessarily the marksman, sharpshooter,
and expert design, but rather the rookie
and veteran, the nurse and surgeon, and
the policeman and commissioner. All are
accredited members of their professions, just
at significantly different levels as the junior
professional and the senior professional.
Surely a second lieutenant would not carry
the same substance, experience, intellect,
and education in the profession of arms as,
for instance, General Martin Dempsey or
one of the other four-star generals.

Lastly, while we attempt to clarify the
definition of professional within our own
military departments, we need not forget
that we are a member of the North Atlantic
Treaty Organization. For the most part, 27
other countries look to us as the lead pro-
ponent in many functions and methods of
operating across the span of the Alliance. So
this position of leadership is another catalyst
for us to make sure we get this right. Some
nations are currently experiencing a massive
upgrade of their enlisted corps. Some are
ending conscription, while others have
added more enlisted ranks. For example,
the army of the Czech Republic considers
all members professionals, and they take on
that title during the swearing-in portion of
accession. I am not endorsing that we stretch
it that far for our own folks, but the message
I carry to you today is that all of our Service-
members are bona fide professionals in our
profession of arms. JFQ
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Keeping Integrity

By LEON A. EDNEY

Admiral Leon A. Edney, USN (Ret.), was
Former Supreme Allied Commander
Atlantic and Commander in Chief of
U.S. Atlantic Command.

he best way to voice disagree-

ment in policy or strategy,

for an Active-duty officer, is

during the formulation stage
before execution. The President of the
United States and Secretary of Defense are
the two most senior civilians in the military
chain of command. One level below that are
the Service secretaries.

Officers are expected, most would say
required, to support the administration’s
policies and budgets when testifying before
Congress as well as in a dialogue with the
public. However, when officers are asked
their opinions by a Member of Congress,
while testifying before that body, they
should give their best professional military
judgment. That may or may not agree with
the administration’s position. In my experi-
ence, it is not difficult to get key staffers to
have their principal ask the type of questions
needed to get a point across.

The perception that senior Active-duty
officers have to give up their integrity during
this process is nonsense. These occasions
normally address budget, military readiness,
personnel, or key procurement issues. It is
also clear that the press will seek officers
out, if they voice an opinion that is counter
to the current strategy of the administration.
In my experience, all decisions made by the
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Honor guard marches into position at Tomb of the Unknowns,

Arlington National Cemetery

Secretary of Defense that require a National
Security Council or Presidential input have
political and monetary considerations.

The National Security Strategy,
National Defense Strategy, and National
Military Strategy are all thoroughly
staffed. Each Service Chief and Combat-
ant Commander has plenty of chances to
get their views presented, as well as any
disagreements. This is the proper time
to influence these policies and strategies.
These are broad statements and usually do
not generate redline opposition. Disagree-
ments of this nature are more likely to
arise during a declining budget environ-
ment when officers are losing a procure-
ment program that they believe is essential
to them, or during the grand strategy for
employment of military forces during
periods of conflict, or in the personal
accountability held for certain failures.

Once a disagreement is voiced in staff-
ing, and the decision is made by civilian
leaders not to address military concerns, an
officer’s only options are to comply, resign,
or retire. Several examples from the more
recent past may be helpful.

General Ronald Fogleman chose to
resign/retire 1 year before his normal tour
as Chief of Staff of the Air Force was com-
pleted. General Fogleman took this action

because he had concluded that his advice to
the Secretary of Defense and Secretary of the
Air Force on key issues that were important
to him and to the Air Force was no longer
being accepted.

What were these issues? General
Fogleman believed that year’s Quadrennial
Defense Review did not properly represent
Air Force requirements for air superior-
ity out into the future. Consequently, the
number of F-22s in the budget was inad-
equate in his judgment. His recommendation
to court-martial Lieutenant Kelly Flinn after
lying about a relationship was disapproved by
the Secretary of the Air Force. Major General
Terryl Schwalier’s promotion was denied as a
result of the Khobar Towers incident. These
were not light issues. When an officer gets to
this position, he will have similar situations,
and only he can make the choice.

During the first 4 years of the Iraq
War, Secretary Donald Rumsfeld repeat-
edly stated if the commanders in the field
wanted more troops, they could have them.
The public assumption was that no senior
generals on Active duty, in Iraq or Afghani-
stan, other than General Eric Shinseki
officially stated the need for or requested
more forces to stabilize Iraq after Saddam
was removed. General Shinseki was literally
hung out to dry by Secretary Rumsfeld when
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his replacement was announced 18 months
early. The general was transforming the
Army well before that word became drama-
tized by Secretary Rumsfeld. He developed
the Stryker Brigade concept of fast, lighter
wheeled vehicles and the Future Combat
Systems program. He took the embarrass-
ment of the Secretary’s disapproval in order
to guide these significant changes for the
future of the Army. He is a good man.

Major General John Batiste turned
down a third star and the opportunity to
return to Iraq for the second time because
he disagreed with the strategy and under-
resourcing for the Iraq War.

Admiral William J. “Fox” Fallon, as
commander of U.S. Central Command,
privately (as is appropriate) voiced his objec-
tions to the President concerning any mili-
tary solution to the Iranian nuclear program
and also to a surge in Iraq. He then shared
these thoughts with a reporter traveling with
him. He thought it was an off-the-record
discussion. The subsequent media cover-
age of an actual or perceived disagreement
between Admiral Fallon and the President
led to his resignation/retirement. We can
never let our hair down.

General James Amos, Commandant of
the Marine Corps, recently testified before
the Senate Armed Services Committee and
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stated publicly that the repeal of “Don’t
Ask, Don’t Tell” was inappropriate while his
Marines were engaged in war. General Amos
also testified that if the law was changed, he
would salute and that the Marines would
execute the law smartly. The Secretary of
Defense and Chairman of the Joint Chiefs of
Staff had publicly endorsed the repeal before
General Amos’s testimony. Admiral Mullen
publicly rebuked General Amos for stating
his opinion before the analysis of a Defense-
wide survey on the subject was completed.
Concerning public disagreement
with national security issues after leaving
the Service, clearly each individual has the
freedom to do that. Some officers such as
General Wes Clark and Rear Admiral Joe
Sestak chose to enter politics directly and
run for public office under one political
party or the other. I support these endeavors,
no matter which party they represent. I do
not believe that retired military officers not
running for or in public office should call
for the resignation of a sitting Secretary of
Defense. As career military officers, we have
all worked for superiors we liked. We also
have worked for those who are opinionated
and seemingly arrogant. The so-called revolt
of the retired generals probably resulted in Mr.
Rumsfeld remaining in office 4 to 6 months
longer. Although Secretary Rumsfeld had

President meets with security advisors in
White House Situation Room

become a lightning rod, President George W.
Bush was not going to accept his resignation at
the call of these generals, particularly during
a midterm election. It would have been an
exceedingly bad precedent. His resignation
was accepted immediately after the election.

My concerns on this issue are twofold.
These public statements from senior retired
military officers, particularly those who
served and had commands in Iraq or Afghan-
istan, add stress to the families and loved ones
of those serving in those wars and particularly
those who have lost loved ones. These types
of actions contribute to the politicization of
the military, which has been increasing, in
my judgment, since the Goldwater-Nichols
Department of Defense Reorganization Act of
1986. This politicization could lead to seeking
a litmus test on sensitive political issues when
promoting general officers to the ranks of
three and four stars.

The military as an institution must
remain apolitical. What these examples
demonstrate is that there are no two similar
issues. As senior military officers, we have to
understand the process of military-civilian
interaction as well as interaction with
the press. There is no time off the record.
However, we can maintain our integrity, act
within our own personal convictions, and

do what is right. JFQ
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By PAUL D. EATON

and

Admiral Mullen and Secretary Gates discuss
findings of working group report on “Don’t
Ask, Don’t Tell”
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FORUM | Professional Disagreement and Policy

General James Amos testifies that
Marine Corps will carry out new policy
if “Don’t Ask, Don’t Tell” is repealed

On March 19, 2006, the New York
Times published my op-ed, which was criti-
cal of Secretary Rumsfeld, shortly after my
retirement. In it, I essentially provided the
Secretary a 360-degree performance review,
declaring him incompetent tactically, opera-
tionally, and strategically. That op-ed did
not go down well in some circles, notably at
West Point and with Professor Don Snider
and some Active-duty academics such as
Colonel Matthew Moten. Whereas I had
been an absolute advocate for the Army and
ground Marine force in particular, but the
other Services as well, I was now perceived
by many as an activist general, a role deemed
wholly inappropriate.

Normally I would agree, but March
2006 was a special case, and I would like to
explain why I attacked Secretary Rumsfeld,
a political appointee, and avoided attacks
against our elected officials.

March 2006 was a really bad year for
our troops in Iraq and for the Iraqi Security
Forces that I had helped to develop. With
the February 22 bombing of the al-Askari
Mosque in Samarra, the incompetence of the
Secretary came to its logical head. Multiple
simultaneous and sequential errors in the

when the retired office
disagrees in the media with
policy, the alarms go off
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prosecution of the war (from insufficient

troop strength in the beginning and through
2006), failure to organize for fighting an
insurgency that was largely denied, and

an unwillingness to fight today’s war led

to a lack of preparation for what Massoud
Barzani promised me would happen in
January 2004 while I was on a Kurdish
soldier recruiting trip in the north. Secretary
Rumsfeld and the generals who passively
watched him did not violate every principle
of war, but did so with several.

American Soldiers were serving vari-
able length tours in harsh combat conditions
of up to 18 months, sometimes exceeding
that figure. The Secretary and his Chairman
had both stated that we did not need to grow
the Army or Marine Corps to meet what
was admittedly a heavy demand for ground
forces. Furthermore, they had not moved to
man, train, or equip the force for the insur-
gency that they were fighting or to do the
concurrent nation-building work required.
The Mine Resistant Ambush Protected
vehicle was stalled, the force assigned to
develop the Iraqi Security Forces was inad-
equately manned and equipped, and we had
not implemented the structure to integrate
the diplomatic/political and economic tools
to adequately fight the war.

And then I read the 2006 Quadrennial
Defense Review Report, my trigger point for
action. That document continued Cold War
acquisitions, did not address the current

fight, and actually called for a reduction of
the Army and the ground force Marines.

In March 2006, the press was largely
silent, giving Secretary Rumsfeld a bye.
Congress went silent. All power was concen-
trated in the hands of the executive branch,
and there, in the hands of three men, the
President, Vice President, and Secretary of
Defense. The first two were inappropriate
targets for a retired general, but the third as
an appointee was fair game.

Enter the Revolt of the Generals and
the attendant controversy surrounding a
handful of men who had read Major (now
Brigadier General) H.R. McMaster’s Derelic-
tion of Duty and chose to not walk past a
mistake. In the words of Richard Whalen,
we responded to a constitutional crisis. On
a personal note, I have to admit a personal
component. My father, an Air Force fighter
pilot, was killed over Laos, missing in action
for 38 years, and is now buried in Arlington.
His death occurred January 13, 1969, well
after the timeframe that sparked McMaster’s
book. And I had two sons serving 18-month
tours in Iraq and in Afghanistan.

While my assessing Secretary Rums-
feld in the New York Times was viewed by
many as an inappropriate means of influ-
ence, the picture of a lieutenant general (in
uniform) on Fox and Friends defending
the Secretary of Defense from the retired
generals was not discussed. Nor was the
public affirmation of the Secretary’s solid
performance by other very senior generals
both active and retired, in Pentagon press
conferences and other venues.

Finally, let us look at the men behind
the so-called surge. Retired General Jack
Keane, in concert with Fred Kagan of the
American Enterprise Institute, went around
the Secretary and Vice President and con-
vinced President George W. Bush to increase
Iraq troop strength by 30,000—influence
to be sure, but with absolute interest in the
welfare of our troops and the mission.

So the question is a bit more complex
than simple disagreement. We are really
talking about influence across a spectrum
and whether it is appropriate for retired offi-
cers to disagree. I suspect that if we couple
influence with personal gain, ethicists could
have a more nuanced opinion than they
might have with the deployment of influence
where there is not only absence of personal
gain, but also potentially disagreement with
its consequences. JFQ
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Colonel Thomas P. Galvin, USA, is Director of the
Commander’s Action Group at U.S. Africa Command.
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FORUM | A New Way of Understanding (Military) Professionalism

n a previous edition of Joint Force

Quarterly, Kevin Bond drew needed

attention to the dialogue on the

nature of professionalism within the
U.S. Armed Forces.! In his article “Are We
Professionals?” he raised important ques-
tions concerning our professional identity
and addressed them in a fashion that begins
useful dialogue.

This question has interested me since
my time as an Army Reserve Officer Train-
ing Corps cadet nearly 30 years ago. There, I
attended the required briefings and seminars
promoting the U.S. military’s status as a
profession and answering criticisms by others
that it was not. Ever since, the same themes
expressed on both sides surfaced in one way
or another, but it always seemed that the dia-
logue was disjointed and never led to a conclu-
sion. Some observations follow.

First, some of the terminology used
is ambiguous and needs clarification. For
example, terms such as society and the public
are used as though their meanings were
assumed to be that of a single collective.
Rather, there are multiple societies that are
served (or not served) by professionals at
global, national, local, and other levels. These
relationships need to be well defined as they
could impact how one might weigh profes-
sional behaviors.

Another ambiguous term is profession.
It could mean lines of work, such as doctors,
lawyers, and nurses. Field Manual (FM) 1, The
Army, describes the concept more as a field
of knowledge, such as “medicine” and “law,”
and this description is found under the subject
heading of “The American Profession of
Arms.”? Unfortunately, the Merriam-Webster
Dictionary accepts both interpretations, each
of which can potentially lead to different
analyses about professionals.

Another challenge concerns how deter-
mination of professional status, whether yes/
no or to some “degree,” could be affected by
cultural choices rather than be a reflection of
professional necessity. The successful efforts
of nurses to achieve professional status bear
this out. Physicians and nurses are both prac-
titioners of the field of medicine, so why was
one but not the other professional until now?
Was the division of labor professionally neces-
sary, such that the application of knowledge
between the two vocations was utterly incom-
patible, or did it reflect a cultural choice that
caused physicians to perform certain tasks
and nurses others? Certainly, some nurses
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exercise better professional behavior than
some physicians. This should be explored in
light of presumptions that professional activi-
ties tend to be white-collar or intellectual in
nature. These characterizations may not be
correct, which then sheds new light on voca-
tions that have a heavier physical component,
such as the military.

The third challenge concerned the
promotion of military professionalism in FM
1, which promotes the profession of arms by
describing it as “unlike other professions”
such as medicine and law. This can be seen
as an uncompelling apples-to-oranges com-
parison. A stronger argument would include
fields whose functions have some overlap with
those of the military or that currently perform
roles previously belonging to the military. For
example, militaries and police forces both
exercise lethal force, and the U.S. military
historically performed some functions now
done by police.

These three challenges stem from a
common root—that the approach to defin-
ing what is and is not professional has been
based on an evaluation of what is generally
considered professional, as opposed to what
should be. This article proposes an alterna-
tive approach that centers professionalism
in the context of fields of knowledge rather
than lines of work. From this, we can look
systematically at how such fields of knowledge
are applied by professionals for the benefit of
particular societies and the roles of the com-
munities to which professionals belong. This
approach addresses the ambiguities, provides
a rational model for determining profes-
sionalism in general, and permits an apples-
to-apples reevaluation of the fundamental
question about the presence and nature of
professionalism in the U.S. Armed Forces.

Domains

This approach begins with adding a new
term to the lexicon, one borrowed from math-
ematics. Domain refers to a “field of knowl-
edge” along with its purpose, associated sci-
ences (data, analysis, and processes), and arts
(application, attributes, and ethics). Domains
are global, unitary, and dynamic, fed by the
continuous discovery of new knowledge and
the refutation or elimination of that which is
obsolete or proven wrong.

Domains are defined by their purpose,
and a quick review of the lines of work com-
monly identified as professional suggests that
there is a small number of domains that cover

the approach to definin
what is and is not professional
has been based on an
evaluation of what is generally
considered professional, as
opposed to what should be

most of them. One possible set of definitions
follows. The domain of medicine is the art
and science of healing. Likewise, law serves
as the art and science of regulating societies,
education (for example, the work of teachers,
professors, librarians) transmits knowledge
and experience, finance (accountants, actu-
aries, statisticians) manages and regulates
resources, engineering (architects, engineers)
designs systems, structures, and processes
that address a societal need, and clergy
(leaders and providers of all religions) guides
and administers religious beliefs and faith.

Initially, the domain related to the mili-
tary is referred to as arms, defined as the art
and science of employing violence to defend
a society.

Most domains are aligned against
multiple lines of work because each is too
broad for individual practitioners to apply
effectively. Societies have thus developed divi-
sions of labor (vocations) in which individuals
master a portion of the arts and sciences to
perform specific applications. These portions
will be called subdomains, which can overlap
within a domain although they represent
discrete applications that practitioners cannot
readily migrate from one vocation to another.
A pharmacist aspiring to become a physician
may gain some educational credit for pharma-
ceutical training, but still must meet all other
eligibility requirements of a physician.

Which domains should be considered
as having the greatest potential for “profes-
sional” application? Domains considered
important toward the functioning or stability
of societies or the welfare of individuals,
and that are complex, specialized, and
outside the realm of knowledge ordinarily
attained by the average person, ought to be
considered suitable. The level of importance
can also be measured in the results of misap-
plication, whether intentional or not. Can
unprofessional activities cause indelible
harm that should not be ignored? Analyzing
domains against these criteria is straight-
forward. Medicine is unquestionably vital
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Soldiers swear oath during reenlistment ceremony in Afghanistan

for individual and societal welfare, requires
advanced education and training, and causes
considerable harm to life and limb when
misapplied. Law provides a foundation

for stable and peaceful societies, but when
misused can be a source of instability and
strife. This is not to say that all application
of the knowledge is professional in nature,
only that vocations that apply the domain
should be considered automatically eligible
for professionalism.

On the other hand, some domains that
have had the “professional” label applied
might not satisfy these criteria. Musicians,
athletes, and advocates have been tradition-
ally considered as professionals as these
domains of knowledge tend to be specialized
and their application culturally enhancing,
but harm attributed to unprofessional appli-
cation in these domains is limited compared
against medicine and law, and one could
argue the extent to which their functions are
vital to societies or individuals within them.

Entities

Interfacing with domains are three
classes of entities—societies, practitioners,
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and collectives of practitioners. These classes
have attributes that generally apply to all spe-
cific instances of each class and relationships
that are consistent among entities.

Societies can be any bodies of people.
Those most relevant to this discussion fall
into three overlapping categories—the “global
commons” that include all people and societ-
ies, the “U.S. national” society that includes
the citizenry of the United States, and the set
of “U.S. state” societies that encompass the
citizenries of each state. U.S. citizens therefore
belong to an instance of all three. Where
the interests of these societies differ can be
sources of conflict.

The global commons is a special case of
society and is greater than the largest multina-
tional construct such as the European Union
or United Nations. The global commons estab-
lishes a universal expectation that a domain of
knowledge is available to all worldwide, and
that what would be considered a professional
application of that domain can reasonably be
expected to be considered professional else-
where. World travelers carry such expectations
when they get sick away from home and seek
foreign medical attention, for example.

Attributes and values held by individual
practitioners include specialized education,
certification, selfless service to others, ethical
standards, and others that are above and
beyond those of ordinary citizens. Pertinent
to this discussion is how, in the abstract,
practitioners:

m acquire and sustain the art and science
of a domain in ways beyond that of ordinary
citizens

m apply the domain in ways that con-
tribute to the continued functioning and
stability of societies or the welfare of their
individuals, and not in ways that promote one’s
self-interests

m show professional and personal char-
acter—exercise behaviors and attributes that
reflect favorably on the community, avoid
those that reflect negatively, and demonstrate
moral courage when professional actions can
carry good and bad consequences.

Collectives of practitioners form for
three purposes. Associations bring practi-
tioners together to further the knowledge of
the domain, improve the arts and sciences,
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U.S. Air Force (Katie Gieratz)

and advocate needs and positions to societ-
ies. Usually, membership in an association is
voluntary. Enterprises are how practitioners
organize to provide their services. These
can range from individual practices such

as clinics to large organizations such as
hospitals. Communities are the most for-
malized, consisting of the regulatory bodies
governing the domain within a society, and
all constituent practitioners whether actively
serving or inactive. The regulatory body,
sometimes called a board, determines entry
or certification requirements, metes out
rewards and punishments, and adjudicates
acceptable and unacceptable applications

of the domain on behalf of the society. In
the United States, communities of practi-
tioners mainly exist at the state level, such
as state boards of medical examiners with
all licensed medical personnel. Although
these are generally headquartered within
the structure of a state government, they are
still autonomous and are mostly comprised
of other practitioners specifically selected to
serve in regulatory roles.
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Relationships

Relationships among various enti-
ties—practitioner to community, practitioner
to the community’s primary society, and
community to its primary society—are
constructed differently, so each should be
considered separately.

The natures of these relationships are
described through the presence of several
mechanisms that constitute an agreement
or contract between the entities. In the case
of community and society, for example, the
community ensures the application of the
domain or subdomain in exchange for auton-
omy. The challenge has been to determine
what would serve as an acceptable general-
purpose checklist that a budding professional
community must satisfy without introducing
elements that presuppose cultural decisions
unrelated to the domain of knowledge or its
arts and sciences. For example, the public
oath is a common means for a practitioner
to express intent to provide faithful service
as a member of a community in support of
a society, upon which the society confers a

Air-Ferce-nurse prepares surgical
equipment for operation

license that certifies the practitioner’s ability
to serve. Undertaking oaths and licensing are
common practices, but not necessarily the
only ones.

The relationship between practitioners
and their communities has these essential
mechanisms:

m establish entry-level requirements—
that is, what an individual must master of
the domain to be considered worthy of entry
into the community and therefore certifiable
for service as a practitioner—such as formal
education, training, examinations or other
means of demonstrating sufficient mastery,
and contractual requirements such as oaths
that a practitioner promises to the community
or society in exchange for membership and
ability to practice

m establish sustainment requirements—
what the community provides to the practi-
tioner to stay current in the domain—such as
publications or other communications

m establish controls over the application
of knowledge, such as laws and ethics that
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promote or prohibit certain activities, and
attributes and values that describe the manner
in which practitioners are expected to perform
their services, which includes how practitioners
are encouraged or required to work together

m create systems of rewards and prestige
and ensure that advances in the art and science
or faithful service are appropriately recognized

m create systems of censure and disre-
pute, such that practitioners who misuse or
misapply knowledge, or whose activities reflect
negatively on the community or fellow practi-
tioners, are suitably punished.

The relationships between communities
and their societies extend the above for three
main purposes:

m establish and sustain a contract
between the community and society

m advocate for the profession on behalf
of their member practitioners

® manage in autonomous fashion
those controls that societies have yielded
(for example, the application of censure and
discipline by the community that reduces the
need for societies to provide direct oversight in
professional matters).

Relationships between practitioners and
societies become matters of performance.
Practitioners apply the knowledge in accor-
dance with the norms and rules of their com-
munities and in satisfaction of societal needs,
whether that is the society as a whole or from
specific clients. In matters of conflict between
professional necessity and societal expecta-
tions, practitioners make decisions based
on established ethics, challenge those ethics
if they are inappropriate or inapplicable, or
recuse themselves, even withdrawing from the
profession if necessary.

Included in the course of defining these
relationships are cultural factors that influ-
ence the decisions of practitioners and the
expectations of society, but that are not of
professional necessity, meaning they are not
part of the knowledge, art, and science of the
domain. Two relevant to the discussion of
military professionalism are offered here.

Practitioner Duration of Service. This
is a function of the relationship between com-
munities and their practitioners. Because the
domain is vital to society and the entry-level
requirements fall above and beyond those
of ordinary citizens, expectations may arise
that practitioners have signed up to serve for
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lengthy periods of time. This is especially
true if the society has devoted resources (for
example, investment) to training and educat-
ing the budding practitioner. Although the
choices of practitioners may reflect on their
commitment to the profession, the duration
of service does not directly bear on the suc-
cessful application of knowledge. Rather, we
expect that applications that put the practitio-
ner personally at risk of physical or emotional
harm would see a greater turnover of practi-
tioners. Acceptability of the level of turnover
becomes a matter of perception. Regardless,
practitioners contemplating departure from
the community are expected to perform pro-
fessionally while still in service.

Global Access to Service. The vital
importance of professional domains should
mean that all members of society should
be served equally and equally well. This is
a matter of professional necessity, for any
preferential treatment or lack of access
has deleterious effects on any or all of the
relationships described above. Yet factors
unrelated to the domain are ever-present and
affect access, such as politics, commercial
influences, insufficient numbers of practitio-
ners, practitioner self-interests, and others.
How communities and practitioners appor-
tion their services is therefore culturally
influenced. For example, medical profession-
als must deal with the demand for emergency
care, increasing costs, malpractice suits, and
influence of insurance companies.

This manifests itself in the relation-
ship between societies and their professional
communities. Societies’ expectations are that
communities and practitioners minimize
these influences as much as possible, even
though the same societies may take actions that
induce these complicating factors. Therefore,
professionalism of the community means that
it is upholding its contract with the society.
Professionalism of the practitioner combines
measures of performance that demonstrate
competency in the domain and of behavior that
reflect properly to society on the community.

The above suggests that being a profes-
sional is more of a binary (yes/no) proposition
than a matter of degrees such as how doctors
may be perceived as more innately professional
than nurses due to higher entry-level require-
ments and greater prestige. Either all require-
ments and conditions are met as expressed
in these relationships or they are not. Failing
to meet or sustain even one requirement
invalidates the contract and renders the

roles of militaries within
societies have evolved
since Samuel Huntington’s
seminal work on military
professionalism from the 1950s

community or practitioner nonprofessional or
unprofessional. Instead, degrees of profession-
alism are reflective of how strongly the con-
tracts are honored as assessments of the health
of relationships among societies, communities,
and practitioners. High professionalism sees
the proper and fair application of the domain
by the community; continually reduced influ-
ence of external factors from the society; and
the demonstrated and sustained competence,
character, and quality of service provided by
the practitioners.

The Domain of “Arms”

We should now reexamine what has
been referred to as the profession of arms,
specifically the American variety discussed in
Army FM 1, in a modern context.

The first step is defining the domain.
This is actually a complex undertaking for
several reasons. The roles of militaries within
societies have evolved since Samuel Hunting-
ton’s seminal work on military professionalism
from the 1950s. Some of that evolution resulted
in the creation of new communities whose
purposes overlapped with their respective mil-
itaries, and in some cases assumed, even dupli-
cated, formerly military roles. So in practice
the military is one of few (perhaps the only)
communities that often exercises roles that fall
outside what society (and indeed the military
itself) might consider the military’s role.

Traditionally, militaries were the
societies’ guarantors of security and the
primary elements of the state that had the
authority to wage war and use lethal force.
Militaries often addressed both internal and
external threats to societies. The Oath of
Commissioning in the U.S. Armed Forces still
makes reference to “defending the Constitution
against all enemies, foreign and domestic.”

The American experience, stemming
from the days of the Revolution and its cultur-
ally imbued distrust of standing armies, led to
the growth and development over time of sep-
arate institutions to focus on external threats
(armed forces) versus internal ones (law
enforcement organizations such as police),
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Navy chief trial judge addresses law
students at moot court competition

each of which independently pursued and
achieved professionalization. Each assumed
some roles and authorities when it came to
the use of lethal force—the military having
greater freedom to exercise it in offensive
means against external threats whereas the
police were largely limited to self-defense.

As law enforcement requirements
became more sophisticated and nuanced,
new institutions arose. Two are particularly
noteworthy. The first is the U.S. Customs and
Border Protection, which has responsibility
to secure U.S. borders with its neighboring
nations, Canada and Mexico. The other is the
U.S. Coast Guard, which exercises maritime
law enforcement and protects U.S. maritime
borders. U.S. law delineates responsibilities
between these agencies and the U.S. Army
(especially U.S. State National Guards) and
Navy; however, there are instances where
these agencies cooperate with one another
to deal with external threats, with the nature
of the threat determining which agency has
primary responsibility and therefore who
determines the rules of engagement. Collec-
tively, these agencies combine to protect the
Nation’s geographic territories and manage
the use of lethal force.

This historical experience is common
among other nations, but manifested dif-
ferently. The formation of law enforcement
institutions as separated from the military
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was also found in the United Kingdom.
Meanwhile, other European nations created
hybrid entities called gendarmeries that are
essentially military units performing police
duties. Other nations whose security institu-
tions are less robust due to lack of need or
limited resources have kept military and law
enforcement organizations and missions com-
bined, such as among some African nations
whose navies perform both military and coast
guard tasks.

The same threats that one nation per-
ceives as external may be perceived by other
nations as internal and therefore be handled
by different communities within the nation.
Countering the threat of violent extrem-
ist organizations (VEO) is an excellent
example. In the United States, the military
has a significant counter-VEO role as it is a
threat largely emanating from outside the
homeland. Other nations assign this role to
its ministries of interior which, due to U.S.
law, places restrictions on direct cooperation
between the U.S. military and its most direct
counterparts in key nations.

As FM 1 declares, “the profession of
arms is global.”® However, it is clear that
there is not a direct one-to-one correspon-
dence between any particular military com-
munity and the area of uniquely specialized
knowledge that it applies in service to its
society. That so many disparate communities

exercise overlapping knowledge suggests that
the professional domain in question is much
broader and more encompassing than the
military alone.

This is the professional domain of secu-
rity, which is the art and science of protection
against danger, damage, or loss. The profes-
sion of arms, therefore, describes a subdo-
main, reflective of a division of labor preferred
by American society that separates militaries
from other security communities. Using FM 1
as a start point, we can define the subdomain
as the art and science of defending the secu-
rity of a nation or state—its geographic ter-
ritory, its society and institutions, its people,
and its way of life.

The U.S. military is both the com-
munity and the enterprise that apply this
domain for U.S. society. This is an important
distinction from communities associated
with medicine and law, whose enterprises
are largely independent from the regulatory
body. But this is not unique. Other security
professions such as police forces, border
patrols, and coast guards similarly see the
community and enterprise as one and the
same, or very extensively overlapped.

The mechanisms employed by the
U.S. military to regulate its practitioners are
straightforward. For officers, warrant officers,
and enlisted, there are entry-level require-
ments and sustainment requirements—such
as professional military education, individual
combat skills such as marksmanship, and
oaths of service—that vary appropriately
depending on the Service and rank. Awards,
promotions, fitness reports, the Uniform Code
of Military Justice, and other mechanisms
govern good and bad conduct or performance.

Some may look upon the Services as
different communities, but these reflect divi-
sions of labor, albeit with longstanding his-
torical precedent. The overlap of functions
and capabilities among the Services, par-
ticularly enablers such as communications
and logistics, plus the increase in jointness
seen in the force since the Goldwater-Nichols
Department of Defense Reorganization Act
of 1986, bears this out.

Similarly, the traditional stratification
of officers and enlisted (junior and senior)
reflects divisions of labor that are much more
blended in today’s environment than in times
past. Senior enlisted are taking on roles and
responsibilities once reserved exclusively for
officers, and some are now attending officer
professional education programs. Taken to
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an extreme, there is nothing inherent about
the profession of arms that would preempt a
move to make Officer Candidate School the
sole accession means for new officers, essen-
tially causing the military to resemble more
closely the rank structure of police forces.
This would likely never happen in the United
States, but it shows how separating officers
from enlisted for the purposes of comparing
professionalism is not viable.

Bottom Line

So are the members of the U.S. military
professionals?

The bottom line answer is yes. The U.S.
military as a community applies the subdo-
main of arms for its primary society, the United
States. It performs a vital function, mastery
of the art and science of arms to protect the
society in the manner that the society accepts:
“defend the Constitution.” The military has
established the appropriate mechanisms for its
practitioners, the Servicemembers, to achieve
and sustain professional status, and the practi-
tioners generally sustain the community norms
and adhere to societal expectations.

Because the military is an organization,
the actions of individual Servicemembers
directly affect the actions of others, and
in combat this can have significant conse-
quences. This makes military professionalism
at all levels vital, as the manner in which
individual Servicemembers perform their
duties is as important as the results that are
achieved. Tactical successes that undermine
our societies’ confidence risk strategic failure
and constitute a violation of the relationship
between the U.S. military and American
society. This is consistent with the qualifier in
the Soldiers’ Creed: “No one is more profes-
sional than I.” It is a personal commitment to
the U.S. military community, rather than a
collective comparative stance against those of
other professions.

On the surface, this countervails Dr.
Bond’s assertion that “it does a disservice to
the very ideals of professionalism . . . to declare
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that by virtue of membership in an organiza-
tion a person is a professional.™ However, the
two positions are actually quite similar as all
professionals are required to adhere to the
entry-level and sustainment requirements of
the community. Those who do not are subject
to censure, such as revocation of their license
to practice law or medicine, or less-than-
honorable-discharge from the military.

Meanwhile, some concerns about the
state of today’s military—high turnover rates
and erosion of a sense of professional commit-
ment (“calling”)—are indicative of unhealthi-
ness among the relationships between the
military and its Servicemembers that certainly
needs to be addressed, but do not constitute
the loss or reduction of professional status.

Although this article presents a different
model of professionalism from the traditional
views expressed elsewhere, its application is
hardly complete, and there is further study
to do. Important in today’s context is the
professional status of civilians and contractors
performing functions once done by military
members. This article assumes U.S. Service-
members are volunteers, and conscription in
an unknown future scenario might alter the
professional status of the force.

Hopefully, the domain-based model
offered in this article helps simplify and
harmonize the terms and relationships so as
to advance the dialogue. After all, the U.S.
military’s professional identity is impor-
tant to its mission accomplishment and its
longstanding honored relationship with the
American people. JFQ

The author acknowledges Command Sergeant
Major Mark S. Ripka, USA, and Sergeant
Major Matthew Grucella, USA, for their con-
tributions to this article.
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Know Yourself Before the Enemy
MILITARY PROFESSIONALISM'S CIVIL FOUNDATION

ByIAN BRYAN

eneral Richard Myers, Chair-
man of the Joint Chiefs and
principal military advisor to
President George W. Bush
from 2001 to 2005, received a collection of
articles on civil-military relations from a
long-time friend and professor to help him
prepare for the job. In the 20 years between
attending the Army War College and
becoming Chairman, he had received no
formal education to prepare for managing
the civil-military relationship, neither at the
CAPSTONE course for general officers nor
at the Harvard Kennedy School program for
senior executives. General Myers shared this
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anecdote at a January conference on military
professionalism organized by the Institute for
National Security Ethics and Leadership at
the National Defense University, held at the
request of Admiral Mike Mullen, the current
Chairman. That conference focused on the
profession’s connections with civil society.
With grave international and budgetary
challenges facing our military, however, some
officers might not agree that the profession
should focus now on civil-military relations.
Yet civil-military relations, starting with its
constitutional underpinnings, is at once the
most fundamental component of American
military professionalism and the one most

overlooked. And it is the arena where our
military leaders seem to fail most often, or at
least most spectacularly.

This is not a topic just for generals. Offi-
cers of every rank routinely make decisions
that affect the military’s complex relationship
with society. Moreover, an officer is far behind
if he only begins developing civil-military sen-
sibilities after donning a star. Military leaders
need to earn trust and respect while gaining
influence with civilian policy elites—politi-
cians, political appointees, lawyers, bureau-
crats, and the like—who have been immersed
in the domestic political milieu throughout
their careers.
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Education across the Department of
Defense inadequately prepares officers for
this arena, giving little attention to the civil-
military relationship and its constitutional
underpinnings. Even among the select field
grade officers whom I taught at the School
of Advanced Air and Space Studies with an
in-residence military Intermediate Devel-
opmental Education under their belts, few
have studied or even read the Constitution
that they swore to defend since high school
or college, even though most are hungry
to engage on the topic. We have failed to
tend the foundation of American military
professionalism.

Neglect of civil-military expertise
among officers manifests in views incompat-
ible with our oath, hindering representative
government and undermining the societal
trust prerequisite to provisioning a strong
military. I have heard a well-known retired
general officer imply, off the record, that the
law is what the President and his administra-
tion say it is, notwithstanding the Constitu-
tion’s contrary assertion. Officers have argued
to me in private and in class, and one recently
in print, that their personal sense of right and
wrong trumps judgments made via our politi-
cal process and the chain of command.

The profession has permitted a blind
spot to form at the center of the officer’s duty.
This neglect of civil-military competence
makes it more difficult for officers to serve
effectively, leaving them less perceptive of
the Nation’s needs and wants. Civil society is
of course where resources are provided and
where military leaders must look to decipher
parameters for sustainable action and to
divine unclear objectives.

It will not be enough to bolt civil-
military literacy onto an already constructed
idea of officer professionalism framed around
technical competence. Relations with civil
society must undergird the American officer’s
professional identity. For if civil-military
relations are unhealthy, then technical com-
petence is unsustainable or may even work
against the Nation’s values and interests,
particularly as military measures increasingly
impinge on the homeland.

A profession’s mores will coalesce
around its members’ sense of purpose, and

Lieutenant Colonel lan Bryan is an Active-duty
Tennessee Air National Guardsman and a Professor
of Strategic Studies in the School of Advanced Air
and Space Studies at Air University.
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the profession will resist anything that
detracts from that perceived purpose. In
military institutions, this means that only

by understanding the domestic context

that gives rise to the officer’s authority and
mission can he understand his role. Those

in uniform agree that the military exists to
bring force to bear in pursuit of the Nation’s
interests, but beyond that, consensus frays.
An officer’s conception of the military’s role
must begin with understanding society’s
values and how those values are expressed

in the form and philosophy of a government
that supplies and legitimates the officer’s
work. The officer will be a more trusted
servant and thus more persuasive if his words
and deeds reflect a grounding in, and a broad
congruence with, the philosophy of Ameri-
can government and the bedrock American
political compact, the Constitution.

Professionalism

Samuel Huntington penned a seminal
study of civil-military relations, The Soldier
and the State, in which he defined professions
as possessing corporateness, expertise, and
a duty to society.! Experts debate a profes-
sion’s exact components, but Huntington’s
framework endures and captures the essence
of most competing schemes. The framework
provides a good vantage point for analyzing
the military professional’s relationship to
civil society. The first of Huntington’s three
tenets of professionalism, corporateness,
refers to the degree that military profes-
sionals perceive themselves as an institution
with a set of values and standards separate
from others and designed to promote the
institution’s purpose. Combat effective-
ness demands institutional physical and
psychological separateness from society that
no other profession matches, transcending
vocation to become a way of life. That divide
is deeper still as the classically conservative
and communal military outlook stands apart
from the classically liberal and individualistic
American society that it serves.

Corporateness is an avenue to profes-
sionalism’s second component, expertise. Pro-
fessionalism is sometimes used as a synonym
for technical and leadership expertise that
puts fire on the target, but the officer requires
a broader conception of expertise. The offi-
cer’s expertise can be divided among the man-
agement of three key relationships: relations
with entities outside the United States that
include training friends and fighting enemies;
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internal military relations, including issues

of command and doctrine; and civil-military
relations. Officer professional development
focuses on the first two.

Military expertise in managing all
these relationships only serves the Nation
when geared tightly to the third compo-
nent of professionalism: duty. It is of little
value for officers to absorb a vague duty to
country. Officers need a sophisticated and
even theoretical sense of duty that helps
them answer to what end, by what ways,
and with whom duty lies amid an ever-
changing context. Democracy shifts much
of the moral as well as political autonomy
and responsibility from the government,
especially the military, and places it on the
society for which the military acts. This can
only be so if the military is a faithful instru-
ment of the elected leadership. Direction
from higher authority, however, is never
comprehensive at any level. The officer must
constantly assume ideological and material
values as he crafts advice and action. Such
judgments should sprout from the American
political compact that the officer has sworn
to defend. It is an institutional failure that
the military demands more attention from
officers on the proper use of the Internet
than it demands they spend on packing this
professional foundation.

it is an institutional failure that
the military demands more
attention from officers on th
proper use of the Internet
than it demands they spend
on packing this professional
foundation
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while military officers ar
dedicated to their mission and
country, they are susceptible to
the same cognitive limitations
that groups typically impose
on their members

A System of Law

The American political order centers
not on geography or person but on a set
of ideas about domestic political relation-
ships. External security being secondary;,
the Founders rejected the protection of the
world’s most powerful nation, Britain, to
pursue a system of diffuse political power
that would permit a classically liberal society.
Our country’s founders sought a government
that ruled through law, written and executed
by elected representatives. The Founders
built our system around a suspicious and
realist conception of human nature where
ambition would counteract ambition among
the political branches of government. The
preeminent law is the Constitution, setting
forth a Federal Government of limited powers
wherein no Federal officer may act without
authority tracing back to that document,
usually via statute. A standing military is not
required by the Constitution and was created
by legislation, and thus the Armed Forces are
an entirely beholden creation of the political
branches without any constitutional grant of
independent political power. In fact, fear that
a standing army would become untethered
from its masters led many Founders to look to
the state militias as a check against the regular
army, inspiring the Second Amendment’s
proclamation that a well-regulated militia is
necessary to the security of a free state.

Burdened by heavy responsibility and
imbued with patriotism, officers want to use
power for good. Like others in government,
they focus on their technical function, secu-
rity, and sometimes see law as an obstacle.
Military officers find orders especially dif-
ficult to swallow when they imperil the men
and women under their command without
a justification the officer finds convincing.
Some have concluded that the officer’s duty
transcends law, arguing that conscience and
perceptions of national security imperatives
should instead be the lodestar.

Our constitutional system, however,
cannot abide a military that reserves for
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itself the final say on anything. Concern for a
standing military’s political role is reflected in
the constitutional debates and the document
itself, not fear that political leaders might issue
unwise or immoral orders, policy, or legisla-
tion. Moreover, safety is not the warrior’s
mission or even a preeminent military value.
Military honor requires facing risk from the
enemy, and U.S. Servicemembers swear to
accept the risk inherent in serving a govern-
ment of dispersed powers. Commanders are
to care for their troops, but they must also put
them at risk, and the commander does not get
the final word on when or for what reasons
that occurs. Where the question is between
civil and military authority, the Constitution’s
weight falls entirely on the civil side. Officers
taunt the public trust to suggest otherwise.

Trust

Without trust, military opinion
would fall on deaf ears and society would
rightly hobble the force with safeguards and
oversight. Our national security apparatus
already labors under myriad legislative
restrictions and reporting requirements
imposed partly because overzealous govern-
ment officials have sometimes behaved as
though they were ignorant of the American
system. To navigate this uncertain political
terrain, the officer needs grounding in the
fundamentals of our government and the
tools to conceptualize the military’s role in
society. The professional officer must work
to inspire trust that he will limit his craft
to the means and purposes authorized by
proper civilian authority—executive, legisla-
tive, or judicial.

Trust in the military, although wide-
spread today, is counterintuitive and inorganic
to a representative government jealous of its
liberty, and so trust needs constant care. The
nonmilitia soldier is a danger to society by
virtue of his access to and proficiency with
weapons and the potential divergence of
his interests from those of society, or so the
Founders generally agreed. The military’s
privileged access to information about threats
and capabilities, much of which it makes
secret, likewise bequeaths power. Military
information and the military opinion it
stands behind influence national policy and
the resources allocated to defense. The chief
author of the Constitution, James Madison,
began “Federalist No. 41” by acknowledging
the danger that so worried his countrymen,
warning that with r